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By Steve Share, Labor Review editor
MINNEAPOLIS — As the Labor Re-

view went to press April 15, members of 
SEIU Healthcare Minnesota who work at 
Allina hospitals were walking one-day in-
formational picket lines in their campaign 
for a fair contract.

Informational picket lines first went up 
April 7 at Abbott Northwestern Hospital in 
Minneapolis, followed by April 14 at St. 
Francis Regional Medical Center in Shako-
pee, with another planned for April 21 at 
United Hospital in St. Paul.

Some 4,000 SEIU Healthcare Minneso-
ta members work at eight Allina hospitals in 
the region. Their contract expired March 1.

April 1, after two weeks of voting, 
SEIU Healthcare announced that its mem-
bers at the eight Allina hospitals voted 
overwhelmingly to authorize an unfair la-
bor practice strike if an agreement on a new 
contract can’t be reached.

“Throughout the pandemic and before, 
our members have kept these hospitals run-
ning,” said Brenda Hilbrich, SEIU Health-
care Minnesota executive vice president, 
speaking at April 7 at the Abbott North-
western picket line. And, she added, “these 
workers have been on the front lines during 
COVID-19.”

Over a proposed three-year contract, 
however, Allina has offered a wage freeze 
in the first year, a 1 percent increase in the 
second year, and a 1.5 percent increase in 
the third year.

“We are pushing Allina to do better and 
ask they respect us, protect us and pay us,” 
Hilbrich said.

“I love Allina but we cannot take this,” 
said Waris Elmi, sterile processing techni-
cian, a 16-year Allina employee and one of 
the speakers April 7. Workers report to 
their jobs every single day, she said, afraid 
of COVID-19. “We are going to fight until 
we get what we deserve.”

“The tough year we have just endured 
we felt very unsafe,” said Harry O’Mara, 
patient transport aide. While Allina execu-
tives worked from their homes, he noted, 
“we’ve endangered our lives and our fami-
lies’ lives.” O’Mara added: “This should be 
the easiest negotiations we’ve ever had,”  
“They need to prove they care for us.”

Hilbrich noted that 60 percent of SEIU 
Healthcare Minnesota members working at 
Allina hospitals are people of color, while 
80 percent are women. “Our members are 
the lowest-paid in the hospitals.”

And while Allina CEO Penny Wheeler 
earns more than $2 million per year, SEIU 
Healthcare Minnesota members are being 
told there just isn’t money left for them.

The campaign for a fair contract at Alli-
na Hospitals continues while another group 
of 4,000 SEIU Healthcare members 
reached a tentative agreement with other 
Twin Cities hospitals, including a 7.5 per-
cent pay increase over three years.
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SEIU Healthcare Minnesota members staged an informational picket April 7 
at Abbott Northwestern Hospital in Minneapolis.


