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For three days, September 12-14,
striking members of the Minnesota
Nurses Association walked picket
lines in the Twin Cities and DuluthSuperior — in the largest private
sector nurses strike in U.S. history.
“We are the tip of the spear for all
workers across the nation,” said
Mary Turner, MNA president and
intensive care unit nurse. We’re the
ones showing workers all over the
nation what it means to fight.”
— See story and photos, pp. 6-7

The strike covered 15,000 nurses at 15 hospitals, including Abbott Northwestern (above).

For November 8 elections, early voting begins September 23
MINNEAPOLIS — According to state law, any registered
voter may vote early for any reason. For this year’s November 8
general election, early in-person
voting will begin September 23.
The November 8 ballot will include: U.S. Representatives; Minnesota Governor, Attorney General, Secretary of State and State
Auditor; all members of the Minnesota House and Senate; Local
ofﬁces including city councils,
mayors, county commissioners,
school board members.

See list of AFL-CIO endorsed
candidates, page 12.
Voters may go to their local
county election ofﬁce or other
designated voting center to cast
their vote early in-person.
Voters also may request an absentee ballot to vote early by mail.
For Minneapolis residents,
early voting will be available at
Minneapolis Elections & Voter
Services, 980 Hennepin Ave. E.,
beginning September 23. Hours
there will include:
n 8:00 a.m. to 4:30 p.m., Mon-

day through Friday, September 23
through October 21 (closed Monday, October 10);
n 7:00 a.m. to 6:00 p.m., Monday through Friday, October 24
through November 4;
n 9:00 a.m. to 4:00 p.m., Saturdays, October 29, November 5;
n 12:00 noon to 5:00 p.m.,
Sundays, October 30, November 6.
For more information, visit
vote.minneapolismn.gov.
For Hennepin County residents, early in-person voting will
be available at the Hennepin

County Government Center (skyway level) at 300 So. 6th St. in
downtown Minneapolis. Hours
will be 8:00 a.m. to 4:30 p.m.
Monday through Friday from September 23 through October 28.
Saturday hours will be available
October 29 and November 5. Extended hours will be available the
week of October 31.
For additional early voting information, or to apply to receive
an absentee ballot in the mail, visit the Minnesota Secretary of
State’s website: mnvotes.org.

Working Partnerships hosts online fundraisers for work to aid union members
MINNEAPOLIS — Working
Partnerships assists union members who are experiencing hardship during times of unemployment, strikes, lockouts, or family
emergencies.
Working Partnerships is the
non-proﬁt community services
arm of the Minneapolis Regional Labor Federation, AFL-CIO.
You can support the mission
of Working Partnerships by participating in two online fundraising efforts.

Silent auction
From now until October 12,
you can bid on items in Working
Partnership’s online silent auction. Silent auction items include:
n Marquette Hotel stay package;
n St. Paul Hotel stay package;
n Lobster shipped to your
home from union ﬁshers in
Maine;
n Tickets to union theaters,
wine and liquor packages, union

apprentice products, union swag
and more.
For more information, or to
submit a bid for the silent auction, visit:
tinyurl.com/2022AuctionWP
Online bingo
Working Partnerships will
host an online bingo event as a
fundraiser Thursday, October 6
at 4:00 p.m. via Zoom with prizes and live music.
The event will be hosted by
Lori Sturdevant, longtime Star

Tribune journalist and Minnesota Newspaper Guild member.
For more information, visit:
fb.me/e/1ZgSbxRtu
Links for both online fundraising events also may be found
at minneapolisunions.org.
Sustaining donors
Working Partnerships also is
encouraging unions to become
sustaining donors, contributing
monthly or annually to support
its vital work on behalf of union
members and their families.

Join together for a phonebank or
doorknock in the next weeks!

By Chelsie Glaubitz Gabiou, President,
Minneapolis Regional Labor Federation
Workers are joining together in solidarity with each other like never before.
The historic strikes and worksite mobilizations we’ve been experiencing are going to deﬁne this
generation of workers. (And,
we are just getting started!)
We know that by coming
together we can make change,
but our opponents also know
that by dividing us they can
keep the power. We are facing
opponents who are defunding
our schools, driving up healthcare costs and crippling our critical infrastructure. Even on the best days of organizing, workers still have too many rules
stacked against them.
We must use this current worker momentum in all spheres of our world: in
our communities, in our workplaces and
in our ELECTIONS.
This year, union members and workers across Minnesota will be coming together at the ballot box to elect people
who will ﬁght for working people and for
a fair economy.
Those outside forces, however, will
try their best to confuse voters, instill an
inherent distrust — and distract us with
other issues.
The labor movement has an obligation
to lead this election. We have an obligation to change the narrative. We have an
obligation to empower and encourage all

Days of Action

Saturday, October 1, 10:00 a.m.
Blaine

Saturday, October 15, 10:00 a.m.
Coon Rapids
Saturday, October 22, 10:00 a.m.
Shakopee
Saturday, October 29, 10:00 a.m.
Blaine

our members to vote for our collective
future and for our democracy.
And, of course, we can’t do that without all of YOU! We’ll be hosting doorknocks, phonebanks and events to reach
out to union voters about the
very issues that matter most
to you. Please join our Labor
2022 campaign effort!
Sometimes, all a person
needs is a friendly smile or a
reassurance that their vote
matters. Often, union members just need to hear about
their own union’s endorsement to make up their minds.
And sometimes, folks just want to vent to
another union member about what they
are experiencing.
It’s going to take a whole lot of us
having these small, but mighty, conversations to make an impact on this year’s
election results. Regardless of experience
or background, we have a volunteer opportunity for you.
We need you to help raise wages, improve beneﬁts and make our workplaces
safer. Volunteers like you over the next
few weeks will determine that success.
See below for a schedule of planned
phonebanks and doorknocks.
Please check your calendar and ﬁnd
even a couple of days where you can
spend a few hours to make a difference in
the 2022 elections.
To volunteer, e-mail:
volunteer@minneapolisunions.org

Phonebanks

In-person at MRLF office or virtual
Tuesdays, 11:00 a.m. to 7:30 p.m.
Wednesdays, 11:00 a.m. to 4:00 p.m.
Thursdays: 3:00 p.m. to 7:30 p.m.

Doorknocks

Doorknock launches from MRLF
Monday-Thursday, 3:00-5:00 p.m.

