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2022 Legislature


With the start of the 2022 session of 
the Minnesota legislature, the Minnesota 
AFL-CIO released the following state-
ment January 31, 2022:


Lawmakers have returned to St. Paul 
for the 2022 session of the Minnesota 
Legislature. Thanks to the national eco-
nomic recovery and sound management 
on the part of the Walz Administration, 
the state budget has more than $8 billion 
in unallocated funds to invest.


 What’s clear is that working Minne-
sotans and their families, especially those 
who have worked on the pandemic’s 
front lines, should take priority as the 
Legislature does its work this year. The 
Minnesota AFL-CIO, as the state Labor 
Movement’s shared voice, has put to-
gether a legislative agenda that puts 
working people first. Along with sup-
porting affiliate unions’ priorities, the 
state federation will pursue our shared 
priorities.


 Bonding & Infrastructure
Thanks to the recently passed federal 


“Infrastructure Investment and Jobs 


Act,” our own state investments in roads, 
bridges, and other critical infrastructure 
in our communities will mean federal 
matching funds that will create tens of 
thousands of family-sustaining union 
construction jobs and more Minnesotans 
with a voice at the jobsite.


Frontline Worker Pay
The state of Minnesota has yet to 


compensate workers who went above 
and beyond their normal duties to both 
directly fight the COVID-19 pandemic 
and keep our state running during the 
pandemic’s darkest days. Whether it was 
taking care of COVID patients, stocking 
grocery shelves, packing meat, caring for 
children, or driving a bus, Minnesotans 
relied on frontline workers like never be-
fore. Many of these workers were more 


2022 state legislative session must focus on working people
likely to have lower wage jobs and are 
disproportionately people of color. While 
no amount of money can fully repay 
what they have been through, including 
quarantining without pay, Minnesota 
should acknowledge the contributions of 
all frontline workers by allocating $1 bil-
lion to give each worker a $1,500 bonus.


Paid Family & Medical Leave
Even before the pandemic, workers 


have long needed the freedom to care for 
themselves and the people they love 
without having to sacrifice a paycheck. 
As the pandemic changed so much about 
work and home life, the need for and im-
portance of taking time off work to care 
for a serious health condition, that of a 
loved one, or to bond with a new child 
has only increased. Since workers of col-
or are far less likely to have access to 
paid leave through their employer than 
white workers, a paid family & medical 
leave program will also make a signifi-
cant step towards racial justice in our 
state. An investment from the budget sur-
plus will allow us to kickstart a program 
that can immediately begin delivering for 
workers.


Increase Workers Compensation 
Benefits


In 2020 the Minnesota AFL-CIO 
worked with lawmakers to create a pre-


sumption that first responders and health-
care workers who contract COVID-19 
got it on the job. With the pandemic still 
underway and new variants continuing to 
complicate the fight, that presumption 
should be extended. [Update: This bill 
was the first bill to pass the 2022 legisla-
tive session and was signed into law by 
Governor Tim Walz February 11].


Defend Wage Theft Prevention Act
Many low-wage industries that dis-


proportionately employ workers of color 
have far too often engaged in wage theft, 
failing to pay workers what they are le-
gally owed.  After years of organizing 
and speaking out, workers directly im-
pacted by wage theft won the nation-lead-
ing 2019 Wage Theft Prevention Act. 
Ever since, special interests have been 
trying to weaken this groundbreaking 
law that is delivering for the workers 
who need it most. We will continue to 
fight to maintain these hard-won protec-
tions.


 
As the session progresses, be sure to 


follow us on social media on Facebook, 
and Twitter and make sure you are sub-
scribed to text and e-mail alerts with 
ways you can take action.


For more information: mnaflcio.org


Minnesota AFL-CIO 
announces shared 
legislative priorities
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AFL-CIO HIT page 8


Labor Review photos
For more photos from this event visit 
facebook.com/minneapolisunions


AFL-CIO Housing Investment Trust


By Steve Share, Labor Review editor
SAINT PAUL — Union construction 


workers on site last fall at the Morrow 
Apartments on University Ave. in Saint 
Paul enjoyed a free lunch October 28, 
courtesy of the AFL-CIO Housing In-
vestment Trust, which helped finance 
construction of the 243-unit housing 
complex.


The HIT has sponsored similar lunch-
es for local workers in the past but this 
event celebrated a special milestone: 
“This is our 100th project in Minnesota,” 
said Chang Suh, the HIT’s chief execu-
tive officer and chief investment officer, 
speaking to the 100-plus union construc-
tion workers who were on-site that day.


In the 35-plus years since its founding, 
the HIT has worked to invest $9.8 billion in 
union pension funds in housing develop-
ments nationwide while requiring 100 per-
cent union labor for those projects. 


Minnesota has become a key state for 
HIT investments. In fact, of 38 HIT proj-
ects underway across the U.S. in the 
fourth quarter of 2021, 12 were here in 
Minnesota — the most in any state.


“This is the best market for the HIT,” 
Suh told local workers at the Morrow. 
“You have the best trades people: Thank 
you for your hard work.”


Since the event at the Morrow, the 
HIT now reports a total of 106 projects 


The Morrow Apartments, 1845 University Ave. West in St. Paul, are located right next to a Green Line light rail stop. Financed by 
union pension funds invested in the AFL-CIO’s Housing Investment Trust, the union-built 243-unit housing development includes 
studio apartments as well as one, two, and three bedroom units. Photo: November 2, 2021, while construction still was underway.


Chris Coleman, former St. Paul mayor, now chairs the 
board of the HIT: “It’s creating affordable housing oppor-
tunities… It’s putting minorities and women to work with 
good wages and benefits. It’s a double bottom line.”


Chang Suh, the HIT’s chief executive offi-
cer:”This is the best market for the HIT. You 
have the best trades people… Thank you for 
your hard work.”


Yvette Tourville, 2-1/2 year member of La-
borers Local 563:“Benefits are big — a lot 
better than I had at my other job… It’s nice 
to have insurance that actually pays.”


HIT marks 100 
projects — and 
counting — in 
Minnesota


David Berge, 11-year Sheet Metal Workers 
Local 10 member, joined the union “right 
out of high school… It’s great pay for the 
job, full package including benefits.”


Jim Stoddard, 18-year member of Plumb-
ers Local 15: “I’m retiring in May. I’ve 
been a union guy all my life. It was a 
good living… a lot of toys, a lot of fun.”


10-year IBEW Local 292 member Matt Derks, at work on the 
Morrow Apartments, said of the HIT, “it’s awesome they’ve 
been able to take some of our money and put it back into the 
community and put us to work at the same time.”
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SELL, BUY, RENT
DEPARTMENT


This reader service is provided for Labor Review subscribing Union members who are in good standing 
with their locals. No commercial ads of business firms or any sidelines or hobbies of union members who 
are selling products or services can be advertised in these columns. For display advertising, please contact 
the Labor Review. Mail or deliver your ad and payment to: Sell, Buy, Rent Department, Minneapolis Labor 
Review, 312 Central Ave., Suite 542 (Fifth Floor), Minneapolis, MN 55414. NEXT DEADLINE: MARCH 11.


$5.00 FOR 25 WORDS
An exclusive service for subscribing 
Union members only. Next deadline for 
Sell, Buy, Rent Ads: March 11. Copy 
must be mailed or delivered. NO TELE-
PHONE ORDERS WILL BE ACCEPTED. 
Ads must be accompanied by payment in 
check or money order. Each ad must in-
clude your union affiliation and your 
telephone number, along with your mail-
ing label. Over 25 words — 15¢ each extra 
word. Your ad runs in one issue only.


NOTICE
NEXT EDITION OF 
LABOR REVIEW:  


March 26, 2022 
Next Ad Deadline is March 11


Address Change?
Subscription Instructions?


Please let us know if your address will be 
changing, if your household is receiving more 
than one Labor Review, or if you would like to 
cancel your subscription.
Cut out or photo-copy your mailing label from 
the front page of the newspaper and mail it to us 
with your instructions:


Attn: mailing list
Minneapolis Labor Review
312 Central Ave. Suite 542
Minneapolis, MN 55414


No phone calls, please, to report address changes, 
stop duplicates, or cancel your subscription. Thanks!Don’t forget to cut out 


your mailing label and 
send it in with your 
Sell, Buy, Rent ad!


