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PHILADELPHIA — Delegates to the national convention
of the AFL-CIO voted June 12
to elect IBEW’s Liz Shuler to a
full four-year term as the president of the nation’s largest labor
federation.
Shuler is the first woman to
lead the national AFL-CIO as
president.
Shuler had served as
AFL-CIO
secretary-treasurer
under former AFL-CIO president Richard Trumka. When
Trumka died unexpectedly August 5, 2021, Shuler was named
president by a vote of the
AFL-CIO executive council.
The vote of the AFL-CIO
convention, however, gives
Shuler a four-year term to lead
the federation’s 56 unions and
12.5 million members.
The convention also voted to
elect Fred Redmond as AFL-CIO
secretary-treasurer, making Redmond — from the Steelworkers
union — the first African Ameri-

Apply by July 22
for state payment

Liz Shuler addresses the AFL-CIO convention in Philadelphia.
can elected to the AFL-CIO’s
number two leadership position.
“This has been a year unlike
any other,” Shuler said in her acceptance speech.
“Make no mistake, this is a defining moment for our movement,” Shuler said. “One million
are dead from COVID. Promises
for racial justice have gone unmet.
Inequality is resounding. The middle class has been hollowed out.

The wealthy have concentrated
power and profit away from working people.”
“And yet something is happening,” she continued. “We are on
the brink of something big. We are
standing up. We are rising.”
Shuler cited a wave of union
organizing currently sweeping
over the nation. “Working people
are rising and organizing and it’s
AFL-CIO page 7

Nurses walk informational picket lines at Allina hospitals
With contracts for 15,000 nurses expiring May 31, members of the Minnesota Nurses Association organized informational picket lines
for the next day, June 1, at 11 Allina hospitals. See story page 7. Photo above: Picket line at Abbott Northwestern Hospital.

SAINT PAUL — If the state of
Minnesota classified you as an “essential worker,” and you continued
to work on-site through the worst of
the COVID pandemic, you may be
eligible for frontline worker bonus
pay approved by the state legislature and signed into law by Governor Tim Walz April 29, 2022.
But you need to apply online
by 5:00 p.m. Friday, July 22, 2022.
For more information, or to see
if you are eligible, visit:
frontlinepay.mn.gov
Worker eligibility for frontline
pay will be determined in part by
the worker’s job sector and in part
by defined work requirements.
Eligible job sectors include:
n building services, including
maintenance, janitorial and security;
n child care;
n courts and corrections;
n emergency responders;
n food service, including production, processing, preparation,
sale and delivery;
n ground and air transportation services;
n health care;
n long-term care and home
care;
n manufacturing;
n public health, social service
and regulatory service;
n public transit;
n retail, including sales, fulfillment, distribution and delivery;
n schools, including charter
schools, state schools and higher
education;
n temporary shelters and hotels; and
n vocational rehabilitation.
You must have worked at least
120 hours in the state between
March 15, 2020, and June 30,
2021 and meet defined income
limits as well as other defined criteria about where you worked.

To 1,000,000 new union members

By Chelsie Glaubitz Gabiou, President,
Minneapolis Regional Labor Federation
I had the great honor of representing
the Minneapolis Regional Labor Federation at the national AFL-CIO convention
in Philadelphia June 12-15.
There delegates from unions
across the country committed
to a renewed vision of the future of the labor movement.
Never has there been a
more important moment in
time for the labor movement
to grow our collective voice.
This is an unprecedented time
for workers, who are responding to today’s workplace challenges with
a wave of organizing. The convention’s
theme was spot on: “Building the Movement to Meet the Moment.” And we need
to meet the moment with the fullest force
of our movement.
The strengths of today’s labor movement and the protections and wins we
celebrate are only possible because of the
seeds and work that were established 10,
20 and 30 years ago. And now it’s our
turn to plant those seeds for the next 10,
20 and 30 years.
At the convention, unions stood together and committed to a vision to grow
the labor movement by one million members in the next decade. This task will take
bold action, innovation and persistence.
Traditional silos within labor will need to
give way to increased collaboration and
the welcoming of new stakeholders.

Workers, especially young workers,
are demanding a modern labor movement
that empowers workers throughout their
workplaces and in our communities. The
labor movement of tomorrow organizes
not just behind the walls of
the workplaces, but rather organizes the whole person, and
subsequently organizes entire
communities.
We have too much at stake
to not take this approach.
We’re facing political lies,
economic pressures and orchestrated racial divisions
that are impacting all facets of
workers’ lives.
As we reach for this goal of one million new union members, the leaders will
be young workers who are women, queer,
and BIPOC (Black, Indigenous and People of Color). Black workers, in particular, will be at the forefront. We must embrace the future of organizing into our
powerful movement.
Watching Liz Shuler and Fred Redmond elected as the AFL-CIO’s president
and secretary-treasurer is a beacon of
hope for that future. The AFL-CIO’s ﬁrst
woman president and the ﬁrst Black secretary-treasurer, who both have collaborative leadership styles, are just who we
need to reinvigorate our efforts.
I couldn’t be more excited to embark
on the charge of building the movement
to meet this moment.
Watch video convention highlights at
aﬂcio.org/aﬂciotv.

Information for candidates seeking endorsement
The Minneapolis Regional Labor Federation,
AFL-CIO, screens candidates for State Legislative,
County, Municipal, School Board or other local
elected offices located in Hennepin, Anoka,
Wright, Scott, Carver, Meeker, and McLeod counties.
The Minnesota AFL-CIO’s endorsement process
for state legislative candidates in this region begins with the MRLF screening process.
Candidates seeking endorsement in 2022 from
the Minneapolis Regional Labor Federation,
AFL-CIO, should e-mail a request for a screening to:
Chelsie Glaubitz Gabiou, President, Minneapo-

lis Regional Labor Federation.
E-mail: chelsie@minneapolisunions.org. Also
copy MRLF staff: graeme@minneapolisunions.org
and alfreda@minneapolisunions.org.
Include the following information in your request:
• Candidate name and ofﬁce sought;
• Candidate e-mail address and cell phone;
• Campaign committee name and mailing address;
• Campaign manager name, e-mail address
and cell phone (if applicable);
• Campaign website.
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See page 11 for complete 2022 schedule
“The rights labor has won, labor must fight to protect.”
—Floyd B. Olson, Minnesota Governor, 1930-1936
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MRLF endorses Ryan Winkler
for Hennepin County Attorney
For Minneapolis School Board, MRLF endorses four
MINNEAPOLIS — Delegates to the
Minneapolis Regional Labor Federation,
AFL-CIO voted June 8 to endorse Ryan
Winkler for Hennepin County Attorney.
Delegates also voted to endorse four
candidates for Minneapolis School
Board: KerryJo Felder and Collin
Beachy, who are running at large; Fathia
Feerayarre, District 3; and Lori Norvell,
District 5.
The endorsements are the MRLF’s
ﬁrst round of local endorsements for
2022 and came at the MRLF delegates’
ﬁrst in-person meeting since March
2020.
Hennepin County Attorney:
Ryan Winkler
Longtime Hennepin County Attorney
Mike Freeman is not seeking re-election,
leaving an open seat.
MRLF-endorsed Ryan Winkler will
face six other candidates in the August 9
primary election for Hennepin County
Attorney.
Only the top two vote-getters in the
non-partisan primary election will advance to the November 8 general elec-

Minneapolis Labor Review (USPS 351120) (ISSN 02749017)
is published monthly, except January, 11 times per year
for $10.00 per year in the United States by the
Minneapolis Regional Labor Federation, AFL-CIO,
312 Central Avenue SE, Suite 542, Minneapolis, MN 55414-1097.
All other countries $5.00 additional per year.
Periodicals postage paid at St. Paul, Minnesota.
POSTMASTER send address changes to:
Minneapolis Labor Review / Minneapolis Labor Review Newspaper,
312 Central Avenue SE, Suite 542, Minneapolis, MN 55414-1097.