To volunteer, e-mail: volunteer@minneapolisunions.org
Minneapolis Labor Review
Since 1907

Steve Share, Editor
15

Next issue:
October 22, 2022
General Election Issue
Deadline:
October 5, 2022

AFL-CIO

See page 11 for complete 2022 schedule
“The rights labor has won, labor must fight to protect.”
—Floyd B. Olson, Minnesota Governor, 1930-1936
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Letters

Readers urge return of ‘Sell, Buy, Rent’ ads
I am very disappointed to see you are
canceling the “Sell, Buy, Rent” column in
the Labor Review.
I know we have been warned this
could happen but it would have been
proper to at least have a set deadline.
I also think most readers look forward
to this part of the newspaper.
You are an award-winning publication
partly because of how down-to-earth and
personal the writing is.
I only advertised one item in the column but I had plans to submit a few more.
I also have passed the ads on to other
people.
Please reconsider and keep the “Sell,
Buy, Rent” column in the Labor Review.
— Gay Woodgate
NALC Branch 9 member

Welcome, new readers
As a member of a union affiliated with the
Minneapolis Regional Labor Federation,
AFL-CIO, you now are receiving a subscription
to the monthly Minneapolis Labor Review. Several affiliates recently have updated their mailing lists. For subscriber service, see page 11.
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I am very disappointed with the discontinuation of the “Sell, Buy, Rent”
want ads in the Labor Review. This put
responsible union members, buyers and
sellers, together — someone who you are
not afraid of to come to your home. This
feeling does not come with eBay or
Craig’s List, and I will miss it. The smaller the size of the ads, the easier it is to
find space in the layout of your paper.
Please reconsider.
— Thomas Krawczynski,
NALC Branch 9 member

Another view of the
‘Sell, Buy, Rent’ ads

Please consider removing the ads that
ask for musical instruments, lead, outboard motors, etc. No one besides these
bottom feeders place ads in your paper
anymore. In the past years, it was enjoyable to purchase items from the classiﬁeds in your paper. Now it’s bottom
feeders looking to take and undercut our
union brothers and sisters to re-sell in
other markets.
—Jim Tobin
IBEW Local 160 member

Minneapolis Regional Labor Federation, AFL-CIO
Executive Board
Chelsie Glaubitz Gabiou, President; Greta Callahan,
Executive Vice President; Jeff Heimerl, First Vice
President; Samantha Hartwig, Second Vice President; Dan
McConnell, Financial Secretary-Treasurer; Kelly Wilson,
Register Clerk; Annette Davis, Deputy Register Clerk;
Grace Baltich, Reading Clerk; Abdul Omar, Recording
Secretary; Tommy Bellﬁeld, Sgt.-At-Arms; Uriel Perez
Espinoza, Aaron Hill, Russ Scherber, Mary Turner and
Jigme Ugen — Trustees; Judy Russell Martin, Sterling
Sanders, Laurie Stammer.
www.minneapolisunions.org

Events

October 16: CTUL’s anniversary gala will
celebrate 15 years of building worker power

MINNEAPOLIS — CTUL will celebrate 15 years of building worker power
at its annual fundraising gala, planned for
Sunday, October 16 from 5:30-8:00 p.m.
This year’s event will take place at a new
location, Squirrel Haus Arts, 3450 Snelling Ave., Minneapolis. The evening will
include a program, food, dancing and
family activities.
CTUL — Centro de Trabajadores
Unidos en la Lucha, the Center for Workers United in Struggle — was founded in
2007 as a program of the Workers Interfaith Network. CTUL became an independent, worker-led organization in
2009.

Organizing among low-wage workers, CTUL has worked to combat wage
theft, improve working conditions, and
win higher wages.
CTUL is a community affiliate of the
Minneapolis Regional Labor Federation.
Individual tickets for the October gala
are available on a sliding scale, from $5
to $50.
Sponsorships at different levels also
are available. For more information
about sponsorship, contact CTUL’s resource organizer, Cecilia Moulton-Pirkl,
at cecilia@ctul net.
For more event information, or to purchase individual tickets, visit ctul.net.

BLOOMINGTON — The Nellie
Stone Johnson Scholarship will celebrate
35 years of helping students to reach
their dreams at its annual dinner on
Wednesday, October 19. The event will
take place at the DoubleTree by Hilton
Bloomington—Minneapolis South, 7800
Normandale Blvd.
Minnesota State chancellor Devinder
Malhorta and Minnesota AFL-CIO president Bernie Burnham will present
awards to current students receiving
scholarships.
The Nellie Stone Johnson Scholarship
Program provides scholarships ranging
from up to $1,200 for part-time students
and up to $2,500 for full-time students,
awarded each year to students who are
people of color union members or who
have union members who are family.
Students who qualify for the program
must be enrolled in two-year, undergrad-

uate or graduate programs at Minnesota
State.
The Nellie Stone Johnson Scholarship
Program’s scholarship monies come
from private sources, including alumni,
labor unions, company foundations,
friends, and other supporters.
The scholarships honor the legacy of
Nellie Stone Johnson, a pioneering black
union leader in Minnesota.
This year’s scholarship dinner will include entertainment by Cornbread Harris
and Vocal Essence.
New to this year’s event will be an online auction available for bidding prior to
the annual dinner and ending the night of
the event.
Ticket prices are $85 per individual,
$675 per table of eight. To purchase tickets online, visit www.nelliestone.org.
For more information, call (toll-free):
866-738-5238.

October 19: Nellie Stone Johnson scholarship
dinner celebrates 35 years helping students

‘Fare For All’ sales offer 40 percent savings
on groceries at community ‘pop up’ stores

MINNEAPOLIS — Stretch your grocery dollars by visiting a community location for a Fare For All food sale, which
offers discounted grocery packages,
Fare For All offers a savings of 40 percent on grocery items, currently selling a
produce pack for $10, a mini meat pack for
$11, a combo produce and mini meat pack
for $20, a mega meat pack for $25. Monthly specials also are available.
No need to call or register in advance
— just stop in to shop!
Here is the schedule for October for
Fare For All’s sites in the Minneapolis
www.minneapolisunions.org

Regional Labor Federation’s seven-county region, listed alphabetically by city:
n Anoka, Thursday, October 20,
4:00–6:00 p.m., Zion Lutheran Church,
1601 S. 4th Ave.
n Blaine, Thursday, October 13,
3:00–5:00 p.m., Christ Lutheran Church,
641 89th Ave. NE.
n Bloomington, Friday, October
14, 11:00 a.m. – 1:00 p.m., Creekside
Community Center, 9801 Penn Ave. So.
n Buffalo, Tuesday, October 4,
4:00–6:00 p.m., Zion Lutheran Church,
1200 Highway 25 South.
FARE FOR ALL page 11

Minneapolis Labor Review
General Election Issue
Learn about AFL-CIO endorsed candidates, the issues at stake in 2022, and
what you can do to get involved to help Get-Out -The-Vote and make a difference!

Coming October 22
Advertising Deadline: October 5
For more information or to advertise,
contact the editor at 612-715-2667 or laborreview@minneapolisunions.org

Need help with
grocery bills?
Fare for All offers fresh fruits and
vegetables, frozen meats and staple items. Fare for All packages
cost $10-$30. The program is open
to everyone and has NO income
requirements.