Sell what you don’t need 
with an ad in the 


Sell, Buy, Rent Department


Wanted: Old coins, collections, 
bullion, paper money, gold coins, 
proof sets, mint sets, etc. Anything 
from pennies to paper. Best of all, 
I’ll pay cash and come to you. 
Please call Dick at 612-986-2566. 


Wanted: Old and broken outboard 
motors, old gas engines and chain-
saws, also engine-related items 
like old spark plugs, tools, gas and 
oil cans, etc. Tom, 763-785-4031. 


Wanted: Guitars and amplifiers 
made in the USA pre-1980. Also 
interested in drums and some oth-
er instruments. Bob, 612-521-4596. 


Be sure to include a price 
for your ‘For Sale’ items!


Q: Did you get many calls 
from your Labor Review 
ad?
A: “Oh, definitely. It was 
a very good ad. It worked 
out really good.”


—Jim, member, 
Plumbers Local 15


Next deadline for 
Sell, Buy, Rent:


March 11


USE IT OR 
LOSE IT!


In the era of Craig’s List, the num-
ber of ads we receive for ‘Sell, Buy, 
Rent’ has fallen steadily. By all 
accounts, however, these ads get 
results. But we may no longer offer 
this advertising opportunity to La-
bor Review readers if the number 
of ads can’t justify the space. You 
get 25 words for only $5.00. Send 
in your ad! Clean out your garage! 
Clean out your basement! Some-
body wants the stuff you’re not 
using — and they will pay for it!


For Sale: Ariens snowblower, 
6-h.p. electric start, $100; Furnace 
blower, with motor, $30; Box of 
1-1/4 coil roofing nails, $10; ¾ in. 
torque wrench, $35. Ed, 651-423-
2357. 


For Sale: Walther PPK/S 22LR, 
auto with extra mags, box & pa-
pers, plus 22 LR ammo, $1,275. 
John, 763-522-6988.


Wanted: I’m looking to buy a prop-
erty somewhere between Prince-
ton and Taylors Falls. For Sale by 
Owner, or I have already picked a 
realtor. Prefer modern house, 1-5 
acres with attached garage and 
pole barn or extra garage. Lake-
shore a BIG PLUS. Call Paul at 
763-572-0890 and leave a message 
or e-mail woodslesar@aol.com.


“I like advertising in the Sell, Buy, Rent because 
I get union people coming to my house…
“All those times we’ve had an ad in, 
100 percent success!”


— W.K., member, IBEW Local 292


Minneapolis Regional 
Labor Federation…


‘Like’ us on facebook for:
• News Updates • Action Alerts •


• Links • Photos of Union Events •


www.facebook.com/minneapolisunions


January 
No issue published


February 26
Deadline: February 9 


March 26 
Deadline: March 9


April 23 
Deadline: April 6


Minneapolis Labor Review
2022 Publication Schedule


The Labor Review will publish 11 issues in 2022. Note: NO issue published in 
January. The publication date normally will be the last Saturday or  second to 
last Saturday of each month (exception: December).


May 21 
Deadline: May 4 


115th Anniversary Issue


June 25 
Deadline: June 8


July 23 
Deadline: July 6 


Primary Election Issue


August 20 
Deadline: August 3 


Labor Day Issue


September 24 
Deadline: September 7


October 22 
Deadline: October 5 


General Election Issue


November 19
Deadline: November 2 


Holiday Shopping Guide


December 17
Deadline: November 30 


Holiday Issue


For more information, to suggest a story idea, 
or to advertise, contact the editor at 612-379-4725 


or laborreview@minneapolisunions.org


Next Special Issue: 
May 21, 2022 — 115th Anniversary Issue! 


Discounted ad rates available


Paid for by IBEW Local 292 • www.ibew292.org
See you at the General Membership Meeting, 5:00 p.m. on the Second Tuesday


New start time
At the February meeting, the membership voted to 
change the start time of the general membership 
meeting.
The next general membership meeting, Tuesday, March 8 
will start at 5:00 p.m. and the stewards meeting will start 
at 4:00 p.m.


Condolences
Brother Richard W. Glessing; Sister Maryann R. Alden; 
Brother Werner J. Deutsch, Jr.; Brother Donald A. Fimreite; 
Brother Harold W. Pretzel; Brother Teddy R. Lee; Brother 
Doug T. Vickers; Brother Floyd Irwin Peterson; Brother Charles 
A. Lucking; Brother Lloyd J. Lundquist; Brother Daniel F. 
Barto; Brother Craig W. Starbird; Brother Albert E. Bushinger; 
Brother Wallace K. Johnson; Brother Randy F. Ecker; Brother 
Terry L. Lattery.


IBEW Local Union 292 
Minneapolis Electrical Workers
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MINNEAPOLIS — Stretch your gro-
cery dollars by visiting a community lo-
cation for a Fare For All food sale, which 
offers discounted grocery packages,


Fare For All offers a savings of 40 per-
cent on grocery items, currently selling a 
produce pack for $10, a mini meat pack for 
$11, a combo produce and mini meat pack 
for $20, a mega meat pack for $25.


No need to call or register in advance 
— just stop in to shop! 


Visit fareforall.org for COVID safety 
protocols.


Here is the schedule for March for 
Fare For All’s sites in the Minneapolis 
Regional Labor Federation’s sev-
en-county region, listed alphabetically 
by city:
n Anoka, Thursday, March 24, 


4:00–6:00 p.m., Zion Lutheran Church, 
1601 S. 4th Ave.
n Blaine, Thursday, March 17, 


3:00–5:00 p.m., Christ Lutheran 
Church, 641 89th Ave. NE.
n Bloomington, Friday, March 18, 


11:00 a.m. – 1:00 p.m., Creekside Com-
munity Center, 9801 Penn Ave. So.
n Buffalo, Tuesday, March 8, 4:00–


6:00 p.m., Zion Lutheran Church, 1200 
Highway 25 South.
n Chaska, Thursday, March 24, 


4:00–6:00 p.m., Crown of Glory Luther-


‘Fare For All’ sales offer 40 percent savings 
on groceries at community locations


an Church, 1141 Cardinal St.  
n Fridley, Friday, March 25, 10:00 


a.m. – 12:00 noon, Fridley Senior Cen-
ter, 6085 7th Street NE. 
n Golden Valley, Friday, March 25, 


11:00 a.m. – 1:00 p.m.,  Animal Hu-
mane Society, 845 Meadow Lane N.
n Minneapolis, Friday, March 11, 


11:00 a.m. – 1:00 p.m., Laborers Local 
563 union hall, 901 14th Ave. NE. (one-
half block west of Central Ave. on 14th 
Ave. NE).
n Minneapolis, Friday, March 18, 


1:00–3:00 p.m., Open Arms of Minnesota, 
2500 Bloomington Ave. So.
n New Hope, Wednesday, March 


16, 3:00–5:00 p.m., St. Joseph Parish 
Center, 8701 36th Ave. N.
n Richfield, Tuesday, March 22, 


3:00–5:00 p.m., Richfield Community 
Center, 7000 Nicollet Ave. So.
n St. Louis Park, Wednesday, 


March 16, 4:00–6:00 p.m., Vista Lu-
theran Church, 4003 Wooddale Ave. So.


The Fare For All sale at the Laborers 
Hall in northeast Minneapolis is hosted 
by Working Partnerships, the community 
services arm of the Minneapolis Region-
al Labor Federation.


See www.fareforall.org for more in-
formation and dates for all 30-plus loca-
tions.


More Events


Classes


SAINT PAUL — Online classes in-
cluding “Campaign & Organizing Strate-
gies,” “Labor in Documentary Film” and 
“Labor & Immigration” will be offered 
beginning in March by New Brookwood 
Labor College.


