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By Steve Share,
Labor Review editor
ST. PAUL — The number of
people in the United States who
have died as a result of the
COVID-19 pandemic was closing in on 100,000 as this issue of
the Labor Review went to press
May 25. That day the Centers
for Disease Control reported the
number of lives lost at 97,669 —
about 64,000 higher than when
the previous issue of the Labor
Review went to press five weeks
and three days earlier.
This is a staggering death
toll. “No ifs, buts, or what ifs,”
as my oldest son used to say
when he was very young.
Despite the rising death
count, states around the country

‘The Minnesota Nurses
Association has reservations
with the timing of lifting the
state’s shelter-in-place orders
at a time when hospitals
continue to dangerously
ration PPE…’
Brad Sigal photo

May 1 vigil at the State Capitol: Mary Turner, Minnesota
Nurses Association president, works on a COVID-19 floor.
have been loosening stay-athome restrictions and allowing
more businesses to reopen —

—Mary Turner, R.N., president,
Minnesota Nurses Association,
May 13, 2020

including Minnesota.
care workers, who still lack adeThat’s cause for alarm for quate supplies of masks, gloves
Minnesota nurses and health CRISIS page 12

State jobs bill held hostage by Republican legislators
By Steve Share,
Labor Review editor
ST. PAUL — The 2020 session of the Minnesota legislature
adjourned May 18 but failed to
take care of one of the top agenda items: passing a bonding bill
to invest in state infrastructure
and create jobs.
DFL and Republican legislators repeated a familiar debate
about the size of a proposed
bonding package. DFLers wanted a bigger package. Republi-

cans supported a smaller level of
investment and job creation.
But this year brought a new
twist: Republican legislative
leaders said they would not support a bonding package unless
Governor Tim Walz first terminated the emergency executive
orders he has used to direct the
state’s
response
to
the
COVID-19 crisis.
That tack drew a sharp rebuke from some of the state’s
building trades unions, who nor-

Action needed now by Congress
to save your US Postal Service
WASHINGTON — The U.S.
Postal Service faces a looming
crisis — the decrease in the volume of first class mail brought
by the COVID-19 economic
slowdown has caused revenues
to plummet. The Postal Service
could run out of funds to operate
by this summer or fall. Unless
Congress acts.
Although the Postal Service
remains as vital to Americans as

ever before, President Trump is
threatening to block relief proposals now before Congress.
Postal unions also warn that
Trump is attempting to use the
current COVID-19 crisis to push
through a privatization agenda
and attack postal employees’
collective bargaining rights.
To take action and contact
Congress: usmailnotforsale.org/
take-action.

mally strive to be as bi-partisan
as possible at the legislature, especially when it comes to passing a bonding bill.
“We are disappointed that for
the second year in a row, the
Legislature, specifically the
House Republican Caucus,
failed to support a large infrastructure bill that would have
created up to 30,000 construction jobs on local projects across
the state,” said Joel Smith, president and business manager of

LIUNA Minnesota and North
Dakota.
“Now is not the time for our
jobs and our community’s infrastructure needs to be used as
leverage,” said John Raines, executive secretary-treasurer of
the North Central States Regional Council of Carpenters. “I urge
all legislative leaders, who have
expressed support for bonding
since the end of the 2019 legislative session, to sit down and
BONDING BILL page 13

From the Editor: Thoughts on 113
With this issue, the Minneapolis Labor Review marks 113 years of continuous
publication. The newspaper has informed union members through two World Wars,
the Great Depression, the Great Recession, the 1918 flu pandemic — and now the
COVID-19 pandemic.
Thank you to the local labor movement for supporting the Labor Review and
special thanks to our readers — you who are rank and file union members — for
your support. I hope you continue to view the Labor Review as a trusted information source. Above all, we strive to tell the workers’ side of the story.
While this issue celebrates 113 years, we’re continuing to report on the impact
of the COVID-19 pandemic and the response of the labor movement. Local unions
and union members are advocating for worker safety, finding new ways to organize and get the job done, and coming together in solidarity. Be safe.
— Steve Share, Labor Review editor

Workers need a voice,
not just guidance
By Chelsie Glaubitz Gabiou, President,
Minneapolis Regional Labor Federation
Workers need a voice, not just guidance.
As we endure the continuing COVID-19
pandemic, the weakness of our existing
economic safety nets and workplace safety protocols has never been more clear. Government agencies, in response, are
producing new policies and aid
packages at a hurried pace.
We are lucky here in Minnesota to have competent leadership that supports the rights of
working people. Our leaders
are working hard around the
clock to push out guidelines after guidelines for employers. They are meeting with
workers and taking worker input on the
guidelines they are creating. Workers have
a seat at the table.
We are proud of the
guidance and protections that have been put
in place. However, these
measures do not go far
enough. For example, as
a condition for reopening, every workplace is
required to have a safety
plan, and that plan is
supposed to have worker input. This is not happening.
Workers are supposed to be protected
from retaliation if they speak up about
workplace safety issues, but are only given
a phone number to a state agency to a call
that leads down an unknown path.
While workers technically have protection, this is not bearing out in the workplace

setting. Our workers need a real voice, not
just guidance.
Workers need to be confident to raise
safety concerns — and the only way they
can be confident is if they know their rights
and believe unequivocally they
will be protected if they speak
up at work. Today, the fear of
losing a job or unemployment
insurance is greater than that
confidence.
Workers of color find themselves especially impacted by
this imbalance of power. They
are more likely to be in jobs
considered “essential” than the
general population. And when they do contract the virus, they are more likely to have
negative health outcomes. This is not because the virus treats them any differently,
it is because our economic and health care
systems are biased. For
workers of color, weighing workplace decisions
brings even more at
stake.
We need to invest resources in a co-enforcement strategy where
trusted community organizations and unions can
help a worker become
an advocate for their
rights. The labor movement should be seen
as the ally and enforcer of these rights for
all workers, union and non-union.
Until workers have a real voice on the
job, the best policies will not go far enough.
Back to normal is not what we are striving
for. We must come out more resilient.

Workers are supposed to
be protected from retaliation
if they speak up about
workplace safety issues,
but are only given a phone
number to a state agency
to a call that leads down an
unknown path.

Information for candidates seeking endorsement
The Minneapolis Regional Labor Federation screens candidates for State Legislative, County, Municipal, School Board or
other local elected offices located in Hennepin, Anoka, Wright,
Scott, Carver, Meeker, and McLeod counties. The Minnesota
AFL-CIO’s endorsement process for state legislative candidates
in this region begins with the MRLF screening process.
Candidates seeking endorsement in 2020 from the Minneapolis
Regional Labor Federation, AFL-CIO should e-mail a request for a
screening to MRLF president Chelsie Glaubitz Gabiou at chelsie@

minneapolisunions.org. In addition, all requests should be copied by
e-mail to MRLF organizer Graeme Allen at graeme@minneapolisunions.org.
Please include the following information in your request: Candidate name; campaign committee name and office sought; candidate e-mail address and cell phone (or other daytime phone number); campaign manager name, e-mail address and cell phone (if
applicable); candidate or committee U.S. mail address; campaign
website (if applicable).
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“The rights labor has won, labor must fight to protect.”
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During COVID-19 crisis, MRLF staff will be
working from home via e-mail, phone, web
MINNEAPOLIS — The staff of the Minneapolis Regional Labor Federation, AFL-CIO are working from
home during the COVID-19 emergency.
The best way to contact them will be by e-mail. For
a link for each staff member’s e-mail, visit minneapolisunions.org and click on the link in the yellow box
headlined “Important Notice.”
Then, under the staff listing, click on the name of
the staffperson you want to contact for an e-mail link.
Please note: we have been experiencing technical
difficulties with our voicemail system recently. So if you
left a voicemail, you should instead contact the appropriate staff member by e-mail.
Here is a list of MRLF staff members with their
e-mail addresses and mobile phone numbers:
Chelsie Glaubitz Gabiou
President
chelsie@minneapolisunions.org
507-382-9879
Barb Boettcher
Office Manager
barb@minneapolisunions.org
651-206-5060
Casey Hudek
Campaigns Manager
casey@minneapolisunions.org
612-913-6734
Graeme Allen
Community & Political Organizer
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graeme@minneapolisunions.org
612-481-2144
KerryJo Felder
Community & Education Organizer
kerry@minneapolisunions.org
818-720-7347
Alfreda Daniels
Community Organizer
alfreda@minneapolisunions.org
320-224-7095
Steve Share
Communications Director
Minneapolis Labor Review Editor
laborreview@minneapolisunions.org
612-715-2667
Here is a list of the staff for Working Partnerships,
the MRLF’s community services arm, who will be coordinating direct assistance to union members impacted
by the COVID-19 crisis:
Doug Flateau
Executive Director
doug@workingpartnerships.org
612-805-4236
Andie Whitaker
Community Services Liaison
andie@workingpartnerships.org
612-805-9931

Minneapolis Regional Labor Federation, AFL-CIO
Executive Board
Chelsie Glaubitz Gabiou, President; Michelle Wiese,
Executive Vice President; Jeff Heimerl, First Vice
President; Samantha Hartwig, Second Vice President; Dan
McConnell, Financial Secretary-Treasurer; Kelly Wilson,
Register Clerk; Annette Davis, Deputy Register Clerk;
Grace Baltich, Reading Clerk; Brittany Bullock, Recording
Secretary; Tommy Bellfield, Sgt.-At-Arms; Uriel Perez
Espinoza, Aaron Hill, Russ Scherber, Mary Turner and
Jigme Ugen — Trustees; Judy Russell Martin, Sterling
Sanders, Laurie Stammer.
www.minneapolisunions.org

Events

‘Fare For All’ shifts to drive-through-only grocery
sales, suspends distribution at normal sites

MINNEAPOLIS — Fare For All, which
sells discounted grocery packages, has
shifted to offering drive-through-only sales
at selected sites until further notice.
The Fare For All distribution site at
the Laborers Local 563 hall in northeast
Minneapolis, hosted for many years by
Working Partnerships, is one of the sites

where sales have been suspended due to
the COVID-19 pandemic.
Check the Fare for All website —
fareforall.org — to learn the dates and
locations for drive-through sites for June.
In May, the program offered six dates
at six different suburban locations, but
none within the city of Minneapolis.

still

June 4: East Side Freedom Library hosts virtual book
launch for ‘Grocery Activism,’ MN food co-op history
ST. PAUL — Author Craig Upright
will join East Side Freedom Library’s Peter Rachleff in conversation Thursday,
June 4 at 7:00 p.m. for the launch of his
new book, Grocery Activism: The Radical History of Food Cooperatives in Minnesota. The event will be livestreamed
from the ESFL Facebook page.

Grocery Activism looks back to the
1970s, when the mission of cooperative
grocery stores shifted from political activism to the promotion of natural and
organic foods.
In recent years, workers at many local
food co-ops have organized, joining the
United Food and Commercial Workers.

June 16: ‘Trades Night at Target Field’ canceled
MINNEAPOLIS — The Minneapolis
Building and Construction Trades Council has canceled its annual “Trades Night
at Target Field,” originally planned for
June 16.
The Council’s business manager, Dan
McConnell, announced the cancellation
in a May 5 e-mail: “Due to the pandemic

and the fact that it’s unlikely that the
Twins will be playing a game in June, we
are canceling this year’s event.”
The announcement came three days before a delayed start date for ticket sales.
The always-popular annual event, for
Building Trades members and their families, included a pre-game picnic.

