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MINNEAPOLIS — As the 
Labor Review went to press, 
Minnesota Governor Tim Walz 
issued an emergency “stay-at-
home” order in an attempt to 
slow the spread of the growing 
coronavirus pandemic.

The order runs from March 
27 through April 10 and directs 
that all non-critical businesses 
cease operations and that work-
ers stay home.

The order exempts the con-
struction industry and also al-
lows grocery stores to continue 
to operate, as well as pharmacies, 
and other essential services.

The “stay-at-home” emer-
gency executive order was latest 
in a series of executive orders 
issued by Governor Walz to ad-
dress the growing public health 
crisis, including shutting down 
schools, closing theatres and 
bars and other places for public 
gatherings, as well as restricting 
restaurants to offering only take-

State locks down for COVID-19

out food.
Walz’s executive orders, to-

gether with other business clos-
ings and slow-downs, have put 
tens of thousands of Minneso-
tans out of work.

Union members working in 

Minnesota’s hospitality and en-
tertainment industries have been 
particularly hard-hit (see “Local 
Union News,” pages 9-10).

At the same time, other union 
members will be on the front 
lines as the number of people 

Above: A poster released by the office of Governor Tim Walz to help promote public awareness of his 
emergency “stay-at-home” order in response to the coronavirus pandemic.

MINNEAPOLIS — The COVID-19 
public health emergency is further ex-
posing longstanding inequities in Min-
nesota and the nation. Families who are 
living paycheck to paycheck and who 
don’t have adequate health insurance 
clearly are most at risk.

In response, a new coalition — 
Minnesota COVID-19 Response — has 
formed to advocate for a broad range 
of policies to address both the public 
health crisis and the related economic 
crisis.

One of the key proposals: a mora-
torium on evictions and foreclosures, as 
keeping people in their homes will be 
especially important during this time.

“We are all connected, and our 

sickened by COVID-19 grows.
“It’s the nurses and the 

healthcare workers who are 
marching into battle,” said Mary 
Turner, president of the Minne-
sota Nurses Association. Nurses 

Coalition urges COVID-19 response 
to include a broad range of policy 
solutions to address inequities

Nurses warn of lack of tests, 
safety gear and preparedness

SAINT PAUL — Nurse after 
nurse stepped to the microphone 
at a March 18 news conference 
called by the Minnesota Nurses 
Association to warn that nurses 
lack adequate safety gear to deal 
with COVID-19 patients and that 
area hospitals appear to be woe-
fully unprepared to deal with the 
expected rush of patients.

“Nurses are the front line of 
the COVID-19 response,” said 
Mary Turner, MNA president and  
nurse at North Memorial Hospital. 
She said the number one piece of 
equipment missing was the N95 
respirator mask. “It is past time to 
address the concerns about added 
protection.”

“We are not addressing this 
fast enough,” warned Cliff, a 
nurse at United Hospital.

“We need to be better prepared 
and have a plan,” said a nurse 
from St. Joseph Hospital.

“Nurses have no idea what’s 
going on in their hospitals,” Turn-
er said. “Right now we get in-
structed in the moment.”

Melanie, an ICU nurse at St. 
Joseph, said  some patients had 
been at the hospital for days be-
fore getting COVID-19 tests.

Outside the ICU, she said, 
nurses did not have training or fit-
ting for the vital N95 masks.

“In the event a patient would 
test positive for COVID-19, we’re 
not protected,” said Randy, a 
nurse at Fairview Southdale Hos-
pital.

“A big issue we’re having is 
finding staff are not part of the de-

Union members work on the front lines of response

OFFICIAL NOTICE
Attention MRLF Delegates
During the current public health 
emergency, the regularly-scheduled 
delegate meetings of the Minneapolis 
Regional Labor Federation, AFL-CIO  
will be suspended. MRLF delegates 
will be invited to participate instead 
in online meetings planned for the 
regularly-scheduled date and time.

Visit minneapolisunions.org for 
details. The next delegate meeting 
will be April 8, 2020 at 6:00 p.m.

— By the order of Richard Trumka, 
president of the national AFL-CIO

fates are tied together. Without ques-
tion, the way we pull through this pan-
demic and economic crisis is together, or 
not at all,” the  coalition’s website 
states.

Several labor-related organizations 
have endorsed the coalition’s platform, 
including the Minneapolis Regional La-
bor Federation, Awood Center, CTUL, 
CWA Minnesota State Council, Education 
Minnesota, Minnesota Nurses Associa-
tion, Minnesota State College Faculty, 
Restaurant Opportunity Center (ROC) 
Minnesota, SEIU Healthcare Minnesota, 
SEIU Local 26, SEIU Local 284, and SEIU 
Minnesota State Council.

For more information:
mncovidresponse.com

NURSES page 4
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“The rights labor has won, labor must fight to protect.” 

  —Floyd B. Olson, Minnesota Governor, 1930-1936

AFL-CIOS-70
T W I N C I T I E S

D U L U T H

Our response to COVID-19:
Acting in solidarity with you
By Chelsie Glaubitz Gabiou, President, 
Minneapolis Regional Labor Federation

As the March 27 Labor Review goes to 
press, Minnesota is bracing for the worst 
impacts of the COVID-19 pandemic.

Workers are on the front 
lines fighting this pandemic. 
They are caring for us, they are 
delivering our goods, they are 
protecting us, and they are 
maintaining our essential ser-
vices and infrastructure. Their 
safety must be a top priority

Jobs have been slashed and 
workers are experiencing mas-
sive unemployment. While 
there are some fortunate enough to continue 
work from home, most are making terrify-
ing decisions about how to afford their sur-
vival during this time. 

The news of federal and state relief 
packages and promises of paid time off are 
hitting the airwaves. However, when work-
ers are finally able to access these benefits, 
it is going to be too little 
too late, and it leaves 
far too many workers 
behind. Those workers 
who are being excluded 
from these relief pack-
ages also are the ones 
most likely to already 
be facing financial 
hardship due to an 
economy that was fail-
ing us long before this pandemic. 

While there is more to do, we are ex-
tremely thankful for Governor Tim Walz 
and his strong leadership to address both 
the looming health crisis and the related 
economic crisis. 

The MRLF is a critical piece of the re-
sponse network for this crisis. We are em-
bracing this moment to fight for the things 
we have always fought for — safety, digni-
ty and economic security for all workers. 
We are working around-the-clock to sup-
port you. Our staff is operating remotely 
and are eager to hear from you. We have 
three areas of focus:

Those Directly Impacted
Members who lose work, lose pay or are 

This crisis is exposing 
what we already know 
— the U.S. economy 
is not working for 
today’s families.

laid-off need direct assistance and are a 
high priority for us at this time. Members 
who are the most vulnerable are the most 
likely to be impacted and need our assis-
tance. We are expanding our direct relief 

services through a new initia-
tive to support workers in the 
hospitality industry — many of 
whom now have been out of 
work for almost a month and 
may not have access to tradi-
tional forms of relief. We are 
growing our capacity and train-
ing a team of navigators to help 
workers apply for things like 
Unemployment Insurance and 

access other benefits. 
In addition to direct support for those 

out of work, we also are fighting for the 
rights of front line employees who need 
workplace protection. 

Contracts and Industry Strategies
We are consulting with unions to deter-

mine the best way to work with their em-
ployers during this 
time. We are creating a 
clearinghouse of re-
sources for best practic-
es for workplace poli-
cies. We also are 
convening conversa-
tions within industries 
to deal with the broader 
immediate impacts and 
long-term recovery. 

Policy Considerations
This crisis is exposing what we already 

know — the U.S. economy is not working 
for today’s families. We need to continue 
our push for paid leave and expanded 
healthcare access. Workers need to be safe 
at work. We need to fight for emergency re-
lief. And any emergency relief must go to 
those most directly impacted and must be 
distributed equitably. We need to advocate 
for these goals at the local, state and federal 
level.

With a lot coming at us — and a likely 
recession — all our efforts need to echo the 
call to promote economic security for all 
working families.

graeme@minneapolisunions.org
612-481-2144 

KerryJo Felder
Community & Education Organizer
kerry@minneapolisunions.org
818-720-7347

Alfreda Daniels
Community Organizer
alfreda@minneapolisunions.org
320-224-7095

Steve Share
Communications Director
Minneapolis Labor Review Editor
laborreview@minneapolisunions.org
612-715-2667

Here is a list of the staff for Working Partnerships, 
the MRLF’s community services arm, who will be coor-
dinating direct assistance to union members impacted 
by the COVID-19 crisis:

Doug Flateau
Executive Director
doug@workingpartnerships.org
612-805-4236

Andie Whitaker
Community Services Liaison
andie@workingpartnerships.org
612-805-9931

MINNEAPOLIS — The staff of the Minneapolis Re-
gional Labor Federation, AFL-CIO are working from 
home during the COVID-19 emergency.

The best way to contact them will be by e-mail. For 
a link for each staff member’s e-mail, visit minneap-
olisunions.org and click on the link in the yellow box 
headlined “Important Notice.”

Then, under the staff listing, click on the name of 
the staffperson you want to contact for an e-mail link.