Based in the Twin Cities, the New 
Brookwood Labor College takes its 
name and inspiration from the original 
Brookwood Labor College, which helped 
to train a generation of labor activists 
from 1919-1937 in New York state.


New Brookwood Labor College’s 
spring classes begin March 21 and will 
meet weekly for 10 weeks.


Classes will include:
n “Campaign & Organizing Strate-


gies,” Tuesdays, 6:00-8:00 p.m. Instruc-
tors: Jamie Gulley, executive director, 
SEIU Healthcare Minnesota; Rena Wong, 
director of organizing, UFCW Local 663.
n “Labor in Documentary Film,” 


New Brookwood Labor College offers spring 
class schedule online beginning March 21


Wednesdays, 6:30-9:00 p.m. Instructor: 
Bill Barry, labor educator and retired La-
bor Studies Program director at Balti-
more City Community College.
n “Labor & Immigration,” Thurs-


days, 6:00-8:30 p.m. Instructor: Ana Av-
endaño, adjunct professor, University of 
Texas at Austin School of Law.


For students sponsored by a union or 
employed by an organization, standard 
tuition is $500 per class.


For students taking a class on their 
own, a meaningful donation is requested.


No student will be turned away for 
lack of funding.


To register, or for more information, 
visit newbrookwood.org.


The Minneapolis Regional Labor 
Federation, AFL-CIO is among some 19 
Twin Cities area labor organizations who 
are founding partner organizations of 
New Brookwood Labor College.


Due to changes in federal tax law, 
more people than ever before may be 
eligible for federal tax credits includ-
ing the Earned Income Tax Credit and 
the   Child Tax Credit.


Don’t miss out on these credits, 
which could lower the federal taxes 
you owe or increase your tax refund.


Earned Income Tax Credit
For the first time, adults without 


kids at home who work could get mon-
ey from the federal government through 
the Earned Income Tax Credit.


You may qualify for an income 
boost of more than $1,500 if you don’t 
have children living with you or up to 
$6,700 if you are raising children in 
your home.


People ages 19-24 and 65 and older 
who work are newly-eligible for the 
Earned Income Tax Credit even if they 
don’t have kids or don’t usually file 
taxes.


Child Tax Credit
Almost all families now qualify for 


the Child Tax Credit, thanks to the 
American Rescue Plan, which in-
creased the amount of the federal 
Child Tax Credit and expanded its eli-


gibility requirements.
Each qualifying household is eligi-


ble to receive up to $3,600 for each 
child under 6 years old and $3,000 for 
each child between 6 and 17 years old.


File your taxes by April 18
To receive the tax credits for which 


you are eligible, you must file a federal 
income tax return.


For more information, or to see if 
you may qualify, visit GetYourRefund.
org. 


Monday, April 18, 2022 is the 
deadline to file your Minnesota and 
federal income tax returns for 2021.


Free tax help
You may qualify for free tax prepa-


ration help for your federal and Min-
nesota income tax returns. To qualify, 
you must meet one of these criteria: be 
age 60 or older, have a disability, speak 
limited or no English, or have income 
less than $58,000 per year. More than 
170 free tax preparation sites across 
Minnesota offer tax preparation help 
from IRS-certified volunteers.


Visit https://www.revenue.state.
mn.us/free-tax-preparation-sites to 
find free tax preparation sites near you.


Filing federal taxes? Don’t miss out 
on claiming Earned Income Tax Credit
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Minneapolis Regional
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Follow us on facebook!
www.facebook.com/minneapolisunions


See page 2


Former Minnesota 
AFL-CIO president 
Shar Knutson dies 
at 72


Carthy, the outgoing president 
of the Minnesota AFL-CIO, who 
retired February 1.


For the 2022 legislative ses-
sion, “our biggest priority is ob-
viously bonding,” said Tom 
Dicklich executive director of 
the Minnesota State Building 
and Construction Trades Coun-
cil. “That puts our affi liates and 
our people to work.”


Dicklich said the State Build-
ing Trades Council supports the 


Minneapolis and St. Paul educators rallied 
and marched together before strike votes


Postal unions celebrate bipartisan support for postal reform bill
By Steve Share,
Labor Review editor


MINNEAPOLIS — As the 
Labor Review went to press Feb-
ruary 17, the U.S. Senate was 
expected to act soon on postal 
reform legislation which passed 
the U.S. House February 8.


The House vote was 342-92, 
with all Democrats and a major-
ity of Republicans voting in sup-
port, including all eight of Min-
nesota’s U.S. House members 


— four Democrats and four Re-
publicans — voting in favor.


The chief reform in the bill: 
eliminating a 2006 mandate 
passed by Congress which re-
quires the U.S. Postal Service to 
pre-fund retiree health care 75 
years into the future. The man-
date proved to be fi nancially 
crippling to the Postal Service 
and drained its operating funds.


For years, the American 
Postal Workers Union and the 


Governor Walz proposes $2.7 billion for infrastructure
SAINT  PAUL — Minnesota 


Governor Tim Walz January 18 
proposed a $2.7 billion bonding 
bill to invest in the state’s infra-
structure and create jobs.


“In 2020, we passed the largest 
jobs bill in state history, investing 
in the projects that local commu-
nities told us matter most to them. 
Now with Minnesota’s strong eco-
nomic outlook, we have an oppor-
tunity to make even more prog-
ress,” Walz said. “With a focus on 


projects like roads, bridges, fi re 
stations, and veterans homes, our 
plan will repair and replace criti-
cal infrastructure and improve the 
lives of Minnesotans in every cor-
ner of the state.”


Minnesota’s union leaders 
announced support for the Walz 
proposal.


“Infrastructure is an issue 
that cuts across partisan lines. 
We urge lawmakers to begin 
moving this plan,” said Bill Mc-


governor’s $2.7 billion fi gure. 
“Those are jobs. Those are hours 
for our membership. We really 
get behind bonding for these 
public projects.”


“The people in the state and 
the elected offi cials know about 
the critical need to invest in our 
roads, bridges, infrastructure 
and schools,” Dicklich said.


With elections coming in 
2022, he added, legislators will 
“try to bring projects home.”


National Association of Letter 
Carriers campaigned with other 
unions to repeal the pre-funding 
mandate, including local rallies.


In the Senate, the postal re-
form bill has 14 Republican 
sponsors, another strong mea-
sure of bipartisan support.


“Major bipartisan support is 
good — it shows the American 
public is supporting us,” com-
mented Samantha Hartwig, 
president of NALC Branch 9 in 


 — See story and photos pages 6-7


The results of strike votes by members of the Minneapolis Federation of Teachers and St. Paul Federation of Educators were to be announced late in the evening February 17 — several 
hours past the deadline for this issue of the Labor Review. See pages 6-7 for a brief update on the votes and for a story and photos from the two unions’ February 12 march and rally.


Minneapolis. “This is  huge.”
“If our rallies were any indica-


tion here in Minneapolis, the com-
munity strongly supports the pub-
lic Postal Service,” said Peggy 
Whitney, vice president of the 
American Postal Workers Union’s 
Minneapolis Area Local.


Now, she said, “what we 
need is the Postal Service to pro-
vide suffi cient staff to provide 
the level of service the public 
expects and deserves.”
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tion of Saint Paul 
Mayor Jim Scheibel, 
she became the polit-
ical director of what 
is now the Saint Paul 
Regional Labor Fed-
eration. She served 
as the Federation’s 
president for 10 
years before winning 
election as Minnesota AFL-CIO presi-
dent.


“Shar Knutson was not only a trail-
blazer for women in our state’s labor 
movement, but she built lasting bridges 
between unions, faith, and nonprofi t 
groups to improve the lives of working 
people and families,” said current Min-
nesota AFL-CIO president Bernie Burn-
ham. “While Minnesota’s labor move-
ment grieves for our union sister, we 
celebrate and build on her work to create 
a more just and inclusive labor move-
ment that continues to grow.”


Survivors include Knutson’s two sib-
lings, two daughters and six grandchildren.


A memorial service will be planned in 
the spring.