Next delivery:

Friday, October 7, 2022, 11:00 a.m. – 1:00 p.m.
Laborers Local 563 Union Hall, 901 14th Ave. NE, Minneapolis
For more information, including other locations and dates,
see story page 3 or visit fareforall.org
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Anoka County Board
Ray Zeran: ‘Electrician, not politician’

Julie Jeppson: Highway 65 is top issue

COON RAPIDS — Ray Zeran de- those decisions clearly are being made
clares, “I’m an electrician, not a politi- behind closed doors,” Zeran says.
cian!” Zeran is an 18-year member of “People are really concerned about
IBEW Local 292 and he’s running for their democracy today.”
the District 4 seat on the
Zeran’s second priority
Anoka County Board of
is transportation and transit.
Commissioners with the
“We’re way behind in buildendorsement
of
the
ing out our roads and bridgAFL-CIO.
es,” he says, adding “I’d
District 4 includes Coon
like to see us build out a betRapids, the northeast corter transit system and that
ner of Anoka and the weststarts with our backbone,
ern part of Andover.
the Northstar… My neighZeran is challenging
bors love the line. They
Scott Schulte, two-term inwant it there. They don’t
Ray Zeran
cumbent and current board
want to see it go away…
chair.
The right thing to do is to
District 4
“I’m listening to people
promote it, get our ridership
at the doors,” Zeran tells
up, expand it to St. Cloud
the Labor Review. “I think that’s what like it was originally intended…”
makes a difference — listening.”
Third, Zeran says, Anoka County
Zeran says he’s raising three main needs to pay attention to its frontline
issues in his campaign.
workers. “We need to find a way to
First is the issue of accountability pay people to retain them because
and transparency at the Anoka County those are the folks who are making
Board — or rather, the lack of it. “At government work for everybody.”
the general board meetings, there’s no
Zeran is a 20-year Coon Rapids
public input,” Zeran says, “and there’s resident and, since 2019, a member of
no input for the public on the budget.” the Metropolitan Council.
“They’re making decisions but
Website: raymondzeran.com

BLAINE — “I really felt if I wantJeppson says an important role for
ed to see change, I needed to do some- elected officials is maintaining public
thing,” says Julie Jeppson.
infrastructure. “You need to spend
Jeppson is running with AFL-CIO money in order to maintain your inendorsement for the Disvestments, your assets.” If
trict 6 seat on the Anoka
not, she says, “the bill will
County Board. District 6
come eventually” with even
includes Blaine and part of
more costly repairs. What’s
Spring Lake Park.
best for taxpayers, she says,
The incumbent, Robyn
is planned spending on inWest, is not running and
frastructure over time.
the seat is an open seat.
“Unions are the backJeppson currently is in
bone of our community,”
her second term as a memJeppson says. “They absober of the Blaine City
lutely have my utmost reJulie Jeppson spect… They’re the ones
Council.
During her time on the
building the buildings,
District 6
City Council, she says, her
building the roads, plowing
main focus has been workthe streets.”
ing for road improvements, with a speJeppson has been a Blaine resident
cial focus on Highway 65. She played since 2004. She and husband Nate
a leadership role in helping to secure have two children.
$30 million for the intersection of 99th
She previously served as developAve. and Hwy. 65 and went to Wash- ment director and then executive diington, D.C. to lobby for additional rector of Stepping Stone, an Anoka
funds. “Focusing our attention and en- nonprofit which provides emergency
ergy, we have done more than anyone housing for the homeless and services
in the past 20 years,” she says.
to move clients to self-sufficiency.
In doorknocking, Jeppson says, Hwy.
Website:
65 is the biggest issue voters raise.
jeppsonforcommissioner.com

Mike Gamache: Improve local infrastructure

Mandy Meisner: ‘A resource for the people’

ANDOVER — As an elected offi- parks committee since 2019, leading the
cial, Mike Gamache focuses on im- way for several improvements in manprovements to government operations agement and infrastructure.
and public infrastructure.
He pointed to the Chomonix golf
Running with AFL-CIO
course — which was losing
endorsement, Gamache is
money — but with the hirseeking a third term on the
ing of a new manager and a
Anoka County Board to
three-year plan, “now the
represent District 5.
course is actually making
District 5 includes parts
money” — in half the timeof Andover, Oak Grove
frame planned, Gamache
and Coon Rapids.
noted. “That was a great
Gamache
previously
success.”
served as mayor of AndoThe Bunker Beach Waver, winning election seven
ter Park was facing strucMike Gamache tural issues, including coltimes.
“I’ve always been
lapsing concrete. “We all
District 5
pleased and honored over
know we had to go and do
the years being endorsed
the big fix,” Gamache said,
by the labor unions for both my runs adding “we got that done in one comfor mayor and county board,” plete off-season.”
Gamache says. “It also helps me unIn seeking a third term, Gamache
derstand the issues we’re facing.”
wants to “finish the work” with a salaAs mayor of Andover, Gamache ry structure project to benefit county
left two lasting legacies: building the employees. He also wants help stewAndover YMCA Community Center ard plans and construction of a new
and leading the drive to pass a local 911 call center and a new county jail.
open space referendum.
“You’ve got to make these decisions
Elected to the Anoka County board in from time to time,” he says.
2014, Gamache has chaired the board’s
Website: reelectmike.com

FRIDLEY — “I view the role of Minnesota’s paper mills and her father
county commissioner as being about was a CWA member working for
our own backyard and being a re- Northwestern Bell and U.S. West. A
source for the people,” says Mandy splicer, “he climbed the telephone
Meisner. “That’s what I fopoles,” she relates.
cus on.”
A community activist
The first woman of colwho first was elected to the
or elected to the Anoka
Anoka County Board four
County Board, Mandy
years ago, Meisner serves
Meisner is running for
on the Anoka County
re-election for the District
Workforce Development
7 seat with the endorseBoard. She has worked to
ment of the AFL-CIO.
promote careers in the
District 7 includes Fridskilled trades and reports
ley, Columbia Heights, and
that many Anoka County
Hilltop and is the most di- Mandy Meisner employers are searching for
verse Anoka County comworkers. “We are in a workDistrict 7
missioner district.
force crisis right now,” she
“At the county board, I
says.
see the value and function unions do
Meisner notes that Anoka County
for our labor workforce,” Meisner government is one of the biggest local
says. “One of the benefits of unions is employers. “How can I make sure
having that excellent standard of Anoka County is a good employer,
work.”
pays a living wage, and the employees
“Because of unions, my family was feel good coming to work?”
able to have a good living, a good
In seeking a second term on the
life,” Meisner adds. “My entire per- Anoka County Board, Meisner says,
sonal history has been afforded to me “I’m just getting started — one term is
because of unions.” A grandfather not enough for the work I want to do.”
worked as a union member in Cloquet,
Website: votemandy.com
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Approval of unions hits highest point since 1965
From Working Economics, the Economic
Policy Institute blog, August 30, 2022
By Celine McNicholas
and Eve Tahmincioglu
It’s been nearly 60 years since approval for unions in the U.S. has been
this high.
More than 70 percent of Americans
now approve of labor unions. Those are
the findings of a Gallup poll released
August 30 — and they shouldn’t be surprising.   
Why? U.S. workers see unions as critical to fixing our nation’s broken workplace—where most workers have little
power or agency at work.  
The pandemic revealed much about
work in this country. We saw countless
examples of workers performing essential jobs — such as health care and food
service. They were forced to work without appropriate health and safety gear
and certainly without pay commensurate
with the critical nature of the work they
were doing.  
Those conditions, however, pre-dated
the pandemic. The pandemic merely exposed these decades old anti-worker dynamics.
Clearly, as the new poll and recent
data on strikes and union organizing

www.minneapolisunions.org

U.S. workers see unions as critical in fixing
our nation’s broken workplace — where
most workers have little power at work.
shows, workers today are rejecting these
dynamics and awakening to the benefits
of unions.   
Nonunion workers are forced to take
their jobs — accept their employer’s
terms as is — or leave them. Unions enable workers to have a voice in those
terms and set them through collective
bargaining.  
We know the powerful impact unions
have on workers’ lives and unions’
broader effects on communities and on
our democracy.
Here’s a run-down based on the Economic Policy Institute’s extensive research on unions:
Pay and benefits
Unionized workers (workers covered
by a union contract) earn on average 11.2
percent more in wages than non-unionized peers (workers in the same industry

