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“There are not enough safety mea-
sures in place,” said Greta Callahan, 
president of the Minneapolis Federation 
of Teachers. “With the number of 
[COVID-19] cases rising, we can’t risk 
our members and students dying.”


The list of demands includes specific 
measures like daily temperature checks 
for everyone entering a school bus or 
school site, providing Personal Protective 
Equipment to all students and staff, and 
free COVID-19 testing and treatment.


In addition, the demands also call for 
increasing the number of school nurses, 
counselors, psychologists and other es-
sential staff.


The demands further call for schools 
to make major capital investments in-
cluding upgrading ventilation systems to 
improve indoor air quality.


Expanding to other educator con-
cerns, the demands also call for imple-
menting culturally relevant curriculum 
and eliminating high-stakes standardized 
testing.


“We want Governor Walz to do all 
those things before schools can re-open,” 
MFT president Callahan said.


“We’re not going back to the way 
things were,” she added.


In advance of a decision by Governor 


Walz, Minnesota schools have been 
asked to prepare for three different sce-
narios he might direct: continuing dis-
tance learning, bringing everyone back 
to school, or taking a hybrid approach.


Continuing distance learning “is the 
safest way of not spreading the disease, 
no doubt about it,” said Val Holthus, 
president of Anoka-Hennepin Education 
Minnesota.


Back in March, when the governor or-
dered schools to close, teachers and 
school districts had little time to prepare.


continued from page 1
Teachers: ‘Safest start to school year is continuing distance learning’


Demands for Governor Tim Walz, developed jointly by Anoka-Hennepin Education 
Minnesota, Minneapolis Federation of Teachers, St. Paul Federation of Educators.
n Compliance with public health standards at all sites. No shortcuts on making 


sure our students and staff are safe.
n Prioritize space for students.
n Hire more essential staff to meet student needs.
n Invest in capital projects to make our school buildings healthier environments 


for students and staff.
n Provide economic and health supports for families, schools, and communities.
n Re-frame education through healing-centered, culturally responsive, anti-rac-


ist, and non-criminalizing approaches.
n Ensure equity for all diverse learners.
n Districts participate in community-based policy making.
n Implement culturally relevant curriculum that is trauma-informed and heal-


ing-centered.
n Immediate cessation of high-stakes standardized testing.


“We just had to jump in,” Holthus 
said. “We learned some things. Now 
we’re planning to deliver distance learn-
ing better.”


In the Anoka-Hennepin District, 
while planning for each of the three pos-
sible scenarios, “we’ve hammered out 
the hybrid model,” Holthus said. “There’s 
so many questions.” That approach, she 
noted, takes the most effort to coordinate 
and could present a logistical nightmare 
for families if some of their children 
were supposed to be in school certain 


Safe Schools, Safe Communities, Safe Start to the School Year
days while their siblings were on an al-
ternate schedule. And what if some fami-
lies rely on older siblings to help care for 
younger siblings?


“There are so many unknowns,” Hol-
thus said. “it’s really hard to plan for 
things we can’t anticipate.”


She added: “we have so many ques-
tions about the disease itself.”


If everyone goes back to the class-
room, she said, “teachers are worried 
about how in the world are you going to 
do social distancing? With younger kids, 
it’s almost impossible.”


In her district, Holthus noted, the 
number of teachers who are 60-plus 
years old is significant, not to mention 
those with underlying health conditions. 
“Teachers are worried about their own 
health.”


“I’ve had more questions about retire-
ment and [leaves of absence] than I’ve 
ever had before,” Holthus said. “Teachers 
are afraid, particularly the older ones.”


MFT’s Callahan said a survey of her 
members found only 30 percent feel they 
could go back to classrooms. “People 
overwhelmingly do not feel safe.”


Visit mft59.org for a link to the full 
text of “Safe Schools” demands. At the 
link, supporters also can add their name 
to an online petition urging Governor 
Walz to support the teachers’ demands.
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MRLF endorses seven union members running for local elected office — page 2


Minneapolis Regional 
Labor Federation…


Follow us on facebook!
www.facebook.com/minneapolisunions


Tuesday, August 11 is Primary 
Election Day in Minnesota. But you 
don’t need to wait until then to 
vote. Especially because of concerns 
about COVID-19, voters are being 
encouraged by the Minnesota Sec-
retary of State’s office to take ad-
vantage of early voting options. 
You can apply online to request an 
absentee ballot and vote by mail 
from the safety of your home. Or, 
you can visit an early voting center 
in your community and cast your 
ballot without risking a wait in line 
on Primary Election Day. For voting 
information, visit the Secretary of 
State’s website: mnvotes.org.


But union members 
continue chasing fish


Game Fair 
cancelled


—See page 7


Hannah Wood, Operating 
Engineers Local 49


List of AFL-CIO 
endorsed candidates


See Page 3


Primary election coming August 11
Labor-endorsed Ilhan Omar faces primary challenge


Teachers issue safety demands
By Steve Share, 
Labor Review editor


MINNEAPOLIS — As this 
issue of the Labor Review went 
to press July 19, big unknowns 
loomed for parents, students, 
teachers and other school em-
ployees: Will Minnesota schools 
re-open in September? And can 
it be done safely?


Governor Tim Walz and the 
Minnesota Department of Edu-
cation were expected to make an 
announcement by July 27 — but 
teachers weren’t waiting.


July 17, the three teachers 
unions for the Anoka-Hennepin, 


Minneapolis, and St. Paul school 
districts jointly issued a list of 
10 demands for Governor Walz 
which they say must be met for 
schools to re-open safely. The 
unions invited the public to sign-
on to the demands via an online 
petition (see below).


The document was titled, 
“Safe Schools, Safe Communi-
ties, Safe Start to the School 
Year.” 


In no uncertain terms, how-
ever, the teachers declared: “The 
safest start to the school year is 
continuing distance learning.”


“Our communities are facing 


a surging health crisis, as 
COVID rates have continued to 
rise. We cannot put our students, 
families, or school staff at risk,” 
read the document, developed 
by Anoka-Hennepin Education 
Minnesota, the Minneapolis 
Federation of Teachers, and the 
St. Paul Federation of Educators.


The demands were both spe-
cific and expansive in scope.


The number one demand: 
“Compliance with public health 
standards at all sites. No short-
cuts on making sure our students 
and staff are safe.”
TEACHERS page 5


2020 Legislature
The second special session of the 
2020 Minnesota legislature still was 
underway as this issue went to press. 
See next month’s edition for updates 
or visit minneapolisunions.org.


Nurses union urges adoption of statewide mask mandate
SAINT PAUL — To combat 


the spread of COVID-19, the 
Minnesota Nurses Association 
announced its support July 2 for 
a statewide policy to mandate 
people to wear masks and face 
coverings.


“The Minnesota Nurses As-
sociation firmly supports poli-
cies of mandatory masks and 
face coverings as a necessary 


measure to protect the public 
and stave off a resurgence of the 
vicious COVID-19 virus that 
has ravaged this state,” a MNA 
statement read.