Memorials may be directed to the 
Minnesota Humane Society.
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“The rights labor has won, labor must � ght to protect.”
 —Floyd B. Olson, Minnesota Governor, 1930-1936


AFL-CIO


We have an obligation to raise our 
voices in 2022 like never before
By Chelsie Glaubitz Gabiou, President,
Minneapolis Regional Labor Federation


 In December, we refl ected on our wins 
in 2021. Now it is time to refl ect on our 
opportunities for 2022. The resilience 
and solidarity of the labor 
movement in the face of 
COVID-19 has shown what 
we are capable of achieving 
together. We’ve protected 
each other, supported each 
other, and innovated together 
within our workplaces and 
within our communities. 


While we still have a long 
way to go to create a more 
just economy for workers of all back-
grounds, the fi re has been lit. The eager-
ness to persevere and build a better future 
is felt around every corner. 


Workers are winning unions in places 
previously deemed unorganizable. Work-
ers are taking to the street to demand bet-
ter contracts. Workers are helping to lead 
this generation’s once in a lifetime racial 
reckoning and civil rights advancements 
throughout our communities.


Workers are winning more resources 
for infrastructure, education and health-
care that have been whittled away by de-
cades of austerity. Workers are innovat-
ing new solutions in our changing 
economy to have a voice and rights in the 
workplace. 


There is no organization like the labor 
movement anywhere else in our state or 
country. Just the sheer numbers and in-
herent solidarity of the labor movement 
are enough to set us apart.


But additionally, no other 
space exists where workers’ 
voices lead. No other organi-
zation exists with members in 
literally every single neigh-
borhood throughout the state. 


We have an obligation to 
lift our voices in 2022 like 
never before. Our fellow 
workers, the people we serve 
through our work, and our 


broader communities need us more than 
ever. 


When your union asks you to get in-
volved in your contract campaign, sign 
up. When it’s time to talk to management, 
ask about your rights. When the time 
comes to hold an elected offi cial account-
able for their role in the economy, use 
your voice. Show your union pride in 
your home and throughout your commu-
nity. 


We need the story of the labor move-
ment to be across headlines and in the 
forefront of every critical decision in 
2022 — and each of you will play an im-
portant role in determining that success.


I look forward to sharing and celebrat-
ing many great accomplishments with so 
many of you this coming year. 
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Information for candidates seeking endorsement 
The Minneapolis Regional Labor Federation, 


AFL-CIO, screens candidates for State Legislative, 
County, Municipal, School Board or other local 
elected offi ces located in Hennepin, Anoka, 
Wright, Scott, Carver, Meeker, and McLeod coun-
ties.


The Minnesota AFL-CIO’s endorsement process 
for state legislative candidates in this region be-
gins with the MRLF screening process.


Candidates seeking endorsement in 2022 from 
the Minneapolis Regional Labor Federation, 
AFL-CIO, should e-mail a request for a screening to:


Chelsie Glaubitz Gabiou, President, Minneapo-


lis Regional Labor Federation.
E-mail: chelsie@minneapolisunions.org. Also 


copy MRLF staff: graeme@minneapolisunions.org 
and alfreda@minneapolisunions.org.


Include the following information in your re-
quest:


• Candidate name and offi ce sought;
• Candidate e-mail address and cell phone;
• Campaign committee name and mailing ad-


dress;
• Campaign manager name, e-mail address 


and cell phone (if applicable);
• Campaign website.


First woman to lead MN AFL-CIO as 
president, Shar Knutson, dies at age 72


SAINT PAUL — Shar Knutson, for-
mer president of the Minnesota  
AFL-CIO, died February 2 at age 72. An 
obituary in the Star Tribune said she died 
from Alzheimer’s disease.


In 2009, Knutson made history as the 
fi rst woman elected as president of the 
Minnesota AFL-CIO — and became 
only the sixth female state federation 
president in the nation.


“Together, we did a lot of good work,” 
Knutson told the crowd at her retirement 
party in October 2015. “We tried to im-
prove the lives of working families 
across the state.”


Under Knutson’s leadership, the Min-
nesota AFL-CIO helped to elect the fi rst 
labor-endorsed governor in 20 years, 
beat back anti-union “Right-to-Work” 
legislation, and helped lead a coalition to 
win a state minimum wage increase. That 
legislation continues to impact workers 
by ensuring annual infl ationary wage in-
creases.


Sharyle Jean Knutson grew up in a 
union household in Saint Paul and be-
came an AFSCME member while work-
ing in public health. She was elected 
president of her local, AFSCME Local 
1842. After working in the administra-


Shar Knutson
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Fare for All Express offers fresh 
fruits and vegetables, frozen meats 
and staple items. Fare for All 
Express packages cost $10-$30. 
The program is open to everyone 
and has NO income requirements.


Need help with 
grocery bills?


Next delivery:


Friday, March 11, 2022, 11:00 a.m. – 1:00 p.m.
Laborers Local 563 Union Hall, 901 14th Ave. NE, Minneapolis


For more information, including other locations and dates,
see story page 4 or visit fareforall.org


MINNEAPOLIS — Beginning with a 
Friday, April 1 concert with Cloud Cult, 
the Minnesota Orchestra will offer four 
additional free broadcasts and livestreams 
of live concerts for the remainder of its 
2021-2022 season. The concerts will be 
performed Fridays at 8 p.m. Central time 
April 1, May 6, June 3 and July 15.


In addition, Friday night concerts will 
continue to be available as live radio 
broadcasts on Classical Minnesota Pub-
lic Radio (99.5 FM).


The Friday evening concerts desig-
nated for livestreaming and television 
broadcast on Twin Cities Public Televi-
sion will feature: Sarah Hicks on the po-
dium for a collaboration with Cloud Cult 


April 1: MN Orchestra performs with Cloud Cult for 
fi rst of four more free broadcasts and livestreams


(April 1); Music Director Osmo Vänskä 
in a MusicMakers concert of music by 
emerging composers (May 6); Concert-
master Erin Keefe and pianist Juho 
Pohjonen performing Mendelssohn’s 
Double Concerto, conducted by Vänskä 
(June 3); and pianist Jon Kimura Parker 
performing Beethoven’s Third Piano 
Concerto, led by conductor Nicholas 
Collon (July 15).


The members of the Minnesota Or-
chestra are members of Twin Cities Mu-
sicians Union Local 30-73.


Visit minnesotaorchestra.org for more 
information about how to view the free 
broadcasts and livestreams as well as for 
additional program notes. 


Events


SAINT PAUL — The East Side Free-
dom Library, in collaboration with Twin 
Cities locals of the Screen Actors 
Guild-American Federation of Television 
and Radio Artists and the International Al-
liance of Theatrical Stage Employees, will 
host an online conversation, “Labor in the 
Media & Entertainment Industry: Pan-
demic, Risk, and Solidarity.”


The online event will be Saturday, Feb-
ruary 26 from 1:00-2:30 p.m. CST.


Join the event by Zoom or watch it 
livestreamed on ESFL’s Facebook page.


The conversation will explore how 
unions have impacted the lives of workers 
in the media and entertainment industry 


February 26: East Side Freedom Library hosts 
forum on labor in media and entertainment


and discuss what might be possible with 
greater inter-union solidarity. The conve-
ners of this fi rst public conversation seek 
to establish a group where workers in en-
tertainment and media industries can get 
acquainted and share their challenges and 
concerns, and as a group support each oth-
er in these efforts. They are working with 
Minnesota AFL-CIO.


Learn about coalition work in Chica-
go and elsewhere, get involved locally, 
and help shape an agenda to advance the 
cause of workers across the media and 
entertainment terrain.


For more information visit the ESFL 
website: eastsidefreedomlibrary.org.


MINNEAPOLIS — The Mill City 
Museum will present “Strike! The Work-
ers’ Rights Tour” Sunday, February 27 
from 1:00-2:30 p.m.


Mill City Museum is located at 704 S. 
Second St., Minneapolis.


Last summer, Mill City Museum pre-
sented a new “Workers History Bike 
Tour” visiting sites along the downtown 
area riverfront and warehouse district.