and occupation with similar education
and experience).
Unions don’t just help union workers
—they help all of us. When union density is high, non-union workers benefit,
because unions effectively set broader
standards — including higher wages.
Union workers are more likely to be
covered by employer-provided health insurance. More than 9 in 10 workers covered by a union contract (94 percent)
have access to employer-sponsored
health benefits, compared with just 68
percent of non-union workers.
Union workers also have greater access to paid sick days. Nine in 10 workers covered by a union contract (91 percent) have access to paid sick days,
compared with 73 percent of non-union
workers.
The 17 U.S. states with the highest

union densities:
n Have state minimum wages that are
on average 19 percent higher than the national average and 40 percent higher than
those in low-union-density states.
n Have median annual incomes
$6,000 higher than the national average.
n Have higher-than-average unemployment insurance recipiency rates (that
is, a higher share of those who are unemployed actually receive unemployment
insurance).
Equity and equality
Black and Hispanic workers get a
larger boost from unionization. Black
workers represented by a union are paid
13.7 percent more than their non-unionized peers. Hispanic workers represented
by unions are paid 20.1 percent more
than their non-unionized peers.
Income and economic protections
Unions help raise women’s pay. Hourly wages for women represented by a
union are 5.8 percent higher on average
than for non-unionized women with
comparable characteristics.
Research shows that deunionization
in recent decades accounts for a sizable
share of the growth in inequality between
typical (median) workers and workers at
the high end of the wage distribution—
UNION APPROVAL page 11
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Minnesota Nurses Strike

Minnesota Nurses Association leads 15,000 nurses on 3-day
strike at 15 hospitals in the Twin Cities and Duluth-Superior
By Steve Share, Labor Review editor
MINNEAPOLIS — The night before
the September 12-14 Minnesota Nurses
Association strike was a long night for
Naveeta Ramoutar and her co-workers at
the H5000 Cardiac Telementry unit at
Abbott Northwestern Hospital. “Seven
of us worked all night,” she told this reporter. The 12-hour shift “was really anxiety-filled — lots of emotions,” she said.
“I told people my heart was sinking into
my stomach because we love our jobs so
much.”
At the shift’s end, Ramoutar said she
and her colleagues were escorted out by
management and weren’t allowed to give
an in-person briefing about their patients
to their replacements — the traveling
nurses brought in by hospital management at great expense. “We sent written
reports to the scabs,” she said. “We’re
not allowed to see them.”
Outside, Ramoutar and her six colleagues came right out to join the early-morning picket lines. Ramoutar was
part of the seven-day 2016 MNA strike
and, she reports, “the unit I work on,
we’re just as fired-up.”
Ramoutar supports her union and its
demands for safe staffing, which are the
main issue for nurses.
“We don’t think we’re being unreasonable, given what we’ve been through
with the pandemic and the unsafe staffing, the toll on our mental health,” she
said.
“Our jobs mean a lot to us,” Ramoutar
said. “Abbott Northwestern nurses are
passionate nurses — it’s why we work

here.”
Over the course of the three-day
strike, rank-and-file nurses walking the
picket lines and nurse leaders speaking at
media briefings all echoed the same
theme:
Hospital management needs to listen
to the nurses and act on their concerns for
safe staffing in order to provide quality
patient care.
Elected officials from Governor Tim
Walz to Attorney General Keith Ellison
to state legislators and city council members joined the nurses in support and
urged hospital executives to get back to
the bargaining table and to settle a contract that honors the nurses’ concerns.

Naveeta Ramoutar, 18 years at Abbott,
11 years as a nurse: “Leaving our patients to strangers was heart-breaking.”

Lynnetta Muehlhauser, negotiating team member, 26 years a nurse at
Abbott Northwestern, directed picketers: “I’m doing this because it’s the
future of health care. It’s the future of nursing as a profession.”

Mary Turner, MNA president and intensive care unit nurse at North Memorial, spoke to nurses outside M Health Fairview Southdale Hospital on the last day of the strike: “Our plans are to go back to the table. Our employers walked away from it.”
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As nurses returned to work September 15, MNA issued a statement from
union leadership urging a return to negotiations.
“Out on the picket line this week,
nurses built our collective power like
never before,” said Mary C. Turner, RN
at North Memorial Hospital and MNA
president. “When our executives refuse
to fully staff our hospitals and continue
to push nurses out of the profession, that
is a public health crisis. I hope the collective action of 15,000 nurses this week
shows our CEOs that we are serious
about solving this crisis — and I hope
hospital executives will finally join us to
work towards solutions. Nurses stand

ready to return to the bargaining table
next week to settle fair contracts to improve care and working conditions at the
bedside.”
Nurses speak out
Any nurse approached on the street
during the strike had a lot to say about
working conditions and short staffing.
Tricia Ryshkus, Minneapolis, was
walking to join the picket line on the first
day of the strike. “We’re bleeding nurses
at the bedside, said Ryshkus, who has
worked 11 years at Minneapolis Children’s Hospital. The hospital reportedly
has lost 500 nurses of 1,300 nurses in the
past three years.
NURSES page 7

Jeff Bluem, 8 years a nurse at Methodist Hospital, with
daughter Kaylee: Home only briefly in-between shifts,
“she’s clinging to my leg… because she hasn’t seen me.”
www.minneapolisunions.org

Minnesota Nurses Strike

Nurses: ‘MNA nurses are asking for a seat at the table when staffing decisions are
made, to address under-staffing and overwork and to keep more nurses at the bedside’

continued from page 6

Ryshkus is one of three MNA cochairs at Children’s and a member of the
negotiating committee.
She said nurses are “understaffed, under-resourced, under-valued, exploited,
having to do more with less.”
She added, “There’s no shortage of
nurses at the bedside. There’s a shortage
of nurses willing to work under these
conditions.”
On the other side of the block, at the
corner of E. 28th St. and 10th Ave. So.,
Lynnetta Muehlhauser stood directing
nurses walking in the Monday morning
picket line. Muehlhauser, also a negotiating team member, has worked 26 years as
a nurse at Abbott Northwestern Hospital.
She reported that talks with Allina
Health, which operates Abbott Northwestern, broke down Friday evening.
“The union asked to continue but the employer said we were too far apart.” She
emphasized: “the union was willing to
negotiate Saturday and Sunday.”
Muehlhauser noted that she was a student nurse at Abbott and “I’ve been coming to the neighborhood for 30 years…
The travelers coming into this neighborhood aren’t committed; They don’t care
about the people in this neighborhood.”
Muehlhauser also recalled the 2016
strike. “We’re still fighting about safe patient staffing,” she said. “That was a big
issue then and keeping nurses at the bedside… It’s gotten worse and worse.”
With the stress, Muehlhauser reported, she’s heard of new nurses who are

‘We’re fighting for our
very profession. We have
no choice but to fight.’

—Mary Turner, MNA president
and nurse at North Memorial

‘They don’t want to settle
the contract. It’s all about
control, it’s all about power.’

