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Union families
need your help
Working Partnerships seeks
cash donations to help
union families in need
during this challenging time.
Your gift of $25, $50 or
$100 can help unemployed
or laid-off union members
to buy groceries or pay
their rent or other bills.
Your donation is
tax-deductible.
Donate online at:
workingpartnerships.org
Labor news
updated daily
www.workdayminnesota.org
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Biden delivers $1.2 trillion infrastructure bill
In Minnesota visit, Biden
highlights job-training
and career opportunities
bipartisan bill provides

ROSEMOUNT — President
Joe Biden visited Minnesota
November 30 to celebrate the
enactment of the $1.2 trillion Infrastructure Investment and Jobs
Act, which he signed into law
two weeks earlier.
The bill — known as the Bipartisan Infrastructure Bill — in
Minnesota will provide $4.5 billion for road repair, $302 million
for bridge repair, $818 million to
improve public transit, $100
million to expand broadband,
and $680 million to replace lead
pipes, according to a White
House fact sheet.
Biden spoke at the Dakota

More federal support will be coming to Minnesota for infrastructure
projects like the repair of the Third Ave. bridge in Minneapolis.
County Technical College in
Rosemount, highlighting the
Minnesota impacts of both the
Bipartisan Infrastructure bill and

the Build Back Better Act, a
package of additional investments which he hopes to pass
next.

“In places like this, we’re going to train the next generation
of workers to do the jobs that my
infrastructure law and our Build
Back Better Act are going to put
into even greater demand. We’re
going to need more qualified
people,” Biden said.
“These investments are going to change your lives —
change lives for the better,”
Biden said.
In his remarks, Biden noted
the work of Minnesota’s U.S.
Senators, Amy Klobuchar and
Tina Smith, for their efforts to
support the Bipartisan Infrastructure Bill and also thanked
U.S. Representatives Dean Phillips, Angie Craig and Betty McCollum for supporting the bill.
None of Minnesota’s Republican U.S. House members voted for the bill.
INFRASTRUCTURE page 18

Unions call for MN to invest historic $7.7 billion surplus
SAINT PAUL — The state’s
latest budget forecast, released
December 7, projects a historic
$7.7 billion surplus — the largest in the state’s history —
bringing a call by union leaders
for the legislature to make historic investments in the state’s
future, fund infrastructure and
education, and compensate
frontline workers for their extraordinary efforts during the
pandemic.
Governor Tim Walz com-

mented: “Today’s news is good
for Minnesotans, and it makes
one thing crystal clear: Our
economy is strong. Throughout
this pandemic, we’ve made decisions to both save lives and
protect our economy, and now,
we have a remarkable chance to
expand economic opportunity
for all Minnesotans and move
our state forward. It’s time to
lower the costs of health care
and child care, make it easier for
parents to care for a newborn or

sick family member, and help
Minnesotans make ends meet.”
Minnesota AFL-CIO president Bill McCarthy also urged
investing the surplus to benefit
Minnesotans: “Thanks to Governor Walz’s stewardship, Minnesota continues to be on firm
fiscal ground and in a unique
position to invest in working
Minnesotans and our families,
strengthen our infrastructure,
and work to close persistent racial and economic inequalities

in our state.”
“With additional money
available, we can provide greater compensation payments to all
frontline workers who continue
to put their health and families at
risk to do their jobs in person
during a global pandemic,” McCarthy added.
AFSCME Council 5 executive
director Julie Bleyhl echoed the
call for using the budget surplus to
support frontline workers. “The
BUDGET SURPLUS page 7

MN AFL-CIO elects Bernie Burnham as new president
MINNEAPOLIS — Meeting
December 14, the general board of
the Minnesota AFL-CIO voted
unanimously to elect teachers’
union leader Bernadette “Bernie”
Burnham as the state labor federation’s new president. She will take
office February 1, 2022.
Burnham will serve out the remainder of the term of Bill McCarthy, Minnesota AFL-CIO president since 2015, who is retiring

(see story, page 9).
The Minnesota AFL-CIO’s
state convention, planned for September 2022, will include an election to choose a president for a full
four-year term.
Since 2019, Burnham has
served as the vice president of Education Minnesota, the 89,000member statewide teachers union.
She worked 14 years as an elementary school teacher for the

Duluth Public Schools, became a
union steward, and served five
years as the president of the Duluth Federation of Teachers.
For the past year, Burnham has
co-chaired the Minnesota AFLCIO’s Committee on Racial and
Economic Justice.
A Pacific-Islander, she makes
history as the first person of color
to lead the Minnesota AFL-CIO.
BURNHAM page 7

Bernie Burnham

Remember 2021 not only for
pandemic, but for labor wins

By Chelsie Glaubitz Gabiou, President,
Minneapolis Regional Labor Federation
As we approach 2022, now is the perfect time to reflect on the high points of
2021. While this was a challenging year
on so, so many fronts, it was
not without major victories
that we all should share. 2021
was a year of increased union
activity and union support
amidst a global pandemic.
After all, it was 2021 that
brought us “Striketober!”
We rang in 2021 by swearing in our new Labor-endorsed President, Joe Biden.
This win came despite multiple attempts
to overthrow the election results and our
very own government. Subsequently, a
union member, Marty Walsh, was appointed as Labor Secretary and the American Rescue Plan was
signed into law. More
recently, a historic federal infrastructure package was passed, providing
much
needed
investment in what
holds us together and
an also an unprecedented investment in
jobs.
January also kicked off a wave of new
unions being formed throughout the year.
OPEIU was first with their Augsburg
University announcement. And then the
announcements just kept rolling in
monthly across all parts of Minnesota’s
labor movement. A partial list of organizing wins: OPEIU, also at the Minnesota
Freedom Fund and Land Stewardship
Project; UNITE HERE, at Brother Justus
Whiskey and Du Nord Craft Spirits;
UFCW, at Half Price Books; and SEIU at

Allina, United and Mercy Hospitals.
The end of January brought on a major fight involving the Teamsters and the
Building Trades at the Marathon oil refinery. Throughout the coldest months of the
year, workers and communities stood shoulder to shoulder to protect worker safety.
A succession of strikes,
many focused on worker
safety, continued to build as
the year progressed. SEIU
window washers walked off
the job and won gains. The
Minnesota Nurses Association went on strike at Allina
WestHealth for respect for critical frontline healthcare providers.
As winter gave way to early spring,
union members launched a massive effort
to distribute food all across our communities to families who
were facing food insecurity or other hardships. An ongoing special effort to assist
hospitality
workers
continued to grow and
support those frontline
workers in a decimated industry.
Unions also were active throughout
the spring and summer fighting for and
advocating for racial justice for all and
directly serving our communities during
some of the most tumultuous and difficult
times we’ve had to share. Some unions
even found innovative public safety programs to launch within their own industries in a proactive response to the changes we all know are needed.
As vaccines started to roll out in the
spring, unions stepped up to raise awareYEAR OF WINS page 10

We want to remember
2021 not just as a year of
challenges, but as a year
where we won!

Welcome, new readers!
As a member of a union affiliated with the Minneapolis Regional Labor
Federation, AFL-CIO, you now are receiving a subscription to the monthly
Minneapolis Labor Review. Several affiliates recently have updated their
mailing lists. For subscriber service, see page 23.

Minneapolis Labor Review
Since 1907

Steve Share, Editor
15

Next issue:
February 26, 2022

AFL-CIO

Cartoon in December 23, 1921 issue of Minneapolis Labor Review: “Christmas Presents.”

Labor Review sets 2022 publication schedule
MINNEAPOLIS — The Minneapolis
Labor Review will publish monthly in
2022 —except for January — for a total
of 11 issues.
The publication date normally will be
the last Saturday of the month or the second to last Saturday of the month.
The 2022 publication dates will be:
February 26 (February 9 deadline);
March 26 (March 9 deadline); April 23
(April 6 deadline); May 21 (May 4 deadline); June 25 (June 8 deadline); July 23
(July 6 deadline); August 20 (August 3
deadline); September 24 (September 7

deadline); October 22 (October 5 deadline); November 19 (November 2 deadline); December 17 (November 30 deadline).
See also page 23 for 2022 schedule.
Discounted ad rates will be available
for the May issue (Labor Review 115th
anniversary issue), August issue (Labor
Day issue) and December issue (holiday
issue).
For more information, to suggest a
story idea, or to advertise, contact editor
Steve Share at 612-715-2667 or e-mail
laborreview@minneapolisunions.org.

Correction: F-R-E-Y

Correction

The lead headline and lead story
on page 1 of the November 13, 2021
issue of the Labor Review misspelled the last name of Minneapolis
Mayor Jacob Frey — possibly the
result of a last-minute spell-check,
but a proof-reading error nonetheless. We regret the error.

Minneapolis Labor Review (USPS 351120) (ISSN 02749017)
is published monthly, except January, 11 times per year
for $10.00 per year in the United States by the
Minneapolis Regional Labor Federation, AFL-CIO,
312 Central Avenue SE, Suite 542, Minneapolis, MN 55414-1097.
All other countries $5.00 additional per year.
Periodicals postage paid at St. Paul, Minnesota.

Deadline:
February 9, 2022

POSTMASTER send address changes to:
Minneapolis Labor Review / Minneapolis Labor Review Newspaper,
312 Central Avenue SE, Suite 542, Minneapolis, MN 55414-1097.

“The rights labor has won, labor must fight to protect.”
—Floyd B. Olson, Minnesota Governor, 1930-1936

Ofﬁce (612) 379-4725 Fax (612) 379-1307
laborreview@minneapolisunions.org
www.minneapolisunions.org
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Due to a proof-reading error, the
headline for an index to 2021 election news on page 1 of the November 13, 2021 issue of the Labor Review contained the wrong year.
We regret the error.

