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MINNEAPOLIS — What
will you remember about the recent events that rocked the Twin
Cities?
Seeing the video of Minneapolis police officer Derek Chauvin keep his knee on George
Floyd’s neck until Floyd died?
Seeing thousands of people
—black, white, young, old —
marching in peaceful protest?
Or perhaps joining in yourself?
Watching as violent clashes
between police and protesters,
arson and looting, went on for
several nights?
Or how in the aftermath of
the destruction, an army of community volunteers came out with
brooms and supplies to help
clean-up and board-up damaged
businesses?
Or how a flood of donations
of groceries and other supplies
came pouring in to neighborhoods that had lost their grocery
stores?
And will you remember this
moment as a turning point, when
people of good will of all races
stood together and began, once
and for all, to address the racial
disparities that plague our community and our nation?
Or will you remember this

June 18 at the corner of E. 38th St. and Chicago Ave. So., where George
Floyd died at the hands of Minneapolis police: a memorial takes shape.
moment as a missed opportunity, when professed good intentions failed yet again to produce
needed changes?
Will you remember this moment as yet another time when
politicians and others who

preach fear sought to keep
Americans divided by race and
perpetuate injustice?
And, most importantly, to
borrow a phrase from an old labor song, which side were you
on? Which side are you on?

“Where this murder took
place was in a diverse, working
class, high union density community. This is not a separate issue from the labor movement,”
said Chelsie Glaubitz Gabiou,
president of the Minneapolis
Regional Labor Federation,
speaking via Zoom to the MRLF
delegates meeting June 10. “I
don’t want anyone to think this
is a separate issue.”
“We have a lot of work to do,
internally and externally,” she
said. “It is not business as usual
right now.”
The MRLF delegates proceeded to adopt an action plan to
focus the organization’s efforts
on work for racial justice, including setting in motion the
process to amend the MRLF
constitution to bar white supremacists from MRLF leadership
positions (see story, page 2).
“Unions, we have a huge role
in educating our rank and file
members on racism,” said Jigme
Ugen, executive vice president
of SEIU Healthcare Minnesota
and MRLF executive board
member. “Black people are dying because of white ignorance.”
“George Floyd is a catalyst,”
Ugen said. The whole world is
saying, ‘enough is enough!’”
CRISIS page 6

AFL-CIO endorses Joe Biden for President
WASHINGTON — The general board of the national AFLCIO voted May 26 to endorse
Joe Biden for President of the
United States.
The nation’s largest labor
federation includes 55 unions
which together represent 12.5
million members.
Prior to the national AFLCIO’s endorsement, Biden had
won endorsements from 13 of
the AFL-CIO’s member unions,
most recently the United Steel-

workers May 20 and the Communications Workers of America May 22.
In announcing the endorsement, AFL-CIO president Richard Trumka declared:
“Joe Biden is a lifelong supporter of workers and has fought
his entire career for living wages, health care, retirement security and civil rights.”
“He is ready to fight with us
to restore faith in America and
improve the lives of all working

Biden said: “In the face of
COVID-19 we’re seeing without any doubt how important
unions are to this country —
fighting for their workers to
have personal protective equipment, for paid leave, and for safer workplaces.”
Biden added, “as we come
out of this crisis, there is an incredible need and opportunity to
people,” Trumka continued.
create good-paying, union jobs
In a statement in response to across the country and ensure
the AFL-CIO endorsement, BIDEN ENDORSED page 4

Returning to normal
is not an option
By Chelsie Glaubitz Gabiou, President,
Minneapolis Regional Labor Federation
Minneapolis woke up from Memorial
Day weekend and collectively unleashed
an emotional mass mobilization for justice. The murder of George
Floyd at the hands of the Minneapolis Police has sparked a
global movement to make our
world a place where everybody can safely walk in our
streets.
The labor movement is a
critical voice in the resounding call to re-imagine public
safety and re-imagine our
communities. Together, we are taking a
stand against the forces that attempt to divide us based on our race. Together, we
are committing to change systems that for
too long have harmed
black communities and
people of color.
The work of the labor movement over the
past several weeks has
been inspiring. Workers of every background have come together in cross-racial
solidarity to rally in the
streets, rebuild our
communities, donate
resources and protect our neighborhoods.
As the MRLF faces the COVID-19
pandemic and the awakening of a new
movement for racial justice, we are in a
critical role to move past simply discussing the problems we see in our neighborhoods and in our workplaces. We are
squarely in a moment of action and
change. Returning to normal is not an option.
Unions must assess how our own organizations are working within the systems that perpetuate racial inequities.
Here at the MRLF we are going to do a
full review of our constitution and we
also have committed to doing better in
our campaigns to highlight issues of racial justice and advance solutions that
promote racial equity.

Working people, all of us, no matter
what we look like or where we come
from, are being heard in this moment and
heard in a way that hasn’t been felt in a
very long time.
We can’t be afraid to talk
to our members about this
moment and the growing call
for racial justice.
Now is the time to keep
echoing this call to our members and to all workers.
As we look towards the future, one thing that has been
crystal clear during this time
is the courage, the leadership
and the voice of our young workers.
Young people in our unions are taking to
the streets in support of black lives, in
support of our unions and in support of
justice. Young people
are living the trauma of
this moment but are
also more hopeful than
they have been at any
other point in their
lives.
These young people
are the future of the
workers
movement.
Here at the MRLF, we
are going to do more to
lift the voice and representation of young workers in our work
and throughout our campaigns.
As we battle for dignity for essential
workers during a pandemic, fight for economic recovery and work towards a more
just future for all our members, we are
also protecting our democracy. Every
group, every politician that tries to divide
us in this moment is undermining the
very democracy that ensures our freedoms and our collective power as the labor movement. The more discouraged
and divided we are, the more they win.
Our unions understand solidarity more
than anything. As 2020 continues its
challenging course, never has there been
a better moment for us to live our values
of solidarity and use our power and influence to help change the course of history.

Never has there been a
better moment for us to
live our values of solidarity
and use our power and
influence to help change
the course of history
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MRLF adopts action plan to focus
efforts on work for racial justice

MINNEAPOLIS — Delegates to the
Minneapolis Regional Labor Federation,
AFL-CIO voted June 17 to adopt a broad
action plan to step up the MRLF’s work
on racial justice.
The measure reaffirms a 2015 resolution on racial and economic justice
passed by the MRLF and now, in the aftermath of the George Floyd murder by
Minneapolis police, declares support for
“a new vision for public safety at all levels of organizing and policy making in
Minneapolis and beyond.”
This new public safety initiative
would “allocate resources to proven
community-based solutions” and “acknowledge and address the systemic

harm that has been done to our Black
communities.”
The plan also supports amending the
MRLF constitution to mandate: “No individual shall be eligible to serve as an
officer, member of the executive board or
committee, or other governing body, or
any committee of, or as a delegate from,
or as a representative, agent, or employee
of this body who is a member of any fascist or white supremacist organization.
Or who consistently pursues policies
and/or activities directed toward the purposes of any fascist or otherwise white
supremacist ideology.”
The plan further directs the MRLF
MRLF ACTION PLAN page 4

Information for candidates seeking endorsement
The Minneapolis Regional Labor Federation
screens candidates for State Legislative, County, Municipal, School Board or other local elected offices located in Hennepin, Anoka, Wright, Scott, Carver,
Meeker, and McLeod counties. The Minnesota AFLCIO’s endorsement process for state legislative candidates in this region begins with the MRLF screening
process.
Candidates seeking endorsement in 2020 from
the Minneapolis Regional Labor Federation, AFL-CIO
should e-mail a request for a screening to MRLF presi-
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dent Chelsie Glaubitz Gabiou at chelsie@
minneapolisunions.org. In addition, all requests should
be copied by e-mail to MRLF organizer Graeme Allen
at graeme@minneapolisunions.org.
Please include the following information in your
request: Candidate name; campaign committee name
and office sought; candidate e-mail address and cell
phone (or other daytime phone number); campaign
manager name, e-mail address and cell phone (if applicable); candidate or committee U.S. mail address;
campaign website (if applicable).