—Modest Okorie,
Bethesda Hospital nurse

Striking nurses and supporters marching at Abbott Northwestern Hospital.
crying every day commuting to and from
work.
In going out on strike, Muehlhauser
said, “I’m doing this because it’s the future of health care. It’s the future of nursing as a profession.”
Further down E. 28th St., Shannon
Malecha was walking the picket line —
and pushing a stroller with her 2-year-old
and 4-year old sons. “This is my third
strike,” said Malecha, who has worked
14 years as a nurse at Abbott. “It’s definitely not what I signed up to do… I just
need to have the things I need to take care
of my patients.”
After her youngest was born, she add-

State Representative Hodan Hassan (at podium) was one of many state and local
elected officials who marched with nurses on the picket lines and spoke out in support, urging hospital executives to return to the table and negotiate a just contract.
www.minneapolisunions.org

ed, she went back to work in the height of
the pandemic “not knowing if I was going to expose my tiny baby when I came
home.”
Nursing profession at risk
At a media availability on the strike’s
second day, speakers highlighted the
stakes.
“Health care is on a disastrous path
across the nation,” said Trisha Ochsner,
nurse at Minneapolis Children’s. “It is
our obligation as nurses to make a
change.” She added: “it is our moral and
ethical obligation.”
“We will fight for safe staffing. We
will fight for a fair contract. We will fight

to keep our patients safe,” Ochsner said.
Doreen McIntyre, 32 years a nurse at
Minneapolis Children’s also spoke. The
COVID pandemic has been a scary time,
she said. “Everytime we came to work,
we didn’t know what to expect. This was
a new virus. We didn’t know if it would
kill us.”
“Our administrators weren’t in the
hospital,” she noted. “They were at
home, safe and sound.”
Now those same administrators are
seeking contract concessions. “We were
just shocked by it,” McIntyre said.
McIntyre noted the loss of 500 nurses
at Minneapolis Children’s. “What we’re
asking for are things that will recruit and
retain nurses.”

State Representative Hodan Hassan, State Representative Cedrick Frazier, and Minneapolis City Council Member Jason Chavez (back row) joined nurses at Stewart
Park across the street from Abbott Northwestern Hospital on the strike’s second day.
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Minnesota House

Robbinsdale City Council

Lucy Rehm: ‘Strong on schools, health care’

Aaron Wagner: Supports public transit

CHANHASSEN— “When I go to of the key races in deciding whether
the doors, I usually say I’m strong on the Minnesota House will have a
schools, strong on health care… and pro-labor majority.
strong on the environment,” says Lucy
Rehm is pro-choice, which she
Rehm.
says has become a top issue
Rehm is running with
for voters following the
AFL-CIO endorsement for
U.S. Supreme Court’s decithe District 48B seat in the
sion to overturn Roe v.
Minnesota House of RepWade. “We have to stand up
resentatives. Her other lafor our rights,” she says. “I
bor endorsements include
think it is an issue for womEducation Minnesota, the
en as well as men.”
Minnesota Association of
Rehm currently is servProfessional Employees,
ing as an at large member
and SEIU Minnesota State
of the Chanhassen City
Lucy Rehm
Council. She’s also been
Council. She won election
endorsed by the DFL Party.
in 2021 by leading the field
District 48B
Rehm is challenging the
of five candidates in the
two-term Republican ingeneral election. “I was a
cumbent, Greg Boe, who first won fresh voice,” she says.
election in 2018 by only 117 votes.
Rehm is a former union member,
In the 2021 session of the Minneso- working as a member of AFSCME for
ta legislature Boe earned a zero per- two years at the Carver County Licent voting score from the Minnesota brary.
AFL-CIO. Add in the 2019 and 2020
Rehm and her husband have lived
sessions, and Boe’s lifetime AFL-CIO in the same Chanhassen home for 25
voting score stands at 18 percent.
years, raising their family there. “I’m
Rehm says the incumbent’s posi- grateful and I’d like other people to
tions do not resonate with the district. have that same experience,” she says.
The District 48B race will be one
Website: lucyrehm.com

ROBBINSDALE — “From what I adopt progressive policies like a $15
can tell, the majority of people want minimum wage, earned sick time, and
access to light rail and public transit,” family leave.
says union member Aaron Wagner.
Wagner participated in candidate
Wagner is running for
trainings offered by the
Robbinsdale City Council,
Minnesota
AFL-CIO’s
Ward 4, with the endorseUnion Member Candidate
ment of the AFL-CIO.
Program.
Ward 4 is located in the
Working people need a
southeast corner of the city.
voice in their local commuWagner is challenging
nities, Wagner believes,
the 11-year incumbent and,
and “labor unions are one
in the primary, Wagner led
of the best ways to do that.”
the three-way race, beating
Wagner works in the IT
the incumbent by 37 votes.
department of the MinnesoWagner said he and his Aaron Wagner ta State Retirement System
campaign team knocked on
and is a member of Local
Ward 4
almost every door in the
802 of the Minnesota Assoneighborhood before the
ciation of Professional Emprimary. “We’re redoubling our efforts ployees. He said the job aligns with
and still focusing on doorknocking,” his values of public service and suphe reports.
port of public sector labor unions.
“When I talk to folks in the neighWagner also is a former member of
borhood, they don’t know who their what is now UFCW Local 663.
council member is,” Wagner says. “No
Wagner says he chose his home in
one has ever knocked on their door.”
Robbinsdale five years ago, attracted
If elected, Wagner says he plans to in part by the planned Blue Line light
be active and visible in the neighbor- rail line. “I’m a big believer in public
hood. He also wants to see Robbins- transit,” he says.
Website: aaronforrobbinsdale.com
dale follow other communities and

Days of Action
Saturday, October 1, 10:00 a.m., Blaine
Saturday, October 15, 10:00 a.m., Coon Rapids
Saturday, October 22, 10:00 a.m., Shakopee
Saturday, October 29, 10:00 a.m., Blaine

Phonebanks
In-person at Minneapolis Regional Labor Federation offices,
United Labor Centre, 312 Central Ave. SE, Suite 542, or virtual
Tuesdays, 11:00 a.m. to 7:30 p.m.
Wednesdays, 11:00 a.m. to 4:00 p.m.
Thursdays: 3:00 p.m. to 7:30 p.m.

Doorknocks
Doorknock launches from MRLF offices
Monday-Thursday, 3:00-5:00 p.m.