Minneapolis Regional Labor Federation, AFL-CIO
Executive Board
Chelsie Glaubitz Gabiou, President; Greta Callahan,
Executive Vice President; Jeff Heimerl, First Vice
President; Samantha Hartwig, Second Vice President; Dan
McConnell, Financial Secretary-Treasurer; Kelly Wilson,
Register Clerk; Annette Davis, Deputy Register Clerk;
Grace Baltich, Reading Clerk; Abdul Omar, Recording
Secretary; Tommy Bellﬁeld, Sgt.-At-Arms; Uriel Perez
Espinoza, Aaron Hill, Russ Scherber, Mary Turner and
Jigme Ugen — Trustees; Judy Russell Martin, Sterling
Sanders, Laurie Stammer.
www.minneapolisunions.org

Events

Through January 2: MN History Center exhibit
‘Extraordinary Women’ features labor activists
SAINT PAUL — Minnesota women
who were active in labor causes are featured in the “Extraordinary Women” exhibit which runs through January 2 at the
Minnesota History Center.
The exhibit features, among others:
n Nellie Stone Johnson (1905-2002),
who was a pioneering Black trade unionist
and founder of the Democratic-Farmer
Labor Party.
n Sabrie Akin (1867-1900), who
founded the Labor World newspaper in
Duluth in 1896 at age 29.
n Myrtle Cain (1894-1980), the first
woman elected to the state legislature
from the Farmer-Labor Party. A 1921 La-

bor Review story promoting Cain’s candidacy cited her “years of active work in the
labor movement as a militant member of
the Telephone Operators’ union.”
The exhibit includes objects from the
women’s lives, including the sewing machine Nellie Stone Johnson used in the alterations shop she operated in later years.
The History Center, 345 W. Kellogg
Blvd., currently is open Thursdays through
Sundays from 10:00 a.m. to 4:00 p.m.
Tickets are $12 for adults, $10 for veterans and seniors age 65-plus, $8 for children ages 5-17.
For tickets, call 651-259-3015 or visit
at mnhs.org/historycenter/visit/hours.

Through January 2: History Center exhibit shows
issues from Sinclair Lewis novels relevant today

SAINT PAUL — The Minnesota History Center exhibit, “Sinclair Lewis: 100
Years of Main Street,” runs through January 2. The exhibit explores how many issues explored in the Minnesota-born author’s satirical novels — race, religion,
politics, and a pandemic — remain strikingly relevant today.
Lewis (1885-1951) is perhaps best
known for his novel, Main Street, published in 1920 about life in the fictional
town of Gopher Prairie, Minnesota —
based on his hometown in Sauk Centre,
Minnesota.
In “It Can’t Happen Here,” published
in 1935, Lewis wrote about a fear-mongering demagogue who was elected President
of the United States and trampled on democratic norms while touting patriotism and
a return to traditional values.

In “Arrowsmith,” published in 1926,
Lewis wrote about a doctor battling a pandemic.
While Lewis was well-known for his
sympathy for unions, “the one book he
never wrote that he intended to write was a
labor novel… in spite of copious notes on
the subject,” said Patrick Coleman, who
curated the exhibit.
The Labor Review regularly reported
on the latest novels published by Lewis
and shared his opinions on current events.
The History Center, 345 W. Kellogg
Blvd., currently is open Thursdays through
Sundays from 10:00 a.m. to 4:00 p.m.
Tickets are $12 for adults, $10 for veterans and seniors age 65-plus, $8 for children ages 5-17.
For tickets, call 651-259-3015 or visit
at mnhs.org/historycenter/visit/hours.

January 13: East Side Freedom Library features
‘We are Meant to Rise,’ program by writers of color
SAINT PAUL — The East Side Freedom Library and the Ramsey County Historical Society will present “We are Meant
to Rise,” a program featuring local indigenous writers and writers of color, Thursday,
January 13 at 7:00 p.m. on Zoom.
The program kicks off the 2022 series,
“Making Minnesota” which will explore
the often untold stories, histories and experiences of the immigrant, African American and Indigenous communities.
The program stems from the book, “We
are Meant to Rise: Voices for Justice from
Minneapolis to the World” (University of
Minnesota Press, 2021) which presents
voices on the American experience of this
past year and beyond, from Indigenous

www.minneapolisunions.org

Raymond Electric

Building a Better Community
Raymond Electric LLC is proud
to be a union contractor

www.RayElectricMN.com
Facebook: @rayelectricmn
E-mail: raymond@rayelectricmn.com

Raymond Zeran
EA 775029

writers and writers of color from Minnesota. These writers bear witness to one of the
most unsettling years in U.S. history, with
essays and poems that vividly reflect the
traumas endured in 2020.
The January 13 program will feature
Carolyn Holbrook and David Mura, the editors of the book.
Other panelists will include: Suleiman
Adan, writer, educator, grassroots organizer
and Islamic studies teacher; Marcie Rendon, White Earth citizen, writer of books,
plays, short stories; and Kevin Yang
Hmong-American multimedia storyteller.
Visit eastsidefreedomlibrary.org for
more information or to register and get a
link to the Zoom program.
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United States Senator

Amy Klobuchar
Wishing You
Happy
Holidays
Paid for and authorized by Klobuchar for Minnesota
• www.amyklobuchar.com • P.O. Box 4146 • St. Paul, MN 55104

Wishing You a Happy
and Safe Holiday!

mplsbctc.org

HAPPY HOLIDAYS
from
Painters
Local 386
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More Events

January 30: Mill City Museum presents new
indoor tour, ‘Strike! The Workers’ Rights Tour’
MINNEAPOLIS — The Mill City
Museum will present “Strike! The Workers’ Rights Tour” Sunday, January 30
from 1:00-2:30 p.m.
The tour also will be offered Sunday,
February 13 and Sunday, February 27
also from 1:00-2:30 p.m. both days.
Mill City Museum is located at 704 S.
Second St., Minneapolis.
Last summer, Mill City Museum presented a new “Workers History Bike
Tour” visiting sites along the downtown
area riverfront and warehouse district.
The January and February tours,
however, won’t be going outside, said
Molly Jessup, Mill City Museum program specialist, who developed the tour.
“This tour actually takes place indoors, using flour mill workers as a kind
of case study for understanding the labor
movement,” Jessup said. “We’ll look at

key moments to see what workers were
fighting for, what tactics they used… Visitors will be able to see some objects that
tell the story of workers at the mill.”
“We’ll also include watershed moments outside the milling industry like
the 1934 [Teamsters ] strike,” Jessup
added.
The tour will explore how workers
improved their lives in the mills and related industries and some of the ways
management responded, including by
creating anti-union policies and groups
like Citizens’ Alliance.
The tour also will discuss how labor
was divided across race, class, and gender
lines and the role of organized labor today.
Tickets are $16 and include museum
admission.
For tickets, visit mnhs.org/millcity/
activities/calendar.

‘Fare For All’ sales offer 40 percent savings
on groceries at community locations
MINNEAPOLIS — Stretch your grocery dollars by visiting a community location for a Fare For All food sale, which
offers discounted grocery packages,
Fare For All offers a savings of 40 percent on grocery items, currently selling a
produce pack for $10, a mini meat pack for
$11, a combo produce and mini meat pack
for $20, a mega meat pack for $25.
No need to call or register in advance
— just stop in to shop!
Visit fareforall.org for COVID safety
protocols.
Here is the schedule for January and
February for Fare For All’s sites in the
Minneapolis Regional Labor Federation’s seven-county region, listed alphabetically by city:
n Anoka, Thursdays, January 27
and February 24, 4:00–6:00 p.m., Zion
Lutheran Church, 1601 S. 4th Ave.
n Blaine, Monday, Thursdays,
January 20 and February 17, 3:00–
5:00 p.m., Christ Lutheran Church, 641
89th Ave. NE.
n Bloomington, Fridays, January
21 and February 18, 11:00 a.m. – 1:00
p.m., Creekside Community Center,
9801 Penn Ave. So.
n Buffalo, Tuesdays, January 11
and February 8, 4:00–6:00 p.m., Zion
Lutheran Church, 1200 Highway 25
South.
n Chaska, Thursdays, January 27
and February 24, 4:00–6:00 p.m.,
Crown of Glory Lutheran Church, 1141
Cardinal St.

n Fridley, Fridays, January 28 and
February 25, 10:00 a.m. – 12:00 noon,
Fridley Senior Center, 6085 7th Street
NE.
n Golden Valley, Fridays, January
28 and February 25, 11:00 a.m. – 1:00
p.m., Animal Humane Society, 845
Meadow Lane N.
n Minneapolis, Fridays, January
14 and February 11, 11:00 a.m. – 1:00
p.m., Laborers Local 563 union hall, 901
14th Ave. NE. (one-half block west of Central Ave. on 14th Ave. NE).
n Minneapolis, Fridays, January 21
and February 18, 1:00–3:00 p.m., Open
Arms of Minnesota, 2500 Bloomington
Ave. So.
n New Hope, Wednesdays, January
19 and February 16, 3:00–5:00 p.m.,
St. Joseph Parish Center, 8701 36th Ave.
N.
n Richﬁeld, Tuesdays, January 25
and February 22, 3:00–5:00 p.m.,
Richfield Community Center, 7000
Nicollet Ave. So.
n St. Louis Park, Wednesdays, January 19 and February 16, 4:00–6:00
p.m., Vista Lutheran Church, 4003
Wooddale Ave. So.
The Fare For All sale at the Laborers
Hall in northeast Minneapolis is hosted
by Working Partnerships, the community
services arm of the Minneapolis Regional Labor Federation.
See www.fareforall.org for more information and dates for all 30-plus locations.
www.minneapolisunions.org

Bipartisan infrastructure bill will create jobs for Minnesota‘s trades workers
Guest Column
By Joe Fowler
I began my career as a skilled construction Laborer right after I graduated
from high school in 2000. My father was
a Local 563 Laborer and someone I truly
admire. I decided to follow in his footsteps because I also enjoyed working
with my hands and creating — and I saw
firsthand the family-sustaining wages,
strong benefits, and retirement pension I
could earn for myself. Over the past 20
years, I have been fortunate to build a
happy and abundant life with my incredible wife and we recently just welcomed
our first child into the world.
I am excited that the passage of the
federal Bipartisan Infrastructure and Jobs
Act will help future tradesworkers and
families achieve their dreams, too.
Just before Thanksgiving, President
Joe Biden signed into law the greatest infrastructure investment in generations to
make our nation’s roads, bridges and water systems safer and to improve our transit and broadband.
The bipartisan legislation will bring
more than $6 billion to Minnesota and
provide years of work for thousands of
Laborers and our fellow trades brothers

www.minneapolisunions.org

U.S. President Joe Biden came to
Minnesota November 30 to highlight the investments coming from
the newly-passed Bipartisan Infrastructure and Jobs Act. Biden visited Dakota County Technical College in Rosemount to put a special
spotlight on the construction career opportunities which the legislation will create. Photo, left:
Among the crowd greeting Biden
(left), was Joe Fowler (right), business manager of Laborers Local
563 and president of the Minnesota State Building and Construction
Trades Council.

and sisters statewide.
For months, Laborers Local 563
members joined more than 3,000 LIUNA
Minnesota and North Dakota members
and family members in sending messages to their representatives urging them to
pass the bill. I cannot thank our members, friends and family members enough
for coming together and fighting for the
creation of hundreds of thousands of
high-quality construction jobs across the
country, which will help the working
men and women of LIUNA improve

their livelihoods while rebuilding our
communities and economy.
Tradesmen and women know that
union cards are a ticket to the middle
class. This is why the Building Trades
are collectively committing more resources and effort than ever to connect
women, veterans, people of color and
young people to the promise of great careers in the Trades. We are very excited
about the career and economic inclusion
opportunities this investment will bring
to Minnesota’s construction industry.

