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Pipefitters Local 539
PIPERS 


Dues reminder
Please remember to pay your July-December 2022 
Dues. 2023 Dues Statements have been sent out. 
You are able to pay online for your dues on the 
Pipefitters website. You do not need to log in to 
do so.


Congratulations
Congratulations to the new members of Local 539! 


Condolences
Condolences to the family of David Parkin.


Paid for by Pipefitters Local 539 •  www.pipefitters539.com


If you would like something added to the Pipers section of 
the Labor Review, call the office at (612) 379-4711. 


Wishing You a Safe, 
Healthy and Happy 


New Year!


A message from the men and women of the 
Minnesota Building and Construction Trades Council.


Building Minnesota with quality and pride.


Training: 100 apprentices took part


like seeing the finished work,” he said. “It’s something to be proud of.”
“I learn a lot being here and on the job, ”said another third-year appren-


tice, Anthony Freeman of St. Paul, who works for J.E. Dunn. For Freeman, 
becoming a union apprentice brought life changes. “Security is my main 
thing,” he said. “I have a secure future for my kids, benefits when I retire.”


In recent years, “Concrete Christmas” featured a giant concrete snow-
man or gingerbread house, among other highlights. For this year, “I’m 
trying to cycle back to the tools of our trade, functional things, instead of a 
winter wonderland,” explained Brian Farmer, apprentice coordinator.


The plans the apprentices used also were on display. “My ultimate goal 
is to hand an apprentice a print and they can construct,” Farmer said. 
“That’s the contractor’s expectation: a competent craftworker that’s effi-
cient and productive.”


continued from page 19


THANK YOU to everyone 
who knocked on doors, 
made phone calls, passed 
out flyers at work, talked 
with friends and family 
— AND VOTED!
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Events
Closes December 29: Multi-media exhibit, ‘We 
Are Working All the Time,’ showcases local artist


striking hand-drawn posters each day for 
225 days highlighting worker issues 
during the COVID-19 pandemic.


Those posters are part of the exhibit.
(See pages 9-10 for more on the ex-


hibit).
The Weisman Art Museum, 333 E. 


River Parkway, is located next to Coff-
man Union at the University of Minneso-
ta. Admission is free.


Regular hours include: Wednesdays 
10:00 a.m. to 8:00 p.m.; Thursdays and 
Fridays, 10:00 a.m. to 5:00 p.m.; Satur-
days and Sundays, 11:00 a.m. to 5:00 
p.m. The museum will be closed Decem-
ber 23-25 and December 30-January 1.


For more information about the ex-
hibit, visit wam.umn.edu.


MINNEAPOLIS — A multi-media 
exhibit at the Weisman Art Museum at 
the University of Minnesota showcases 
the work of locally-based but world-re-
nowned artist Piotr Szyhalski, who ex-
plores themes concerning work, power, 
and political violence.


The exhibit, “We Are Working All the 
Time,” closes December 29.


Szyhalski is a professor at the Minne-
apolis College of Art and Design.


His work has been exhibited world-
wide.


Beginning in 1998, Szyhalski began 
working under the pseudonym “Labor 
Camp.”


And beginning March 24, 2020, his 
daily “Labor Camp Report” produced 


IAM DISTRICT 77


HAPPY HOLIDAYs


Affiliated  
Locals


459
623
737
924


1502
1575
1956


Thank you for your support this past year!


Building a Better Community
Raymond Electric LLC is proud 


to be a union contractor


Raymond Zeran
EA 775029


www.RayElectricMN.com
Facebook:  @rayelectricmn
E-mail: raymond@rayelectricmn.com


Raymond Electric


Closes December 31: Exhibit explores how 35W’s 
initial construction impacted black community


man Toll” highlights the experiences of 
Black residents of south Minneapolis by 
exploring stories about displacement, 
housing discrimination, neighborhood 
division, and environmental justice. The 
exhibit also is a story of community re-
sistance and resilience.


Hennepin History Museum is located 
at 2303 Third Ave. So. in Minneapolis. 
Admission is “pay as you can.” Regular 
hours are Thursdays and Fridays, 10:00 
a.m. to 3:00 p.m., Saturdays 10:00 a.m. 
to 5:00 p.m.


Visit hennepinhistory.org for more in-
formation and holiday closings.


MINNEAPOLIS — A surge of free-
way construction in the 1950s and 1960s 
impacted inner-city Black communities 
nationwide, including here in Minneapo-
lis with the construction of Interstate 
35W.


Closing December 31, an exhibit at 
the Hennepin History Museum, “Human 
Toll: A Public History of 35W,” illus-
trates how freeway construction de-
stroyed and divided Black communities 
across the United States, amplifying the 
effects of systemic racism that are still 
felt today. With photographs, maps, oral 
histories, and archival documents, “Hu-


January 6: MN Council of Nonprofits online 
‘Session Line-Up’ features legislative leaders


uary 6 from 10:00 a.m. to 12 noon.
Time will be set aside for participant 


questions.
The cost is $25 for Minnesota Coun-


cil of Nonprofits members, $45 for 
non-members.


For more information, or to register, 
visit minnesotanonprofits.org/events.


SAINT PAUL — Get a preview of the 
2023 session of the Minnesota legislature 
and hear first-hand from the Governor’s 
office and legislative leaders at the annu-
al “Session Line-Up.”


Hosted by the Minnesota Council of 
Nonprofits, this year’s event will be a 
live event on Zoom planned Friday, Jan-


January 12: East Side Freedom Library hosts 
‘MLK’s Vision of Freedom in American Memory”


The featured presenter will be Walter 
Gleason, newly-appointed history pro-
fessor at Macalester College. Gleason is 
the author of eight books and currently 
writes about the racial wealth gap.


For more information and the Zoom 
link, visit eastsidefreedomlibrary.org.


SAINT PAUL — The East Side Free-
dom Library’s “History Revealed” series  
will present a free Zoom discussion, 
“Martin Luther King, Jr.’s Vision of 
Freedom in American Memory.”


The online-only event will be Thurs-
day, January 12 from 7:00–8:30 p.m.
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Holiday Greetings!
From the Members of Local 1005


Happy Holidays to our 
union brothers and sisters!


Thank you for being my partner 
in the democracy business.


Prepared and paid for by Simon for Secretary of State Committee • stevesimonmn.com


Wishing our Members, Families 
and Friends Happy Holidays


from the Officers and Staff
Local Union 292


International Brotherhood of 
Electrical Workers


For all your electrical and technology needs, 
please support our members by contacting 
Local Union 292, IBEW at (612) 379-1292


PROUDLY SERVING OUR COMMUNITY FOR 
OVER ONE HUNDRED TWENTY YEARS


www.ibew292.org


312 Central Ave., Room 408
Minneapolis, MN 55414
www.pipefitters539.com


PIPEFITTERS
LOCAL UNION NO. 539


May Your
Holidays Be
Filled With


All The
Season’s Joy
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Nurses are fighting for our patients, 
communities, and workers’ rights.


Nurses are still fighting for us.
It’s time for us to stand with them.


Learn more and join us: mnnurses.org/NursesStillFighting
#NursesStillFighting
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HOLIDAY GREETINGS 


Moving forward with the labor movement


CUMMINS
CUMMINS


&


www.cummins-law.com
920 Second Ave. S., Suite 1245 


Minneapolis, MN 55402
612.465.0108


May the New Year be happy 
and healthy for everyone


REVISED
December 2022 ad proof


Happy Holidays!


AFSCME Local 552
Hennepin County Probation, Parole and Family Court Officers


Latonya Reeves, President
Norman Meier, Vice President


Lisa Dubbeldee, Secretary
Nick Krueger, Treasurer


Alexis Riehm, Chief Steward


Please don’t drink and drive.
We don’t need the business.


AFSCME Local 552
Hennepin County Probation, Parole


and Family Court Officers 


Latonya Reeves, President
Norman Meier, Vice President


Lisa Dubbeldee, Secretary
Nick Krueger, Treasurer


Christina Thompson and Tina Wood, Co-Chief Stewards


Solidarity Forever
Now more than ever!


August 2022


HAPPY HOLIDAYS!


from
CEMENT MASONS,


PLASTERERS &
SHOPHANDS
LOCAL 633


Of Minnesota, North
Dakota, & NW Wisconsin


312 Central Ave, #376, MPLS, MN  55414
612-379-1558                 www.local633.org


America’s Oldest Building Trades Union
Est. 1864


TO ALL UNION MEMBERS & AREA CONTRACTORS


Heat and Frost Insulators
& Allied Workers Local #34


Best Wishes for Healthy and Happy
Holidays to All Our Union Brothers


and Sisters and Their Families


www.insulators34.org


DECEMBER 2022 proof
DECEMBER 2021 ad f
DECEMBER 2020 ad
Special 1/12 page
3.1 in. w. x 2.85 in. h.


Happy Holidays!
Wilson-McShane Corporation


Plan Administrators for 
Taft-Hartley Trust Funds


Since our first client in 1969, our goal 
is to provide high quality service to 
each and every individual we serve.