Minneapolis Regional Labor Federation, AFL-CIO
Executive Board
Chelsie Glaubitz Gabiou, President; Michelle Wiese,
Executive Vice President; Jeff Heimerl, First Vice
President; Samantha Hartwig, Second Vice President; Dan
McConnell, Financial Secretary-Treasurer; Kelly Wilson,
Register Clerk; Annette Davis, Deputy Register Clerk;
Grace Baltich, Reading Clerk; Brittany Bullock, Recording
Secretary; Tommy Bellfield, Sgt.-At-Arms; Uriel Perez
Espinoza, Aaron Hill, Russ Scherber, Mary Turner and
Jigme Ugen — Trustees; Judy Russell Martin, Sterling
Sanders, Laurie Stammer.
www.minneapolisunions.org

Events

‘Fare For All’ announces July schedule for sale of
discounted groceries at drive-through-only sites

MINNEAPOLIS — Fare For All, which
sells discounted grocery packages, has
shifted to offering drive-through-only sales
at selected sites until further notice.
The Fare For All distribution site at
the Laborers Local 563 hall in northeast
Minneapolis, hosted for many years by
Working Partnerships, is one of the sites
where sales have been suspended due to
the COVID-19 pandemic.
Here is the July schedule for Fare For
All’s drive-through sites in the Minneapolis Regional Labor Federation’s seven-county region:
n Buffalo, Tuesday, July 14, 4:006:00 p.m., Zion Lutheran Church, 1200
MN Hwy. 25.
n Minneapolis, Wednesday, July
15, 3:30-5:30 p.m., Holy Trinity Luther-

an Church, 2730 E. 31st St.
n Bloomington, Friday, July 24,
11:00 a.m. – 1:00 p.m., Creekside Community Center, 9801 Penn Ave. So.
n Chaska, Thursday, July 30, 4:006:00 p.m., Crown of Glory Lutheran
Church, 1141 Cardinal St.
The specific grocery packages which
will be offered for the dates and locations
above will be announced the week of the
sale on the Fare For All Facebook page.
Fare For All is open to anyone who
wishes to save money on groceries and
has no income requirements.
The drive-through sites accept payment by credit card, debit card, or EBT.
Check the Fare for All website —
fareforall.org — for more information.

East Side Freedom Library offers online programs
of labor history speakers and labor history films
ST. PAUL — With the help of its Labor Advisory Committee, the East Side
Freedom Library is launching free online
programming featuring labor history.
ESFL will screen a labor history film
on the second Friday of every month and
will convene a Labor History Reading
Group on the fourth Tuesday of every
month.
The programs will be accessible via
either ESFL’s Facebook page and YouTube channel or via Zoom.
Film: Friday, July 10, 7 p.m.
1877: The Grand Army of Starvation
The film tells (in 30 minutes) the story
of the first nationwide general strike. At
the depths of a prolonged depression,
U.S. railroad workers responded to yet
another wage cut by going on strike,
blocking trains, and confronting federal
troops sent to put down the strike. The
film makes creative use of cartoon imag-

es, actors, and the reading of court testimonies. A post-film discussion will follow with special guest Steve Brier, the
founding executive director of the American Social History Project, which produced the film.
Reading group: Tuesday, July 28, 7 p.m.
When the Seattle General Strike and
the 1918 Flu Collided
ESFL’s Labor History Reading Group
will focus on relevant themes which can
generate a conversation between the past
and the present. Come prepared to participate in the July 28 discussion with author Cal Winslow by reading his article,
found online at jacobinmag.com/2020/05/
seattle-general-strike-1918-spanish-flu.
To receive the Zoom invitation, e-mail
info@eastsidefreedomlibrary.org
For more information, call 651-2074926.

August 13-15: Netroots Nation conference will be
online, offering keynote speakers, panels, training

SAN FRANCISCO — The annual
Netroots Nation conference for progressive activists will be a digital event this
year, planned August 13-15.
The conference will feature keynote
speakers, panel discussions, and training
sessions on grassroots and online activism.
The conference will offer 150 hours
of live, interactive content. And for the
first time ever, you’ll be able to watch all
of the sessions after the event is over.
www.minneapolisunions.org

The registration cost is $245 plus a
$5.89 fee. Scholarships are available.
For more information, to apply for a
conference scholarship, or to register,
visit netrootsnation.org.
Union sponsors of Netroots Nation include American Federation of Teachers,
Communications Workers of America, Colorado Education Association, International
Brotherhood of Teamsters, the International Association of Machinists & Aerospace
Workers, and UNITE HERE!
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Still lacking safety gear, nurses urge Walz to continue peacetime emergency
ST. PAUL — Five months after the
Coronavirus first arrived in the U.S., critical supply shortages persist for Personal
Protective Equipment (PPE) including
masks and gowns.
The nationwide death toll from the
pandemic reached 119,615 as the Labor
Review went to press June 21, according
to the Centers for Disease Control.
About one-half of the states across the
country were seeing the rates of new cases increase.
In Minnesota, the increase in the
number of positive cases recently has
slowed but health care workers represented just over 10 percent of the cumulative total number of positive cases, according to the Minnesota Department of
Health.
The continuing risks faced by health
care workers and the continuing shortages of PPE led the Minnesota Nurses Association to join other organizations in
urging Governor Tim Walz to continue
his exercise of emergency powers.
In a June 10 letter to Walz, MNA president Mary Turner, R.N., wrote:
“As a representative of over 22,000
nurses primarily in the state of Minnesota, the Minnesota Nurses Association encourages you and lawmakers to extend
the peacetime state of emergency that has

‘COVID-19 is not retreating.
Our state and hospitals are still
not ready for what the virus
may throw at us. We are still
in a state of emergency and
we must continue to act and
respond as such.’

—Mary Turner, R.N., president,
Minnesota Nurses Association

allowed and would continue to allow the
emergency response of the administrative branch to monitor and respond to the
COVID-19 pandemic that continues to
plague us.”
“While much has changed for ordinary citizens over the last few months,
nothing has changed for nurses and
healthcare workers in our state. Nurses
are still being forced to wear the same,
single use mask for hours after they’ve
been contaminated, use the same mask
between COVID patients and non
COVID patients, and rely on unproven
sanitizing procedures (i.e. infrared cleaning and paper bags) to assure them and

their patients that their equipment is safe.
Nurses are still being disciplined or fired
over the use of hospital scrubs.”
“Nurses are still bringing the COVID
virus home to their families and into the
community because of a lack of precautions taken by health care facilities. As a
result, healthcare workers are still one of
the occupations most at risk for becoming
infected, which at last check was still above
10 percent of all cases. Many of these
workers are Black, Indigenous, and People
of Color, who work the essential and unprotected jobs in healthcare facilities from
nurses’ aides to environmental services.”
“Without the peacetime emergency,
Governor Walz and [the Minnesota Department of Health] will not be able to
further address these issues, make recommendations on pre-crisis standards
for healthcare workers or ‘turn back the
dial’ as necessary when there is a resurgence of cases and we run out of healthcare workers, equipment and hospital
beds to care for COVID patients.”
“It may seem that the turning of the
dial back signals a retreat of the virus,
thus removing a need to extend the state
of emergency. But for nurses, every turn
of the dial, every step back towards normalcy means more risk for them.
COVID-19 is not retreating. Our state

and hospitals are still not ready for what
the virus may throw at us. We are still in
a state of emergency and we must continue to act and respond as such.
“Nurses share the fatigue and the fear
that this pandemic has brought not just to
Minnesotans’ places of work but to our
daily lives. But instead of ending the
peacetime emergency, nurses believe the
administration needs to do more to fight
the virus. It’s time to create uniform
guidelines for hospitals. It’s time to step
up guidelines to protect patients and
healthcare workers. It’s time to increase
the supply of PPE in our state stockpile.
It’s time to ensure that frontline workers
are being kept safe. We feel that without
the peacetime emergency, a delayed response will come much too late.”
Two days after MNA’s letter, on the
first day of the legislature’s recent special
session, Governor Walz issued an executive order to extend the COVID-19
peacetime emergency until July 13.
The Republican-controlled Minnesota Senate voted 39-29 (with three DFL
votes) to prevent the extension.
But the DFL-controlled Minnesota
House voted 73-61 to support the extension, allowing it to continue. (A majority
vote in both Senate and House was needed to block the peacetime emergency).