Ofﬁce (612) 379-4725 Fax (612) 379-1307
laborreview@minneapolisunions.org
www.minneapolisunions.org

tion.
Winkler currently is serving his seventh term in the Minnesota House of
Representatives, representing Golden
Valley, Medicine Lake, Plymouth and St,
Louis Park. He has served as the DFL
Party’s Majority Leader in the House for
the past two terms.
Through the 2021 session, Winkler
had earned a 99 percent lifetime voting
record on working family issues from the
Minnesota AFL-CIO.
In the race for Hennepin County Attorney, Winkler also has been endorsed
by AFSCME Council 5, IBEW Local
292, IUPAT District Council 82, LiUNA
Minnesota & North Dakota, Minneapolis
Building and Construction Trades Council, Minneapolis Fireﬁghters Local 82,
SEIU Healthcare Minnesota & Iowa,
SEIU Local 284, Sheet Metal Workers
Local 10, Teamsters Joint Council 32,
Teamsters Local 120, and UFCW Local
1189.
For more information:
ryanwinkler.com
MRLF ENDORSED page 8

Minneapolis Regional Labor Federation, AFL-CIO
Executive Board
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Grace Baltich, Reading Clerk; Abdul Omar, Recording
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Sanders, Laurie Stammer.
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Events

July 2–31: Minneapolis Pops Orchestra
presents 10 free Lake Harriet concerts
MINNEAPOLIS — The Minneapolis
Pops Orchestra will present 10 free outdoor concerts beginning July 2 at the
Lake Harriet bandshell.
The members of the Minneapolis
Pops Orchestra are members of Twin Cities Musicians Union Local 30-73. They
also perform with the region’s leading
ensembles including the Minnesota Orchestra, St. Paul Chamber Orchestra,
Minnesota Opera Orchestra and others.
This year marks the 72nd season for
the Minneapolis Pops.
This year also marks the last season
for the Pops’ conductor, Jere Lantz, who
is retiring. Lantz has led the Pops as music director for the past 35 seasons.
“We will be honoring him throughout
the summer,” noted Cynthia Stokes,
Minneapolis Pops Orchestra Association
president and longtime flutist with the
Orchestra.
The Pops’ 2022 schedule at the Lake
Harriet bandshell, 4135 W. Lake Harriet
Parkway, includes:

n Saturday, July 2, 7:30 p.m., “Pops
Preview Potpourri.”
n Sunday, July 3, 5:30 p.m., “American Celebration.”
n Saturday, July 9, 7:30 p.m., “Making Overtures.”
n Sunday, July 10, 5:30 p.m., “Old
and New Favorites.”
n Saturday, July 16, 7:30 p.m.,
“Cruising Down the River.”
n Sunday, July 17, 5:30 p.m., “All
Over the World.”
n Saturday, July 23, 7:30 p.m., “Pirates of Penzance.”
n Sunday, July 24, 5:30 p.m., Pirates
of Penzance.”
n Saturday, July 30, 7:30 p.m., “Maestro’s Memories.”
n Sunday, July 31, 5:30 p.m., “People’s Choice.” The audience hears a brief
excerpt and then votes to decide which
piece the orchestra should play.
The Minneapolis Pops Orchestra will
perform only at Lake Harriet this summer.
For more information: mplspops.org

MINNEAPOLIS — Stretch your grocery dollars by visiting a community location for a Fare For All food sale, which
offers discounted grocery packages,
Fare For All offers a savings of 40 percent on grocery items, currently selling a
produce pack for $10, a mini meat pack for
$11, a combo produce and mini meat pack
for $20, a mega meat pack for $25. Monthly specials also are available.
No need to call or register in advance
— just stop in to shop!
Here is the schedule for June for Fare
For All’s sites in the Minneapolis Regional Labor Federation’s seven-county
region, listed alphabetically by city:
n Anoka, Thursday, July 14, 4:00–
6:00 p.m., Zion Lutheran Church, 1601
S. 4th Ave.
n Blaine, Thursday, July 21, 3:00–
5:00 p.m., Christ Lutheran Church, 641
89th Ave. NE.
n Bloomington, Friday, July 22,
11:00 a.m. – 1:00 p.m., Creekside Community Center, 9801 Penn Ave. So.
n Buffalo, Tuesday, July 12, 4:00–
6:00 p.m., Zion Lutheran Church, 1200
Highway 25 South.
n Chaska, Thursday, July 21, 4:00–
6:00 p.m., Crown of Glory Lutheran
Church, 1141 Cardinal St.
n Fridley, Friday, July 29, 10:00
a.m. – 12:00 noon, Fridley Senior Cen-

ter, 6085 7th Street NE.
n Golden Valley, Friday, July 29,
11:00 a.m. – 1:00 p.m., Animal Humane Society, 845 Meadow Lane N.
n Hutchinson, Thursday, July 7,
3:30–5:30 p.m., Oak Heights Church,
1398 South Grade Road SW. (The Hutchinson site is new since May 2022).
n Minneapolis, Friday, July 15
11:00 a.m. – 1:00 p.m., Laborers Local
563 union hall, 901 14th Ave. NE. (onehalf block west of Central Ave. on 14th
Ave. NE).
n Minneapolis, Friday, July 22, 1:00–
3:00 p.m., Open Arms of Minnesota, 2500
Bloomington Ave. So.
n New Hope, Wednesday, July 20,
3:00–5:00 p.m., St. Joseph Parish Center, 8701 36th Ave. N.
n Richfield, Tuesday, July 26, 1:00–
3:00 p.m., Richfield Community Center,
7000 Nicollet Ave. So.
n St. Louis Park, Wednesday, July
20, 4:00–6:00 p.m., Vista Lutheran
Church, 4003 Wooddale Ave. So.
The Fare For All sale at the Laborers
Hall in northeast Minneapolis is hosted
by Working Partnerships, the community
services arm of the Minneapolis Regional Labor Federation, AFL-CIO.
See www.fareforall.org for more information and dates for all 30-plus locations and for COVID safety protocols.

‘Fare For All’ sales offer 40 percent savings
on groceries at community ‘pop up’ stores

www.minneapolisunions.org

Need help with
grocery bills?
Fare for All offers fresh fruits and
vegetables, frozen meats and staple items. Fare for All packages
cost $10-$30. The program is open
to everyone and has NO income
requirements.

Next delivery:

Friday, July 15, 2022, 11:00 a.m. – 1:00 p.m.
Laborers Local 563 Union Hall, 901 14th Ave. NE, Minneapolis
For more information, including other locations and dates,
see story page 3 or visit fareforall.org
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More Events

July 16: MN Orchestra hosts 12 hours of free
performances for International Day of Music

Pride at Work’s national convention
comes to Minneapolis August 18-20

MINNEAPOLIS — Pride at
Work’s national convention will be
coming to Minneapolis August 18-20.
A nonprofit that represents LGBTQ
union members and their allies, Pride
at Work is an officially recognized
constituency group of the AFL-CIO.
The official call for the convention
reads, in part: “We chose our theme
this year, Out for Democracy, to highlight how much democratic values underpin both the LGBTQ+ equality
movement and the labor movement
alike. Like the labor movement, Pride
at Work believes in every person’s
right to a voice in their workplace and

their government. But those core democratic values are under attack from all
sides.”
For more information about the
Pride at Work convention, or to register:
prideatwork.org/2022 convention
A local chapter of Pride at Work is
newly organizing and plans a Zoom
meeting June 28 from 6:00-7:00 p.m.
To register: bit.ly/prideatworktc.
June 26, the Minnesota AFL-CIO
invites union members to march in the
Twin Cities LGBTQ+ Pride Parade.
RSVP at act.aflcio.org/events/mnafl-cio-at-the-twin-cities-lgbtq-pridemarch.

