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COON RAPIDS — Working Partner-
ships, a 501(c)3 nonprofi t, is the commu-
nity services arm of the Minneapolis Re-
gional Labor Federation, AFL-CIO and 
helps union members and their families 
during seasonal unemployment, layoffs, 
lockouts, strikes and other emergencies.

You or your union, business or organi-
zation can support Working Partnerships 
by participating in its seventh annual golf 
tournament, coming Monday, September 
23 at Bunker Hills Golf Club in Coon Rap-
ids.

The event continues to seek golfers, 
sponsors and prize-donors.

For golfers, the registration deadline is 
Thursday, September 12.

The entry fee is $145 per person and 
includes 18 holes of golf, cart, light breakfast 
and catered lunch, sleeve of golf balls, goody 
bag, practice range, and access to silent auc-
tion, raffl e, door prizes.

Visit workingpartnerships.org to register 
online or download a registration form.

To become a sponsor or donate a prize, 
call 612-379-8130 ext. 111.

Trump administration’s proposed rule change
threatens Trades’ union apprentice programs
By Michael Moore, editor,
Saint Paul Union Advocate

SAINT PAUL — In Minne-
sota and across North America, 
Building Trades unions’ regis-
tered apprenticeship programs 
set a high bar for training, safety 
and labor standards in construc-
tion. 

But in June the Trump ad-
ministration fl oated a proposal 
that, unions warn, not only 
would lower the bar, but set off a 
race to the bottom among em-
ployers in the industry.

In response, union tradespeo-
ple have fl ooded the U.S. De-
partment of Labor with thou-
sands of letters opposing the 

Building Trades members rallied July 29 in support of the proposed wage theft ordinance. See page 28.

Save the date
Retiree Council plans 
Social Security forum
October 19 in Blaine

BLAINE — The Minneapolis 
Regional Retiree Council, AFL-CIO will 
co-host a Saturday, October 19 forum 
addressing the future of Social Securi-
ty and the steps needed to save it. The 
event — “Social Security: Count on 
it” — will run from 10:00-11:30 a.m. 
at the Teamsters Local 120 union hall, 
9422 Ulysses St. NE, Blaine.

Panelists will include Social Security 
Works president Nancy Altman and 
other experts. The event also will be 
livestreamed on Facebook.

Watch for next month’s Labor 
Review for additional information or 
visit minneapolisunions.org. RULE CHANGE page 15

regulation, which would estab-
lish a new, competing frame-
work for apprenticeship in sev-
eral career fi elds, including 
construction. 

If the administration adopts 
the proposal, private organiza-
tions, made up of construction 
employers and industry groups, 
could write their own standards 
for apprenticeship training— 
and have the authority to certify 
programs as they see fi t.

That’s putting the fox in 
charge of the hen-house, unions 
say. And they aren’t the only 
ones sounding the alarm. 

“It would fundamentally 
change what the word ‘appren-

ticeship’ means,” John Aiken, 
director of apprenticeship and 
labor standards at the Minnesota 
Department of Labor, warned 
during a panel discussion at the 
state Building Trades’ annual 
convention in July.

No shortcuts
Currently, construction ap-

prenticeship programs must reg-
ister with the U.S. Department 
of Labor or, as in Minnesota’s 
case, a state agency. The govern-
ing agency establishes clear-cut 
standards apprenticeship pro-
grams must meet to become reg-
istered.

Those standards spell out 

September 23 
event to benefi t 
MRLF’s Working
Partnerships

Minneapolis City Council adopts
historic local wage theft ordinance

MINNEAPOLIS — Imple-
menting another plank of a 
“Working Families Agenda” 
proposed in 2015, the Minneap-
olis City Council voted 12-0 
August 8 to adopt a local “Wage 
Theft Prevention Ordinance.”

A broad coalition of labor 
unions, worker centers and com-
munity groups supported the 
measure.

Coming just months after the 
Minnesota state legislature en-

acted strong legislation to com-
bat wage theft, advocates said 
the city’s action would empower 
the Minneapolis Civil Rights 
Department to become a strong 
partner in helping to enforce the 
state legislation.

“Now we have the tools to 
hold the bad actors accountable 
and support workers,” said Ward 
4 City Council Member Philipe 
Cunningham, one of the co-au-
thors of the local measure, fol-

lowing the historic vote. “We 
have the power of the Civil 
Rights Department to do the en-
forcement.”

“This isn’t about going after 
employers,” said Dan McCon-
nell, business manager of the 
Minneapolis Building and Con-
struction Trades Council. “This 
is about employers playing by 
the rules.”