Locations:
• Bloomington, MN
• St. Paul, MN
• Duluth, MN 
• Kansas City, MO
• Las Vegas, NV
• Downers Grove, IL


• Oak Brook, IL
• Altoona, IA
• Papillion, NE
• Pewaukee, WI 
• Elm Grove, WI


www.wilson-mcshane.com
  


  


Happy
Holidays!


www.teamsterslocal120.org


2022 proof
2021
2020
1/12 page
3.1 in. w. x 2.85 in. h.


TEAMSTERS
LOCAL 120


Happy Holidays 
from 


OPEIU Local 12
www.opeiu12.org • 651-639-1212


Find vaccine locations
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2023 legislative session: It’s time to dream of what’s possible— page 2


Union families 
need your help
Working Partnerships seeks 
cash donations to help 
union families in need 
during this holiday season.


Your gift of $25, $50 or 
$100 can help unemployed 
or laid-off union members 
to buy groceries or pay 
their rent or other bills or 
cope with a family 
emergency.


Your donation is 
tax-deductible.


Donate online at: 
workingpartnerships.org


Thank you!


$17.6 BILLION
NURSES page 6


Zoe Omri, nurse at Methodist Hospital, spoke at a Minnesota Nurses 
Association news conference announcing the December 11 strike date.


Minneapolis Regional 
Labor Federation…


Follow us on facebook!
www.facebook.com/minneapolisunions


Five days ahead of December 11 strike 
date, nurses settle hospital contracts


Bargaining committees recommend 
‘yes’ vote, citing ‘historic’ gains 


SAINT PAUL — As the Labor 
Review went to press December 8, 
15,000 members of the Minnesota 
Nurses Association were sched-
uled to vote over three days on 
proposed contract settlements 
with hospitals in the Twin Cities 
and Duluth-Superior.


Nurse bargaining teams were 
recommending “yes” votes on the 
proposed agreements.


MNA planned to announce re-
sults of the voting December 14.


(For updates to this story, visit 
minneapolisunions.org).


In announcing the tentative 
agreements December 6, the 
MNA called off a 20-day Unfair 
Labor Practice strike which the 
union previously planned to begin 
December 11.


“This tentative agreement is a 
historic win for nurses and pa-


tients at the bedside,” said Mary 
C. Turner, ICU nurse at North Me-
morial Hospital and president of 
the Minnesota Nurses Associa-
tion. “For years, hospital execu-
tives have been pushing nurses 
out of the profession by un-
der-staffing our units and un-
der-valuing our nurses. This tenta-
tive agreement will help to keep 
nurses at the bedside, where we 
will keep fighting to oppose the 
corporate healthcare policies 
which threaten our hospital sys-
tems and the care our patients de-
serve.”


In addition to significant wage 
increases, the agreements provide 
nurses with a long-sought goal: a 
role for nurses in how hospitals 
set staffing levels.


The agreements cover 15 hos-


State Capitol statue of Black labor activist 
Nellie Stone Johnson unveiled — see pages 12-13


SAINT PAUL — The latest Minneso-
ta state budget forecast, announced De-
cember 6, projects a historic budget sur-
plus of $17.6 billion for the 2024-2025 
fiscal year.


That number will be foremost in ev-
eryone’s minds when the Minnesota leg-
islature convenes January 3.


With the re-election of Governor Tim 
Walz and DFL majorities in both the 
Minnesota House and Minnesota Senate, 
the stage is set for significant state in-
vestments in public education, health 
care, infrastructure and other needs.


In a statement, Minnesota AFL-CIO 
president Bernie Burnham said: “[The] 
budget news puts our state in a good po-
sition for what will likely be a historic 


legislative session for working Minneso-
tans. With billions in unallocated funds, 
lawmakers will have more flexibility to 
make key investments for working peo-
ple in every corner of our state while 
working to close Minnesota’s persistent 
racial and economic disparities.”


“Even with inflation factored in, 
something that lawmakers should in-
clude in future budget forecasts, Minne-
sota has the abundant resources to make 
the transformative changes working peo-
ple have long advocated for,” Burnham 
said.


She added: “For years, the GOP Sen-
ate majority stood in the way of paid 
family and medical leave for every 


Projected state budget surplus fuels labor’s 
calls for significant state investments


BUDGET page 7
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HAPPY HOLIDAYS


from 
Painters


Local 386


CEO Jeff Schrempp retires, Ruth Peterson 
now adds CEO title to role as bank president


By Steve Share, Labor Review editor
MINNEAPOLIS — Union Bank & 


Trust is completing a long-planned leader-
ship transition at the end of this month, 
with CEO Jeff Schrempp retiring and Ruth 
Peterson becoming president and CEO.


The leadership transition, announced 
last December, was years in planning (La-
bor Review, December 18, 2021).


Union Bank & Trust, founded in 1976 
by 24 building trades unions, is unique as a 
union-owned bank.


The bank also is the anchor tenant at the 
United Labor Centre in Minneapolis.


Schrempp, who led the bank as presi-
dent and CEO since 2011, began a transi-
tion to retirement last December, with the 
role of president going to Peterson. 


Schrempp continued as CEO for the 
past year. Now, at the end of this month, 
Schrempp is retiring as CEO.


Peterson will become the first woman to 
lead Union Bank & Trust as president and 
CEO.


“We’ve got a great story to tell,” Peter-
son told the Labor Review. “We’ve got a 
great core staff… it’s our people who are 
helping us achieve our goals.”


During this past year of transition, Pe-
terson said, she learned more about the 
trust department’s side of the business.


“We’ve done some internal restructur-
ing and we’ve added some good people,” 
she added.


“We continue to really focus on our 
union clientele and helping them build their 
training facilities as well as working with 
them on our trust side for their Taft-Hartley 
plans,” she said.


“We continue to grow our commercial 
business and our personal trusts,” Peterson 
added.


In recent years, Union Bank & Trust has 
found a niche in helping to finance the con-
struction of new training centers for build-
ing trades unions — not just in Minnesota, 


but also in other states. “We hope to do 
more nationwide,” Peterson said.


“Our trust department is really nation-
wide,” she said. “We, on the bank side will 
follow our unions anywhere.”


After 20 years in the banking industry, 
Peterson first joined Union Bank & Trust in 
2015 as senior vice president leading com-
mercial banking. She later became execu-
tive vice president of bank.


Four years ago, Peterson was named to 
the board of Union Bank & Trust, where 
she became the first woman in that role. As 
a board member she said, she served on the 
audit, trust, and IT committees, “which re-
ally has helped me prepare for the role of 
president and CEO.”


“There’s more and more bigger banks 
coming in to the Twin Cities,” noted retir-
ing CEO Jeff Schrempp. “Our profile, es-
pecially from the union ownership stand-
point, makes us far more unique than any 
community bank,” he said. “That union 
uniqueness allows us to expand our profile 
regionally and nationally but still be a com-
munity bank locally.”


With retirement at hand, Schrempp not-
ed that “2022 has been a banner year for 
us…I’m kind of ending on a high note.” He 
added: “Ruth has had a lot to do with that 
[success] over the past seven years.”


Schrempp — who was the son of a 
union meat cutter and grandson of a fallen 
Minneapolis firefighter — said joining 
Union Bank & Trust back in 2011 “wasn’t 
just about the job and the title… The oppor-
tunity here was so enticing.”


“Danny Gustafson and Ray Waldron 
[longtime board chairs and union leaders] 
were a big reason why I chose to be here,” 
Schrempp added.


Looking forward  to more time at his 
lake cabin, Schrempp said, “it’s been a 
great run.”


For more information:
ubtmn.com


Union Bank & Trust completes 
planned leadership transition


Ruth Peterson: joined Union Bank & 
Trust in 2015, now president and CEO.


Jeff Schrempp: retiring after leading 
Union Bank & Trust since 2011.
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Nellie Stone Johnson Statue Unveiling


MINNEAPOLIS AND SAINT PAUL


STAGEHANDS, WARDROBE, AND COSTUME


CONGRATULATIONS


TO THE LABOR REVIEW


FROM


I.A.T.S.E LOCAL 13


May 2022
1/6 page
4.7 in. w. x 3.85 in. h.


MINNEAPOLIS AND SAINT PAUL


STAGEHANDS, WARDROBE, AND COSTUME


BEST WISHES FOR A JOYOUS HOLIDAY


SEASON AND A PROSPEROUS NEW YEAR


December 2022
1/8 page
4.7 in. w. x 2.85 in. h.


Minneapolis - St. Paul
Stagehands, Costume and


Wardrobe


December 2019
1/12 page
3.1 in. w. x 2.85 in. h.


Skip Humphrey said, Stone Johnson 
asked, “how do we organize? At the core 
of that was her involvement with Labor.”


Former State Representative Joe Mul-
lery, who was a friend of Nellie Stone 
Johnson, first conceived of honoring her 
with a statue when he first arrived at the 
legislature in 1996. He said he saw plen-
ty of statues, busts, and paintings, but 
none honoring women, labor leaders, or 
any people of color. Mullery called  
Stone Johnson the “woman of the centu-
ry” because she represented so many so-
cial movements of the era. 


Mullery shared that Stone Johnson of-
ten said, “what all people need is equal 
opportunity, a good education, and a 
good job.” Those were the core beliefs 
that drove her many years of activism. 


Mullery enlisted others in his years-
long effort to honor Stone Johnson, 
which finally resulted in 2014 legislation 
to authorize funds — while requiring a 
match by private donations.