Hunt? Fish?
The July issue of the Labor Review will
preview the annual Game Fair in Anoka
County and continue our annual tradition of
featuring union members discussing their
love of hunting or fishing.
If you or someone you know would like to
share stories and photos, please call editor
Steve Share ASAP at 612-715-2667 or
e-mail laborreview@minneapolisunions.org.
Page 4 • Minneapolis Labor Review • June 25, 2022

MINNEAPOLIS — Saturday, July 16
will be celebrated around the world as
“International Day of Music,” with the
Minnesota Orchestra hosting free performances by 20 different ensembles presenting music from a diversity of cultures
from 12 noon to midnight.
“This is a time to celebrate all types of
music and we invite audiences to spend
the day at Orchestra Hall exploring it
all,” said Grant Meachum, director of
Live at Orchestra Hall.
All International Day of Music events
will be free and open to the public. No
tickets or reservations will be needed.
The performances will take place on
four stages in and around Orchestra Hall
including outdoors on the Peavey Plaza
stage.
Orchestra Hall is located at 1111
Nicollet Mall in Minneapolis.
At 8:30 p.m., the Minnesota Orchestra will offer its first full-ensemble out-

door performance on Peavey Plaza since
2008. The Orchestra will perform a onehour program culminating with the Great
Gate of Kiev movement from Mussorgsky’s Pictures at an Exhibition with a resounding finish: at the dramatic conclusion of the piece, church bells from five
churches across downtown Minneapolis
will ring in coordination.
The members of the Minnesota Orchestra are members of Twin Cities Musicians Union Local 30-73.
The Minnesota Orchestra’s programming partners for the event include The
Cedar Cultural Center, Asian Media Access, Green Minneapolis and the City of
Bells.
For more details about the full performance schedule for the day, visit:
minnesotaorchestra.org/summer/
day-of-music.
A variety of food trucks will be present for the International Day of Music.

July 16: ‘Sweat,’ prize-winning drama about
blue-collar life, opens at Guthrie Theater

MINNEAPOLIS — A Pulitzer-prize
winning drama about working class life,
“Sweat,” opens July 16 at the Guthrie
Theater and will run through August 21.
The play is set in a blue-collar bar in
Reading, Pennsylvania, where union
workers from the local plant meet to unwind and discuss what’s happening in
their lives and in the world around them.
Playwright Lynn Nottage wrote
“Sweat” after conducting two years of
interviews with the citizens of Reading.
As reported by The Guardian, “the
play opened in New York’s Public Theater in 2016, days before the presidential
election that resulted in Donald Trump. It
seemed a prescient harbringer.”
The New York Times wrote: “It is the
first work from a major American playwright to summon, with empathy and
without judgement, the nationwide anxiety that helped put Donald J. Trump in
the White House.”
Nottage is the first, and remains the
only, woman to win the Pulitzer Prize for
Drama twice (“Ruined” in 2009 and
“Sweat” in 2017).
A preview of the play reads:
“Reading Pennsylvania is a blue-collar town with generations of hardworking folks, many of whom work at Olstead’s factory and down cold beers
together after hours. But the post-Y2K
economy is changing, NAFTA is a new
reality and rumors fly about layoffs. Pro-

motions and pride inevitably collide,
forming cracks in decades-old friendships that crumble when the factory
breaks with the union. From the politically charged opening scene to its electrifying conclusion, ‘Sweat’ boldly confronts
issues of race, immigration, deindustrialization and the ever-slipping grip on middle-class life — all with Nottage’s signature humor and heart.”
“Sweat” will be presented on the
Guthrie’s McGuire Proscenium Stage.
Tickets
Ticket prices for “Sweat” range from
$15 to $80.
A limited number of discounted tickets starting at $15 are available for preview performances July 16–21.
Visit guthrietheater.org to reserve
tickets.
Or reserve tickets by phone at 612377-2224.
Post-play discussions
The Guthrie plans several post-play
discussions with the actors, other theatre
staff, and community members, free to
ticket-holders.
The post-play discussions will run for
20-30 minutes after the following performances:
n Tuesday, July 23 at 7:30 p.m.
n Sunday, July 31 at 1 p.m.
n Sunday, August 7 at 1 p.m.
n Saturday, August 13 at 1 p.m.
n Saturday, August 20 at 1 p.m.
www.minneapolisunions.org

Apply by 5:00 p.m., July 22, 2022
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Women Building Success

Awards ceremony celebrates state’s tradeswomen
By Michael Moore, editor,
Saint Paul Union Advocate
WHITE BEAR LAKE — Union
tradeswomen and labor leaders gathered
June 1 in White Bear Lake at Kellerman’s Event Center for the Women
Building Success Awards, a celebration
of local apprentices, journey workers and
advocates for women pursuing careers in
the construction trades.
Women Building Success (WBS) is a
Minnesota organization founded in 2017
to recognize and promote the achievements of women in union construction
trades. The awards ceremony is among
its biggest events of the year, said Barb
Pecks, a WBS board member and member of the North Central States Regional
Council of Carpenters.
“We do have amazing women out
there, and we definitely don’t recognize
them often enough,” said Pecks, who
emceed the ceremony.
In a recorded video, U.S. Senator
Amy Klobuchar congratulated the 44
women nominated for WBS awards, and
she praised WBS and local construction
unions for their ongoing efforts to support tradeswomen and make the unionized construction industry a more welcoming place for women to work.
“When our tradeswomen succeed, our
economy succeeds,” Klobuchar said.
“And when our economy succeeds,
America succeeds.”
Lifetime Achievement
WBS presented a Lifetime Achievement award to Terri Stave, a retired
member, instructor and officer with Elevator Constructors Local 9 who serves
on the WBS Board of Directors.
Throughout her career, Stave was a
trailblazer both within Local 9 and the
International Union of Elevator Constructors (IUEC). In 2016, she became

Union Advocate photo

Women Building Success award-winners, left to right, included (back row) Claire Boeke, Karin
Dahlin, Dani Moss, Rosey Grab, (front row) Marissa Goodsky, Brittney Bray, Robin Chuhel.
the first woman sworn in as business
agent of an IUEC local, and she was one
of two women who attended the union’s
international convention that year. She
recently became the first female member
to retire out of Local 9.
“When I started as a 19-year-old, I
just went to work, kept my head down
and went home,” Stave said. But after attending the Tradeswomen Build Nations
conference in 2014 and finding only four
other elevator constructors, she said, “I
decided we’ve got to do something about
this.”
Stave started a Facebook group for
women in the IUEC, which has grown to
nearly 300 members and provides support and connections to organizations
like Tradeswomen Build Nations.

Advocate of the Year
Robin Chuhel of St. Paul-based Electrical Workers (IBEW) Local 110 received the Advocate of the Year award,
with honorable mention going to Rosey
Grab, an apprentice with Operating Engineers Local 49.
Chuhel, an Air Force veteran, joined
Local 110 in 1994, and she is a union steward in her current job with the St. Paul Public Schools, “a place for her to recruit, train
and help retain as many women in our field
as possible,” Local 110 business manager
Jamie McNamara said.
Chuhel also has served nearly 20
years in a leadership role with the union’s
apprenticeship program, often advocating for better pay and benefits for apprentices, McNamara said.

