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By Steve Share,
Labor Review editor
SAINT PAUL — They risked
their lives during the COVID-19
pandemic, reporting to work
in-person each day for jobs
deemed “essential” — as nurses,
long-term care staff, childcare
workers, meatpacking plant
workers, public transit staff, janitors and others.
Now the state of Minnesota
is finally getting ready to begin
to accept applications to offer
special compensation to qualifying frontline workers for their
service — nearly one year after
the 2021 session of the legislature adjourned with a promise to
commit $250 million in federal
funds to frontline workers.
Legislation passed this session ended a stalemate which
caused the delay and now will
provide $500 million in direct
payments to qualifying frontline
FRONTLINE PAY page 8
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Flanked by essential workers, Governor Tim Walz signed compromise legislation April 29 providing
$750 payments to qualifying workers who served on the front lines during the COVID-19 pandemic.
Paired with a measure to direct $2.7 billion to replenish the state’s unemployment trust fund, the legislation included $500 million for direct payments to an estimated 667,000 frontline workers. For more
information, or to see if you qualify, or to apply: frontlinepay.mn.gov.

Key issues for working families
remained on the table as state
legislature neared adjournment

Saying that $27 million in proposed cuts will harm students, Minneapolis educators walked an informational picket line April 26.

Back to work, Minneapolis educators
oppose $27 million in proposed cuts
MINNEAPOLIS — Less
than three weeks after striking
Minneapolis educators voted to
accept a settlement and end their
14-day strike, school district officials announced $27 million in
proposed budget cuts for the

2022-2023 school year.
“It feels very retaliatory,
what’s happening,” said Greta
Callahan, president of the Minneapolis Federation of Teachers.
The cuts will harm students
MINNEAPOLIS page 8

By Steve Share,
Labor Review editor
SAINT PAUL —With the
regular session of the Minnesota
state legislature scheduled to adjourn May 23, key issues for
working families remained on
the table as the Labor Review
went to press May 12.
More to the point, important
legislation backed by the Minnesota AFL-CIO and other key
legislative priorities for affiliated unions had won support in
the DFL-controlled House of
Representatives but met up with
roadblocks in the Republican-controlled Senate.
That’s been a familiar dynamic in recent years — but without
the need to pass a state budget

this year, the prospect for Governor Tim Walz to call a special
session to take up unfinished
business is unlikely, according to
Melissa Hysing, legislative director for the Minnesota
AFL-CIO. Walz would need to
see a pre-agreed deal between
House and Senate first, she said.
The 2022 session is supposed
to be a bonding year — Governor
Walz initially proposed a $2.7
billion package of investments in
job-creating infrastructure, a figure which the Minnesota State
Building
and
Construction
Trades Council supported (Labor
Review, February 26, 2022).
The Minnesota AFL-CIO
saw two of its top five legislative
LEGISLATURE page 8

Workers know the solutions

By Chelsie Glaubitz Gabiou, President,
Minneapolis Regional Labor Federation
The changing of seasons from winter
to spring feels a lot like hitting a giant refresh button. Optimism is in the air and
new adventures await. This
spring, we’ve got an opportunity to not only enjoy the
changing of the seasons, but
also an opportunity take a
deep breath and do some
much needed analysis of the
new landscape for workers.
While COVID-19 is nowhere near done with us, the
crisis-to-crisis stage of the
pandemic seems to have waned. Now,
we’ve got an opportunity to tell the full
story of frontline workers — not just the
snippets that made headlines and social
media memes. We’ve got an opportunity
to address political leadership and the
choices they have made — or have not
made — in the last four years.
These coming spring and summer
months are going to be absolutely vital
for workers to be sharing their thoughts,
concerns and passions. This will take critical listening and deep reﬂection across
all parts of our movement, from politicians, to community leaders to unions
themselves.
This moment to have a reset and reﬂection is invaluable for shaping what’s
at stake in our workplaces now that we
have weathered the worst of the pandemic. What are the systemic changes that we

must win in the workplace? How do we
permanently raise the voice of workers?
How do we harness the energy of historic
union favorability? Workers themselves
have the best answers to these questions.
This moment to have a reset and reﬂection is also invaluable for shaping what’s at
stake in the upcoming November 2022 elections. After
four years of a divided legislature and elected ofﬁcials
going from one crisis to another, we can ﬁnally reﬂect on
what that has brought to Minnesota and to working families.
What is the courageous political leadership that workers need — and how do
we make that clear going into another
historic election year? Again, workers
themselves have the best answers to these
questions.
So, while we know you are exhausted,
we hope this spring optimism gives you
the energy and courage to tell your story.
Be honest about what’s motivating you as
a worker. And, be honest about your frustrations. These conversations will create
a framework for a more honest and meaningful dialogue as we enter into what is
sure to be a fall election season ﬁlled with
outside interests trying to tell us what our
concerns should be.
Together we can lead with a vision for
a brighter future for workers. Now’s our
opportunity to make that future happen.

Information for candidates seeking endorsement
The Minneapolis Regional Labor Federation,
AFL-CIO, screens candidates for State Legislative,
County, Municipal, School Board or other local
elected offices located in Hennepin, Anoka,
Wright, Scott, Carver, Meeker, and McLeod counties.
The Minnesota AFL-CIO’s endorsement process
for state legislative candidates in this region begins with the MRLF screening process.
Candidates seeking endorsement in 2022 from
the Minneapolis Regional Labor Federation,
AFL-CIO, should e-mail a request for a screening to:
Chelsie Glaubitz Gabiou, President, Minneapo-

lis Regional Labor Federation.
E-mail: chelsie@minneapolisunions.org. Also
copy MRLF staff: graeme@minneapolisunions.org
and alfreda@minneapolisunions.org.
Include the following information in your request:
• Candidate name and ofﬁce sought;
• Candidate e-mail address and cell phone;
• Campaign committee name and mailing address;
• Campaign manager name, e-mail address
and cell phone (if applicable);
• Campaign website.

Minneapolis Labor Review
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Steve Share, Editor
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Next issue:
June 25, 2022
Deadline:
June 8, 2022

AFL-CIO

See page 19 for complete 2022 schedule
“The rights labor has won, labor must fight to protect.”
—Floyd B. Olson, Minnesota Governor, 1930-1936
Page 2 • Minneapolis Labor Review • May 21, 2022

Student projects win prizes for labor history
MINNEAPOLIS — Middle school
and high school students won cash prizes
for projects exploring labor history in the
2022 Minnesota History Day competition.
Prize sponsors included the state’s
three labor newspapers — Minneapolis
Labor Review, St. Paul Union Advocate,
and Duluth Labor World — plus the University of Minnesota Labor Education
Service. Seven cash prizes of $100 each
were awarded.
Each year, the National History Day
competition selects a theme and students
choose to research a topic and present
their ﬁndings via an exhibit, documentary ﬁlm, live performance, website or research paper.
This year’s theme: “Debate and Diplomacy in History.”
This year, for the third year in a row,
the competition and judging took place
virtually due to COVID-19 precautions.
Junior Division projects winning this
year’s labor history prizes included:
n Junior Individual Exhibit, “Hammer v. Dagenhart,” by Ava Schlomann,
St. Mary’s School, Bird Island;
n Junior Group Documentary, “The
Willmar 8: Minnesota’s Equal Pay Pioneers,” by Abby Horton and Louisa
McAlpine, Open World Learning Community, St. Paul;
n Junior Group Performance, “The
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Willmar 8 Fight and Debate,” by Jordyn
Brynjulfson, Evalina Porter, Kennedy
Rousseau, Olivia Salgado Gamble,
Woodbury Middle School, Woodbury;
n Junior Individual Website, “The
Port Chicago 50,” by Kian Beeck, Anthony Middle School, Minneapolis.
Senior Division projects winning this
year’s labor history prizes included:
n Senior Individual Exhibit, “Produce for Victory: Debate About Women
in the World War II Workforce,” by Zoe
Castillo, North Lakes Academy, Forest
Lake;
n Senior Individual Documentary,
“Radium Girls,” by Thea Bothun,
Schaeffer Academy, Rochester;
n Senior Group Performance, “Measure of Devotion: The Bonus Army and
the Debate Over Government Welfare,”
by Nathan Albert, Daniel Creamer, Brad
Klemz, Hunter Mawn, Leo Ogle, Saint
Thomas Academy, Mendota Heights.
This year’s labor history judges included: Steve Brandt, Minnesota Newspaper Guild retiree; Jean Baudhuin, Laborers Local 563 member; Catherine
Conlan from the Duluth Labor World;
Theresa St. Aoro from MAPE and the St.
Paul Regional Labor Federation; Steve
Share from the Minneapolis Labor Review; John See from the University of
Minnesota Labor Education Service; and
Jeff Syme, AFSCME Local 668 retiree.