June 16: Nellie Stone Johnson scholarship dinner
canceled, but annual scholarships will be awarded
BLOOMINGTON —The annual Nellie Stone Johnson Scholarship Dinner for
2020 has been canceled. Originally
scheduled for March 19, the event was
rescheduled to Tuesday, June 16 due to
the pandemic.
Although the 2020 dinner has been
canceled, scholarship board chair Frank
Viggiano said the 2020 Nellie Stone Johnson scholarships still will be awarded.
The scholarships are available to students of color from union families who at-

tend or will attend one of the colleges or
state universities in the Minnesota State
system.
The scholarships honor the legacy of
Nellie Stone Johnson, a pioneering African
American trade unionist who served on the
Minnesota State board.
Learn more about Nellie Stone Johnson and the scholarship program at www.
nelliestone.org.
June 1 is this year’s deadline to apply
for scholarships.

June 19-20: Great Labor Arts Exchange will meet
online, celebrating labor with music, art, poetry
WASHINGTON — The annual Great
Labor Arts Exchange this year will be
streaming live on Zoom, celebrating the
role of the arts in the labor movement.
The event will run Friday, June 19 and
Saturday, June 20 and will include workshops and an annual song/poetry/spoken
word contest.
Sponsored by the Labor Heritage

www.minneapolisunions.org

Foundation, the Great Labor Arts Exchange normally takes place in the Washington, D.C. area.
So this year’s online version will
bring the event to people who normally
might not be able to attend.
Registration is on a sliding scale.
For more information, call 202-6373963 or visit laborheritage.org.
May 29, 2020 • Minneapolis Labor Review • Page 3
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AT&T, from first to worst: From employee pandemic protection to off-shoring jobs
Exiting AT&T CEO Randall Stephenson will receive
Guest Column
By Shari Wojtowicz,
President, CWA Local 7250
As the President of Communications
Workers of America Local 7250, and an
AT&T employee for nearly 32 years, I
was very proud of AT&T when they were
one of the first companies to work with
our national union to
create a COVID-19
plan. The company
agreed to: Allow for
workers to self-quarantine up to 80 hours
or stay home to take
care of themselves
and their families up Shari Wojtowicz
to 160 hours; Close
and consolidate retail store locations to
help ensure worker safety; Negotiate and
implement a work-from-home program
and 20 percent pay bonus for all essential
employees on the job. All these steps
took place before Congress took action
with the FFCRA — Families First Coronavirus Response Act — which provides
Employee Paid Leave Rights covering
employers with less than 500 employees.
Sadly, it only took a few weeks for
more AT&T retail stores to open back up,

www.minneapolisunions.org

and seven weeks to cancel the paid
COVID-19 time and to end the 20 percent work incentive. Is the pandemic
over? No!
We are still essential workers on the
front line. CWA members at AT&T work
hard every day to keep the network running and ensure service for all customers,
including first responders through the
Firstnet network.
AT&T retail store employees in Minnesota all have been called back to their
stores. Today, 34 of the 36 CWA- represented stores in Minnesota have opened
or have a plan to open back up (including
the Mall of America location, June 1).
AT&T already has announced a plan
for mass layoffs which will start in June
according to town hall calls to employees
convened by AT&T executives.
Yet the exiting AT&T CEO, Randall
Stephenson, will receive $274,000 a
month in retirement for life. Stephenson
will make four to five times the annual
salary of the average front-line employee
working for AT&T in Minnesota every
month.
Meanwhile, in May, AT&T started
off-shoring work to the Philippines, including obtaining sensitive personal information from customers like credit
card and bank account numbers from

$274,000 a month in retirement for life. He will make
four to five times the annual salary of the average
front-line employee working for AT&T in Minnesota
every month. Stephenson averaged $30 million per
year in total compensation the past three years and
holds at least $20 million in AT&T stock and options.

business customers for payments that
were previously being handled by dozens
of workers in an AT&T office in Minneapolis. Though data breaches are rare,
most of AT&T’s prior data breaches happened with overseas contractors, not by
AT&T employees who are invested in
our business and committed to serving
our customers.
CWA continues to fight for the Call
Center Worker and Consumer Protection
Act (S1793/HR3219), bipartisan-supported federal legislation to help protect
consumers in the United States from
identity theft by forcing call center workers to disclose their location — and transferring you back to the U.S before you

provide personal/financial information.
The legislation also would take action
against companies that off-shore call
center jobs.
We need to protect customers and
keep jobs in the U.S. starting with big
corporations who have remained profitable, like AT&T.
Now is not the time to desert U.S.
workers, the same workers who have
been deemed essential long before the
pandemic.
AT&T can afford to be a leader in preserving and growing good middle class
jobs in the United States.
Source for Stephenson compensation, stock holdings and
stock options: marketwatch.com.

May 29, 2020 • Minneapolis Labor Review • Page 5

Minnesota AFL-CIO makes first
2020 political endorsements

Congratulations to the Minneapolis Labor Review
on your 113th Anniversary
Thank you for reporting on the labor issues that are important to all of us

1950

From AFSCME Local 34
Hennepin County Social Services and Related

ST. PAUL — The Minnesota
AFL-CIO has made its first two rounds
of endorsements for the 2020 election.
March 11 the state labor federation’s
general board voted to endorse U.S. Senator Tina Smith and Seventh District
U.S. Representative Collin Peterson for
re-election and Dan Feehan for election
to the First Congressional District.
April 9 the federation’s general board
voted to endorse the re-election of Second District U.S. Representative Angie
Craig, Third District U.S. Representative
Dean Phillips, Fourth District U.S. Representative Betty McCollum, and Fifth
District U.S. Representative Ilhan Omar.
“No matter where we were born or
what we look like, the members of Minnesota’s labor movement are united in
common purpose to elect leaders who
share our values of dignity, justice, and
freedom for working people,” said Minnesota AFL-CIO president Bill McCarthy. “Candidates who carry the Minnesota
AFL-CIO
endorsement
have
demonstrated a strong commitment to
working Minnesotans and our values.”
“The COVID-19 pandemic and its
fallout is making it crystal clear that elections have serious consequences and reinforces
importance
of electing leadMay the
2020
ad
ers1/8
whopage
will have working Minnesotans’
backs,”
McCarthy
said. in. h.
4.7 in.
w. x 2.85
He added that U.S. Senator Smith and
the six endorsed U.S. House candidates
“have always supported workers and are
fighting to ensure working people come
first in all pandemic relief legislation.”
The national AFL-CIO publishes a
scorecard for U.S. Senators and U.S.
Representatives which tracks their votes
on working families issues. According to
the AFL-CIO scorecard:
n Senator Tina Smith, who was appoint-

Apply online now to vote by mail-in ballot in the
state’s August primary, November general election

ST. PAUL —Minnesota voters can
apply now to request absentee ballots to
vote by mail in the state’s August 11 primary election and November 3 general
election.
Apply online at the Minnesota Secretary of State’s website: mnvotes.org.
“We need to treat the upcoming statewide elections as a public health issue,”
said Steve Simon, Minnesota Secretary of
State, whose office oversees state elections. “To slow the spread of COVID-19
we need to reduce large gatherings, including at polling places. I’m challenging
all eligible Minnesota voters to cast their
vote from the safety of their home. In the
Page 6 • Minneapolis Labor Review • May 29, 2020

ed to the Senate in 2018 and won a special
election later that year, has a lifetime
AFL-CIO voting record of 100 percent.
n Second District U.S. Representative Angie Craig, who first was elected in
2018, earned a 100 percent AFL-CIO
voting record in 2019.
n Third District U.S. Representative
Dean Phillips, who also first was elected
in 2018, earned a 100 percent AFL-CIO
voting record in 2019.
n Fourth District U.S. Representative
Betty McCollum, first elected in 2000,
earned a 100 percent AFL-CIO voting
record in 2019. Her lifetime AFL-CIO
voting record is 97 percent.
n Fifth District U.S. Representative
Ilhan Omar, first elected in 2018, earned
a 74 percent AFL-CIO voting record in
2019.
n Seventh District U.S. Representative Collin Peterson, first elected in 1990,
earned a 85 percent AFL-CIO voting record in 2019 and has a 69 percent lifetime AFL-CIO voting record.
To view the scorecard and 2019 votes:
aflcio.org/scorecard/legislators.
The Minnesota AFL-CIO and the
state’s Regional Labor Federations will
continue to screen and endorse candidates in the coming weeks and months as
the 2020 general election draws closer.

face of this pandemic, it is the right thing
to do to protect Minnesotans who are most
at risk — and the people who care for
them. Fortunately, it’s very easy to do.”
Who can get an absentee ballot? All
eligible Minnesota voters may request an
absentee ballot for the primary and general elections at mnvotes.org. The online
application will ask for an e-mail address
and an identification number, either a
Minnesota-issued driver’s license, Minnesota ID card, or last 4 digits of Social
Security Number.
You can check your voter registration
status online. You also can register or update your voter registration online.
www.minneapolisunions.org

Thank you for 113 years
of bringing important issues
to the attention of
hard-working men and
women in Minneapolis
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supporting local, organized labor
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From your brothers and sisters with
Heat and Frost Insulators and Allied Workers, Local 34
www.insulators34.org

We want to thank our members and all
trades workers for continuing to work during
this difficult time. Being essential while
remaining safe makes us all Union Proud!

www.local322.net
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Act to protect the Postal Service
during the COVID-19 crisis
Contact your Member of Congress to urge
support for the U.S. Postal Service in the next
emergency stimulus. We cannot allow the
USPS to fail. During a major public health
crisis, the Postal Service is more important
than ever. As a matter of public health, there
is no substitute for the Postal Service’s universal delivery network. Call today!
US Senator Amy Klobuchar: (202) 224-3244
US Senator Tina Smith: (202) 224-5641
1st District, Jim Hagedorn: (202) 225-2472
2nd District, Angie Craig: (202) 225-2271
3rd District, Dean Phillips: (202) 225-2871

4th District, Betty McCollum: (202) 225-6631
5th District, Ilhan Omar: (202) 225-4755
6th District, Tom Emmer: (202) 225-2331
7th District, Collin Peterson: (202) 225-2165
8th District, Pete Stauber: (202) 225-6211

This message brought to you by Branch 9 National Association of Letter Carriers

2020 ad proof
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1907-2020

3rd Generation Supporting Labor

Stay well during
these difficult times
Prepared and paid for by the Latz for Senate Volunteer Committee
Gail Dorfman, Chair & Gary Cohen, Treasurer 4530 Douglas Avenue, Golden Valley, MN 55416

State Senator Chris Eaton
District 40 • Brooklyn Center • Brooklyn Park

2019 ad

112th Anniversary Greetings
Congratulations,
1907-2019
Minneapolis
Labor Review!
1907-2020
Working for you every day at the Capitol
Paid for by Eaton for Senate, 7007 Dallas Road, Brooklyn Center, MN 55430 • www.Eaton4Senate.com
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Essential trips only on Metro Transit

Face coverings for riders now required — to protect you and us
From the Members of Local 1005
www.minneapolisunions.org