The February 27 tour, however, won’t 
be going outside, said Molly Jessup, Mill 
City Museum program specialist, who 
developed the new tour, which also was 
scheduled January 30 and February 13.


“This tour actually takes place in-
doors, using fl our mill workers as a kind 
of case study for understanding the labor 
movement,” Jessup said. “We’ll look at 
key moments to see what workers were 


February 27: Mill City Museum presents new 
indoor tour, ‘Strike! The Workers’ Rights Tour’


fi ghting for, what tactics they used… 
Visitors will be able to see some objects 
that tell the story of workers at the mill.”


“We’ll also include watershed mo-
ments outside the milling industry like 
the 1934 [Teamsters] strike,” Jessup add-
ed.


The tour will explore how workers 
improved their lives in the mills and re-
lated industries and look at some of the 
ways management responded, including 
by creating anti-union policies and 
groups like Citizens’ Alliance.


The tour also will discuss how labor 
was divided across race, class, and gender 
lines and the role of organized labor today.


Tickets are $16 and include museum 
admission.


For tickets, visit mnhs.org/millcity/
activities/calendar.


For more information: 612-379-4234


mplsbctc.org


April 28 Workers Memorial Day


May 18 Fishing Trip


June 22 Trades Night at
Target Field


July 20-22 MN Building Trades
Convention


September 7 DADs Day
Golf Tournament


December 8 Holiday Party


Save these 2022 dates!


All events are tentative at this point. Please contact us for more information.


www.minneapolisunions.org


Explore the
Minneapolis 


Labor Review 
Archive


114 years of labor 
history at the click of 


a mouse button!
Web-Based
Searchable
Free Access








www.minneapolisunions.orgPage 10 • Minneapolis Labor Review • February 26, 2022


 
More Local Union News


health plan.
The UNFI contract proposal would 


affect about 220 members of Bakers Lo-
cal 22 who work at 43 Twin Cities area 
Cub Foods stores which are owned by 
UNFI.


In addition, the company is seeking to 
eliminate daily time-and-one-half pay 
for overtime, reported Wally Borgan, 
president of Local 22.


Workers currently are working under 
the terms of a contract that expired Sep-
tember 5, 2021.


In negotiations for a  new contract, 
UNFI wants to withdraw from the Min-
nesota Bakers Pension Fund and  instead 
offer workers participation in a company 
401(k) retirement plan.


The defined benefit pension offered by 
the Minnesota Bakers Pension Fund, how-
ever, is worth a lot more to workers, Bor-
gan noted. And, he added, the union pen-
sion fund, which is fully-funded, is “one of 
the healthiest pension funds in the country. 
Why would we just give that  up?”


Furthermore, Borgan said, UNFI cur-
rently contributes $1.77 per hour worked 
to the pension fund but is proposing zero 
in contributions to the 401(k), outside of 
a company match for employee contribu-
tions. “Where does the $1.77 go?”


Even more damaging to workers, 
Borgan said, UNFI wants Local 22 mem-
bers to transition from the union’s health 
plan to the company’s health plan. He 
said the company plan would be far more 
expensive for workers’ weekly contribu-
tions and could potentially cost workers 
as much as $10,000 more per year in 
medical expenses.


All together, the UNFI proposal is 


“ludicrous,” Borgan said. “The members 
on our bargaining committee are insulted 
by this, coming from a company that 
made a fortune when restaurants shut 
down… That’s what the reward is?”


Not all Cub Foods locations are 
owned by UNFI — “there are multiple 
ownership groups,” Borgan noted.


How do shoppers know which Cub 
stores are owned by UNFI?


“They really don’t — but we’re about 
to educate them,” Borgan told the Labor 
Review.


As the Labor Review went to press, 
Local 22 was planning to leaflet custom-


ers at UNFI-owned Cub stores March 4 
and March 5 to let customers know about 
how the company’s contract proposal 
will impact bakery workers. “If we are 
leafleting a UNFI location, they will be 
informed via our leaflet where they 
should shop alternatively,” Borgan said.


“Every other employer we’ve worked 
with has stepped up and done something 
a little extra in the past 12 months,” Bor-
gan said. “UNFI is the first company to 
try to make us go backwards throughout 
this whole pandemic. We don’t under-
stand what our members did to deserve 
this fight.”


OPEIU Local 12:
Members ratify new 


HealthPartners contract
Members of Office and Professional 


Employees International Union Local 12 
who work at HealthPartners clinics rati-
fied a new three-year contract in Decem-
ber.


OPEIU Local 12’s HealthPartners 
bargaining team reached a tentative 
agreement December 10 after 24 hours 
of straight bargaining. They won a 5 per-
cent wage increase in year one, a 2.5 
wage percent increase in year two, and a 
2.5 percent wage increase in year three.


Local 12 also reported keeping most 
of the health insurance plan the same 
with only minor cost increases.


Local 12’s Facebook page comment-
ed: “Special thank you to our members 
for their support during bargaining, to 
SEIU Healthcare for laying the ground-
work with their fight in 2020, our bar-
gaining team and Local 12 staff for their 
commitment and drive to win a good 
contract.”


Teamsters Local 120:
Grant Bendix named vice president


Teamsters Local 120’s executive 
board January 7 announced the appoint-
ment of Grant Bendix as vice president.


Bendix is an Iraq war veteran who 
joined Local 120’s staff as a business 
agent in 2015.


Bendix previously worked as an orga-
nizer for the Minneapolis Regional La-
bor Federation, AFL-CIO.


Local 120’s Facebook page comment-
ed: “His innovative and progressive tac-
tics in organizing, negotiating, and win-
ning big fights with bad employers have 
earned him a reputation for pushing the 
envelope.”


SHOREVIEW — After a few months 
of delays due to supply chain issues, 
Building Trades Credit Union is about to 
tear down its current branch location in 
Shoreview and begin construction of a 
brand-new replacement facility there.


The cost for the new 3,100-square-
foot building will be a little more than $2 
million, reported Rick Odenthal, BTCU 
president and CEO.


“The hope is by the end of the year to 
have everything up and running,” Odenthal 
said. “It will be a nice modern facility.”


Odenthal said BTCU has operated a 
branch office for 20-plus years at the cur-
rent facility at 3353 North Rice Street in 
Shoreview. “It’s a great location there.”


BTCU’s main office is in Maple 
Grove with another branch office in 


Bloomington.
While the new Shoreview branch is 


under construction, BTCU will serve 
credit union members in the area from a 
temporary branch office located less than 
two miles away at 2688 Rice Street in 
Little Canada. BTCU will move from the 
current Shoreview office into the tempo-
rary location over President’s Day week-
end, opening for business at the tempo-
rary site Tuesday, February 22.


The temporary location will offer all 
BTCU services and will have one drive-
through teller lane.


The new Shoreview branch “will be 
100 percent union completed and con-
structed,” Odenthal said.


In addition, Odenthal said, BTCU 
aims to make the new building a show-


Building Trades Credit Union to begin construction of new branch 
office in Shoreview, opens temporary location in Little Canada


place highlighting the craftwork of 
skilled union construction trades work-
ers, with ideas contributed by the trades 
unions and their training centers.


“We’re really excited to be doing this 
project,” he said.


Once BTCU moves into its new Shor-
eview quarters, Odenthal said, “we’ll 
have some additional square footage but 
what we’ll really have is more efficient 
use of the space.”


Credit union members also will find 
three wider drive-up teller lanes  to better 
accommodate pick-up trucks as well as a 
new drive-up ATM.


Donlar Construction of Shoreview is 
the general contractor.


For more information:
buildingtradescu.com


Hennepin County AFSCME workers win contract gains
MINNEAPOLIS — In below zero windchills January 19, Hennepin County AFSCME members walked an in-
formational picket line at the South Hennepin County Service Center at 2215 E. Lake St. (photo above) and 
at other county offices. After voting in December to reject a proposed contract from Hennepin County and 
to authorize a strike, members of AFSCME Local 24 and AFSCME Local 2822 received an improved contract 
offer January 26. Both locals ratified the new three-year agreement. See story, page 9. 


continued from page 9


Pipefitters Local 539
PIPERS


Stay informed
Due to the uncertain times with COVID-19, 
please watch your mail, the Pipefitters Website 
(pipefitters539.com) and the Facebook page for 
updates. Please be safe out there. 