Minneapolis Regional Labor Federation, AFL-CIO
Executive Board
Chelsie Glaubitz Gabiou, President; Greta Callahan,
Executive Vice President; Jeff Heimerl, First Vice
President; Samantha Hartwig, Second Vice President; Dan
McConnell, Financial Secretary-Treasurer; Kelly Wilson,
Register Clerk; Annette Davis, Deputy Register Clerk;
Grace Baltich, Reading Clerk; Abdul Omar, Recording
Secretary; Tommy Bellﬁeld, Sgt.-At-Arms; Uriel Perez
Espinoza, Aaron Hill, Russ Scherber, Mary Turner and
Jigme Ugen — Trustees; Judy Russell Martin, Sterling
Sanders, Laurie Stammer.
www.minneapolisunions.org

Events

June 18: Join MRLF’s People of Color Union
Members for Juneteenth parade and festival

MINNEAPOLIS — The People of
Color Union Members caucus of the
Minneapolis Regional Labor Federation,
AFL-CIO is inviting unions, legacy
groups, and union members and their
families to join together at this year’s
Juneteenth celebration, planned for Saturday, June 18 from 12 noon to 6:00 p.m.
at Bethune Park, 1304 N. 10th Ave. in
Minneapolis.
The day celebrates the African-American independence day, history and culture with family activities, food and live
music — including Chase & Ovation, a
renowned Prince cover band.
Union members and their families
also are invited wear their union colors
and march with their union banners with
POCUM members in a Juneteenth parade to kick-off the day.
The parade will begin at 10:00 a.m. at
the Minneapolis Public Schools’ Davis
Center, 1250 West Broadway Ave., then
proceed one mile following local streets
to Bethune Park.
Juneteenth celebrates the end of slav-

ery in the United States, commemorating
June 19, 1865 — the date when Union
troops landed in Galveston, Texas and
brought news that the Civil War had ended and that enslaved people were now
free — two years after the Emancipation
Proclamation.
POCUM revived the Juneteenth festival in Minneapolis in 2018 by working
with the Minneapolis Park & Recreation
Board and moving the festival back into
the community. “We always have encouraged local unions to reach out to the
community through participation in this
festival,” commented MRLF organizer
KerryJo Felder, who staffs POCUM.
“We hope local unions and union members can show up and show out this year.
This year is the first year that Juneteenth
is officially being observed as a national
holiday and it will be a historic moment
for some of our members.”
For
more
information
about
POCUM’s participation in Juneteenth or
for questions about joining the parade,
contact kerry@minneapolisunions.org.

THANK YOU

FOR ALL THAT YOU DO
TO MOVE OUR STATE FORWARD

Proud to earn the endorsement of the following labor organizations:
• Minnesota AFL-CIO • Minnesota State Building & Construction Trades Council • AFSCME Council 5 •
• BLET Minnesota • Education Minnesota • Heat & Frost Insulators & Allied Workers Local 34 •
• IAMAW District Lodge 77 • IBEW Minnesota State Council • Inter Faculty Organization •
• Ironworkers Local 512 • IUPAT District Council 86 • LiUNA Minnesota & North Dakota • MAPE •
• Minnesota Pipe Trades Association • Minnesota Professional Fire Fighters •
• Roofers & Waterproofers Local 96 • SEIU Minnesota State Council • Sheet Metal Workers Local 10 •
• UFCW Local 1189 •
Prepared and paid for by Walz for Governor

walzflanagan.org

‘Fare For All’ sales offer 40 percent savings
on groceries at community locations

MINNEAPOLIS — Stretch your grocery dollars by visiting a community location for a Fare For All food sale, which
offers discounted grocery packages,
Fare For All offers a savings of 40 percent on grocery items, currently selling a
produce pack for $10, a mini meat pack for
$11, a combo produce and mini meat pack
for $20, a mega meat pack for $25. Monthly specials also are available.
No need to call or register in advance
— just stop in to shop!
Here is the schedule for June for Fare
For All’s sites in the Minneapolis Regional Labor Federation’s seven-county
region, listed alphabetically by city:
n Anoka, Thursday, June 23, 4:00–
6:00 p.m., Zion Lutheran Church, 1601
S. 4th Ave.
n Blaine, Thursday, June 16, 3:00–
5:00 p.m., Christ Lutheran Church, 641
89th Ave. NE.
n Bloomington, Friday, June 17,
11:00 a.m. – 1:00 p.m., Creekside Community Center, 9801 Penn Ave. So.
n Buffalo, Tuesday, June 7, 4:00–
6:00 p.m., Zion Lutheran Church, 1200
Highway 25 South.
n Chaska, Thursday, June 23,
4:00–6:00 p.m., Crown of Glory Lutheran Church, 1141 Cardinal St.
www.minneapolisunions.org

n Fridley, Friday, June 24, 10:00
a.m. – 12:00 noon, Fridley Senior Center, 6085 7th Street NE.
n Golden Valley, Friday, June 24,
11:00 a.m. – 1:00 p.m., Animal Humane Society, 845 Meadow Lane N.
n Minneapolis, Friday, June 10,
11:00 a.m. – 1:00 p.m., Laborers Local
563 union hall, 901 14th Ave. NE. (onehalf block west of Central Ave. on 14th
Ave. NE).
n Minneapolis, Friday, June 17,
1:00–3:00 p.m., Open Arms of Minnesota,
2500 Bloomington Ave. So.
n New Hope, Wednesday, June 15,
3:00–5:00 p.m., St. Joseph Parish Center, 8701 36th Ave. N.
n Richfield, Tuesday, June 21,
1:00–3:00 p.m., Richfield Community
Center, 7000 Nicollet Ave. So.
n St. Louis Park, Wednesday, June
15, 4:00–6:00 p.m., Vista Lutheran
Church, 4003 Wooddale Ave. So.
The Fare For All sale at the Laborers
Hall in northeast Minneapolis is hosted
by Working Partnerships, the community
services arm of the Minneapolis Regional Labor Federation, AFL-CIO.
See www.fareforall.org for more information and dates for all 30-plus locations and for COVID safety protocols.
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Congratulations, Labor Review,
on 115 years of reporting labor news!
Paid for by the Mike Nelson Volunteer Committee, 7441 Hampshire Ave. N., Brooklyn Park, MN 55428

BAKERY, CONFECTIONERY, TOBACCO
WORKERS, & GRAIN MILLERS UNION
LOCAL 22
For summer entertaining, please buy Local 22 made
products at your local union grocery store!
Fresh-baked cakes for special occasions
and other goodies created by Local 22
members available at:
n Almsted’s Fresh Market (Crystal, MN)
n County Market (North Branch, MN & Hudson, WI)
n Cub Foods
n Driskill’s Foods (Hopkins, MN)
n Jerry’s Foods
n Lunds and Byerlys
Page 4 • Minneapolis Labor Review • May 21, 2022

Quality grocery favorites produced
locally by Local 22 members:
n Country Hearth & Lakeland products
(Pan-O-Gold Bakery)

n Dream Fields Pasta
n Old Dutch products
n Pearson’s Candy Company
n Sara Lee buns & bread, Ballpark buns
(Bimbo Bakeries USA)

Local 2822
Hennepin County AFSCME Local 2822
Clerical & Related Employees

Proud to support our sisters, brothers and siblings
ﬁghting for the rights of all working people!
“We’re the front line, not the bottom line”
www.minneapolisunions.org