If not for passing a local 
WAGE THEFT page 15
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“The rights labor has won, labor must fight to protect.” 
  —Floyd B. Olson, Minnesota Governor, 1930-1936
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Not On Our Watch: Trades step up wage theft fight
Today, we are also here to put develop-

ers, general contractors and subcontrac-
tors on notice that if this is going on — on 
your jobsite — you have a moral obliga-
tion to end this. Now! And if you don’t, 
the Minneapolis Building Trades is going 
to call you out. Because we are not going 
to stand for this. Not on our watch!

Today, we are asking you, our mem-
bers, and each and every construction 
worker to help.

If you see something, let us know. If 
you see workers staying late into the eve-
ning, if you see workers getting paid in 
cash, if you see workers on your job that 
are afraid to talk to other workers, if you 
see workers without proper personal pro-
tective equipment, if you see workers get-
ting hurt and not getting proper medical 
care, or if you see workers brought into 
your job in vehicles with out-of-state li-
cense plates. Please, call your local union. 
Tell your fellow workers, union and non-
union. We are not going to stand for this. 

NOT ON OUR WATCH!

See page 1 for a story about the Min-
neapolis wage theft ordinance.

See page 5 for a story about the Min-
nesota State Building and Construction 
Trades Council announcing a campaign 
to combat wage theft, exploitation and 
labor trafficking.

Today, the Minneapolis Building 
Trades and all of our affiliates and part-
ners are announcing that we are going to 
redouble our efforts to make sure each 
and every person working in the con-
struction industry is treated with respect. 
It shouldn’t matter if you arrived in this 
country last week, if your family has been 
here for 10 generations, or if you’re Na-
tive American and your ancestors were 
living here before the first immigrants 
reached our shores.

Every person who goes to work wear-
ing high-viz clothing and hard hat, every 
construction worker deserves a fair wage 
and a safe jobsite. We are here to say that 
we are not going to stand for exploitation 
of workers. Not on our watch!

Because of our work and the testimo-
ny of workers who have come forward, 
our State Legislature has acted. Demo-
crats and Republicans worked together 
and passed a state law cracking down on 
wage theft. Our Governor, Tim Walz, has 
signed that bill into law. It became effec-
tive on July 1. Because once our legisla-
ture heard about what was going on, they 
stood up and said they are not going to 
stand for this. Not on our watch! 

We won some critical changes at the 
state level — and today we are excited 
because the City of Minneapolis is join-
ing the fight.

Editor’s Note: The following is ex-
cerpted from remarks by Dan McConnell 
at the July 29 Building Trades rally in 
support of the proposed Minneapolis 
wage theft prevention ordinance.

By Dan McConnell, business manager, 
Minneapolis Building and 
Construction Trades Council

Brothers and Sisters, we are here to-
day because wage theft has become a cri-
sis in many industries including the con-
struction industry. We are here because of 
the simple belief that workers should be 
paid for their labor. Brothers and Sisters, 
we need your help.

I am very excited to share today that 
the Building Trades are launching the 
#notonmywatch campaign. This cam-
paign is built on the recognition that our 
fathers and grandfathers were immigrants 
who came to this country in search of a 
better life. 

My great-grandfather Gustaf was one 
of the hundreds of laborers who literally 
dug the sewers beneath our feet with a 
shovel. Together, these men formed our 
unions and built the middle class in our 
country.

Each of us here is a beneficiary of 
their work and solidarity. As their sons 
and daughters, we are charged with the 
responsibility of carrying on their work.

Today, as the 
federal govern-
ment struggles to 
find solutions to a 
broken immigra-
tion system, an-
other wave of im-
migrants has 
come to our 
country in search 
of a better life. 
Unfortunately too many of these immi-
grants are being exploited. 

Wage theft and human trafficking 
have become all too common on con-
struction jobsites today.

For years, in response to calls from 
members like you, your unions together 
as the Building Trades have worked to 
bring attention to this issue. We have 
partnered with other unions and with 
CTUL and other organizations to bring 
this to light.

For years, we have been getting your 
calls about work being done at night or over 
the weekend. About workers who get hurt 
on the job and instead of having 911 called 
and having an ambulance come, we hear 
that they are thrown in the back of a truck 
and never seen again. This is unacceptable. 
Just as promising your workers a wage and 
paying less than one-half of what was 
promised or not at all is unacceptable. 