January-June dues
Please remember to pay your dues for January-June 
2022 dues. You are able to pay online for your dues 
on the Pipefitters website. You do not need to log 
in to do so.


Welcome, new members!
Congratulations to all of our new members who 
were indentured at the January meeting!


Condolences
Condolences to the family of James Maurer.


Paid for by Pipefitters Local 539  •  www.pipefitters539.com


If you would like something added to the Pipers section 
of the Labor Review, call the office at (612) 379-4711. 


Brad Sigal photo
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With strike votes coming, Minneapolis and St. Paul
By Steve Share, Labor Review editor


MINNEAPOLIS — Despite a wind-
chill of minus 13 degrees, hundreds and 
hundreds of members of the Minneapolis 
Federation of Teachers and St. Paul Fed-
eration of Educators gathered at Wabun 
Picnic Area in Minneapolis Saturday, 
February 12 for a rally and a march 
across the Ford Bridge to St. Paul’s Hill-
crest Regional Park.


Both unions had scheduled strike 
votes for the of February 14. They’re 
calling for better pay for teachers and 
paraprofessionals, lower class sizes, and 
more support for students, including 
more school counselors.


As teachers gathered at Wabun Picnic 
Area waiting for the rally to begin, they 
readily shared why they had turned out 
en masse for the event.


“I’ve been teaching 25 years and it 
keeps getting more and more challeng-
ing,” said Ray Lynch, Minneapolis. “I’ve 
taught in Minneapolis and St. Paul,” 
Lynch added, and currently teaches at St. 
Anthony Park Elementary School in St. 
Paul. For Lynch, class sizes are the para-
mount issue.


All bundled up for the cold, a group of 
teachers from Burroughs Community 
School in Minneapolis posed for a group 
photo. “We are fighting for safe schools 
and living wages — especially for our 
Educational Support Professionals, who 
often need to have more than one job,” 
said Betsy May, Minneapolis, a first 
grade teacher at the K-5 school who has 
worked 29 years for the Minneapolis 
Public Schools.


“The time is now,” said Michael Tem-
pleton, Minneapolis, a second grade 
teacher at Burroughs who is in his 25th 
year teaching for the Minneapolis dis-
trict. “I think the [strike] vote will pass.” 


He emphasized: “We’re here for the 
kids.”


The crowd kept growing at Wabun 
Picnic Area, with organizers reporting 
more than 1,000 people attending, and 
the rally began with remarks from Greta 
Callahan, president of the Minneapolis 
Federation of Teachers, and Leah Van-
Dassor, president of the St. Paul Federa-
tion of Educators.


“We’re in the fight of our lives for our 
public schools… That’s why we’re tak-
ing a strike vote. Because we love our 
kids so much,” Callahan said. “It’s not 
just our fight. This is happening every-
where,” she noted.


As educators in the two unions pre-
pared for their strike votes, Callahan 


warned the crowd, they will be asked, 
“what about the kids?” She offered teach-
ers what to say in response: “Exactly!”


The school districts’ current direction, 
she said, is harming kids.


To the teachers gathered in the cold, 
Callahan said, “you are being called 
upon to do whatever it takes for the 
schools our students deserve!”


“The time is now. We can’t wait any 
longer,” urged Leah VanDassor, presi-
dent of the St. Paul Federation of Educa-
tors. To the Minneapolis and St. Paul 
school district’s two superintendents, she 
said, “we can make it easy for you, Ed 
and Joe… Put families and kids as num-
ber one!’


“We are here in strength and solidari-


ty from both sides of the river… Our stu-
dents and families are hurting,” said rally 
speaker Errol Edwards, a SPFE member 
and school counselor at Obama Elemen-
tary in St. Paul.


Edwards led the crowd in a moment 
of silence to honor two young Black men  
whose lives recently were cut short: Amir 
Locke, killed by Minneapolis police, and 
Deshaun Hill, a Minneapolis North High 
student who was the victim of a shooting 
in the community.


Turning to contract issues, “our dis-
tricts have given us no choice,” Edwards 
said. “When the district wants to increase 
class sizes, what are we going to do?”


The crowd roared back: “Stand up, 
fight back!”


“Our children’s lives matter and we 
are the shepherds of those lives,” said 
rally speaker Marcia Howard, an English 
teacher at Roosevelt High in Minneapo-
lis. “Don’t let anybody steer you away 
from what the fight actually is… If they 
say, ‘what about the kids,’ your answer 
had better be, “exactly!”


The crowd heard next from Minneso-
ta Attorney General Keith Ellison: “You 
cannot deprive the teacher and not de-
prive the children,” he said. “You cannot 
deprive the paraprofessional and not de-
prive the children.”


“I am a proud alumnae of Edison 
High School,” Fifth District U.S. Repre-
sentative Ilhan Omar told the crowd. “I 
wouldn’t be where I am today without 
educators like Brenda Johnson.”


“If you care about the future of our 
communities, then you need to invest in 
the people who prepare the future gener-
ation,” Omar said. “To the Minneapolis 
teachers who have educated me and are 
educating my kids, I say, thank you!”


Leah VanDassor, president of the St. Paul Federation of Educators (left), and Greta 
Callahan, president of the Minneapolis Federation of Teachers (right).


Fifth District U.S. Representative Ilhan 
Omar: “If you care about the future of 
our communities, then you need to invest 
in the people who prepare the future gen-
eration.” 


TEACHERS continued page 7


Organizers said more than 1,000 people turned out for the February 12 rally and march.


Strikes authorized!
As the Labor Review went to press Feb-


ruary 17, the Minneapolis and St. Paul 
teachers’ unions late that night announced 
the results of their strike votes.


Voting February 14-17, with member 
turnout of 96 percent, 97 percent of mem-
ber teachers of the Minneapolis Federation 
of Teachers voted to authorize a strike. 
MFT’s Educational Support Professionals 
Chapter reported 93 percent voter turnout 
from members with 98 percent voting to 
authorize a strike.


In a one-day vote February 17, two-
thirds of the members of the St. Paul Feder-
ation of Educators participated, with 78 
percent voting to authorize a strike.


For updates:
n minneapolisunions.org
n advocate.stpaulunions.org
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Bernie Burnham, newly-elected presi-
dent of the Minnesota AFL-CIO and for-
mer president of the Duluth Federation 
of Teachers: “We shouldn’t need to be 
here… Educators should be respected 
and paid well!”


“As a former union member and a sib-
ling and friend to union folks,” Omar 
said, “I say, I stand with you in solidari-
ty! I say, when we organize, we win!”


Next, led by an antique 1945 fire 
truck, the crowd set out to march from 
Wabun Picnic Area across the Ford 
Bridge over the Mississippi River and 
then up Ford Parkway through the High-
land Village shopping district.


Marching about 10 people across in 
the street, the line of marchers with their 
signs seemed to go on as far as the eye 
could see.


The march continued to Hillcrest Re-
gional Park, where additional speakers 
addressed the crowd.


“With a $7 billion [state budget] sur-
plus in St. Paul, our elected leaders need 
to know, instead of tax cuts for the rich, 
this time it’s different,” said Shaun Lad-
en, president of the MFT Educational 
Support Professionals Chapter.


Ma-Riah Roberson-Moody, education 
support professional and first vice presi-
dent of MFT’s ESP chapter, noted that 
many ESPs work two jobs and see one-
half of their very modest paychecks go-
ing to health benefits. “Minneapolis Pub-
lic Schools should be ashamed,” she 
said. “These poverty wages are not 
right!”


Roberson-Moody shared her own ex-
perience as a former student in the St. 
Paul Public Schools, saying the support 
from ESPs made a difference in her go-
ing on to graduate from St. Paul’s Central 
High.


“I want people to be proud of standing 
up and coming out here today,” Rober-
son-Moody said.