“When Robin would engage apprentices who were women, she would take
them under her wing, advising, protecting and teaching the apprentices like they
were her own family,” McNamara said.
“She has not only taught the women in
our local how to be better in our industry,
she has taught the whole industry how to
be better for women.”
Journey Worker of the Year
Marissa Goodsky, a member of Cement Masons Local 633, received Journey Worker of the Year honors, with honorable mention going to Brittney Bray of
IUOE Local 49.
Goodsky is a graduate of Local 633’s
summer training program, offered in
partnership with the Minnesota Department of Transportation since 2010,
which introduces young workers from
area tribal nations to careers in the concrete and cement industry.
Goodsky “stood out in that program
with her energy and attention to detail,”
Local 633 business manager Dave Schutta said, and in 2015 she began an apprenticeship with the local. Now, she serves
as an instructor in the very program that
introduced her to the union.
“She’s come full circle,” Schutta said.
“What a mentor she’s going to be.”
Apprentice of the Year
Karin Dahlin of Pipefitters Local
539 was named Apprentice of the Year.
The overwhelming number of outstanding apprentices nominated for the award
prompted WBS to name two honorable
mention winners: Dani Moss of Laborers
(LIUNA) Local 563 and Claire Boeke of
the Carpenters.
In addition to the award, winners in
each category received a $300 honorarium and a set of Milwaukee tools. Honorable mention recipients received $100
honoraria.

Women Building Success award-winners share their path to life-changing trades careers
By Steve Share, Labor Review editor
MINNEAPOLIS — A couple of
weeks after the annual Women Building
Success awards night, the winners shared
by phone how their paths led them to join
the trades — and how working in the
trades changed their lives.
Robin Chuhel:
IBEW Local 110 member
“I was single with four sons,” shared
Robin Chuhel. “I thought I had to go
back to work when my youngest son was
four.” She enrolled in St. Paul College,
where a counselor steered her to the twoyear construction electricity program.
Chuhel, St. Paul, entered IBEW Local
110’s apprentice program, became a
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journey worker, and retired this past October 1 at age 59 after a 26-year career.
Chuhel is this year’s recipient of the
WBS Advocate of the Year award.
When she first began her work in the
trade, she recalled, “I was the only woman on any job.” At the time she joined
IBEW Local 110, she said, “we did have
about 15 women…We have 100 now.”
“It’s hard for women if they have children,” Chuhel said. “They need a lot of
support.”
Chuhel supported other women while
working with Local 110’s apprentice
program and by “just being there for anybody,” she said.
“I’m just very glad I became an elec-

trician because of the money I made,”
Chuhel said. “I was a waitress before that.
Being able to buy a house or a car was
beyond anything I thought I would do.”
She observed: “A lot of women are
afraid they can’t do mechanical or electrical or any of that — oh God, they can!”
“I would recommend any woman go
into the trades — it’s such a great opportunity,” Chuhel said.
Marissa Goodsky:
Cement Masons Local 633 member
Marissa Goodsky, 31, a member of
the Boise Forte reservation, first was introduced to the trades by a program recruiting tribal members to construction
careers.

Before that, she said, she had primarily worked as a restaurant server — “living paycheck to paycheck.”
Goodsky entered Cement Masons Local 633’s apprentice program and “the
training I went through completely
changed my way of life,” she said. “It absolutely changed my life for the better.”
Instead of living check to check,
Goodsky was able to buy a house in
North St. Paul during the third year of
her apprenticeship. She buys new vehicles. She can go on vacation.
Now Goodsky is this year’s WBS Journey Worker of the Year award-winner.
She’s also in her first year as an inTRADESWOMEN page 8
www.minneapolisunions.org

AFL-CIO: Philadelphia convention set goal to
organize 1,000,000 new union members
continued from page 1

Members of the Minnesota Nurses Association negotiating team outside Abbott
Northwestern (left to right): Rui Pina, Angela Becchetti, Lynnetta Muehlhauser.

Nurses walk informational picket lines
at Allina hospitals as contract expires

MINNEAPOLIS — Contracts for
15,000 nurses who work at Allina Hospitals expired May 31. The next day, members of the Minnesota Nurses Association walked informational picket lines
outside 11 Allina-owned hospitals.
Three members of the MNA negotiating team explained the issues outside Abbott Northwestern Hospital.
“We’re back here again,” said Angela
Becchetti, RN, who has worked at Abbott Northwestern Hospital since 2008.
“The biggest thing is staffing. Nurses are
being burnt out.”
Lynnetta Muehlhauser, RN, with 26
years at Abbott, said decreasing staff to
patient ratios aren’t sustainable.
Rui Pina, RN, who has worked 15
years at Abbott, pointed to newly-built
buildings on the hospital campus. “They
just don’t think staff is something to invest in,” he said.

Pina added: “Our mental health areas
are like a combat zone,” with nurses being attacked by patients.
“Nurses are leaving the bedside, leaving the profession,” Becchetti said. New
nurses, in particular, are leaving. “I see
people leaving the hospital so quickly after one year,” she said. “I have new nurses calling me and crying… and saying
‘this isn’t what I want to do.’”
According to Muehlhauser, “the contract is about the [new] nurses coming on
— what are we going to do to keep
them?”
“Our healthcare system is in critical
condition,” said Mary Turner, RN, president of MNA. “Hospital executives with
million-dollar salaries have created a
staffing and retention crisis which is
pushing nurses away from the bedside…
Nurses are ready to fight and win for our
patients and our practice.”

having a domino effect.”
“People are turning to unions as a
solution to their problems,” Shuler said.
“Everyone should have the life-changing opportunity of a good union career.”
Shuler used her own family’s story as
a way to illustrate the impact of unions.
“My family’s story is an ordinary part of
the greater working class story,” she related.
From her mom, she said, she learned
to plan and organize and work with people towards a common goal. “As many
women in our movement do, we find
ourselves outside the spotlight, doing the
hard work behind the scenes, focusing
on making big plans come together to
benefit the whole.”
“From my dad,” Shuler continued, “I
learned the value of hard work and a
union card.”
Her dad grew up in a one-room
“fruit-picking shack,” she reported, later
enlisting in the U.S. Marines and serving
in Vietnam.
When he returned to civilian life, he
joined IBEW and became a power lineman apprentice. “That changed everything,” Shuler noted. In one generation,
her family’s fortunes changed — from
little means at all to achieving a middle
class lifestyle, buying a home and sending kids to college. “That is the power of
a union,” Shuler said.
Shuler recounted her own union story, participating in a union organizing
drive as a clerical worker. “Although we
didn’t win that drive, it wasn’t a failure,”

she said. “No matter the challenge, when
we organize, we rise.”
Shuler went on to become an organizer for IBEW, then rose over the years
to a high level of leadership in IBEW
until she was tapped by Richard Trumka
to run on his ticket and become the AFLCIO’s secretary-treasurer.
Unlike Trumka, Shuler disclosed, she
never aspired to become AFL-CIO president. But she said she, like other women, “often were leaders because we’re
good organizers.”
“My path and style as a leader are different,” Shuler said. “They reflect the
shift that we’re seeing in leadership in all
walks of life, less top down, more inclusive and collaborative.”
Addressing the women at the convention, she said, “together we will stand
up for equal pay… We are going to organize and rise together to break every
glass ceiling… the ones made of glass
but also those made of steel and silicon
in the industries of the future.”
Addressing young people, she said,
“millenials and Gen Z are backsliding,
with high rent, low wages and student
debt… And yet something is happening,
we are on the brink of something big.”
Young workers are leading the new
organizing campaigns of today, she noted, and polls show their strong support
for unions.
Shuler announced a goal to organize
campaigns for unprecedented union
growth: “In the next 10 years, we will
organize and grow our movement by
more than one million working people…
Be bold,” she urged. “It’s a new story!”