Minnesota unions supported the fund-
raising effort in a major way, a drive 
which was led by Louise Sundin, former 
president of the Minneapolis Federation 
of Teachers. In fact, she reported, the pri-
vate fundraising effort was so successful 
that the state agreed to authorize a statue, 
instead of the originally-approved bust 
provided by the 2014 legislation.


Sundin reported that one of Stone 
Johnson’s nieces served as a model for 
the statue, which was created by Minne-
sota sculptor Peter Cleary.


A photo of an elderly Stone Johnson 
is an image familiar to most people who 
know of her. But Sundin said she, Nel-
lie’s friends and family wanted the statue 
to depict Nellie in her 30s or 40s, “when 
she was powerful and organizing.” Sun-
din added, “the image we were trying for, 
I think we got.”


Statue: Nellie portrayed ‘when she was powerful and organizing’
continued from page 12


A large group of Nellie Stone Johnson’s family members were 
on-hand to celebrate and participate in the statue’s unveiling.


Detail of the statue: Nellie Stone Johnson carrying Minnesota 
Farmer-Labor Party campaign material to distribute.


Detail of the statue: A plaque at the base highlights Johnson’s 
impact on state history. A larger wall plaque also is planned.


The Nellie Stone Johnson statue is located just steps off of the 
State Capitol rotunda on the north side of the building.
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Happy Holidays!


www.local563.org


Wishing You a Joyful,  
Healthy, Prosperous 2023


For holiday entertaining, please buy Local 22 made 
products at your local union grocery store!


BAKERY, CONFECTIONERY, TOBACCO 
WORKERS, & GRAIN MILLERS UNION 


LOCAL 22


Fresh-baked cakes for special occasions 
and other goodies created by Local 22 
members available at:
n Almsted’s Fresh Market (Crystal, MN)


n County Market (North Branch, MN & Hudson, WI) 


n Cub Foods  
n Driskill’s Foods (Hopkins, MN)


n Jerry’s Foods
n Lunds and Byerlys


Quality grocery favorites produced 
locally by Local 22 members:
n Country Hearth & Lakeland products 


(Pan-O-Gold Bakery)


n Dream Fields Pasta
n Old Dutch products
n Pearson’s Candy Company
n Sara Lee buns & bread, Ballpark buns 


(Bimbo Bakeries USA)


December 2022 ad proof
December 2021 ad
December 2020 ad
December 2019 ad
December 2018 ad


1/8 page
4.7 in. w. x 2.85 in. h.


Wishes A
Happy & Safe Holiday Season


To Our Members & Union Friends


ALLIED PRINTING TRADES COUNCIL
OF THE TWIN CITIES


GCC/IBT Local 1-B


GCC/IBT Local 1-M
Newspaper Guild / Typographical Union


(CWA Local 37002)


Season’s Greetings!
December 2022
December 2021
December 2020
December 2019
December 2018


Holiday
Greetings!


ELEVATOR CONSTRUCTORS
LOCAL 9


433 Little Canada Rd. East
Little Canada, MN 55117  651-287-0817


Minnesota • North Dakota • Wisconsin


www.local9.com


Holiday
Greetings!


ELEVATOR CONSTRUCTORS
LOCAL 9


433 Little Canada Rd. East
Little Canada, MN 55117  651-287-0817


Minnesota • North Dakota • Wisconsin


www.local9.com


2022-12
1/12 page
3.1 in. w.
x
2.85 in. h.To all our union brothers and


sisters and their families


2021-12 ad
1/8 page
4.7 in. w. x 2.85 in. h.


Labor Day
Greetings!


ELEVATOR CONSTRUCTORS
LOCAL 9


433 Little Canada Rd. East
Little Canada, MN 55117  651-287-0817


Minnesota • North Dakota • Wisconsin


www.local9.com


2022-08
1/12 page
3.1 in. w.
x
2.85 in. h.To all our union brothers and


sisters and their families


www.bac1mn-nd.org


Happy Holidays
December 2022 proof
December 2021 
1/12 page
3.1 in. w. x 2.85 in. h.


312 Central Avenue, Suite 328
Minneapolis, MN 55414


(612) 379-2966
www.bac1mn-nd.org


Holiday Greetings
– 2020 –


December 2020
December 2019
REVISED ad proof
1/12 page
3.1 in. w. x 2.85 in. h.


from the
Bricklayers and Allied
Craftworkers Local #1


MN/ND/SD
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Happy Holidays!


Paid for by the Mike Nelson Volunteer Committee, 7441 Hampshire Ave.  N., Brooklyn Park, MN 55428


Thank you for your support!


Holiday Issue
2022-12 REV ad proof
2021-12 ad 
2020-12 ad
2019-12 ad
2018-12 ad


worker, investing in job-creating infra-
structure, fully-funding our schools, 
healthcare, and vital public services. 
Now, with pro-labor majorities in both 
chambers, Governor Walz and lawmak-
ers have an opportunity to make Minne-
sota a place where workers and families, 
no matter where we live or what we look 
like, can prosper for years to come.”


“Minnesota’s union members are ex-
cited about the opportunity to partner 
with state leaders to build a more just and 
equitable state — with no exceptions,” 
Burnham said.


Denise Specht, president of Education 
Minnesota, the state’s teachers union, ob-
served, “the governor and Legislature have 
a huge budget surplus because at the end of 
the last session they failed to spend billions 
of dollars on the things that benefit all Min-
nesotans, including public education where 
schools are understaffed and students are 
struggling.” 


The November 8 election results 
showed “the voters rejected the Republi-
can Party’s strategy of obstruction and 
forced austerity,” Specht said. “Now it’s 
time for Governor Tim Walz and the 
leadership in the House and Senate to 
spend the state’s resources to improve 
the lives of working Minnesotans.” 


“Minnesota schools are chronically 
underfunded,” Specht said. “To give stu-
dents more time with their educators, 
healthy learning environments and ac-
cess to a sufficient number of profession-
al educators of all kinds, the state needs 
to make up for funding lost to inflation 
and then go farther to create world-class 
schools for all Minnesota students — no 
matter what they look like, where they 
come from or where they live. It will re-
quire a multi-billion-dollar, multi-year 
commitment from the state.”


Echoing Specht’s views was Kelly Gib-
bons, executive director of SEIU Local 
284, which represents more than 10,000 
school employees across the state who 
work as paras, school bus drivers, custodi-
ans, office staff, food service workers.


Gibbons said: “It’s time we fix the 
staffing shortages that are hurting stu-
dents across the state. We need elected 


officials to finally deliver on Unemploy-
ment Insurance so hourly school workers 
finally have the same safety net as nearly 
all other workers. We lose too many bus 
drivers, paras and more because they 
can’t make ends meet with the current 
system. We also have a chance to deliver 
transformational change by passing the 
Education Support Professionals Bill of 
Rights, helping to make sure these essen-
tial jobs are finally treated with the digni-
ty and respect they deserve. It’s time for 
action.”


SEIU Healthcare Minnesota & Iowa 
called for state investment in healthcare 
workers. “This projected surplus gives our 
state the chance to provide long overdue 
funding to support the healthcare workers 
who helped keep Minnesota families safe 
and healthy during the darkest days of the 
pandemic,” said president Jaime Gulley. 
“The home care field is currently facing 
huge worker shortages because of the low 
pay and benefits, causing Minnesota se-
niors and people with disabilities to not get 
the care they need.”


“This surplus gives Governor Walz 
and his administration the chance to 
make historic investments that will im-
prove the lives of millions of Minneso-
tans,” Gulley said. “Home care workers 
and clients are currently bargaining with 
the state to raise wages above $20, pro-
vide overtime and retirement benefits, 
and ensure we are providing support for 
these essential workers. It’s time to make 
sure frontline care workers are finally re-
spected, protected and paid.”


Another major area where significant 
state investment is sorely needed: infra-
structure.


“Now is the time for our state leaders 
to make substantial structural invest-
ments in transportation and water infra-
structure,” said Joel Smith, LIUNA Min-
nesota and North Dakota president and 
business manager. “We must fix our ag-
ing infrastructure as it is an increasing 
threat to the health and safety of our peo-
ple and the prosperity of our state.”


An infrastructure investment also is 
an investment in jobs, Smith noted. 
“Making these necessary infrastructure 
investments will also create construction 
careers for a generation of Laborers.”


Budget: A chance for ‘historic investments’
continued from page 1


Unions announce lobby days for 2023 legislature
n February 15: 
Minnesota Nurses Association
n February 23 (tentative):
North Central States Regional 


Council of Carpenters
n February 28:
IBEW
n March 28:
AFSCME Council 5
For more information, visit your 


union’s website or contact the office.


SAINT PAUL — Rank and file union 
members discussing the issues that im-
pact them and their families are the best 
advocates for policy and budget solu-
tions.


While the Minnesota AFL-CIO still is 
in the process of developing a state legis-
lative agenda, several unions have an-
nounced the dates for 2023 lobby days to 
bring their members to the State Capitol.


Here are lobby days announced so far. 
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HAPPY & HEALTHY HOLIDAYS!


PAINTERS & ALLIED TRADES
DISTRICT COUNCIL #82


Affiliated Locals
61, 106, 386, 681, 880,


1324, 1922, 1962 & 2002


Painters & Drywall Finishers, 
Sign, Display & Screen Process,


Glaziers & Glass Workers
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This story originally was published by 
workdaymagazine.org. Reprinted by per-
mission.