“We shouldn’t need to be here,” said 


Bernie Burnham, newly-elected presi-
dent of the Minnesota AFL-CIO and for-
mer president of the Duluth Federation of 
Teachers. “Educators should be respected 
and paid well!”


“As I think about my colleagues in the 
legislature, we have work to do to ful-
ly-fund education,” said Minnesota State 
Senator Erin Murphy, St. Paul. “Our fu-
ture rests on this fight!”


The rally concluded, with teachers 
heading back across the river on their 
own, and strike votes on both sides of the 
river planned the week of February 14.


As teachers stacked up picket signs 
for future use before leaving Hillcrest 
Park, Kristen Melby, MFT member and 
teacher at Dowling School, told the La-
bor Review why she had turned out on 
such a cold day: “We need change. We 
need it now…”


Melby decried the Minneapolis school 
district’s unilateral decision-making, in-
cluding returning to online schooling for 
two weeks in January with almost no ad-
vance notice. “We need to be and want to 
be a part of the conversation… The 
well-being of our kids in the buildings is 
impacted when educators are not a part of 
the process and aren’t part of coming up 
with the plans and how we allocate re-
sources.”


“The district keeps doing the same 
thing — not including us in the decision 
making process,” Melby said. “This 
struggle is challenging that power dy-
namic…”


Editor’s Note: This story originally was 
published online February 13. Members of 
the Minneapolis Federation of Teachers 
voted February 14 through February 17. 
Members of the St. Paul Federation of Ed-
ucators voted February 17. For a brief up-
date on vote results, see page 6.


continued from page 6


teachers and educators rallied and marched together


Labor Review photos except as noted
For more photos from this event visit 
facebook.com/minneapolisunions


Ma-Riah Roberson-Moody, education 
support professional and first vice presi-
dent of MFT’s ESP chapter: “Minneapo-
lis Public Schools should be ashamed,” 
she said. “These poverty wages are not 
right!”


The march headed from Wabun Picnic Area in Minneapolis to the Ford Bridge across the Mississippi River and into St. Paul, stretching as far as the eye could see.


The march continued on Ford Parkway through the Highland Village shopping area.


Brad Sigal photo
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al connections  oc-
curred. “We asked 
them about them-
selves,” Gonzalez re-
counted. “They told 
us their stories.”


“Some of them 
never get any visi-
tors,” Gonzalez noted.


After that fi rst 
year, “now it’s a tradition for us,” Gonzalez 
said. It’s a win-win. “It helps our members 
with leadership and community action.”


EWMC president JaCory Shipp, Brook-
lyn Park, is a 15-year member of IBEW 
Local 292 who works for Minneapolis Pub-
lic Housing. He works in Heritage Com-
mons a lot and said residents “know me 
when they see me.”


“Day in and day out you see a lot of 
needs in [the residents’] apartments,” he 
said. “To actually give back and do some-
thing is awesome.” He added: “It’s nice to 
have a conversation about something posi-
tive that they think about and talk about all 
year.”


312 Central Avenue SE • Minneapolis
612-379-3222  • www.ubtmn.com • Member FDIC


A Tradition Since 1976


for over 40 years.
We take the time to understand your goals, 


build a lasting relationship, and help you 
capitalize on all of your financial opportunities. 
When you have the right team behind you, you 
can dream big-or-little-or wherever you want 


your financial freedom to take you.


EXCEEDING
EXPECTATIONS


completed or underway in Minnesota.
“It’s awesome they’ve been able to take 


some of our money and put it back into the 
community and put us to work at the same 
time,” said Matt Derks, Oak Grove, a 10-
year IBEW Local 292 member.


Derks and other workers on site at the  
Morrow October 26 shared the differ-
ence that union jobs have made for their 
lives. “It’s kept me employed, provided 
for my family,” Derks said.


David Quast,  Cottage Grove, a 2-year 
member of Carpenters Local 322, said 
that working union means “wages are 
amazing. I was non-union prior to this. 
The pay and benefi ts have really helped 
out.”


Yvette Tourville, Amery, Wisconsin, a 
2-1/2 year ember of Laborers Local 563,  
also cited the difference a union job 
brings. “Benefi ts are big — a lot better 
than I had at my other job. I was paying 
over $600 a month for health insurance. 
It had such a high deductible that it didn’t 
do anything for us anyway.” Now, as a 
Local 563 member, she said, “it’s nice to 
have insurance that actually pays.”


David Berge, an 11-year member of 
Sheet Metal Workers Local 10, lives in 
southeastern Minnesota in the small 
town of Kasson. He said he joined the 


union “right out of high school.” He add-
ed: “It’s been great. It’s great pay for the 
job, full package including benefi ts.”


Jim Stoddard, Bloomington, an 18-
year member of Plumbers Local 15, com-
mented, “I’m retiring in May. I’ve been a 
union guy all my life. It was a good liv-
ing… a lot of toys, a lot of fun.”


Asked about the HIT investing union 
pension funds to build the Morrow and 
other projects while creating union jobs, 
Stoddard said, “it’s pretty cool!”


Former St. Paul mayor Chris Coleman 
became the chair of the HIT’s board of 
directors in March 2021. He was one of 
the speakers at the Morrow event.


The HIT’s fi nancing of the Penfi eld 
development in Saint Paul occurred 
during his time as mayor, he told the La-
bor Review. He saw how that project “re-
ally changed that corner of downtown” 
and showed the value of the HIT.


Coleman said of the AFL-CIO HIT: 
“It’s creating affordable housing opportu-
nities. It’s putting minorities and women 
to work with good wages and benefi ts. 
It’s a double bottom line.”


As of December 2021, the HIT high-
lighted its impact in Minnesota: 13,476 
housing units created or preserved, in-
cluding 48 percent “affordable,” $23.4 
million hours of union construction work, 
$1.9 billion in total wages and benefi ts.


HIT: Invests union pension funds, creates union jobs
continued from page 6


JaCory Shipp


Electrical Workers Minority Caucus brings 
holiday cheer to senior living residents


MINNEAPOLIS — IBEW Local 292’s 
Electrical Workers Minority Caucus and 
other volunteers helped bring some holiday 
cheer to the residents and staff of Heritage 
Commons at Pond’s Edge in north Minne-
apolis December 11.


The senior living facility is operated by 
the Minneapolis Public Housing Authority.


This was the third year that EWMC 
served up a special holiday meal and pre-
sented wrapped gifts.


“In 2019, one of the residents reached 
out to me and said she wanted to do a holi-
day party for the residents in the building,” 
said Silvia Gonzalez, Minneapolis, IBEW 
Local 292 member since 1983 and vice 
president of EWMC.


That fi rst year, Gonzalez got a list of 
names of 80 residents and the gifts they 
wanted. “I started to cry,” she said. “Some 
of the gifts were like water, hats, gloves — 
very basic things.”


Thanks to donations from IBEW Local 
292 and contractors, “we were able to give 
them all gifts,” she said.


But more than just a give-away, person-


Heritage Commons staff and Electrical Workers Minority Caucus volunteers. Left to 
right: Rosylan McBeath, Derrick Givens, Silvia Gonzalez, Natasha Brazelton, Eddie 
Woodson, Antonio Hanson, Ken Sullivan, Eric Shaw, Ben Olson.
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Retiree Meetings
IMPORTANT NOTICE


Several union retiree groups have 
resumed in-person meetings.


If your retiree group is meeting 
in-person or online, and you want to 
share that information, or if you have 
other important announcements, con-
tact the editor at 612-715-2667 or 
laborreview@minneapolisunions.org.


Minneapolis Regional Retiree Council: 
Next meeting March 17


The next regular monthly meeting for the 
Minneapolis Regional Retiree Council, 
AFL-CIO will be Thursday, March 17 begin-
ning at 11:30 a.m. via Zoom.


For more information, contact Graeme Al-
len, community and political organizer for the 
Minneapolis Regional Labor Federation, at 612-
481-2144 or graeme@minneapolisunions.org.


Upon request, you can be added to the Min-
neapolis Regional Retiree Council e-mail list so 
you can regularly receive the Zoom meeting 


link, agenda and materials.