Building Trades Credit Union breaks ground
to build new branch office in Shoreview

SHOREVIEW — Building Trades
Credit Union is moving forward to build
a new branch office in Shoreview and
welcomed board members and other
guests to a groundbreaking ceremony
May 23.
The new 3,100 square foot building
will be located at 3353 North Rice Street
(on the site of the credit union’s old
branch office, which has been demolished).
“It’s been three years in the making to
get to this point,” noted Rick Odenthal,
the credit union’s president and CEO.
“We’ve overcome COVID issues and
supply chain issues.”
Supply chain problems delayed the
anticipated construction start for months.
“We’re excited to break ground,”
www.minneapolisunions.org

Odenthal said. “Our members deserve a
modern facility that serves their needs.”
New features for the branch facility
will include a wider drive-up lane to better accommodate pick-up trucks and a
drive-up automatic teller machine.
The cost of the union-built project
will be a little more than $2 million.
The general contractor is Donlar Construction.
Odenthal said he hopes construction
will be substantially completed by the
end of November, with the new branch
office opening January 2, 2023 — “provided there are no setbacks,” he said.
A temporary branch office to serve
credit union members in the area is open
at 2688 Rice Street in Little Canada.
For more information:
buildingradescu.com

Union Advocate photo

Building Trades Credit Union broke ground May 23 for a new branch office in Shoreview,
located at the same site as the credit union’s old facility at 3353 North Rice Street.
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MRLF Endorsed: Four for Minneapolis Schools
continued from page 2

Minneapolis School Board:
Primary Election August 9
The election for Minneapolis School
Board will include a Primary Election for
the At Large races and for the District 5
race. Candidates in District 1 and District
3 are running unopposed.
The race for the two At Large seats on
the ballot includes six candidates, with
only the top four vote-getters from the
August 9 Primary Election going on to
the November 8 General Election.

Work on Southwest Light Rail line shows progress
HOPKINS — Construction work along the 14.5 mile Southwest Light Rail line from downtown Minneapolis to
Eden Prairie is showing significant progress visible to passersby. The project is creating an estimated 7,500
construction jobs. Photo above: A bridge for the rail line crossing Excelsior Blvd. just east of downtown Hopkins
nears completion.

Tradeswomen: Found life-changing careers
continued from page 6

structor in Local 633’s apprentice program. “I’m absolutely loving it,” she
said. “I love passing on the craft and
passing on the work ethic to our students,
setting the bar high and giving them a
goal.”
When she became an apprentice, she
recalled, “being able to be set to a high
standard at that time was what I needed.”
Goodsky shared that her sister Alexa
has followed her into the Cement Masons and recently became a journey
worker. “She’s doing really, really well.”
Karin Dahlin:
Pipefitters Local 539 member
“This was a second career for me,”
said Karin Dahlin, St. Michael, who recently completed her five-year apprenticeship at age 32 with Pipefitters Local
539. She is the winner of this year’s WBS
Apprentice of the Year award.
“Right out of high school I got a fouryear degree and got an office job,” Dahlin related. “When I was 26 or 27 I

changed paths,” she continued. “I did
some research. I looked into different
trades,” comparing pay, benefits and
more.
She settled on HVAC, earning a twoyear degree at Minneapolis Community
and Technical College. “From there I applied to Local 539.”
“It’s a safe, steady job market,” she
said. “It’s interesting work… No two
days are the same.”
Still, she said, working as a woman in
the trades is not without challenges.
“Some of the biggest challenges are
invisible,” she said. “Everywhere I go in
the trade, I always feel like the odd one
out.”
But, “for the most part, I have found
quite a few really kind people,” she said.
“I have a lot of people in my corner. That
gives me a lot of comfort.”
“I feel like I’m very fortunate to have
joined a really strong union,” Dahlin said.
“I think there is a genuine sense of brotherhood and sisterhood — that was unexpected.”

Minneapolis School Board At Large:
KerryJo Felder
MRLF-endorsed KerryJo Felder is
seeking to reclaim a seat on the Minneapolis School Board, this time running At
Large. Felder won election in 2016 to the
District 2 seat but lost her re-election bid
in 2020.
Felder has worked as an organizer for
the Minneapolis Regional Labor Federation since 2013. She is a member of
Teamsters Local 120.
Prior to joining the MRLF staff,
Felder was active in education issues and
helped to organize a community campaign to save North High from closing.
She is a parent with students in the
Minneapolis Public Schools.
Felder also has been endorsed by the
Minneapolis Federation of Teachers and
SEIU Minnesota State Council.
For more information:
kerryjo4schoolboard.com
Minneapolis School Board At Large:
Collin Beachy
MRLF-endorsed Collin Beachy, running for an At Large seat on the Minneapolis School Board, is an educator with
20 years of experience in the public
schools including seven years working
for Minneapolis Public Schools.
He currently works as a case manager
at the Minneapolis Public Schools’ Tran-

Minneapolis School Board District 3:
Fathia Feerayarre
MRLF-endorsed Fathia Feerayarre is
running unopposed for the Minneapolis
School Board’s District 3 seat, which represents part of south Minneapolis.
Feerayarre also has been endorsed by
the Minneapolis Federation of Teachers
and SEIU Minnesota State Council.
For more information:
ffeerayarre.com
Minneapolis School Board District 5:
Lori Norvell
MRLF-endorsed Lori Norvell is running in a four-way race to represent District 5 on the Minneapolis School Board.
Incumbent Nelson Inz is not running.
District 5 is bordered by Interstate
35W on the west, 36th Street on the north
and the city limits on the east and south.
Norvell is a Minneapolis Public
Schools parent and school volunteer. She
currently has one child enrolled in MPS
while two other children are MPS graduates.
Norvell worked previously for the
Minneapolis Public Schools as a special
education assistant, substitute teacher,
and for seven years as a middle school
math teacher.
She is a former member of the Minneapolis Federation of Teachers.
Norvell currently works for the Hennepin Theatre Trust.
Norvell also has been endorsed by the
Minneapolis Federation of Teachers and
SEIU Minnesota State Council.
For more information:
norvell4schoolboard.com

Norm Moen, who led Minneapolis teachers’
transformative 1970 strike, dies at age 90

MINNEAPOLIS — Norm Moen,
who led Minneapolis teachers in a transformative 1970 strike, died June 3 at the
age of 90.
Moen grew up in North Dakota and
served in the U.S. Army.
In 1961, Moen became a teacher in the
Minneapolis Public Schools — and a
member of Minneapolis Federation of
Teachers Local 59. He became active in
the union and served as a building steward.
By 1969, Moen was elected president
of Local 59 and the following year in
April 1970 he led Minneapolis teachers
in going out on a 20-day strike — defyPage 8 • Minneapolis Labor Review • June 25, 2022

sition Plus Services.
Beachy is a seven-year member of the
Minneapolis Federation of Teachers.
Beachy also has been endorsed by the
Minneapolis Federation of Teachers and
SEIU Minnesota State Council.
For more information:
beachy4schoolboard.com

ing state law which said it was illegal for
teachers to strike. “We hung in there, despite that no-strike law,” Moen said at
MFT’s 100th anniversary celebration in
2019. “We hung together and great
achievements were accomplished.”
One of the lasting legacies of the
strike came the following year, when the
Minnesota Public Employees Labor Relations Act became law, establishing collective bargaining rights for public employees — including teachers.
When Moen retired in 1998, a story in
the Labor Review called him “one of the
great leaders in Minnesota labor history.”
www.minneapolisunions.org

ATU Local 1005:
No to Metro Transit wage re-opener
Metro Transit’s offer of an immediate
wage increase through a wage re-opener
won’t be sent to members of Amalgamated Transit Union Local 1005 for a vote.
The employer’s modest wage proposal came with too many other objectionable proposals, Local 1005 president
Ryan Timlin said, leading the union’s
executive board to decide against sending Metro Transit’s offer to members for
a vote. “They knew members weren’t going to be happy with it,” Timlin said.
Metro Transit proposed a wage increase to help in recruiting new bus operators. But along with a too small wage
increase, “they wanted us to give up bargaining rights,” Timlin reported, and also
sought to create new part-time job classifications.
ATU Local 1005 members have a little more than one year remaining on their
current agreement, which expires July
31, 2023.
With inflation now in the neighborhood of eight percent, “our members are
still paying the price for getting only
[wage increases] of 2, 2, 2-1/2 percent,”
Timlin said.
ATU Local 1005:
Volunteers needed for August 28 picnic
The summer picnic for Amalgamated
Transit Union Local 1005 members and
their families will be Sunday, August 28
at Long Lake Park in New Brighton.
The local is seeking volunteers for the
event. Call the office at 612-379-2914.