“The Board of Directors vot-
ed to support this policy and 
urge lawmakers at every level to 
enact mandatory mask orders 
and ordinances statewide.”


ABC news reported July 17 


that 28 states had enacted mask 
mandates.


As of July 19, Governor Tim 
Walz was reported to be consid-
ering implementing a statewide 
mask mandate in Minnesota. 


“We are not defenseless 
against COVID-19,” said Dr. 
Robert R. Redfield, director of 
the Centers for Disease Control.  
“Cloth face coverings are one of 


the most powerful weapons we 
have to slow and stop the spread 
of the virus — particularly when 
used universally within a com-
munity setting. All Americans 
have a responsibility to protect 
themselves, their families, and 
their communities.”


As of July 19, the CDC web-
site reported 139,659 deaths in 
the U.S. due to COVID-19.


Representative Ilhan Omar (center), spoke at a January 21, 2020 rally 
for SEIU janitors, one of countless local union events she has joined.


By Steve Share, 
Labor Review editor


MINNEAPOLIS — The eyes 
of the nation will be on Minne-
sota’s Fifth Congressional Dis-
trict on primary election night, 
Tuesday, August 11.


First-term U.S. Representa-
tive Ilhan Omar, who is 
AFL-CIO endorsed, is facing a 
challenger in the Democrat-
ic-Farmer-Labor Party primary 
who has attracted campaign do-
nations from across the country 
— from some of the same mil-
lionaire donors who’ve contrib-
uted to President Donald Trump 
and other Republicans.


Why? “I’m someone who 
comes from the working class 
who fights for the working 


class,” Omar told the Labor Re-
view. “I spend the majority of 
my time holding this administra-
PRIMARY page 8
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More Local Union News
ed with a new pipeline. And northern 
Minnesota is in desperate need of the 
thousands of union jobs that will boost 
their entire economy right now.”


Even with the PUC’s June 25 deci-
sion, the Line 3 replacement project fac-
es further regulatory approvals before 
construction can begin.


George urged: “No more artificial 
hurdles from our government. No more 
politics. No more bullshit. It’s time to re-
place Line 3.”


UFCW Local 663: 
Members help Cub open temporary 


grocery stores on Lake St., Broadway
The East Lake Street and West Broad-


way communities in Minneapolis were 
significantly impacted when the looting 
which followed the George Floyd mur-
der closed their local Cub Foods grocery 
stores. In response, United Natural 
Foods, Inc. rushed to open two smaller 
Cub “Community Market” stores to pro-
vide a temporary solution while the larg-
er, damaged stores are rebuilt.


At the East Lake Street location, the 
new temporary grocery opened July 8 in 
a 13,000 square foot tent in the parking 
lot of the old Cub.


As the Labor Review went to press 
July 19, the West Broadway location was 
about to reopen within a few days inside 
part of the original store.


Members of United Food and Com-
mercial Workers Local 663 worked to 
stock the newly-opening stores and are 
providing continuing staffing.


“You forget that this is a pop-up 
store,” said Heidi Esparza, executive as-
sistant for Local 663, who posted a video 
tour of the Lake Street store to the UFCW 
Local 663 Facebook page. “You walk in, 


you see a condensed store with all the ne-
cessities you will need, all the things you 
will want,” she said.


“It’s certainly serving the purpose of  
helping the neighborhood,” commented 
Matt Utecht, Local 663 president. “It’s 
cool how they could open something up 
so quickly… It’s kind of like a forest fire 
went through and you see a flower 
blooming.”


Utecht said about 50 members of 
UFCW Local 663 are working at each of 
the two temporary stores, including 
many who previously worked at those 
same locations.


A goal for UNFI was to place as many 
of those workers as possible in the two 
temporary stores, Utecht said, “so neigh-
borhood folks would recognize the work-
ers.”


UNITE HERE Local 17: 
Tattersall Distillery staff organize, 


prepare for union election
Tattersall Distillery in northeast Min-


neapolis was preparing to reopen its pa-
tio and cocktail room to customers but 
workers were dissatisfied with manage-
ment’s lack of clear planning to keep ev-
eryone safe from COVID-19.


The workers came together around 
these concerns and other issues, including 
diversity, and sent management a June 16 
letter that read, in part, “we want to com-
municate as a group and not be dictated to.”


Within a week, the workers asked 
management to voluntarily recognize 
UNITE HERE Local 17 as the workers’ 
collective bargaining agent.


Management refused, publicly shar-
ing their anti-union stance and their de-
sire for “flexibility” in a June 26 Face-
book post. The post quickly generated a 
viral backlash of more than 1,000 com-
ments, overwhelmingly pro-union.


June 29, hundreds of community 
members joined Tattersall workers for an 
informational picket supporting the 
workers’ right to organize a union.


Next, July 30 the local National Labor 
Relations Board office will be mailing 
ballots to the approximately 30 Tattersall 
workers so they can vote on unionizing 
with Local 17. The proposed bargaining 
unit would essentially be wall-to-wall.


“All of the employees acted like a 
union before we had a name for it,” said 
union supporter Lydia Turner, Minneap-
olis, a Tattersall bartender and server 
who began working there in April 2019. 
“We stood up for each other.”


Now, she added, with a formal union 
organizing drive underway, “it’s embold-
ened us to think, what would this job be 
ideally? What if service industry work 
had tools in place to support workers? 
This has opened our eyes to possibility.”


Over the past few weeks, “there’s 
been a lot of Zoom calls” among the 
workers, Turner reported. “We’ve seen 
value in sharing experiences and sharing 
our stories… It’s been really empower-
ing.” While she and her co-workers had  
been close before, she said, “now we 
have this additional layer” to those rela-
tionships.


“It feels like the right season to do 
this,” Turner said. “Our hand is being 
forced by a pandemic that isn’t going 
away soon.”


Tattersall Distillery is located at 1620 
Central Ave. NE in the historic Thorp 
Building in northeast Minneapolis.


Sources: Minneapolis Labor Review 
reporting and local unions.


Next deadline: August 5. To submit 
a story idea or news item, contact 612-
715-2667 or e-mail laborreview@ 
minneapolisunions.org.


continued from page 9  


MINNEAPOLIS — Highlighting the important public good provided by the U.S. Postal Service, about 25 
members of the Minneapolis Area Local of the American Postal Workers Union gathered June 23 outside 
the downtown Minneapolis post office (photo above). They asked the public to contact their U.S. Senators 
to urge support for the HEROES Act. The legislation would provide emergency funding of $25 billion to 
the USPS to make up for lost revenue due to the COVID-19 economic slowdown. Without this aid, the 
USPS could run out of funds this year. The legislation also would provide hazard pay for postal workers 
and other front-line workers. An informational flier urged calls to 844-402-1001 to “tell your Senators 
to include postal funding in the next stimulus!” For more information, visit apwu.org/savethepostoffice.