Unions’ pre-apprenticeship program offers path to construction careers
By Michael Moore, editor,
Saint Paul Union Advocate
BROOKLYN PARK — Thirty-five
Minnesotans are a big step closer to family-sustaining careers in the unionized
construction industry after graduating
from the Building Strong Communities
program this month.
Elected officials, union leaders, employers and family members gathered for
a ceremony May 5 at North Hennepin
Community College to recognize graduates of the pre-apprenticeship program
for women, veterans and people from racial and ethnic minority groups.
“You have the opportunity to be able
to provide for your families, to make a
meaningful contribution to society, to
our cities, to our state, and you have
much to be proud of,” Minnesota Department of Labor commissioner Roslyn
Robertson told graduates. “It is my honor
to be able to witness this day.”
Funded and administered by the Minnesota State Building and Construction
Trades Council, Building Strong Communities is part of unions’ ongoing effort
to increase community awareness of career opportunities in their industry and
increase diversity in the Trades’ ranks.
“None of this is possible without the
strong support of the Building and Con-

www.minneapolisunions.org

struction Trades,” said Aaron Koski,
workforce manager at the Metropolitan
Council, a partner agency in the program.
“So thank you, unions.”
The 12-week course, offered each
spring, provides an overview of the different crafts that make up the construction industry, using a Multi Core Craft
Curriculum developed by unions, handson training at union apprenticeship centers and tours of union construction sites.
Participants also take eight weeks of
virtual classes in construction career
readiness at North Hennepin, followed
by four weeks of training to build up
emotional intelligence, a skillset industry
experts have identified as key to overcoming challenges new workers often
encounter on the jobsite.
“You really learned how to control
your emotions and not give people your
remote,” 2022 graduate Isabelle Schultz
said. “And if you are in control of your
remote, then no one can control your
emotions.”
Graduates completed the course just
in time for the start of summer construction season, and Schultz, who will begin
an apprenticeship with Operating Engineers Local 49 and Lunda Construction,
was among several who had already
PROGRAM page 7

Vince Muzik photo

Graduates of the Building Strong Communities program along with well-wishers.
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LABOR’S LAWYERS

Thank you for 115 years
of bringing important issues
to the attention of
hard-working men and
women in Minneapolis

www.mojlaw.com

www.local563.org

Experience. Passion. Excellence. Results.

Best Wishes for
A Safe Summer

May 2022
1/8 page
4.7 in. w. x 2.85 in. h.

from

The Labor Temple Association
Owners of

United Labor Centre
Managed by

For leasing information, contact Jim Kenney
612-749-4233 / jimkenney@suntide.com

Anniversary Greetings!
Help us ﬂip the
Minnesota Senate!

Volunteer and donate at BackBonnie.com
Senate District 42 • Plymouth • Maple Grove • Medicine Lake

Labor endorsements to date:
IBEW Local 292 MAPE

ALLIED PRINTING TRADES COUNCIL
OF THE TWIN CITIES
GCC/IBT Local 1-B
GCC/IBT Local 1-M
Newspaper Guild / Typographical Union
(CWA Local 37002)

Prepared and paid for by Bonnie Westlin for MN Senate, PO Box 46214, Plymouth, MN 55446
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U.S.Amy
Senator
Amy Klobuchar
Klobuchar
OUR UNITED STATES SENATOR

Happy Labor
Congratulations
to Day and

thank you for all of your
hard work supporting
115-year legacy of advocating for
Minnesota workers!
the Labor Review for a

Minnesota’s working families!

Your
friend,
Your
friend,

Union pension funds to help build affordable housing
at former site of Broadway Pizza on Mississippi River
MINNEAPOLIS — Union pension funds are helping to finance the construction of a 163-unit affordable
housing development in north Minneapolis at the former site of Broadway Pizza on the Mississippi riverfront.
Construction is now underway for the development, known as the Peregrine Apartments, located at the northwest corner of Broadway Ave. and West River Road (photo above).
The AFL-CIO Housing Investment Trust is helping to finance the $55.7 million development, including $27.8
million in a construction bridge loan and a $27.8 million mortgage security. The HIT reports that all units in the
development will meet affordability guidelines, restricted to households earning from 30-80 percent of Area
Median Income. In addition, the project has secured 34 Project-Based Vouchers administered by the Minneapolis
Public Housing Authority.
The Peregrine Apartments will be built by 100 percent union labor. “We value HIT’s continued partnership
with another Minneapolis project,” commented Jeff Heimerl, IBEW Local 292 business manager. “Peregrine
Apartments will deliver high quality affordable housing, generate family-supporting jobs for our journey-level
members and boost the careers of our apprentices.” He added: “this project will continue to build on our commitment of sustainability by incorporating the use of solar panels along with LEED certification.”
The HIT invests union pension funds to create housing and provide union construction jobs. Since 1991, HIT
has financed 73 housing developments in the Twin Cities.

Paid for and authorized by Klobuchar for Minnesota
P.O. Box 4146 - St. Paul, MN

Save the Date!

Program: Goal is increased diversity in Trades
continued from page 5

signed on to begin working for local
union contractors.
“This opportunity has opened my
eyes to a whole new experience,” said
Dwayne Douglas, set to begin an apprenticeship with Laborers Local 563 and
Lunda after graduation. “To be a part of a
training like this means everything in the
world. This is something that is going to
be beneﬁcial for me and beneﬁcial for
my family for the rest of my life.”
Building Strong Communities program manager Thomas Scott said the
work of “helping to make our construction industry in Minnesota more reﬂective of all our communities throughout
the state” does not end with graduation.
Each graduate has selected an advocate
to provide mentorship and support over
the next year.
“The goal is to stay in the industry
and for the individual to experience everything that motivated him or her to
choose the construction industry in the
ﬁrst place,” Scott said. “Our community
advocates will continue to work with
graduates … so that they have a strong
support when things get rough.”
www.minneapolisunions.org

Joe Fowler, president of the state
Building Trades council, welcomed graduates into the union family.
“As you look to begin your new careers, know that you’re entering a family
of brothers and sisters who stand up for
each other,” Fowler said. “And just remember that solidarity is key to making
sure that you’re successful, and it’s key to
making sure that our unions continue to
thrive and are successful as well.”
Learn more about Building Strong
Communities at building strong.org.

‘To be a part of a training
like this means everything in
the world. This is something
that is going to be beneficial
for me and beneficial for my
family for the rest of my life.’

—Dwayne Douglas, Building Strong
Communities graduate and beginning
Laborers Local 563 apprentice

26th Annual
Minneapolis Building and Construction Trades
Dollars Against Diabetes (DAD)s Day

September 7, 2022
May
Majestic Oaks Golf Club
1/6 p
Ham Lake, MN
4.7 in
mplsbctc.org

WE’RE EXCITED TO WELCOME YOU
BACK TO OUR LOCAL STAGES!
I.A.T.S.E LOCAL 13

MINNEAPOLIS AND SAINT PAUL
STAGEHANDS, WARDROBE, AND COSTUME
iatse13.org
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Pipefitters Local 539
Vote June 1

Jake Pettit
for Business Representative

• 20-Year Member
• 9 Years Business Representative
I promise to work every day
to make this a better union
for all members!
Paid for by Jake Pettit

Vote June 1

Pipefitters Local 539

Paul Batsche
Assistant Business Manager

Thank you for your
continued support!
I will always do my best
to serve you as your
assistant business manager
Paid for by Paul Batsche

May 2022
1/6 page
4.7 in. w. x

Pipefitters 539
VOTE

Terry
Scherber
Pipefitters
Local 539
Vote June 5

Paul Batsche
Business Agent
■ 34 years
Local 539
Member
Assistant
Business
Manager

■ Business Agent past 6 years
■ Former and
Vice President,
Board Member
Brothers
Sisters Executive
of
and Examining Board Member
Local Union
539, thank you
■ Former Instructor
for your
continued
■ Military
Veteran support!
Paid for by Terry Scherber
Paid for by Paul Batsche
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Frontline pay: Apply at frontlinepay.mn.gov
continued from page 1

workers.
The Republican-controlled Senate had
sought to narrowly limit who could qualify
to health care workers, while the DFL-controlled House supported including more
types of workers who served the public on
the frontlines during the pandemic.
The final bill enacted defined frontline workers more broadly to include 15
job sectors, but halved the $1,500 amount
advocates sought for each worker.
The $500 million to be provided to an
estimated 667,000 frontline workers,
however, was far eclipsed in scale by the
compromise legislation’s other negotiated outcome: $2.7 billion to replenish the

state’s unemployment trust fund, a fix
sought by the business community.
“We fought for $1,500,” noted Melissa Hysing, legislative director for the
Minnesota AFL-CIO. “We know there’s
no amount of money that would make essential workers whole for what they went
through during the pandemic. At least the
state is recognizing their sacrifice.” She
emphasized: “The Senate majority
blocked them from getting more.”
The state says the online application
form for qualifying workers to request
their frontline worker bonus pay is expected to be available in mid-June. Workers will then have 45 days to apply.
For more information:
frontlinepay.mn.gov

Legislature: Senate majority blocks progress
continued from page 1

Council 5 executive director Julie Bleyhl.