Please note: we have been experiencing technical 
difficulties with our voicemail system in recent days. So 
if you left a voicemail, you should instead contact the 
appropriate staff member by e-mail.

Here is a list of MRLF staff members with their 
e-mail addresses and mobile phone numbers:

Chelsie Glaubitz Gabiou
President
chelsie@minneapolisunions.org
507-382-9879

Barb Boettcher
Office Manager
barb@minneapolisunions.org
651-206-5060

Casey Hudek
Campaigns Manager
casey@minneapolisunions.org
612-913-6734

Graeme Allen
Community & Political Organizer 

During COVID-19 crisis, MRLF staff will be 
working from home via e-mail, phone, web
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April 24: Workers Memorial Day ceremony will 
honor Building Trades workers killed on the job

SAINT PAUL — Friday, April 24 will 
be the date for the annual Workers Me-
morial Day ceremony organized by the  
Minnesota State Building and Construc-
tion Trades Council.

Observed nationwide, Workers Me-
morial Day honors the memory of work-
ers who lost their lives as a result of 
work-place accidents or work-related ill-
nesses. The day is also a day to renew 
calls for stronger workplace safety pro-
tections.

The Trades’ event will take place from 
11:30 a.m. to 12:30 p.m. at the Workers 
Memorial Garden on the southeast corner 
of the Minnesota State Capitol grounds, 
near 12th and Cedar Streets.

In the case of inclement weather, the 
ceremony will be moved to the St. Paul 
Labor Center, 353 W. 7th Street, St. Paul.

December 29, 2020 will mark the 
50th anniversary of President Richard 
Nixon signing the Occupational Safety 
and Health Act.

Events

Carpenters’ Pheasants Forever chapter postpones 
March 28 annual membership banquet until May

for Conservation Pheasants Forever 
Chapter 844.” 

People who registered already will be 
contacted via email or telephone.

For more information, contact event 
organizers Janette or Michael Busch at 
651-464-8963 or e-mail at busch1515@
centurylink.net.

SAINT PAUL— Due to the 
COVID-19 outbreak, the Carpenters’ 
Pheasants Forever chapter has postpond-
ed its annual membership banquet sched-
uled for March 28. The event will be re-
scheduled to a Saturday in May, 2020.  

For more details on the rescheduled 
event, search Facebook for “Carpenters 

Note: Given the unknown duration of the COVID-19 public health emergency, please 
check with event organizers about whether events have been canceled or postponed.

April 10: Ticket sales will begin for annual 
‘Trades Night at Target Field’ coming June 16

Ticket sales are set to begin Friday, 
April 10 with a price range of $28-$50.

The COVID-19 public health emer-
gency has led Major League Baseball to 
delay the start of the 2020 season, so 
game schedules may change.

To purchase tickets, or for more infor-
mation, contact contact Luis at 612-659-
3575 or luisbreazeale@twinsbaseball.com.

MINNEAPOLIS — The Minnesota 
Twins will face the Milwaukee Brewers 
Tuesday, June 16 for the annual “Trades 
Night at Target Field” hosted by the Min-
neapolis Building and Construction 
Trades Council. The game begins at 7:10 
p.m. with a pre-game picnic at the Min-
neapolis Farmers’ market from 4:30-6:30 
p.m.

‘Fare For All’ cancels sales of discounted grocery 
packages at community locations through March

MINNEAPOLIS — Fare For All ,, 
which sells discounted grocery packages, 
has canceled its March sales dates at 
community locations due to the 
COVID-19 public health emergency.

Working Partnerships, the AFL-CIO 
community services program, hosts a 
Fare For All distribution site at the La-

borers Local 563 site in northeast Minne-
apolis.

As the Labor Review went to press, 
Fare for All had not yet announced 
whether the program would resume in 
April.

For more information, visit fareforall.
org.

Union Job & Resource Fair rescheduled to June 4
cal 110 union hall, 1330 Conway Street, 
Saint Paul. The on-site hiring event will 
feature more than 35 employers. For 
more information, contact Peter Rachleff 
at 651-230-3294.

SAINT PAUL— The fifth Annual 
Union Job & Resource Fair, originally 
scheduled for April 2, has been resched-
uled to Thursday, June 4. The event will 
run from 3:00-6:00 p.m. at the IBEW Lo-

The Minneapolis Regional Labor Federation’s community 
services arm, Working Partnerships, is preparing to provide 
direct financial assistance to union members who are being 
impacted by income losses and other emergencies related 
to COVID-19 disruptions. We’re asking the labor community 
and our allies for support for Working Partnerships’ Emer-
gency Relief Fund.

Go to workingpartnerships.org and click the “DONATE” 
button. This link will lead to a form to make a donation via 
credit card. Our web fundraising vendor is waiving all  
processing fees during this crisis.

Our fund is housed at the Building Trades Credit Union.

You also can donate by:

n Making a funds transfer from your bank or credit union 
account. Each financial institution has different methods and 
may need different information from Working Partnerships 
for this option, so call Doug at 612-805-4236 or Andie at 
612-805-9931 to coordinate.

n Dropping off or mailing a paper check payable to “Work-
ing Partnerships Emergency Fund” at the Shoreview or Maple 
Grove branches of Building Trades Credit Union. Use the 
drive-thru or the after hours depository slot at each location. 
For drive-thru hours: buildingtradescu.com/locations/ 
Mail or drop off checks to:
Building Trades Credit Union
12080 73rd Avenue North
Maple Grove, MN 55369

Building Trades Credit Union
3353 North Rice Street
Shoreview, MN 55126

Emergency fund seeks donations for 
union members impacted by COVID-19

Thank you for your support!
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cision-making,” said Brittany, a nurse at 
United Hospital. “We need our voices 
heard so we can take care of our patients 
the proper way.”

“Now we have a new threat,” MNA 
president Mary Turner said. “It’s the nurses 
and the healthcare workers who are march-
ing into battle…”

“We’ve all seen what’s happening in the 
news worldwide,” said nurse Kelly. “The 
tension in the hospital and the fear is heavy 
and thick.”

Turner said younger nurses are report-
ing, “my family members are begging me 
not to go to work.”

“We are prepared to do our duty,” Turn-
er affirmed, but nurses need the govern-
ment and the hospitals “to protect us, so we 
can do what we are called to do.”

Minnesotans step up to help
Two days following the March 18 news 

conference, the MNA put out a call to the 
public seeking donations of personal pro-
tective equipment (PPE), including new, 
unused N95 masks.

The response was nothing short of 
amazing.

Donations ranged from individuals do-
nating a few masks to Co-op Partners 
Warehouse donating 3,500 particulate res-
pirator masks to Sportsman’s Guide donat-
ing 40,000 N95 respirator masks. PPE do-
nations also came from contractors and 
from local unions.

Teamsters Local 120 provided its 
semi-trailer truck to transport the dona-
tions.

MNA planned to coordinate distribution 
of the donations statewide with the State 
Emergency Operations Center.

continued from page 1

Nurses: Public responds to call to donate masks

have sounded an alarm about the lack of 
personal protective equipment for health 
care workers and a lack of preparedness 
by the state’s hospitals (see story, page 1).

Union members not in the health care 
field but who interact closely with the 
public also suddenly have found them-
selves on the front lines of the COVID-19 
public health crisis.

Grocery store workers, in particular, 
have emerged as unexpected heroes as 
they stay on the job during this unprece-
dented public health crisis to keep 
shelves re-stocked while Minnesotans 
stock-up on food supplies to weather the 
stay-at-home order and minimize their 
own public contact.

Janitors, bus drivers, letter carriers 
and human service workers who can’t re-
treat with their laptop computer to work 
from home also  are on the front lines of 
providing essential services to the public 
— while at risk to their own health.

The unions representing workers still 
on the job, as well as unions representing 
workers who have been laid-off, have 
been advocating with employers and 
government at all levels for increased 
worker safety protections and for in-
creased income protections (see stories 
in “Local Union News,” pages 9-10).

The Minnesota AFL-CIO, urging that 
the state “leave no worker behind,” sent a 
letter to Governor Walz March 19 outlin-
ing emergency policy priorities.

The letter included calls to protect 
frontline workers’ health, provide full 
wage support for all working people, 
continue pay for hourly school workers if 
schools remain closed, and mandate 
emergency time off.

In addition, the letter by Minnesota 
AFL-CIO president Bill McCarthy and 

secretary-treasurer Brad Lehto urged that 
the crisis “shouldn’t be an excuse to relax 
labor standards. Do not allow rollback of 
any labor rights or protections.”

(At the federal level, meanwhile, the 
Trump administration suspended all la-
bor union representation elections, rolled 
back personal protective equipment stan-
dards related to COVID-19 and even re-
laxed rules for polluters, citing the coro-
navirus crisis).

Governor Walz, for his part, has taken 
strong action to protect working families 
through his emergency executive orders.

Walz made unemployment insurance 
available to workers experiencing job 
loss or reduced earnings due to 
COVID-19 disruptions and also waived 
the normal one-week waiting period be-
fore workers can file for unemployment.

Walz also issued an executive order to 
ban evictions and ask lenders to halt fore-
closures.

With schools closed, Walz also issued 
an order to provide free childcare for 
workers in critical industries.