Biden endorsed: Labor will draw contrast between Biden, Trump

continued from page 1

the United States owns the 21st Century.”
In August, the Democratic Party is expected to endorse Biden to run against
President Donald Trump.
Biden served as Vice President during
President Barack Obama’s two terms.
Biden’s long career in public service
began with a 1970 win to local elected
office in Delaware. Two years later, he
defeated a Republican incumbent to win
election to the U.S. Senate as a Democrat
and was re-elected six times.
In the Senate, where he served from
1973-2009, Biden earned a lifetime
AFL-CIO voting record of 86 percent.
“As a Senator and later as Vice President,

Joe used his voice and his vote to advance
the cause of working people,” Trumka said.
“Just imagine what we can accomplish with
an ally in the White House.”
As the 2020 presidential campaign
continues, Trumka said, the labor movement will draw a clear contrast between
Biden and President Trump.
When Trump campaigned as a friend of
workers four years ago, “some working
people, desperate for a rapid departure
from business as usual, took a chance on
Trump,” Trumka acknowledged. “Look, I
get it.” But, Trumka continued, “over the
past four years, the President showed his
true colors.” He cited Trump moves to
weaken workplace safety standards, reduce
safety inspections and take overtime pay

away from millions of workers.
“Worse yet, Donald Trump has used
the highest office in the land to divide
America, scapegoating immigrants, degrading women and playing on people’s
worst fears,” Trumka declared.
“At every turn, he has actively undermined collective bargaining and the freedom to form a union,” Trumka added.
Trump’s track record on the coronavirus, Trumka said, “has been delinquent,
delayed, disorganized and deadly.”
“The path to the presidency runs
through the labor movement,” Trumka
said. “We are ready to pave that road for
our friend, Joe Biden.”
This story includes reporting by Press
Associates International.

MRLF action plan: Proposal would bar white supremacists from leadership

continued from page 2
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executive board “to conduct a full review
of the constitution and by-laws and make
recommended updates.”
The proposed amendment addressing
white supremacy would require three readings before the MRLF delegate body but
could be ready for a final vote of approval
by the September 2020 meeting.
(The Minnesota AFL-CIO’s general
board, meeting June 16, advanced a similar
measure to amend its constitution).

The MRLF action plan also calls for
creating a “working group on youth voices,” noting that young people “are the future of our movement” and that “young
people in our unions are taking to the
streets in support of black lives, in support
of our unions and in support of justice.”
The plan also called for the MRLF to:
n “Continue efforts to adapt political,
policy and organizing efforts to reflect our
commitment to racial justice.
n “Rewrite electoral program tactics to
address the current environment and future

racial equity organizing;
n “Launch culturally specific worker
networks in partnership with worker centers and unions, specifically exploring the
creation of a black worker center;
n “Raise the bar for accountability with
local elected officials;
n “Continue board and delegate discussions and workshops;
n “Support the ongoing work of [the
MRLF’s] Commission on Racial and Economic Justice and People of Color Union
Members.”
www.minneapolisunions.org

Special session fails to produce bonding bill as Senate Republicans walk away
By Steve Share, Labor Review editor
ST. PAUL — State lawmakers came
back to the Capitol for a special session
beginning June 12. Eight days later, the
legislature adjourned without passing
key legislation urged by the state’s labor
movement, including a jobs bill left undone from the regular session and a new
package of police accountability reforms
proposed in the wake of the George
Floyd murder by Minneapolis police.
The leaders of both the DFL-controlled
House and Republican-controlled Senate
cast blame on the other party for failing to
reach agreements and advance legislation.
But it was the Senate which insisted
on a firm adjournment date of June 19.
At a media availability at 12 noon that
day, Speaker of the House Melissa Hortman (DFL-Brooklyn Park) expressed her
willingness to continue the special session. “If they would just stay a few more
days, we could get something done…
This work is too important to walk away
from right now.”
Senate Majority Leader Paul Gazelka
(R-Nisswa) countered: “We’re not days
away from some of the requests the
House wanted; we are a session away.
There’s a lot of desire the House has, and
I understand why, but I thought that in a
special session that we would be able to

www.minneapolisunions.org

2020 Legislature
do some significant things.”
The Minnesota AFL-CIO commented
on Facebook: “We are deeply disappointed that Senate Republicans have decided
to adjourn the legislature without agreement on an infrastructure bonding bill or
police accountability and reform.”
For the special session, the legislature’s People of Color and Indigenous
Caucus had proposed a significant package of police accountability reforms after
the massive protests which rocked the
Twin Cities in response to George
Floyd’s death. The package passed the
House but the Senate majority offered a
much more modest alternative that failed
to address the concerns of the POCI bills.

In the end, no new police reforms
were enacted — a result which drew national media attention.
“The people of Minnesota should be
deeply disappointed,” commented Governor Tim Walz. “This was a failure to move.
A failure to engage. Those tens of thousands of Minnesotans who raised their
voice were not telling us to think small.”
Building Trades unions expressed
deep frustration with the legislature’s
failure to pass a bonding bill.
“Adjourning the special session without passing an infrastructure bill is unacceptable. This is a devastating outcome
for working Minnesotans,” commented
Joel Smith, president and business manager of Laborers District Council of Minnesota and North Dakota.
“We are disappointed Majority Leader
Paul Gazelka and the Senate Republican
Caucus unnecessarily chose to end without getting the job done,” Smith said. “We
are profoundly disgusted by Minority
Leader Kurt Daudt and the House Republican Caucus for recklessly preventing the
creation of 45,000 construction jobs in the
last 13 months — at a critical time when
we need to meet the need for infrastructure, keep Minnesotans working and stimulate our economy.”
Going in to the special session, the Min-

nesota State Building and Construction
Trades Council outlined the need for passing a bonding bill: “There are currently
proposals for over $2 billion in unmet
needs for construction across our state.
This level of economic investment can put
thousands of Minnesotans to work. A balanced approach to funding building, water
and road infrastructure will allow the state
to maximize its bonding power to provide
on-going economic stimulus to the areas of
our state that will need it the most.”
“A strong state bonding package… can
serve as part of a COVID-19 and community recovery plan for Minnesota,” the
State Building Trades Council urged.
SEIU Healthcare Minnesota had hoped
to see the special session pass a temporary
15 percent COVID emergency pay increase for personal care attendants. The
measure was included in a COVID relief
bill passed by the House 77-55, with two
Republicans voting with the Democratic
majority. But the Senate did not act.
Saturday, June 20, “the Senate adjourned at 6:05 a.m., choosing to end the
special session without getting anything
done on bonding, police reform, or other
major issues of importance to working
Minnesotans,” reported Melissa Hysing,
legislative director for the Minnesota
AFL-CIO.
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Crisis: MN AFL-CIO supported charges against all four Minneapolis officers
continued from page 1
The day following Floyd’s murder,
Minnesota AFL-CIO president Bill McCarthy released a statement: “We are all
stunned and angered by what we saw
take place… While a full investigation
will reveal more details, it is clear that
George Floyd should still be alive.”
“This incident is an all too familiar reminder that a double standard still exists
for African American men when interacting with law enforcement,” McCarthy
continued. “Too many African American
men continue to find themselves on the
receiving end of deadly force.”
In the days after George Floyd’s murder, local unions and union members
took to the streets with other community
members— to protest, to call for justice
for George Floyd, and later to help clean
up and board up businesses, and to distribute groceries and other supplies.
May 31, rank and file members from
more than one dozen unions rallied outside the Minneapolis home of Hennepin
County Attorney Mike Freeman. In addition to Chauvin, the rally urged, the three
other Minneapolis police officers who
were present but failed to intervene on
Floyd’s behalf also should be charged.
Union members at the rally included
members of AFSCME, Minneapolis Federation of Teachers, SEIU and others.
June 3, Minnesota Attorney General
Keith Ellison — now in charge of the case
— announced an upgrade of Chauvin’s
charge from third degree murder to second