Postal workers urge support for USPS funding


Pipefitters Local 539


Paid for by Pipefitters Local 539  •  www.pipefitters539.com


If you would like something added to the Pipers section of 
the Labor Review, call the office at (612) 379-4711. 


PIPERS


Updates during COVID-19 crisis
Due to the uncertain times with COVID-19, please 
watch your U.S. mail, the Pipefitters Local 539 
website (pipefitters539.com) and the Pipefitters 
Local 539 Facebook page for updates.


Dues reminder
Please remember to pay your dues for July-December 
2020. You are able to pay online for your dues on 
the Pipefitters website. You do not need to log in to 
do so.


Condolences
Condolences to the families of Steven Wrona and 
Rodney Lanners.


MINNEAPOLIS — Union members and hospitality industry workers who are experiencing financial 
hardship due to COVID-19 disruptions now can apply to Working Partnerships for emergency financial 
assistance.


Working Partnerships is  the non-profit community services arm of the Minneapolis Regional Labor 
Federation, AFL-CIO.


For any union member needing emergency assistance, contact:


wpfund2020@gmail.com or 612-305-8747


For hospitality industry workers, union or non-union, contact:


tchospfund@gmail.com or 612-405-6985


Note: If you choose to call the listed phone numbers, please be sure to leave a message with your 
name and phone number. Your call will be returned as soon as possible.


Working Partnerships is a partner agency of Greater Twin Cities United Way.


Working Partnerships offers two 
COVID-19 emergency help funds


Experiencing financial hardship?
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Wanted: Solid state Hammond, 
Farfisa, Vox, Nord, Yamaha, 
Korg, Roland organs, key-
boards, synthesizers, 1960s to 
2000s; Also want solid state 
Leslie speakers. Jimmy “B,” 612-
824-0872. 


Wanted: Old and broken out-
board motors, old gas engines 
and chainsaws, also engine-re-
lated items like old spark plugs, 
tools, gas and oil cans, etc. Tom, 
763-785-4031.


Wanted: Guitars and amplifiers 
made in the USA pre-1980. Also 
interested in drums and some 
other instruments. Bob, 612-521-
4596.


For Sale: 8x10 metal shed, 
Menards, new in the box, $200 
or b/o. Jack, 612-296-6850, leave 
message.


For Sale: 1998 Kawasaki Vulcan 
1500A, 30,325 miles, good tires, 
shaft drive, runs great, never 
been dumped, $1,500 or b/o. 320-
237-6354.


For Sale: Vintage ice cream par-
lor set, one table, four chairs, 
$200; Antique rocker, $150. Call 
or text 763-242-5329.


Wanted: Old coins, collections, 
bullion, paper money, gold 
coins, proof sets, mint sets, etc. 
Anything from pennies to pa-
per. Best of all, I’ll pay cash and 
come to you. Please call Dick at 
612-986-2566. 


SELL, BUY, RENT
DEPARTMENT


This reader service is provided for Labor Review subscribing Union members who are in good standing 
with their locals. No commercial ads of business firms or any sidelines or hobbies of union members who 
are selling products or services can be advertised in these columns. For display advertising, please contact 
the Labor Review. Mail or deliver your ad and payment to: Sell, Buy, Rent Department, Minneapolis Labor 
Review, 312 Central Ave., Suite 542 (Fifth Floor), Minneapolis, MN 55414. NEXT DEADLINE: AUGUST 7.


$5.00 FOR 25 WORDS
An exclusive service for subscribing 
Union members only. Next deadline for 
Sell, Buy, Rent Ads: August 7. Copy 
must be mailed or delivered. NO TELE-
PHONE ORDERS WILL BE ACCEPTED. 
Ads must be accompanied by payment in 
check or money order. Each ad must in-
clude your union affiliation and your 
telephone number, along with your mail-
ing label. Over 25 words — 15¢ each extra 
word. Your ad runs in one issue only.


NOTICE
NEXT EDITION OF 
LABOR REVIEW:  
AUGUST 21, 2020 
Next Ad Deadline is August 7


Address Change?
Subscription Instructions?


Please let us know if your address will be 
changing, if your household is receiving more 
than one Labor Review, or if you would like to 
cancel your subscription.
Cut out or photo-copy your mailing label from 
the front page of the newspaper and mail it to us 
with your instructions:


Attn: mailing list
Minneapolis Labor Review
312 Central Ave. Suite 542
Minneapolis, MN 55414


No phone calls, please, to report address changes, 
stop duplicates, or cancel your subscription. Thanks!


Don’t forget to cut out 
your mailing label and 


send it in with your 
Sell, Buy, Rent ad!


NO TELEPHONE ORDERS 
FOR SELL, BUY, RENT 


DEPARTMENT ADS 
WILL BE ACCEPTED


USE IT OR 
LOSE IT!


In the era of Craig’s List, the num-
ber of ads we receive for ‘Sell, Buy, 
Rent’ has fallen steadily. By all 
accounts, however, these ads get 
results. But we may no longer offer 
this advertising opportunity to La-
bor Review readers if the number 
of ads can’t justify the space. You 
get 25 words for only $5.00. Send 
in your ad! Clean out your garage! 
Clean out your basement! Some-
body wants the stuff you’re not 
using — and they will pay for it!


For Sale: Retired carpenter 
downsizing, large selection 
tools and lumber. Powermatic 
12” planer, $800; Rockwell 8” 
jointer, $500; clamps, routers, 
hand tools. Other tools. 1000 bf 
butternut, $3000. White pine 6/4 
(16”x18”x9’), $2/bf. White oak, 
red elm, $2/bf. Black ash, $1/
bf. Isanti County. 763-689-6947, 
612-245-7321 or bhysing@gmail.
com.


For Sale: 2002 Crestliner 16 An-
gler SC, 40-h.p. Yamaha 4-stroke, 
extremely low hours, Minn Kota 
trolling motor and front auto-an-
chor, Humminbird 859 HD, pro-
fessionally maintained, $8,500. 
763-843-3990.


Next deadline: August 7


Minneapolis Regional 
Labor Federation…


‘Like’ us on facebook for:
• News Updates • Action Alerts •


• Links • Photos of Union Events •


www.facebook.com/minneapolisunions


Minneapolis Labor Review
2020 Publication Schedule


August 21 
Deadline: August 5 


Labor Day Issue


September 25 
Deadline: September 9


October 23 
Deadline: October 7 


General Election Issue


November 13 
Deadline: October 28


Holiday Shopping Guide


December 18 
Deadline: December 2 


Holiday Issue


For more information, to suggest a story idea, 
or to advertise, contact the editor at 612-715-2667 


or laborreview@minneapolisunions.orgPaid for by IBEW Local 292 • www.ibew292.org
See you at the General Membership Meeting, 7:00 p.m. on the Second Tuesday


Brotherhood
The Local 292 Brotherhood Committee assists Members 
in need or distress, either with a gift card from our Local 
292 food shelf or teams of Brothers and Sisters helping 
around the house. If you need assistance or know of 
another Member in need, please call our Brotherhood line 
at 612-617-4247 or send an e-mail to brotherhood@
ibew292.org.