As you read this, the Laborers are finishing up an expansion project that will
double the size of our training center
which serves LIUNA’s state-of-the-art
Registered Apprenticeship Program here
in Minnesota. We also have continued to
partner with high schools and our signatory union contractors to promote careers
in the Trades across the state. There is no
doubt that we are ready to welcome the
next generation of Laborers.
We are extremely grateful to U.S.
Senators Amy Klobuchar and Tina Smith
and U.S. Representatives Angie Craig,
Dean Phillips and Betty McCollum for
getting the job done. They did exactly
what elected leaders should do. They
voted to invest in people and create more
shared progress for all of us.
We are Minnesota’s infrastructure
union and we look forward to building
the future of the north!
Joe Fowler is the business manager
of Local 563 of the Laborers’ International Union of North America (LIUNA)
in Minnesota and North Dakota. Fowler
also recently was elected to serve as the
president of the Minnesota State Building and Construction Trades Council
and was appointed to Governor Tim
Walz’s Council on Economic Expansion.
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Season’s Greetings from OPEIU Local 12
Here’s to a New Year filled with
solidarity and prosperity!

Ofﬁce and Professional Employees International Union Local 12 • www.opeiu12.org

Happy Holidays!

Wilson-McShane Corporation
Plan Administrators for
Taft-Hartley Trust Funds

Since our first client in 1969, our goal
is to provide high quality service to
each and every individual we serve.
Locations:
• Bloomington, MN • Oak Brook, IL
• St. Paul, MN
• Altoona, IA
• Duluth, MN
• Papillion, NE
• Kansas City, MO
• Pewaukee, WI
• Las Vegas, NV
• Elm Grove, WI
• Downers Grove, IL

www.wilson-mcshane.com
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Budget surplus
continued from page 1

COVID-19 pandemic has had a particularly devastating
impact on our workforce, through forced overtime and
COVID-19 exposure. That is why our union remains steadfast in our commitment to fighting for frontline worker bonus pay for ALL frontline worker heroes and to recognize
their bravery during these challenging times. We call on the
Minnesota Senate to drop their disrespectful proposal to
exclude many thousands of frontline workers and pass a
proposal that leaves no frontline worker behind.”
“Now is the time for infrastructure action,” said Joe
Fowler, president of the Minnesota State Building and
Construction Trades Council and business manager for Laborers Local 563. The news about the surplus, he said,
shows “Minnesota’s economy is strong, which allows us to
take a look at investments that have been put off for far too
long.” He called for investments in the state’s roads, bridges, and wastewater treatment plants.
“The preservation of and investment in our state’s infrastructure should not be a partisan issue,” Fowler added.
“Minnesota’s historic $7.7 billion budget surplus gives
the legislature an unprecedented opportunity to put a down
payment on fully funding public education at a time when
educators are at a breaking point,” Education Minnesota
said in a statement, noting that “funding for public schools
was at crisis levels even before the pandemic.”
The state legislature’s 2022 session begins January 31.

Holiday
Shopping &
Entertainment
Guide

Burnham: First person of color
to lead Minnesota AFL-CIO
continued from page 1

“Becoming president of the Minnesota AFL-CIO is
the next step in a journey that began 22 years ago for me,
when I was hired as a teacher in the Duluth Public
Schools,” Burnham said. “I was a woman of color who
took an unconventional route into the teaching profession. I didn’t know if I would be accepted, but my new
union family embraced me.”
“It’s an honor and privilege to be elected to this office,” Burnham said. “I am committed to continuing the
labor movement’s fight for a state where everyone earns
a fair return on their work, where every child can pursue
their dreams, and where every family that’s struggling
today will get what they need, things like accessible
healthcare, modern roads and bridges, safe housing, and
world-class schools.”
The mother of two daughters, now grown, Burnham
was a classroom assistant and playground monitor when
she received encouragement to get a teaching degree.
In 1998, she completed her bachelor’s degree in elementary education at the University of Minnesota, Duluth and earned a master’s degree in education in 2005
from St. Mary’s University, Winona.
The Minnesota AFL-CIO general board also voted
December 14 to name Bill McCarthy president-emeritus
for his career of service to Minnesota’s labor movement.
During his time in office, McCarthy led the federation in
expanding and refining its political and organizing support work, launching the state’s first and only union
workforce development intermediary agency, improving Workers Compensation benefits, and passing the nation’s strongest wage theft protection law.
“President-elect Burnham has my full confidence
and support as she leads our movement through the
challenges and opportunities ahead,” McCarthy said.
www.minneapolisunions.org

Happy Holidays
from the staff of the

Minneapolis Regional Labor Federation, AFL-CIO
President
Chelsie Glaubitz Gabiou
Campaigns Manager
Casey Hudek
Organizers
Graeme Allen, Alfreda Daniels, Kerry Jo Felder
Office Manager
Barb Boettcher

Minneapolis Labor Review Editor and
MRLF Communications Director
Steve Share
Working Partnerships
Doug Flateau, Executive Director
Andie Whitaker, Community Services Liaison
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Happy Holidays to all
Union Working Families!

Holiday Greetings!
From the Members of Local 1005

May Your
Holidays Be
Filled With
All The
Season’s Joy

Paid for by Minnesota Laborers Employers Cooperation & Education Trust
www.mnlecet.org
www.LiunaMinnesota.org

Happy Holidays to our
union brothers and sisters!

PIPEFITTERS

LOCAL UNION NO. 539
312 Central Ave., Room 408
Minneapolis, MN 55414
www.pipefitters539.com

Thank you for being my partner.
Prepared and paid for by Simon for Secretary of State Committee • stevesimonmn.com

Holiday Greetings
— 2021 —
May the Joys of the Season be Yours

Best Wishes for the New Year!
From your brothers and sisters of
USW Local 2002
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MN AFL-CI0 president Bill McCarthy retires after 37 years in labor movement
By Steve Share, Labor Review editor
MINNEAPOLIS — As a new union
member years ago, Bill McCarthy saw
the power that workers could wield when
they stick together.
McCarthy was working as a bartender
at the bar on the top floor of downtown’s
57-story IDS Center. When a fellow bartender arrived late, due to a childcare issue, she was fired on the spot.
“I thought it was so unjust,” McCarthy says. “I just gathered up our co-workers and said, ‘we’re going to support our
co-worker and walk off the job.’”
He adds: “It was Friday night. The bar
was packed.” The workers — members
of what is now UNITE HERE Local 17
— piled into the elevators and went down
to the street.
As McCarthy recalls, “it wasn’t even
five minutes” before the manager came
down and said, “we need you!”
The fired bartender? “They put her
back to work” — and she continued to
work there many years, McCarthy says.
“I was new to the labor movement but
I understood the power of collective action,” McCarthy says.
President of the Minnesota AFL-CIO
since 2015, Bill McCarthy will be retiring February 1, 2022 after a 37-year career as a union member and union leader.

President Bill McCarthy addresses the 2018 Minnesota AFL-CIO convention.
McCarthy, who was a new union
steward at the time of that impromptu
walk-out, first joined Local 17 in 1985
and went on to become a business agent
for Local 17 and the union’s elected president. As Local 17 president, McCarthy
led hundreds of Minneapolis hotel workers in their landmark strike in 2000.
In 2002, McCarthy won a close elec-

tion to become president of what is now
the Minneapolis Regional Labor Federation, AFL-CIO. He served in that role
nearly 14 years before winning election
as Minnesota AFL-CIO president.
Looking back at his career, McCarthy
says, “each step has helped me and
trained me to become a better leader as a
state federation president.”