Labor pioneers a new kind of
relief effort in the Twin Cities
By Aaron Gallant, AFL-CIO Blog
Scores of workers across America
have been laid off through no fault of
their own, and still many of them are not
eligible for federal benefits during these
unprecedented times. In Minnesota’s
Twin Cities, the Minneapolis Regional
Labor Federation (MRLF) is organizing
to provide support to those workers who
can’t get the support they need from our
federal government.
Led by president Chelsie Glaubitz
Gabiou (UFCW), the MRLF is pioneering a new kind of initiative focused on
filling that gap. The Twin Cities Hospitality Relief Effort is specifically designed to help laid-off hospitality workers who are being left behind. The labor
federation is giving direct one-on-one
assistance to dozens of these workers
who need immediate help with health
care, housing and money to survive (see
contact information, below).
“A lot of hospitality workers are not
eligible for government assistance for a
number of reasons: they receive much of
their income from tips, they have families with mixed immigration status, they
received a combination of wages and
1099 forms, or they worked for many
different employers over the course of
the year,” Glaubitz Gabiou explained.
“These workers come from an industry
that was the first to shut down, and they
have a very long recovery ahead.”
The MRLF has 16 people trained to
provide navigation services, and they are
in place to keep the relief effort going.
The navigators are doing direct outreach
to those who need help the most, and
they interact with community partners
and government agencies to provide tailored support for each individual. They
are a mix of union organizers, laid-off

workers and labor federation staff, and
many of them are bilingual. Their conversations with the people receiving help
also have an organizing component, as
the labor federation is promoting union
values to these laid-off workers.
“The way that this team of front-line
workers is coming together to take care
of other workers in this industry is inspiring,” Glaubitz Gabiou said. “They’re
helping people negotiate payment plans
with their landlords, get access to active
food resources and pharmaceuticals, and
much more.”
She reported that the navigators have
helped more than 150 laid-off workers
and their families—90 percent of whom
do not have access to unemployment insurance benefits.
The MRLF’s Twin Cities Hospitality
Relief Effort is operating in close collaboration with its affiliates, including
UNITE HERE Local 17, Theatrical Stage
Employees (IATSE) Local 13 and the
Restaurant Opportunities Centers United.
The initiative is receiving financial
support from the LIFT Fund, the city of
Minneapolis, Ramsey County, the Greater Twin Cities United Way, the Minnesota Nurses Association and UNITE HERE.
The coalition recently held an online bingo tournament that raised nearly $5,000.
And this funding is being used to support the relief effort and provide $200
cash grants to those laid-off workers who
meet minimum standards.
“We have to keep fighting and scraping for people to take seriously the state
that all workers are in,” Glaubitz Gabiou
said. “It’s not just about surviving right
now; we’re working to make sure we recover more resilient in the future.”
This story first was published online
May 13, 2020 at aflcio.org/blog.

Working Partnerships offers two
COVID-19 emergency help funds
MINNEAPOLIS — Union members and hospitality industry workers who are experiencing financial
hardship due to COVID-19 disruptions now can apply to Working Partnerships for emergency financial
assistance.
Working Partnerships is the non-profit community services arm of the Minneapolis Regional Labor
Federation, AFL-CIO.
For any union member needing emergency assistance, contact:
wpfund2020@gmail.com or 612-305-8747
For hospitality industry workers, union or non-union, contact:
tchospfund@gmail.com or 612-405-6985
Note: If you choose to call the listed phone numbers, please be sure to leave a message with your
name and phone number. Your call will be returned as soon as possible.
Working Partnerships is a partner agency of Greater Twin Cities United Way.
www.minneapolisunions.org
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US Census underway amidst pandemic
Completing Census online takes just 10 minutes
By Steve Share, Labor Review editor
MINNEAPOLIS — Every 10 years, the
U.S. Constitution mandates a count of everyone living in the United States. You may
know that the data
collected by the U.S.
Census determines
the number of seats
for each state in the
U.S. House of Representatives. But Census data also helps
guide federal, state
and local government
spending for roads,
schools, and other
services as well as business investment decisions. Census data also contributes to the
redrawing of state legislative districts and
the state’s Congressional districts.
For Minnesota, the stakes of the 2020
U.S. Census are high. The count could determine whether the state keeps its current
eight seats in the U.S. House of Representatives — or loses one or more seats. In
2010, Minnesota retained its eight seats in
the U.S. only by a margin of 8,739 people.
Earlier this year, the U.S. Census
planned to mail 95 percent of households
an invitation to participate in the Census
online. The letter directed recipients to the
Census website and provided a unique
12-digit Census ID to enter. Completing
the Census online was estimated to take
only 10 minutes.
That’s the self-response stage of the
2020 U.S. Census.
As of May 23, Minnesota was leading
the nation in the percentage of households
self-responding to the Census: 70 percent.
That’s above the nationwide self-response rate of 60 percent but still below

Minnesota’s 2010 final self-response rate
of 74.1 percent.
Four Minnesota counties — Anoka,
Carver, Scott and Washington — rank
among the top ten
counties nationwide
in the self-response
rate as of May 23.
Hennepin County’s
self-response
rate
was 74.1 percent —
below its final 2010
rate of 76.1 percent.
If your household
hasn’t yet completed
the Census, you still
can. Go online to my2020census.gov.
If you still have the letter you received
from the U.S. Census, retrieve it and enter
the 12-digit Census ID you received. If you
don’t have the letter or didn’t receive one,
you can still complete the Census online.
Follow the prompts. Your answers are confidential.
If you don’t have internet access, or if
you need assistance completing the Census, call 844-330-2020 or, for Spanish, call
844-468-2020.
The Census will ask for the total number of people living in your household as of
April 1, 2020. But that’s not the deadline to
complete the Census.
A big incentive to self-respond: a Census enumerator may visit your household
in-person if you don’t self-respond first —
that’s the next stage of the Census.
Due to the COVID-19 pandemic, the
Census Bureau temporarily suspended field
operations — aiming now to resume in
June — and will extend the deadline for
self-response and other means of data collection to October 31, 2020.
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Crisis: Nurses express reservations about end of stay-at-home order
continued from page 1
and other personal protective equipment
(PPE).
Minnesota Governor Tim Walz announced May 13 that he was ending his
“stay-at-home” order effective May 18,
although he was keeping other restrictions in place for the time being and announcing a “Stay Safe MN” campaign.
“We’ve successfully pushed out and
reduced the peak of this virus, and we’ve
made great progress to ensure we can
treat Minnesotans who fall ill,” Walz
said.
“With the capacity that we built while
you stayed home, we can chart a new
way forward,” he continued. “We believe
that we should be able to handle an increase in cases as more people move out
and about.”
“We can use what we have learned
about the virus and how it spreads to inform our next steps,” Walz said.
“We can take a measured, Minnesota
approach that protects public health and
improves economic stability,” Walz added, warning that “we are not flipping a
switch and all going back to normal at
once. We are slowly moving a dial and
introducing more interaction between
people over time.”
He emphasized: “There’s much we
still don’t know about this virus, and as I
said previously, we must be prepared to
dial back if needed.”
Even though Walz described his relaxation of the “stay-at-home” order as a

Above: A poster released by the office of Governor Tim Walz to help promote public
awareness of his new “Stay Safe MN” campaign as he relaxes COVID-19 restrictions.
cautious step, the Minnesota Nurses Association expressed its strong concerns
about the move.
Mary Turner, R.N. who works on a
COVID-19 floor at North Memorial Hospital in Minneapolis and is president of

the Minnesota Nurses Association, released a statement May 13 about Walz’s
move.
“The Minnesota Nurses Association
has reservations with the timing of lifting
the state’s shelter-in-place orders at a

time when hospitals continue to dangerously ration PPE, new supply lines have
not appeared in state warehouses, and the
Minnesota Department of Health still
cannot show that testing has dramatically
increased,” she said.
“Nurses also hope to re-open Minnesota businesses as soon as possible,” she
said, “but, just as many other Minnesotans have expressed, it’s not possible to
do so without jeopardizing the safety of
healthcare workers and all Minnesotans.”
“With the lapse in the ‘Stay at Home’
order and the move to a less restrictive
‘Stay Safe’ order, the Minnesota Nurses
Association urges state officials, hospital
administrators, and all Minnesotans to
protect healthcare workers and each other by increasing our supply of Personal
Protective Equipment (PPE), dramatically expanding capacity for COVID-19 virus testing, and continuing to social distance. Failure to protect each other will
result in a dramatic spike in positive cases, overload hospitals, and cause the very
caregivers we need to succumb to the
virus themselves.”
“Stay-at-home” expired Monday,
May 18 and by the following Monday,
May 25, a Star Tribune headline read:
“Minnesota ICU beds in use for
COVID-19 patients reach new high.”
Two days, earlier the Star Tribune reported the results of a new poll: “More
than two-thirds of Minnesotans say they
won’t return to normal rhythms of daily
life, and many believe the worst is yet to
come…”

Governor’s order bars retaliation against workers speaking out about job safety

ST. PAUL — As Governor Tim Walz
moved to relax COVID-19 restrictions
and re-open Minnesota’s economy in
stages, he also acted to protect worker
safety.
Walz issued Emergency Executive
Order 20-54 May 13: “Protecting Workers from Unsafe Working Conditions and
Retaliation During the COVID-19 Peacetime Emergency.”
“Although frontline workers are at
heightened risk, all workers need protection from unsafe work conditions during
this pandemic,” the order read.
“Recent news reports contain accounts of workers facing discipline or
retaliation for raising concerns about
protective equipment and their safety, or
for wearing protective equipment,” the
order noted.
“Those who return to work can and
should raise concerns about the health
and safety practices of their workplaces
without fear of discrimination or retaliation,” said Lieutenant Governor Peggy
Flanagan in a statement,
The order directed, in part:
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n “…[E]mployers must not discriminate or retaliate in any way against a
worker communicating orally or in writing with management personnel about
occupational safety or health matters related to COVID-19, including asking
questions or expressing concerns.”
n “Employers must not discriminate
or retaliate in any way against any worker for wearing gloves, a cloth face covering, eye protection, or other protective
gear which the worker has personally
procured and reasonably believes will
protect them, their coworkers or the public against COVID-19 in the course of
their work, provided that the protective
gear which the worker has personally
procured does not violate industry standards or existing employer policies related to health, safety, or decency. Employers may require use of employer-provided
protective gear that meets or exceeds
protective gear procured by employees.”
n “[W]orkers have the right to refuse
to work under conditions that they, in
good faith, reasonably believe present an
imminent danger of death or serious

physical harm. This includes a reasonable belief that they have been assigned
to work in an unsafe or unhealthful manner with an infectious agent such as
COVID-19. Employers must not discriminate or retaliate in any way against
a worker for the worker’s good faith refusal to perform assigned tasks if the
worker has asked the employer to correct
the hazardous conditions but they remain
uncorrected. These situations should be
immediately reported to the Minnesota
Department of Labor and Industry
(“DLI”).”
n The order also stated that a worker
who quits a job due to safety concerns, or
who is dismissed for raising safety concerns, “shall not lose unemployment insurance benefits under existing law…”
Minnesota AFL-CIO president Bill
McCarthy issued the following statement
in response to Governor Tim Walz’s executive order:
“As Minnesota’s economy slowly reopens during this pandemic, it is vital
that workers are empowered to report unsafe working conditions and to refuse to