To volunteer, e-mail: volunteer@minneapolisunions.org
Page 8 • Minneapolis Labor Review • September 24, 2022
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Mental health workers at MHealth Fairview, Allina announce 98% support for strike
MINNEAPOLIS – Mental health
workers from MHealth Fairview and Allina Health who are members of SEIU
Healthcare Minnesota & Iowa announced
once again they are being pushed to
strike as they continue to struggle to
reach a fair agreement on a first contract
for these frontline, essential workers.
The workers held a one-day Unfair
Labor Practice strike in May during
Mental Health Awareness month.
Following three more months where
workers haven’t seen progress to address
the issues they are facing, the group of
more than 400 workers voted with 98
percent support early in September to authorize a ULP strike if needed.
The group would need to file a 10-day
notice before any strike.
Dana Disbrow, a psychiatric associate
at MHealth Fairview for six years, shared
why she is ready to strike to win a fair
first contract for mental health workers:
“We are ready to strike because we
are facing dangerous staffing levels and
it feels like no one in power cares. There
is a huge mental health crisis in our country and you never know when you or
your family may need help. The current
staffing situation is a nightmare and we
are fighting for a fair contract that finally
addresses these concerns,” said Disbrow.
“We’re fighting because this work is our
calling, but too many of us are getting
hurt at work. Frontline workers can only
take so much before we lose good people, which is happening far too often.
That hurts everyone. We are ready to do
whatever it takes to win what we need for

Photo by Max Nesterak/Minnesota Reformer

Brian McIntosh, a psych associate at MHealth Fairview, speaks at a rally during a 24-hour
strike by mental health workers at three Twin Cities hospitals on May 24, 2022.
ourselves and our patients.”
Kellie Benson, a senior mental health
coordinator for nearly five years at Allina
Abbott Northwestern hospital, shared
why this issue is so important to so many
people in the state: “The longer our employers dismiss the significant concerns
raised by staff working face-to-face with
patients in mental healthcare, the harder
it will be to heal, not only for those experiencing mental health crises, but for our
entire community.”

“When turnover is so high that we do
not have enough providers or staff to
have a fully functioning, safe unit for patients to come to, then it is time these employers step up to fulfill their mission in
providing the best patient care and truly
valuing their staff,” Benson said.
“We have been bargaining and doing
our best to make movement towards our
first contract,” Benson continued. “We
have been met with barrier after barrier,
whether that’s not having enough ses-

sions scheduled to bargain or being told
for the umpteenth time, ‘Not Interested.’
We think the employer should be much
more interested when it comes to creating a work environment that promotes
retention, safe and effective patient care,
and respect through a fair first contract.”
Despite a growing crisis for patients
and workers leaving the field, both
MHealth Fairview and Allina Health
have so far refused to reach a fair agreement for a first contract that would respect workers and patients in increasingly difficult circumstances to ensure
stability for this essential industry. Workers have faced increased safety issues inside the building as well as recent threats
of gun violence.
“We asked our colleagues for the ability to call a strike to show that we will
fight for a fair contract together,” said
Amanda Reasor, a senior mental health
Coordinator at Allina Unity Hospital for
four years.
“For me, a fair contract looks like a
good wage, wholistic benefits that aren’t
subject to change at Allina’s whim, and a
safer workplace. We face many challenging and risky situations every shift. We
want to be able to have the resources we
need to cope with the constant stress that
we are under and have guidelines that
further protect us from harm,” said Reasor. “We are asking to be seen and to be
treated like the professionals we are…
We demand a fair contract now.”
The workers voted to join SEIU
Healthcare Minnesota & Iowa in late
2021.

Retiree Meetings
Minneapolis Regional Retiree Council:
Next meeting October 20
The next regular monthly meeting of the
Minneapolis Regional Retiree Council,
AFL-CIO will be a hybrid meeting —in person
and by Zoom — Thursday, October 20 from
11:30 a.m. to 1:00 p.m. Lunch will be provided
for people at the in-person meeting after the
meeting adjourns. The in-person meeting will
be in Room 218 at the United Labor Centre, 312
Central Ave. SE, Minneapolis.
Parking will be reimbursed if you park in the
St. Anthony Main Public Parking Ramp (at the
corner of 2nd St. SE and University Ave. SE),
across University from the United Labor Centre
building. Just park and when you come to the
meeting we will give you a parking voucher.
To request the Zoom link for the October 15
meeting, or for more information about the
Council, contact Graeme Allen, community and
political organizer for the Minneapolis Regional
Labor Federation, at 612-481-2144 or e-mail
graeme@minneapolisunions.org.
From now until the election, Retiree Council
volunteers will be phonebanking every Wednesday from 11:00 a.m. to 4:00 p.m. at the United
Labor Centre in Room 542.
www.minneapolisunions.org

ATU Local 1005 Retirees:
Meet first Wednesday of the month
The Southside Retirees of Amalgamated
Transit Union Local 1005 are now meeting for
breakfast the first Wednesday of the month at
8:00 a.m. at the Richfield VFW, 6715 Lake
Shore Drive South, Richfield.
IBEW Local 292 Retirees:
‘Senior Sparkies’ will meet October 11
The IBEW Local 292 Retirees — “Senior
Sparkies”—will meet in-person Tuesday, October 11 at IBEW Local 292’s union hall, 6700
West Broadway Ave., Brooklyn Park. A buffetlunch will be served at 12:00 noon. The meeting
will begin at 12:30 p.m. We will have a guest
speaker. For more information, contact the
IBEW Local 292 office at 612-379-1292.
Minneapolis Retired Teachers, Chapter 59:
Next meeting October 25
The next meeting for Minneapolis Retired
Teachers, Chapter 59 will be Tuesday, October 25 from 10:00 a.m. to 12 noon in-person
at the Minneapolis Federation of Teachers
union hall, 67 8th Ave. NE, Minneapolis.
Lunch will follow the meeting. Guest speaker: Minnesota Lt. Governor Peggy Flanagan
(invited). The agenda also will include a vid-

eo previewing the new Nellie Stone Johnson
statue to be installed in the State Capitol and
a survey on a preferred meeting time.
For more information, contact:
RTC59info@gmail.com
Pipefitters Local 539 Retirees:
‘Fazed Out Fitters’ meet third Wednesday
Pipefitters Local 539 retirees — the
“Fazed Out Fitters” — meet the third Wednesday of each month at 11:00 a.m. at Elsie’s,
729 Marshall St. NE, Minneapolis. New
members welcome.
Plumbers Local 15 Retirees:
Meet the third Tuesday of each month
All retired Plumbers Local 15 members
are invited to attend retiree meetings, continuing the third Tuesday of every month at 12
noon at Elsie’s Restaurant, Bar & Bowling
Center, 729 Marshall St. NE, Minneapolis
(corner of Marshall and 8th Ave.). For more
information, contact the Local 15 office at
612-333-8601.
Sheet Metal Workers Local 10 Retirees:
‘Rusty Tinners’ meet October 11
The Sheet Metal Workers Local 10 “Rusty
Tinners” retirees club will meet Tuesday, October 11 at the Maplewood union hall, 1681