“My goal with each of the big leadership positions I’ve held — you want to
make the organization better and stronger and more responsive to the members,” McCarthy says.
And whether building power for
workers means taking workers out into
the streets, or winning government policies to support workers’ rights, or electing labor-endorsed candidates to public
office, the goal is organizing, McCarthy
says. “Politics and organizing and policy
work — when it supports organizing, it’s
all organizing.”
Organizing, of course, is all about
building relationships.
And years after he left his work at Local 17, McCarthy can still walk into a
union restaurant or banquet hall at a
union hotel and greet workers by name.
“I’m proud of the fact I have those
strong relationships,” he says. “We start
out telling the old war stories.”
Sharing those stories, McCarthy says,
is important. “It’s about building the
movement.” Longtime workers should
“tell their brothers and sisters what they
went through to get the benefits package
they have today.”
The bartender who won her job back
when her co-workers walked off the job?
McCARTHY page 15

ADVERTISEMENT

Rulemaking Notice
On December 20, 2021, the Minnesota Bureau of Mediation Services will publish a rulemaking notice in the State Register. Under
the notice, the bureau intends to adopt rules without a public hearing under Minnesota Rules, parts 1400.2300 to 1400.2310, and
Minnesota Statutes, section 14.225. But if 25 or more persons submit a written request for a hearing by 4:30 p.m. on January 24, 2022,
the bureau will hold a public hearing online via WebEx, 9:00 a.m. on Tuesday, February 8, 2022.
Proposed rules. The proposed rules affect the bureau’s requirements implementing the Minnesota Labor Relations Act and the
Public Employment Labor Relations Act, Minnesota Statutes, chapters 179 and 179A, respectively. To improve the rules, the bureau
seeks to:
• update obsolete, duplicative, and unnecessary language;
• allow for more-diverse arbitration rosters;
• make changes to reflect current bureau practice, including allowing for electronic filing and virtual hearings;
• add basic training requirements for peace-officer discipline-grievance arbitrators as authorized under the Minnesota Police
Accountability Act; and
• make style-and-form and plain-language changes to make it easier for the public to read and comply with the bureau’s rules.
Getting rule copy. A free copy of the rule is available upon request from Ian Lewenstein, ian.lewenstein@state.mn.us, or online at the
bureau’s website (https://mn.gov/bms/).
Commenting on rule. If you want to comment on the rule, the notice details how and when to comment. The notice also details how
to participate in the WebEx hearing, and you can find the hearing information on the bureau’s website.
To find out whether the bureau will adopt the rules without a hearing or if it will hold a hearing, you should contact Ian Lewenstein
after January 24, 2022, and before February 8, 2022.
Jan Johnson
Commissioner
www.minneapolisunions.org
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Labor Review wins six awards
in annual ILCA labor media contest

MINNEAPOLIS — The Minneapolis
Labor Review has won one six awards in
the annual labor media contest sponsored
by the International Labor Communications Association. Announced November
22, 2021, the awards recognize work
produced in 2020.
The ILCA awards recognized the
Labor Review for writing, photography,
and general excellence.
The ILCA labor media contest draws
entries from across all sectors of the labor movement — from local unions, district councils and international unions as
well as from regional labor federations
and state labor federations.
The awards competition includes
work produced for a range of media:
print, web, audio and video.
The Labor Review awards included:
n A second place writing award for
best analysis, for Steve Share’s story,
“New postmaster general moves to slow
US Mail delivery,” published August 21,
2020.
n Third place in a special category of
writing awards — the Saul Miller Awards
— for a story about collective bargaining, “MFT Education Support Professionals: ‘One job should be enough,’”
written by Steve Share, published March
27, 2020.
n Third place for best photograph, for
a photo by Brad Sigal, capturing a candle-light vigil at the “Say Their Names”
cemetery, published June 26, 2020.
n Honorable mention in a special cat-

egory of writing awards — the Saul Miller Awards — for a story about organizing, “UNITE HERE Local 17: Tattersall
Distillery staff organize, prepare for
union election,” written by Steve Share,
published July 24, 2020.
n Honorable mention for best photo
essay, for “#UnionsForAll Rally Against
Corporate Greed,” featuring photos by
Steve Share, published February 14,
2020.
n Honorable mention for general excellence, an award judging two consecutive issues, for the March 27, 2020 and
April 24, 2020 issues, edited by Steve
Share.
Visit minneapolisunions.org for a link
to the Labor Review award-winners and
ilcaonline.org for a list of all winners.
In the ILCA competition, the Labor
Review competed against work produced
by local, regional and state unions as
well as regional federations and state
federations.
Founded in 1907, the Labor Review is
published monthly by the Minneapolis
Regional Labor Federation, AFL-CIO
and is currently mailed to about 61,000
union households.
Steve Share has served as the newspaper’s editor for 18 years and is a member
of the Minnesota Newspaper and Communications Guild/CWA Local 37002.
For more information about the International Labor Communications Association and its work to support labor communications, visit ilcaonline.org.

Year of wins: Workers organized in new worksites,
went on strike, advocated for workplace safety
continued from page 2

ness, host clinics and support their members throughout the process.
As summer gave way to fall and the
height of the election season, unions
came together and made organizing and
growth the top issue for our political endorsements. We met with more than 70
candidates for office all throughout our
region, educating them on our issues.
Union members knocked on doors for
our endorsed candidates and helped
shape the narrative regarding workers
from city councils to school boards.
All year round, the contract fights
were battled and picket lines were busy.
From SEIU at Twin Cities hospitals,
CWA at AT&T, ATU at Metro Transit,
MNA at Fairview and Abbott hospitals,
Bloomington paraprofessionals at the
Bloomington Public Schools, AFSCME
at Hennepin County and the University
of Minnesota, the Minneapolis Federation of Teachers at the Minneapolis PubPage 10 • Minneapolis Labor Review • December 18, 2021

lic Schools, Letter Carriers and Postal
Workers at the U.S. Postal Service and
even to workers in IATSE in the Hollywood film industry, just to name a few.
Also, all year round, essential workers made their voices heard and demanded pay, respect and safety. UNITE HERE
won a recall ordinance in Minneapolis,
SEIU advocated for hourly school employees, warehouse workers demanded
respect in facilities from Amazon and beyond, and educators advocated for a safe
return to school. A coalition of unions
fought vigorously for front-line pay for
months.
This is just a sampling of our collective wins. Whatever victories your union
gained, please celebrate and share them
widely. Here’s to ringing in the New Year
where even more opportunity awaits us.
In 2022, let’s come together in solidarity
and organize to win a better life for our
co-workers, our families, and our communities.
www.minneapolisunions.org

Happy Holidays to my
Union Brothers and Sisters!

John

Hoffman
STATE SENATOR • DISTRICT 36
Brooklyn Park, Champlin, Coon Rapids

TEAMSTERS
LOCAL 120

Holiday Greetings from the
Minnesota Newspaper &
Communications Guild
Representing the
Labor Review since 1985
MN Newspaper &
Communications Guild

2233 University Ave. W. #345
Saint Paul, MN 55114
Phone: 651-645-9000
newspaperguild@mnguild.org
www.mnguild.org
www.minneapolisunions.org

Safe,
Healthy and Happy
New Year!

Happy
Holidays!

Thanks for
your support!
Paid for by the Committee to Elect John Hoffman,
8224 109th Place N., Champlin, MN 55316
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www.teamsterslocal120.org

A message from the men and women of the
Minnesota Building and Construction Trades Council.
Building Minnesota with quality and pride.

2020
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Happy
Holidays!Happy Holidays!

@WorkdayMinnesota
@LaborEdMN

TEAMSTERS

Prepared and paid for by the Latz for Senate Volunteer Committee
Gary Cohen, Treasurer 4530 Douglas Avenue, Golden Valley, MN 55416
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Concrete Christmas

Instructor Moke Eaglefeathers (red hard hat) gives guidance to the apprentices.

Concrete pour.

St. Paul Union Advocate photo

Apprentice Cement Masons’ annual holiday project teaches skills
NEW BRIGHTON — After missing last year’s annual holiday project
due to COVID-19 precautions, Cement Masons Local 633 apprentices were
back in the union’s training facility for several weeks beginning last
month to create “Concrete Christmas.” Apprentices conceive, design, and
build a holiday display practicing new skills they will need in the field.
Apprentice coordinator Brian Farmer said Local 633 currently has 113
active apprentices. “This is the most we’ve ever had as a local… It’s the
industry demand.”
Third-year apprentice Amber Bigelow, Crystal, said she was drawn to
the Cement Masons trade because of “the hands-on work.” She added,

“you get to create something from nothing.”
“All the crews I’ve been on have been willing to train me,” she said.
“My sex hasn’t defined what I’ve done.”
Another third-year apprentice, James Fisher, Cloquet, said, “there’s
something new to learn everyday. If you think you know it all, you don’t.”
Fisher is a member of the Leech Lake Band of Ojibwe.
Before beginning his apprenticeship, “I was barely making it by paycheck to paycheck,” he shared. Now, he said, “I’m always employed.”
During his apprenticeship, Fisher got married and had two kids. “I’m able
to afford two vehicles, pay rent, have bills paid,” he said. “I love it.”
Amber Bigelow

James Fisher

Have a Safe and
Happy Holiday!
SMART-TD Minnesota Locals
64, 650, 911, 1000, 1067, 1175,
1177, 1292, 1614 and 1976

Wishing all our sisters and brothers in the
labor movement a very happy holiday season!
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From AFSCME Local 34
Hennepin County Social Services and Related
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Fresh-baked cakes for special occasions
and other goodies created by Local 22
members available at:
n Almsted’s Fresh Market (Crystal, MN)
n County Market (North Branch, MN & Hudson, WI)
n Cub Foods
n Driskill’s Foods (Hopkins, MN)
n Jerry’s Foods
n Lunds and Byerlys

Quality grocery favorites produced
locally by Local 22 members:
n Country Hearth & Lakeland products
(Pan-O-Gold Bakery)

n Dream Fields Pasta
n Old Dutch products
n Pearson’s Candy Company
n Sara Lee buns & bread, Ballpark buns
(Bimbo Bakeries USA)

www.minneapolisunions.org

Concrete Christmas

Photo above: A bird’s-eye view of “Concrete Christmas.”
Photo below: Detail of design stamped into concrete floor.

The centerpiece of this year’s Cement Masons apprentices’ display: A double fireplace with a walk-through
arch. Carpenters lathing apprentices joined the project
to perform the structural work.
Labor Review photos pages 12-13 except as noted

Detail of one fireplace. The fireplace mantle was made from
foam, carved and stained to look like wood. The “bricks”
were stenciled into the plaster wall and concrete floor.
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HAPPY & HEALTHY HOLIDAYS!