IBEW Local 292 Retirees: 
‘Senior Sparkies’ will meet March  8
The IBEW Local 292 Retirees — “Senior 


Sparkies”—will be meeting in-person Tuesday, 
March 8 at IBEW Local 292’s union hall, 6700 
West Broadway Ave., Brooklyn Park.


Refreshments will be served at 12:00 noon.
The meeting will begin at 12:30 p.m.
We will be having two guest speakers. One 


guest speaker will be a representative from La-
bor First.


For more information, contact the IBEW 
Local 292 office at 612-379-1292.


Minneapolis Retired Teachers, Chapter 59: 
Next meeting March 22


The next meeting for Minneapolis Retired 
Teachers, Chapter 59 will be Tuesday, March 
22 via Zoom.


For more information, contact:
RTC59info@gmail.com.
Mark your calendar for future 2022 meeting 


dates: April 26, May 24.


Pipefitters Local 539 Retirees:
‘Fazed Out Fitters’ meet third Wednesday


Pipefitters Local 539 retirees — the 
“Fazed Out Fitters” — have resumed meeting 
the third Wednesday of each month at 11:00 
a.m. at Elsie’s, 729 Marshall St. NE, Minne-
apolis. New members welcome.


Plumbers Local 15 Retirees: 
Meet the third Tuesday of each month
Plumbers Local 15 retirees have resumed 


meeting. All retired Plumbers Local 15 mem-
bers are invited to attend retiree meetings, 
continuing the third Tuesday of every month at 
12 noon at Elsie’s Restaurant, Bar & Bowling 
Center, 729 Marshall St. NE, Minneapolis 
(corner of Marshall and 8th Ave.). For more 
information, contact the Local 15 office at 
612-333-8601.


Sheet Metal Workers Local 10 Retirees: 
‘Rusty Tinners’ meet March 8


The Sheet Metal Workers Local 10 “Rusty 
Tinners” retirees club will  meet Tuesday, 
March 8 at the Maplewood union hall, 1681 


Baltich said 94 percent of Local 34 
members, in addition to the 2.5 percent 
increases, also would be eligible for an 
additional 3 percent annual performance 
wage increase each year.


Also important, “they offered to elim-
inate all negative leave balances,” Bal-
tich said, which workers had taken on 
after exhausting their accrued leave time 
during the COVID pandemic due to ill-
ness or caring for family members. She 
said that provision added about $350,000 
to the overall package and was tremen-
dously important to the workers directly 
impacted.


Baltich said AFSCME Local 2822’s 
contract terms were identical to Local 
34’s terms. 


“While the deal is not perfect, we 
have some important wins,” Local 2822’s 
website reported. In addition to the pay 
increases, hazard pay bonus, and elimi-
nation of negative leave balances, Local 
2822’s website highlighted other gains: 
an increase in paid parental leave from 
three weeks to six weeks; an increase in 
the number of days people can use be-
reavement leave for a single death, from 
3 days to 6 days; an increase in the subsi-
dy for a bus pass, from 50 percent to 70 
percent).


(A Local 2822 representative could 
not be reached for additional comment 
by press time).


Baltich noted that the County was ex-
tending the elimination of negative leave 
balances to all County employees, in-
cluding members of  four AFSCME lo-
cals which had accepted the County’s 
earlier contract offer, as well as workers 
not in a collective bargaining unit.


Local Union News
“It’s an example of the power of 


unions and how people even if not in a 
union benefit from unions,” Baltich said.


She added, “we wouldn’t have gotten 
that had we not threatened to strike.”


February 2, instead of going on strike, 
Baltich said Local 34 members “over-
whelmingly” voted to accept the im-
proved contract offer from Hennepin 
County.


AFSCME Local 3800:
U of M AFSCME members 


ratify new contract
Workers at the University of Minne-


sota represented by AFSCME Locals 
3260, 3800, 3801, and 3937 last month 
ratified new one-year contracts after ten-
tative agreements were reached Decem-
ber 16, 2021.


The Local 3800 website reported, “we 
started negotiations in May of 2021 with 
four top priorities of wages, remote work 
with an appeals process for denied re-
quests, advancements on racial and so-
cial justice, and recognition for our es-
sential workers.” 


“We are proud to say that by sticking 
together and being organized, we made 
gains on each of these four priorities,” 
the Local 3800 website declared.


For wages, the new contract provides 
a 1.5 percent across-the-board increase 
and includes a retroactive pay increase 
going back to June 21, 2021.


The Local 3800 website noted, “this 
1.5 percent plus steps puts most of our 
workers at 3.5 percent  for 2021 — ahead 
of other non-bargaining-unit workers.”


The union’s website said contract 
wins also include:
n contract language for remote work 


AFSCME Hennepin County Locals:
Strike averted as Local 34, Local 2822 
members accept new contract offers


After voting to reject contract offers 
from Hennepin County in December 
2021 and to authorize a strike, members 
of AFSCME Local 34 and AFSCME Lo-
cal 2822 voted this month  to accept re-
vised contract offers from the County.


“Our contract that we were offered is 
the strongest labor contract for public 
employees right now in the State of Min-
nesota,” said Grace Baltich, president of 
AFSCME Local 34, which represents 
Hennepin County’s human services 
workers.


January 26, the County improved its 
“last, best and final offer” after the two 
locals staged informational pickets Janu-
ary 19, filed notices of intent to strike be-
ginning February 2, and most important-
ly, showed members demonstrating their 
willingness to strike.


“The county administrator and the 
county board can no longer doubt our 
strength,” Baltich said.


“We went from the last contract nego-
tiations [three years ago] with nobody  
talking about a strike to this year almost 
50 percent publicly stating they would 
strike,” Baltich said. “That’s  huge. We  
have hundreds of members that activat-
ed, that took leadership roles.”


While the County’s revised proposal 
matched some of the terms of the propos-
al members originally rejected — annual 
wage  increases of 2.5 percent each of 
three years and a $500 hazard pay bonus 
— the revised proposal also included 
several significant improvements for 
workers.


including an appeals process;
n two additional personal days off to 


be taken between a signed agreement and 
June 30, 2022;
n for essential U of M health care 


workers, a one-time $500 bonus for li-
censed practical nurses and certified 
medical assistants.


Local 3800 also reported: “In addi-
tion, we have created permanent com-
mittees to address:  systemic racism and 
inequities in hiring; rights of trans and 
gender non-conforming workers; and 
workplace bullying.”


The Local 3800 website declared: 
“This contract is a start. However, our 
work is not done. This contract does not 
represent the full scope of what our 
workers deserve, and the wage increase 
in particular fails to recognize rising in-
flation and the reality of being over-
worked and undervalued. Still, we fought 
for, and won enough to take this agree-
ment. We made a decision to accept a 
one-year agreement in large part so that 
we can negotiate next year for the wage 
increases we need and deserve. We are 
ready to go back to the table in early 
2022 to start negotiations for the next 
contract.”


Bakers Local 22: 
United Natural Foods’ Cub stores 


seek to withdraw from bakery 
workers’ pension plan and health plan


Despite the dedication and sacrifice of 
bakery workers who worked through the 
COVID-19 pandemic as essential front-
line workers, United Natural Foods, Inc. 
is now seeking to withdraw from the 
workers’ union pension plan and union 
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E. Cope Ave. 
Lunch will begin at 12 noon, “pizza” pro-


vided, salads and desserts welcome. The 
meeting will follow lunch at 1:00 p.m.


If available, one of our business agents or 
someone from our benefits office will update 
us about union activities and answer ques-
tions.


Meetings normally take place the second 
Tuesday of each month, September through 
December and March through May. 


All retired Sheet Metal workers and 
spouses are welcome to attend.


For more information, contact Frank Cos-
ta at 651-484-1363.


U of M Facilities Management 
and Maintenance Retirees: 
Meet last Tuesday of month


Retirees from the University of Minnesota 
Maintenance Department have resumed 
meeting the last Tuesday of each month at 
9:30 a.m. for breakfast at Elsie’s, 729 Mar-
shall St. NE, Minneapolis.


New retirees welcome!