MRLF endorses Tim Busse for mayor of 
Bloomington, three city council candidates

MINNEAPOLIS —Delegates to the 
Minneapolis Regional Labor Federation, 
AFL-CIO voted August 14 to endorse 
Tim Busse for mayor of Bloomington as 
well as three Bloomington city council 
candidates: Jenna Carter, At Large; 
Dwayne Lowman, District I; Shawn Nel-
son, District II. The endorsements came 
one day after Bloomington’s primary elec-
tion. The general election is November 5.

Tim Busse placed second in the 
five-candidate mayoral primary, finishing 
just 38 votes behind the first-place candi-
date. Busse has served since 2011 as a 
member of the Bloomington city council 
— At Large since 2012 —and has run with 

MRLF endorsement in the past.
Website: busseforbloomington.com.
Jenna Carter came in first in the At 

Large primary. She won 54 percent of the 
vote in a four-way race.

Website: jennacartermn.com.
Dwayne Lowman, the incumbent, 

placed first in the three-way District I pri-
mary with 42 percent of the vote. Lowman 
first was elected to the seat in 2013 and pre-
viously has run with MRLF endorsement.

Website: dwaynealowman.com.
The District 2 race did not have a prima-

ry. Incumbent Shawn Nelson first won 
election in 2017.

Website: nelsonforbloomington.com.
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September 7: Sporting clays shoot will benefit 
fund to aid injured building trades apprentices

CLEAR LAKE— The 2019 ACAM 
Injured Apprentice Sporting Clays Shoot 
will be Saturday, September 7 at Wild 
Marsh Sporting Clays, 13481 Co. Rd. 3 
in Clear Lake, Minnesota.

This Apprenticeship Coordinators As-
sociation of Minnesota event raises funds 
for building trades apprentices who be-
come injured and miss at least 30 days of 
work.

A safety briefing begins at 9:30 a.m. 
and the shoot begins at 10:00. a.m.

Safety glasses and hearing protection 
will be required.

Participants are asked to bring 125 
shells 12/20 gauge, #7.5 or 8 shot.

Lunch will be served after the shoot.
For more information, contact Dave 

Dressler at 763-571-5922 or ddressler@
statewidelea.org.

Mail $125 per person registration 
with checks payable to ACAM to Minne-
sota Limited Energy JATC, 452 Northco 
Dr., Suite 140, Fridley, MN 55432.

Events
August 29: East Side Freedom Library screens 
film, ‘The Killing Floor,’ about interracial union

SAINT PAUL —Celebrated by The 
Village Voice as the most “clear-eyed ac-
count of union organizing on film,” the 
East Side Freedom Library will screen 
“The Killing Floor” Thursday, August 29 
at 7:00 p.m.

“The Killing Floor” (USA, 1984, 118 
minutes, Rated PG) tells the true story of 
how a group of black and white slaugh-
terhouse workers attempted to break race 
barriers to build an interracial union 
during World War I in the brutal Chicago 
Stockyards — only to see their efforts en-
gulfed in the late July 1919 race riot.

“The Killing Floor” brings its audi-

ence into the heated discussions among 
Eastern European workers, on the one 
hand, Black workers from the South, on 
the other, and between both communi-
ties, as they debated what to do.

Visit thekillingfloor-thefilm.com for a 
trailer and for more information on the 
film, which won the Special Jury Award 
at the Sundance Film Festival.

This event is free and open to the pub-
lic and takes place at East Side Freedom 
Library, 1105 Greenbrier St., Saint Paul.

Visit eastsidefreedomlibrary.org for 
more information or call 651-207-4926.

September 13: Minnesota Orchestra to perform 
free concert at Lake Harriet Bandshell

MINNEAPOLIS — The Minnesota 
Orchestra will present a free outdoor con-
cert Friday, September 13 at 7:00 p.m. at 
the Lake Harriet Bandshell in southwest 
Minneapolis.

Part of the Orchestra’s “Symphony in 
the Cities” series of free outdoor public 
concerts, the Lake Harriet concert will 
feature classical favorites, film music and 
more — as an annual thank-you to the 
community.

The concert will last approximately 
one hour.

The members of the Minnesota Or-
chestra are members of Twin Cities Mu-
sicians Union Local 30-73.

The Minnesota Orchestra’s associate 
conductor, Akiko Fujimoto, will conduct 
the orchestra that evening.

If inclement weather threatens, you 
can find a concert update at www.face-
book.com/minnesotaorchestra.

September 4: Building Trades’ ‘DAD’s Day’ 
golf event supports diabetes research

MINNEAPOLIS — Wednesday, Sep-
tember 4 will be the date for the 24th annu-
al Dollars Against Diabetes (DAD’s) Golf 
Tournament sponsored by the Minneapolis 
Building and Construction Trades Coun-
cil. Proceeds benefit diabetes research.