Brad Sigal photos

Photo, left: D.J. Hooker, AFSCME Local 2822 executive board member, spoke at a May 31 “Labor Demands Justice for George
Floyd” rally outside Hennepin County Attorney Mike Freeman’s home. The rally urged that all four Minneapolis officers present at
George Floyd’s murder should be charged. Photo, right: Cherrene Horazuk, AFSCME Local 3800 president, addressed the crowd.
degree murder as well as announcing new
charges for the other three officers of “aiding and abetting” Floyd’s murder.
The day before, June 2, Minnesota
AFL-CIO president Bill McCarthy had
issued a statement calling for all four officers to be charged.
McCarthy’s June 2 statement also
called for the immediate resignation of
Lt. Bob Kroll as president of the Police
Officers Federation of Minneapolis.
The call for Kroll to resign followed
the June 1 release of a letter from Kroll to

his federation members, in which he
pledged to fight for the jobs of Chauvin
and the three other officers, who all had
been fired. Kroll’s letter also called the
protests in response to Floyd’s murder a
“terrorist movement” and lamented that
police had not been allowed to use more
forceful methods to disperse protesters.
“The Police Officers Federation of Minneapolis is not, nor has it ever been a member of the Minnesota AFL-CIO,” McCarthy
said. “Bob Kroll and those who have enabled violence and brutality to grow within

police ranks do not speak for us.”
In response to Kroll’s letter, other
Minnesota unions — and even national
AFL-CIO president Richard Trumka —
also urged that Kroll resign.
Debate no doubt will continue for
weeks and even years about how and
why the peaceful protests in response to
George Floyd’s death became violent
and whether it was police actions which
first escalated the situation. Also for continuing debate: how and why looting and
CRISIS page 7

Annette Davis, MRLF executive board member, reflects on these traumatic times
By Steve Share, Labor Review editor
MINNEAPOLIS — When Annette
Davis walked into her office Tuesday
morning, May 26, her secretary asked:
“did you see what that police officer did
to that man?”
“My heart sank,” recalled Davis, as
she began watching the video of Minneapolis police officer Derek Chauvin with
his knee on George Floyd’s neck. “I felt
that was literally me watching my son be
murdered by Chauvin. I couldn’t even
finish it. I ran out of the building and I
just cried.”
Davis works as an education support
professional for the Robbinsdale Public
Schools and is a member of Robbinsdale
Federation of Teachers Local 872. For
the past three years, she has been active
with the People of Color Union Members
caucus of the Minneapolis Regional Labor Federation. And about one year ago,
she became the co-chair of the MRLF’s
Labor Commission on Racial and Economic Justice. She also serves on the
MRLF’s executive board.
May 26, “I was in shock… I could not
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stop crying. And then
I got angry,” Davis
said. “That man took
that man’s life and the
ones who could do
something about it
didn’t do anything
about it.”
“I can’t pretend
Annette Davis
nothing has happened,” Davis said. “I need to be making
something happen… I can’t deal with life
as usual.”
Davis said she participated in several
of the protests following George Floyd’s
murder — and even found herself speaking out to the crowd about the school to
prison pipeline. “The only reason I was
not out there as much as I would like is
I’m still afraid of COVID-19,” she said.
“How do we justify our criminal justice system?” asked Davis, who earned a
master’s degree in criminal justice and
previously has worked for a local police
department and a district attorney. She
said the lack of equal opportunity for
black and brown communities should

trouble everyone. “Why can’t people be
empathetic? If I see a family struggling,
if I can help, I’m going to help.”
“It upsets me when people get mad
about the protests,” Davis said. “People
were so upset they were out risking their
lives in the middle of a pandemic… The
people are trying to be heard. We’re not
valued. We can’t have a voice… It
shouldn’t take civil unrest for us to be
heard.”
For Davis, people who focus on the
destruction that followed Floyd’s murder
are distracted from the real issues of police brutality and systemic racial injustice. “You’re more mad at property being
destroyed. Your property means more
than me. Your property means more than
my child’s life.”
Davis said she was disappointed when
the recent special session of the Minnesota legislature failed to pass proposed
police accountability and reform measures (see story, page 5). “Reading that
again nothing was done broke me again.
There’s so much than needs to be done,
that could be done.”

“I’m a proud union member,” Davis
said. “That police union is not a union.
It’s a cult… Nothing is okay with this.”
“At this point, I am wanting the unions
to hold people accountable,” Davis said.
“We need to clean our own house… Every union needs to look within itself [and]
every employer… What is your plan to
dismantle systemic racism? We can’t be
our best if we can’t work together in harmony.”
She added: “Ask what action you can
do and how you can align with the black
and brown people in your community
and make sure racial inequities and social
injustices are eliminated.”
Davis, who now lives in Fridley, is 53
years old and has three adult children and
nine grandchildren, ages 8 months to 17
years. She grew up in Mississippi and
moved to the Minneapolis area in 2001.
Here, she said, she sees more systemic
racism than she has ever seen before.
In recent weeks, “I’ve heard more
‘I’m sorries’ than I’ve heard in my entire
life,” Davis said. “I don’t want an apology. Let’s truly work together for change.”
www.minneapolisunions.org

Crisis: Postal workers marched from burned-out post office to demand justice for George Floyd
continued from page 6
arson began — and who is responsible.
In an act of solidarity with protesters,
members of Amalgamated Transit Union
Local 1005 refused to drive buses of people who had been arrested.
More than 1,500 buildings in Minneapolis and St. Paul were damaged and
some were completely destroyed by fire.
The Cub Foods grocery at 27th Ave.
So. and E. Lake St. was looted and a total
loss as well as the Cub Foods on West
Broadway Ave. in north Minneapolis.
The two Cub Foods stores each employed about 175 members of United
Food and Commercial Workers Local
663, reported Matt Utecht, Local 663
president. “A lot of people lived in the
[adjacent] neighborhood,” he added.
The two stores are Jerry’s Cub Foods
franchises and Utecht said Jerry’s quickly
moved to reassign staff from the two nowclosed stores to other locations, trying to
reassign staff based on their home address.
“At this point, everyone has been offered
positions,” Utecht reported June 19.
Two U.S. Post Office stations were
completely destroyed by fire: the Minnehaha Station and the Lake Street Station.
A total of about 70 letter carriers, clerks
and custodians worked at the two post
offices, with Lake Street staff now moved
to the Loring Station and Minnehaha
staff moved to the downtown post office.
“Some of our carriers actually live in
those neighborhoods. It’s been really
hard for some of our members,” said Samantha Hartwig, president of National
Association of Letter Carriers Branch 9.
She added: “what happened to George
Floyd never should have happened. It’s
heartbreaking… We have people who
live in fear of the police every day.”
In a powerful display of solidarity
with the community, rank and file letter
carriers and APWU members organized
a June 7 march from the burned-out Lake
Street station to 38th and Chicago behind
a banner reading, “Postal Workers Demand Justice for George Floyd.”
“What a powerful symbol, postal workers saying you can rebuild a post office, but
you can’t rebuild the life of a man murdered by the police,” said Tyler Vasseur, a
NALC member who helped organize the
march. “If we’re going to rebuild a fighting
labor movement in this country, we need to
fight for the entire working class and that
means taking on police brutality and police
violence,” he said. “It shows the connection between labor and social movements…
We need money for jobs, education and social services, not militarized police.”
Indeed, the most famous old labor
song, “Solidarity Forever,” includes the
line: “We can bring to birth a new world
from the ashes of the old.”
www.minneapolisunions.org

Brad Sigal photo

A candle-light vigil at the “Say Their Names” cemetery, a public artwork created by Anna Barber and Connor Wright. Located at
711 E. 37th St., the memorial includes the names of 100 black Americans who have been killed by police across the nation.