Drive with caution in work zones
Once again, the dreaded road work season has started. 


Remember to be patient and cautious in work zones. 
These work zones along roadways are dangerous places 
to work, so please slow down, pay attention and stay off 
your cell phone. We worked hard with contractors and the 
State Legislature to get the new laws passed that increase 
fines associated with distracted driving in work zones. We 
want our members to make it home safe.


Condolences
Brother James Woods; Brother James K. Lundeen; Brother 
Terry M. McGuire.


IBEW Local Union 292 
Minneapolis Electrical Workers


Minneapolis Labor Review
2020 Labor Day Issue


Publication Date: August 21
Ad Deadline: August 5 


To advertise, contact the editor at 612-379-4725 
or laborreview@minneapolisunions.org


Discounted Ad Rates Available
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Primary
tion accountable on education issues and 
labor rights issues.”


In just one term, Omar has emerged as 
a leading voice in Congress passing pro-
gressive bills and amendments through 
the House. She serves on several key 
committees, including the House Educa-
tion and Labor Committee, House Bud-
get Committee and House Foreign Af-
fairs Committee. She is the Whip of the 
Congressional Progressive Caucus, elect-
ed by her colleagues.


“We have extensive, deep inequality 
in this country which we are fighting 
against every day,” Omar said.


Omar has advocated for sweeping 
changes like implementing Medicare for 
All and canceling student debt, while at 
the same time, with Senator Bernie Sand-
ers, authoring legislation to offer all pub-
lic school students three free meals a day.


Even as Omar has earned a national 
profile, she also has remained engaged 
with the Fifth District — and especially 
with the local labor movement.


She attends regular labor breakfasts 
hosted by the Minneapolis Regional La-
bor Federation, AFL-CIO so she can hear 
directly from local union members about 
their concerns.


And whether a local union picket line 
or rally has 25 people or 250 people or 
more, Omar has been  there to show sup-
port for educators, nurses, janitors, hotel 
workers. “I show up not only to offer en-
couragement, but to amplify their voic-
es,” Omar said.


Omar is a former union member her-
self and walked strike lines as a member 
of AFSCME Local 3800.


“Labor unions have been the driving 
force for all positive change for workers 
in this country,” Omar says. “But they are 
under attack constantly. It is our duty to 
protect the victories that have been won 
and to push for more victories.”


“It’s been important for me to fight for 
workers, whether they are union or not,” 
she added.


Before running for Congress two 
years ago, Omar served one term in the 
Minnesota House, earning a 100 percent 
voting record from the Minnesota AFL-CIO 
over two legislative sessions.


In 2019, she earned a 74 percent vot-
ing record from the national AFL-CIO.


When Omar first ran for Congress,she 
also drew national attention and generat-
ed excitement as she became the first So-
mali-immigrant — and one of the first 
two Muslim women — to be elected to 
the U.S. House.


“To me, I feel I represent optimism 
about what is possible,” Omar said at that 
time. “I have a deep-seated belief in the 
possibility of our democracy…”


“It’s through an immigrant lens of 
someone who loves our democracy in a 
way that only someone who has experi-
enced the absence of it could,” she said.


Two years later, does Omar retain that 
optimism? “I still do,” she told the Labor  
Review. “I think for a lot of people what 
has transpired the last four years or even 
the last two years might seem like it’s not 
time to have optimism.”


But, she continued, “because of the 
strength of our democracy, we are able to 
continue to fend off the assault on it.”


“It is our job to continue fighting for a 
better future,” Omar said. “We know 
change is possible.”


“Congresswoman Ilhan Omar is a true 
champion for working families,” said 
Chelsie Glaubitz Gabiou, president of the 
Minneapolis Regional Labor Federation. 
“Her revolutionary advocacy, action and 
vision will help launch us into the new 
future. She is the right person at the right 
time because of her life experience and 
leadership style. She literally walks the 
walk with us on picket lines. Working 
families have an ally in Congress with 
Ilhan Omar.”


In addition to AFL-CIO backing, 
Omar’s other labor endorsements include 
AFSCME Council 5, Education Minne-
sota, National Nurses United, Painters 
District Council 82, SEIU Minnesota 
State Council, and Teamsters Local 120.


Other key primary contests
Other AFL-CIO endorsed candidates 


with key primary contests include:
n Cindy Hansen, running for Anoka 


County Commissioner, District 6.
n Alfreda Daniels and Sizi Goya, run-


ning for Brooklyn Center City Council 
At Large (vote for two).
n Ray Dehn, running for re-election 


for Minnesota House District 59B.
n Jeff Hayden, running for re-election 


for Minnesota State Senate District 62.


U.S. Representative Ilhan Omar (right) 
has met with union members to learn 
their concerns at regular labor break-
fasts hosted by the Minneapolis Regional 
Labor Federation. At the May 29, 2019 
event, she spoke with Tony McGarvey 
(left), government affairs liaison for 
Painters District Council 82.


continued from page 1


By Steve Share, Labor Review editor
MAPLE GROVE — Building 


Trades Credit Union has named a new 
president and CEO, Rick Odenthal. He 
follows Bill Daehn, BTCU president 
and CEO since 2013, who retired.


Odenthal previously 
served as president of Central 
Minnesota Credit Union, 
where he worked for 18 
years.


At BTCU, “I see a lot of 
potential to expand and pro-
vide services to union trades 
people,” Odenthal told the 
Labor Review. “I’m excited 
about the future and where things are 
going to go.”


BTCU has three branches, 17,000 
members and assets of $162 million.


Credit unions in Minnesota have 
been merging and consolidating in re-
cent years. But Odenthal said BTCU is 
financially stable and “the ties that we 
have and the connections that we have 
with the trades make us stronger than a 
credit union of similar size.”


“We understand the trades better 
than any other bank or credit union,” 
Odenthal added. He said BTCU staff 
understand the ups and downs of the 
construction industry and, unlike a 
larger institution, “we… can custom-
ize things for our members and their 
situation.”


“I’m a people person,” Odenthal 
said. “A handshake means a lot. That 


personal connection is what drives me.”
Odenthal grew up on a third-gener-


ation family farm in Le Sueur County. 
His father also owned his own drywall 
business and was a member of the 
Painters union. “I know my way 


around a jobsite,” he noted.
As a young Odenthal 


looked to the future, “it was 
either drywall, farming or off 
to college,” he recalled. 


Odenthal earned a political 
science degree at St. John’s 
University in Collegeville, 
Minnesota and later complet-
ed an executive leadership 


certificate at the Graduate School of 
Banking at the University of Wiscon-
sin-Madison.


 Odenthal’s first day on the job at 
BTCU was March 23, the day the 
state’s COVID-19 lockdown began.