By Isabela Escalona, senior associate 
editor, Workday Magazine


While walking in the offices of the 
University of Minnesota Twin Cities 
campus a few weeks ago, I came across a 
framed poster hanging on a colleague’s 
cubicle. It read in an ironic cursive font, 
“We Are Working All the Time!”


I initially interpreted the poster as a 
demonstration from overworked stu-
dents, or a message from the university’s 
service workers’ union that narrowly 
avoided a strike recently. But when I 
looked closer, I realized the poster was 
from an art exhibition that, I soon would 
learn, deliberately blurs the lines be-
tween art and political propaganda. 


The exhibit — Piotr Szyhalski’s “We 
Are Working All the Time!” — is now on 
view at the Weisman Art Museum but 
only through December 29 (see page 3).


While Minneapolis-based Szyhalski’s 


art has been featured in exhibits interna-
tionally, the Weisman exhibit is the first 
major exhibition showing work from 
across his 30-year artistic career and spans 
mediums and decades. The themes of our 
relationship to work, truth, power, and po-
litical violence are consistent throughout 
his multi-media practice that includes vi-
sual art, design, performance, sound, pho-
tography, sculpture, and leaflets. 


The exhibition is a part of a broader 
and ongoing conceptual umbrella by 
Szyhalski titled “Labor Camp.” In a de-
scription of the project, the artist’s state-
ment reads, “the Labor itself is the only 
unchanging criterion of cultural merit. 
Thus: Suspending all ideological ban-
ners, we work.”


The framework suggests an ephemer-
al approach to art by reworking ideas 
through experiment and exploration. The 
pursuit of political truth is never a one-
time arrival point, but rather, something 
an artist must belabor again and again 
with each new iteration expanding on the 
previous and informing the next.


Closing December 29, Weisman Art Museum exhibit — ‘We Are 
Working All the Time!’ — explores art and propaganda in pandemic


In an interview with Workday Maga-
zine, Szyhalski described “Labor Camp” 
as the “ceaseless labor” of the artist, who 
is always thinking critically, always 
questioning the dominant narratives, and 
always creating as a response and alter-
native way of seeing and interpreting the 
world. 


Too often, artists will shy away from 
the stigmatized descriptor of “propagan-
da”—art that stands firm in its moral 
messaging, or art that can be stapled to a 
street sign on a busy street corner (as op-
posed to work that solely functions with-
in the context of a posh gallery wall). 


Propaganda art can be looked down 
upon or not taken seriously as “fine art,” 
especially when it critiques the power 
that larger art institutions often represent 
and benefit from, like corporate sponsors 
or authoritarian governments.


Szyhalski doesn’t shy away from this 
taboo, but rather, owns it, studies it, and 
takes political statements just as serious-
ly as technique, daily practice, and visual 
appeal. Through this approach, he dis-
cards the notion of the role of the artist as 
a removed, morally ambiguous commen-
tator. For Szyhalski, the artist is a laborer 
who confronts, questions, and creates 
through the noise of their time—collec-
tively and endlessly. 


A daily practice of 
documentation and dissent


The exhibit begins with monumental, 
wall-to-wall, bold, grayscale posters that 
Szyhalski created as a daily practice to 
cope with and make sense of the early 
months of the COVID-19 pandemic—
beginning March 24, 2020 and conclud-
ing November 3, 2020. The designs were 
posted each day on the artist’s Instagram 
account, accompanied by captions with 


additional commentary, documenting the 
collective confusion and fear of the early 
months of the pandemic. 


The posters evoke the early rhetoric 
present in those uncertain and surreal 
first days during the pandemic’s onset in 
the United States. One of the most dy-
namic aspects of the project is its chrono-
logical, day-by-day reactions to the un-
folding events of the era: from the 
constantly switching Centers for Disease 
Control protocols, to the police murder 
of George Floyd in Minneapolis, to the 
tension leading up to the 2020 presiden-
tial election. The poster series serves as a 
daily meditation, as well as a raw, 
real-time historical documentation of a 
traumatic and tumultuous time of history. 


After the initial stay-at-home order in 
Minnesota began to loosen and more 
workers were ordered back into their 
workplaces, Szyhalski responded to the 
policy decision April 17, 2020 with a 
poster (the 25th in a series of 225) that 
reads in bold lettering, “Opening up 
America again! It’s your job to die.” The 
text sits atop a cityscape with a skull and 
crossbones hovering above, swapping 
the bones for a hammer and wrench, elic-
iting a specific appeal to the safety and 
well-being of workers.


Another poster, published June 15, 
2020, depicts two arms clinking cham-
pagne glasses hovering over two hands 
bound by shackles, with the text reading 
“Luxury & Brutality.” It’s a reference to 
the operating principle of our time, inten-
sified by the pandemic, that some must 
die and suffer so that the few at the top 
can play.


A later poster in the series, published 
August 31, 2020, reads, “Their surplus is 


Propaganda posters, pamphleteering, protest as performance, 
and more comprise the first career-spanning exhibition by local 
multidisciplinary artist Piotr Szyhalski, who teaches at MCAD


EXHIBIT page 10
Artist Piotr Szyhalski created one poster a day for 225 days for 
his COVID-19 series, a running commentary on the pandemic.


MCAD photo
Piotr Szyhalski


Piotr Szyhalski at the Weisman Art Museum with examples of his multi-media work.
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your scarcity!” The imagery depicts an 
eerie staircase evoking the decline of one 
class and the mobility of another.


Though there is a solemn tone to the 
poster series, it is not without its sarcastic 
humor. One poster from September 7, 
2020 reads, “You are never alone in the 
Labor Camp,” with two hands gripping a 
hammer. Through mass death and isola-
tion, the hands evoke shared misery, but 
also a persistent hope through solidarity 
and unity.


Repositioning propaganda 
Szyhalski has examined the themes of 


political and state violence and economic 
coercion long before the pandemic — 
and in many ways his lifelong interest in 
these themes set him up well to create his 
series of 225 pandemic posters. His life-
time of work also consistently examines 
the use of ephemera and propaganda, 
from posters to leaflets to banners.


In a piece that sits at the corner of the 
gallery, a machine spits out the leaflets 
up in the air, causing hundreds to amass 
on the gallery floor. The guests can pick 
them up, take them home, step on them, 
or display them elsewhere if desired. 


The leaflets feature jarring phrases 
and imagery, including a diptych of camo 
print above the text “If” beside an image 
of a rash on a person’s skin with the text 
“Then.” On the flip side of the leaflet, an 
image of the American flag with the text, 
“You decide.” The artist then repeats this 
structure of “If” and “Then” with differ-
ent imagery, critiquing the devastating 
cost of war on human beings. 


Szyhalski’s intensive study of propa-
ganda serves as a starting point to create 
his own subversive interpretations. By 
reappropriating American war propagan-
da and contextualizing the ephemera 
within its violent and imperialist history, 
the leaflets arouse an even more chilling 
and disturbing reaction in the viewer. 
The artist explains, “material carries a lot 
of weight, even before there’s any con-
tent present. The material itself already 
suggests, and brings a certain set of con-
siderations, history, implications, ideas 
in and of itself.” 


Szyhalski approaches and reap-
proaches the same ideas through differ-
ent sensory experiences, mediums, 
scales, and environments—creating an 
all-encompassing thesis that undeniably 
is pro-worker and anti-war alike. In the 
face of mass loss from war, disease, a 
poisoned environment, and working peo-
ple to death and despair—the work of the 
artist is to persist through it all. 


Performance as protest, 
protest as performance


In another corner of the exhibition, 
there is a small screen playing a loop of 


various performances consisting mostly 
of experimental sound design for live au-
diences in galleries, along with protest 
imagery and a video of a 2017 perfor-
mance taking place at the Minneapolis 
College of Art and Design, where the art-
ist works as a professor.


Szyhalski and a group of students un-
veiled a massive banner with the straight-
forward message: “Their wealth, your 
misery…Your illness is their income” 
along the campus main thoroughfare. It 
reads as both protest and performance 
art, and implies a potent overlap between 
the two. The unveiling of a banner can 
serve as a centerpiece to a picket line and 
a fine art exhibition alike.


Some organizers may balk at the idea 
of protest as a performance, and propa-
ganda in general—certainly the terms are 
frequently weaponized as a critique of 
activism that prioritizes clout, clicks, and 
imagery. However, performance and pro-
paganda are not inherently frivolous or 
demonstrative, but rather, have a vital 
role in social and political movements.


Art and performance have long been 
tactics in protests, social movements and 
strikes. Through the 1980s and 1990s, 
the AIDS Coalition to Unleash Power 
(ACT UP) staged die-ins on the steps of 
the Food and Drug Administration build-
ing to bring attention and a sense of ur-
gency to the mass death and illness in 
gay and trans communities while politi-
cians chose to ignore the crisis.


In a 2019 demonstration led by pho-
tographer Nan Goldin, protesters released 
hundreds of flyers that read, “Sacklers lie, 
people die,” and distributed fake prescrip-
tions in the lobby of the Guggenheim to 


Exhibit: Poster in artist’s COVID-19 series decried, ‘Their Wealth, Your Misery’


protest the Sackler family’s role in the 
opioid crisis, as well as the museum’s fi-
nancial relationship to the family.