PAINTERS & ALLIED TRADES
DISTRICT COUNCIL #82

HOLIDAY GREETINGS
May the New Year be happy
and healthy for everyone
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Painters & Drywall Finishers,
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Moving forward with the labor movement
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Happy Holidays!
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Happy New Year
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Best Wishes for Healthy
and Happy Holidays!
www.bac1mn-nd.org
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Wishing our members and all
working families a safe and

www.local322.net

The Officers and Executive Board
of

GCC/IBT Local 1-M

www.minneapolisunions.org

McCarthy: From bartender to president
of Local 17, MRLF, Minnesota AFL-CIO

continued from page 9

“She tells that story all the time, too,”
he says.
In 2021, McCarthy notes, polls
show a strong majority of workers
would join a union at their worksite if
they had the opportunity. But current
labor laws can give employers the upper hand and make organizing difficult. “They system needs to be overhauled,” McCarthy says.
“We can see a change in some of
the laws through the ‘Build Back Better’ act, federal legislation currently
proposed by the Biden administration,
he says. If the labor law reforms included ‘Build Back Better’ pass,
“we’ll be in a much better place.”
In years past, McCarthy acknowledges, “some [unions] have shied
away from that culture of organizing
we once had.”
When McCarthy was at Local 17,
he says, the union had an organizing
department. “We were organizing like
crazy.”
With a recent wave of successful
union organizing — and the prospect
of new labor laws making organizing
easier — “I hope to see the unions take
that on in a big way,” he says.
During McCarthy’s nearly 14 years
as president of the Minneapolis Regional Labor Federation, he worked to
attract more local unions to affiliate
and to increase the federation’s capacity. As a result of increased affiliation,
the federation grew from a staff of two
with no permanent organizing staff to
a staff of three full-time organizers led
by a full-time campaigns manager.
Also, as MRLF president, McCarthy helped to found Working Partnerships, the nonprofit arm of the MRLF,
which works to assist union members
in need and promote civic engagement.
McCarthy served on numerous
community boards, including Greater
Twin Cities United Way. In 2012, McCarthy was the winner of a national
United Way award for labor leadership, the Joseph A. Beirne Community
Services Award.
McCarthy also serves as a board
member of the Minnesota Sports Facilities Authority, charged by the legislature with building and operating the
new Minnesota Vikings football stadium. In that role, he worked to ensure
that the construction and operation of
the stadium was performed by union
workers covered by collective bargaining agreements.
Elected Minnesota AFL-CIO president in 2015, McCarthy led the state’s
www.minneapolisunions.org

labor movement through the challenges
of the Trump administration and through
the past two especially tumultuous years
which brought the COVID-19 pandemic, the 2020 presidential election, and
the civil unrest following the police
murder of George Floyd.
Faced with the pandemic, “we had
to shift and figure out how to do our
work and deliver the union vote for the
presidential campaign,” he says.
AFL-CIO endorsed Joe Biden won the
state. “It was just incredible, the union
turnout,” McCarthy says.
“I’m so proud of our work around
racial equity and racial justice,” McCarthy adds. In the past, “we haven’t
been where we should be — and
we’ve failed in many ways — but
right now we’re in a leadership role.”
“We’ve come out so much stronger,” he believes. “I’m really proud to
be leader of the state federation when
all of this is going on.”
That was McCarthy’s goal as Minnesota AFL-CIO president: to make
the state federation stronger.
When McCarthy became president
of the Minnesota AFL-CIO, he says,
“there wasn’t a lot of teamwork. Employees were siloed into their own areas.”
He want to pull the staff together as
a team and, now, he says, “I’m so
proud of our team… The team I have,
they’re really good at what they do…
They support each other, which makes
my job easier.”
“I’d be remiss if I didn’t speak
about the people who worked for me,”
McCarthy says, naming individuals
who served under his leadership at
UNITE HERE Local 17, the MRLF
and the Minnesota AFL-CIO.
“A leader can’t be successful without the people supporting him or her,”
he says. “I may have a vision of what I
want to do but they’re the ones carrying it out.”
McCarthy says he originally
planned to retire in 2020, but stayed
on because of the pandemic.
Retiring as 2022 begins, he says,
will put incoming Minnesota AFL-CIO
president Bernie Burnham in place at
the beginning of the 2022 legislative
session and 2022 election cycle.
“I’m 68 now; I’ve been looking
forward to retirement,” McCarthy
says. “It’s been a good run. The labor
movement has been good to me.”
In retirement, McCarthy says he
hopes to travel with his wife, Marie.
McCarthy has two grown daughters
five grandchildren, and one great
grandchild.

MRLF intern learns and finds inspiration
working with local labor movement
MINNEAPOLIS — For the fall semester, a student intern assisted the work of the Minneapolis Regional Labor Federation, AFL-CIO. Emily Knoer was another in a series of MRLF interns who came through HECUA — the
Higher Education Consortium for Urban Affairs — which places students in internships locally, throughout the
United States, and abroad. “We have a terrific partnership with HECUA,” commented Casey Hudek, MRLF campaigns manager. “They center their educational philosophy around experiential learning and getting these students into the field, learning by taking action on social justice.” As with previous interns, the Labor Review asked
Emily Knoer to share her reflections about what she learned and experienced. Here is her essay.

Emily Knoer, College of St. Scholastica
By Emily Knoer
My time at the Minneapolis Regional
Labor Federation, AFL-CIO has been
filled with learning experiences and inspirational people.
When I first confirmed I would be interning at the MRLF,
I had very limited
knowledge of the importance of the work
that unions do and
the significance that
labor history has had Emily Knoer
on society. But,
through the course of my semester, I
have learned about the variety of work
and organizing being done around different issues that have expanded my viewpoint on the reach that unions have on
their communities.
Attending and participating in campaigns and events gave me firsthand experiences of organized labor movements
and electoral campaigns. The most impactful experiences I had in person were
attending informational pickets organized by Minneapolis Federation of
Teachers Local 59, a strike in Plymouth
by Minnesota Nurses Association nurses
at Allina WestHealth, and a handful of
door-knocking
and
phone-banking
events for labor-endorsed candidates

throughout the Minneapolis area.
Perhaps my favorite part of my internship was doing 1:1 interviews with
local organizers. My supervisor, MRLF
organizer KerryJo Felder, as well as
MRLF campaigns manager Casey
Hudek, set me up with folks they knew in
the area who would be willing to chat
with me and share details about their
work. What I enjoyed about this experience was meeting with people who were
passionate about social justice work and
using that passion to organize in their
community to create positive change.
They each gave me insights about how to
organize and think about different concepts that I deeply cherish and appreciate.
I am grateful for the time I have spent
at MRLF and all of the people who have
helped teach me about their corner in the
world of organizing. So I want to thank
everyone who took time to work with me
or let me in on your meetings for all the
ways you’ve expanded my knowledge.
I’m looking forward to incorporating my
experiences at the MRLF into the organizing work I hope to do in the future.
Emily Knoer graduated in December
from the College of St. Scholastica with a
double major in Sustainability Studies
and Global, Cultural, and Language
Studies.
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Union Bank & Trust plans leadership changes as board chair Ray Waldron retires
By Steve Share, Labor Review editor
MINNEAPOLIS — Several planned leadership
changes are coming to Union Bank & Trust, the 45-year
old union-owned bank which is the anchor tenant at the
United Labor Centre.
Ray Waldron, board chair for the past seven years
and board member since 1996, retired as board chair October 1 and will leave the board December 31. Waldron
is a past president of the Minnesota AFL-CIO and Minnesota State Building and Construction Trades Council.
Terry Nelson, who had been the board’s vice chair,
became the board chair effective October 1. Nelson has
been a member of the board for 10 years. He recently
completed 14 years serving as business manager for
Painters and Allied Trades District Council 82. As of
January 1, Nelson will be the pension fund administrator
for the Painters’ international union.
In other changes, bank president and CEO Jeff
Schrempp will be transitioning to retirement. Schrempp
will step down as president December 31, remaining as
CEO for one more year to help with the leadership transition.
Schrempp’s replacement will be Ruth Peterson, currently executive vice president of banking. She will become president December 31 and will add the CEO title
one year later. Peterson has worked for Union Bank &
Trust for the past six years.
“She’s the future of the organization,” Schrempp
said. “Her transition into the role as president and future
CEO has been in the works for a while.”
Notably, Peterson will be the first woman to lead
Union Bank & Trust as president and CEO. Three years
ago, when she joined the board, she became the first
woman to serve on the board.
Schrempp celebrated Waldron for “a long storied career with the labor movement and dedication to Union
Bank & Trust.”
Schrempp said the many leadership changes represent an orderly transition that has been in the works for
some time as part of business continuation planning. He
credited Waldron’s leadership for asking, how do we
mentor and plan?
Union Bank & Trust has passed two significant milestones in recent years.

The neighborhood around the bank has been undergoing significant redevelopment, including many new condominiums and apartment buildings. And that means more
customers for the bank.
“People like a neighborhood bank,” Waldron said.
“They like coming here. People recognize them.”
While a growing neighborhood presents opportunity
for the bank, both Waldron and Nelson said the bank
also could benefit if more unions would do their banking
business with Union Bank & Trust. “It’s a union bank.
It’s made for unions,” Waldron said.
About 38 of 140 unions in Minnesota currently are
customers, Nelson noted. “We’d like to expand that.”
“I think the bank has started to find its niche in specializing in financing of training centers and offices for
unions,” Nelson added. Union customers are coming now
from across the country. “Most recently, we financed a
United Pipe Trades training facility in Chicago.”
“We’ve got a really healthy pipeline of new business
on the bank side as well as the trust side,” said incoming
president Ruth Peterson. “I think 2022 is going to be
another banner year for us.”
In her new role as president, Peterson said, “I just
want to do the best job I can do and be sure we continue
Ray Waldron, retiring after seven years as board chair to perform and out-perform.”
of Union Bank & Trust and 25 years as a board member.
“Being the first woman on the board in 45 years and
now the first woman to lead the bank, I feel so humbled
When Schrempp joined the bank in 2011, the bank’s as- the board has entrusted me with the fabulous legacy of
sets totaled $70 million. Today the figure is $200 million. this bank,” Peterson said.
Also when Schrempp arrived in 2011, the trust deFor more information on Union Bank & Trust, visit
partment had $6 billion in custodial assets, which has www.ubtmn.com or call 612-379- 3222.
grown to $10 billion today.
“Those are two outstanding growth milestones that
we’ve experienced,” Schrempp said. “A lot of that is tied to
the legacy and leadership of Ray Waldron.”
Schrempp emphasized: “Any success we have as an organization, that benefits the stock value of our owners,
which are 90 percent unions… And that value ultimately
leads back to the individual members of the unions.”
“We’ve paid over $10 million in dividends since the
bank opened,” Waldron noted.
“I think the future is bright going forward,” commented
new board chair Terry Nelson. “I think the bank has been
Ruth Peterson
Jeff Schrempp
progressive and moving forward as a community bank.”