The tournament will be a best ball 
scramble at Majestic Oaks Golf Club in 
Ham Lake.

The registration fee is $600 per four-

some and includes continental breakfast, 
18 holes of golf (including cart), award 
banquet, steak dinner, and two drinks.

Online registration is available now at 
www.mplsbctc.org.

The event is also seeking sponsor-
ships and prize donations. See www.
mplsbctc.org for more information.

Registrations forms and fees are due 
by August 26.
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More Events

September 15: Kids ages 9-17 can learn 
shooting sports at ‘Get Youth Outdoors Day’

CLEAR LAKE — Boys and girls 
ages 9 to 17 are invited by the Union 
Sportsmen’s Alliance to experience the 
shooting sports fi rst-hand as part of “Get 
Youth Outdoors Day” Sunday, Septem-
ber 15. Local union volunteers trained in 
fi rearms safety and instruction will pro-
vide hands-on introductions to trap-shoot-
ing, rifl ery (.22 caliber) and archery.

The free event — limited to the fi rst 

125 registrants — will take place from 
9:00 a.m. to 3:00 p.m. at Wild Marsh 
Sporting Clays, 13481 Co. Rd. 3 in Clear 
Lake Township (near the Monticello exit 
off of Interstate 94).

A free picnic lunch will follow the 
event.

Register at gyodmn.eventbrite.com.
All participants must be accompanied 

by an adult chaperone.

September 14: Roofers will host Sporting 
Clays Shoot with Union Sportsmen’s Alliance

CLEAR LAKE — Spend a day shoot-
ing clays and connecting with union 
brothers and sisters while showing sup-
port for hunting, fi shing, recreational 
shooting and conservation.

Saturday, September 14 is the date for 
the Union Sportsmen’s Alliance Ninth 
Annual Roofers Twin Cities Sporting 
Clays Shoot.

The event will take place at Wild 
Marsh Sporting Clays, 13481 Co. Rd. 3 
in Clear Lake Township (near the Monti-
cello exit off of Interstate 94).

The registration fee is $175 for indi-

vidual shooters, $125 for ages 17 and un-
der.

Shooter registrations include lunch 
and drinks, 12- or 20-gauge shotgun 
shells, and clay targets.

Sponsorships also are available.
Awards, door prizes, and premium 

drawings also will be presented.
Shooter names must be submitted by 

September 9.
Visit unionsportsmen.org and click on 

the events link for a registration form.
Questions? Contact Chris Piltz at 203-

767-0745 or chris@unionsportsmen.org.

October 4 –6: Trades Women Build Nations 
national conference coming to Minneapolis

MINNEAPOLIS — The largest gather-
ing of women building trades workers in 
the world is coming to Minneapolis Friday 
through Sunday, October 4–6.

The Trades Women Build Nations con-
ference, hosted by North America’s Build-
ing Trades Unions, is for women of all 
ages and skill levels who work, or aspire to 
work, in the construction trades.

Based at the downtown Hilton Hotel, 
the conference will feature workshops and 
plenary sessions facilitated by tradeswom-
en and featuring union leaders, apprentice-
ship coordinators, contractors and elected 
offi cials.

Last year’s event drew more than 2,500 
participants from every craft from around 
the globe.

Online registration is now available.
The registration fee is $150 per person 

and includes a conference reception Fri-
day, two continental breakfasts Saturday 
and Sunday, and lunch on Saturday.

For more information, or to register on-
line, visit nabtu.org/twbn.

The conference also will include a 
Tradeswomen Policy Forum, Sunday, Oc-
tober 6 from 1:30-4:00 p.m. to discuss 
ways to increase women’s participation 
and retention in the skilled trades.

September 13: Save on grocery packages at 
‘Fare for All’ location at Laborers Local 563 hall

MINNEAPOLIS — Fare For All sells 
packages of fresh produce and frozen 
meat with prices ranging from $10 to $30 
per package. Everyone can save up to 40 
percent on their food purchases. The pro-
gram has no income requirements and is 
open to everyone looking to save money.

Fare For All has 30 locations in the 
greater Twin Cities metro area.

Friday, September 13 from 11:00 a.m. 

to 1:00 p.m. will be the next Fare for All 
distribution date at the Laborers Local 563 
hall, 901 14th Ave. NE, Minneapolis (one-
half block west of Central Ave. on 14th 
Ave. NE).

Working Partnerships, the AFL-CIO 
community services program, hosts the 
Fare for All site there.

For more information, call 612-379-
8133 or visit fareforall.org.