compensation benefits early in the session and, more recently, the bill finally
providing payments to frontline workers.
“We’re still hopeful of getting a bonding bill through,” Hsying added.
Other Minnesota AFL-CIO priorities
this session included passing family and
medical leave — which passed the House
— and protecting the state’s strongest-inthe-nation laws combating wage theft
from efforts to weaken them.
As the final 10 days of session approached, affiliated unions continued to
press for action on their concerns:
n AFSCME Council 5 urged the Senate to “stop stalling” on passing state executive branch employee contracts,
which cover 20,000 workers. “No worker should
ever be treated as a pawn in a
3.85
in. h.
political chess match,” commented

a down payment on fully-funding public
education.”
n The Minnesota Nurses Association
urged the Senate to join the House in
passing the “Keeping Nurses at the Bedside Act” to address the hospital
short-staffing and retention crisis.
n SEIU Local 284 continued to press
for action to extend unemployment insurance to hourly school employees who get
laid off each summer.
“Whether it’s education funding, or
unemployment insurance for hourly
school workers, or keeping nurses at the
bedside, the primary obstacle to things
people want and need is the Senate majority,” Hysing said. “People should contact their Senator.”
Minnesota Senate Information Office:
651-296-0504:

2022 ad
n Education Minnesota continued
1/6 page
priorities
pass so far this session, Hsying calling for the legislature to invest Minnoted,
including
extension
4.7
in. w. an
2.85
in. h.of workers nesota’s $9 billion budget surplus to “put

Minneapolis: School board to vote June 14
continued from page 1

directly, she said, with the district choosing the cuts as “a self-inflicted wound”
when instead other choices are possible.
2019 they
ad cut from our schools,
“When
page from the children,” said
they 1/8
are cutting
Catina
president of
4.7Taylor,
in. w.second
2.85 vice
in. h.
MFT’s Educational Support Professionals chapter, speaking to a rally outside
school district headquarters April 26.
“We know there’s money in those coffers,” said Roosevelt High School teacher Marcia Howard, who also spoke at the
rally. The money is there. Don’t let them
tell you different.”
Indeed, at a May 11 news conference
outside Justice Page Middle School, MFT’s
Callahan distributed a fact sheet highlighting how the school district could make
choices other than the proposed cuts —

from drawing on unused federal COVID
relief funds to tapping the district’s healthy
reserves to budgeting more accurately.
“Whoever is in power, we need the
money to support the kids,” said Pablo Munoz, who is the only bilingual associate educator at Justice Page, where 22 percent of
the 900 students speak Spanish.
During the strike, “everything we
were doing was about fully-funding
schools,” said Ben Polk, special education aide at Justice Page. “This is a continuation of that fight.”
“Our school board does have the authority to change this — it’s not too late,”
Callahan said. “We’re calling on our
school board to do the right thing.”
The Minneapolis School Board is
scheduled to vote on the budget June 14.
To contact school board members:
https://board.mpls.k12.mn.us/contact
www.minneapolisunions.org

I’ve got your back.

Thanks for having mine.
Prepared and paid for by Simon for Secretary of State Committee • stevesimonmn.com

Happy 115th Anniversary!

From the Members of Local 1005

Anniversary Greetings
To Our Members and
AFL-CIO Friends

May 2022
1/6 page
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CONGRATULATIONS ON

115 YEARS

MINNEAPOLIS LABOR REVIEW
1907-2022

•
Minneapolis Area Local

AMERICAN POSTAL WORKERS UNION, AFL-CIO

Office: 1234 4TH ST., N.E., Minneapolis, MN 55413
www.minneapolisunions.org

17226 Lincoln St. NE • Ham Lake
763-230-ROOF
www.RoofersLocal96.com
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THANK YOU
ESSENTIAL WORKERS!
CUMMINS
&
CUMMINS
Moving forward with the labor movement

www.cummins-law.com
920 Second Ave. S., Suite 1245
Minneapolis, MN 55402
612.465.0108

Bravo Labor Review!
1907-2022

312 Central Avenue, Suite 328
Minneapolis, MN 55414
(612) 379-2966
www.bac1mn-nd.org

WORK SAFELY
THIS SUMMER!
from
CEMENT MASONS,
PLASTERERS &
SHOPHANDS
LOCAL 633
Of Minnesota, North
Dakota, & NW Wisconsin
312 Central Ave, #376, MPLS, MN 55414
612-379-1558
www.local633.org
America’s Oldest Building Trades Union
Est. 1864
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May 2022
REVISED Proof
(Based on May 2021 ad)

@WorkdayMinnesota
@LaborEdMN

Congratulations on 115 years!
Wilson-McShane Corporation
Plan Administrators for
Taft-Hartley Trust Funds

Congratulations to
the Labor Review!
www.local322.net

Best Wishes on Your
115th Anniversary

Since our ﬁrst client in 1969, our goal
is to provide high quality service to
each and every individual we serve.
Locations:
• Bloomington, MN • Oak Brook, IL
• St. Paul, MN
• Altoona, IA
• Duluth, MN
• Papillion, NE
• Kansas City, MO
• Pewaukee, WI
• Las Vegas, NV
• Elm Grove, WI
• Downers Grove, IL

www.wilson-mcshane.com

www.minneapolisunions.org

Congratulations to the
Minneapolis Labor Review on 115 years
serving the needs of working people!

Starbucks Workers United photo

Workers at the Starbucks location at 4712 Cedar Ave. So. in Minneapolis recently
voted to join Starbucks Workers United in a National Labor Relations Board election.

Voting ‘yes’ for union, workers at local
Starbucks join nationwide movement
By Steve Share, Labor Review editor
MINNEAPOLIS — In recently announced election results, workers at two
Twin Cities area Starbucks locations have
voted to unionize with Starbucks Workers
United. The successful local organizing
campaigns are part of a wave of organizing
by Starbucks workers nationwide, with
workers voting to join the union in 17 states
and more than 60 locations.
The two Twin Cities locations are the
Starbucks at 300 Snelling Ave. So. in Saint
Paul and at 4712 Cedar Ave. So. in Minneapolis. At the Snelling Ave. location, the
vote in an election supervised by the National Labor Relations Board was 14-1 to
join Starbucks Workers United, which is
affiliated with the Service Employees International Union.
At the Cedar Ave. location, the vote in
the NLRB election was 11-3 to join Starbucks Workers United.
“Wages — that’s the big thing. It’s impossible to ignore,” said Ethan Tinklenberg, Minneapolis, who has worked at the
Cedar Ave. location for eight months and
lives walking distance away. “The wages
we earn are not nearly enough.”
He noted that “the only reason” workers
at the Cedar Ave. location earn $15 per
hour is because of the local Minneapolis
minimum wage ordinance.
In addition, Tinklenberg said, workers
need more hours in order to be able to afford rent. “Everyone should be able to get
the hours they need.”
At the same time, he added, the store is
short-staffed, which adds to stress on the
job: “We seem to be one person short of
comfortable all the time.”
Tinklenberg said another issue for his
co-workers is the company’s offered health
insurance plan, “making sure access to
healthcare is easy — because it’s not at
all.”
With 9,000 coffee shops nationwide,
www.minneapolisunions.org

Starbucks operates at more locations than
any other U.S. fast-food brand, according
to a recent news story by Bloomberg.
The stores are all corporate-owned.
The fast-spreading worker organizing at
Starbucks — the first location to organize
was in December 2021 in Buffalo, New
York— now is inspiring workers not just at
Starbucks but at other corporate chains, according to the Bloomberg story.
Starbucks calls its employees “partners” (part of a trend of giant corporations
calling workers “associates” or “team
members” and so on).
“Partners — we like the term itself. We
like the idea of it,” Tinklenberg said.
“We’re all family here.” But, he was quick
to add, “that’s not the relationship we’re
in… If you want to call me that, you’ve got
to pay me more and treat me better.”
The recent wave of organizing at Starbucks has brought former Starbucks CEO
Howard Schultz out of retirement for a
very direct involvement in resisting the
union surge. But, Tinklenberg said, “it’s a
little too late for him to come out of retirement to stop this… It’s a national movement at this point.”
Like other corporate anti-union efforts,
Starbucks maintains that employees will be
better off with a direct relationship with the
company, rather than by workers joining
together with a union, which employers often term a “third party.”
As workers organize store by store,
however, “it’s easier to connect with
co-workers and show that the union is us
— it’s the workers,” Tinklenberg said. “It’s
your co-workers who are leading, who you
work with everyday. It’s hard to sell ‘third
party,” he said.
Workers at four other local Starbucks
locations have filed for NLRB elections:
Mall of America in Bloomington, Eden
Prairie, W. 54th St. and Lyndale Ave. So. in
Minneapolis, and St. Anthony.