More recently, unionized Starbucks 
workers in Chicago constructed large 
puppets on the picket line and reappro-
priated the company’s own holiday mar-
keting campaign for the purposes of a 
day-long strike.


In this compelling intersection of pro-
paganda, protest, and performance, Szyha-
lski finds himself in a continuum of a long 
history and amongst righteous company. 


The exhibition opening of the initial 
iteration of the banner piece, titled THEM 
(at the now-closed Soap Factory gallery 
in Minneapolis) coincided with the po-
lice murder of Jamar Clark, whose kill-
ing sparked a weeks-long occupation of 
the Fourth Precinct in north Minneapolis. 


When Szyhalski first heard the news 
of the 24-year-old’s death, the artist had 
an idea: He had all the equipment in 
place, and offered his tools and know-
how to organizers to create their own 
banners for the demonstrations with 
whatever language they chose.


In images of the protests, the banners 
can be seen in Szyhalski’s signature style 
reading “Justice for Jamar!” and “End 
State Violence!”


Thus began Szyhalski’s involvement 
in on-the-ground protest movements for 
several other local protest movements in 
the years to come.


A collective approach to art
Szyhalski explained to Workday Mag-


azine how this shift in his practice then 
opened up questions of traditional no-
tions of authorship in his work. Not only 
would he allow the organizers to decide 
the text, he also began to invite them and 
their families into his studio to produce 
the enormous banners alongside him, 
creating an intimate moment of shared 
creation and connection. Szyhalski de-
scribed these collaborations as a “mo-
ment of ownership, authorship shifting, 
away from me and becoming more of a 
kind of a collective.”


This more democratic approach to art is 
not only seen through the shift in author-
ship, but also in how the artist leaves copies 
of the posters in a box in the gallery for 
viewers to take for free. During a time 
when so much art is monetized and kept 
away from the public, Szyhalski’s impulse 
to reach the masses with his messages is 
unfortunately rare in fine-art settings, and 
all the more refreshing. Instead of main-
taining the notion of scarcity as a means to 
signal value and elitism, the artist insists on 
delivering his work to the public sphere. 
Had my coworker not brought a poster 
back to the office, I possibly would not 
have had this encounter in the first place. 


This collectivist approach to author-
ship, along with the public viewership 
that is inherent to the medium of posters 
and banners, allows for significantly 
more flux in the meaning of the work—
and, as Szyhalski notes, the work “con-
tinues to mutate its own form.”


As time goes on, as different crises 
wax and wane and compound, as terror, 
war, and disease rage on, Szyhalski’s  
work will continue to dissect and detangle 
the moment, while shapeshifting itself in 
the process. 


Isabela Escalona began working this 
year as senior associate editor of Work-
day Magazine (formerly called Workday 
Minnesota), an online news source pro-
duced by the University of Minnesota La-
bor Education Service. Escalona previ-
ously worked for three years as 
communications organizer for Twin Cit-
ies worker center CTUL.


A poster in Szyhalski’s COVID-19 series.


continued from page 9 Szyhalski discards the 
notion of the role of 
the artist as a removed, 
morally ambiguous 
commentator. For 
Szyhalski, the artist is a 
laborer who confronts, 
questions, and creates 
through the noise of 
their time—collectively 
and endlessly.


A poster in Szyhalski’s COVID-19 series.
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‘Fare For All’ offers savings of 40 percent on 
groceries at monthly community pop-up sales


n Fridley, Fridays, January 27 and 
February 24, 10:00 a.m. – 12:00 noon, 
Fridley Community Center, 6085 7th 
Street NE. 
n Golden Valley, Fridays, January 


27 and February 24, 11:00 a.m. – 1:00 
p.m., Animal Humane Society, 845 
Meadow Lane N.
n Hutchinson, Thursdays, January 


12 and February 9, 3:30–5:30 p.m., 
Oak Heights Church, 1398 South Grade 
Road SW.
n Minneapolis, Fridays, January 


13 and February 10, 11:00 a.m. – 1:00 
p.m., Laborers Local 563 union hall, 901 
14th Ave. NE. (one-half block west of 
Central Ave. on 14th Ave. NE).
n New Hope, Wednesdays, January 


18 and February 15, 3:00–5:00 p.m., 
St. Joseph Parish Center, 8701 36th Ave. 
N.
n Richfield, Tuesdays, January 24 


and February 21, 1:00–3:00 p.m., 
Richfield Community Center, 7000 
Nicollet Ave. So.
n St. Louis Park, Wednesdays, Jan-


uary 18 and February 15, 4:00–6:00 
p.m., Vista Lutheran Church, 4003 
Wooddale Ave. So.


The Fare For All sale at the Laborers 
Hall in northeast Minneapolis is hosted 
by Working Partnerships, the community 
services arm of the Minneapolis Region-
al Labor Federation, AFL-CIO.


Note: For 2023, Fare for All no longer 
will be available in Minneapolis at Open 
Arms of Minnesota, 2500 Bloomington 
Ave. So.


See www.fareforall.org for more in-
formation and dates for all 30-plus loca-
tions and for COVID safety protocols.


MINNEAPOLIS — Stretch your gro-
cery dollars by visiting a community lo-
cation for a Fare For All pop-up food 
sale, which offers discounted grocery 
packages.


Fare For All offers a savings of 40 
percent on grocery items.


Fare For All’s regular offerings include 
a produce pack for $10, a mini meat pack 
for $11, a combo produce and mini meat 
pack for $20, a mega meat pack for $25. 
Other monthly specials also are available.


Fare For All is open to everyone and 
has no income requirements.


Cash, credit cards, debit cards, and 
EBT cards are accepted. Checks are not 
accepted. No need to call or register in 
advance — just stop in to shop!


Since the Labor Review does not pub-
lish in January, here is the schedule for 
January and February for Fare For All’s 
sites in the Minneapolis Regional Labor 
Federation’s seven-county region, listed 
alphabetically by city:
n Anoka, Thursdays, January 26 


and February 23, 4:00–6:00 p.m., Zion 
Lutheran Church, 1601 S. 4th Ave.
n Blaine, Thursdays, January 19 


and February 16, 3:00–5:00 p.m., 
Christ Lutheran Church, 641 89th Ave. 
NE.
n Bloomington, Fridays, January 


20 and February 17, 11:00 a.m. – 1:00 
p.m., Creekside Community Center, 
9801 Penn Ave. So.
n Buffalo, Tuesdays, January 10 


and February 7, 4:00–6:00 p.m., Zion 
Lutheran Church, 1200 Highway 25 
South.
n Chaska, Thursdays, January 26 


and February 23, 4:00–6:00 p.m., 
Crown of Glory Lutheran Church, 1141 
Cardinal St.  


January 2, 7: State constitutional officers will 
be sworn in, Walz plans inaugural celebration


tion in the State Capitol rotunda.


A few days later — Saturday evening, 
January 7 — the public will be welcome 
to a free inaugural celebration.


Additional details about the January 2 
and January 7 events were not yet avail-
able as the Labor Review went to press 
December 8.


For updates, visit the Minneapolis Re-
gional Labor Federation’s Facebook 
page: facebook.com/minneapolisunions.


SAINT PAUL — Monday, January 2 
is set for the official swearing-in for Min-
nesota’s state constitutional officers. 


Governor Tim Walz and Lt. Governor 
Peggy Flanagan, Attorney General Keith 
Ellison, Secretary of State Steve Simon 
and State Auditor Julia Blaha all will take 
the oath of office for a four-year term.


All were AFL-CIO endorsed and all 
were re-elected November 8.


If four years ago is any guide, the cer-
emony will be livestreamed on Facebook 
and will be followed by a public recep-


More Events
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recently have updated their mailing lists. For subscriber service, see page 23.


Welcome, new Minneapolis Labor Review readers!


With the projected $17 billion 
state budget surplus, we have the 
opportunity to make generational 
investments in good jobs.


2023 legislative session: It’s 
time to dream of what’s possible
By Chelsie Glaubitz Gabiou, President,
Minneapolis Regional Labor Federation


It’s time to dream of what’s possible! 
Tuesday, January 3, the Minnesota legis-
lature will convene with working family 
majorities in the House and 
Senate and our labor-endorsed 
executive branch. We haven’t 
had this opportunity since 
2013-2014, when we passed 
historic organizing legisla-
tion, invested in all-day kin-
dergarten, and voted to raise 
the state’s minimum wage. 


We now have the opportu-
nity to expand economic op-
portunities and empower workers’ voices 
in the workplace. In the coming months, 
you are going to see unions and allies all 
across the state put-
ting our values to 
work during the 
2023 state legisla-
tive session. 


One area of ma-
jor concern is going 
to be worksite safe-
ty. As the pandemic has shown, employ-
ers are ill-prepared to support and protect 
their very own employees. Not only did 
they provide sub-par personal protective 
equipment at the onset of the pandemic, 
they also pushed workers in some indus-
tries to a breakneck speed to keep product 
moving. 


Today, we continue to see employers 
understaffi ng critical industries to the 
detriment of the safety of workers and the 
general public.