E. Cope Ave. A potluck lunch will begins at
12 noon. The meeting will follow lunch at
1:00 p.m.
If available, one of our business agents
and/or someone from our benefits office will
share updates and answer questions.
All retired Sheet Metal workers and
spouses are welcome to our monthly meetings. We meet the second Tuesday of the
month, September through December and
March through May. For more information,
contact Frank Costa at 651-484-1363.
U of M Facilities Management
and Maintenance Retirees:
Meet last Tuesday of month
Retirees from the University of Minnesota
Maintenance Department have resumed
meeting the last Tuesday of each month at
9:30 a.m. for breakfast at Elsie’s, 729 Marshall St. NE, Minneapolis. New retirees welcome!
If your union retiree group wishes to
share your regular meeting information or
special announcements, contact the editor
at laborreview@minneapolisunions.org or
612-715-2667.
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CWA Local 7250 members protest AT&T calling them back to office
By Steve Share, Labor Review editor
MINNEAPOLIS — Telecommunications giant AT&T, which sent call center
workers nationwide home to work remotely at the outset of the COVID-19 pandemic,
now is calling those workers back to the
office — over the objections of workers
who say they’re working productively and
safely from home.
“They haven’t given us a legitimate
business reason,” said Angela Bates, a
member of Communications Workers of
America Local 7250, who joined a couple
of dozen co-workers outside the AT&T call
center in downtown Minneapolis for a protest Saturday, September 10.
In recent months, CWA Local 7250 was
a leader in pressing for AT&T to negotiate
continuing “Work From Home” agreements with their international union. But,
in the same week that such an agreement
was approved at the national level, the
managers of the AT&T call center in downtown Minneapolis chose to opt out of the
agreement.
“We’re now being forced back to the
office,” said Kieran Knutson, Minneapolis,
president of CWA Local 7250. Knutson
said the call center at the AT&T Tower in
downtown Minneapolis employs 225 Local
7250 members as well as 100 members of
CWA Local 7200.
The company was planning to bring the
employees back in waves beginning September 21, Knutson said.
In the meantime, he added, alarming
reports are coming in from other AT&T
call centers where CWA members already
have been forced to return to their offices.
In Houston, he said, a CWA union steward reported that 25 percent of AT&T call
center workers were out on any given day
with COVID-19 since they went back to
the office in June.

CWA Local 7250 members protested September 10 in downtown Minneapolis.
In Missouri, he said, a rank and file
CWA member reported that 30 AT&T payroll department workers were out with
COVID-19 on the same day.
With workers returning from home to
floors 8, 11 and 12 of the AT&T Tower,
Knutson feared, “we pass around colds and
the flu up there like crazy — it’s not going
to be any different with COVID.”
That’s a concern for Angela Bates,
Brooklyn Center, who has worked 18 years
for AT&T and is a union steward and credit
representative at the AT&T Tower. She’s
mom to a daughter, now 4 years old. When
COVID began, Bates reported, their daycare closed and she could watch her daughter while she worked at home. “We were
safe. I never caught COVID. My daughter
never caught COVID.”

Pipefitters Local 539
PIPERS
Dues reminder
Please remember to pay your July-December 2022
Dues. Statements have been sent out. You are able
to pay online for your dues on the Pipefitters website. You do not need to log in to do so.
Congratulations, Karin Dahlin!
Congratulations to Karin Dahlin! She won the United
Association National Apprenticeship Contest in Ann
Arbor Michigan.
Scholarship winners
Congratulations to Audrey Bestland, Kayley Frenette,
Tyler Dehmer and Brady Jakubiec for winning the
Local 539 Scholarships.
Condolences
Condolences to the families of Doug Brekke and
Richard McNamara.
If you would like something added to the Pipers section
of the Labor Review, call the office at (612) 379-4711.
Paid for by Pipefitters Local 539 • www.pipefitters539.com
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Now, Bates said, she will need to put
her daughter back in daycare — at the cost
of $265 per week plus the $75 registration
fee. “I can’t afford it; I have a mortgage, a
car note, a 19-year-od daughter in college… That’s a big ask.”
A return to commuting to downtown
Minneapolis brings other concerns.
“I’m shaking right now just being down
here,” said Jodie Kipfer, Burnsville, a customer sales and service specialist with 34
years at AT&T. “Just the commute down
here, whether it’s car or bus, is crazy.”
With increased crime downtown, she’s
worried about waiting at a bus stop by herself. “Is it safe enough?”
“Working from home saves so much
more money for a person, gas-wise, parking-wise, just commuting in general. Plus it

Explore the
Minneapolis
Labor Review
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115 years of labor
history at the click of
a mouse button!
Web-Based
Searchable
Free Access

www.minneapolisunions.org

doesn’t wear on your nerves,” Kipfer said.
In addition, Kipfer noted, “you don’t
need to worry about being late at all — and,
of course, the Minnesota weather.”
“I personally have had perfect attendance working from home,” Kipfer said.
“In the office, it’s going to be a different
story.
“We do our job better from home than
we do at the office,” Kipfer maintained.
“It’s good for everyone. It’s good for business. It’s good for employees.”
Vince Opheim, Coon Rapids, was
among the CWA members protesting outside the AT&T Tower. He is a union steward and 20-year AT&T employee. He
caught COVID around Thanksgiving 2020
and spent three weeks in a hospital intensive care unit. “I’m still dealing with the
effects,” he said. “My lungs got permanent
damage.”
“I got COVID. It sucked,” said Local
7250 president Kieran Knutson.”We have
people who have serious health issues who
I really worry about.”

Angela Bates, CWA Local 7250 steward.

Hopkins • St. Louis Park • Edina

Vote by
Nov. 8!
ronlatz.org
Prepared and paid for by the
Latz for Senate Volunteer Committee, Gary Cohen, Treasurer
4530 Douglas Avenue, Golden Valley, MN 55416
www.minneapolisunions.org

Union approval: More than 70 percent
continued from page 5
on the order of 13–20 percent for women
and 33–37 percent for men.
Democracy
Significantly fewer restrictive voting
laws have been passed in the 17 highest-union-density states than in the middle 17 states (including
Washington, D.C.) and
the 17 lowest-union-density states.
More than 70 percent
of
low-union-density
states passed at least one
voter suppression law between 2011 and 2019.
The growing approval
of unions is playing out
on the ground with more workers seeking to exercise their collective bargaining
rights.
Data from the National Labor Relations Board recently analyzed by
Bloomberg Law show the exponential
increase in election petitions being filed.
While the Gallup poll states that most

nonunion workers do not respond that
they want to join a union, clearly workers
are petitioning for union election at elevated rates.
And workers have increasingly felt
empowered to fight for what they want.
We were already seeing signs of
workers being willing to strike to demand better wages and
working
conditions.
Data from the Bureau of
Labor Statistics showed
an upsurge in major
strike activity in 2018
and 2019, marking a 35year high.   
We are experiencing
a labor enlightenment of
sorts in this country, one
in which workers are fed up with an
economy and workplace that does not
work for them. With approval for unions
at the highest since 1965, there is a growing realization that unions can potentially
make both work better for all.
Visit epi.org to read this story with
links to the sources and studies cited.

More than 70 percent
of low-union-density
states passed at least
one voter suppression
law between 2011 and
2019.

Address Change?
Subscription Instructions?

Please let us know if your address will be changing, if your household is
receiving more than one Labor Review, or if you would like to cancel your
subscription.
Cut out or photo-copy your mailing label from the front page of the
newspaper and mail it to us with your instructions:
Attn: mailing list
Minneapolis Labor Review
312 Central Ave. Suite 542
Minneapolis, MN 55414

No phone calls, please, to report address changes,
stop duplicates, or cancel your subscription. Thanks!