In addition, March 27 Walz agreed to 
add grocery workers and food processing 
workers as Tier 1 critical workers so they 
could gain access to free childcare.

United Food and Commercial Work-
ers Local 663 president Matt Utecht, who 
had helped lead the effort to win this des-
ignation, applauded Walz’s action.

Walz ran for Governor with labor en-
dorsement and the state’s labor unions 
have largely supported his actions in re-
sponse to the COVID-19 crisis.

At press time, both the state and federal 
government had just approved emergency 
spending measures to address the growing 
public health crisis and economic crisis.

Still, by the time you read this, a di-
saster of epic proportions could be raging 
across the U.S. — and here in Minnesota.

continued from page 1

Crisis: Stay home. Wash your hands.

MINNEAPOLIS — Minnesota Governor Tim 
Walz’s executive order directing workers to “stay-
at-home” March 27 through April 10 exempts the 
construction industry.

“Construction is hazardous all the time,” 
commented Dan McConnell, business manager of 
the Minneapolis Building and Construction Trades 
Council. With the current COVID-19 public health 
crisis, “this is a new hazard,” he said. “We need 
to educate ourselves. We need to take additional 
precautions. If we can’t do that, we shouldn’t 

work.”
While building  trades workers will be report-

ing to job sites, local building trades unions have 
canceled union meetings and have closed their 
training centers during the COVID-19 crisis.

In addition, many local building trades 
unions have stopped allowing walk-in traffic to 
their union offices. Business agents are connect-
ing with workers via phone and e-mail and 
they’ve also cut out job site visits, except to ad-
dress special problems or concerns.

Trades curtail office access, close 
training centers, but keep working
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MINNEAPOLIS — Construction 
unions are welcoming the U.S. Depart-
ment of Labor’s final rule creating In-
dustry Registered Apprenticeship Pro-
grams (IRAP), which exempts the 
construction unions’ long-established 
apprentice programs.

The Department of Labor released 
the final IRAP rule March 10, celebrat-
ing its “industry-led, market-driven  ap-
proach… [which] will give employers 
and other stakeholders additional flexi-
bility necessary to expand the appren-
ticeship model into new industries and 
to address the diverse workforce needs 
of different industries and occupations.”

Last year, construction unions mobi-
lized members and allies nationwide to 
advocate for preserving their successful 
union apprenticeship programs — gen-
erating nearly 325,000 comments during 
the Labor Department’s rule-making 
process.

Unions argued that the new IRAP 
model would undermine the high stan-
dards established by union Registered 
Apprentice programs.

With the release of the final IRAP 
rule exempting construction, “we appre-

ciate the Department of Labor’s support 
of the construction industry’s Registered 
Apprenticeship model,” said Jessica 
Looman, executive director of the Min-
nesota Building and Construction Trades 
Council. “Registered Apprenticeship 
means that we will have the safest roads 
and bridges, schools, and utilities be-
cause we have the best-trained workers 
with the highest level of skill.”

“We thank those in the Administra-
tion who supported the construction in-
dustry’s high-road training standards 
that empower workers to reach and re-
main in the middle class,” commented  
Sean McGarvey, president of North 
America’s Building Trades Unions. “We 
appreciate the time spent by all — espe-
cially our rank and file members — who 
petitioned their government during the 
public comment period. Together with 
our industry partners, we will continue 
to invest in high-quality training stan-
dards that promote the well-being of ap-
prentices and meet the demands of the 
industry.”

Nationwide, McGarvey noted, “the 
Building Trades unions, working togeth-
er with contractors, spend more than  

$1 billion per year funding a nationwide 
network of nearly 1,600 teaching cen-
ters. The industry understands the bene-
fits of a skilled workforce and is willing 
to pay to teach its workers.”

In Minnesota, the Minnesota Build-
ing Trades Council reported, there are 
more than 50 construction Registered 
Apprenticeship programs with more 
than 10,000 Registered Apprentices 
training to be the state’s future plumb-
ers, electricians, iron workers, crane op-
erators, laborers, carpenters and other 
highly-skilled trade workers.

The final IRAP rule exempting con-
struction “is a tremendous win for the 
Building Trades,” said Jason George, 
business manager for Operating Engi-
neers Local 49.

George thanked everyone who sent 
in comments during the rule-making 
process, including nearly 1,000 Local 49 
members. “You made the difference,” he 
said. “I also want to thank Republican 
and Democratic elected officials, includ-
ing all Minnesota leaders from both par-
ties and the entire [Minnesota] Congres-
sional delegation for sending in a letter 
supporting our position.”

Construction apprenticeships win exemption 
from new US Department of Labor IRAP rule WASHINGTON — The National Labor Relations 

Board (NLRB) announced March 19 that it won’t con-
duct any union representation elections, even by 
mail, until at least April 3 — due to the coronavirus 
outbreak.

Just the day before, the agency had an-
nounced it would suspend in-person elections, but 
would still conduct elections via mail if a business 
and union agree. Because union elections require 
people to congregate, that made sense in the 
midst of an epidemic. But ending mail ballots, too?

The memo says the suspension is “to ensure 
the health and safety of our employees, as well as 
those members of the public who are involved in 
the election process.”

Workers at the U.S. Postal Service are still 
handling and delivering mail. The U.S. Centers for 
Disease Control says there have been no con-
firmed cases of COVID-19 as a result of touching 
mail, and that there is very low risk due to the 
poor survivability of coronaviruses on these types 
of surfaces.

But NLRB agents —except those needed to han-
dle mail—have been teleworking since March 16, 
and the agency’s practice for counting ballots still re-
quires some human contact. NLRB agents count mail 
ballots in front of observers from both sides; verify-
ing ballots could be a challenge if they observe the 
CDC recommendation to maintain six feet of distance.

—nwlaborpress.org

NLRB suspends all 
union elections
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MFT Education Support Professionals: ‘One job should be enough’

By Steve Share, Labor Review editor
MINNEAPOLIS — “One job should 

be enough!” That was the message of pick-
et signs and chants during three days of 
informational picketing at the end of Feb-
ruary by Educational Support Profession-
als who work for the Minneapolis Public 
Schools. ESPs went back to the bargaining 
table March 2 but no further negotiations 
were scheduled as of March 20.

“We need a contract that’s going to 
make a difference in the lives of our 
members and get them out of poverty,” 
said Ma-Riah Roberson-Moody, speak-
ing at one of the informational pickets 
February 24 at Lucy Laney Elementary. 

“We’re trying to bargain for what our 
members need, not what the district can 
afford,” said Roberson-Moody, St. Paul, 
who is an ESP at Roosevelt High School 
and has worked for the Minneapolis Pub-
lic Schools for four years.

The Minneapolis Federation of Teach-

ers Local 59 ESP chapter surveyed its 
members and found that two-thirds have 
at least two jobs. Three-quarters earn less 
than $29,500 per year. And yet ESPs 
must pay the same amount in their health 
insurance premiums as do other district 
employees who earn more than $100,000 
per year.

“When ESPs are not paid enough, that 
falls on the community,” said 5th District 
U.S. Representative Ilhan Omar, who 
joined the picket line at Lucy Laney and 
spoke with the ESPs. “We have one of 
the highest disparities in education,” 
Omar noted. “This is about community. 
This is about family. This is about taking 
care of our most vulnerable.”

“We love these kids. We love what we 
do,” said Lia-Rasheedah Henry, Minne-
apolis, a district employee since 2002 
and ESP at Harrison Education Center.

But, she asked, “how can we do our 
job 100 percent effectively… not know-
ing what we’re going to do to make ends 
meet?” 

“The district needs to wake up,” Hen-
ry said. “They wake up or we walk out.”

In the current round of contract nego-
tiations — which have been going on 
since last summer — the school district 
was proposing wage increases of zero 
percent, one percent or two percent for 
different job classes for the 2019-2020 
and 2020-2021 school years. And, for the 
second contract in a row, the district 
wanted some of its lowest-paid employ-
ees to take a step freeze.

Over the years, ESP wages simply ar-
en’t keeping up with living costs, said 
38-year district employee Susan Joy Bro-
man, ESP at Webster Elementary and 
first vice president of MFT Local 59’s 
ESP chapter. “People can’t make a living 

here,” she said.
On the informational picket line Febru-

ary 27 at Burroughs Elementary, Broman 
explained, “instead of a cost-of-living 
raise, they’ve done a raise of two or one or 
three percent which never matches it.”

Now, in the current labor market, the 
district is needing to pay new hires more 
to fill vacant ESP positions. And that’s 
leading to veteran ESPs earning less than 
the new hires they’re training.

“We have six steps… but we have 
people that are going on three or four 
years still stuck — because they froze the 
steps — on step one,” Broman reported. 
“Then what happens… is the district has 
had problems filling those positions… so 
they hire people in on step two or step 
three and then the people that have been 

here for a few years and are still on step 
one have to train them in… Then we 
have the people that have been here for 
three years decide they’re going some-
where else.”

Broman said wage parity is another 
big issue. “The people that work with 
special ed children make $2 less than the 
people who work with general ed chil-
dren. That devalues the kids and the peo-
ple who work with them.”