BTCU closed the lobbies at its 
three branches for several weeks but, 
with COVID-19 restrictions relaxing, 
staged a “soft opening” of the Maple-
wood and Shoreview lobbies June 29.


BTCU encourages members to con-
tinue to use online banking or the drive-
ups at the Maplewood and Shoreview 
branches. At the Bloomington branch, 
the lobby remains closed, but members 
can get curbside service or appoint-
ments with lenders by calling ahead at 
763-315-3888.


For more information:
buildingtradescu.com


Building Trades Credit Union names 
new president & CEO, Rick Odenthal


Rick Odenthal
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“The rights labor has won, labor must fight to protect.” 
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D U L U T H


US Senate must join House and 
pass HEROES Act investments
By Chelsie Glaubitz Gabiou, President, 
Minneapolis Regional Labor Federation


Collectively, the world is rethinking 
what we know about work and our econ-
omy. From the front lines to the unem-
ployed, workers across this 
country are reeling. With this 
new reality, many of the labor 
movement’s top priorities are 
in the spotlight. 


We are fighting to save 
lives. We are fighting to make 
sure every family is safe at 
home and at work. We are 
fighting for a collective voice. 
We are fighting for economic 
justice for all impacted by shutdowns, 
closures and layoffs. We are fighting for 
racial justice. And we are fighting for our 
very democracy. 


As we work on a 
path towards recovery, 
we need to take a mo-
ment to recognize the 
sacrifices of both our 
essential workers and 
those who have lost 
their jobs.


Not all workers 
during this time of 
COVID-19 disruptions 
have had the privilege to sit safely at 
home working at their computer while  
still collecting their paycheck.


Some workers’ jobs require they re-
port to their jobsites everyday, potentially 
putting themselves — and their families 
— at risk of contracting COVID-19.


Other workers, meanwhile, received 
layoff notices back in March and still face 
months of unemployment.


We in the labor movement, together 
with our neighbors and our fellow work-
ing people, are the ones who are going to 
put this country back together. 


While we come together locally to 
overcome these obstacles, the U.S. Sen-
ate must pass H.R. 6800 — the HEROES 
Act — to address some of our most press-
ing needs on the path to recovery. 


The HEROES Act, which passed the 
U.S House May 20 by a vote of 208-199, 


We are fighting to save lives. 


We are fighting to make sure 


every family is safe at home 


and at work. We are fighting 


for racial and economic justice.


is the Health and Economic Recovery 
Omnibus Emergency Solutions Act.


This wide-ranging legislation would 
make investments in many critical ways 
to boost the nation’s response to the 


COVID-19 pandemic, to sup-
port workers and families, and 
to stimulate the economy.


We need national invest-
ments in our state and local 
governments, our public 
schools and the U.S. Postal 
Service. These vital public 
services allow us to watch 
over each other and care for 
each other during this time 


and they are at a breaking point. 
We need the federal agencies which 


are supposed to protect workers to do 
their job. They are failing to keep all 


workers safe and 
healthy on the job. The 
agencies designed to 
do this work are put-
ting heroic front-line 
workers at risk every 
day.


The promise of 
safety in the work-
place, a right which 
many workers have 


lost their lives for, is just not a reality to-
day. When workers do try to advocate for 
themselves, they usually are led straight 
to a 1-800 number. Hotlines are not pro-
tection for workers. 


We need investments in infrastructure. 
Investing in capital projects in our local 
communities will reinvigorate our local 
economies and provide safe, efficient 
public services. 


Finally, we need economic security 
through unemployment insurance, retire-
ment security and healthcare benefits for 
all. We need this economic security not 
just now, but as a critical piece of the 
brighter, more resilient future we envi-
sion. 


Together we keep this nation running 
everyday. We must call for the Senate to 
pass the HEROES Act.


Information for candidates seeking endorsement 
The Minneapolis Regional Labor Federation 


screens candidates for State Legislative, County, Mu-
nicipal, School Board or other local elected offices lo-
cated in Hennepin, Anoka, Wright, Scott, Carver, 
Meeker, and McLeod counties. The Minnesota AFL-
CIO’s endorsement process for state legislative candi-
dates in this region begins with the MRLF screening 
process.


Candidates seeking endorsement in 2020 from 
the Minneapolis Regional Labor Federation, AFL-CIO 
should e-mail a request for a screening to MRLF presi-


dent Chelsie Glaubitz Gabiou at chelsie@ 
minneapolisunions.org. In addition, all requests should 
be copied by e-mail to MRLF organizer Graeme Allen 
at graeme@minneapolisunions.org.


Please include the following information in your 
request: Candidate name; campaign committee name 
and office sought; candidate e-mail address and cell 
phone (or other daytime phone number); campaign 
manager name, e-mail address and cell phone (if ap-
plicable); candidate or committee U.S. mail address; 
campaign website (if applicable).


MRLF endorses seven union members 
who are running for local elected office


MINNEAPOLIS — The Minneapolis 
Regional Labor Federation, AFL-CIO 
has endorsed seven union members who 
are running for local elected office.


The seven include:
n Alfreda Daniels, member of Team-


sters Local 120, running for Brooklyn 
Center City Council At Large. Website: 
alfredadaniels.org.
n Sizi Goyah, member of Education 


Minnesota–Brooklyn Center, running for 
Brooklyn Center City Council At Large. 
Website: sizigoyah.com.
n David Cummings, member of Ed-


ucation Minnesota–Osseo, running for 
Crystal City Council Ward 4. Website: 
davidforcrystal.com.
n Noel Lutsey, member of the Min-


nesota Association of Professional Em-
ployees, running for Anoka County 
Commissioner District 2. Website: 
vote4noel.com.
n Keri Rose, member of United 


Steelworkers 1175, running for Blaine 
Mayor. Website: kerirose1170blaineposi-
tive.com.
n KerryJo Felder, member of Team-


sters Local 120, running for re-election 
for Minneapolis School Board District 2. 
Facebook: kerryjo4schoolboard.
n Sheila Webb, member of Minne-


apolis Federation of Teachers Local 59, 
running for Robbinsdale City Council 
Ward 2. Website: webbforward2.com.