Minneapolis Regional Retiree Council:
Next meeting in September
The Minneapolis Regional Retiree Council,
AFL-CIO will take a break from its monthly
meetings for July and August.
The next regular monthly meeting will be
Thursday, September 15.
For more information about the Council,
contact Graeme Allen, community and political
organizer for the Minneapolis Regional Labor
Federation, at 612-481-2144 or e-mail graeme@
minneapolisunions.org.
ATU Local 1005 Retirees:
Meet first Wednesday of the month
The Southside Retirees of Amalgamated
Transit Union Local 1005 are now meeting for
breakfast the first Wednesday of the month at
8:00 a.m. at the Richfield VFW, 6715 Lake
Shore Drive South, Richfield.
IBEW Local 292 Retirees:
‘Senior Sparkies’ will meet July 12
The IBEW Local 292 Retirees — “Senior
Sparkies”—will be meeting in-person Tuesday,
July 12 at IBEW Local 292’s union hall, 6700
West Broadway Ave., Brooklyn Park.
Refreshments will be served at 12:00 noon.
The meeting will begin at 12:30 p.m.
We will have a guest speaker.
We’re planning a Retirees Summer Picnic
www.minneapolisunions.org
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AFSCME Council 5:
Workers at Cornerstone organize
Workers at another Minnesota nonprofit have joined the wave of union organizing, AFSCME Council 5 reported
June 8.
“With an overwhelming vote by
workers to unionize, 66 workers at Cornerstone, a Minnesota-based advocacy
non-profit organization, now join our
AFSCME Council 5 family,” reported
Julie Bleyhl, executive director of Council 5. “These workers proudly serve victims and survivors of domestic violence,
sexual violence, human trafficking, and
general crime by connecting them to
trauma-informed support services and so
much more. We thank and honor them
for the critical services they provide every single day.”
AFSCME Local 34:
Summer picnic planned July 30
AFSCME Local 34 plans a union barbecue for members and their families
Saturday, July 30 from 12 noon to 4:00
p.m. at Wolfe Park Veteran’s Memorial
Amphitheater, 3700 Monterey Drive in
St. Louis Park.
The event at the West Shelter will feature food, live music and prizes.
Bring lawn chairs and blankets if desired.
BCTGM Local 22:
Members vote on settlement reached
with UNFI-owned Cub Foods
As the Labor Review went to press
June 16, the 220 members of Bakers Local 22 who work at 43 Twin Cities area

Cub Foods were preparing to vote June
22 on a contract settlement reached with
United Natural Foods, Inc.
The Local 22 negotiations committee
recommended that members accept the
offer, reported Wally Borgan, Local 22
president. “We think it’s a fair offer and
we’re optimistic the members will accept
it,” he said.
The settlement came “after 10 months
of hard bargaining and more than 20 bargaining dates,” the union reported on
Facebook. “We pushed harder in these
contract negotiations than any other in
recent history.”
For months, UNFI continued to insist
on withdrawing from the union’s pension, a proposal which the union continued to resist.
The terms of the settlement were not
disclosed as the Labor Review went to
press.
BCTGM Local 22:
Workers at Form-A-Feed strike
Workers at the Form-A-Feed plant in
New Richmond, Wisconsin were four
days into a strike as the Labor Review
went to press June 16.
The nine workers at the plant, which
produces animal feed, are members of
Minneapolis-based BCTGM Local 22.
The company “tried to decertify the
union here earlier this year and the workers wised up to it,” reported Wally Borgan, Local 22 president. The company
had offered workers profit-sharing if they
voted out the union, Borgan said.
“Total compensation is the main is-

Retiree Meetings

State Retiree Council plans ‘Fun(d)raiser’ August 20
MAPLEWOOD — The 17th annual “Fun(d)Raiser” for the Minnesota AFL-CIO’s State Retiree Council is set
for Saturday, August 20 from 3:00–7:00 p.m. at the Sheet Metal Workers Local 10 Hall, 1610 Cope Ave. in
Maplewood.
A crowd of retired workers, families and friends will gather for delicious foods, live music, games, a silent
auction, hourly drawings for prizes and the pleasure of good company. Admission and parking are free, along
with free food and live music!
Ticket sales currently are underway for the fundraising raffle. Winners will be announced at the event.
Prizes for the raffle this year include: lst prize: One $500 cash prize; 2nd prize: One $300 cash prize;
3rd prize: One $150 cash prize; 4th prize: Three $100 cash prizes; 5th prize: Seven $50 cash prizes.
Funds raised will support the Retiree Council’s Labor 2022 political efforts.
For more information, visit mnaflcio.org/state-retiree-council or call 651-227-7647 or 1-800-652-9004.
for Thursday, August 11 at the Brooklyn Park
union hall. The picnic social hour will begin at
11 a.m. A hot buffet lunch will be served at 12
noon. Reservation information will sent via U.S.
Mail.
For more information, contact the IBEW
Local 292 office at 612-379-1292.
Minneapolis Retired Teachers, Chapter 59:
Next meeting in September
The next meeting for Minneapolis Retired
Teachers, Chapter 59 will be in September.
For more information, contact:
RTC59info@gmail.com.

Pipefitters Local 539 Retirees:
‘Fazed Out Fitters’ meet third Wednesday
Pipefitters Local 539 retirees — the
“Fazed Out Fitters” — meet the third Wednesday of each month at 11:00 a.m. at Elsie’s,
729 Marshall St. NE, Minneapolis. New
members welcome.
Plumbers Local 15 Retirees:
Meet the third Tuesday of each month
All retired Plumbers Local 15 members
are invited to attend retiree meetings, continuing the third Tuesday of every month at 12
noon at Elsie’s Restaurant, Bar & Bowling

sue,” Borgan said. “The guys at this mill
want compensation that’s on par with
profit-sharing they’re giving to nonunion employees in Stewart, Minnesota”
— where Form-A-Feed operates another
plant, Borgan said.
The New Richmond workers’ current
agreement expired May 1.
“We’re still pretty far apart,” Borgan
said regarding the union and company
offers. “We’re going to stand firm for a
few days and see what happens.”
“We have a unanimous group that
voted to strike,” Borgan noted. “We are
as ‘union strong’ as it gets.”
Bricklayers Local 1:
Golf tournament planned July 30
The Bricklayers and Allied Craftworkers Local 1 golf tournament is coming Saturday, July 30 at Pheasant Acres
Golf Club in Rogers.
Sign-in begins at 6:30 a.m. with a
shotgun start at 7:00 a.m.
The deadline to register is July 22 and
the event will be limited to the first 128
golfers.
The cost is $80 per person, $65 for retirees, and includes green fees, golf cart,
dinner, drink tickets and prizes.
A registration form is available for
download at bac1mn-nd.org.
Any questions concerning the tournament can be directed to Doug Schroeder
at 612-379-2966.
Carpenters Local 322:
Annual picnic planned July 30
The annual picnic for members of
LOCAL UNION NEWS page 10