Happy Holidays!
2021
Officers, Executive Board, Staff
& Local Union 160 IBEW
Membership
2909 Anthony Lane
St. Anthony, Minnesota 55418
612-781-3126
www.ibew160.org
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Infrastructure: Bill is ‘truly historic’
continued from page 1

However, 13 Republican U.S. House
members from other states and 19 Republican U.S. Senators voted for the bill.
Ilhan Omar, Minnesota’s Fifth District
U.S. Representative, was one of six progressive Democrats who voted no on the
infrastructure bill, saying the Building
Back Better Act also deserved a vote.
“From the beginning, I have been clear
that I would not be able to support the infrastructure bill without a vote on the Build
Back Better Act,” Omar said in a statement.
“Passing the infrastructure bill without
passing the Build Back Better Act first risks
leaving behind childcare, paid leave, health
care, climate action, housing, education,
and a roadmap to citizenship.”
Minnesota’s labor unions praised the
passing of the Bipartisan Infrastructure Bill
while also calling for the passage of the
Build Back Better Act.
“I had the opportunity to meet with
President Biden today and thanked him for
his leadership and dedication to putting
working people at the center of his domestic agenda,” commented Bill McCarthy,
Minnesota AFL-CIO president. “From the
vital help to working families the President’s American Rescue Plan Act continues
to provide, to the tens of thousands of union
construction jobs his Infrastructure Invest-

ment and Jobs Act is about to create, working Minnesotans are proud to have a President who knows and cares about our
needs.”
“I also told the President that Minnesota’s labor movement stands with him and
both our Senators in calling on the Senate
to pass the Build Back Better Act as soon as
possible,” McCarthy continued. “This legislation will knock down the barriers that
have prevented so many workers, especially women and people of color, from finding
high-quality sustainable jobs.”
Included in the Build Back Better Act,
McCarthy noted, “for the first time, employers will be hit with real financial penalties for union-busting. It’s legislation that
working people need right now.”
“We’re turning things around in a big
way now,” Biden told the crowd at the Dakota County Technical College. “It starts
with roads and bridges.”
“Most of all,” Biden said, “this law does
something truly historic. It’s going to help
rebuild the backbone in this nation: working people and the middle class.”
“President Biden made it clear that the
investments in Minnesota will create thousands of new jobs in the construction industry, jobs that will grow the middle class
and pay the prevailing wage,” said Joe
Fowler, president of the Minnesota State
Building and Construction Trades Council.

Happy Holidays!

Elected officials gathered December 4 for a ribbon-cutting ceremony for Metro Transit’s 17-mile Orange Line,
providing Bus Rapid Transit along I-35W to connect Minneapolis, Richfield, Bloomington, and Burnsville.

Service begins for Orange Line Bus Rapid Transit

Governor Tim Walz (right) spoke with the driver of
the first Orange Line bus, Metro Transit bus operator
Mike Schmidt, an 8-year member of ATU Local 1005.
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3.1 Happy
in. w. x 2.85
in. h. and

LOCAL 363 MEMBERS

THANK YOU to our members
for BEING THE POWER
for more than 100 years!

CITY EMPLOYEES LOCAL 363

Laborers International Union of North America
www.minneapolisunions.org

Essential workers call bonus pay holdup ‘a slap in the face’ US COVID-19
By Michael Moore, editor,
Saint Paul Union Advocate
MINNEAPOLIS — What do nurses,
janitors, educators and other essential
workers want from state lawmakers this
holiday season? They spelled it out
during a December 1 rally and march
through downtown Minneapolis.
“Quit playing politics and get the job
done,” Minnesota Nurses Association
president Mary Turner said, standing
alongside a chain of essential workers
holding large, block letters spelling out
“ESSENTIAL PAY.”
In July, Minnesota lawmakers set aside
$250 million in state funds to compensate
essential workers for keeping the state running during the COVID-19 pandemic.
But workers have yet to receive a penny from that fund, and it appears unlikely
they will before the 2022 legislative session convenes January 31.
That’s because legislators on a bipartisan working group failed to reach
agreement on who should be elibible for
payments.
Republicans refused to budge from
their position that a smaller pool of workers
— including health care workers, longterm care staff and first responders —
should be compensated, while DFLers insisted on including grocery clerks, cleaning

deaths top
800,000

Members of SEIU and essential workers from other unions marched December 1.
workers and childcare providers like Tamara Greene, who directed her comments
at the rally to GOP legislators.
“Tell us your justification for excluding us from this bill,” said Greene, director of All Ages & Faces Academy in St.
Paul. “We want to know. We find it an
insult and an absolute slap in the face.”
DFLers on the committee accused
Republicans of rejecting their compromise proposal, which would have cast a
wider net while compensating some
workers more than others.
Turner, a nurse in the North Memorial
hospital intensive care unit, said the GOP
wouldn’t succeed in its attempt to divide
essential workers.

“That’s not going to fly,” she said. “It
never has, and it never will.
“The reason is because I have been at the
bedside, along with our other nurses. People
from security and cleaning and teaching and
the food industry and every other industry
represented here — we have been at their
deathbeds. We have seen the number of essential workers that have died.”
Lawmakers could supplement the fund
with additional dollars, but it would require
Governor Tim Walz to call a special session, giving Republican Senators an opportunity to act on threats from some in the
caucus to remove Department of Health
Commissioner Jan Malcolm, an architect
of the state’s pandemic response.

As this issue of the Labor Review went to press, the national
death toll from COVID-19 had surpassed 800,000. And Minnesota
public health officials reported that
more than 10,000 state residents
had died from COVID-19.
The CEOs of Minnesota’s hospital chains purchased full-page ads
in newspapers around the state, urging people to get vaccinated or get
their booster shots — because hospitals were full and hospital staff
were becoming overwhelmed by
the number of COVID cases.
President Joe Biden, visiting the
state November 30, echoed the
pleas of public health officials:
“The best protection is getting fully
vaccinated, getting a booster shot. I
urge all Americans who haven’t yet
to get that done. Get it done today.”
For information about where to
get a COVID vaccination, visit
mn.gov/covid19 or call the Minnesota Department of Health COVID
hotline: 1-833-431-2053.

Local 2822
Hennepin County AFSCME Local 2822
Clerical & Related Employees

Proud to support our sisters, brothers and siblings
ﬁghting for the rights of all working people!
“We’re the front line, not the bottom line”

Wishing our Members, Families
and Friends Happy Holidays
from the Officers and Staff
Local Union 292
International Brotherhood of Electrical Workers
For all your electrical and technology needs,
please support our members by contacting
Local Union 292, IBEW at (612) 379-1292
www.ibew292.org
www.minneapolisunions.org

PROUDLY SERVING OUR COMMUNITY FOR
OVER ONE HUNDRED NINETEEN YEARS
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Earn while you learn
with on-the-job training
and classes designed to help you succeed.
To request an application and to learn more about this
exciting career, go to northcountrycarpenter.org/millwrights
For more information, contact local548@ncsrcc.org

Happy Holidays!
Are you a highly-motivated
worker with excellent
mechanical skills and an eye
for detail?
Enroll in our millwright
apprenticeship program!
Earn while you learn with
on-the-job training and
classes designed to help you
succeed.

OPTION B
December 2021 ad
1/6 page
4.7 in. w.
x 3.85 in. h.
$361.25 color ad

To request an application and to learn more about this
exciting career, go to northcountrycarpenter.org/millwrights
For more information, contact local548@ncsrcc.org

Best Wishes To Our Members
and AFL-CIO Friends For A

OPTION B
December 2021
1/6 page
4.7 in. w. x 3.85 in. h.

Great Holiday Season.

_______________ • _______________

Minneapolis Area Local

AMERICAN POSTAL WORKERS UNION, AFL-CIO
Office: 1234 4TH ST., N.E., Minneapolis, MN 55413
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AFSCME Hennepin County Locals:
Members of Local 34 and Local 2822
vote to authorize strike, four other
locals vote to approve contracts
Members of the two largest AFSCME
locals at Hennepin County have voted to
reject contract offers and to authorize a
strike, while the members of the four other AFSCME locals at the County have
voted to approve contract offers.
In voting results announced December 13, members of AFSCME Local 34
(Hennepin County social services workers) and AFSCME Local 2822 (Hennepin County clerical workers) voted to reject Hennepin County’s “Last, Best, and
Final Offer,” and to authorize a strike.
“We are prepared to exercise our ultimate power by withholding our labor,”
said Grace Baltich, social worker and
Local 34 president.
A strike would begin no sooner than
January 11.
The County had offered a three-year
contract with wage increases of 2.5 percent each year. The County also offered a
one-time payment of $500.
The six AFSCME Hennepin County
locals bargain together but vote separately on their individual contracts.
The contract offer was accepted in
voting by members of AFSCME Local
552 (probation officers), Local 1719
(adult corrections), Local 2864 (professionals) and Local 2938 (attorneys).
During negotiations, workers advocated
for real wage increases that kept up with
inflation, hazard pay for frontline workers
interfacing with the public during COVID,
and reimbursements for workers who incurred expenses to work from home.