Labor Review photo

The Minnehaha Station Post Office: Destroyed by arson.

Alfreda Daniels photo

A call for donated groceries produced an amazing response.

MarKei Photo & Video photo

Letter carriers, postal workers march for justice for George Floyd.

Labor Review photo

Ryan Companies workers board up a site on W. Lake Street.
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Rail union warns of Trump using COVID-19 to relax safety standards
UTU also urges state
bonding bill to include
passenger rail funds
By Steve Share, Labor Review editor
ST. PAUL — A union representing
Minnesota railroad workers warned last
month that recent waivers granted to
freight rail carriers are permitting potentially unsafe trains to operate in Minnesota, another example of the Trump administration using the COVID-19
pandemic as cover to relax safety standards which protect workers and the public.
“Every day without a train wreck is a
good day,” noted Phil Qualy, Minnesota
safety and legislative director for the
United Transportation Union, a division
of SMART, the Sheet Metal, Air, Rail
and Transit Union. Yet, he warned, “the
Trump Federal Railroad Administration
is a train wreck waiting to happen.”
Qualy raised a warning that derailments and collisions could result from
recent FRA waivers for numerous safety
inspections and regulations, which grants
“the rail industry’s long-standing agenda.”
Speaking at a May 29 news confer-

IMPORTANT NOTE
During the current public health crisis,
retiree meetings likely have been canceled.
Please check with your organization about
meeting schedules and cancellations.
Minneapolis Regional Retiree Council:
Online meeting planned July 16
The Minneapolis Regional Retiree Council,
AFL-CIO is planning an online meeting via
Zoom for Thursday, July 16 beginning at 11:30
a.m. For more information or a link to the Zoom
meeting, contact Graeme Allen, community and
political organizer for the Minneapolis Regional
Labor Federation, at graeme@minneapolisunions.org.
ATU Local 1005 Retirees:
Meet North, South, and St. Paul
Here is the schedule for the Amalgamated
Transit Union Local 1005 retiree meetings:
Minneapolis North: Second Tuesday of
each month, 8:30 a.m., Coon Rapids VFW,
1919 Coon Rapids Blvd. (one block south of
Hanson Blvd.)
Minneapolis South: First Wednesday of
each month, 8:00 a.m., VFW Post 5555, 6715
Lake Shore Drive, Richfield.
St. Paul: Second Wednesday of each
month, 12 noon, Mattie’s, 365 N. Concord
St., South St. Paul.
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Phil Qualy, Minnesota safety and legislative director for the United Transportation
Union, representing railroad workers.
ence on the steps of the Minnesota State
Capitol, Qualy said that the FRA waivers
issued as executive orders by President
Trump relate to crossing signals, track
signals, air brakes, mechanical, worker
hours, and inspections. “Taken together,”
he said, the breadth of the waivers “are
very, very dangerous.”

The FRA’s initial 60-day waiver was
renewed May 24 for another 60 days,
Qualy said, adding “our union has protested vehemently.”
The waivers may only be applied, he
noted, if an insufficient number of railroad workers are available to perform
their usual duties during the current public health emergency.
But, he added, in Minnesota, about
290 railroad workers currently have been
furloughed by the carriers. “All four
Class One carriers in Minnesota — the
BNSF, Canadian National, Canadian Pacific, and Union Pacific — have furloughed train and yard crew workers.”
Qualy also noted that the Trump FRA
has denied the union’s request to mandate cleaning protocols for locomotives
in compliance with Centers for Disease
Control guidelines to protect train crews.
Qualy raised another longstanding
safety concern sought by UTU: “Every
conductor that takes charge of a train, we
want to protect the public. Two-person
crews are necessary to protect the public.”
UTU-SMART has urged Governor
Tim Walz and Minnesota’s congressional
delegation to work together to halt any implementation of the FRA waivers and also
to urge President Trump not to use executive orders for any further extensions.
“At this very difficult time for our
country, the last thing our state or the

Retiree Meetings

State Retiree Council revamps website

ST. PAUL —The Minnesota State Retiree Council has launched a newly-designed website in recent
months: www.mnretired.org.
The website features news about issues affecting retirees, legislative updates, activities and coming
events, online versions of the organization’s monthly newsletter, and more.
The Minnesota State Retiree Council, AFL-CIO, is the umbrella organization of union retiree clubs and
local unions with retirees. It provides retired union members and spouses with official representation
within the Minnesota AFL-CIO. For more information, contact the Council office: 651-227-7647 ext. 121.
CWA Local 7200 Retirees:
No meetings through August
The Retired Members Club of Communications Workers of America Local 7200 normally takes a summer break — no meetings
for June, July, August — so the next meeting
will be in September.
For more information, call CWA Local
7200 at 612-722-7200.
IBEW Local 292 Retirees:
‘Senior Sparkies’ July 14 meeting canceled
Due to the COVID-19 pandemic, the IBEW
Local 292 Retirees — “Senior Sparkies”— will
not be meeting as scheduled Tuesday, July 14.
We miss everyone. These cancellations are
for the safety and health of all our members and
their families. Stay safe!
To verify all future Local 292 Retirees activities, contact the IBEW Local 292 office at 612379-1292 or visit www.ibew292.org (Retirees
section).

Minneapolis Retired Teachers, Chapter 59:
Meetings to resume in the fall
Minneapolis Retired Teachers, Chapter 59
meetings will resume in the fall.
North Central States Regional Council
of Carpenters Local 322 Retirees:
Meet the fourth Thursday of each month
The North Central States Regional Council
of Carpenters Local 322 Retirees group meets
the fourth Thursday of each month at 10:30
a.m. at the union hall at 700 Olive St., St.
Paul. A free lunch follows the meeting. All
retirees are welcome.
For more information, contact James Picha at 612-670-9118 or jdpsafety@aol.com.
Pipefitters Local 539 Retirees:
‘Fazed Out Fitters’ meet third Wednesday
Pipefitters Local 539 retirees — the “Fazed
Out Fitters” — meet the third Wednesday of each
month at 11:00 a.m. at Elsie’s, 729 Marshall St.
NE, Minneapolis. New members welcome.

country needs is a bad train wreck with
public evacuation,” Qualy said. “This is
not a time to cut back on safety regulations when America is depending on railroad employees to keep our country
moving.”
“The Trump administration is placing
the profits of rail owners over the safety
of workers and the public,” Qualy said.
“Minnesota’s 1,100 railroad workers,
their families and Minnesotans deserve
better.”
Turning to state legislative concerns,
Qualy said UTU-SMART is urging that a
2020 bonding bill should include funding
for state corridor passenger rail service.
The $15 million proposed investment
for final design and engineering would
leverage an additional $75 million in federal investment for regional rail lines
connecting the Twin Cities with hubs in
greater Minnesota.
A survey conducted by the union, he
said, showed “a vast majority of Minnesotans want the option of state corridor
services.”
“All over the United States, state corridor services are expanding across regions within 400-mile markets,” Qualy
reported. “We support a balanced approach to assure the main street economies of St. Cloud, Duluth, and our river
cities are served by passenger rail service
with the Twin Cities.”