Paid for by Minnesota Laborers Employers Cooperation & Education Trust
www.mnlecet.org

Anniversary Greetings to the
Minneapolis Labor Review
1907-2022

PIPEFITTERS
LOCAL UNION NO. 539
312 Central Ave., Room 408
Minneapolis, MN 55414
www.pipefitters539.com

115th Anniversary Greetings
1907-2022
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Congratulations, Labor Review,
on your 115th Anniversary!
From the Members, Officers and Staff of the

International Brotherhood of Electrical Workers
Local Union 292

www.ibew292.org

Congratulations on 115 years!
From your brothers and sisters of
USW Local 2002

Congratulations, Labor Review!
1907-2022

May 2022
1/6
page
SHEET

METAL WORKERS LOCAL 10

Members and Their Families Congratulate
the Minneapolis Labor Review
on its 115th Anniversar y!
1907-2022

www.local417.com
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Attention Pipefitters Local 539
Remember to vote June 1

Thank you
for your
continued
support!

Russ Scherber
Business Manager
Paid for by Russ Scherber

MIKE GAMACHE
ANOKA COUNTY
COMMISSIONER

Congrats on your 115th
Anniversary and many
more. Thank you for your
support over the years and,
in the words of the great
Woody Guthrie, “I’m
Sticking with the Union!”
www.Facebook.com/Mike4Commish
Paid for by Mike Gamache

Hunt? Fish?
The July issue of the Labor Review will
preview the annual Game Fair in Anoka
County and continue our annual tradition of
featuring union members discussing their
love of hunting or fishing.
If you or someone you know would like to
share stories and photos, please call editor
Steve Share ASAP at 612-715-2667 or
e-mail laborreview@minneapolisunions.org.
www.minneapolisunions.org

Congratulations to the
Minneapolis Labor Review
on your 115th anniversary!
Proudly representing the
Labor Review since 1985

Minnesota Newspaper &
Communications Guild

2233 University Ave W. #345
Saint Paul, MN 55114
Phone: 651-645-9000
newspaperguild@mnguild.org
www.mnguild.org

Congratulations to the
Labor Review!
1907-2022
Officers, Executive Board,
Staff & Local Union 160
IBEW Membership
2909 Anthony Lane
St. Anthony, Minnesota 55418
612-781-3126 www.ibew160.org
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Apply by June 17 for Minnesota
AFL-CIO’s 2022 scholarships
SAINT PAUL — Applications for
2022 scholarships available from the
Minnesota AFL-CIO must be postmarked by June 17, 2022.
Scholarships are available for graduating high school seniors and for
union members seeking to continue
their academic or vocational education. In addition, grants are available
for union members who want to develop their skills as union leaders.
The 2022 Minnesota AFL-CIO
Scholarship application forms are
available at www.mnaflcio.org/about/
scholarships-awards.
Scholarships for high school seniors
Five Minnesota AFL-CIO scholarships of $1,000 each will be awarded
in 2022 to graduating high school seniors who are union members or who
are the dependents of union members
whose local union is affiliated with the
Minnesota AFL-CIO.
To be eligible, applicants must also
have a straight “B” average or better
and must be admitted to a post-secondary institution located within the
state of Minnesota.
The scholarships will awarded by lot.

“A Forever Friend to Working Families”

Jim

Abeler
Minnesota Senate District 35
• Coon Rapids • Anoka • Andover •

jimabeler.com

jimabeler@hotmail.com

612.245.3764

Prepared and paid for by Abeler Volunteer Committee 600 E. Main St. Anoka, MN 55303

Pipefitters Local 539
Vote June 1, 12 noon-6 p.m.

Brandon Schauer
For Business Agent
• 6 years as your St. Cloud Business Agent
• 6 years Executive Board
• 24-year member of Local 539

I’ll continue to represent you with respect
Paid for by Brandon Schauer
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Martin Duffy Adult Learner
Scholarship Award
The Minnesota AFL-CIO offers the
Martin Duffy Adult Learner Scholarship. Two $500 tuition scholarships
will be awarded to union members belonging to a union affiliated with the
Minnesota AFL-CIO. (Layed-off, retired or disabled members who were
in good standing with their union also
may apply). The scholarships may be
used within one year at any accredited
university, college or vocational
school. Applications must be postmarked by June 17, 2022.
Labor leadership grants
The Minnesota AFL-CIO also offers
Labor Leadership Grants to union members. The Tobey Lapakko Labor Leadership Grant is available to women and the
Charles McKenna Leadership Grant is
available to men. Grants are available
for members of affiliated unions seeking
to develop their abilities and skills as
union leaders. The grants help defray the
cost of classes, programs or conferences
sponsored or endorsed by the AFL-CIO
or affiliated organizations. Grant applications are accepted throughout the year.

Apply by June 1 for Nellie Stone Johnson
scholarship fund for minority students

ST. PAUL — The Nellie Stone Johnson Scholarship, now in its 35th year, is
now accepting applications for the 20222023 academic year.
The Nellie Stone Johnson Scholarship
is available to minority students from
union families.
To be eligible, an applicant must be a
racial/ethnic group member and a union
member or the child, grandchild, or
spouse of a union member.
Students are eligible for consideration
for up to two years at a community colege or technical college program, up to
four years of undergraduate work at a

university, and up to two years of graduate work.
Applications and additional information about the scholarship are available
on line at: www.nelliestone.org
Or, call 651-738-1404 or (toll free)
1-866-738-5238.
Applications must be postmarked no
later than June 1, 2022 to be considered.
The scholarships honor the legacy of
Nellie Stone Johnson, who was a pioneering African-American labor leader
in Minnesota and served on the Minnesota State University board of trustees.

Rescheduled to June 14: Labor Education Service
offers online class, ‘Know Your Rights at Work’

MINNEAPOLIS — The University of
Minnesota’s Labor Education Service has
rescheduled an online class originally
planned for May 24: Know Your Rights
at Work, now will be offered Tuesday,
June 14, from 9:00 a.m. to 12:00 noon.
Instructors: Cassie Williams and Amy
Livingston. Cost: Free, but registration is
required. Learn about your rights at work!
This class is for all workers (union and
unrepresented), and covers topics like the

basic rights of labor and employment
law; organizations that support workers;
gig workers’ rights; and staying safe at
work during the pandemic.
For more information, or to register
online, visit https://carlsonschool.umn.
edu/faculty-research/labor-education-service/programs-and-courses/
labor-studies-skills-courses.
Register by 4:00 p.m. the day before
the class date.
www.minneapolisunions.org

Y L
RICARDO LEVINS MORALES
U
B CA
ART STUDIO & STORE
LOBUY N
Union-Made Gifts for
O
I
Moms, Dads & Grads
UN
Greeting Cards • Posters & Prints
Pin Buttons • Shirts • & Much More
Posters,
Cards
More • or MPLS pick-up:
Order online
for&shipping
Art for Economic Justice

www.RLMArtStudio.com

Let No One Diminish
the Dignity of Labor
SMART-TD Minnesota Locals
64, 650, 911, 1000, 1067, 1175,
1177, 1292, 1614 and 1976

Members, we know you’re
there every day for us
— and we’re there for you.
Keep our union strong!
3rd Generation Supporting Labor

Happy 115th Anniversary,
Labor Review!
Prepared and paid for by the Latz for Senate Volunteer Committee
Gary Cohen, Treasurer 4530 Douglas Avenue, Golden Valley, MN 55416
www.minneapolisunions.org

Happy Anniversary,
Union Brothers and Sisters!

John

Hoffman
STATE SENATOR • DISTRICT 36
Brooklyn Park, Champlin, Coon Rapids

CITY EMPLOYEES LOCAL 363

Laborers International Union of North America

Thanks for
your support!
Paid for by the Committee to Elect John Hoffman,
8224 109th Place N., Champlin, MN 55316
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HAPPY 115TH ANNIVERSARY!

PAINTERS & ALLIED TRADES
DISTRICT COUNCIL 82

Painters & Drywall Finishers,
Sign, Display & Screen Process,
Glaziers & Glass Workers

Affiliated Locals
61, 106, 386, 681, 880,
1324, 1922, 1962 & 2002
Brad Slawson, Sr. Secretary-Treasurer
Congratulations to Minneapolis
Brad A. Slawson, Jr., President
Labor Review on 115 years!
Mike Klootwyk, Vice President
We appreciate your publication
Bryan Rademacher, Recording Secretary
supporting local, organized labor

Brad
Slawson,
Sr. Secretary-Treasurer
Tom
Erickson,
President/Principal
Officer
Bill Wedebrand,
Secretary-Treasurer
Brad A. Slawson,
Jr., President
Grant
Bendix,Vice
VicePresident
President
Mike
Klootwyk,
Chris Riley,Recording
RecordingSecretary
Secretary
Bryan Rademacher,

Congratulations!
From your brothers and sisters with
Heat and Frost Insulators and Allied Workers, Local 34
www.insulators34.org

Happy Anniversary, Labor Review!