“I believe in the kids,” Broman said, 
echoing the dedication and purpose ex-
pressed by many ESPs. “I enjoy seeing 
the kids do the best that they can and 
knowing that we’ve had a part of that.”

“We are the people that make school 
happen,” Broman said. “That’s another 
one of our slogans but it’s absolutely true.”

Susan Joy Broman, ESP at Webster Ele-
mentary and first vice president of MFT 
Local 59’s ESP chapter: “People can’t 
make a living here.”

Members of the Minneapolis Federation of Teachers Local 59 ESP chapter conduct-
ing informational picketing February 27 at Burroughs Elementary School.

“One Job Should Be Enough,” read signs carried by members of the Minneapolis 
Federation of Teachers Local 59 ESP chapter conducting informational picketing 
February 24 at Lucy Laney Elementary School.

Kim Ambers, Minneapolis, a 28-year ESP who works at Lucy Laney Elementary 
School. “We are praying, hoping, wanting the district to recognize the work we do.”
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SEIU Local 26 commercial janitors vote unanimously to approve new contract
MINNEAPOLIS — Janitors with 

SEIU Local 26 voted unanimously 
March 14 to approve a tentative agree-
ment for a new four-year contract that 
will cover 4,000 commercial janitors in 
the Twin Cities. 

SEIU Local 26 president Iris Altami-
rano shared the excitement over the vote 
and the need for employers who still 
have open contracts to finalize deals so 
everyone can focus on addressing the 
COVID-19 pandemic. 

“I am so happy the 4,000 janitors will 
immediately begin seeing the gains from 
this strong contract that was just ratified. 
Workers went on strike once and were 
ready to go again in the fight for what is 
right. Now they have wage increases, 
more paid sick days, green training pro-
grams and other protections,” said Al-
tamirano.

“Now we need other employers to 
stop stalling and reach agreements with 
retail janitors and airport service work-
ers,” Altamirano said. “Contractors like 
Prospect — who employee hundreds of 
passenger service workers at MSP Air-

port — need to stop playing games and 
reach agreements so workers can con-
centrate on keeping our airport and build-
ings safe. The people who have been on 
the front lines of making our economy 
boom for the last five years need to be 
protected as we deal with this crisis.”

The bargaining team for the union 
reached an agreement in the early hours 
of March 7 after four months of negotia-
tions.

The final agreement came after a mar-
athon 22-hour bargaining session that 
started at 9:00 a.m. Friday, March 6 and 
ended at 7:00 a.m. Saturday, March 7.

The janitors had gone on a 24-hour 
strike one week before the agreement, 
and were set to go on an open-ended 
strike if the agreement hadn’t been 
reached. 

The contract won:
n Wage increases of $2.20 over the 

course of the contract for full time work-
ers, with some part time workers going 
from $11.12 to $16 over the life of the 
contract.
n Moving all full-time workers to six 

paid sick days by the second year of the 
contract.
n Funding towards a Labor-Manage-

ment Cooperation Fund that will work 
towards a green education initiative.
n Reductions in the cost of health in-

surance for individuals and families.
n Incorporating sexual harassment 

policies into contract.
 The 4,000 SEIU Local 26 commer-

cial janitors join the 2,000 SEIU Local 
26 security officers who also won a 
strong contract in February.

That means 6,000 of the 8,000 SEIU 
Local 26 members now have settled their 
contracts, leaving retail janitors and air-
port passenger service workers as the 
two biggest groups still working to reach 
deals.

At the airport, two of the three main 
contractors have reached agreement, 
leaving only Prospect who is holding out 
on giving a new contract to the workers 
on the front line of keeping MSP airport 
safe and running. 

The commercial janitorial workers 
are employed by over a dozen different 

subcontractors like ABM and Marsden to 
clean the MSP Airport along with corpo-
rate office buildings like IDS, Capella 
Tower, EcoLab, U.S. Bank, Wells Fargo, 
United Health Group, Ameriprise and 
many more across the Twin Cities.

SEIU members at HealthPartners ratify contract, averting strike
SAINT PAUL – Members of SEIU 

Healthcare Minnesota at HealthPartners 
ratified a new contract February 26 with 
a strong majority after 15 hours of vot-
ing.

The agreement came after members 
had passed a strike vote February 6 with 
95 percent voting to support a seven-day 
unfair labor practices strike.

The strike was averted when a tenta-
tive agreement between the union and 
HealthPartners was reached early in the 
morning of February 18. 

The union reported that the new three-
year contract brings wage increases of 
7.5 percent over the three years, protec-
tion of union members’ excellent “Clas-
sic” health plan benefits, and overtime 
pay provisions protected from all cuts 
and changes. 

Angela Knutson, a nurse at Health-
Partners and member of SEIU Health-
care Minnesota, shared why members 
are excited to win this contract and get 
back to providing quality care for all 
Minnesota families:

“We were able to win this contract, 
protecting our healthcare and increasing 
the pay for our important work, because 
we stuck together and were willing to go 
on strike to protect the care of thousands 
of Minnesota families,” said Knutson. “I 
am so proud of this group of dedicated 
caregivers who showed that we would do 
whatever it takes to win a fair contract 
that respects the frontline caregivers who 
make HealthPartners a world-class orga-
nization. We remain committed to stand-

ing up so that every family — no matter 
our job — has the healthcare they need to 
make sure our families are healthy and 
safe.”

The 1,800 SEIU members in the 
HealthPartners bargaining unit represent 
nearly all caregivers other than doctors. 
The bargaining unit includes RNs, dental 
hygienists, LPNs, CMAs, midwives, lab 
techs, physicians assistants, and over 80 
different jobs in total.

They work at more than 30 Health-
Partners clinics across the Twin Cities, 

providing award-winning care and help-
ing to make our communities healthier. 

Another 1,200 administrative em-
ployees at the clinics, members of OPEIU 
Local 12 — had been prepared to honor a 
SEIU Healthcare picket line. OPEIU Lo-
cal 12’s contract with HealthPartners be-
gins contract negotiations later this year.

Christina Bolk, a HealthPartners 
CareLine RN for six years, shared her 
thoughts following the agreement:  “The  
members of our bargaining team want to 
express our deep appreciation for the 

support we have received from the public 
and our patients in this fight. It has been 
truly inspiring seeing how the whole 
community has come together to show 
support to HealthPartners caregivers. To 
other union members, especially fellow 
healthcare workers, we hope we have 
shown that by sticking together and orga-
nizing we can protect what we’ve won 
and win gains that allow us to get back to 
what we really want to be doing: provide 
world-class patient care to Minnesota 
families.”

SEIU HealthCare Minnesota members held a news conference February 7 to announce that 95 percent of members voting had backed a 
seven-day unfair labor practices strike against HealthPartners. OPEIU Local 12 member Kelsie Anderson (at microphone) said her 
union’s 1,200 administrative employees at HealthPartners were prepared to honor an SEIU picket line. Union Advocate photo

January 21: SEIU Local 26 marched 
through downtown Minneapolis skyways.
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IBEW Local 292 Retirees: 
‘Senior Sparkies’ April meeting canceled
The April 14 meeting for the IBEW Local 

292 Retirees — “Senior Sparkies”— has been 
canceled due to the COVID-19 crisis.

The “Senior Sparkies” April 28 trip to Trea-
sure Island Casino also has been canceled due to 
the COVID-19 crisis.

For more information, contact the IBEW 
Local 292 office at 612-379-1292.
Minneapolis Retired Teachers, Chapter 59: 

April 28 meeting canceled
Minneapolis Retired Teachers, Chapter 59 

has canceled the meeting planned for April 28.
North Central States Regional Council 
of Carpenters Local 322 Retirees: 

Meet the fourth Thursday of each month
The North Central States Regional Council 

of Carpenters Local 322 Retirees group meets 
the fourth Thursday of each month at 10:30 
a.m. at the union hall at 700 Olive St., St. 
Paul. A free lunch follows the meeting. All 
retirees are welcome.

For more information, contact James Pi-
cha at 612-670-9118 or jdpsafety@aol.com.

Retiree Meetings
Pipefitters Local 539 Retirees:

‘Fazed Out Fitters’ meet third Wednesday
Pipefitters Local 539 retirees — the “Fazed 

Out Fitters” — meet the third Wednesday of each 
month at 11:00 a.m. at Elsie’s, 729 Marshall St. 
NE, Minneapolis. New members welcome.

Plumbers Local 15 Retirees: 
Meet the third Tuesday of each month
All retired Plumbers Local 15 members 

are invited to attend retiree meetings, continu-
ing the third Tuesday of every month at 12 
noon at Elsie’s Restaurant, Bar & Bowling 
Center, 729 Marshall St. NE, Minneapolis 
(corner of Marshall and 8th Ave.). For more 
information, contact the Local 15 office at 
612-333-8601.

Sheet Metal Workers Local 10 Retirees: 
‘Rusty Tinners’ meetings canceled 

until COVID-19 crisis subsides
The Sheet Metal Workers Local 10 “Rusty 

Tinners” retirees club has canceled all meet-
ings until the COVID-19 crisis subsides.