IMPORTANT NOTICE
Several union retiree groups have
resumed in-person meetings.
If your retiree group is meeting
in-person or online, and you want to
share that information, or if you have
other important announcements, contact the editor at 612-715-2667 or
laborreview@minneapolisunions.org.
Minneapolis Regional Retiree Council:
Next meetings January 20, February 17
The next regular monthly meetings for the
Minneapolis Regional Retiree Council,
AFL-CIO will be Thursday, January 20 and
Thursday, February 17 beginning at 11:30 a.m.
via Zoom.
For more information, contact Graeme Allen, community and political organizer for the
Minneapolis Regional Labor Federation, at 612481-2144 or graeme@minneapolisunions.org.
Upon request, you can be added to the Minneapolis Regional Retiree Council e-mail list so
www.minneapolisunions.org

Local Union News

“We have all kept the County working
during this pandemic,” Baltich said.
The unions emphasize the fact that
Hennepin County received $224 million
in federal aid for COVID relief in 2020
and received another $246 million
through the American Rescue plan in
2021, although the funds did not go to
benefit front-line workers.
“The County has the economic capacity to offer us a better deal,” Baltich said.
“It’s incumbent on the County to offer us
a better deal to prevent us from walking
off the job.”
AFSCME Locals 34 and 2822 represent 3,545 workers at Hennepin County.
They are the two largest AFSCME bargaining units at the County and include
about 80 percent of AFSCME-represented workers.
“It’s clear from our vote that our AFSCME members have rejected Hennepin
County’s efforts to stagnate wages and continue to shift business costs onto us, despite
the County having the means to offer wages that keep up with inflation, reimburse us
for shifted costs, and provide hazard pay
for COVID risks,” said Baltich.
“Our members made their demands
clear throughout the process. Many of us
are working two to three jobs and are still
not able to afford housing in the County,”
stated Ali Fuhrman, president of AFSCME Local 2822 and clerical worker at the
downtown Minneapolis library. “The
County didn’t take us seriously then. We
call on the County to take us seriously
now, and make a real offer that our members can accept.”
“All the other four AFSCME locals
have indicated they will support us in sol-

idarity any way they can,” Baltich said.
Baltich encouraged union members to
contact Hennepin County Commissioners and urge them to support a fair contract acceptable to AFSCME Locals 34
and 2822. Hennepin County’s main
phone number: 612-348-3000.
AFSCME Council 5:
Staff vote to organize at all
Minnesota Historical Society sites
Workers at the Minnesota Historical
Society voted overwhelmingly to unionize with AFSCME Council 5, the union
announced November 17.
The vote tally reported by the National Labor Relations Board in a mail-in
election was 144 votes for the union, 63
votes against.
The new bargaining unit will include
all non-managerial staff — about 300
workers — who work fulltime, part-time
or seasonally in a wide variety of jobs,
from tour guides to exhibit curators to research librarians and more.
The Minnesota Historical Society operates the Minnesota History Center museum and research library in St. Paul, the
Mill City Museum in Minneapolis, historic Fort Snelling, and other historic
sites across the state.
Social media sites conveyed the
workers’ support for the union drive.
On instagram.com/mnhsunion, workers posted photos of themselves mailing
in their NLRB ballots and holding signs
with pro-union messages.
“I am union because I care about my
co-workers,” read a sign in a photo of
Emily, graphic specialist at the Minnesota History Center.
“I’ve worked at the Minnesota Histor-

Retiree Meetings

you can regularly receive the Zoom meeting
link, agenda and materials.
IBEW Local 292 Retirees:
‘Senior Sparkies’ will meet January 11
The IBEW Local 292 Retirees — “Senior
Sparkies”—will meet in-person Tuesday, January 11 and Tuesday, February 8 at IBEW Local
292’s new union hall, 6700 West Broadway
Ave., Brooklyn Park.
Refreshments will be served at 12:00 noon.
The meetings will begin at 12:30 p.m.
We will be having guest speakers.
For more information, contact the IBEW
Local 292 office at 612-379-1292.
Minneapolis Retired Teachers, Chapter 59:
Next meetings January 25, February 22
The next meeting for Minneapolis Retired
Teachers, Chapter 59 will be Tuesday, January 25 via Zoom.
For more information, contact:
RTC59info@gmail.com.
Mark your calendar for future 2022 meeting
dates: February 22, March 22, April 26, May 24.

Pipefitters Local 539 Retirees:
‘Fazed Out Fitters’ meet third Wednesday
Pipefitters Local 539 retirees — the
“Fazed Out Fitters” — have resumed meeting
the third Wednesday of each month at 11:00
a.m. at Elsie’s, 729 Marshall St. NE, Minneapolis. New members welcome.
Plumbers Local 15 Retirees:
Meet the third Tuesday of each month
Plumbers Local 15 retirees have resumed
meeting. All retired Plumbers Local 15 members are invited to attend retiree meetings,
continuing the third Tuesday of every month at
12 noon at Elsie’s Restaurant, Bar & Bowling
Center, 729 Marshall St. NE, Minneapolis
(corner of Marshall and 8th Ave.). For more
information, contact the Local 15 office at
612-333-8601.
Sheet Metal Workers Local 10 Retirees:
‘Rusty Tinners’ take winter break
The Sheet Metal Workers Local 10 “Rusty
Tinners” retirees club will not meet in Janu-

ical Society since 2008 and there is a lot
about MNHS that rocks but it could all
rock a lot harder if we had a union,” commented Ryan Barland on Twitter.
Also on Twitter, Haley Shearer posted, “started out as an intern at MNHS
and now I’ve been working for them for
nearly four years. We’ve got a lot to do
and empowering each other and changing lives through a union is something
we can do!”
“Minnesota Historical Society workers have voted overwhelmingly to join
our union to ensure they are treated with
dignity and respect in the workplace,”
commented Julie Bleyhl, AFSCME
Council 5 executive director. “We proudly welcome nearly 300 new workers at
the Minnesota Historical Society who
will now join our union and the labor
movement calling for improved wages,
benefits, hours, and working conditions.”
The organizing campaign at the Minnesota Historical Society was part of a
nationwide organizing initiative among
museum workers launched by AFSCME
called Cultural Workers United (learn
more at culturalworkersunited.org).
City Employees Local 363:
Minneapolis workers approve contract
Members of City Employees Local
363 who work for the City of Minneapolis voted to accept a revised contract offer October 25.
The new contract covers about 450
public works workers who repair the
streets, plow snow in the winter, maintain the sewers and keep the water system functioning.
The offer includes a 7 percent comLOCAL UNION NEWS page 22

ary or February.
Meetings normally take place the second
Tuesday of each month, September through
December and March through May.
All retired Sheet Metal workers and
spouses are welcome to our monthly meetings.
Meetings will resume Tuesday, March 8 at
the Maplewood union hall, 1681 E. Cope
Ave. A potluck lunch will begin at 12 noon.
The meeting will follow lunch at 1:00 p.m.
Hoping everyone has a Merry Christmas
and a safe, healthy, and happy New Year!
For more information, contact Frank Costa at 651-484-1363.
U of M Facilities Management
and Maintenance Retirees:
Meet last Tuesday of month
Retirees from the University of Minnesota
Maintenance Department have resumed
meeting the last Tuesday of each month at
9:30 a.m. for breakfast at Elsie’s, 729 Marshall St. NE, Minneapolis.
New retirees welcome!
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continued from page 21
pounded pay increase over the life of the
three-year contract, 4 percent of which will
be effective January 1, 2022, an additional
$2.61 per hour of overtime, increasing
workers’ compensatory time maximum
from 64 to 80 hours, and no reductions to
healthcare and retirement benefits.
The October 25 vote followed a previous September 21 vote by Local 363
members to reject an earlier contract offer and authorize a strike.
The original offer included raises of
1.5 percent in 2021, 2.5 percent in 2022
and 2.5 percent in 2023.
“Our frontline workers have kept
Minneapolis functioning throughout the
most challenging circumstances we have
seen in generations because they are passionate about serving the people of this
city,” said Tony Kelly, Local 363 business manager. “The City has started to
recognize these sacrifices in this agreement, but there is more work yet to do.
We’re proud to support a mutual agreement that affirms and invests in workers
who deliver critical services to keep
Minneapolis moving forward.”
IBEW Local 160:
Bob Boogren retires, e-board names
Kurt Zimmerman as business manager
International Brotherhood of Electrical Workers Local 160 reports the retirement of several longtime staff.
Robert Boogren, business manager
since 2015, has retired. Initially appointed
to the position, he won election in 2017 and
2020. Boogren was a Local 160 member
since 1985, working as a lineman for Xcel
Energy, until he was appointed as a business representative in 2004.
The Local 160 executive board has ap-

Pipefitters Local 539
PIPERS
Stay informed
Due to the uncertain times with COVID-19,
please watch your mail, the Pipefitters Website
(pipefitters539.com) and the Facebook page for
updates. Please be safe out there.
July-December dues
Please remember to pay your dues for JulyDecember 2021 dues. You are able to pay online
for your dues on the Pipefitters website. You do not
need to log in to do so.
Initiations
Initiations will happen at the January 5 union
meeting.
If you would like something added to the Pipers section
of the Labor Review, call the office at (612) 379-4711.
Paid for by Pipefitters Local 539 • www.pipefitters539.com

More Local Union News

AFSCME Locals 34, 2822 authorize Hennepin strike
MINNEAPOLIS – Hennepin County government employees who are members of AFSCME Local 34 and
AFSCME Local 2822 have voted to authorize a strike, which could begin January 11. See story, page 21.
Photo: AFSCME members staged a rally and walked an informational picket line November 10.
pointed Kurt Zimmerman to fill out the remainder of Boogren’s term, which runs
until May 2023. Zimmerman has been a
Local 160 member since 1988. He worked
more than 25 years in the coal yard at the
Sherco power plant as a heavy equipment
operator. In 2013, Zimmerman was appointed as business representative.
Zimmerman previously served Local
160 as a steward for over 21 years at
Sherco, as a member of the executive
board, and as vice president.
IBEW Local 160’s other retirements
include 41-year member Thomas Cassidy,
a business representative since 2013, and
Rose M. Eiden, bookkeeper, who had
worked for Local 160 since 1995.