Both Alfreda Daniels and KerryJo 
Felder work as MRLF staff members.
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Minnesota AFL-CIO
Committee On Political Education: 2020 Endorsements


Anoka County Commissioner: 
Noel Lutsey, District 2 


Cindy Hansen, District 6


Hennepin County Commissioner: 
De’Vonna Pitman, District 1 
Debbie Goettel, District 5 


Chris LaTondresse, District 6


Blaine Mayor: 
Keri Rose


Brooklyn Center City Council: 
Alfreda Daniels, At Large 


Sizi Goya, At Large


Crystal City Council: 
David Cummings, Ward 4


Robbinsdale City Council: 
Sheila Webb, Ward 2


Minneapolis School Board: 
KerryJo Felder, District 2 


Minneapolis Regional Labor Federation
Committee On Political Education:


2020 Endorsements


Erina Prom 20A


Renée Cardarelle 29A


Joe Rosh 29B


Brad Kovach 30B


Brad Brown 31A


Kelly Morrison 33B


Brian Raines 34A


Mike Erickson 35A


Kristin Bahner 34B


Zack Stephenson 36A


Melissa Hortman 36B


Erin Koegel 37A


Amir Malik 37B


Kris Frederick 38A


Mike Nelson 40A


Samantha Vang 40B


Connie Bernardy 41A


Sandra Feist 41B


Ginny Klevorn 44A


Patty Acomb 44B


Cedrick Frazier 45A


Mike Freiberg 45B


Ryan Winkler 46A


Cheryl Youakim 46B


Laurie Pryor 48A


Carlie Kotyza-Witthuhn 48B


Heather Edelson 49A


Steve Elkins 49B


Michael Howard 50A


Andrew Carlson 50B


Brad Tabke 55A


Jessica Hanson 56A


Minnesota House 


Minnesota Senate


Minneapolis Area 
Legislative Endorsements


Fue Lee 59A


Raymond Dehn 59B


Sydney Jordan 60A


Mohamud Noor 60B


Frank Hornstein 61A


Jamie Long 61B


Hodan Hassan 62A


Aisha Gomez 62B


Jim Davnie 63A


Emma Greenman 63B


President 
of the United States


Joe Biden


5th District: 
Ilhan Omar
6th District: 


Tawnja Zahradka


1st District: 
Dan Feehan
2nd District: 
Angie Craig


U.S. House
3rd District: 
Dean Phillips
4th District: 


Betty McCollum


Primary Election 
Tuesday, August 11


General Election 
Tuesday, November 3
For voting information, to request an absentee ballot 


to vote by mail, to learn how to vote early, or to learn where 
to vote, visit the Minnesota Secretary of State’s website:


mnvotes.org


This list current as of July 17, 2020. For updates: www.minneapolisunions.org


U.S. Senate 
Tina Smith 


Chad Tschimperle 18


Diane Nguyen 30


Gretchen Piper 33


Bonnie Westlin 34


John Hoffman 36


Jerry Newton 37


Justin Stofferahn 38


Chris Eaton 40


Mary Kunesh-Podein 41


Ann Johnson Stewart 44


Ann Rest 45


Ron Latz 46


Addie Miller 47


Steve Cwodzinski 48


Melisa Franzen 49


Melissa Halvorson Wiklund 50


Sahra Odowa 55


Bobby Joe Champion 59


Kari Dziedzic 60


Scott Dibble 61


Jeff Hayden 62


Patricia Torres Ray 63


This list current as of July 2020. For statewide endorsements and updates: www.mnaflcio.org
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Events


Through November 1: Art exhibit, ‘The Labor 
We Wear,’ highlights garment industry, workers


blesome cycle of garment production and 
consumption—from dangerous factory 
conditions to problems caused by textile 
waste. Breen makes these relationships vis-
ible in order to find ways to break the toxic 
chain.


General admission to the Minneapolis 
Institute of Art is free, but timed tickets are 
required for museum entry due to 
COVID-19 precautions. Reserve your tick-
et online at artsmia.org, in person, or by 
phone: 612-870-3000.


MINNEAPOLIS — The Minneapolis 
Institute of Art re-opened July 16 and fea-
tures an exhibit by local artist Rachel 
Breen, “The Labor We Wear.” The exhibit 
will run through November 1 at the MIA, 
2400 Third Ave. So. in Minneapolis.


The exhibit highlights the relationship 
among the garment industry, garment la-
borers, and fashion consumers.


In utilizing used clothing to create her 
installations, Rachel Breen holds us, the 
consumers of fashion, complicit in the trou-


‘Fare For All’ announces schedule for sale of 
discounted groceries at drive-through-only sites


MINNEAPOLIS — Fare For All, which 
sells discounted grocery packages, has 
shifted to offering drive-through-only sales 
at selected sites until further notice.


The Fare For All distribution site at 
the Laborers Local 563 hall in northeast 
Minneapolis, hosted for many years by 
Working Partnerships, is one of the sites 
where sales have been suspended due to 
the COVID-19 pandemic.


Here is the coming schedule for Fare 
For All’s drive-through sites in the Min-
neapolis Regional Labor Federation’s 
seven-county region:
n Bloomington, Friday, July 24, 


11:00 a.m. – 1:00 p.m., Creekside Com-
munity Center, 9801 Penn Ave. So.
n Chaska, Thursday, July 30, 4:00-


6:00 p.m., Crown of Glory Lutheran 
Church, 1141 Cardinal St.


n Hutchinson, Thursday, August 6,  
3:00 – 5:00 p.m., Hutchinson Event Cen-
ter, 1005 MN Hwy. 15.
n St. Louis Park, Wednesday, Au-


gust 19, 4:00 – 6:00 p.m., Vista Lutheran 
Church, 4003 Wooddale Ave. S.
n Anoka, Thursday, August 27, 


4:00 – 6:00 p.m., Zion Lutheran Church, 
1601 4th Ave. S.


The specific grocery packages which 
will be offered for the dates and locations 
above will be announced the week of the 
sale on the Fare For All Facebook page.


Fare For All is open to anyone who 
wishes to save money on groceries and 
has no income requirements.


The drive-through sites accept pay-
ment by credit card, debit card, or EBT.


Check the Fare for All website — 
fareforall.org — for more information.


August 18: Join online Labor 2020 campaign 
school hosted by Minnesota AFL-CIO and MRLF


learn how you can be an effective messen-
ger for the Labor 2020 political program. In 
this training, you’ll learn how to best talk 
about why it’s important to elect labor- 
endorsed candidates and the most effective 
ways to communicate.


Register online at mnaflcio.org/events.
For more information, contact: Chris 


Shields at cshields@mnaflcio.org or 612-
839-9359.


MINNEAPOLIS — For union volun-
teers, the Labor 2020 campaign will be un-
like any other, due to the COVID-19 pan-
demic. But the stakes couldn’t be higher.


The Minnesota AFL-CIO and the state’s 
regional labor federations will host online 
campaign schools in August.


Tuesday, August 18, from 5:00–7:00 
p.m., join the Minnesota AFL-CIO and the 
Minneapolis Regional Labor Federation to 


August 20: Fifth annual St. Paul Union Job & 
Resource Fair will feature onsite hiring


nized each year by the Saint Paul Regional 
Labor Federation, the Saint Paul Building 
& Construction Trades, the City of St. 
Paul, UFCW Local 1189, and East Side 
Freedom Library. For more information, 
call 651-230-3294 or 651-846-9320.


ST. PAUL — The fifth annual “Union 
Job & Resource Fair” has been resched-
uled to Thursday, August 20 from 3:00 – 
6:00 p.m. The event takes place at the 
Electrical Industry Building, 1330 Con-
way Street. The onsite hiring event is orga-
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Local Union News
2017, he was the first Local 292 business 
manager to win re-election since the ear-
ly 1980s.