AFSCME Local 552
Hennepin County Probation, Parole
and Family Court Officers

Latonya Reeves, President
Norman Meier, Vice President
Lisa Dubbeldee, Secretary
Nick Krueger, Treasurer
Christina Thompson and Tina Wood, Co-Chief Stewards

763-267-6120
www.teamsterslocal120.org

www.teamsterslocal120.org

THE RIGHTS WHICH LABOR HAS WON LABOR MUST FIGHT TO PROTECT

Congratulations
Labor Review!
1907-2022

115 years of publishing news and
information for union members

May 2022
1/8 page
4.7 in. w. x 2.85 in. h.

Happy Holidays!
Please don’t drink and drive.
We don’t need the business.

AFSCME Local 552

Hennepin County Probation, Parole and Family Court Officers
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Latonya Reeves, President
Norman Meier, Vice President
Lisa Dubbeldee, Secretary
Nick Krueger, Treasurer
www.minneapolisunions.org

AFSCME Local 34:
Save the date for July 30 BBQ
AFSCME Local 34 has announced a
“save the date” for a union barbecue Saturday, July 30 from 12 noon to 4:00 p.m.
Location to be announced.
Bakers Local 22:
While contract mediation continues,
UNFI-owned Cub Foods agrees
to restore vacation time
Another round of mediation is scheduled June 1-2 between Bakers Local 22
and United Natural Foods, Inc., which
owns 43 Twin Cities area Cub Foods
stores.
“They’re still insisting on withdrawing from our pension and our members
have made it clear they’re not interested,” reported Wally Borgan, Local 22
president.
In March, Local 22 members leafleted
customers at UNFI-owned Cub Foods
and “depending on how mediation goes,
we’re planning on doing more,” Borgan
said May 11.
May 3 the two sides reached a settlement on another issue: “The company
agreed in a settlement to restore thousands of hours of vacation time for our
members,” Borgan said.
After the negotiations for the previous
contract, Borgan explained, the company
began to retroactively eliminate workers’
carried-over vacation time — while the
union believed the agreement was to
eliminate carried-over vacation going
forward.
“We learned [individual] members

Minneapolis Regional Retiree Council:
Next meeting June 16
The next regular monthly meeting for the
Minneapolis Regional Retiree Council,
AFL-CIO will be a hybrid meeting Thursday,
June 16 at 11:30 a.m.
Join the meeting via Zoom or attend in-person in Rooms 218-219 at the United Labor Centre, 312 Central Ave. SE, Minneapolis.
Parking will be reimbursed if you park in the
St. Anthony Main Public Parking Ramp (at the
corner of 2nd St. SE and University Ave. SE),
across University from the United Labor Centre
building.
Just park and when you come to the meeting
we will give you a parking voucher.
For more information about the Council,
contact Graeme Allen, community and political
organizer for the Minneapolis Regional Labor
Federation, at 612-481-2144 or e-mail graeme@
minneapolisunions.org.
AFSCME East and West Metro Retirees:
Joint picnic planned June 15
The AFSCME Minnesota Retirees’ East and
West Metro Subchapters will be holding a joint
picnic and meeting Wednesday, June 15 from
10:00 a.m. to 2:00 p.m. at Wabun Picnic area at
Minnehaha Park in Minneapolis, 4655 46th.
www.minneapolisunions.org

Local Union News

started losing hundreds of hours of vacation,” Borgan said, and the union filed a
grievance.
With the settlement, Borgan said,
“we’re looking at restoring over 4,000
hours of vacation that I say were stolen
from our members.”
Bricklayers Local 1:
1st Annual Family Picnic June 25
Bricklayers & Allied Craftworkers
Local 1 invites all members and their
families to the local’s 1st Annual Family
Picnic.
The event will be Saturday, June 25
from 11:00 a.m. to 3:00 p.m. at Lake Rebecca Park Reserve, 9831 Rebecca Park
Trail in Rockford.
The day will feature food, fun and
games. Ofelia’s food truck serving fresh
Mexican food will be available from
11:00 a.m. to 3:00 p.m.
All park amenities will be open
B.Y.O. adult beverages and lawn
chairs.
Cement Masons Local 633:
Members ratify agreements
Members of Cement Masons Local
633 voted April 28 to ratify a new threeyear agreement with contractors under
their “Builders” agreement.
“We went right to the 28th negotiating
that,” reported Dave Schutta, Local 633 business manager. “It was a close call for us.”
The agreement covers about 700-800
Local 633 members who work at more
than 100 contractors who are members of
the Associated General Contractors or
the smaller Minnesota Concrete and Ma-

sonry Contractors Association.
The agreement includes annual increases for the wage and benefit package
averaging about 4.2 percent each year,
Schutta said.
In addition, years two and three will
bring a small additional increase for foremen and a small stipend for parking.
The vote in favor of the agreement
was “one vote short of unanimous,”
Schutta reported.
Moving into the busy season, “work
is going to be good on the highway side
and the building side,” Schutta said.
“We’re going to have a great year.”
Heat and Frost Insulators Local 34:
Annual golf tournament June 24
Heat and Frost Insulators Local 34
will host the 30th Annual Al O’Neill Memorial Golf Tournament Friday, June 24
at Keller Golf Course, 2186 Maplewood
Dr. in Maplewood.
The event is open to members, contractors and vendors only.
RSVP to joel@insulators34.net.
To download a registration form, visit
insulators34.org/members/golf.
The cost is $100 per person, for green
fee, shared cart, and meal.
Make checks payable to Local 34.
Register by June 16.
If you do not have a foursome, one
will be arranged for you.
IBEW Local 160:
Local will send apprentices
to Lineman’s Rodeo in October
IBEW Local 160 will send a selected
number of Missouri Valley JATC appren-

Retiree Meetings

Ave S. (located just south of Ford bridge).
This day will be a great opportunity to catch
up with old friends and make new ones. We’ll be
able to get legislative session updates, Chapter 5
convention updates, and pension updates — and
maybe hear from some surprise guests.
Please watch your U.S. Mail and e-mail
(AFSCME Action Alert) for more information
and RSVP information.
Contact West Metro president Mike Nelson
(minelcr@msn.com) or East Metro president
Judie Atkins (blondes1fun@comcast.net) for
questions.
ATU Local 1005 Retirees:
Meet first Wednesday of the month
The Southside Retirees of Amalgamated
Transit Union Local 1005 are now meeting for
breakfast the first Wednesday of the month at
8:00 a.m. at the Richfield VFW, 6715 Lake
Shore Drive South, Richfield.
IBEW Local 292 Retirees:
‘Senior Sparkies’ will meet June 14
The IBEW Local 292 Retirees — “Senior
Sparkies”—will be meeting in-person Tuesday,
June 14 at IBEW Local 292’s union hall, 6700
West Broadway Ave., Brooklyn Park.
Refreshments will be served at 12:00 noon.
The meeting will begin at 12:30 p.m.

We will have a guest speaker.
We’re planning a Retirees Summer Picnic
for Thursday, August 11 at 12 noon at the
Brooklyn Park union hall. Reservation information will be sent out at a future date.
For more information, contact the IBEW
Local 292 office at 612-379-1292.
Minneapolis Retired Teachers, Chapter 59:
Next meeting in September
The next meeting for Minneapolis Retired
Teachers, Chapter 59 will be in September.
For more information, contact:
RTC59info@gmail.com.
Pipefitters Local 539 Retirees:
‘Fazed Out Fitters’ meet third Wednesday
Pipefitters Local 539 retirees — the
“Fazed Out Fitters” — meet the third Wednesday of each month at 11:00 a.m. at Elsie’s,
729 Marshall St. NE, Minneapolis. New
members welcome.
Plumbers Local 15 Retirees:
Meet the third Tuesday of each month
All retired Plumbers Local 15 members
are invited to attend retiree meetings, continuing the third Tuesday of every month at 12
noon at Elsie’s Restaurant, Bar & Bowling
Center, 729 Marshall St. NE, Minneapolis
(corner of Marshall and 8th Ave.). For more