In response, we will be seeking poli-
cies to strengthen OSHA and to raise 
minimum labor standards across specifi c 
industries, particularly in areas like 
healthcare, warehousing, meatpacking, 
rail transportation, and refi nery work — 


just to name a few.  
The new balance of power at the state 


capitol also allows us to expand workers’ 
access to organizing rights. We can lift 
bans on collective bargaining in specifi c 


industries, expand prevailing 
wage investments, tackle out-
sourcing of public sector jobs 
and pro-actively ban “Right 
to Work” policies. We also 
can put new labor standards 
in place in growing industries 
like clean energy to encour-
age family supporting wages 
and jobs.


Minnesota now can lead 
on innovative strategies to further broad-
er economic and social justice. For too 
long, our efforts to advance racial equity 


initiatives through-
out this state have 
faltered. We can im-
prove safety for im-
migrant workers. 
We can address sys-
temic racism as a 
barrier to employ-


ment and accumulation of wealth. We can 
invest in proven solutions to give voice to 
those most hurt by our racial disparities. 
We can do this by coming together, re-
gardless of our background, to build a 
better future for everyone. 


And of course, we have the opportuni-
ty to make generational investments in 
good jobs — especially given the new  
projection for a $17 billion state budget 
surplus. From fully-funding public edu-
cation, to passing critical infrastructure 
investments, to addressing fairer taxes for 
all working families, we can invest in our 
communities. 


Decades from now, I hope to look 
back on this moment with all of you as a 
pivotal moment in labor history. 


15


(September 6 deadline); October 21 (Oc-
tober 4 deadline); November 18 (No-
vember 1 deadline); December 16 (No-
vember 29 deadline).


See also page 23 for 2023 schedule.
Discounted ad rates will be available 


for the May issue (Labor Review 116th 
anniversary issue), August issue (Labor 
Day issue) and December issue (holiday 
issue).


For more information, to suggest a 
story idea, or to advertise, contact editor 
Steve Share at 612-715-2667 or e-mail 
laborreview@minneapolisunions.org.


MINNEAPOLIS — In response to ris-
ing costs, the Minneapolis Labor Review 
will cut down to publishing a total of 10 
issues in 2023 — publishing monthly ex-
cept for January and June.


The publication date normally will be 
the last Saturday of the month or the sec-
ond to last Saturday of the month.


The 2023 publication dates will be: 
February 25 (February 8 deadline); March 
25 (March 8 deadline); April 29 (April 12 
deadline); May 27 (May 10 deadline); 
July 22 (July 5 deadline); August 19 
(August 2 deadline); September 23 


Labor Review sets 2023 publication schedule


The federal government’s recent action to impose terms for railroad worker contracts isn’t anything new. This 
editorial cartoon printed December 22, 1922 in the Labor Review lamented the poor working conditions for 
railroad workers, who went on strike July 1, 1922. An injunction sought by U.S. Attorney General Harry Daugh-
erty, issued September 1, 1922, helped break the strike by banning striking, picketing and other union actions.
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Warm Wishes To Our Members


and AFL-CIO Friends For A


Happy Holiday Season.


Minneapolis Area Local
AMERICAN POSTAL WORKERS UNION, AFL-CIO
Office: 1234 4TH ST., N.E., Minneapolis, MN 55413


December 2022
REVISED proof


1/6 page
4.7 in. w. x 3.85 in. h.


_______________ • _______________


Holiday Greetings
— 2022 —


May the Joys of the Season be Yours


December 2022
1/6 page ad proof
4.7 in. w. x 3.85 in. h.


Happy Holidays to all 
Union Families!


Paid for by Minnesota Laborers Employers Cooperation & Education Trust
www.mnlecet.org          www.LiunaMinnesota.org


Holiday Greetings To
All Our Brothers & Sisters


2022 Ad
1/6 page
4.7 in. w. 3.85 in. h.


Wish the Troops a Great Holiday Season!


Holiday Greetings To
All Our Brothers & Sisters


www.local417.com


2020 Ad
1/8 page
4.7 in. w. 2.85 in. h.


Holiday Greetings To
All Our Brothers & Sisters


www.local417.com


2021 Ad
1/8 page
4.7 in. w. 2.85 in. h.


Wish the


Troops a Great


Holiday Season!


www.local417.com
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Photographed December 2, the newly-constructed branch offi ce in Shoreview for 
Building Trades Credit Union is located on Rice Street, just south of Interstate 694.


New branch offi ce for Building Trades Credit 
Union will open December 28 in Shoreview
By Steve Share, Labor Review editor


SHOREVIEW — Building Trades 
Credit Union will be open for business at 
its-newly rebuilt branch offi ce in Shore-
view, Wednesday, December 28  — with 
a ribbon-cutting and fl ag-raising planned 
at 8:30 a.m.


The  new facility at 3353 Rice Street 
replaces BTCU’s previous branch offi ce 
at the site, which was torn down.


During construction, BTCU’s branch 
offi ce serving that part of the metro area 
has been operating from a temporary lo-
cation a short distance away at 2688 Rice 
Street in Little Canada.


The last day for business at the Little 
Canada location will be December 27.


With Donlar Construction of Stillwater 
serving as the general contractor — and 25 
subcontractors — the new facility has been 
100 percent union-built, reported Rick 
Odenthal, BTCU president and CEO.


Not only that, but the design of the 
3,100 square-foot $2 million project aims 
to showcase the skills of local union craft-
workers. From a polished concrete fl oor, to 
exposed brickwork behind the teller line, to 
exposed iron work and exposed duct work, 
“we tried to do as much as we could expose 
so people can see it,” Odenthal said.


“I couldn’t have asked for better 
craftsmanship,” Odenthal emphasized. 
“There’s so much pride in it… I couldn’t 
have asked for anything better.”


Plans call for the new facility to in-
clude a display of antique tools, donated 
by local building trades unions.


In addition, in the soaring clerestory 
of the lobby, the walls will include two-
foot-square renditions of the logos of lo-
cal building trades unions.


The exterior of the building features ex-
posed brickwork, steel panels, lots of glass, 


and multiple roof levels. It’s not just a box.
Inside, “we didn’t gain a lot of square 


footage but the square footage we have 
now is really an effi cient use of space,” 
Odenthal said. “It’s designed to serve the 
members. That’s what we wanted.”


Odenthal said the three drive-up teller 
lanes are extra-wide to accommodate pick-
up trucks. A drive-up ATM also will be 
available.


Not yet installed on the day this reporter 
visited, two exterior signs will incorporate 
I-beams in their design and will look like a 
bridge structure, Odenthal said.


At some point after the opening of the 
new facility, Odenthal said, BTCU will 
plan an after-hours open house there for the 
workers who helped build it. “We want to 
make sure [all] who worked there can bring 
their signifi cant others, have some treats, 
thank everybody the right way.”


“Truly everybody on that jobsite was a 
craftsman. It just shows,” Odenthal said.


The list of subcontractors includes: 
Brin Contract Glazing, CD Tile & Stone, 
Centennial Flooring, Commercial Dry-
wall, Dziedzic Caulking, Go Fetsch Me-
chanical, Frontier Fire Protection, High 
Five Steel Erectors, Homeco Insulation, 
Innovative Building Concepts, Kremer 
and Davis, Margolis Company, North 
Country Concrete, Northland Paving, 
Painting by Nakasone, Paramount Ma-
sonry, Premier Electrical Corporation, 
Prescription Landscape, Rainville-Carl-
son, Sonus Interiors, Sowles Company, 
U.S. Siteworks.


BTCU’s main offi ce is in Maple Grove, 
with another branch offi ce in Bloomington.


Founded in 1957, BTCU now has more 
than 18,000 members.


For more information:
buildingtradescu.com


Paid for and authorized by Klobuchar for Minnesota
• www.amyklobuchar.com • P.O. Box 4146 • St. Paul, MN 55104


Wishing You 
Happy


Holidays


Amy Klobuchar
United States Senator


Workers Memorial Day
April 28, 2023


Trades Night at Target Field
June xx, 2023


DADs Day Golf Tournament
September 6, 2023


For more information: 612-379-4234


mplstrades.org


Save these 2023 dates!


Please contact us for more information.
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Nellie Stone Johnson Statue Unveiling


Best Wishes for the Holidays
from


The Labor Temple Association


For leasing information, contact Jim Kenney
612-749-4233 / jimkenney@suntide.com
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Have a Safe and 
Happy Holiday!


SMART-TD Minnesota Locals
64, 650, 911, 1000, 1067, 1175, 


1177, 1292, 1614 and 1976


Louise Sundin, former Minneapolis Federation of Teachers president (at podium), chaired the Nellie Stone Johnson Statue Com-
mittee and served as the master of ceremonies for the November 21 program, which featured many speakers who knew Nellie.


Program honors legacy of Black labor activist Nellie Stone Johnson, 
now celebrated by a statue placed at the Minnesota State Capitol
By Steve Share, Labor Review editor


SAINT PAUL — The first new statue 
placed in the Minnesota State Capitol in 
60 years was unveiled November 21, 
honoring Nellie Stone Johnson, a Black 
labor activist and civil rights leader.