To report unsafe COVID-19
working conditions:
651-284-5050

(Minnesota Department of Labor)
work without loss of income if they have
not been provided proper protections or
training to do their jobs safely.”
“The simple truth is that our economy
cannot rebound unless employers are
held accountable to implement safety
measures to protect both workers and
public health. Failing to do so would result in more workers falling sick and
even more economic damage.”
McCarthy added, “we thank Governor Walz for continuing to actively seek
the input of Minnesota’s labor movement
during the peacetime emergency.”
For more information about Governor
Walz’s Emergency Executive Order 2054, visit mn.gov/covid19.
To make a complaint about safety isssues to the Minnesota Department of Labor and Industry, call 651-284-5050.
www.minneapolisunions.org

Bonding bill: 30,000 construction jobs would be vital economic stimulus for state
continued from page 1
work out a substantial bonding bill as
soon as possible. Our members and our
state are counting on you.”
“A strong bonding bill is critical to
helping our state recover from the
COVID-19 pandemic and to jump start
our economy,” the Minnesota State
Building and Construction Trades Council declared, writing April 14 to legislative leaders. “Funding needed asset preservation, community development,
energy efficiency, clean water, and safe
roads, bridges, and transit systems will
serve Minnesota communities and businesses and help get goods to market and
put Minnesotans to work.”
“There are over $5.2 billion in unmet
need for over 500 public construction
projects across our State,” the letter continued. “Even conservative estimates indicate that this level of economic investment can put tens of thousands of
Minnesotans to work. A balanced approach to funding building, water and
road infrastructure, and prioritizing
shovel-ready projects will allow the state
to maximize its bonding power to provide on-going economic stimulus to the
areas.”
The State Building Trades Council’s
website — mntrades.org — showcases
links to editorials from newspapers
across the state calling for action on a
bonding bill.
Yet Republican House Minority
Leader Kurt Daudt sent out a news release May 4 announcing: “the legislature
will not be passing a bonding bill while
the governor’s emergency powers remain in effect. A bonding bill requires a
three-fifths majority, or 81 votes, and
must originate in the House.”
The Minnesota House currently includes 75 DFL House members and 59
Republican members. Even if all DFLers
voting for a bonding bill, the votes of six

Jeff Syme photo, courtesy of Metropolitan Council

Late night shift April 24: Workers poured concrete on the E. Lake Street bridge over Interstate 35W in south Minneapolis. Supporters say passing a state bonding bill to create infrastructure jobs will be important to reviving Minnesota’s economy.
Republicans would be needed to pass it.
Daudt’s May 4 announcement continued: “House Republicans are ready and
willing to work with the governor on the
COVID response, keeping people safe,
and on a bonding bill, but it’s time for the
governor to work with the legislature on
our path forward. The governor needed
his emergency powers to navigate the
fast-moving crisis, but after two months
of unilateral power and decision-making
it’s time for him to work with us on decisions and actions regarding the future of
the state.”
May 15 the DFL’s $2 billion bonding

bill came up for a floor vote. Republican
leader Daudt made good on his threat.
The vote was a strict party line vote, 75
DFL votes for, 58 Republican votes
against, and did not meet the three-fifths
threshold. The bill therefore failed.
A statement from Operating Engineers Local 49, took both sides to task:
“The time for partisan rhetoric is over.
We call on Governor Walz and majority
and minority legislative leaders to get in
a room (virtually, if needed) and find a
deal on infrastructure investment. There
are no more excuses. The next time the
legislature meets, this deal should al-

ready be done, and the bill should be
passed. ”
Local 49 business manager Jason
George commented: “Instead of sabotaging votes or using a bonding bill as trade
bait, the four caucus leaders and the Governor must find a way to get a deal on
infrastructure spending. There should be
no higher priority as they negotiate a special session agenda.”
As the Labor Review went to press
May 25, the date for a special session of
the legislature had not yet been announced.

MN Senate Republicans strip language to ensure that hourly school workers keep jobs
ST. PAUL — Among the unsung heroes during the COVID-19 pandemic:
hourly school employees who are preparing breakfasts and lunches for students’
families to pick up at school or community sites, who are driving buses to deliver packets of school assignments or technology devices, who are staffing
childcare at schools for the children of
first responders and other essential employees, and who are supporting students
in other ways.
Minnesota school employees praised
the May 4 passage of the Hourly School
Workers Bill by the Minnesota House
(HF 4415). Passed with bipartisan supwww.minneapolisunions.org

port, the bill would have required school
districts to retain and pay hourly school
employees and contractors during closures related to COVID-19.
Voting May 16, however, the Republican majority in the Minnesota Senate
voted to strip the protections for hourly
school workers from the Senate version
of the bill (SF 4369). The vote on the
amendment split on party lines.
The Senate version became law.
Following the Senate vote, leaders
from two unions representing tens of
thousands of hourly school workers expressed their frustration with the Senate’s
vote to leave behind the school employ-

ees who care for students across Minnesota.
“Now is the time for Minnesotans to
unite across our differences and make
policy choices that benefit everyday people, not the richest 1 percent, not the largest corporations and not the billionaire
owners of a shopping mall,” said Denise
Specht, president of Education Minnesota. “The majority party in the Senate decided to turn its back on the educators
who are helping all Minnesotans through
this crisis. These educators are doing all
they can to make sure students are learning, fed and safe, even when their jobs
put them at risk of infection.”

“It is shameful that Senate Republicans aren’t caring for hourly school employees in the same way that hourly
school employees have cared for families
during this pandemic,” said Kelly Gibbons, executive director of SEIU Local
284, the union of over 10,000 hourly
school workers. “The bus drivers, para
educators, food service workers and every other school employee in every corner of our state deserve better.”
The hourly employees in schools, including education support professionals,
are the most racially diverse group of educators in any building. This group is
also the lowest-paid group of educators.
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A DIVISION OF SPIRE CREDIT UNION

Michael Martin created an exhibit about the 1934 Minneapolis Teamsters strike.

Labor Review, Union Advocate, LES
award eight labor history prizes

ST. PAUL — Prizes for labor history
projects were awarded to students competing in the 2020 Minnesota State History Day competition. Prize sponsors included the Minneapolis Labor Review
newspaper, St. Paul Union Advocate
newspaper, and University of Minnesota
Labor Education Service.
The state competition is part of an annual national competition for junior high
and senior high students, who research a
topic and choose whether to present their
findings via original exhibits, live performances, documentary videos, websites or
research papers. The students can work
individually or as part of a group.
This year’s History Day theme was
“Breaking Barriers in History.”
Student projects advance from school
competitions to regional competitions
and then to the state competition.
Due to COVID-19 precautions, this
year’s state competition — scheduled for
May 2 at the University of Minnesota —
instead became a virtual event.
A team of labor history judges viewed
the projects online and then, via a nearly
two-hour Zoom meeting, discussed the
projects and chose the winners.
Labor history prize winners, each
awarded a $100 cash prize, included:
Junior Division
n Esther George, “The Memphis Sanitation Workers Strike of 1968,” Junior
Individual Documentary, Olson Middle
School, Bloomington.
n Michael Martin, “The 1934 Minneapolis Teamsters Strike and the Breaking
of the Open Shop City,” Junior Individual Exhibit, Stella Maris Academy — St.
John’s Campus, Duluth.
n Wen Winter, “The Slave Narratives
Project: Breaking the Barrier of Silence,”
Junior Individual Performance, Many
www.minneapolisunions.org

Rivers Montessori, Duluth.
n Adelaide Norton and Evelyn Nelson, “WWII Women in the Workforce:
Breaking Barriers and Sparking Equality,” Junior Group Website, Wayzata West
Middle School, Wayzata.
Senior Division
n Maya Atherly-Larsen, “Americana
in Light and Shadows: The Empathetic
Lens of Dorothea Lange,” Senior Individual Documentary, DeLaSalle High
School, Minneapolis.
n Anna Lage, “Dorothea Lange,”
Senior Individual Exhibit, Technical
High School, St. Cloud.
n Phoebe Tilburt, “The Mary Tyler
Moore Show and Second-Wave Feminism,” Senior Individual Performance,
Schaeffer Academy, Rochester.
n Lily Hennessee, “Lewis Hine:
Breaking the Barrier Between Reality
and Perception of Child Labor,” Senior
Individual Website, Open World Learning Community, Saint Paul.
In addition, the judges awarded an honorable mention for a junior exhibit, “David
Roe and the Labor Movement,” created by
Samantha Nohrenberg and Kaysen Solorz,
students at Big Lake Middle School.
Nohrenberg is Roe’s great granddaughter.
The team of labor history judges included: Jean Baudhuin, Laborers Local
563; Steve Brandt, Minnesota Newspaper Guild; Lynne Larkin-Wright, St. Paul
Regional Labor Federation; Theresa St.
Aoro, AFSCME Local 2829; John See,
Labor Education Service; Steve Share,
Minneapolis Labor Review; Louise Sundin, Minneapolis Federation of Teachers;
Hannah Weber, St. Paul Federation of
Educators.
For History Day 2021, the theme will
be “Communication in History: The Key
to Understanding.”
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Teachers give online learning a mixed report card, see inequities for students
By Steve Share, Labor Review editor
MINNEAPOLIS — School is nearly
finished for the spring, K-12 students
completing a school year they will remember for the rest of their lives. Governor Tim Walz issued an executive order
closing school buildings beginning
March 18 due to the COVID-10 pandemic. He later extended the order through
the end of the school year. As teachers
attempted to carry on with “distance
learning,” they reported mixed results —
and expressed fears about the school
closings exposing and worsening inequities which previously impacted low income students and students of color.
“The biggest issue is technology, so
many of our students still do not have a
device at home,” reported the Minneapolis Federation of Teachers’ Greta Callahan, interviewed April 9. Contacted again
May 21, she said “they’ve gotten a lot
better about getting devices into hands.”
The Minneapolis Public Schools conducted a technology needs survey of
school parents, sending a March 20
e-mail with a link to an online survey.
Later, as witnessed by this reporter,
teams of school staff drove neighborhoods in school buses and literally went
door to door, ringing doorbells and dropping off devices.

(Although they came to my technology-filled house to deliver a device that
wasn’t requested or needed).
Even with devices made available to
students who might not have had them
initially, however, student participation
in online learning varied widely.
A north Minneapolis classroom might
have two of 18 students log in, while “I
had kids over south who had 100 percent” logging in,” said Callahan, who
was communicating with teachers across
the district as MFT’s secretary.
“There are major equity issues right
now,” Callahan said April 9. “There are
teachers so concerned about students. It’s
super scary.”
Many students’ families are in “survival mode,” Callahan noted. “We see
this whole pandemic exacerbating any
equity issues that already existed.”
“So many of our families have lost
their job,” she reported. “We’re worried
about making sure our kids are having
their most basic needs met on top of academically and socially.”
Callahan, a kindergarten teacher,
commented, “my little five-year-olds are
going to need a ton of support from their
parents.”
Teachers also are struggling to find
their way through this new world.