For registration information,
visit nabtu.org/twbn

Trades Women Build Nations is for women of all ages and 
skill levels who work, or aspire to work, in the construction 
trades. The conference provides opportunities for network-
ing, learning, and leadership development for all attendees.

Trades Women!
Please come and volunteer at one 
of our Day of Service projects!
We have two exciting projects  
planned including Haven House 
and Second Harvest Heartland. 
Haven House is a women’s shelter 
in the Minneapolis area and 
Second Harvest Heartland helps 
package and disperse food locally 
to those in need. Transportation 
will be provided.
A choice of seven different shifts 
over October 4-6 are available. To 
sign up, visit nabtu.org/twbn and 
click on the link for “Conference 
Volunteer and Day of Service 
Signup.”

Fare for All Express offers fresh 
fruits and vegetables, frozen meats 
and staple items. Fare for All 
Express packages cost $10-$30. 
The program is open to everyone 
and has NO income requirements.

Need help with 
grocery bills?

Next delivery:

Friday, September 13, 2019, 11:00 a.m. – 1:00 p.m.
Laborers Local 563 Union Hall, 901 14th Ave. NE, Minneapolis

For more information, see story page 4 or contact
Working Partnerships: 612-379-8130 ext. 112
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State’s Building Trades vow to fi ght wage theft, exploitation, labor traffi cking 
BRAINERD — Leaders of 14 unions 

that represent Minnesota’s unionized 
construction workforce July 25 an-
nounced the launch of a new initiative to 
combat wage theft, exploitation, and la-
bor traffi cking, which they say pose a 
growing threat to the welfare of immi-
grant workers and the health of the state’s 
construction industry. 

The “Not On My Watch” campaign 
will enlist union staff and rank-and-fi le 
members in efforts to identify cases of 
abuse and to assist exploited construction 
workers.

Union construction workers will be 
asked to wear hard-hat stickers that read 
“Not On My Watch” or “Ya No Mas” and 
participate in job-site actions to show 
solidarity with immigrant construction 
workers who may be vulnerable to ex-
ploitation by unscrupulous contractors. 

“This initiative is about ensuring that 
no construction workers in our state are 
exploited and that all contractors are held 
accountable to the law,” said Jessica 
Looman, executive director of the Min-
nesota State Building and Construction 
Trades Council. “In Minnesota, workers 
stand up for workers.”

The “Not On My Watch” campaign 
kicked-off at the Minnesota State Build-
ing and Construction Trades Council’s 
73rd annual convention in Brainerd.

Union members and nonunion work-
ers joined forces earlier this summer at a 
June 5 rally to amplify allegations of 
wage theft by immigrant concrete work-
ers building the Digi-Key expansion 
project in Thief River Falls, Minnesota. 
The rally was widely covered on TV and 
in print.

A second major rally took place in 
downtown Minneapolis July 29, immedi-
ately before the Minneapolis City Coun-
cil hearing on a proposed local wage 
theft ordinance (see page 1).

Minnesota Building Trades leaders 

were joined in Brainerd at the unveiling 
of their wage theft initiative by Minneso-
ta Attorney General Keith Ellison, who 
welcomed the announcement. 

“Wage theft is theft, pure and simple. 
Not only does it rob workers of their abil-
ity to afford their lives, it robs them of 
their dignity,” Ellison said. “It’s also of-
ten the canary in the coal mine for other 
serious abuses, like denial of healthcare 
and human traffi cking, which we’ve seen 
right here in Minnesota. I’m proud that 
our new [state] law against wage theft is 
the strongest in the country, but we in 

government can’t fi ght it alone. That’s 
why I’m grateful for the ‘Not On My 
Watch’ and ‘Ya No Más’ campaigns. It’s 
powerful that workers themselves will be 
on the front lines in helping us fi ght wage 
theft and helping all workers afford their 
lives and live with dignity and respect.”

Nancy Leppink, Commissioner of the 
Minnesota Department of Labor and In-
dustry also welcomed the announcement. 
“The State of Minnesota is committed to 
combating wage theft, but we can’t do it 
alone,” said Leppink. “We will need the 

Unions at the Minnesota State Building and Construction Trades Council’s 73rd an-
nual convention in Brainerd promised to stand with immigrant workers to combat 
wage theft and other exploitation, declaring “Not On My Watch.”  Hashtag: #nomw.

‘This initiative is about ensuring 
that no construction workers in 
our state are exploited and that 
all contractors are held
accountable to the law. In
Minnesota, workers stand up 
for workers.’
— Jessica Looman, executive director, 

Minnesota State Building and
Construction Trades Council
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HAPPY LABOR DAY!