Center, 729 Marshall St. NE, Minneapolis
(corner of Marshall and 8th Ave.). For more
information, contact the Local 15 office at
612-333-8601.
Sheet Metal Workers Local 10 Retirees:
‘Rusty Tinners’ take summer break
The Sheet Metal Workers Local 10 “Rusty
Tinners” retirees club will be taking a summer break with no meetings planned for June,
July or August. Meetings normally take place
the second Tuesday of each month, September through December and March through
May. For more information, contact Frank
Costa at 651-484-1363.
U of M Facilities Management
and Maintenance Retirees:
Meet last Tuesday of month
Retirees from the University of Minnesota
Maintenance Department have resumed
meeting the last Tuesday of each month at
9:30 a.m. for breakfast at Elsie’s, 729 Marshall St. NE, Minneapolis. New retirees welcome!
If your union retiree group wishes to
share your regular meeting information or
special announcements, contact the editor
at laborreview@minneapolisunions.org or
612-715-2667.
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continued from page 9
Carpenters Local 322 and their families
will be Saturday, July 30 from 11:00 a.m.
to 4:00 p.m. at Long Lake Regional Park
in New Brighton.
Cement Masons Local 633:
Medicare presentation offered
Cement Masons Local 633 will host a
presentation about Medicare for members
who are coming up on age 65.
The presentation by NPF Benefits will
be Wednesday, July 27 at 6:00 p.m. at the
Local 633 training center, 2180 Old Hwy. 8
NW in New Brighton.
Options for enrolling in Medicare and
Medicare drug plans, supplemental insurance, and how to avoid penalties will be
discussed and questions will be answered.
An RSVP is requested (but not required). To RSVP, call 651-371-6520 or
respond at npfbenefits.com/events.
Spouses welcome.
IBEW Local 292:
Summer events planned
International Brotherhood of Electrical
Workers Local 292 plans three coming
summer events.
The Local 292 golf tournament will be
Wednesday, July 13 at the Majestic Oaks
Golf Club in Ham Lake. The cost is $35.
Register by July 8. The event is limited to
280 members. For more information and a
registration form, visit ibew292.org.
The Local 292 retiree picnic will be
Thursday, August 11 at the union hall.
The Local 299 annual family picnic will
be Saturday, August 13 at the union hall.
Visit ibew292.org for additional details.
Minneapolis Federation of Teachers:
Members re-elect Greta Callahan
as teacher chapter president
In voting results announced May 18,
members of the Minneapolis Federation of

Peace Coffee workers win union in NLRB election
MINNEAPOLIS — Workers from Peace Coffee won union recognition June 2 in a National Labor Relations Board election. The workers have unionized with United Food and Commercial Workers Local 663 to
secure livable wages, better working conditions and a seat at the table.
“This is just the beginning of the journey. We will soon begin to bargain for our first contract. I am
looking forward to a much-needed change for my co-workers, our company and our families so we improve all our lives,” said Sandro Garcia, senior production associate at Peace Coffee for over seven years.
The new bargaining unit includes 18 workers. The vote to unionize was 13-2.
Union-represented work at Minneapolis-based Peace Coffee will include roasting, production, shipping
and delivery of the organically fair-traded beans, including couriers who deliver coffee locally by bicycle.
Workers announced they were forming a union with UFCW Local 663 on April 14 this year.
Teachers re-elected kindergarten teacher
Greta Callahan as MFT’s teacher chapter
president for a second term. She won 82.3
percent of the vote compared to 17.7 percent for challenger Alexis Mann.
Earlier this year, Callahan led the union
through a 14-day strike.
The entire slate of candidates led by
Callahan won their races for other positions
as teacher chapter officers and board members.
Marcia Howard, a Roosevelt High English teacher who spoke at many of the
strike rallies and served as emcee at many
of the rallies, was elected first vice president of the teacher chapter.

Pipefitters Local 539

The incumbent president of the Educational Support Professionals chapter, Shaun
Laden, did not seek re-election after serving three terms.
Catina Neal Taylor ran unopposed and
was elected as the new ESP chapter president. A special education assistant who
worked most recently at Whittier school,
Taylor in recent years has been working for
MFT as membership organizer.
The newly-elected officers and board
members will serve two-year terms.
Callahan said the resounding win for
the slate she led “means we will continue to
lead a pro-public school agenda that locks
arms with all the other unions, not only in

Data and Information Specialist

PIPERS

Minnesota AFL-CIO

Dues reminder
Please remember to pay your dues for January-June
2022 dues. July-December 2022 Dues Statements
have been sent out. You are able to pay online for
your dues on the Pipefitters website. You do not
need to log in to do so.

The Data and Information Specialist is responsible for the management and upkeep
of the federation’s affiliate database, offers administrative and systems support for the
political and legislative work of the organization, logistically and administratively supports the general board and executive board meetings of the organization, and supports
committee work as needed.
QUALIFICATIONS (partial list)
n High school graduate or equivalent, post-secondary education a plus
n At least 3 years relevant work experience
n Demonstrated proficiency in Google Suite including Google Docs, Windows, Microsoft Word, Microsoft Excel, Microsoft Access and Microsoft PowerPoint;
n Demonstrated experience with Zoom, Google Meet and other virtual meeting
platforms.
COMPENSATION
This position is covered by the labor agreement between the Minnesota AFL-CIO and
OPEIU Local 12, including wages and benefits. Salary range: $65,563-$67,530.
TO APPLY
Interested persons should submit a résumé and letter of interest to Bernie Burnham,
President, by 4:30 p.m. on June 29 by email to: bhitzeman@mnaflcio.org. Applications
will be reviewed on a rolling basis and the position will be filled as soon as possible.
For complete job announcement: unionjobs.com/listing.php?id=22131

Annual picnic coming July 9
The Pipefitters Annual Picnic will be July 9. Info was
sent out to the membership and can be found on
Facebook and the Pipefitters website.
Condolences
Condolences to the families of James Benson and
Daniel Orner.
If you would like something added to the Pipers section
of the Labor Review, call the office at (612) 379-4711.
Paid for by Pipefitters Local 539 • www.pipefitters539.com
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our district but in the Twin Cities and beyond.”
One goal will be to elect MFT’s endorsed candidates to the school board this
fall, Callahan added, and to “name and take
on corporate education reform groups.”
Operating Engineers Local 70:
David Monsour retires
as business manager
David Monsour, the business manager
of Operating Engineers Local 70 since
2009, is retiring effective June 30.
Effective July 1, the Local 70 executive
board has named Scott Marsyla to serve out
the remainder of Monsour’s term as business manager, which runs through September 2024. Marsyla, Lakeville, joined Local
70 in 2009 and has worked the past 10
years as a Local 70 business representative.
A member of Local 70 for 36 years,
Monsour previously served as Local 70
business representative from 1996-2009 after working in the field for 10 years.
In a parting message in Local 70’s
newsletter, Monsour wrote, “together we
have advanced the labor movement.”
Pipefitters Local 539:
Russ Scherber re-elected
In elections June 1, members of Pipefitters Local 539 re-elected Russ Scherber to
a sixth three-year term as business manager. Scherber ran unopposed.
Other officers who were re-elected
without opposition included: Paul Batsche,
assistant business manager; Tim Batsche,
president; Gene Hustad, vice president.
In contested races for business agent,
the winners were Jake Pettit, Brandon
Schauer, and Terry Scherber.
In contested races for executive board,
the winners were Justin Kleinman, Kevin
Pister, Andy Nowak and Alen Streff.
Sources: Local unions, Labor Review
reporting. Next deadline: July 6.