“People are learning on the fly themselves,” said Kelly Wilson, president of
Education Minnesota Osseo.
“No one has ever dealt with this before,” Callahan said. Going in to distance
learning, she said, some teachers had
never used Google Classroom or other
apps now needed.
Teachers also faced inconsistent expectations from principals across the district, Callahan reported. “We have some
sites where the principal has micro-managed every minute of the teacher day.”
Others sites trusted teachers to set their
own schedule for logging in to post assignments and check student work.
Students, of course, are not on any
regular schedule.
Val Holtus, president of Anoka Hennepin Education Minnesota, said high
school teachers using Google Classroom
were reporting “kids will turn in lessons
at any time — day, night, middle of the
night.”
“Teachers are on this huge learning
curve,” Holthus said. “If you’re new to
this, you’re having to rewrite all your assignments to make sure kids are progressing… You have to on the fly create
all these equitable lessons in a short period of time.”
“Some kids don’t have the internet,”

Holtus added. “It’s not an equitable situation if you don’t have the internet.”
“For students who have parents that
are engaged, that’s wonderful,” she added. If not, “those kids, they’ll blow it
off.”
Parents may be busy trying to work at
home, Holthus noted, or “they may be in
a stressful job themselves, like healthcare. The last thing they want to do is
come home and stand over their kids and
make sure they’re doing homework.”
Both MFT’s Callahan and AHEM’s
Holthus also expressed concerns about
special needs students not receiving the
individual attention they require.
For some students and teachers, online learning is working. “Overall it’s going okay,” reported Mark Corcoran, a
math teacher at Anoka High School.
“Most of my students are pretty engaged
in what’s going on.”
“The thing I miss, I miss a lot of the
interactions you have on a daily basis
with the kids and other teachers… That’s
the fun part of teaching,” Corcoran said.
The question about whether schools
will be able to re-open in the fall looms
large. “I don’t know yet about the fall,”
said Governor Walz, announcing April
30 that schools would remain closed
through the end of the school year.
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Ten selected as Teacher of the Year finalists include five from MRLF jurisdiction
ST. PAUL – Ten teachers from across
the state have been named finalists in the
2020 Minnesota Teacher of the Year program. Five of the ten finalists teach in
school districts within the seven-county
jurisdiction of the Minneapolis Regional
Labor Federation, AFL-CIO.
The 2020 Minnesota Teacher of the
Year program drew 135 candidates.
Education
Minnesota,
the
86,000-member statewide educators
union, organizes and underwrites the
Teacher of the Year program.
Candidates include pre-kindergarten
through 12th-grade teachers, ECFE and
ABE teachers from public or private
schools.
An independent selection panel of 24
leaders in the areas of education, business, government and nonprofits selected
the finalists from a group of 36 semifinalists.
Banquet, announcement postponed
Because of safety precautions related
to the COVID-19 pandemic, the previously scheduled Minnesota Teacher of
the Year banquet planned May 3 at the
Saint Paul RiverCentre has been postponed until further notice.
The selection panel is tentatively
scheduled to meet June 13 to conduct individual interviews with each of the 10
finalists and to cast votes for the 2020

ISD 191 photo

Elementary school teacher Qorsho Hassan (left), from the Burnsville-Eagan-Savage
School District, is one of ten finalists for Minnesota Teacher of the Year.
Minnesota Teacher of the Year.
As the Labor Review went to press,
planning was still underway for the time
and location of the announcement of the
new Teacher of the Year.
The 2019 Minnesota Teacher of the
Year, Jessica Davis of South St. Paul
Secondary School in South St. Paul, will
announce this year’s honoree.
The Minnesota Teacher of the Year
represents the profession as an advocate
for education and spokesperson for
teachers.

Minneapolis Labor Review’s
113th Anniversary

The 2020 Minnesota Teacher of the
Year finalists (listed alphabetically along
with district, school, subject and grade[s]
taught) include:
n DeWayne Combs, Saint Paul Public Schools, Murray Middle School,
physical education, grades 6-8;
n Katie Coulson, Rosemount-Apple
Valley-Eagan School District, Thomas
Lake Elementary School, elementary,
grade 4;
n Shannon Finnegan, Hopkins Public
Schools, Hopkins High School – Hop-

kins Achievement Program alternative
program, social studies, grades 10-12;
n Qorsho Hassan, Burnsville-Eagan-Savage School District, Gideon
Pond Elementary School, elementary,
grade 5;
n Maya Kruger, St. Anthony-New
Brighton School District, St. Anthony
Middle School, language arts, grade 6;
n Ryan (Caleb) Larson, Pine City
Public Schools, Pine City Junior/Senior
High School, English, grades 8 and 9;
n Omar McMillan, Richfield Public
Schools, Richfield STEM School, elementary, grade 4;
n Rachel Steil, Stillwater Area Public
Schools, Stillwater Area High School,
English/journalism, grades 10-12;
n Maria Villavicencio, Eden Prairie
Schools, Eden Lake Elementary School,
elementary, grade 1;
n Katie Watland, Lake Park Audubon
School District, Lake Park Audubon
High School, science, grades 7 and 8.
In addition to Education Minnesota,
the Teacher of the Year Program also receives support from the SMARTer Kids
Foundation, the Harvard Club of Minnesota Foundation, United Educators Credit Union, Educators Lifetime Solutions,
EFS Advisors and Education Minnesota
ESI.

COVID-19: We’re all in this together
to keep our working families safe

Jim

Abeler
Minnesota Senate District 35

Anoka • Ramsey • Andover • NW Coon Rapids

sen.jim.abeler@senate.mn 651.296.3733
Prepared and paid for by Abeler Volunteer Committee 600 E. Main St. Anoka, MN 55303
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Members, we know you’re
there every day for us
— and we’re there for you.
Keep our union strong!

WORK SAFELY
THIS SUMMER!
from
CEMENT MASONS,
PLASTERERS &
SHOPHANDS
LOCAL 633
Of Minnesota, North
Dakota, & NW Wisconsin

Posters, Cards & More •
Custom Buttons • Cards
Coloring
PagesJustice
Art•for
Economic

www.RLMArtStudio.com

www.minneapolisunions.org

312 Central Ave, #376, MPLS, MN 55414
612-379-1558
www.local633.org

CITY EMPLOYEES LOCAL 363

Laborers International Union of North America

America’s Oldest Building Trades Union
Est. 1864
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Minneapolis Firefighters Local 82
supports our community now more than
ever. Be safe, and remember to take
proper precautions to protect yourself
and others.

Saluting the
Labor Review!
ELEVATOR CONSTRUCTORS
LOCAL 9
Minnesota • North Dakota • Wisconsin
433 Little Canada Rd. East
Little Canada, MN 55117 651-287-0817

www.local9.com

BAKERY, CONFECTIONERY, TOBACCO
WORKERS, & GRAIN MILLERS UNION
LOCAL 22
Our members are working hard to keep your favorite
baked goods and other products in the stores!
Fresh-baked cakes for special occasions
and other goodies created by Local 22
members available at:
n Almsted’s Fresh Market (Crystal, MN)
n County Market (North Branch, MN & Hudson, WI)
n Cub Foods
n Driskill’s Foods (Hopkins, MN)
n Jerry’s Foods
n Lunds and Byerlys

Quality grocery favorites produced
locally by Local 22 members:
n Country Hearth & Lakeland products
(Pan-O-Gold Bakery)

n Dream Fields Pasta
n Old Dutch products
n Pearson’s Candy Company
n Sara Lee buns & bread, Ballpark buns

Everyone, please
work safely!
ELEVATOR CONSTRUCTORS
LOCAL 9
Minnesota • North Dakota • Wisconsin
433 Little Canada Rd. East
Little Canada, MN 55117 651-287-0817

(Bimbo Bakeries USA)

Stay Safe and Healthy, Members!

www.local9.com

May 2020

www.local417.com
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Union Bank & Trust to expand
footprint at United Labor Centre
By Steve Share, Labor Review editor
MINNEAPOLIS — With in-person
meetings canceled due to COVID-19 restrictions, the United Labor Centre might
have been a quiet place for the last few
weeks. Not so. Construction workers
have been busy gutting the first floor
space formerly occupied by Mac’s Industrial Sports Bar. Third floor offices formerly occupied by Anderson Agency
also are being gutted. In addition, more
remodeling work is underway following
the recent departure of IBEW Local 292
from 7,000 square feet of second floor
office space. Union Bank & Trust, the
building’s largest tenant, has leased most
of IBEW Local 292’s second floor space,
which will become the new offices for
the bank’s Trust department.
Local 292, which built a new union
hall and office building in Brooklyn
Park, moved out of the United Labor
Centre April 27.
“The remodeling already has started,”
reported Jeff Schrempp, president of
Union Bank & Trust, discussing the
bank’s plans May 18 with the Labor Review.
Schrempp said the bank’s Trust department, currently located in 4,000
square feet on the fifth floor, will relocate
to the larger former IBEW space on the
second floor.
“It’s very exciting for us,” Schrempp
said. “It positions us for the future…
We’ve simply run out of space.”
“The potential is to add more staff in
the future,” Schrempp said, noting that
Union Bank & Trust has added three additional staff in the past year.
“We’re obviously planning for long
into the future,” Schrempp said. He emphasized: “We’re dedicated to this space.
We’re dedicated to the building. It now
allows us to fulfill our needs for the future. We’re here for the long run — 44
years and still going.”
The bank also will vacate most of its
leased space in the basement, which has
included a board room and an employee
break room.
“The second floor has all those
things,” Schrempp noted.
Earlier, with Mac’s planned move in
July 2019, the bank wanted to take over
that space. When Local 292 then announced its departure, however, the
bank’s plans changed.
Speaking of the second floor space,
“it gives us the extra space we’ve needed,” Schrempp said. “It really helps compress our organization to two floors right
next to each other,” he added.
Schrempp said the bank is undertaking “substantial remodeling on the secwww.minneapolisunions.org

ond floor,” plus some remodeling of its
first floor lobby, with the goal to “maximize and get the most out of the space.”
He said August 1 will be the target
move-in date for the bank’s new second
floor space.
With the Trust department’s fifth floor
offices opening up, “we think it’s going
to be a nice opportunity for the building
owners to showcase a larger space,”
Schrempp said. Not to mention the fifth
floor views of the downtown skyline.
The United Labor Centre, which
opened at 312 Central Ave. SE in 1976, is
owned by the Labor Temple Association
— a partnership of local unions and other
investors.
IBEW Local 292’s exit this spring is
just the latest example of union tenants
departing the United Labor Centre in recent years for larger space elsewhere,
whether leased or owned.
“I’m a little worried about filling the
building up,” said Russ Scherber, president of the Labor Temple Association
and business manager of Pipefitters Local 539, one of the association’s partners.
Scherber explained all the demolition
work currently underway. “If you’re going to be able to rent out any of those areas, you’ve got to gut them,” he said.
The former Anderson Agency space
on the third floor was a rabbit warren of
small offices and hallways — perfect for
temporary election season use as a union
phone bank, its most recent use, but not
attractive at all to a prospective tenant.
The Mac’s space, which has housed a
bar and restaurant ever since the building
opened, now has been completely gutted.
Scherber reported that the Labor Temple Association board does not want to
lease the former Mac’s space to another
bar or restaurant and instead prefers a retail tenant.
But with the retail sector hard-hit by
the COVID-19 economic slowdown,
finding a retail tenant could be difficult.
In addition, Scherber divulged, several building tenants who have been impacted economically by the COVID-19
crisis have asked for rent relief.
With all the office space vacancies, “I
do have a fear of filling it up,” he repeated. “It depends how long all this lasts.”
The building is managed by Cushman
& Wakefield, which will be seeking new
tenants.
“They’re going to use the old Mac’s
sign to say, ‘Space Available,’” Scherber
said.
For rental information at the United
Labor Centre, contact Denise Marti of
Cushman & Wakefield at 952-204 7632
or denise.marti@cushwake.com.