 For more information, contact Frank Cos-
ta at 651-484-1363 or Paul Lesch at 651-433-
3748.

U of M Facilities Management 
and Maintenance Retirees: 
Meet last Tuesday of month

Retirees from the University of Minnesota 
Maintenance Department meet the last Tues-
day of each month at 10:00 a.m. for breakfast 
at Elsie’s, 729 Marshall St. NE, Minneapolis.

Minneapolis Regional Retiree Council: 
April 16 meeting canceled

The April 16 meeting of the Minneapolis 
Regional Retiree Council, AFL-CIO has been 
canceled as an in-person meeting. An online 
meeting may be scheduled instead.

For more information, contact Graeme Al-
len, community and political organizer for the 
Minneapolis Regional Labor Federation, at 612-
481-2144 or e-mail graeme@minneapolis-
unions.org.

ATU Local 1005 Retirees:
Meet North, South, and St. Paul

Here is the schedule for the Amalgamated 
Transit Union Local 1005 retiree meetings:

Minneapolis North: Second Tuesday of 
each month, 8:30 a.m., Coon Rapids VFW, 
1919 Coon Rapids Blvd. (one block south of 
Hanson Blvd.)

Minneapolis South: First Wednesday of 
each month, 8:00 a.m., VFW Post 5555, 6715 
Lake Shore Drive, Richfield.

St. Paul: Second Wednesday of each 
month, 12 noon, Mattie’s, 365 N. Concord 
St., South St. Paul.

CWA Local 7200 Retirees: 
April 21 meeting canceled

The April 21 meeting for the Retired 
Members Club of Communications Workers 
of America Local 7200 has been canceled due 
to the coronavirus.

For more information, call CWA Local 
7200 at 612-722-7200.

IMPORTANT NOTE
During the current public health crisis, 

retiree meetings likely have been canceled. 
Please check with your organization about 

meeting schedules and cancellations.

MAPLEWOOD — People of any age — 
retired, still working or not yet employed —
can expect an entertaining time at the 17th 
Annual Minnesota AFL-CIO State Retiree Coun-
cil Fun(d)raiser, Saturday, May 9. The event 
runs from 3:00-7:00 p.m., at the Sheet Metal 
Workers Local 10 Hall, 1681 Cope Avenue in 
Maplewood. 

The free admission event will feature free 
food, music, hourly raffles for valuable prizes, 
a silent auction and other new ways to win a 
variety of items. Parking is free.

Funds raised through the annual event go 
to the State Retiree Council’s political education 
and activation efforts.

A drawing for statewide raffle cash prizes 
will conclude the event. Winners need not be 
present to win that drawing.

Three tickets cost only $5.00 and can be 
purchased from Retiree Council board mem-
bers or by calling the Council office: 651-227-
7647 ext. 121.

The Minnesota State Retiree Council, AFL-CIO, 
is the umbrella organization of union retiree clubs 
and local unions with retirees. It provides retired 
union members and spouses with official repre-
sentation within the Minnesota AFL-CIO.

State Retiree Council 
plans May 9 fundraiser

use it to do right by people, not to line their 
own pockets,” Below are some tips from the 
Attorney General’s office to donate wisely:
n Don’t be rushed or pressured into mak-

ing a donation to a nonprofit, charity, or fund-
raiser related to COVID-19. Never make a 
donation by money-wire, cash, or gift cards. 
n Don’t assume that charity recommen-

dations on Facebook or other social media are 
legitimate. Instead, do the research yourself. 
For tips for researching charities before you 
donate, visit the Attorney General’s “Chari-
ties Information for the Public” webpage.
n Under Minnesota law, most fundraisers 

and charitable organizations that solicit dona-
tions from Minnesotans are required to regis-
ter and report each year with the Attorney 
General’s office. See if the charity is regis-
tered in Minnesota using the Attorney Gener-
al’s “Search for Charities and Fundraisers” 
web page. Although not every charity needs 
to register, failing to register can be a red flag.
n Look for charities you already know 

and trust. To be sure that your money is going 
where you want it to go (and to minimize the 
chance of any extra fees being taken from 
your donation), consider donating directly 
through that charity’s own website, instead of 
through a social media or crowdfunding page.
n To avoid scams, before donating 

through a social media or crowdfunding page, 
research the organizer of the campaign, the 
cause, and how the money will be used — 
particularly if the webpage sprung up over-
night in the wake the COVID-19 outbreak.
n If a charity claims to help your local 

community in some way, double-check. Con-
tact the local organization the charity claims 
to help to make sure that it actually does. If 

Attorney General Ellison warns of potential for COVID-19 charity scams
you are donating to people you don’t know, 
look for specific information about the situa-
tion that can be verified.
n If the first time you have heard of a 

charity is the result of a telemarketing call, 
ask questions and do not feel pressured to do-
nate during the call. Many less-scrupulous 
charities use telemarketers and urge you to 
donate immediately.
n Ask questions of any charity which asks 

or pressures you to donate about how it plans 
to use your donation. Do not feel obligated to 
donate to a charity until you are comfortable 
you know enough to make an informed deci-
sion.

Minnesotans may report complaints about 
potential charity scams to the Minnesota At-
torney General’s office by calling 651-296-
3353 (metro area) or 800-657-3787 (Greater 
Minnesota).

Members of the public also may down-
load a complaint form on Attorney General 
Ellison’s website and mail the completed 
form to the Attorney General’s office at: 445 
Minnesota Street, Suite 1400, St. Paul, MN 
55101-2131.

Note that in an effort to do its part to limit 
the spread of COVID-19 and protect the 
health of all Minnesotans, the Minnesota At-
torney General’s office is currently not ac-
cepting walk-in complaints from consumers. 
Instead, consumers are encouraged file com-
plaints by phone or online. The Attorney Gen-
eral’s office will resume meeting with con-
sumers in person once the COVID-19 crisis is 
over.

Minnesota Attorney General’s website:
www.ag.state.mn.us

SAINT PAUL — Minnesota Attorney 
General Keith Ellison has issued a warning to 
state residents to avoid potential charity 
scams related to COVID-19.

With the number of confirmed COVID-19 
cases rising in Minnesota, there is a risk that 
scammers will try to prey on the generosity of 
Minnesota donors by tricking them into do-
nating to causes that claim to help COVID-19 
patients or to alleviate the strain on overtaxed 
resources.

Attorney General Ellison wants Minneso-
tans to do their homework before they donate, 
have the tools to make sure that any charity 
they donate to is legitimate, recognize the 
signs of a charity scam, and to file a complaint 
with his office if they believe they have been 
scammed by a fake COVID-19-related chari-
ty.

Attorney General Ellison’s website offers 
tips for researching charities and a searchable 
database of all charities registered in Minne-
sota that people are encouraged to use before 
donating: www.ag.state.mn.us.

“Minnesotans are generous people at reg-
ular times. At this extraordinary time, we’re 
more inclined than ever to help others. That’s 
a noble impulse and the best of who we are 
— but we also have to be careful,” Attorney 
General Ellison said. “I’m asking every Min-
nesotan to exercise caution when donating to 
charitable causes that claim to help with the 
COVID-19 outbreak. We all want to make 
sure that our money goes to people who will 

WASHINGTON (PAI)—As lawmakers con-
struct a coronavirus aid package for consumers 
and businesses – worth $2 trillion or more – the 
Federal Trade Commission, a century-old con-
sumer watchdog agency, is warning people not to 
fall for U.S. check scams.

That’s because while news reports indicate 
the first checks of at least $1,000 each could 
come in April, scammers already are dangling 
promises that checks could be in your pockets 
within days – but only if you follow “rules” that 
will let the con artists fleece you in the future.

“As the coronavirus takes a growing toll on 
people’s pocketbooks, there are reports the gov-
ernment will soon be sending money by check or 
direct deposit to each of us,” Jennifer Leach, the 
FTC’s associate director for consumer protection, 
said March 18. “The details are still being worked 
out, but there are a few really important things to 
know, no matter what this looks like.” 

“The government will not ask you to pay 
anything up front to get this money,” Leach said. 
“No fees. No charges. No nothing. The govern-
ment will not call to ask for your Social Security 
number, bank account, or credit card number. 
Anyone who does is a scammer. These reports of 
checks aren’t yet a reality. Anyone who tells you 
they can get you the money now is a scammer.”

So, remember: no matter what the amount 
or form or timing of coronavirus relief payments, 
only scammers will ask you to pay to get it.

Report scams to www.ftc.gov/complaint. 

FTC: Don’t fall for 
US check scams Look for charities you 

already know and trust
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Local Union News
mailed to each member’s last known ad-
dress. A self-addressed, stamped enve-
lope and a balloting envelope will be pro-
vided to return the marked ballot. 
Members will have until Monday, April 
27 to return their marked ballot. Any bal-
lots postmarked after April 27 will not be 
counted.

[Update: this timeline may be delayed 
due to COVID-19 disruptions].