Prepared and Paid for by Volunteers for Dibble and Hornstein Volunteer Committee

Senator
Scott Dibble
District 61

PROUD OF LABOR SUPPORT…
PROUD TO SUPPORT LABOR!

Representative
Frank Hornstein

District 61A

Wishing all a fun and safe
Labor Day and proud to honor

those who fought for it

www.local322.net

Abeler
Minnesota Senate District 35
Anoka • Ramsey • Andover • NW Coon Rapids

Prepared and paid for by Abeler Volunteer Committee, 600 E. Main St.,  Anoka, MN 55303

“Proud to Stand with Working Families”

Jim

sen.jim.abeler@senate.mn
651.296.3733
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New training center gives Sprinkler Fitters Local 417 room to grow
By Michael Moore, editor, 
Saint Paul Union Advocate

SHOREVIEW — Sprinkler Fitters 
Local 417 cut the ribbon on a new, state-
of-the-art training center and union hall 
in Shoreview July 11, celebrating with an 
open house attended by active and retired 
members, industry contractors, labor 
leaders and elected officials.

The 27,200-square-foot facility is 
nearly twice the size of Local 417’s pre-
vious home in northeast Minneapolis on 
Central Ave. The union of almost 500 
working members invested more than $2 
million to purchase and remodel the 
Shoreview property, which formerly 
housed a transmission shop and an inde-
pendent school.

“It really was ideal,” Local 417 train-
ing director Brad Hopping said. “We 
needed classroom space and we needed 
shop space. This site had both.” 

Local 417’s old training space felt in-
creasingly cramped as the union’s roster 
of apprentices expanded in recent years. 
The shop, in particular, was bursting at 
the seams, Hopping said.

“We’re a hands-on trade,” he added. 
“People who come to our apprenticeship 
don’t want to sit in a classroom; they 
want to get their hands dirty.”

Apprentices will have plenty of room 
to do just that in the new facility. It boasts 
modules designed to teach multiple 
skills: pipe threading and grooving; sol-
dering, brazing and welding; installation 
and repair of dry valve, pre-action valve 
and specialty systems; fire pump testing 
and installation; backflow prevention 
and more.

Trinidad Uribe III, Local 417’s busi-
ness manager, said the fire protection in-
dustry has “changed dramatically” over 
the last decade. Developers are using new 
technology and materials on job sites and 
the pace of work is speeding up.

The new facility, Uribe said, will 
equip the union’s 76 apprentices with the 
skills they need to thrive on the job site 
— and give journey-level workers a 
place to keep their skills up-to-date.

“Our members reinvest in training as 
part of our wage package,” Uribe said. 
“They know the positive effects of in-
vesting in training. It’s what sets us apart 
from our competition.

“We feel we’re the best-trained Sprin-
kler Fitters in the country — and that is 
because our members have made a com-
mitment to being the best.” 

That’s not just parochial boasting. 
Minnesota ranks among the best states in 
the country when it comes to sprin-
kler-related fire saves.

The importance of Sprinkler Fitters’ 
work took center stage after the rib-
bon-cutting ceremony, when Local 417 
invited the National Fire Sprinkler Associ-

ation to hold a burn-trailer demonstration. 
Under the watchful eye of Shoreview 

firefighters, the NFSA representatives 
sparked fires on both sides of a two-room 
trailer, with each room furnished like a 
small living room. One room, equipped 
with fire sprinklers, remained salvageable 
after several minutes. The other room con-
tained only charred furniture remains.

“Everyone comes to a union shop like 
this as apprentices, looking for a 
high-paying job, looking for security for 
their family, looking for benefits, looking 
for a bright future,” the NFSA’s Tim But-
ler, former fire chief in St. Paul, said. 
“Everyone who comes to Local 417 is 
going to realize that bright future, but 
they’re also going to walk out of here a 
lifesaver. 

“Every single person that puts a fire 
sprinkler in a building today is saving 
lives and property,” Butler said.

Photo above: Sprinkler Fitters Local 417 celebrated its new training facility and union hall in Shoreview with a ribbon-cutting 
ceremony July 11. Left to right: business agent Craig Bistodeau, training director Brad Hopping, business manager Trinidad 
Uribe, Shoreview mayor Sandy Martin, Minnesota Pipe Trades Association president David Ybarra, State Senator Jason Isaac-
son. Isaacson, whose district includes the new facility, is an teacher at Century College and a member of Education Minnesota.