Stone Johnson, 1905-2002, grew up 
on a farm near Hinckley and distributed 
campaign literature on horseback for the 
Farmer-Labor Party. She later became a 
union organizer, civil rights leader, and 
the first Black elected to public office in 
Minneapolis, winning a seat on the li-
brary board in 1945. She was a leader in 
the 1944 merger of the Farmer-Labor 
Party with the Democratic Party to form 
Minnesota’s Democratic-Farmer-Labor 
Party. She was a friend and civil rights 
advisor to two Minnesota leaders who 
became U.S. Senators and Vice Presi-
dents, Hubert H. Humphrey and Walter 
Mondale. In later years, she served as a 
trustee of the Minnesota state university 
system. The Nellie Stone Johnson Schol-
arship was founded in her honor.


Friends of Nellie Stone Johnson and 
others celebrating her legacy gathered in 
the State Capitol rotunda for a program 
before the official unveiling of the statue.


Governor Tim Walz read from a proc-
lamation declaring  the day “Nellie Stone 
Johnson Day,” saying that placing her 
statue in the Capitol was important to 
telling “our inclusive and whole history.”


The choices of whom to commemo-
rate inside and outside the Capitol are 
significant, said Lt. Governor Peggy Fla-
nagan. She noted that the statue is the 
first statue of a Black woman authorized 
in any state capitol in the U.S. “This ad-
dition is a very long time in the making,” 
she said.


“Now when our students are visiting 
the Capitol they will see and learn the 


Joe Mullery, former State Representa-
tive,  conceived the idea for a statue to 
honor Nellie Stone Johnson.


Lt. Governor Peggy Flanagan shared her 
family’s connection to Nellie Stone John-
son.


Kelly Wright, the principal of the Nellie 
Stone Johnson elementary school in Min-
neapolis, came with a group of students.


legacy of all she represents,” Flanagan 
said.


Flanagan was among the speakers 
who shared personal or family connec-
tion to Nellie Stone Johnson, saying she 
was her grandmother’s “dear friend.”


Seeing a statue of Nellie Stone John-
son in the State Capitol, Flanagan said, 
will be important “for every little girl to 
know she has a space and place in this 
building for whatever role she chooses.”


Skip Humphrey, former Minnesota 


Attorney General and the son of Vice 
President Hubert H. Humphrey, recalled 
Stone Johnson’s close relationship with 
his father, calling her “a partner with dad 
in his quest for civil rights.” Always, 
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happy holiday season and 
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Wishing our members and all
working families a safe and


Happy New Year


The Officers and Executive Board 
of 


GCC/IBT Local 1-M


Concrete Christmas
Cement Masons’ annual 
holiday project teaches 
skills to apprentices


This year’s project focused on “back to basics.” Local 633 apprentices worked on curbs, steps, and ADA-compliant 
curb cuts and wheelchair ramps. The image of Minnesota was created by making a stencil and dyeing the concrete.


By Steve Share, Labor Review editor
NEW BRIGHTON — “Concrete is more than just a 


trowel and what you do with concrete,” said Bryce Young-
er, third-year Cement Masons Local 633 apprentice. “I 
learned more about concrete work in one year as a union 
worker than I did in three years as a non-union worker.” 
Younger, from New Richmond, Wisconsin, now works for 
St. Paul-based Cy-Con, Inc.


Along with about 100 other Local 633 apprentices, 
Younger spent part of November and early December at the 
Cement Masons training center in New Brighton learning 
new skills as part of the annual “Concrete Christmas” train-
ing exercise.


“We went back to the basics this year,” said Local 633 
instructor Moke Eaglefeathers. The apprentices planned 
and built steps, ramps, and curbs — all compliant with 
Americans with Disability Act standards.


“The class is always fun,” said Justin Jenson, third-year 
apprentice from Colfax, Wisconsin, who works for Lunda. 
“The instructors make it fun so you’re able to learn… Me, 
I’m a hands-on learner, so being able to build and do the 
steps as the instructors are right with us while you’re learn-
ing is huge.”


Jensen currently is working on the light rail project. “I 


Anthony Freeman Justin JensonBryce Younger


Photo, right: Local 633 apprenticeship coordinator 
Brian Farmer shows the print which the apprentices 
used to create the project in the top photo. “I think 
they knocked it out of the park,” he said.


Prepared and paid for by Rainville Volunteer Committee, 
PO Box 18753, 1600 18th Ave. NE, Minneapolis, MN 55418


23-Year Member, Local 17
Executive Committee Member,
Shop Steward,  Picket Captain


rainvilleward3.org


Rainville
Minneapolis City Council


Ward 3


Michael


TRAINING page 22


Labor Review photos
For more photos from this event visit 
facebook.com/minneapolisunions
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Holiday Shopping & Entertainment Guide


Best Wishes for the New Year!


From your brothers and sisters of 
USW Local 2002


To advertise in this space next 
December, call 612-715-2667


pitals run by seven different hospital sys-
tems: Allina Health, Children’s Minnesota, 
Essentia Health, HealthPartners, M Health 
Fairview, North Memorial, and St. Luke’s.


In a statement, MNA said: “If approved 
by nurse members, the new contracts would 
include unprecedented language won by 
MNA nurses to address chronic understaff-
ing in our hospitals for the first time in his-
tory… Staffing changes won by MNA 
nurses in the tentative agreements will give 
nurses a say in how staffing levels are set 
and to ensure changes to staffing levels 
benefit nurses and patients at the bedside.”


The staffing changes won by nurses will 
vary by each tentative agreement with each 
hospital system.


The union also reported: “In addition to 
the staffing language won by nurses, the 
tentative agreements for new contracts in-
clude historic pay raises of 18 percent over 
three years for nurses in the Twin Cities, 
and 17 percent for nurses in the Twin Ports, 
with pay retroactive to the previous con-
tract’s expiration. These wage increases 
represent the largest won by MNA nurses 
in over two decades.”


As nurses streamed into a Bloomington 
hotel November 30 to cast strike votes, 
Southdale ICU nurse Ericka Helling — a  
nurse since 1998 — greeted everyone and 
asked if they had any questions.


One young nurse she welcomed said, 
“I’ve only been a RN for a month.”


“No one can work this hard for the rest 
of their career, they can’t,” Helling said.


Helling explained the reasons driving 
the strike vote: “You need better support 
and you need to be able to stay in this pro-
fession for 25 years.”


“What I think is awesome is there are 
still nurses who care enough,” Helling said.


Nurses
continued from page 1
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Happy Holidays!


Hopkins • St. Louis Park • Edina THANK YOU! 
We flipped the Minnesota Senate!


Senate District 42 • Plymouth • Maple Grove • Medicine Lake
BackBonnie.com


Labor endorsements: MN AFL-CIO, AFSCME Council 5, Education 
MN, IBEW Locals 110 & 292, LiUNA MN & ND, MAPE, MN Nurses 
Association, SEIU MN State Council, Teamsters Joint Council 32


Prepared and paid for by Bonnie Westlin for MN Senate, PO Box 46214, Plymouth, MN 55446


@WorkdayMagazine
@LaborEdMN


Devoted to holding the powerful accountable 
through the perspective of workers. Check us out! 


University of Minnesota
Labor Education Service


Paid for by 
The Committee to Elect John Hoffman, 8224 109th Place N., Champlin, MN 55316


Thanks for 
your support!


Happy Holidays to my 
Union Brothers and Sisters!


JohnHoffman
STATE SENATOR • DISTRICT 34


Brooklyn Park, Champlin, 
Coon Rapids, Dayton, Rogers


Prepared and paid for by Local 59 Political Committee, 67 8th Ave. NE, Minneapolis, MN 55413
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Address Change?
Subscription Instructions?


Please let us know if your address will be changing, if your household is 
receiving more than one Labor Review, or if you would like to cancel your 
subscription.
Cut out or photo-copy your mailing label from the front page of the 
newspaper and mail it to us with your instructions:


Attn: mailing list
Minneapolis Labor Review
312 Central Ave. SE, Suite 542
Minneapolis, MN 55414


No phone calls, please, to report address changes, 
stop duplicates, or cancel your subscription. Thanks!


Paid for by IBEW Local 292 • www.ibew292.org
See you at the General Membership Meeting, 5:00 p.m. on the Second Tuesday


Brotherhood
The Local 292 Brotherhood Committee assists 
members in need or distress, either with a gift 
card from our Local 292 food shelf or teams of 
Brothers and Sisters helping around the house. If 
you need assistance or know of another member 
in need, please call our Brotherhood line at 612-
617-4247 or send an e-mail to brotherhood@
ibew292.org.


IBEW Local Union 292 
Minneapolis Electrical Workers


Holidays
Local 292 wishes friends and family a safe and 
festive holiday season! The office will be closed 
on the following days: The Christmas holiday will 
be observed Friday, December 23 and Monday, 
December 26.
The New Year’s holiday will be observed Monday, 
January 2. 
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Wishing all our sisters and brothers in the
labor movement a very happy holiday season!


January 
No issue published


February 25
Deadline: February 8 


March 25 
Deadline: March 8


April 29 
Deadline: April 12


Minneapolis Labor Review
2023 Publication Schedule


The Labor Review will publish 10 issues in 2023. Note: NO issue published in 
January and NO issue published in June. The publication date normally will 
be the last Saturday or  second to last Saturday of each month.