Lindahl resigned in March 2019, 
however, and the Local 292 executive 
board appointed Heimerl to serve out the 
remainder of Lindahl’s term.


Along with Heimerl, all the other in-
cumbent executive officers of Local 292 
ran unopposed for re-election.


“It’s not that we didn’t have participa-
tion in the election,” Heimerl said, noting 
that 18 members ran for seven executive 
board seats and nearly 30 members ran 
for 10 openings for international conven-
tion delegates and alternates. “The par-
ticipation level was up,” Heimerl said.


Heimerl speculated about why he and 
the other executive officers ran unop-
posed: “I think there’s a lot of uncertainty 
with the pandemic.”


Looking forward as his three-year 
term begins, Heimerl said striving to 
keep worksites safe during the COVID-19 
pandemic will be a top priority.


In addition, he said, “we’re always 
trying to diversify the organization and 
recruit and retain women and minori-
ties.”


Finally, he said, “organizing always” 
will continue to be a priority.


Heimerl, 45, will mark 23 years as a 
Local 292 member this September. He 
previously served two terms as a Local 
292 business representative and one term 
as Local 292’s president.


IBEW Local 292 represents about 
4,600 members. The local recently 
moved from the United Labor Centre to a 
newly-constructed union hall in Brook-
lyn Park.


IBEW Local 949: 
GoFundMe page to benefit member 
Brian Neisen, who underwent a bone 


marrow transplant July 15
A GoFundMe page has been estab-


lished for the benefit of Brian Neisen, a 
nine-year member of International Broth-
erhood of Electrical Workers Local 949.


Niesen underwent a bone marrow 


transplant July 15.
In October 2019, Niesen had become 


ill with flu-like symptoms and two 
months later he was diagnosed with B 
Cell Acute Lymphocytic Leukemia. He 
went through chemo and other treatments 
before the July 15 bone marrow trans-
plant.


“Brian Neisen is one of the kindest, 
caring and hard-working people out 
there,” said Nicole Dick, one of the orga-
nizers of the GoFundMe page.


The fundraising campaign has 
reached $8,200 of a $20,000 goal to help 
Niesen with health insurance deductibles 
and lost wages.


To contribute, visit www.gofundme.
com/f/blessings-for-brian-while-he-
kills-cancer.


Laborers District Council: 
August 22 family event canceled
The “Family Fun-Raiser” planned for 


August 22 at Como Regional Park by the 
Laborers District Council of Minnesota 
and North Dakota has been canceled.


An announcement about the cancella-
tion on the Laborers Local 563 website 
read: “Given the unknown nature of this 
global pandemic and official guidance 
from health experts and leaders to miti-
gate the spread of COVID-19, we made 
this difficult decision with the best inter-
est of protecting the health and well-be-
ing of our members, their families, vol-
unteers, partners and staff members.”
Minneapolis Building Trades Council: 


Trades helped board buildings, 
provide meals for south Minneapolis


Volunteers from the Minneapolis 
Building and Construction Trades Coun-
cil came out to help the south Minneapo-
lis community cope with the aftermath of 
the uprising which followed the death of 
George Floyd.


The trades volunteers assisted in 
boarding-up buildings that had been 
damaged and looted. They also helped 
with other clean-up.


Later, for a full week beginning June 8, 
volunteers from the Council’s affiliated 
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unions supplied and served a free hot lunch 
to community members at two south Min-
neapolis locations. They went through 
about 1,500 hot dogs!


Laborers Local 563 provided its 
semi-trailer to help with preparing and 
serving the lunches.
Minneapolis Federation of Teachers: 


ESP chapter elects leadership
While recent elections for the leader-


ship of Minneapolis Federation of Teach-
ers Local 59 featured competing slates, 
the concurrent elections for Local 59’s  
Education Support Professionals chapter 
were not contested.


In the elections for the ESP chapter,  
president Shaun Laden ran unopposed 
and was reelected.


Ma-riah Roberson-Moody was new-
ly-elected as first vice president and ran 
unopposed.


Also running unopposed, Catrina 
Neal, seeking re-election as second vice 
president and Katrinka Zackery, seeking 
re-election as recording secretary.


Only four candidates sought the four 
ESP board positions and all were elected: 
incumbent Tequila Laramee, Stacey 
Gurian-Sherman, Mary Webb-Hampton,   
and incumbent Karron Willis.


Balloting for the MFT election took 
place online in May.


Operating Engineers Local 49: 
Union welcomes decision by PUC to 
reaffirm support for Line 3 pipeline


The Minnesota Public Utilities Com-
mission voted 4-1 June 25 to reaffirm its 
support for the Enbridge Line 3 pipeline. 
The vote denied a request for reconsider-
ation filed by pipeline opponents, includ-
ing Ojibwe bands, environmental groups 
and the Minnesota Department of Com-
merce.


The proposed pipeline would replace 
an aging pipeline which carries Canadian 
tar sands oil from North Dakota to a re-
finery in Superior, Wisconsin.


As reported by Minnesota Public Ra-
dio, PUC chair Katie Sieben commented: 
“A new pipeline with thicker and safer 
materials, constructed with up-to-date 
safety standards by skilled laborers oper-
ating under prevailing wage laws, is a bet-
ter outcome than leaving an old pipeline.”


Jason George, business manager of 
Operating Engineers Local 49, released 
the following statement in response to 
the PUC’s June 25 vote:


“I applaud the Minnesota Public Util-
ities Commission’s thoughtful decision 
to reaffirm their approval for the Line 3 
replacement project. This is the most 
studied pipeline in U.S. history. The time 
for study is over. The case for building 
this project is clear. The people that live 
where this project will go strongly sup-
port it. The environment is better protect-


IBEW Local 160: 
Annual Pig Roast canceled


The website for International Brother-
hood of Electrical Workers Local 160 has 
announced that the local’s annual fall Pig 
Roast has been canceled due to 
COVID-19 precautions.


This year would have been the 37th 
year for the annual event, planned to-
wards the end of each September outside 
the Local 160 union hall in St. Anthony.


The event has brought members to-
gether to share an outdoor meal and fel-
lowship and also has featured labor- 
endorsed candidates speaking to the 
crowd.


The Local 160 website also an-
nounced that the annual Lineman Rodeo 
has been canceled due to COVID-19.


“Union meetings will continue to be 
on hold until changes are made to allow 
larger groups to gather,” the Local 160 
Facebook page reported May 27.


However, the Local 160 Facebook 
page also announced, “starting June 1 the 
hall will be returning to normal opera-
tions. Referral slips will be received at 
the hall, first time book signers must do 
so at the hall and resigns must be done by 
mail/email/in-person.”


IBEW Local 292: 
Business manager Jeff Heimerl and 


executive officers run unopposed
The fact that a business manager of a 


local building trades union ran unop-
posed for re-election ordinarily would 
not be news. But that fact is news indeed 
for International Brotherhood of Electri-
cal Workers Local 292.