Tell Congress Members to
Save Our Public Postal Service
During this Crisis.
Visit www.usmailnotforsale.org
to see how you can help!
•
Minneapolis Area Local

AMERICAN POSTAL WORKERS UNION, AFL-CIO

Office: 1234 4TH ST., N.E., Minneapolis, MN 55413

Let No One Diminish
the Dignity of Labor
Congratulations to the Labor Review!

UTU-SMART-TD Minnesota Locals 64, 281, 650, 911,
1000, 1067, 1175, 1177, 1292, 1614 and 1976
Division of SMART, Sheet Metal, Air, Rail, and Transit Union

SHEET METAL WORKERS LOCAL 10
Members and Their Families Congratulate
the Minneapolis Labor Review
on its 113th Anniversar y!
1907-2020
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Making it through a pandemic: Tips for retirees (or anyone else)
By Louise Sundin, Vice President,
Minnesota State Retiree Council
These are tough times for all of us
who are considered older adults, senior
citizens, the elderly, or just retirees at
high risk for the Coronavirus.
Please take care of yourself by avoiding crowds, practicing “social separation” and staying in virtual touch with
your friends. Be safe. Stay home. Stay
active!
Staying home and socially separated
does not mean you need to be isolated. In
fact, experts say it’s important to plan to
connect with family and friends regularly.
Don’t just plan in your head. Write
your plan down and use it as a daily
check list and/or reminder — your to-do
list for yourself.
Collect and write down the names and
contact information for people/groups
you can reach out to if you need help getting food, medicine and medical supplies. Or ask neighbors, friends or family
if they need help. There are many small
errands or driving or shopping you can
do for them.
Schedule calls, Facetime, Skype and
Zoom sessions with friends and family.
Regularly scheduled phone calls and video conferences along with texting and
e-mails can help make up for a lack of
in-person contact.
Take a break from CNN nonstop med-

IMPORTANT NOTE
During the current public health crisis,
retiree meetings likely have been canceled.
Please check with your organization about
meeting schedules and cancellations.
Minneapolis Regional Retiree Council:
Online meeting planned June 18
Following a successful first meeting by
Zoom April 30, the Minneapolis Regional Retiree Council, AFL-CIO is planning an online
meeting for Thursday, June 18 beginning at
11:30 a.m. The meeting will include a presentation on women in labor. For more information
or a link to the Zoom meeting, contact Graeme
Allen, community and political organizer for the
Minneapolis Regional Labor Federation, at
graeme@minneapolisunions.org.
ATU Local 1005 Retirees:
Meet North, South, and St. Paul
Here is the schedule for the Amalgamated
Transit Union Local 1005 retiree meetings:
Minneapolis North: Second Tuesday of
each month, 8:30 a.m., Coon Rapids VFW,
1919 Coon Rapids Blvd. (one block south of
Hanson Blvd.)
Minneapolis South: First Wednesday of
each month, 8:00 a.m., VFW Post 5555, 6715
Lake Shore Drive, Richfield.
St. Paul: Second Wednesday of each
month, 12 noon, Mattie’s, 365 N. Concord
St., South St. Paul.
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ical news and social media; hearing
about the pandemic repeatedly can be
upsetting and keeps you from activities
you might enjoy.
Contact your neighbors via text,
phone or email and suggest that they all
step outside at a given time and wave and
shout greetings to each other. Or, sing a
song together. Or, celebrate something in
the middle of the street — keeping safe
distancing, of course.
If you have a lot of children out walking in the neighborhood, put teddy bears
on your windows looking out and waving at the children so they can count them
on their walks or scooter or bicycle rides.
Kids of all ages can make drawings
on the sidewalk that say upbeat things so
walkers will be cheered to read them as
they walk.
The Star Tribune has a great article —
“Your arts survival kit” — with loads of
suggestions about what is on-line including “A Choice of Weapons,” the photos
of Gordon Parks at the Minnesota Museum of American Art.
Of the 12 museums that are now online, decide with friends to visit one a
day at the same time and exchange comments.
If you have not done it already, make
many “groups” of contacts on your
e-mail list. This makes it easy to communicate, send pictures, share stories or fun-

ny e-mails, etc. with each specific group.
Get in touch with as many high school
friends or college friends as you can easily find. Your group will grow. Pick
something fun to exchange like your
baby pictures.
Write thank you notes to the teachers
you loved and who made a difference in
your life. Be specific about what you
liked.
Start an on-line book club or an online movie critique.
Work on your bucket list. Start: you
don’t have to finish it today. Compare
your bucket list with your friends. Plan
on doing one thing on your list as soon as
the hunker down in place restrictions are
lifted.
Start on an informal family history
with your cousins. It doesn’t have to be a
full-blown ancestry dive. Start with stories and just a few pictures that will elicit
memories.
Fill out your U.S. Census. It’s amazingly easy and only takes five minutes.
Look for the official letter you may have
received in the mail or go online to
my2020census.gov.
Figure out what you need for getting a
Real ID and then search the house to try
to find the necessary official papers needed. If your marriage certificate doesn’t
have the needed stamp, you can fill out
the form on-line.

Retiree Meetings

State Retiree Council revamps website

ST. PAUL —The Minnesota State Retiree Council has launched a newly-designed website in recent
months: www.mnretired.org.
The website features news about issues affecting retirees, legislative updates, activities and coming
events, online versions of the organization’s monthly newsletter, and more.
The Minnesota State Retiree Council, AFL-CIO, is the umbrella organization of union retiree clubs and
local unions with retirees. It provides retired union members and spouses with official representation
within the Minnesota AFL-CIO. For more information, contact the Council office: 651-227-7647 ext. 121.
CWA Local 7200 Retirees:
No meetings through August
The Retired Members Club of Communications Workers of America Local 7200 normally takes a summer break — no meetings
for June, July, August — so the next meeting
will be in September.
For more information, call CWA Local
7200 at 612-722-7200.
IBEW Local 292 Retirees:
‘Senior Sparkies’ meetings
canceled until further notice
Due to the COVID-19 pandemic, the IBEW
Local 292 Retirees — “Senior Sparkies”— will
not be meeting as scheduled Tuesday, June 9.
Until further notice, all IBEW Local 292 Retirees meetings, including July 2020, will be
canceled.
The Retirees summer picnic scheduled for
June also has been canceled.
To verify all future Local 292 Retirees activities, contact the IBEW Local 292 office at 612-

379-1292 or visit www.ibew292.org (Retirees
section).
Minneapolis Retired Teachers, Chapter 59:
Meetings to resume in the fall
Minneapolis Retired Teachers, Chapter 59
meetings will resume in the fall.
North Central States Regional Council
of Carpenters Local 322 Retirees:
Meet the fourth Thursday of each month
The North Central States Regional Council
of Carpenters Local 322 Retirees group meets
the fourth Thursday of each month at 10:30
a.m. at the union hall at 700 Olive St., St.
Paul. A free lunch follows the meeting. All
retirees are welcome.
For more information, contact James Picha at 612-670-9118 or jdpsafety@aol.com.
Pipefitters Local 539 Retirees:
‘Fazed Out Fitters’ meet third Wednesday
Pipefitters Local 539 retirees — the “Fazed
Out Fitters” — meet the third Wednesday of each
month at 11:00 a.m. at Elsie’s, 729 Marshall St.

Even though the deadline has been
extended to July 15, do your taxes now
while you have time to organize your receipts and categorize your deductions.
This is the time to sign up for a digital
newspaper. It has the advantage of being
able to forward to friends or family articles that may be of interest to them. It
also keeps good journalists employed.
For friends who are non-techies,
pledge to make at least one phone call a
week.
Write notes or postcards and deliver
them to a nearby nursing home. You may
not have the names but they will still be
appreciated.
Have an online “happy hour” with a
few friends on a Friday afternoon. Zoom
will connect you by computer so you can
see each other as you have a bump, a
beer, or glass of wine “together” as you
discuss the week’s events.
When all else fails to engage your interest, actually turn to spring cleaning,
organizing, purging, donating, selling
online that stuff in a closet, your attic,
basement, office, garage, pantry, wherever things pile up and congregate.
Reprinted and abridged from the
April 2020 issue of the Minnesota State
Retiree Council newsletter.
Louise Sundin is a former longtime
president of the Minneapolis Federation
of Teachers and an active retiree leader.

NE, Minneapolis. New members welcome.
Plumbers Local 15 Retirees:
Meet the third Tuesday of each month
All retired Plumbers Local 15 members
are invited to attend retiree meetings, continuing the third Tuesday of every month at 12
noon at Elsie’s Restaurant, Bar & Bowling
Center, 729 Marshall St. NE, Minneapolis
(corner of Marshall and 8th Ave.). For more
information, contact the Local 15 office at
612-333-8601.
Sheet Metal Workers Local 10 Retirees:
‘Rusty Tinners’ meetings canceled
until COVID-19 crisis subsides
The Sheet Metal Workers Local 10 “Rusty
Tinners” retirees club meets the second Tuesday of the month, March through May and
September through December. All retirees
and spouses are welcome to come.
We don’t meet during the summer months,
but hopefully by September things will be
better. Wishing everyone a safe and healthy
summer!
For more information, contact Frank Costa at 651-484-1363 or Paul Lesch at 651-4333748.
U of M Facilities Management
and Maintenance Retirees:
Meet last Tuesday of month
Retirees from the University of Minnesota
Maintenance Department meet the last Tuesday of each month at 10:00 a.m. for breakfast
at Elsie’s, 729 Marshall St. NE, Minneapolis.
www.minneapolisunions.org