Photo left: Fourth-year Sprinkler Fitters 
Local 417 apprentice Megan Ringwelski, 
Blaine, came to the open house and rib-
bon cutting with her three daughters, 
Rowan, Rylee, and Chloe. She offered a 
quick response about why she joined the 
trade: “Money.” She added, “it’s a lot of 
fun. You get to build with your hands and 
do things most people don’t do.”

Photo above: First-year Sprinkler Fitters Local 417 apprentice Jake Olsen, Anoka, 
with wife Lauren Thompson and son Cohen. “I used to be a mechanic,” Olsen said. 
“After I had a little one, I said ‘time to get into something that has better benefits.’”

Labor Review photos 
For more photos from this event: 
facebook.com/minneapolisunions
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Happy Anniversary, Labor Review,
from the United Labor Centre
Also celebrating our newly-remodeled

lobby and second floor meeting rooms!

For leasing information, contact James Swanson
952.837.8662 / james.swanson@cushwake.com

Managed by

May 2019 ad proof

Best Labor Day Wishes
from

The Labor Temple Association

For leasing information, contact James Swanson
952.837.8662 / james.swanson@cushwake.com
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ad proof

United Labor Centre
Owners of

Managed by

Join us at CTUL’s 9th Annual Gala!
October 24, 2019, 5:30–9:00 p.m.
3715 Chicago Ave. So., Minneapolis
Tickets: ctul.net/gala

Yimer Iriarte Banegas, a leader on CTUL’s construction 
committee,  invites you to CTUL’s 9th Annual Gala to 
get to know our organization and grow the movement  
for worker justice in the Twin Cities. In Yimer’s words, 
“in unity, there is strength. When we are all united, 
we can be a giant and powerful tower. This event 
is a fundraiser, but it is much deeper —it is 
about living together and getting to know one 
another to build a stronger movement.”

Join us on October 24th at our building, 3715 Chi-
cago Ave. So., Minneapolis, from 5:30 to 9:00 p.m. 
to celebrate workers’ wins this year and scale up our 
campaigns to take on the 1%. We look forward to 
seeing you there!

LOCAL 363 MEMBERS
City Employees Local 363 congratulates its members on their 
outstanding service in all of its public units: 
Cities of St. Paul, Minneapolis, St. Francis, and Becker;
St. Paul Public Schools; Minneapolis Park and Recreation Board;
Minneapolis Public Housing Authority; St. Paul Public Housing; 
Metropolitan Mosquito Control District; and Kanabec County.

CITY EMPLOYEES LOCAL 363
Laborers International Union of North America

HAPPY LABOR DAY!

Happy Labor Day!

From your brothers and sisters of
USW Local 2002

A new mural will greet visitors at State Fair’s Labor Pavilion
By Steve Share, Labor Review editor

SAINT PAUL — Minnesota State 
Fair visitors walking south on Cooper St. 
towards Dan Patch Ave. won’t miss it: a 
giant, colorful new mural representing 
workers.

The mural was commissioned by the 
Minnesota AFL-CIO for the north wall 
of the state labor federation’s Labor Pa-
vilion. “Recent renovations at the fair-
grounds have exposed the building’s 
north-facing wall,” Minnesota AFL-CIO 
president Bill McCarthy explained in a 
fundraising letter to labor leaders. “This 
newly available space presents an oppor-
tunity to further Labor’s visibility at the 
fair.”

“A mural this size is always a bit chal-
lenging. It’s 13-feet high by 50-60 feet 
long,” said Matt Wells, one of the fi ve 
artists working on the mural.

The artists are part of Rogue Citizen, 
a Minneapolis-based collective. The 
founding group of four artists fi rst met 
years ago while they were working as se-
curity guards and were members of SEIU 
Local 26. “We have a long history with 
Local 26,” Wells said, designing posters 
and other graphics for the Minneapo-
lis-based union of janitorial workers, se-
curity guards, airport workers and win-
dow washers.

In the 10 years since founding Rogue 
Citizen, the four artists have gone on to 
other jobs but they’ve continued to create 
art not only for SEIU Local 26 but also 
for SEIU locals across the country and 
for SEIU’s international convention.

The mural at the Labor Pavilion fea-
tures six giant images of workers, who 
generally might be recognized as a con-
struction worker, a teacher, a factory 

worker, a medical worker, a chef, a postal 
employee.

Given the scale of the images — and 
working with cans of spray paint — “it’s 
hard… to get the fi gures to have the right 
expression and nuance,” said Wells, who 
designed the mural with some direction 
from Minnesota AFL-CIO staff.

“For me, the challenge in designing it 

Taking shape at the Minnesota AFL-CIO’s Labor Pavilion at the state fairgrounds: A 
colorful 13-feet high by 50-feet long mural depicting powerful images of workers.