In recently-completed elections, in-
cumbent business manager Jeff Heimerl 
ran unopposed for a three-year term — 
the first time the office has not been con-
tested in years and years.


In fact, until three years ago, IBEW 
Local 292 members had a long-running 
streak of voting incumbent business 
managers out of office and picking some-
one new.


When Pete Lindahl won re-election in 
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SOMEDAYS THE
HUNT DOESN’T GO


AS PLANNED…..
Game Fair regrets to inform you that
this year’s Fair has been cancelled,


due to the Covid 19 Virus.
This has been a tough decision, but we as always


want to make sure that all of our Game Fair family
stay safe during this unprecedented time.


For complete details & seminar schedules visit our website at:


www.gamefair.com
(763) 427-0944


2020 Fair


Cancelled


We’ll see


you in 2021!


August 2021 dates: 13, 14, 15 & 20, 21, 22


Game Fair cancels for 2020 due to COVID-19
For the past 15 years in a row, the 


Minneapolis Regional Labor Federation, 
had hosted a labor booth at Game Fair to 
welcome union members and others.


Game Fair attracts more than 50,000 
people over two weekends in August, 
featuring vendors and hands-on activities 
for adults and kids as well as hunting dog 
competitions.


Changing the event to ensure that peo-
ple’s health would be protected wasn’t 
possible, Game Fair’s cancellation notice 
said.


Game Fair has announced dates for 
2021: August 13, 14, 15, 20, 21, 22.


RAMSEY — COVID-19 precautions 
have led to the cancellation of Game Fair, 
the popular outdoor hunting and fishing 
expo at Armstrong Kennel Ranch.


Game Fair announced the cancellation 
in a May 22 Facebook post: “It’s been 38 
consecutive years of amazing Game Fairs 
but the decision was made that the 39th an-
nual event will not be in 2020.”


“It was a difficult decision to make 
but it’s what needs to be done for the 
safety of all our visitors, vendors, and 
workers,” said Chuck Delaney and Loral 
I Delaney, owners and founders of Game 
Fair. 


Despite COVID-19 cancellations, the fish are still biting — and 
union members continue fishing traditions with family, friends
By Steve Share, Labor Review editor


MINNEAPOLIS — Summer 2020 will be remem-
bered for many things that didn’t happen — graduation 
parties, local unions’ family picnics, the Minnesota 
State Fair, and, for hunting and fishing enthusiasts, the 
annual Game Fair in Anoka County. But the fish are still 
biting. The lakes are still blue. The trout streams are still 
running clear and cold. And union members, to be sure, 
together with family and friends, are still getting out 
there to bait a hook, or choose a fly, and cast a line.


Eric Salminen:
AFSCME Local 3800 organizer


Eric Salminen’s Facebook friends know when and 
where the fish are biting. He’s frequently sharing pho-
tos, sometimes from a weekend up north, sometimes 
from a quick fishing outing in his kayak on Lake Phalen 
near home in St. Paul before work. “I get up at 4:00, 
4:30 in the morning and go for a few hours,” he says.


Salminen, 43, currently is an organizer for AFSCME 
Local 3800. He got his start as a union member at age 22 
while working as a window washer and member of 
SEIU Local 26. Later, he became a Local 26 steward. 
He also worked part-time for UPS and was a Teamsters 
Local 638 member. Moving on, he went to work for 
SEIU Healthcare Minnesota for 10 years, starting as an 
organizer and moving up to become organizing director.


Salminen shares a poignant story about catching the 
fishing bug two years ago. Even though he grew up in 
the woods north of Duluth, the son of two teachers, he 
wasn’t much into fishing. But, “every year… my dad 
and his best friend Jerry would head further north and 
fish for brook trout in holes where there was no evidence 
of human life and the trout readily bit your worm on the 
first cast. In September of 2018, my dad called me and 
let me know that Jerry had cancer and was not going to 
live long. He and Jerry had discussed it and agreed that 
my dad could pass down the secret holes to me and in-
vite me to be his new fishing partner. So, I said yes.”


“I got to my parent’s house and my dad had bought 
me the vest and waders and rod,” he continues. “We 
headed north from there at about 5:00 a.m. the next 
morning, which meant we were in the river when it was 
still early. It was a cold, misty and drizzling fall day. In 
other words, perfect. Almost immediately, I caught my 
first brook trout and to this day that 16-inch fish contin-
ues to be my biggest and favorite brookie I have caught.”


“I loved everything about it, from wading a rushing 
river, to catching delicious and beautiful brook trout, to 


spending the day with my dad,” Salminen says. “Part 
way home my dad got a call… Jerry had passed away. 
They had been out wading in the river and trout fishing 
together only a month before — for one last time.”


Since that memorable day, “fishing of all types has 
become my primary pastime and way to relax and step 
away from the intensity of being a union organizer and 
activist,” Salminen says.


Hannah Wood:
Operating Engineers Local 49 apprentice


“My husband and I have been fishing a lot,” says 
Hannah Wood. “I grew up hunting. He’s really gotten 
me into fishing. It’s something we can do on the week-
end together and relax and enjoy.”


Wood, 28, who lives in Spring Valley, Wisconsin, is 
a second-year apprentice and member of Operating En-
gineers Local 49. “I’m just getting started,” she says.


She had been working at a veterinary clinic — and 
still does so part time — but “I wanted a change in ca-
reers that could carry me through.”


A few years ago, she relates, her dad was building a 
barn at the family’s hobby farm in western Wisconsin 
and when “he needed a hand. That created the spark.”


Growing up helping out on neighboring farms, “I al-
ways thought it would be really neat to operate large 
equipment,” she says. “Now that I’m doing it, I love it. 
I can’t get enough of it.”


Wood currently works for North Pine Aggregate, 
based in Columbus, Minnesota, and typically operates 
off-road haul trucks, rollers, and dozers, whether build-
ing roads or preparing developments for construction.


She’s received “a lot of hands-on training” at the Lo-
cal 49 training center in Hinckley. “The instructors were 
great,” she says. “They push you just a little,” but just 
enough to progress.


Wood says she fishes every weekend with her hus-
band, Bryan Wood, who is a member of Plumbers Local 
15. Typically, they’re fishing the St. Croix River or 
sometimes Lake Pepin in the summers, ice fishing more 
on lakes in the winters. “I enjoy getting out there and 
seeing what Mother Nature has to offer,” she says.


Her best fishing story? “It got away,” Wood says. 
Husband Bryan said she had a 25-inch walleye on her 
line. “We didn’t have a net so I couldn’t scoop it up,” 
she reports. “Unfortunately, it flipped its tail and broke 
away. It would have been nice to get it in the boat.”


Eric Salminen, AFSCME Local 3800 organizer, shows off 
the 16-inch brook trout that led to a new-found passion.


Hannah Wood, Operating Engineers Local 49 appren-
tice, on North Center Lake with a crappie she caught.