AFSCME Local 2822:
Union continues to press Hennepin
County to provide remote services
AFSCME Local 2822, representing
Hennepin County clerical workers, has
continued to press the county to offer services remotely and to not put workers at
risk in serving the public.
May 15, Local 2822 organized an action at the Hennepin County Service Hub
on E. Lake Street and Hiawatha. The local urged keeping service centers and libraries closed to the public, providing
hazard pay for workers who must work
onsite, and giving workers a voice for
safety concerns on the job.
Cement Masons Local 633:
Drive-up vote for wage allocation
Cement Masons and Plasterers Local
633 found a creative way to vote to ratify
contracts and wage allocations in the era
of COVID-19 meeting size limits.
April 22, the local conducted a drive
-up vote for members to vote on wage
increase allocations for two new wage
agreements, a $2.05 per hour increase effective May 1 for the Highway/Heavy
agreement and a $2.00 per hour increase
effective May 1 for the Metro Builders
agreement.
For each agreement, the ballot offered
four different allocation options for
members to choose from.
Results of the allocation votes were
available at local633.org.
Heat and Frost Insulators Local 34:
President George Kisel dies
George Kisel, president of Heat and
Frost Insulators Local 34, died May 12.
Kisel was a member of Local 34 for
29 years and president for 15 years.
Kisel, Minneapolis, was 53 years old.
He attended Edison High School in
Minneapolis and Dunwoody College of
Technology.
Donations may be made in Kisel’s
name to the American Brain Tumor
Foundation at abta.org.
Heat and Frost Insulators Local 34:
Summer social events canceled
Due to COVID-19 concerns and social distancing orders, Heat and Frost Insulators Local 34 has canceled several
summer events, including its fishing outing, golf tournament, and summer picnic.
“We have been trying to get out as
much communication [as possible] with
the membership,” business manager Sam
Schultz reported in the local’s May newsletter.
The local has been sending out
e-mails to the e-mail addresses provided
by members with the weekly timecards
on the local’s website.
Schultz advised members who haven’t received e-mail from Local 34 to
check their spam folder or call Alan
Smith at 612-594-4495.
www.minneapolisunions.org
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IBEW Local 160:
Union elections postponed
International Brotherhood of Electrical Workers Local 160 announced April
14 that this year’s union elections will be
postponed due to COVID-19 restrictions.
The new date for the nomination
meeting at the St. Anthony hall will be
July 2. Elections will follow in August.
“Updates will be sent as conditions
change,” said Alan Rademacher, Local
160 president.
Rademacher reported: “Factors that
influenced our decision included: Meeting restrictions (shelter in place/meeting
numbers), the approaching scheduled
date for nominations, and most important, concern for the health of all members.”
IBEW Local 292:
Local 292 moves from United Labor
Centre to new hall in Brooklyn Park
International Brotherhood of Electrical Workers Local 292 has completed its
office move from the United Labor Centre in Minneapolis to its own newly-constructed union hall in Brooklyn Park.
Local 292’s new address is 6700 W.
Broadway Ave., Brooklyn Park, MN
55428. Hall hours are still Monday–
Friday, 7:30 a.m. to 4:00 p.m.
Local 292’s phone number remains
the same: 612-379-1292.
The 26,000-square-foot facility is located on a 7-acre site near the junction of
Bottineau Blvd. and Interstate 694.
The total cost of the project was budgeted at $9.3 million.
Ryan Companies was the general contractor.
The move from the United Labor
Centre took place at the end of April,
with IBEW Local 292 opening for business April 28 at its new Brooklyn Park
location.
Minneapolis Federation of Teachers:
Kindergarten teacher Greta Callahan
wins election as MFT president
Kindergarten teacher Greta Callahan
has won election as president of Minneapolis Federation of Teachers Local 59,
leading a slate of 16 other candidates
who all also won election.
“I’m a kindergarten teacher — I’m
here to stand up for kids,” Callahan told
the Labor Review.
Callahan’s slate — “Moving Forward
Together” — was comprised of nine current MFT officers or board members and
eight new candidates whom she recruited
to run.
High school English teacher Alexis
Mann led a rival slate — “Inclusion Revolution” — which did not succeed in
electing a single candidate. The Inclusion
Revolution slate included one incumbent
Local 59 board member, Shawntel Jenkins, who ran for second vice president

but was not elected.
In the race for MFT president, Callahan defeated Mann decisively by a vote of
70 percent to 30 percent.
Incumbent president Michelle Wiese,
first elected in 2016, chose not to run for
re-election after serving two terms.
All of the other Moving Forward Together candidates for officer positions
won election with 53 percent of the vote
or higher: Robert Kohnert, first vice president; Gary Partney, second vice president; Ron Simmons, treasurer; Brionna
Harder, recording secretary.
With 11 executive board members to
be elected, the Moving Forward Together
slate all placed in the top eleven. In order
of the number of votes received, the winners included: Ana Vasquez, Silvia
Ibanez, Edward Barlow, Maureen Dowling, Marcia Wyatt, Robert Panning-Miller, Mary Manor, Jane Swatosh, Mary
Cuff, Caroline Long, Jim Schmit.
“It was definitely a sweep,” Callahan
said, adding that this year’s online vote
resulted in “a record turn-out.”
In recruiting her slate of candidates,
“I was very intentional about who was on
the slate and why,” Callahan said. Previously, she said, “we had a not-diverse
board,” comprised primarily of high
school teachers.
Increasing racial diversity on the
MFT board was a goal for Callahan. She
aimed, too, for a mix of experience on
the board as well as new voices, also
seeking teachers from all parts of the city
and teachers who worked not just in high
schools, but in elementary ed, adult ed,
and special ed. And, Callahan added,
“they had to be die-hard union to the
core. That was important to me.”
Emotions ran high in the election and
Callahan has reached out to the other side
since her slate’s win: “We are grateful to
everyone who participated in this election and share many of the concerns that
our opponents expressed. We see you.
We hear you,” she said. “Our union exists to support all our members and you
are a critical part of our collective voice.”
Callahan, 38, has worked for seven
years for the Minneapolis Public Schools
as a kindergarten teacher at Bethune
Community School. She has been a finalist for Minnesota Teacher of the Year.
Elected MFT secretary in 2016, Callahan has previously served Local 59 as a
union steward.
Callahan grew up in Minneapolis,
where she lives today, and attended Burroughs Elementary and Anthony Junior
High. Her experience attending a private
high school helped shape her strong belief in public education.
Callahan is a single mom who worked
her way through college and graduate
school. Her son is now 14.

Callahan spent her first two years in
teaching at a local charter school, “which
is what drives me to work so hard in our
union,” she said.
When Callahan began working for the
Minneapolis Public Schools and became
a union member, “overnight, I saw I
could stand up for my students,” she said.
NALC Branch 9:
Temporary office opens
in Columbia Heights
National Association of Letter Carriers Branch 9 has moved in to temporary
office space in Columbia Heights, following a March 22 fire which destroyed
the Branch 9 office building in northeast
Minneapolis.
The new address is 4001 Stinson
Blvd., Suite 304, Columbia Heights, MN
55421.
The Branch 9 office phone number is
unchanged: 612-781-9858.
North Central States Regional
Council of Carpenters:
Members eligible for free on-line classes
Free on-line classes are available for
members of all training funds affiliated
with the North Central States Regional
States Regional Council of Carpenters.
Eligible classes include:
n Computer Basics 101;
n Report Writing 101;
n Excel bundle;
n How to use an iPad.
More information about the classes is
available at universalclass.com/catalog.
Call Chelsea at 651-289-5054 for
more information or to register.
Training centers will reimburse members up to $200 per year for these online
classes.
Members must be in good standing to
be eligible.
OPEIU Local 12:
Union asks members to complete
online survey about COVID-19 issues
Members of Office and Professional
Employees International Union Local 12
are being asked by the local to complete
an online survey about how the Covid-19
crisis is affecting members at work and
how employers are responding. A link to
the 13-question survey may be found at
the Local 12 Facebook page at facebook.
com/opeiulocal12.
“We ask that you respond to each
question in full so that we can identify
common issues among Local 12 Members in each workplace,” the introduction
to the survey explained.
Pipefitters Local 539:
Summer picnic canceled
The annual Pipefitters Local 539 picnic in July has been canceled.
“I do not feel by early July we will be
able to hold an event for several hundred
people,” explained Local 539 business
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continued from page 21
manager Russ Scherber in a May 18 letter to members.
Scherber also announced that Local
539’s June 3 membership meeting was
canceled due to the Governor’s order
prohibiting meetings of more than 10
people. He said members will receive another notice if canceling the July 1 membership meeting becomes necessary.
Pipefitters Local 539:
Stay home if ill — so others can work
The Pipefitters Local 539 website advises members:
“Local 539 urges you to not go to
work if you are feeling ill. We want to
keep our job sites as safe as possible so
that our members can work and receive
their wages and benefits. If we go to
work ill and contaminate our job sites,
we may all be sitting home.”
Good advice, not matter your trade or
occupation!
Plumbers Local 15:
Annual ‘Water’s Off’ event canceled
The COVID-19 public health crisis led
to the cancellation of the annual “Water’s
Off” community service day organized
each spring by Minneapolis Plumbers Local 15, Rochester Plumbers and Pipefitters
Local 6, and Saint Paul Plumbers Local 34.
Union volunteers, supported by their contractors’ associations, each year provide
repairs and safety checks for low income
and elderly home owners. A statement on
the Plumbers Local 15 website announcing
the cancellation read: “Thank you to our
partners and volunteers for their commitment to service.”
Sheet Metal Workers Local 10:
Member Kent Lursen dies
OSHA is investigating the death of
Sheet Metal Workers Local 10 member
Kent Lursen, who died May 3.
Lursen was at work at a jobsite with a
small number of other workers and last
was seen on a ladder. He was found at the
foot of the ladder with massive head trauma. Nobody saw what happened, report-

Pipefitters Local 539
PIPERS
Updates during COVID-19 crisis
Due to the uncertain times with COVID-19,
please watch your U.S. mail, the Pipefitters
Local 539 website (pipefitters539.com) and
the Pipefitters Local 539 Facebook page for
updates.
Dues reminder
Please remember to pay your dues for JanuaryJune 2020.
If you would like something added to the Pipers section of
the Labor Review, call the office at (612) 379-4711.
Paid for by Pipefitters Local 539 • www.pipefitters539.com
Page 22 • Minneapolis Labor Review • May 29, 2020

More Local Union News

UNITE HERE Local 17 food drive distributes 100
bags of groceries to hospitality industry workers
ST. PAUL — With Ramadan fasting soon to end for many UNITE HERE Local 17 members, the union set up a food
distribution site May 22 off West 7th St., near MSP Airport. The hospitality union, whose members have been hit
hard by the COVID-19 shutdown, collected enough during a food drive May 18 at the United Labor Centre in
Minneapolis to fill 100 grocery bags. The St. Paul Regional Labor Federation commented on Facebook: “Thanks
to everyone in the labor community who donated to the local’s food drive. And a special shout out to Bakers
Local 22, which arranged a large donation of pasta from one of its employers, Dakota Growers in New Hope.”
ed Matt Fairbanks, business manager of
Local 10.
Lursen was in a coma for a week before he died, Fairbanks said.
Lursen, Maple Grove, was 35-year
member of Local 10.
He was a graduate of Worthington
High School and the Mankato Area Vocational Technical Institute.
Lursen, 56, was active in his community as a coach and volunteer and he was
remembered as “an icon to Osseo sports
and to the local community,” by a commenter on Facebook.
A celebration of Lursen’s life will be
planned at a later date, according to the
Star Tribune obituary published May 10.
SEIU Local 26:
Union distributes N95 masks, gloves,
hand sanitizer to members
After a survey of members found that
almost one-half of respondents had no
gloves, masks or hand sanitizer despite
working in buildings across the Twin Cities, SEIU Local 26 purchased and distributed N95 masks, gloves and hand
sanitizer for members who are on the
front lines of COVID-19.
SEIU Local 26 purchased the personal protective equipment (PPE) when it
became clear that the push to demand
employers provide these basic protections was happening in too many places.
While they clean and protect buildings housing some of the richest corporations in the world, the members of SEIU
Local 26 work for dozens of different
sub-contractors, many of whom are multinational corporations.