May 27 
Deadline: May 10 


116th Anniversary Issue


June 
No issue published


July 22 
Deadline: July 5 


Primary Election Issue


August 19 
Deadline: August 2 


Labor Day Issue


September 23 
Deadline: September 6


October 21 
Deadline: October 4 


General Election Issue


November 18
Deadline: November 1 


Holiday Shopping Guide


December 16
Deadline: November 29 


Holiday Issue


For more information, to suggest a story idea, 
or to advertise, contact the editor at 612-379-4725 


or laborreview@minneapolisunions.org


Next Special Issue: 
May 27, 2023 — 116th Anniversary Issue! 


Discounted ad rates available


Best Wishes for Healthy 
and Happy Holidays!
www.local322.net


LOCAL 363 MEMBERS


CITY EMPLOYEES LOCAL 363 
Laborers International Union of North America


Happy Holidays and 
THANK YOU to our members 


for BEING THE POWER 
for more than 100 years!


Holiday Greetings from the
Minnesota Newspaper &
Communications Guild 


Representing the
Labor Review since 1985


MN Newspaper &
Communications Guild
2233 University Ave. W. #345
Saint Paul, MN 55114
Phone: 651-645-9000
newspaperguild@mnguild.org
www.mnguild.org
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Retiree Meetings
Minneapolis Regional Retiree Council: 


Next meeting January 19
The next regular monthly meeting of the 


Minneapolis Regional Retiree Council, 
AFL-CIO will be a hybrid meeting —in person 
and by Zoom — Thursday, January 19 from 
11:30 a.m. to 1:00 p.m. Lunch will be provided 
for people at the in-person meeting after the 
meeting adjourns. The in-person meeting will 
be in Room 218 at the United Labor Centre, 312 
Central Ave. SE, Minneapolis.


The February meeting will be Thursday, 
February 16 at the same time and location.


Parking will be reimbursed if you park in the 
St. Anthony Main Public Parking Ramp (at the 
corner of 2nd St. SE and University Ave. SE), 
across University from the United Labor Centre 
building. Just park and when you come to the 
meeting we will give you a parking voucher.


To request the Zoom link for the January 19 
meeting, or for more information about the 
Council, contact Graeme Allen, community and 
political organizer for the Minneapolis Regional 
Labor Federation, at 612-481-2144 or e-mail 
graeme@minneapolisunions.org.


ATU Local 1005 Retirees: 
Meet first Wednesday of the month
The Southside Retirees of Amalgamated 


Transit Union Local 1005 are now meeting for 


breakfast the first Wednesday of the month at 
8:00 a.m. at the Richfield VFW, 6715 Lake 
Shore Drive South, Richfield.


IBEW Local 292 Retirees: 
‘Senior Sparkies’ will meet January 10


The IBEW Local 292 Retirees —  
“Senior Sparkies” — will meet Tuesday, Jan-
uary 10 at IBEW Local 292’s union hall, 6700 
West Broadway Ave. in Brooklyn Park. A 
buffet lunch will be served at 12 noon. We 
will have a guest speaker from IBEW Local 
292.


February’s meeting will be Tuesday, Feb-
ruary 14 at the same time and location.


Local 292’s “Keeping Current” quarterly 
newsletter will be changing to a digital for-
mat. If you want to continue receiving a paper 
copy, please contact Local 292’s business of-
fice. 


For more information, contact the IBEW 
Local 292 office at 612-379-1292.
Minneapolis Retired Teachers, Chapter 59: 


Next meetings January 24, February 28
The January, February and March meet-


ings for Minneapolis Retired Teachers, Chap-
ter 59 all will be online only via Zoom.


The next meeting will be Tuesday, Janu-
ary 24 from 10:00 a.m. to 12 noon. The meet-
ing will focus on expectations for funding 


public employee pensions during the 2023 
legislative session.


The February meeting will be Tuesday, 
February 28.


Future meeting dates for 2023: March 28, 
April 25, May 23.


For more information, contact:
RTC59info@gmail.com
Pipefitters Local 539 Retirees:


‘Fazed Out Fitters’ meet third Wednesday
Pipefitters Local 539 retirees — the 


“Fazed Out Fitters” — meet the third Wednes-
day of each month at 11:00 a.m. at Elsie’s, 
729 Marshall St. NE, Minneapolis. New 
members welcome.


Plumbers Local 15 Retirees: 
Meet the third Tuesday of each month
All retired Plumbers Local 15 members 


are invited to attend retiree meetings, continu-
ing the third Tuesday of every month at 12 
noon at Elsie’s Restaurant, Bar & Bowling 
Center, 729 Marshall St. NE, Minneapolis 
(corner of Marshall and 8th Ave.). For more 
information, contact the Local 15 office at 
612-333-8601.


Sheet Metal Workers Local 10 Retirees: 
‘Rusty Tinners’ take winter break


The Sheet Metal Workers Local 10 “Rusty 
Tinners” retirees club will take a winter break for 


January and February. We hope everyone has a 
warm and safe time during this time.


The next meeting will be meet Tuesday, 
March 14 at the Maplewood union hall, 1681 E. 
Cope Ave. Details to follow in the February 25, 
2023 issue of the Labor Review. 


All retired Sheet Metal workers and 
spouses are welcome to our monthly meet-
ings. We meet the second Tuesday of the 
month, September through December and 
March through May. For more information, 
contact Frank Costa at 651-484-1363.


U of M Facilities Management 
and Maintenance Retirees: 
Meet last Tuesday of month


Retirees from the University of Minneso-
ta Maintenance Department have resumed 
meeting the last Tuesday of each month at 
9:30 a.m. for breakfast at Elsie’s, 729 Mar-
shall St. NE, Minneapolis. New retirees wel-
come!


If your union retiree group wishes to 
share your regular meeting  information or 
special announcements, contact the editor 
at laborreview@minneapolisunions.org or 
612-715-2667.


By Michael Moore, editor, 
Saint Paul Union Advocate


BLOOMINGTON — Airport work-
ers marched and rallied for health care 
and union rights outside MSP Terminal 2 
in Bloomington December 8. The action 
was among dozens staged across the 
country by airport workers and their 
unions fighting for safe and stable jobs.


In Minnesota, workers at Minneapo-
lis-St. Paul International Airport used the 
day of action to advance their campaign 
for affordable health care.


Dawit Meles, who works for airline 
caterer LSG Sky Chefs, said he picks up 
overtime shifts to cover the cost of his 
individual insurance plan. A more afford-
able option, he said, would give him 
more time to spend with his family.


“For my single insurance I pay over 
$300 a month,” he said. “My wife and 
kids get their insurance through the state 
because I can’t afford the (family) insur-
ance LSG Sky Chefs offers.”


Meles’ union, UNITE HERE Local 
17, and other unions representing airport 
workers are pushing the Metropolitan 
Airports Commission (MAC) to amend 
the ordinance it passed three years ago 
increasing MSP’s minimum wage, add-
ing an “hourly health and wellness bene-
fit” to the minimum compensation air-
port contractors must offer their 
employees.


Earlier this year, unions surveyed 
nearly 300 MSP service workers from 17 
different employers and found that, 
among workers who had health insur-
ance, just 15.2 percent reported getting 


coverage through their employers.
“We know that essential airport work-


ers — often Black, Brown and immigrant 
workers — make this airport the 
award-winning airport that it is,” SEIU 
Local 26 secretary-treasurer Brahim 
Kone said. “But too often to make ends 
meet they have to struggle, and that’s not 
right. It’s time for those in power to stand 
up and do what is right for these work-
ers.”


A MAC commissioner who attended 
the rally sounded receptive to the idea.


“We will look to this coalition for 
guidance and support as we move for-
ward to try to solve health care and other 
issues that are important,” commissioner 
Rich Ginsberg said, “because it’s the 


workers that make the airport work.”
The coalition of airport unions behind 


the rally also included the Teamsters, the 
Association of Flight Attendants-CWA, 
and the Machinists — three unions that 
recently announced a coordinated cam-
paign to support workers attempting to 
unionize Delta Air Lines.


Delta is turning massive profits, and 
executives like CEO Ed Bastian — 
whose pay was 26 percent higher last 
year than his peers’ — are reaping the 
benefits. But rank-and-file workers like 
Miles Dousette, who works for Delta 
Cargo at MSP Airport, are working two 
jobs to make ends meet.


“There’s no work-life balance,” said 
Dousette, in his third year with the com-


pany. “They say we’re a family. They say 
they want this to be a career. Then why 
don’t we get career wages?”


Dousette said workers in his depart-
ment earn $18 per hour for their first 
three years, followed by modest annual 
increases that top out after the 10th year.


“Delta likes to brag about profit shar-
ing, but I worked six days a week for 10 
months straight, and I got the same check 
as everyone else,” Dousette said.


He told workers at the rally that the 
company is plagued by understaffing, 
outdated warehouse equipment and ex-
ecutives who turn a deaf ear to workers’ 
concerns.


“The scheduling is atrocious, and 
when we ask management to do some-
thing about it, we always hear, ‘we can’t’ 
or ‘we’re working on it,’” he said. “We 
need a union now!”


Brahim Kone of SEIU Local 26 speaks at the December 8 rally outside MSP Terminal 2.


MSP workers unite to support health care campaign, Delta union drive


Delta Cargo worker Miles Dousette: “We 
need a union now!”