Minneapolis
Labor Review
Primary Election Issue:
July 23
Ad Deadline: July 6

Labor Day Issue:
August 20
Ad Deadline: August 3
Discounted ad rates available

General Election Issue:
October 22
Ad Deadline: October 5
FFI or to advertise: 612-379-4725 or
laborreview@minneapolisunions.org
www.minneapolisunions.org

SELL, BUY, RENT

DEPARTMENT

For Sale: 1999 Chev. Silverado,
half-ton pick-up, regular cab,
4x4, V8, automatic, 172,000 miles,
$2,500. Ed, 763-441-0312.
For Sale: 4-painted alloy wheels
from 2022 Subaru Impreza Sport,
18-in. x 7.5-in., $360. Gary, 763-3343916.
For Sale: New single man flip over
ice house, Rover 1.0, $125; Larger
Otter sled with cover and solid
tow bar, $150. 612-710-8782.
For Sale: 14x6 Ice Castle, fish
house-camper-toy hauler, 2 folddown beds, 6 holes, 2 30-lb. LP
tanks, new tires, finished and
carpeted-like new, stored inside,
$7,500. 612-710-8782.
Wanted: Looking for a fishouse,
wheelhouse or portable. I have
cash and can pick it up. Call 320358-0376 and leave a message.

Wanted: Old coins, collections,
bullion, paper money, gold coins,
proof sets, mint sets, etc. Anything from pennies to paper. Best
of all, I’ll pay cash and come to
you. Please call Dick at 612-9862566.
Wanted: Guitars and amplifiers
made in the USA pre-1980. Also
interested in drums and some
other instruments. Bob, 612-5214596.

“All those times
we’ve had an ad
in, 100 percent
success!”
— W.K., member,
IBEW Local 292

NOTICE

This issue is the
FINAL MONTH for
‘Sell, Buy, Rent’ Ads
No more ads
will be accepted

Labor Review discontinues the ‘Sell,
Buy, Rent’ ads, featured since 1975
With great fanfare, the July 18, 1975 issue of the Labor Review introduced the “Sell, Buy, Swap, Rent Department,” featuring ads from union
members seeking to sell or buy cars, boats, tools, household items and more.
This month’s issue — 47 years later — marks the final appearance of
the ‘Sell, Buy, Rent Department.’ The number of ads submitted has dwindled
significantly in recent years, although advertisers continued to report good response to their ads.
When I started working at the Labor Review in 2003, the “Sell, Buy Rent”
ads typically filled two-thirds of this page and sometimes spilled over into an
additional page.
Back in 1975, the Labor Review was published weekly and the new ad
section offered up to 20 words for $2, with a second week available for one
cent extra. One ad in that July 18, 1975 issue featured a 1966 Mercury Park
Lane, 4-door, with a new carburetor and exhaust system, for $200.
I’ve bought a banjo advertised here, I’ve sold unwanted furniture here,
and my “Wanted” ad here even found a used aluminum canoe for $100.
Thank you to all the ‘Sell, Buy, Rent’ advertisers over the years!
—Steve Share, editor

Address Change?
Subscription Instructions?

Please let us know if your address will be
changing, if your household is receiving more
than one Labor Review, or if you would like to
cancel your subscription.

Cut out or photo-copy your mailing label from
the front page of the newspaper and mail it to us
with your instructions:
Attn: mailing list
Minneapolis Labor Review
312 Central Ave. Suite 542
Minneapolis, MN 55414

No phone calls, please, to report address changes,
stop duplicates, or cancel your subscription. Thanks!

Minneapolis Regional
Labor Federation…
‘Like’ us on facebook for:
• News Updates • Action Alerts •
• Links • Photos of Union Events •

www.facebook.com/minneapolisunions

Minneapolis Labor Review
2022 Publication Schedule
The Labor Review will publish 6 more issues in 2022. The publication date
normally will be the last Saturday or second to last Saturday of each month
(exception: December).

IBEW Local Union 292
Minneapolis Electrical Workers

Drive with caution in work zones
Once again the dreaded road work season has started.
Remember to be patient and cautious in work zones.
These work zones along roadways are dangerous
places to work, so please slow down, pay attention
and stay off your cell phone. We worked hard with
contractors and the State Legislature to get the new
laws passed that increase fines associated with distracted driving in work zones. We want our members to
make it home safe.

Local 292 Golf Tournament
Local 292’s annual Golf Tournament will be held on
Wednesday, July 13, at the Majestic Oaks Golf Club
in Ham Lake. Registration is due by Friday, July 8.
Driving range and registration open at 7 a.m. and the
shotgun start is at 9 a.m. 18 holes of golf will be
followed by dinner and awards.
Condolences
Brother Ronald C. Eisenzimmer; Brother Milton R. Ost;
Brother James P. Conway; Brother Robert H. Hasselius.

See you at the General Membership Meeting, 5:00 p.m. on the Second Tuesday
Paid for by IBEW Local 292 • www.ibew292.org

www.minneapolisunions.org

July 23
Deadline: July 6
Primary Election Issue

September 24
Deadline: September 7

November 19
Deadline: November 2
Holiday Shopping Guide

August 20
Deadline: August 3
Labor Day Issue

October 22
Deadline: October 5
General Election Issue

December 17
Deadline: November 30
Holiday Issue

Next Special Issue:
August 20, 2022
Labor Day Issue!

Discounted ad rates available
Ad deadline: August 3
For more information, to suggest a story idea,
or to advertise, contact the editor at 612-379-4725
or laborreview@minneapolisunions.org
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Branch 9 Letter Carriers host open house at new office building
SAINT LOUIS PARK — With tours,
a barbecue, door-prizes and games,
Branch 9 of the National Association of
Letter Carriers welcomed members and
retirees and their families to the union’s
new office building at an open house
Sunday, June 5.
Branch 9’s longtime office building at
2408 Central Ave. NE in Minneapolis
was destroyed by a fire March 22, 2020.
After operating out of temporary
quarters in Columbia Heights for two
years, Branch 9 moved in to its newlypurchased office building at 5831 Cedar
Lake Road on April 11.
The building is located near the intersection of Hwy. 100 and Interstate 394.
“These guys did a great job finding us
a new home,” said Lenny Larson, Branch
9’s president emeritus, for whom the
building is named. Larson served 18
years as Branch 9 president.
The new building totals 5,400 square
feet and includes offices and meeting
rooms as well as a room stocked with
used uniforms to provide to new letter

carriers.
In addition, one room is dedicated for
the purpose of recreating Branch 9’s extensive union history collection, which
was lost in the 2020 fire. That collection
can never be replaced, but Branch 9 already is collecting and displaying donations including old uniforms, picket signs
from the nationwide 1970 postal strike,
NALC convention materials, and other
memorabilia.
Branch 9’s move to its new home
comes at the same time that positive
changes are coming to the U.S. Postal
Service, thanks to recently-passed postal
reform legislation.
Minneapolis is one of several cities
where all letter carrier positions now
have become career positions with higher starting wages and benefits.
“In Minneapolis, we need 100 more
letter carriers,” said Samantha Hartwig,
current Branch 9 president. “We’re hiring. Now is a great time to get in,” she
said. “It’s a good job and this is a direct
result of the passage of postal reform.”

Members of NALC Branch 9 gathered for a group photo during the open house at
Branch 9’s new office building. Branch 9 president Samantha Hartwig is lower left.

Jeremy Rothstein shared Branch 9’s history collection, which is being gathered anew.

Branch 9 retiree Joel Carter (left) visits with president emeritus Lenny Larson (right).

Branch 9 is working to rebuild its union
history collection, which was destroyed in
the 2020 fire, and is seeking donations of
old uniforms and other items to display.

“We had a good turn-out,” said Ken Jambois, 17year Branch 9 member, who staffed the barbecue
grill at the open house. He said he served up about
45 burgers and 30 hotdogs during the afternoon.
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Branch 9 retiree Bob Baird (right),
attended the open house with his wife
Ann Baird (left) and granddaughter Ronaele Bolden (right) faced-off in a game
of Jenga with Robb Petersburg (left).
Arrow Baird (center).
www.minneapolisunions.org