tices to represent the local at the 38th Annual International Lineman’s Rodeo and
Expo October 13-16.
The event will take place in Kansas in
Overland Park and Bonner Springs.
The event features competition in traditional lineman tasks as well as a chance
to learn and practice safe work practices,
interact with equipment manufactures
and service providers, and connect with
peers from other utilities to exchange
best practices.
Apprentices who may be interested in
competing or who want more information should contact Dave Audette at 651238-3823.
NALC Branch 9:
See new office at open house June 5
The executive board of National Association of Letter Carriers Branch 9 invites members to an open house at
Branch 9’s new offices Sunday, June 5.
The open house will run from 12 noon
to 4:00 p.m. at Branch 9’s newly-purchased office building at 5831 Cedar
Lake Road in St. Louis Park.
The open house will feature food, family-friendly activities, and door-prizes.
An RSVP is requested by May 25 by
phone to 612-781-9858 or by e-mail to
angie@branch9nalc.com.
Branch 9’s longtime office building at
2408 Central Ave. NE in Minneapolis
was destroyed by a fire March 22, 2020.
Branch 9 moved into its new quarters
April 11 after operating out of temporary
offices in Columbia Heights for two years.
LOCAL UNION NEWS page 18

information, contact the Local 15 office at
612-333-8601.
Sheet Metal Workers Local 10 Retirees:
‘Rusty Tinners’ take summer break
The Sheet Metal Workers Local 10 “Rusty
Tinners” retirees club will be taking a summer break with no meetings planned for June,
July or August. Meetings normally take place
the second Tuesday of each month, September through December and March through
May. For more information, contact Frank
Costa at 651-484-1363.
U of M Facilities Management
and Maintenance Retirees:
Meet last Tuesday of month
Retirees from the University of Minnesota
Maintenance Department have resumed
meeting the last Tuesday of each month at
9:30 a.m. for breakfast at Elsie’s, 729 Marshall St. NE, Minneapolis. New retirees welcome!
If your union retiree group wishes to
share your regular meeting information or
special announcements, contact the editor
at laborreview@minneapolisunions.org or
612-715-2667.
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continued from page 17
OPEIU Local 12:
Former local president Terrie Bares
succumbs to cancer at age 65
Terrie Bares, who until recently
served as president of OPEIU Local 12,
died April 21 at age 65 after battling cancer.
Bares was a member of Local 12 for
more than 30 years, working at CenterPoint Energy. She served the local as
chief steward at CenterPoint, longtime
executive board member, and local president from 2018-2022.
Bares completed her term as Local 12
president, serving until March 16, even
as she was weeks away from losing her
fight with cancer.
“Terrie was a kind soul with a beautiful smile that radiated any room she
walked in,” Local 12 commented on
Facebook. “We will miss her kindness,
determination and willpower.”
Bares also was involved with the United
Way’s fundraising campaigns at CenterPoint. “She was always a great supporter of
our community service efforts and the Labor-United Way partnership,” commented
Doug Flateau, executive director of Working Partnerships, the community services
arm of the Minneapolis Regional Labor
Federation, AFL-CIO.
“Terrie was a longtime leader and activist in the workplace for our United
Way fundraising among union members
at CenterPoint,” Flateau said. “We could
count on her to represent us at company
and United Way events as well as depend
on her as a volunteer for our senior chore
and other activities in our communities.”
Bares’ obituary notice also read, in
part: “Amidst work and raising her kids,
she enjoyed playing on many softball
teams over the years, providing a trusted
glove at first base and timely hitting at
the plate.”
Bares is survived by her mother, husband, three adult children, seven grandchildren, and siblings.

Pipefitters Local 539
PIPERS
January-June dues
Please remember to pay your dues for January-June
2022 dues. You are able to pay online for your dues
on the Pipefitters website. You do not need to log
in to do so.
Union election coming June 1
Please look for upcoming information on the officer
elections, on our website and Facebook page.
If you would like something added to the Pipers section
of the Labor Review, call the office at (612) 379-4711.
Paid for by Pipefitters Local 539 • www.pipefitters539.com
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More Local Union News

Hotel workers march on Kahler hotels in Rochester
ROCHESTER, MN — About 80 members of UNITE HERE Local 17 marched through downtown Rochester
May 1, calling on the four Kahler-owned hotels near the Mayo Clinic there to offer fair contracts. The hotel
workers’ march took place on International Workers Day and was “probably the first time anything like
that has happened in Rochester,” said Sheigh Freeberg, Local 17 secretary-treasurer. “The hotel owners
were very freaked out.” The workers are “under-staffed, over-worked, under-paid,” said Cliff Martin, Local
17 representative in Rochester. Their current contract expired in January 2022. “People need significant
raises to even come close to catching up to the cost of living in Rochester,” Martin said. The Minnesota DFL
Party will be meeting in Rochester for its state convention May 20-22, with many delegates staying at the
four Kahler hotels. Local 17 hopes those guests will join hotel workers for a march planned for May 21.
Memorials are preferred to the American Cancer Society or Colorectal Cancer
Alliance.
Operating Engineers Local 70:
Steward training planned July 9
Operating Engineers Local 70 will be
offering a steward training for members
Saturday, July 9 from 12 noon to 5:00
p.m. at the Operating Engineers Local 49
union hall, 2829 Anthony Lane So., Minneapolis.
The training is open to current stewards, anyone interested in being a steward, as well as anyone interested in being
an informed, educated, and active member.
Guest trainers will include Ken Edwards, who has 20-plus years experience
as an IUOE local union representative
and attorney, along with IUOE North
Central Region representatives.
For more information, or to RSVP, con-

tact the Local 70 office at 651-646-4566.
Pipefitters Local 539:
Members ratify contracts
In two separate meetings, members of
Pipefitters Local 539 voted April 28 to
ratify their “Residential” contract and
April 29 to ratify their “Metro” commercial contract.
The “Residential” contract covers
about 100 workers who work at about
one dozen contractors. The three-year
agreement will run through April 2025.
“We probably got one of the best contracts we’ve every gotten,” reported Russ
Scherber, Local 539 business manager.
The contract included no language
changes but will increase the total wage
and benefit package each year: $3.00 per
hour in the first year, $3.10 per hour in
the second year, $3.20 per hour in the
second year.
“It passed with a comfortable mar-

Raymond Electric

Building a Better Community
Raymond Electric LLC is proud
to be a union contractor

www.RayElectricMN.com
Facebook: @rayelectricmn
E-mail: raymond@rayelectricmn.com

Raymond Zeran
EA 775029

gin,” Scherber said.
At the same meeting, members also
voted on the allocation of the increases.
The next day, the “Metro” contract
covering commercial service and construction also passed with a wide margin.
This agreement includes about 1,500 active Local 539 members who work for
about 200 contractors.
For the contract vote at the Medina
Entertainment Center, “we had just over
600 people,” Scherber said. “That’s a
great turn-out.”
The three-year agreement will increase the total wage and benefit package
by $3.50 in the first year, $3.30 in the
second year, and $3.20 in the third year.
Members also voted the same day on
the allocation of the increases.
Pipefitters Local 539’s St. Cloud contract, which overs about 250-300 members, expires at the end of May.
“Right now we’re very busy,” Scherber told the Labor Review. “The only
thing we’re iffy about is everybody’s got
supply chain issues.”
Sheet Metal Workers Local 10:
Job Hazard Screenings set June 15
The Sheet Metal Occupational Health
Institute Trust will be offering health exams Wednesday, June 15 from 8:00 a.m.
to 5:30 p.m. at the Metro Area Sheet
Metal JATC, 3554 White Bear Ave. N.,
White Bear Lake.
Additional dates may be added due to
demand.
The Job Hazard Screening Program is
an important part of early detection efforts and will include: chest X-rays,
hemoccult test, PSA blood test, blood
pressure, low-dose CT lung screening for
eligible members.
For more information about how to
schedule an appointment, members
should check the eligibility letter they received.
For questions, call SMOHIT at 703739-7130.
Sources: Local unions, Labor Review
reporting. Next deadline: June 8.

Kevin Schmidt
Asking for Your Support for

Local 539
Business
Agent
n Proud 15-year Local 539 Member
n 1st Generation Pipefitter
n Past Job Site Steward
n 2 3-Year Terms as Sergeant at Arms
n Delegate to 40th UA General Convention
Paid for by Kevin Schmidt
www.minneapolisunions.org

SELL, BUY, RENT

DEPARTMENT

$5.00 FOR 25 WORDS

An exclusive service for subscribing
Union members only. Next deadline for
Sell, Buy, Rent Ads: June 10. Copy
must be mailed or delivered. NO TELEPHONE ORDERS WILL BE ACCEPTED.
Ads must be accompanied by payment in
check or money order. Each ad must include your union affiliation and your
telephone number, along with your mailing label. Over 25 words — 15¢ each extra
word. Your ad runs in one issue only.