All other nominees for Local 34 offi-
cers were elected by unanimous ballot at 
the March 4 general assembly. They in-
cluded:
n Vice president: Tamika Hannah.
n Financial secretary-treasurer: Paul 

Madison.
n Sergeant-at-arms: Ronisha Buckner.
n Co-chief steward: Remy Huer-

ta-Stemper.
n Member Action Team coordinator: 

Yunuen Avila.
n Members-at-large: Kevin Chavis, 

Catherine McCoy, MiKayla Handley.
AFSCME Local 34:

Hennepin County meets union 
requests for COVID-19 response
AFSCME Local 34, together with the 

five other Hennepin County locals, has 
successfully advocated with the Henne-
pin County administration and  County 
Commissioners to win closing of build-
ings to the public and other steps to pro-
tect workers during the COVID-19 crisis.

“We really had to push for all these 
demands,” reported Grace Baltich, presi-
dent of AFSCME Local 34, representing 
human services workers. “We think the 
County should have acted sooner than 
they did.”
n The unions proposed closing 

public-facing buildings for the protection 
of workers and community members.

Result: As of March 17, all pub-
lic-facing service buildings closed to the 
public through April 6.
n The unions proposed immediate 

implementation of Emergency Pandemic 
Leave outside of employees’ accrued 
time for all employees who cannot work 
or who cannot work remotely due to ill-
ness, care for dependents through this 
crisis, or who are displaced from work 
due to building closures.

Result:  The County will provide up 
to 80 hours of COVID-19 Leave when 
circumstances require an employee to be 
off work due to exposure to or diagnosis 
of COVID-19 for the employee or one of 
their family or household members re-
sulting in self-isolation or self-quaran-
tine.
n The unions proposed suspension of 

all non-critical face to face visits.
Result:  All non-critical face to face 

visits have been suspended, and 
pre-screening criteria established.
n The unions proposed all staff in 

non-critical jobs be allowed to work 
from home or work remotely.

Result:  As of March 20, all workers 
except those in a list of critical jobs are 
working from home with pay.

Baltich remained concerned about the 
lack of personal protective equipment for 
child protection workers and adult pro-
tection workers, who still need to do 
emergency home visits, lacking even 
hand sanitizer and gloves.

AFSCME locals continue to push for 
additional safety measures (see below).

AFSCME Local 2822: 
Unions advocate for more protections 

for Hennepin County workers
As the Labor Review went to press, 

Hennepin County had closed all  
public-facing services at its human ser-
vice centers, licensing service centers, 
and libraries through April 6 — in re-
sponse to requests from the County’s 
six AFSCME locals (see above).

AFSCME Local 2822, representing 
clerical workers, and the other locals 
continue to urge Hennepin County 
Commissioners to approve strong 
worker protections, including:
n Double-time hazard pay for all 

workers who are essential and cannot 
work from home;
n Health screening, safety supplies 

and protocols for workers who are es-
sential and cannot work from home;
n All subs and intermittent workers 

kept financially whole;
n All benefits, including medical in-

surance, to continue uninterrupted.
AFSCME locals also were demand-

ing union representation on Hennepin 
County’s central COVID-19 Planning 
Committee and all COVID-19 Continu-
ing Operations Planning Committees.

To contact your Hennepin County 
Commissioner to urge support for the  
proposals advocated by AFSCME, visit 
www.hennepin.us/your-government/
leadership/find-commissioner.

Bakers Local 22:
Members classified as Tier 2 

Emergency Workers in Minnesota
By the executive order of Minnesota 

Governor Tim Walz, food distribution 
workers are classified as Tier 2 Emergen-
cy workers, including members of Bak-
ery, Confectionery, Tobacco Workers and 
Grain Millers Local 22. 

The BCTGM Local 22’s Facebook 
page commented, “while your kids’ he-
roes might be Batman or Superman, 
some of the real heroes these days are our 
very own hard-working Local 22 Mem-
bers. They are working long hours mak-
ing us all bakery products, pasta… to 
keep food on our tables.”

Local 22 also reported that several 
employers have stepped up to create ac-
tion plans to keep production going as LOCAL UNION NEWS page 10

safely as possible, as well as coming up 
with ways to give members opportunities 
to be better equipped to financially han-
dle a temporary shutdown situation until 
they get facilities decontaminated and 
back up running. 

“Members have stepped up every-
where, working extra hours to ensure that 
they can supply food products every-
where that is needed to keep up with the 
demand driven by people stockpiling 
groceries,” Local 22 said. “It’s nice to see 
that they are getting appreciation from 
the employers.”

Boilermakers Local 647:
Monthly member meetings canceled 

for March, April, May
The monthly membership meetings 

for Boilermakers Local 647 have been 
canceled for March, April, and May by 
the direction of Boilermakers interna-
tional president Newton Jones.

Jones noted that guidance from the 
Centers for Disease Control recommend-
ed that people not gather in groups of 
more than ten people.

Jones also advised, “you will receive 
further instructions on how to conduct 
the nomination and election of officers in 
a fashion which preserves the rights of 
our members to cast a secret ballot while 
also protecting their health. You will not 
be required to read the Election Instruc-
tions in March, April and May.”

IATSE Local 13: 
COVID-19 theatre and event venue 

closings hitting union hard
Just a few months ago, members of 

Local 13 of the International Alliance of 
Theatrical Stage Employees shared in a 
festive celebration the local’s 100th anni-
versary. “Last year we had over 1,200 
people who made some money working 
under a Local 13 contract,” reported Mat 
Terwilliger, Local 13 business agent.

Then came COVID-19. “Thursday, 
March 12 we had the first show canceled 
for Friday the 13th,” Terwilliger said. 
“That was the domino that got it all start-
ed. Over the next 36 hours… every other 
show that had been scheduled canceled.”

Theaters across the Twin Cities as 
well as the Minneapolis Convention 
Center and major sports arenas have 
gone dark, putting almost all Local 13 
members out of work.

“Everyone who works under a Local 
13 contract is eligible for unemploy-
ment,” Terwilliger said. “Right now their 
job is to file for unemployment insur-
ance.”

For Local 13 members, filing can be 
more difficult because “a lot of our work-
ers might have as many as 25 employers 
in a year,” Terwilliger noted. “We can 
give them a list of everyone they 
worked for in the last 18 months.”

ATU Local 1005:
Union works with Metro Transit to 

improve safety for bus operators
Bus operators are among the public 

employees on the front lines serving their 
community during the COVID-19 crisis.

Sadly, bus operators in other states 
have contracted the disease —and one 
has died — reported Ryan Timlin, presi-
dent of Amalgamated Transit Union Lo-
cal 1005.

Here in the Twin Cities, Timlin said 
Local 1005 has been working coopera-
tively with Metro Transit to implement 
safety measures to protect bus operators. 
“Right now, the company has been 
great,” he said. “They haven’t been resis-
tant to trying to work with us, which 
thankfully has been the case.”

New safety measures include exten-
sive cleaning of buses, trains and shelters  
and limiting the number of passengers.

In addition, “they’ve closed off the 
front of the bus and it’s rear-entry only to 
help reduce the exposure to our mem-
bers,” Timlin said.

Workers with particular health vul-
nerabilities are being encouraged to get a 
doctor’s note and seek a COVID-19 
leave. “Management is trying to work 
with people to protect them,” Timlin 
said.

With a decrease in ridership due to 
COVID-19 fears and limitations, Metro 
Transit has cut the frequency of bus and 
rail trips. 

Despite those cuts, “everybody gets 
their 40 hours and the part-timers get 30 
hours,” Timlin said. “They may have lost 
overtime but everybody is getting their 
regular rate of pay.”

“We’ve agreed that the drivers could 
do other things like cleaning buses and 
cleaning up things,” he said. “There’s 
also training going on in case they need 
to drive routes they’ve never driven be-
fore.”

“Our brothers and sisters are out 
there,” Timlin said. “They’re doing their 
best to help out… These are essential 
workers… It doesn’t get recognized until 
something drastic happens.”

Despite all the new precautions in the 
face of COVID-19, “because of the ex-
posure, we’re expecting some of our 
members to catch it,” Timlin said.

AFSCME Local 34:
Local 34 elections coming in April
Members of AFSCME Local 34 will 

be voting by mail in April in a contested 
election for Local 34 president.

The two candidates nominated in 
March for president were incumbent 
president Grace Baltich and Kay Powell, 
who currently serves as a member-at-
large.

The vote will be by mail-in ballot. Be-
ginning Monday, April 6, a ballot will be 
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More Local Union News
But entering that information into 

the state’s online unemployment insur-
ance application is difficult. Attempt-
ing that process, Terwilliger said, about 
one-half of his members have reported 
that the system crashes on them as they 
try to enter multiple employers. And, 
he added, “with the extra load on the 
system, it’s that much worse.”

Nobody knows at this time when 
shows and bands will start touring 
again or when professional sports will 
resume or when convention business 
will return.

“It’s going to be quite a while before 
we get back to our line of work,” Ter-
williger said.

OPEIU Local 12: 
Members win workplace 

protections at HealthPartners
As the COVID-19 crisis grew more 

acute, members of Office and Profes-
sional Employees International Union 
Local 12 who work at HealthPartners 
clinics advocated for — and won —  
increased workplace protections.