Plumbers Local 15 Retirees:
Meet the third Tuesday of each month
All retired Plumbers Local 15 members
are invited to attend retiree meetings, continuing the third Tuesday of every month at 12
noon at Elsie’s Restaurant, Bar & Bowling
Center, 729 Marshall St. NE, Minneapolis
(corner of Marshall and 8th Ave.). For more
information, contact the Local 15 office at
612-333-8601.
Sheet Metal Workers Local 10 Retirees:
‘Rusty Tinners’ hopes to resume
meetings as scheduled in September
The Sheet Metal Workers Local 10 “Rusty
Tinners” retirees club meets the second Tuesday of the month, March through May and
September through December. All retirees
and spouses are welcome to come.
We don’t meet during the summer months,
but hopefully by September things will be
better. Wishing everyone a safe and healthy
summer!
For more information, contact Frank Costa at 651-484-1363 or Paul Lesch at 651-4333748.
U of M Facilities Management
and Maintenance Retirees:
Meet last Tuesday of month
Retirees from the University of Minnesota
Maintenance Department meet the last Tuesday of each month at 10:00 a.m. for breakfast
at Elsie’s, 729 Marshall St. NE, Minneapolis.
www.minneapolisunions.org

ATU Local 1005:
Elaine Markula, longtime officer, dies
Elaine Markula, 78, a longtime officer
of Amalgamated Transit Union Local
1005, died May 15 of natural causes.
Markula, Minneapolis, worked her
entire career as a member of ATU Local
1005.
Markula won election as the executive secretary-treasurer for Local 1005
and served for more than 25 years.
“She was very well-respected by the
board and members,” commented Michelle Sommers, former Local 1005
president.
Markula also was a longtime trustee
for the Minneapolis Central Labor Union
Council (the forerunner of the Minneapolis Regional Labor Federation).
Her obituary noted: “She was a proud
member of the union for over 50 years.”
AFSCME Local 34:
Local donates KN95 masks
The AFSCME Local 34 Health and
Safety Committee has been working hard
to ensure essential workers, and the community, remain safe and have the Personal Protection Equipment they need.
May 18, the committee along with
Local 34 treasurer Paul Madison donated
3,400 KN95 masks and 500 personal
hand sanitizers on behalf of Local 34 to
Hennepin County’s Incident Command.
The Incident Command oversees supplying PPE to all Hennepin County
workers, including nurses at multiple locations, child protection workers, homeless shelter staff, and many more.
May 19, the Committee donated 1,200
KN95 masks and 200 personal hand sanitizers to the Minnesota Nurses Association, putting PPE directly in nurses’ hands.
The same week, the Committee also
donated 200 KN95 masks and 50 personal hand sanitizers to the Crisis Nursery.
AFSCME Local 34 members Kenneth
W. Garnier and Christina Eichorn accepted the donation and ensured its arrival at
the nursery. The Crisis Nursery helps
Hennepin County families in need of dire
nursery care during difficult times.
Boilermakers Local 647:
Office re-opened May 4
with limited access
The Boilermakers Local 647 offices
reopened effective May 4 but with limited access. Members should call 763-7129930 and set up an appointment to meet
with someone or for instructions on access to the buildings.
Carpenters Local 322:
Member Matt Sowell helps create
benefit album recorded by local
musicians to aid Minneapolis groups
In addition to a hardhat, Carpenters
Local 322 member Matt Sowell wears
another hat: he also is an acoustic guitarist who performs locally and has released
www.minneapolisunions.org
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several albums.
As reported by MinnPost.com, Sowell took the lead in organizing fellow local musicians to record and release an
album to benefit Minneapolis organizations impacted by the disturbances following the murder of George Floyd.
In just five days, Sowell recruited musicians and worked with a contact at the
Tompkins Square label to release an album.
“Out of the Ashes: A Benefit Album
for Minneapolis” was released June 5
and already has raised thousands of dollars. 100 percent of the proceeds will be
distributed for the benefit of two Minneapolis nonprofits, Migizi — whose building was destroyed — and the Association
for Black Economic Power, assisting
black-owned businesses which sustained
damages and lacked insurance.
The album of mostly acoustic guitarists contains 16 tracks including contributions by Sowell, Phil Heywood, Charlie Parr, Tim Sparks and others.
“Out of the Ashes” is available for
$10 in digital format at tompkinssquare.
bandcamp.com/album/out-of-the-ashes-a-benefit-album-for-minneapolis.
Sowell works fulltime as a carpenter
and member of Local 322. He also is a
foreman and union organizer and represents Local 322 as a delegate to the
Minneapolis Regional Labor Federation.
CWA Local 7250:
AT&T closes retail stores at
Mall of America and in St. Cloud
AT&T served notice to employees
that it will permanently close retail stores
at the Mall of America in Bloomington
and in downtown St. Cloud at St. Cloud
State University.
The closings affect 13 workers, who
are members of Communications Workers of America Local 7250.
The Local 7250 Facebook page reported that the workers were given a job
offer guarantee at other AT&T retail locations.
Local 7250 also reported that two
AT&T retail stores recently closed temporarily due to COVID-19 exposure, one
in Fairmont and one in Burnsville.
IBEW Local 160:
Timeline for local elections announced
Nominations for union officers, executive board and convention delegates for
International Brotherhood of Electrical
Workers Local 160 will take place at the
regular membership meeting Thursday,
July 2 at 7:00 p.m. at the IBEW Local
160 union hall, 2909 Anthony Lane,
Minneapolis.
No member shall be nominated for
office unless he or she is present or signifies his or her willingness in writing.
Members who are not in attendance can
make or accept nominations by written

letter or e-mail to judge.jeff.peterson@
ibew160.org.
Ballots will be mailed out July 16 and
must be returned via U.S. Mail by August
17. The election judge and tellers will
open the locked P.O. Box August 17 at
9:00 a.m. and count the ballots.
If members do not receive a ballot by
July 23, they should contact election
judge Jeff Peterson at 612-760-0260
(phone or text) or e-mail judge.jeff.peterson@ibew160.org.
Members who have moved in the last
year are encouraged to contact the hall at
612-781-3126 and be sure their address
has been updated.
Ironworkers Local 512:
Highway 52 clean-up
Eight members of Ironworkers Local
512, together with two family members,
volunteered June 6 in a highway cleanup. The group met at the Hampton, Minnesota fire hall in Dakota County and
collected 18 large bags of trash along
U.S. Highway 52, enjoying a day of
beautiful weather.
This is the second year that Local 512
has participated in the Minnesota Department of Transportation’s “Adopt a Highway” program.
If you’re driving on Highway 52 near
Hampton, watch for the blue and white
“Adopt a Highway” sign acknowledging
Ironworkers Local 512’s participation in
this community service program.
Laborers Local 563:
Training centers reopen
with limited class sizes
As COVID-19 restrictions ease, Laborers training centers in Lino Lakes and
across the region have resumed offering
in-person classes but with class sizes
limited to nine to comply with social distancing protocols.
For the updated class schedule, visit
ltcmn.org.
No walk-ins will be permitted. You
must be registered in advance.
The training center website also
notes: “Proper work attire including
masks required!”
Online training also is available.
To register, call Danielle at 651-6536710.
Minneapolis Federation of Teachers:
ESP chapter settles contract,
wins important wage gains
After working 10 months without a
contract, the Education Support Professionals who work for Minneapolis Public
Schools voted 92 percent in favor of ratifying a new two-year agreement.
The vote to approve the contract took
place June 1-5 via online balloting and
was ratified by the Minneapolis School
Board June 9.
The agreement will provide about
one-half of the 1,500 ESP staff with a $2