“Our members are out there on the
front lines keeping Minnesota buildings
safe and clean. Yet many of them — mostly people of color and women — continue
to show up to do their job but are not given the basic protective gear that every person should have to keep themselves and
their families safe,” said Iris Altamirano,
president of SEIU Local 26.
The union handed out the PPE from
May 19-23 as members drove up to the
Local 26 office in northeast Minneapolis.
The evening of May 22, the union
held a virtual candlelight vigil outside at
their offices in honor of frontline workers
— both those who have lost their lives at
work and those who continue to do their
work in spite of the challenging situation.
Local 26 announced late in April the
first COVID-19 death of a member, Armando Solis, a father and union leader.
Since that time, the union has heard
from dozens of members who have reported either contracting or being exposed to COVID-19 and many others
who work every day fearful that they will
catch the virus at work and possibly
bring it home to their families.
“This is a scary time for all of us. Everyone wants to be able to go home safely to our families after work, but I’ve
heard from many members of our union
who don’t have the masks or gloves they
need to be safe at work,” said Elia Starkweather, a janitor and vice president of
Local 26. “Many people are so scared.
We can’t do our work from home, so we
have to go out even when many people
are staying home to keep their families

healthy. I’m proud our union is stepping
up this way and helping to make sure
workers on the front lines are able to
have basic protections to keep themselves safe.”
Sprinkler Fitters Local 417:
Union elections postponed to prepare
for alternative to in-person voting
Sprinkler Fitters Local 417 announced
April 8 that union elections were postponed as a result of the cancellation of
the local’s April and May meetings due
to COVID-19 restrictions.
Nominations will instead take place
in July, with the election in August.
During the additional time, Local 417
president Trinidad Uribe reported, the local will prepare for an alternative to an
in-person vote if in-person meetings must
also be canceled for July and August.
“Please note that these measures are a
worst-case scenario,” Uribe wrote to
members. “Hopefully by the time the
election takes place, we will be able to
conduct business as usual regarding the
election process.”
“As you are all aware, these times are
very fluid and change daily,” Uribe said.
“Either way, we will continue to be prepared and we will get through this together.”
Twin Cities Musicians Union:
Minneapolis Pops concerts canceled
Among the cancellations for summer
2020: the free outdoor concerts presented
by the Minneapolis Pops Orchestra at the
Lake Harriet Bandshell and other outdoor stages.
The members of the Pops are members of Twin Cities Musicians Union Local 30-73 and also perform with the region’s leading professional orchestras.
This summer would have been the
Minneapolis Pops Orchestra’s 70th season.
The cancellation of the 2020 Pops
season was announced in a Facebook
post May 16. The post added: “we have
plans in the works for a digital presence
in the coming weeks and months.”
UNITE HERE Local 17:
Website offers resource guide for
laid-off workers
Members of UNITE HERE Local 17
are among the workers hardest-hit by
pandemic-related lay-offs.
The union’s website offers a member
assistance handbook for members —
which could be helpful to any laid-off
worker.
The handbook lists public and
non-profit resources and provides tips for
how to apply for unemployment insurance and other programs offering help.
The handbook is available online at
uniteherelocal17.org/covid-19-resources.
Sources: Minneapolis Labor Review reporting and local unions.
www.minneapolisunions.org

SELL, BUY, RENT

DEPARTMENT

$5.00 FOR 25 WORDS

An exclusive service for subscribing
Union members only. Next deadline for
Sell, Buy, Rent Ads: June 12. Copy
must be mailed or delivered. NO TELEPHONE ORDERS WILL BE ACCEPTED.
Ads must be accompanied by payment in
check or money order. Each ad must include your union affiliation and your
telephone number, along with your mailing label. Over 25 words — 15¢ each extra
word. Your ad runs in one issue only.

This reader service is provided for Labor Review subscribing Union members who are in good standing
with their locals. No commercial ads of business firms or any sidelines or hobbies of union members who
are selling products or services can be advertised in these columns. For display advertising, please contact
the Labor Review. Mail or deliver your ad and payment to: Sell, Buy, Rent Department, Minneapolis Labor
Review, 312 Central Ave., Suite 542 (Fifth Floor), Minneapolis, MN 55414. NEXT DEADLINE: JUNE 12.

NOTICE

NEXT EDITION OF
LABOR REVIEW:
JUNE 26, 2020
Next Ad Deadline is June 12

USE IT OR
LOSE IT!

In the era of Craig’s List, the number of ads we receive for ‘Sell, Buy,
Rent’ has fallen steadily. By all
accounts, however, these ads get
results. But we may no longer offer
this advertising opportunity to Labor Review readers if the number
of ads can’t justify the space. You
get 25 words for only $5.00. Send
in your ad! Clean out your garage!
Clean out your basement! Somebody wants the stuff you’re not
using — and they will pay for it!

‘Looking for a
used canoe,
I placed a
‘Wanted’ ad in the
Labor Review.
I received many,
many calls and
got a great deal.’
—Steve,
member, CWA

For Rent: 2 bedroom upper duplex, $1,195/month, South Minneapolis. Call 612-729-3389, leave
message.
For Sale: Halex electric dart
board in mahogany cabinet.
19x22 closed, 39x22 open, with
12 darts, never used, $75. See on
Aitkin Buy & Sell. 320-684-2602.
For Sale: Queen-size metal bed
frame and wooden headboard,
$50 o.b.o. Fred, 612-724-4384.
For Sale: Oak hall tree, 25x14x79
with full mirror back and 4
hooks, under-seat storage, likenew, $100. See on Aitkin Buy &
Sell. 320-684-2602.
For Sale: 1976 Schwinn Speedster, 3-speed, 23-in. frame, $100
o.b.o. Fred, 612-724-4384.
For Sale: 45-degree corner Porta-Dock piece, 4x4 white aluminum, like-new, $100. See on Aitkin Buy & Sell. 320-684-2602.
For Sale: Pedestal Karaoke system with dock for iPad, “The
Singing Machine” with 12 CDs,
new in box, $100. See on Aitkin
Buy & Sell. 320-684-2602.
For Sale: 4-piece sectional with
4-in. hide-a-bed, oak glass-top
coffee table with oak matching
end table with slide-out below
top. $375 for sectional. $125 for
both tables. Like-new. See on Aitkin Buy & Sell. 320-684-2602.

For Sale: Two Springfield boat
pedestals, 3-way up & down, 16in. to 22-in., back & forth, 180-degree swivel, $50 each, used one
season. See on Aitkin Buy & Sell.
320-684-2602.
Wanted: Solid state Hammond,
Farfisa, Nord, Yamaha, Korg,
Roland organs, keyboards,
synthesizers, 1960s to 2000s;
Also want solid state Leslie
speakers. Jimmy “B,” 612-8240872.
Wanted: Old coins, collections,
bullion, paper money, gold
coins, proof sets, mint sets,
etc. Anything from pennies to
paper. Best of all, I’ll pay cash
and come to you. Please call
Dick at 612-986-2566.
Wanted: Guitars and amplifiers made in the USA pre-1980.
Also interested in drums and
some other instruments. Bob,
612-521-4596.

Coming
Sell, Buy, Rent
Deadlines

members in need or distress, either with a gift
card from our Local 292 food shelf or teams of
Brothers and Sisters helping around the house. If
you need assistance or know of another member
in need, please call our Brotherhood line at 612617-4247 or send an e-mail to brotherhood@
ibew292.org.
Condolences
Brother Melvin V. Eggersgluss; Brother Raymond
A. Auer; Brother Nelin J. Nekora; Brother Nelson
Schmidt; Brother James A. Klobe; And our Hiring
Hall assistant Julie Bell.

See you at the General Membership Meeting,
7:00 p.m. on the Second Tuesday
Paid for by IBEW Local 292 • www.ibew292.org

Subscription Instructions?

Please let us know if your address will be
changing, if your household is receiving more
than one Labor Review, or if you would like to
cancel your subscription.

Cut out or photo-copy your mailing label from
the front page of the newspaper and mail it to us
with your instructions:
Attn: mailing list
Minneapolis Labor Review
312 Central Ave. Suite 542
Minneapolis, MN 55414

No phone calls, please, to report address changes,
stop duplicates, or cancel your subscription. Thanks!

Minneapolis Regional
Labor Federation…
‘Like’ us on facebook for:
• News Updates • Action Alerts •
• Links • Photos of Union Events •

June 12
July 10

August 7

www.facebook.com/minneapolisunions

Hunt? Fish?

For a special Game Fair preview in our July
issue, the Labor Review is looking for union
members willing to discuss their love of
hunting or fishing.
If you or someone you know would like to
share stories and photos, please call the editor
ASAP at 612-715-2667.

NO TELEPHONE ORDERS
FOR SELL, BUY, RENT
DEPARTMENT ADS
WILL BE ACCEPTED

Minneapolis Electrical Workers

www.minneapolisunions.org

Q: Did you get many calls
from your Labor Review
ad?
A: “Oh, definitely. It was
a very good ad. It worked
out really good.”
—Jim, member,
Plumbers Local 15

Wanted: Old and broken outboard motors, old gas engines
and chainsaws, also engine-related items like old spark
plugs, tools, gas and oil cans,
etc. Tom, 763-785-4031.

IBEW Local Union 292
New Hall!
We have moved into the new Hall. Our new address is 6700 W. Broadway Ave., Brooklyn Park,
MN 55428. Hall hours are still Monday–Friday,
7:30 a.m. to 4 p.m.
The Business Office is closed for in-person visits.
Please e-mail office@ibew292.org or call 612379-1292 if you need to contact the office.
The Hiring Hall will be open for referrals only. If
you accept a job, please contact the dispatcher
by e-mail at hiringhall@ibew292.org or call 612378-2860 to make sure someone is available
at the office to help you. We thank you for your
patience at this difficult time.
Brotherhood
The Local 292 Brotherhood Committee assists

Don’t forget to cut out
your mailing label and
send it in with your
Sell, Buy, Rent ad!

Address Change?

Minneapolis Labor Review
2020 Publication Schedule
June 26
Deadline: June 10

August 21
Deadline: August 5
Labor Day Issue

November 13
Deadline: October 28
Holiday Shopping Guide

July 24
Deadline: July 8
Game Fair Preview
Primary Election Issue

September 25
Deadline: September 9

December 18
Deadline: December 2
Holiday Issue

October 23
Deadline: October 7
General Election Issue

For more information, to suggest a story idea,
or to advertise, contact the editor at 612-715-2667
or laborreview@minneapolisunions.org
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Demanding PPE, nurses picket United Hospital, march to Capitol

Story and photos by Brad Sigal
ST. PAUL —The Minnesota Nurses Association led a picket in St. Paul May 20
outside United Hospital and then a march to the State Capitol for a twilight rally.
MNA nurses were demanding that United Hospital and other hospitals, as well
the Minnesota Department of Health, address nurses’ demands for Personal Protective Equipment, training, staffing, and transparency to provide safety and
protection for patients and healthcare workers during the ongoing COVID-19 pandemic.
Protesters exercised social distancing throughout the picket and march and
wore face masks.
The demands of the protest included:
n Involve nurses and hospital workers in decision making at every level.
n Supply readily available PPE to provide maximum precaution to prevent the
spread of COVID-19.
n Environmental preparation of all areas slated to become COVID-positive.
n Stop retaliation against nurses speaking out about safety issues and immediate reversal of all retaliatory measures.
Brad Sigal is a member of AFSCME Local 3800. You can find his photos on
Facebook at “Sigal Photos.”
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