The union’s Facebook page report-
ed March 27: “Victory! After increased 
pressure from our members, co-work-
ers and the community, HealthPartners 
has agreed to allow front-line staff to 
wear masks! Over 1,000 people have 
signed our petition to the CEO which 
made a difference. We have many re-
maining concerns (hazard pay, paid 
leave, and work at home policies 
among others) but this is a step in the 
right direction. When we fight, we 
win!”

Local 12 launched the petition drive  
on Facebook March 19, addressed to 
HealthPartners CEO Andrea Walsh. 

The petition made seven demands, 
stating “we need our leaders to protect 
and support us.”

“Some workplaces are at risk of 
running out of supplies. And some co-
workers are being told not to use gloves 
or masks,” said Kelsie Anderson, a 
HealthPartners employee and the vice 
president of OPEIU Local 12. “This is 
not the time to worry about the corpo-
rate bottom line, but instead our work-
ers’ and patients’ well-being as we face 
this crisis.”

Pipefitters Local 539: 
Metro Allocation Meeting 

rescheduled to May 6
In response to the COVID-19 public 

health emergency, the Pipefitters Local 
539 monthly union meeting and Metro 
Allocation Meeting planned for April 1 
has been canceled. The new date will 
be May 6. The Residential and 
St. Cloud Allocation Meeting dates 
will not change. Information on all the 
allocation meetings has been sent out 
in the mail.

Twin Cities Musicians Union: 
Shutdown of music venues sidelines 
musicians and Minnesota Orchestra 

cancels tour to Vietnam, South Korea
From Orchestra Hall to the Henne-

pin Theatre District to local bars and 
nightclubs, COVID-19 closures have 
stopped public performances by mem-
bers of the Twin Cities Musicians 
Union.

“The hardest thing is that it hap-

pened so fast,” commented Dave Graf, 
secretary-treasurer for TCMU Local 
30-73. He described an “avalanche” of 
cancellations that took place in just a 
week. Some organizations — like the 
Minnesota Opera Orchestra — have 
canceled their entire season.

The union is negotiating to get those 
musicians paid, Graf said. “A situation 
like this does not remove the responsi-
bility of the employer to pay the mem-
bers.”

Members of the Minnesota Orches-
tra and St. Paul Chamber Orchestra, 
who are protected by their collective  
bargaining agreement, are still being 
paid, Graf said.

The Minnesota Orchestra an-
nounced March 27 that it was cancel-
ing a planned tour to Vietnam and 
South Korea this summer.

As the Labor Review went to press, 
the Minnesota Orchestra had canceled 
all local concerts through April 24.

Apart from the region’s major or-
chestras, “it’s very  hard because a lot 
of our members rely on a combination 
of lots of different jobs,” Graf said. “A 
lot of it is 1099 work, it’s not W2 
work.”

“Musicians are a pretty creative 
bunch, they’re adapting to changing 
circumstances,” Graf said. Musicians 
who also teach private lessons are 
teaching their students via Skype and 
other online tools. Musicians are offer-
ing living room performances online 

and taking tips via PayPal.
No doubt, however, “it’s still going 

to be a challenging time,” Graf said. 
He’s also worried about some of the lo-
cal music venues, both for-profit and 
non-profit. “I wouldn’t be surprised if 
we see some of them go out of busi-
ness.”

With COVID-19 shutdowns loom-
ing, the Minnesota Orchestra per-
formed March 13 at Orchestra Hall for 
a live broadcast on Minnesota Public 
Radio — with no audience attending. 
Visit minnesotaorchestra.org for a link 
to listen to the concert, featuring works 
by Rachmaninoff and Shostakovich, 

UNITE HERE Local 17: 
COVID-19 closings put almost all 

local hotel workers out of work
The Twin Cities hospitality industry is 

reeling from COVID-19 shut-downs.
“The vast majority of our hotel mem-

bership is not working right now,” re-
ported Sheigh Freeberg, secretary-trea-
surer of UNITE HERE Local 17. “Most 
of our folks are looking to unemploy-
ment.”

“Some of our hotels are completely 
closed,” Freeberg said, while a few are 
operating at a very reduced level, with 
maybe only one or two housekeepers still 
working. “All of the food and beverage 
[services] in our hotels are completely 
shut down,” Freeberg added.

“We have been asking the hotels to 
cover  health insurance for the mem-
bers,” Freeberg reported. Some hotels 
are agreeing but some are not, he said.

At the MSP airport, where Local 17 
members prepare and deliver meals for 
in-flight meals, Freeberg said “about 90 
percent of Skychefs has been laid off.”

Inside the airport itself, he said, “the 
airport still has food and beverage but its 
extremely limited. People are beginning 
to get laid-off.”

Additional help for hospitality indus-
try workers who are filing for unemploy-
ment insurance also is in the works.

“We will be having a hospitality in-
dustry relief fund that will be partially 
staffed by our staff and run by Working 
Partnerships of the Minneapolis Region-
al Labor Federation,” Freeberg said. “We 
are working as fast as possible to get that 
off the ground for folks.”

The hospitality relief fund will be a 
joint effort by UNITE HERE Local 17, 
IATSE Local 13, and the MRLF.

For more information about the hos-
pitality relief fund, e-mail Andie Whitak-
er at andie@workingpartnerships.org.

Sources: Minneapolis Labor Re-
view and local union reporting.

Next deadline: April 8. To submit a 
story idea or news item, contact 612-
379-4725 or e-mail laborreview@ 
minneapolisunions.org.

continued from page 9  

Fire destroys Letter Carriers’ Central Ave. offices
MINNEAPOLIS — Amidst everything else, more sad news: A fire March 22 destroyed the offices of National 
Association of Letter Carriers Branch 9 at 2408 Central Ave. NE in Minneapolis. The fire began in a building 
next door and jumped to the Branch 9 building, built in 1893, which also included five apartments above the 
union’s street-level offices.  “Watching it burn, it was just utter shock,” said Samantha Hartwig, who became 
Branch 9 president March 23. The building’s caretaker phoned to alert her about the fire. Thankfully, she said, 
“nobody was injured, nobody was hurt.” Branch 9 owned the building, officing there since the 1990s. A total 
loss, the building was torn down March 25. “In our building, we had a lot of Letter Carrier history,” Hartwig 
said. “It’s just devastating.” With photos and other memorabilia, the offices had featured a wall commemorat-
ing the 1970 postal strike — the largest wildcat strike in U.S. history — which resulted in postal workers 
winning collective bargaining rights. Hartwig said she and Branch 9’s new vice president, JoAnn Gilbaugh, were 
working from home or from their cars. “Now I’m rebuilding mode,” Hartwig said. “It’s time to move.”

Pipefitters Local 539
PIPERS

Dues notices
Please remember to pay your January-June 2020 dues. 

Allocations Meetings
Allocations meetings will be:
n May 6 for the Metro area at the monthly union 
meeting.
n April 30 for the St. Cloud area at the St. Cloud 
Labor Home at 5:30 p.m.
n April 7 for Residential at the union hall at 5:00 p.m.

Years of Service Banquet May 8
Local 539’s Years of Service Banquet will be May 8, 
2020 at Jax Café. Information will be sent out soon to 
all that are receiving certificates and pins this year.

Condolences
Condolences go out to the family of Andrew 
Fredrickson.

Paid for by Pipefitters Local 539  •  www.pipefitters539.com

If you would like something added to the Pipers section 
of the Labor Review, call the office at (612) 379-4711. 
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Wanted:  Solid state Ham-
mond, Farfisa, Nord, Yamaha, 
Korg, Roland organs, key-
boards, synthesizers, 1960s to 
2000s; Also want solid state 
Leslie speakers. Jimmy “B,” 
612-824-0872. 

Wanted: Old coins, collections, 
bullion, paper money, gold 
coins, proof sets, mint sets, 
etc. Anything from pennies to 
paper. Best of all, I’ll pay cash 
and come to you. Please call 
Dick at 612-986-2566.

Wanted: Old and broken out-
board motors, old gas engines 
and chainsaws, also engine-re-
lated items like old spark 
plugs, tools, gas and oil cans, 
etc. Tom, 763-785-4031.

For Sale: Men’s sale,  April 15 
to ? 14124 Davenport St. NE, 
Ham Lake. Car/truck parts, 
bikes, motorcycle lift and 
parts, yard equipment, ma-
chinery, sports, tools, reload-
ers/supplies, trailers, applianc-
es, household, collectables, 
hardware, materials, construc-
tion. 763-755-1048.

Wanted: Buying advertising-re-
lated items, one piece to entire 
collections, interests include 
beer, soda, liquor, tobacco, gas 
and oil and almost anything re-
lated to advertising, older the 
better. Please call Garry at 763-
546-8010 or text me pictures at 
763-202-9067. 

Wanted: Guitars and amplifi-
ers made in the USA pre-1980. 
Also interested in drums and 
some other instruments. Bob, 
612-521-4596.

SELL, BUY, RENT
DEPARTMENT

This reader service is provided for Labor Review subscribing Union members who are in good standing 
with their locals. No commercial ads of business firms or any sidelines or hobbies of union members who 
are selling products or services can be advertised in these columns. For display advertising, please contact 
the Labor Review. Mail or deliver your ad and payment to: Sell, Buy, Rent Department, Minneapolis Labor 
Review, 312 Central Ave., Suite 542 (Fifth Floor), Minneapolis, MN 55414. NEXT DEADLINE: APRIL 10.