Fare For All: Grocery savings, open to all
continued from page 3
n Chaska, Thursday, October 20,
4:00–6:00 p.m., Crown of Glory Lutheran Church, 1141 Cardinal St.
n Fridley, Friday, October 21,
10:00 a.m. – 12:00 noon, Fridley Senior
Center, 6085 7th Street NE.
n Golden Valley, Friday, October
21, 11:00 a.m. – 1:00 p.m., Animal Humane Society, 845 Meadow Lane N.
n Hutchinson, Thursday, October
13, 3:30–5:30 p.m., Oak Heights Church,
1398 South Grade Road SW. (The Hutchinson site is new since May 2022).
n Minneapolis, Friday, October 7,
11:00 a.m. – 1:00 p.m., Laborers Local
563 union hall, 901 14th Ave. NE. (onehalf block west of Central Ave. on 14th
Ave. NE).

n Minneapolis, Friday, October 14,
1:00–3:00 p.m., Open Arms of Minnesota,
2500 Bloomington Ave. So.
n New Hope, Wednesday, October
12, 3:00–5:00 p.m., St. Joseph Parish
Center, 8701 36th Ave. N.
n Richfield, Tuesday, October 18,
1:00–3:00 p.m., Richfield Community
Center, 7000 Nicollet Ave. So.
n St. Louis Park, Wednesday, October 12, 4:00–6:00 p.m., Vista Lutheran Church, 4003 Wooddale Ave. So.
The Fare For All sale at the Laborers
Hall in northeast Minneapolis is hosted
by Working Partnerships, the community
services arm of the Minneapolis Regional Labor Federation, AFL-CIO.
See www.fareforall.org for more information and dates for all 30-plus locations and for COVID safety protocols.

IBEW Local Union 292
Minneapolis Electrical Workers

Continuing Education
The Minneapolis JATC’s Continuing Education
registration opened the last week of August. Visit their
website at www.mplsjatc.org. Click on “Continuing Ed”
registration link and log in to your account. You can
also register in-person at the JATC in St. Michael during
normal business hours of 8 a.m. to 4 p.m., Monday
through Friday. More classes will be added throughout
the year. Check the website and class list frequently for
additional classes and changes to classes.

Update Your Contact Information
This is a reminder to all members: Please update your
contact info with the hall and the trust office.
Condolences
Brother William J. Loftgaarden ; Brother D. Curtis
Larson ; Brother Paul J. Herdegen ; Brother Kevin R.
Mattson ; Brother Theodore H. Panos.

See you at the General Membership Meeting, 5:00 p.m. on the Second Tuesday
Paid for by IBEW Local 292 • www.ibew292.org

www.minneapolisunions.org

Minneapolis Labor Review
2022 Publication Schedule

The Labor Review will publish three more issues in 2022. The publication
date normally will be the last Saturday or second to last Saturday of each
month (exception: December).
October 22
Deadline: October 5
General Election Issue

November 19
Deadline: November 2
Holiday Shopping Guide

December 17
Deadline: November 30
Holiday Issue

For more information, to suggest a story idea, or to advertise, contact the
editor at 612-379-4725 or laborreview@minneapolisunions.org
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Minnesota AFL-CIO
Committee On Political Education: 2022 Endorsements
General Election
Tuesday, November 8
Early in-person voting begins September 23 at
county election offices and local election offices

Governor / Lt. Governor
Tim Walz / Peggy Flanagan

Attorney General
Keith Ellison

State Auditor
Julie Blaha

Secretary of State
Steve Simon

U.S. House of Representatives

2nd District:
Angie Craig
3rd District:
Dean Phillips

4th District:
Betty McCollum
5th District:
Ilhan Omar

8th District:
Jen Schultz

Minneapolis Regional Labor Federation
Committee On Political Education:
2022 Endorsements

For voting information, to request an absentee ballot
to vote by mail, to learn how to vote early, or to learn where
to vote, visit the Minnesota Secretary of State’s website:

mnvotes.org

Minneapolis Area
Legislative Endorsements
Minnesota House

Esther Agbaje

59B

Sydney Jordan

60A

Ashton Ramsammy

32A

Mohamud Noor

60B

Matt Norris

32B

Frank Hornstein

61A

Brian Raines

34A

Jamie Long

61B

Melissa Hortman

34B

Aisha Gomez

62A

Zack Stephenson

35A

Hodan Hassan

62B

Jerry Newton

35B

Samantha Sencer-Mura

63A

Susie Strom

36A

Emma Greenman

63B

Caitlin Cahill

37A

Kristin Bahner

37B

Mike Nelson

38A

Samantha Vang

38B

Kate Luthner

32

Erin Koegel

39A

John Hoffman

34

Sandra Feist

39B

Kari Rehrauer

35

Ned Carroll

42A

Heather Gustafson

36

Ginny Klevorn

42B

Farhio Khalif

37

Minnesota Senate

Anoka County Commissioner:
Raymond Zeran, District 4
Mike Gamache, District 5
Julie Jeppson, District 6
Mandy Meisner, District 7

LOCAL SCHOOL BOARDS
Eastern Carver County (ISD #112):
Donta Hughes, At Large
Ellie Krug, At Large
Jennifer Stone, At Large

Blaine City Council:
Special Election, 2-year term:
Lori Saroya, Ward 1
General Election, 4-year term:
Scott Rosochacki, Ward 1

Cedrick Frazier

43A

Susan Pha

38

Minneapolis School Board (SD #1):
KerryJo Felder, At Large
Collin Beachy, At Large
Fathia Feerayarre, District 3
Lori Norvell, District 5

Mike Freiberg

43B

Mary Kunesh

39

Lauren Bresnahan

45A

Bonnie Westlin

42

Patty Acomb

45B

Ann Rest

43

Larry Kraft

46A

Kelly Morrison

45

Osseo (ISD #279):
Thomas Brooks, At Large
Kelsey Dawson Walton, At Large

Cheryl Youakim

46B

Ron Latz

46

Lucy Rehm

48B

Dan Kessler

48

Laurie Pryor

49A

Steve Cwodzinski

49

Carlie Kotyza-Witthuhn

49B

Alice Mann

50

Heather Edelson

50A

Melissa Halvorson Wiklund

51

Steve Elkins

50B

Lindsey Port

55

Robbinsdale (ISD #281):
Caroline Long, At Large

Michael Howard

51A

Bobby Joe Champion

59

Nathan Coulter

51B

Kari Dziedzic

60

St. Louis Park (ISD #283):
Special Election
Virginia Mancini, At Large

Brad Tabke

54A

Scott Dibble

61

Jessica Hanson

55A

Omar Fateh

62

Fue Lee

59A

Zaynab Mohamed

63

Brooklyn Center Mayor:
Mike Elliot
Brooklyn Park Mayor:
Hollies Winston

Columbia Heights Mayor:
Amáda Márquez Simula
Crystal City Council:
Forest Eidbo, Section II
Therese Kiser, Ward 1
Maple Grove City Council:
Samba Fall
Kristy Janigo

Brooklyn Park City Council:
Nichole Klonowski, Ward C
Christian Eriksen, Ward E
Maria Tran, Ward W

Richfield City Council:
Husniyah Dent Bradley, At Large

Chaska Mayor:
Jay Rohe

Robbinsdale City Council:
Aaron Wagner, Ward 4

Richfield Mayor:
Mary Supple

Columbia Heights City Council:
Rachel James, At Large

Prior Lake-Savage (ISD #719):
Jonathan Drewes, At Large
Michael Nelson, At Large
Enrique Velazquez, At Large
Jessica Olstad, At Large

This list current as of September 14, 2022. For updates: www.minneapolisunions.org
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