per hour raise over the next two years,
bringing several job classifications to
meet parity in pay with other positions.
“This has been a longstanding issue.
It’s really a big win for us,” said Shaun
Laden, president of the ESP chapter of
Minneapolis Federation of Teachers Local 59.
“Folks now have a lot more flexibility
where they can work and make the same
wage,” he said.
During the negotiations, the school
district agreed to increase its maximum
financial authorization at the negotiating
table — by about $900,000. “That’s a big
deal,” Laden noted.
“The progress that we made really belongs to our members, who stepped up in
the contract process in a big way,” said
Laden. Members picketed at schools,
packed the room at negotiation sessions
and school board meetings, and brought
in community members and other union
members to support their contract campaign. “We think that sets us up well for
our upcoming contract to continue to
make progress towards a living wage,”
Laden said.
And even though the ESP contract
took about one year to settle, Laden noted that the ESP agreement was reached
before the teachers’ contract — which is
still in negotiations. Normally, the ESP
contract needs to wait until the teacher
contract is settled first. “This is a big deal
for us,” Laden said.
NCSRCC:
Signing ceremonies welcome
new apprentices
The North Central States Regional
Council of Carpenters has been welcoming a new class of apprentices with signing ceremonies across the region. Taking
a cue from ceremonies to celebrate high
school athletes committing to a collegiate sports program, contractors and
union officials gathered with incoming
apprentices for photos and a special welcome to the trade.
The NCSRCC Facebook page featured the photos.
The new apprentices are graduating
high school seniors who completed the
Career Connections curriculum developed by the United Brotherhood of Carpenters and who have been hired by participating contractors.
“As of this week, we have 57 kids
who have committed to do this as a career,” reported Mike Busch, a Carpenters
business agent who also works with the
Career Connections program. He is 38year member of the Carpenters union —
and he also joined the trade right out of
high school.
Busch emphasized that the signing
ceremonies reflect a partnership with the
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continued from page 9
contractors. “Without them, these kids
don’t have a job,” he said. To the contractors’ benefit: “They’re getting new kids
who want to be in construction.”
Operating Engineers Local 49:
Union unhappy with Walz for calling
for hearing on Line 3 pipeline project
The Minnesota Pollution Control
Agency announced June 3 that it will
hold a contested hearing on the Enbridge
Line 3 pipeline replacement project.
The decision will delay the start of
construction for the shovel-ready project
and brought a sharp rebuke from Jason
George, business manager for Operating
Engineers Local 49.
“I strongly disagree with the decision
made by Governor Walz to hold a contested
case hearing on a simple water quality permit for the Line 3 replacement project,”
George said. “This is a basic construction
permit, one that is issued for many other
kinds of infrastructure projects.”
The MPCA previously issued a draft
permit for the project in February.
The pipeline would cross Minnesota
beginning at the North Dakota border
and carry Canadian tar sands crude oil
from Alberta to a refinery in Superior,
Wisconsin.
“A private company wants to invest
$2.6 billion to build an infrastructure
project in northern Minnesota. They
want to replace a 60-year-old pipeline
with a brand new one,” George noted.
“This project is supported by every
local county and city in the area where
the project will be built. Construction
workers and their families, bars and
restaurants, hotels, equipment dealers,
material suppliers, and local governments that desperately need tax revenue

Pipefitters Local 539
PIPERS
Updates during COVID-19 crisis
Due to the uncertain times with COVID-19, please
watch your U.S. mail, the Pipefitters Local 539
website (pipefitters539.com) and the Pipefitters
Local 539 Facebook page for updates.
Picnic canceled
The 2020 Pipefitters Picnic has been canceled.
Dues reminder
Please remember to pay your dues for January-June
2020. The mailing for July-December 2020 dues has
been sent out.
Condolences
Condolences to the families of Steve Austin, Philip
Bowers and Joseph Podgorski.
If you would like something added to the Pipers section of
the Labor Review, call the office at (612) 379-4711.
Paid for by Pipefitters Local 539 • www.pipefitters539.com

Minneapolis teachers seek donated supplies for
distribution to community members in need
MINNEAPOLIS — The Minneapolis Federation of Teachers is using its union hall to
collect and distribute supplies to community
members in need. Donated supplies will be
accepted and given out for free every Monday and Tuesday from 10:00 a.m. to 3:00
p.m. throughout the summer. MFT is located
at 67 8th Ave. NE, in Minneapolis.
“Thank you to all of the members volunteering on site and behind the scenes,” said
Greta Callahan, MFT president.
Trash bags
List of needs:
Formula
Toothbrushes
Lotion
Toiletries
Shampoo
Baby wipes
Conditioner
Desitin
Body wash
Diapers (all sizes)
Laundry detergent Fans
Cleaning supplies
Dish detergent
Masks
Kitchen sponges
Gloves
Dish cloths
Toilet paper
Deodorant
Paper towels
Batteries
will all benefit tremendously,” he said.
“Instead of throwing up hurdles and
changing the process to create delay, the
state of Minnesota should be doing what
it can to swiftly move permits through
the legal process in place,” George said.
“This state doesn’t seem to have a
sense of urgency about job creation,” he
said. “We don’t have a bonding bill right
now. Line 3 is six years into review with
no certainty.”
SEIU Healthcare Minnesota:
Political training planned July 7
SEIU Healthcare Minnesota will host
an online political training for members
Tuesday, July 7 from 6:00-8:00 p.m.
“There is a lot at stake in this fall’s
elections for all of us,” the event announcement reads. “The fight for racial
justice, police reform, workers’ rights,
voting rights, women’s rights, access to
affordable healthcare, and so many other
things we all value will depend on who we
elect.”
“Join us on July 7… as we discuss the
state of the presidential race, the current
political climate and what we can do to
help win the election in this time of pandemic and social distancing!”
For the Zoom link to the training, visit facebook.com/seiuhcmn and click on
the events tab.
Twin Cities Musicians Union:
MN Orchestra members agree
to accept 20 per cent pay cut
The Minnesota Orchestra and its musicians announced June 17 that the musicians have volunteered to temporarily
reduce their salaries by 20 percent, be-
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ginning at the end of the month.
The musicians are members of Twin
Cities Musicians Union Local 30-73.
Due to COVID-19 concerns, the Orchestra last played at Orchestra Hall
March 13 — a concert performed to an
empty hall that was broadcast live on
Minnesota Public Radio.
The organization planned to announce
in July if rescheduled concerts could resume in August or September.
Thanks to funding from the federal
Paycheck Protection Program, the Orchestra was able to continue fully paying
staff for a limited time.
“We know these salary reductions are
necessary for the longer-term viability of
the Orchestra as our organization navigates this unprecedented situation, and
musicians are committed to doing our
part,” commented Tim Zavadil, the musicians’ negotiating committee chair. “Mostly, we cannot wait to perform for our audiences again, and we look forward to
thanking them in person for their support.”
With Orchestra hall shuttered, the Orchestra has offered digital programming
including more than 30 “at home” performances from Orchestra musicians, recorded from living rooms and home studios. To
view the Orchestra’s “at home” performances, visit minnesotaorchestra.org
UFCW Local 663:
Worthington packinghouse reopens
with new COVID-19 safety measures
After closing for two weeks due to a
COVID-19 outbreak, the JBS pork processing facility in Worthington re-opened
May 6 with new safety measures.