This reader service is provided for Labor Review subscribing Union members who are in good standing
with their locals. No commercial ads of business firms or any sidelines or hobbies of union members who
are selling products or services can be advertised in these columns. For display advertising, please contact
the Labor Review. Mail or deliver your ad and payment to: Sell, Buy, Rent Department, Minneapolis Labor
Review, 312 Central Ave., Suite 542 (Fifth Floor), Minneapolis, MN 55414. NEXT DEADLINE: JUNE 10.

NOTICE

For Sale: 14-ft. Alumacraft boat,
Spartan trailer, and 6-h.p. Evinrude motor, $875. Call 952-4263615.

NEXT EDITION OF
LABOR REVIEW:
June 25, 2022
Next Ad Deadline is June 10

For Sale: Blower, ¼-h.p. motor, $35; ¾ in., 300-ft.-lb. torque
wrench, $35; 1-1/4 in., 20-lb. box,
coiled roofing nails, $10; Craftsman radial saw, 8-in., $25; Cummins diesel manuals, 1970-1990,
Kenworth wiring diagrams, transmission, power steering manuals,
$100; Luggage carrier, trailer hitch
type, new-in-box, $50. Ed, 651-4232357.
For Sale: 2 cemetery lots in Sunset, Block 24, St. Anthony Blvd.
and Hwy. 88. Veteran area next
to memorial. Valued $8,600. Sell
$5,600 OBO. Wayne, 651-488-3342.

For Sale: Gorilla cart, 7.0 cu. ft.,
utility/dump cart, 1,200-lb. load
capacity, brand-new, originally
$190, selling for $150. Note: You
need a riding mower or ATV to
pull this. Call Galen, 651-216-9470.
Wanted: Looking for a fishouse,
wheelhouse or portable. I have
cash and can pick it up. Call 320358-0376 and leave a message.

Wanted: Old coins, collections,
bullion, paper money, gold coins,
proof sets, mint sets, etc. Anything
from pennies to paper. Best of all,
I’ll pay cash and come to you.
Please call Dick at 612-986-2566.
Wanted: Guitars and amplifiers
made in the USA pre-1980. Also
interested in drums and some other instruments. Bob, 612-521-4596.

Make room in your garage

for your car! Sell stuff here!

Be sure to include a price
for your ‘For Sale’ items!

Didn’t use it this winter?
Sell what you don’t need
with an ad in the
Sell, Buy, Rent Department

Coming deadlines for
Sell, Buy, Rent:
June 10
July 8
August 5
September 9
October 7
November 4
Don’t forget to cut out
your mailing label and
send it in with your
Sell, Buy, Rent ad!

Address Change?
Subscription Instructions?

Please let us know if your address will be
changing, if your household is receiving more
than one Labor Review, or if you would like to
cancel your subscription.

Cut out or photo-copy your mailing label from
the front page of the newspaper and mail it to us
with your instructions:
Attn: mailing list
Minneapolis Labor Review
312 Central Ave. Suite 542
Minneapolis, MN 55414

No phone calls, please, to report address changes,
stop duplicates, or cancel your subscription. Thanks!

Minneapolis Regional
Labor Federation…
‘Like’ us on facebook for:
• News Updates • Action Alerts •
• Links • Photos of Union Events •

“I like advertising in the Sell, Buy, Rent because
I get union people coming to my house…
“All those times we’ve had an ad in,
100 percent success!”
— W.K., member, IBEW Local 292

www.facebook.com/minneapolisunions

Minneapolis Labor Review
2022 Publication Schedule
The Labor Review will publish 7 more issues in 2022. The publication date
normally will be the last Saturday or second to last Saturday of each month
(exception: December).

IBEW Local Union 292
Minneapolis Electrical Workers

Local 292 Fishing Trip
The IBEW Local 292 Fishing Trip will be Friday, June
10, 2022 at Twin Pines Resort on Lake Mille Lacs.
No bus this year. Breakfast will be from 8:45–10:00
a.m. The boat will leave at 10:00 a.m. to 2:00 p.m.
Banquet immediately after. Register by June 3.
Local 292 Golf Tournament
The Local 292 Golf tournament will be Wednesday,
July 13, 2022 at Majestic Oaks Golf Club. Driving

Range and sign-in open at 7:00 a.m. Shotgun start
is at 9:00 a.m. 18 holes of golf followed by dinner
and awards. Register by July 8. The event is limited to
280 members. You may register as an individual or a
team of four. Contact the office for more information at
612-379-1292 or office@ibew292.org.
Condolences
Brother David R. Steiner; Brother Adolph “Al” York;
Brother Derek D. McKay; Brother Ronald A. Bucholtz.

See you at the General Membership Meeting, 5:00 p.m. on the Second Tuesday
Paid for by IBEW Local 292 • www.ibew292.org
www.minneapolisunions.org

June 25
Deadline: June 8

August 20
Deadline: August 3
Labor Day Issue

October 22
Deadline: October 5
General Election Issue

July 23
Deadline: July 6
Primary Election Issue

September 24
Deadline: September 7

November 19
Deadline: November 2
Holiday Shopping Guide
December 17
Deadline: November 30
Holiday Issue

Next Special Issue:
August 21, 2021
Labor Day Issue!
Discounted ad rates available
For more information, to suggest a story idea,
or to advertise, contact the editor at 612-379-4725
or laborreview@minneapolisunions.org
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Workers Memorial Day, April 28, 2022

Building Trades
honor members
whose lives
were cut short

SAINT PAUL — “They had ambition
to build… They had ambition to create…
It is for us to continue.”
With these words, Saint Paul Building
and Construction Trades Council president Tom McCarthy led a prayer at the
annual Workers Memorial Day observance on the grounds of the Minnesota
State Capitol at the Workers Memorial
Garden.
The event is observed nationwide to
honor workers who died in workplace
accidents or from work-related illnesses
— and to renew calls for workplace safety.
This year’s local event honored the
memory of 12 Building Trades workers
and retirees who died from work-related
causes in the past year: Neil Boser of Laborers Local 563; Gerald Peterson, Eric
Raddatz, Dean Sinwell and Robert Vogelsberg of Operating Engineers Local
49; Eric Dennis, Craig Hansen, Duane
Peterson, and Robert Winczewski of
Glaziers and Glassworkers Local 1324;
George Kisel and Gary Newman of Heat
and Frost Insulators Local 34; and Donald Hopper of Painters Local 1962.
One cross also honored Darrell Ray,
retired Carpenters business agent, who
died April 19, 2022 at age 88. For many
years, Ray rang the bell at the Workers
Memorial Day ceremony. Ray’s trademark red suspenders, flag-themed cap,
and a two-dollar bill he frequently handed out to people, adorned his cross.
This year, as the name of each worker
remembered was read, the bell-ringing
duty was taken up by Joe Fowler, business manager of Laborers Local 563 and
president of the Minnesota State Building and Construction Trades Council.
“I’m honored to fill that role,” Fowler
told the Labor Review. Of Darrell Ray,
Fowler said, “he lived Labor.”
Family members of those honored attended the ceremony, including Cohlton
Boser and Talyre Boser, whose father
Neil Boser — a member of Laborers Local 563 — died August 31, 2021 in a jobsite accident. “He always strived to be
the best that he could be and he encouraged that for us as well,” Talyre Boser
said. Cohlton Boser followed his dad into
the trade and is now a three-year member
of Laborers Local 563.
More at minneapolisunions.org.
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Ramsey County Commissioner Jim McDonough (left), a longtime member of Glaziers Local 1324, recalled a fatal workplace accident
he saw early in his career. “We all go back into these workplaces and we depend on them to be safe… Safety needs to come first. It needs
to come before everything.” The son and daughter of Laborers Local 563 member Neil Boser held the cross with his name (right).

Building Trades members and family members bowed their heads for a prayer.

The colors were presented by Saint Paul’s
Johnson Senior High School MN-941 Air
Force Junior ROTC.

One cross honored Darrell Ray, retired
Carpenters business agent, who died April
19, 2022. He rang the bell at the Workers
Memorial Day ceremony for many years.

Roslyn Robertson, commissioner of the
Minnesota Department of Labor and Industry: “Every worker has the right to be
healthy and safe on the job.”

Joe Fowler, president of the Minnesota
State Building Trades Council, stepped in
to fill Darrell Ray’s role ringing the bell.
www.minneapolisunions.org