Newly-appointed as business manager,
Kurt Zimmerman has worked his entire career as a member of IBEW Local 160. Zimmerman, who grew up in St. Cloud, said, “I
just got out of high school and the power
plant at Sherco was hiring — I thought that
would be a good avenue.”
He had the example of his father,
Wayne Zimmerman, now retired, who
was an NSP lineman, IBEW Local 160
business representative, and Local 160
president.
Looking ahead to his new role, Kurt
Zimmerman said, “I think the challenge
will be the upcoming shutdowns at Sherco.” The three Xcel Energy coal-fired
power plants there employ about 180

IBEW Local 160 members and are
scheduled to shut down one at a time in
2023, 2026 and 2030.
“We’ll be negotiating some kind of
transition to keep people’s careers with
Xcel,” said Zimmerman, adding that the
negotiations already have started.
Zimmerman lives in Sauk Rapids
with his wife, a nurse. The couple have
two sons, ages 22 and 23.
IBEW Local 160 includes about 3,200
members who work in Minnesota at public utilities, electric cooperatives and municipal utilities, and local municipalities.
NALC Branch 9:
Hartwig, Gibaugh win full terms
as president, vice president
In mail-in voting results announced
November 23, Samantha Hartwig defeated a challenger to win election to a full
three-year term as president of National
Association of Letter Carriers Branch 9.
Joann Gilbaugh, also facing a challenger, won election to a full three-year
term as vice president of NALC Branch 9.
Hartwig and Gilbaugh had been serving as president and vice president respectively since March 2020. Hartwig,
previously the local’s vice president, became president following the retirement
of longtime president Mike Zagaros.
Hartwig appointed Gilbaugh, then the local’s recording secretary, as vice president.
The day before the two took office as
president and vice president March 23,
2020, Branch 9’s office building on Central Ave. NE was lost to a fire. The
1893-built structure was a total loss.
March 1, 2022, Branch 9 will be closing on the purchase of a new office location at 5831 Cedar Lake Rd. in St. Louis
Park, Hartwig reported.

U of M’s Labor Education Service offers new newsletter,
e-mailed once or twice weekly, ‘Up with the Workers’

By Steve Share, Labor Review editor
MINNEAPOLIS — A new e-mailed
newsletter sharing local and national labor news is available from the University
of Minnesota’s Labor Education Service.
Launched in June 2021, the free
newsletter, taking its name from a union
chant —“Up with the Workers” — goes
out about once or twice a week.
“The newsletter is a great way to drop
community events, quick actions,” explained Filiberto Nolasco Gomez, LES
director and editor of the LES labor news
website, WorkdayMinnesota.org.
The newsletter also contains news
briefs, photos and embedded videos, as
well as extensively sharing links to other
news sources and social media posts from
labor organizations and labor activists.
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The tone is earnest but informal, like an
e-mail message you might get from someone you know, saying, “hey, look at this!”
“It’s been a nice way to engage with
people more intimately in their in-box,”
commented Workday Minnesota associate editor Amie Stager, who helps produce the newsletter.
“It also helps us avoid trolls,” Gomez
commented. “When we post on Facebook, we get haters.”
Gomez said WorkdayMinnesota.org,
launched in 2000 as the nation’s first online labor news outlet, will continue to
post long-form journalism and investigative reporting.
By contrast, “Up with the Workers”
will offer shorter news items.
Visit upwiththeworkers.org to sub-

scribe to the “Up with the Workers”
newsletter. Click on the “Subscribe” button, then enter your e-mail address.
The website includes an archive of
previous newsletters. The newsletter is
produced using substack.com — an online platform popular among journalists
— which enables every posted newsletter to have its own URL. “People can still
find it, search for it, even if they’re not a
subscriber,” Stager said.
Gomez and Stager encouraged people
to send news to share with “Up with the
Workers.” “We want suggestions and
tips,” Stager said.
“Just let us know what’s going on and
we can include it,” Gomez said.
Contact:
editor@workdayminnesota.org
www.minneapolisunions.org

SELL, BUY, RENT

DEPARTMENT

$5.00 FOR 25 WORDS

An exclusive service for subscribing Union
members only. Next deadline for Sell,
Buy, Rent Ads: February 11. Copy
must be mailed or delivered. NO TELEPHONE ORDERS WILL BE ACCEPTED.
Ads must be accompanied by payment in
check or money order. Each ad must include your union affiliation and your
telephone number, along with your mailing label. Over 25 words — 15¢ each extra
word. Your ad runs in one issue only.

This reader service is provided for Labor Review subscribing Union members who are in good standing
with their locals. No commercial ads of business firms or any sidelines or hobbies of union members who
are selling products or services can be advertised in these columns. For display advertising, please contact
the Labor Review. Mail or deliver your ad and payment to: Sell, Buy, Rent Department, Minneapolis Labor
Review, 312 Central Ave., Suite 542 (Fifth Floor), Minneapolis, MN 55414. NEXT DEADLINE: FEBRUARY 11.

NOTICE

NEXT EDITION OF
LABOR REVIEW:
February 26, 2022

Next Ad Deadline is February 11

USE IT OR
LOSE IT!

In the era of Craig’s List, the number of ads we receive for ‘Sell, Buy,
Rent’ has fallen steadily. By all
accounts, however, these ads get
results. But we may no longer offer
this advertising opportunity to Labor Review readers if the number
of ads can’t justify the space. You
get 25 words for only $5.00. Send
in your ad! Clean out your garage!
Clean out your basement! Somebody wants the stuff you’re not
using — and they will pay for it!

For Sale: 2003 25-ft. Hornet Lite
by Keystone travel trailer, new
tires, one slide-out, front bed, rear
kitchen, sleeps six, 16-ft. awning,
TV, $7,000. Dale, 612-850-1753.

Wanted: Old and broken outboard
motors, old gas engines and chainsaws, also engine-related items
like old spark plugs, tools, gas and
oil cans, etc. Tom, 763-785-4031.

Didn’t use it this summer?
Sell what you don’t need
with an ad in the
Sell, Buy, Rent Department

Wanted: I’m looking to buy a property somewhere between Princeton and Taylors Falls. For Sale by
Owner, or I have already picked a
realtor. Prefer modern house, 1-5
acres with attached garage and
pole barn or extra garage. Lakeshore a BIG PLUS. Call Paul at
763-572-0890 and leave a message
or e-mail woodslesar@aol.com.

Wanted: Guitars and amplifiers
made in the USA pre-1980. Also
interested in drums and some other instruments. Bob, 612-521-4596.

Don’t forget to cut out
your mailing label and
send it in with your
Sell, Buy, Rent ad!

Wanted: Old coins, collections,
bullion, paper money, gold coins,
proof sets, mint sets, etc. Anything
from pennies to paper. Best of all,
I’ll pay cash and come to you.
Please call Dick at 612-986-2566.

“I like advertising in the Sell, Buy,
Rent because I get union people
coming to my house…
“All those times we’ve had an ad in,
100 percent success!”

Next deadline for
Sell, Buy, Rent:
February 11

New Year’s Resolution…
Clean out garage so car can fit
inside this winter!

— W.K., member, IBEW Local 292

Sell what you don’t need with an ad in the
Sell, Buy, Rent Department…

Address Change?
Subscription Instructions?

Please let us know if your address will be
changing, if your household is receiving more
than one Labor Review, or if you would like to
cancel your subscription.

Cut out or photo-copy your mailing label from
the front page of the newspaper and mail it to us
with your instructions:
Attn: mailing list
Minneapolis Labor Review
312 Central Ave. Suite 542
Minneapolis, MN 55414

No phone calls, please, to report address changes,
stop duplicates, or cancel your subscription. Thanks!

Minneapolis Regional
Labor Federation…
‘Like’ us on facebook for:
• News Updates • Action Alerts •
• Links • Photos of Union Events •

www.facebook.com/minneapolisunions

Minneapolis Labor Review
Honored and proud to collaborate
with you to help working people.
Have a safe, healthy & happy 2022!
— State Senator Kari Dziedzic
District 60 includes Northeast Minneapolis, Southeast Minneapolis,
Nicollet Island, the U of M Campus and the Cedar-Riverside area.

Paid for by Kari Dziedzic for Senate, 514 3rd Avenue NE, Minneapolis, MN 55413 • www.kari4senate.com

IBEW Local Union 292
Minneapolis Electrical Workers

Holidays
Local 292 wishes friends and family a safe and festive
holiday season. The office will be closed on the following
days: Thursday, November 25 and Friday, November 26
for the Thanksgiving holiday; Friday, December 24 and
Monday, December 27 for the Christmas holiday
Holiday Parties
All holiday parties (Children’s Christmas Party, Retirees
Lunch and Members-Only Christmas party) have been

canceled due to COVID-19.
Blood Drive
IBEW Local 292 is having a blood drive for the Red Cross.
The blood drive is scheduled for December 14 from 2:00
p.m. until 8:00 p.m. If you wish to give blood, please
RSVP at redcrossblood.org. Sponsor Code: IBEW292.
Condolences
Brother George E. Johnson; Brother Charles E. Stark; Brother
William T. Leavey .

See you at the General Membership Meeting, 7:00 p.m. on the Second Tuesday
Paid for by IBEW Local 292 • www.ibew292.org
www.minneapolisunions.org

2022 Publication Schedule
The Labor Review will publish 11 issues in 2022. Note: NO issue published in
January. The publication date normally will be the last Saturday or second to
last Saturday of each month (exception: December).
January
No issue published

May 21
Deadline: May 4
115th Anniversary Issue

September 24
Deadline: September 7

February 26
Deadline: February 9

June 25
Deadline: June 8

October 22
Deadline: October 5
General Election Issue

March 26
Deadline: March 9

July 23
Deadline: July 6
Primary Election Issue

November 19
Deadline: November 2
Holiday Shopping Guide

April 23
Deadline: April 6

August 20
Deadline: August 3
Labor Day Issue

December 17
Deadline: November 30
Holiday Issue

Next Special Issue:
May 21, 2022 — 115th Anniversary Issue!
Discounted ad rates available

For more information, to suggest a story idea,
or to advertise, contact the editor at 612-379-4725
or laborreview@minneapolisunions.org
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THANK YOU

FOR ALL THAT YOU DO
TO MOVE OUR STATE FORWARD

Prepared and paid for by Walz for Governor
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