$5.00 FOR 25 WORDS
An exclusive service for subscribing 
Union members only. Next deadline for 
Sell, Buy, Rent Ads: April 10. Copy 
must be mailed or delivered. NO TELE-
PHONE ORDERS WILL BE ACCEPTED. 
Ads must be accompanied by payment in 
check or money order. Each ad must in-
clude your union affiliation and your 
telephone number, along with your mail-
ing label. Over 25 words — 15¢ each extra 
word. Your ad runs in one issue only.

NOTICE
NEXT EDITION OF 
LABOR REVIEW:  

APRIL 24 
Next Ad Deadline is April 10

Address Change?
Subscription Instructions?

Please let us know if your address will be 
changing, if your household is receiving more 
than one Labor Review, or if you would like to 
cancel your subscription.
Cut out or photo-copy your mailing label from 
the front page of the newspaper and mail it to us 
with your instructions:

Attn: mailing list
Minneapolis Labor Review
312 Central Ave. Suite 542
Minneapolis, MN 55414

No phone calls, please, to report address changes, 
stop duplicates, or cancel your subscription. Thanks!

NO TELEPHONE ORDERS 
FOR SELL, BUY, RENT 

DEPARTMENT ADS 
WILL BE ACCEPTED

Remember to send in your 
mailing label with your ad!

USE IT OR 
LOSE IT!

In the era of Craig’s List, the num-
ber of ads we receive for ‘Sell, Buy, 
Rent’ has fallen steadily. By all 
accounts, however, these ads get 
results. But we may no longer offer 
this advertising opportunity to La-
bor Review readers if the number 
of ads can’t justify the space. You 
get 25 words for only $5.00. Send 
in your ad! Clean out your garage! 
Clean out your basement! Some-
body wants the stuff you’re not 
using — and they will pay for it!

For Sale: 35-mm Nikon NG5, 
2 lenses, case; Nikon CoolPix 
4800 digital, case; Both $75. 
612-432-3223.

For Sale: Brown Italian leather 
love seat, 43-in. x 74-in.; Chair, 
43-in. x 49-in.; Both $800. 651-
331-8239.

For Sale: 6-in. Delta JT160 
benchtop variable speed joint-
er, great shape with push, 
$140, blocks and manual. Rog-
er, 763-755-2633.

For Sale: 2018 Buick Regal, 
4-door, Sportback, 2.0-L, 
21,000-mi., white, $16,000. Call 
after 6:00 p.m., 612-760-3857.

Minneapolis Regional 
Labor Federation…

‘Like’ us on facebook for:
• News Updates • Action Alerts •

• Links • Photos of Union Events •

www.facebook.com/minneapolisunions

Next Special Issue: 
May 29, 2020 — 113th Anniversary Issue! 

Discounted ad rates available

Minneapolis Labor Review
2020 Publication Schedule

April 24 
Deadline: April 8

May 29 
Deadline: May 13 

113th Anniversary Issue

June 26 
Deadline: June 10

The Labor Review will publish 11 issues in 2020. Note: NO issue published 
in January. The publication date normally will be the last Friday or second 
to last Friday of each month. 

July 24 
Deadline: July 8 

Game Fair Preview 
Primary Election Issue

August 21 
Deadline: August 5 

Labor Day Issue

September 25 
Deadline: September 9

October 23 
Deadline: October 7 

General Election Issue

November 13 
Deadline: October 28

Holiday Shopping Guide

December 18 
Deadline: December 2 

Holiday Issue

For more information, to suggest a story idea, 
or to advertise, contact the editor at 612-379-4725 

or laborreview@minneapolisunions.org
Paid for by IBEW Local 292 • www.ibew292.org

See you at the General Membership Meeting, 
7:00 p.m. on the Second Tuesday

Office Moving
Just a reminder that the Local 292 main office and 
hiring hall will be moving to our new location (6700 
W. Broadway Ave., Brooklyn Park, MN 55428). The 
office will be closed and we will be moving Friday,  
April 24 and Monday, April 27. The office will re-open 
at the new location on Tuesday, April 28. 

Safety 
Brothers and Sisters, this is a reminder: don’t work on 
energized circuits or equipment unless it’s absolutely 
necessary. If you are required to or choose to work on 
energized circuits or equipment, please remember to 

wear the proper arc flash gear required by NFPA 70e. 
Following the NFPA 70e requirements and wearing the 
proper arc flash PPE can save you from a serious injury 
or even save your life. Be safe out there, not just for 
you, but for your co-workers and your family that wants 
you to come home safe.

Condolences
Brother Werner J. Deutsch Jr.; Brother Robert J. Gruber; 
Brother Jerry R. Popma; Brother Jacob J. Kilian.

IBEW Local Union 292 
Minneapolis Electrical Workers



www.minneapolisunions.orgPage 12 • Minneapolis Labor Review • March 27, 2020

Women Building Success
Third annual awards ceremony celebrates women in the trades
By Steve Share, Labor Review editor

MINNEAPOLIS — Waiting for this 
year’s Women Building Success awards 
ceremony to begin, Sheet Metal Workers 
Local 10 member Cassie Stransky shared 
how joining a Building Trades union 20 
years ago changed her life.

Back then, Stransky was working in 
retail sales. But a friend of her dad was in 
the Sheet Metal Workers union, along 
with his three sons, and she learned that 
the union was beginning to recruit wom-
en, too.

“I’m one of the three women who 
started the women’s committee for the 
Sheet Metal Workers,” she said. At that 
time, she recalled, the union had a dozen 
women members. Now, she said, the 
number has grown to 40-50.

“I’m a single mother,” Stransky 
shared. “I have my own mortgage I’m 
paying for. I can take vacations. I have 
good benefits. I’m not worried about be-
ing a single mother. I can provide for my 
child. I don’t have to worry about living 
paycheck to paycheck.”

A roomful of women with their own 
stories about finding their way into a ca-
reer in the Building Trades gathered at 
Surly Brewing February 26 for the third 
annual Women Building Success awards.

This year’s call for nominations re-
sulted in 36 nominees from 15 different 
unions — the most nominations so far.

“We were flooded with so many nom-
ination letters,” said Tasha Lawrence, 
member of Plumbers Local 34 and Wom-
en Building Success board member. 
“This shows we have a lot of great wom-
en in the industry.”

Representatives of the nominating 
unions introduced the award-winners 
and shared some of each woman’s per-
sonal stories and accomplishments.

The winners:
n For “Apprentice of the Year,” Me-

gan Ringwelski, Sprinkler Fitters Local 
417. An honorable mention award was 
presented to Rachel Malmer, IBEW Lo-
cal 110.
n For “Journey Worker of the Year,” 

Clara Schiller, Pipefitters-Steamfitters 
Local 455. An honorable mention award 
went to Derra Range, Laborers Local 
563.
n For “Advocate of the Year,” Connie 

Smallman, Operating Engineers Local 
49. An award for honorable mention was 
presented to Amy Peterson, International 
Union of Painters and Allied Trades.

This year’s event featured remarks by 
special guests Peggy Flanagan, Minneso-
ta’s Lieutenant Governor, and Nancy 
Leppink, Commissioner of the Minneso-
ta Department of Labor and Industry.

Photo above: Megan Ringwelski, Sprin-
kler Fitters Local 417, winner for “Ap-
prentice of the Year.” Local 417 business 
manager Trinidad Uribe said of her: 
“From the first day she started as an ap-
prentice, she was noticed for her hard 
work and positive attitude.” Uribe  add-
ed that Ringwelski is “a definite future 
leader in our local.”

Photo above: Clara Schiller, Pipefit-
ters-Steamfitters Local 455, winner for 
“Journey Worker of the Year.” Jim Sloan, 
Local 455 business representative, said 
“Clara embodies what it means to be a 
tradeswoman.” Schiller told the crowd: 
“In a time like this when things can be 
difficult to talk about, remember your 
heart.”

“I do know what it’s like to be in a 
male-dominated field,” Flanagan confided.

“You are the right woman for the job, 
no matter what people say,” Flanagan 
emphasized. “I am here to say, keep go-

ing, we need you in this work. We need 
you to bring other women into this 
work.”

She added: “I firmly believe rooms 
like this are going to change the world.”

Women Building Success encourages 
women who are working in the Building 
Trades to share their stories. Send an 
e-mail to sistersinthebrotherhoodmn@
gmail.com.

Photo above: The winners of this year’s “Women Building Success Awards,” together with the honorable mention winners, posed 
for a photo with guest speakers Nancy Leppink, Commissioner of the Minnesota Department of Labor and Industry (second from 
left) and Peggy Flanagan, Minnesota’s Lieutenant Governor (third from left).

Photo above: Connie Smallman, Operat-
ing Engineers Local 49, winner for “Ad-
vocate of the Year.” She was a co-found-
er of the IUOE Local 49 women’s group 
— the first such group nationwide in 
IUOE. To the apprentices in the room, 
she said, “I’m proud of you and I want 
you to be the best damned journey work-
er you can be.”
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