The plant put six-feet of space between workers on the production line,
separated workers by Plexiglas barriers,
created more locker rooms, provided an
outdoor dining area, and established a triage center in the parking lot where nurses
take employee temperatures and ask
about COVID-19 symptoms before anyone can enter the plant.
“These measures are absolutely having an impact,” said Matt Utecht, president of United Food and Commercial
Workers Local 633, which represents
1,850 members at the plant. “They really
made a good effort and so far it’s holding
up,” he reported May 22.
Prior to the closure, the plant had continued to run the production line at full
speed, with workers standing shoulder to
shoulder, even as other meat processing
plants were closing due to COVID-19
outbreaks. Local 663’s Utecht said he
tried — unsuccessfully — to convince
JBS to slow down the line and spread out
workers. After the first worker at the JBS
plant was diagnosed with COVID-19,
“the cases were spiking,” Utecht said.
One worker died and hundreds tested
positive.
The plant is now running about 700
workers per shift — compared to about
900 workers per shift before the shutdown. “They’re not going to get back to
900 per shift and keep social distancing,”
Utecht said.
UNITE HERE Local 17:
Local passes resolution banning white
supremacists from union positions
UNITE HERE Local 17 reported on
Facebook June 3: “we have passed a resolution banning anyone who supports
white supremacist ideology from being
an officer, member of the executive board
or committee, or other governing body,
or any committee of, or as a delegate
from, or as a representative, agent, or
employee of our union.”
Local 17 said it was following the
lead of the Sioux Falls, South Dakota
AFL-CIO, which passed a similar resolution two years ago.
“We are also calling on the Minnesota
AFL-CIO, Minneapolis Regional Labor
Federation and the Saint Paul Regional
Labor Federation to pass substantially
similar resolutions,” UNITE HERE Local 17 declared. “We need to stand together against white supremacy. Racism
has no place in our movement!”
At the urging of Local 17, all three
federations passed the resolutions (see
story, page 2).
Sources: Minneapolis Labor Review reporting and local unions.
Next deadline: July 8. To submit a
story idea or news item, contact 612715-2667 or e-mail laborreview@
minneapolisunions.org.
www.minneapolisunions.org

SELL, BUY, RENT

DEPARTMENT

$5.00 FOR 25 WORDS

An exclusive service for subscribing
Union members only. Next deadline
for Sell, Buy, Rent Ads: July 10. Copy
must be mailed or delivered. NO TELEPHONE ORDERS WILL BE ACCEPTED.
Ads must be accompanied by payment in
check or money order. Each ad must include your union affiliation and your
telephone number, along with your mailing label. Over 25 words — 15¢ each extra
word. Your ad runs in one issue only.

This reader service is provided for Labor Review subscribing Union members who are in good standing
with their locals. No commercial ads of business firms or any sidelines or hobbies of union members who
are selling products or services can be advertised in these columns. For display advertising, please contact
the Labor Review. Mail or deliver your ad and payment to: Sell, Buy, Rent Department, Minneapolis Labor
Review, 312 Central Ave., Suite 542 (Fifth Floor), Minneapolis, MN 55414. NEXT DEADLINE: JULY 10.

NOTICE

For Rent: 2-bedroom upper duplex, South Minneapolis, $1,195/
month. Call 612-729-3389.

NEXT EDITION OF
LABOR REVIEW:
JULY 24, 2020

For Sale: 74-gallon water heater,
fairly new, $525 or b/o. 612-7293389.

Next Ad Deadline is July 10

USE IT OR
LOSE IT!

In the era of Craig’s List, the number of ads we receive for ‘Sell, Buy,
Rent’ has fallen steadily. By all
accounts, however, these ads get
results. But we may no longer offer
this advertising opportunity to Labor Review readers if the number
of ads can’t justify the space. You
get 25 words for only $5.00. Send
in your ad! Clean out your garage!
Clean out your basement! Somebody wants the stuff you’re not
using — and they will pay for it!

For Sale: BMW, 2007, Series 5, sedan, black, 50,500 miles, loaded,
excellent condition, stored every
winter, dealer serviced, $8,500 or
b/o. 612-729-2310.
For Sale: Triumph Trident motorcycle, 1975, 7,500 miles, in storage 20 years, good original, stock
condition, not running, $4,850 or
b/o. 612-729-2310.
For Sale: 2005 Buick Century,
good motor, runs good, new
brake work, $850 or b/o. Ted,
763-561-8143.

Wanted: Solid state Hammond,
Farfisa, Vox, Nord, Yamaha,
Korg, Roland organs, keyboards, synthesizers, 1960s to
2000s; Also want solid state
Leslie speakers. Jimmy “B,”
612-824-0872.
Wanted: Old and broken outboard motors, old gas engines
and chainsaws, also engine-related items like old spark
plugs, tools, gas and oil cans,
etc. Tom, 763-785-4031.
Wanted: Old coins, collections,
bullion, paper money, gold
coins, proof sets, mint sets,
etc. Anything from pennies to
paper. Best of all, I’ll pay cash
and come to you. Please call
Dick at 612-986-2566.

Remember to send in your
mailing label with your ad!

NO TELEPHONE ORDERS
FOR SELL, BUY, RENT
DEPARTMENT ADS
WILL BE ACCEPTED

Wanted: Guitars and amplifiers made in the USA pre-1980.
Also interested in drums and
some other instruments. Bob,
612-521-4596.

Q: Did you get many calls
from your Labor Review
ad?
A: “Oh, definitely. It was
a very good ad. It worked
out really good.”
—Jim, member,
Plumbers Local 15

Coming
Sell, Buy, Rent
Deadlines

Address Change?
Subscription Instructions?

Please let us know if your address will be
changing, if your household is receiving more
than one Labor Review, or if you would like to
cancel your subscription.

Cut out or photo-copy your mailing label from
the front page of the newspaper and mail it to us
with your instructions:
Attn: mailing list
Minneapolis Labor Review
312 Central Ave. Suite 542
Minneapolis, MN 55414

No phone calls, please, to report address changes,
stop duplicates, or cancel your subscription. Thanks!

Minneapolis Regional
Labor Federation…
‘Like’ us on facebook for:
• News Updates • Action Alerts •
• Links • Photos of Union Events •

July 10

August 7
September 11

www.facebook.com/minneapolisunions

Hunt? Fish?
While Game Fair 2020 has been canceled
due to COVID-19 concerns, the July issue of
the Labor Review will continue our annual
tradition of featuring union members
discussing their love of hunting or fishing.
If you or someone you know would like to
share stories and photos, please call editor
Steve Share ASAP at 612-715-2667 or
e-mail laborreview@minneapolisunions.org.

IBEW Local Union 292
Minneapolis Electrical Workers

Safety
Brothers and Sisters, this is a reminder: Don’t work on energized
circuits or equipment unless it’s absolutely necessary. If you are
required to or choose to work on energized circuits or equipment,
please remember to wear the proper arc flash gear required by
NFPA 70e. Following the NFPA 70e requirements and wearing
the proper arc flash PPE can save you from a serious injury or
even save your life. Be safe out there, not just for you but for
your co-workers and your family that wants you to come home
safe.

Drive with caution in work zones
Once again, the dreaded road work season has started. Remember to be patient and cautious in work zones. These work zones
along roadways are dangerous places to work, so please slow
down, pay attention and stay off your cell phone. We worked
hard with contractors and the State Legislature to get the new
laws passed that increase fines associated with distracted driving
in work zones. We want our members to make it home safe.
Condolences
Brother Thomas J. McKay, Jr.; Brother Michael J. Evans; Brother
Jaimie J. Swick; Brother William Blanchard; Brother Steve M. Honn

See you at the General Membership Meeting, 7:00 p.m. on the Second Tuesday
Paid for by IBEW Local 292 • www.ibew292.org
www.minneapolisunions.org

Minneapolis Labor Review
2020 Publication Schedule

July 24
Deadline: July 8
Game Fair Preview
Primary Election Issue

September 25
Deadline: September 9

November 13
Deadline: October 28
Holiday Shopping Guide

August 21
Deadline: August 5
Labor Day Issue

October 23
Deadline: October 7
General Election Issue

December 18
Deadline: December 2
Holiday Issue

For more information, to suggest a story idea,
or to advertise, contact the editor at 612-715-2667
or laborreview@minneapolisunions.org
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