Three of the artists (left to right): Mat-
thew McGorry, Goat Henke, Matt Wells.

MURAL page 10 Goat Henke spray painting the mural.
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The Communications Workers of America
Local 7250

Thank you to Members, Retirees & Allies for your continued
support during our 16-month fight for a fair contract at AT&T

#UnionStrong
www.cwa7250.org
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Standing in Solidarity with ALL Labor

From AFSCME Local 34
Hennepin County Social Services and Related

August 2019 ad proof 
August 2018 ad
1/8 page
4.7 in. w. x 2.85 in. h.

1950

Fighting to protect our freedom to negotiate
a fair return on our hard day’s work!

Paid for by the Committee to Elect John Hoffman, 
8224 109th Place N., Champlin, MN 55316

Thanks for 
your support!

Happy Labor Day, 
Union Brothers and Sisters!

JohnHoffman
STATE SENATOR • DISTRICT 36

Brooklyn Park, Champlin, Coon Rapids

Prepared and paid for by the Latz for Senate Volunteer Committee
Gail Dorfman, Chair & Gary Cohen, Treasurer 

4530 Douglas Avenue, Golden Valley, MN 55416

Thank you to all working people 
for your support

Saturday, August 31
Music: Brian Fodstad, 10:30-11:30 

a.m. and 12:30-1:30 p.m.; Big Bob Scog-
gin, 1:30-3:30 p.m.; Atom Robinson with 
Leslie Rich and the Rocket Soul Choir, 
5:00-7:00 p.m.

Sunday, September 1
Music: Brass Barn Polka Band, 5:00-

7:00 p.m.
Monday, September 2

Special event: Labor Day parade, 
2:00 p.m. (see below).

Music: Cornbread Harris, 9:30 a.m.; 
Scott Dercks, 4:00-6:00 p.m.

At the State Fair, visit the Minnesota AFL-CIO’s Labor Pavilion!
SAINT PAUL — This year’s Minne-

sota State Fair runs from Thursday, Au-
gust 22 through Labor Day, Monday, 
September 2. While you’re there, plan 
ahead to visit the Minnesota AFL-CIO 
Labor’s Pavilion — and check out the 
new mural on the north side of the build-
ing (see story and photos, page 8).

The Labor Pavilion can be found at 
the corner of Dan Patch and Cooper (two 
blocks west of the fair’s Snelling Ave. 
entrance gate).

Labor Pavilion hours are 8:00 a.m. to 
8:00 p.m. for each day of the fair.

There you will find live music by 
union musicians, craftworkers demon-
strating their skills, free give-aways and 
a chance to win prizes.

In addition, you’ll find participating 
unions and union volunteers staffing sev-
eral information kiosks. You can learn 
about union jobs and training. And you 
can learn more about important issues of 
concern to union members and the public 
— and what you can do to help.

For more information about the fair, 
visit mnstatefair.org. And for a Labor Pa-
vilion music schedule, check mnstatefair.
org/location/minnesota-afl-cio.

Visit mnaflcio.org for the latest up-
dates to the Labor Pavilion schedule.

Here’s a preview:

Thursday, August 22
Music: Cornbread Harris, 9:30 a.m.;  

Johnnie Brown & Thomasini Petrus, 
4:00-6:00 p.m.

Friday, August 23
Special program: UFCW cake deco-

rating demonstrations.
Music: Steve Clarke’s High School 

All Stars, 3:00-4:00 p.m.; Steve Clarke & 
the Working Stiffs, 5:00-7:00  p.m.

Saturday, August 24
Music: OboeBass! duo, 9:30-11:30 

a.m.; Twin Cities Labor Chorus, 12:00 
noon-12:45 p.m.; Radio Joe and the Jazz-
bos, 5:00-7:00 p.m. 

Sunday, August 25
Music: Paul Metsa, 2:00-4:00 p.m.;  

Andrew Walesch Big Band, 5:00-7:00 p.m.
Monday, August 26

Special programs: Women’s Equality 
Day, United Way service project.

Music: Echoes of Elvis, 5:00-7:00 p.m.
Tuesday, August 27

Music: “Professor Piano” James 
Shannon, 10:30 a.m.-12:30 p.m.; Explo-
sion Big Band, 5:00-7:00 p.m.

Wednesday, August 28
Special program: IBEW demonstra-

tions. 
Music: Andrea Stern, Harpist, 10:00 

a.m. to 12 noon; Charanga Tropical, 
5:00-7:00 p.m. 

Thursday, August 29
Music: OSS: Operation Sight & 

Sound — Veterans Choir from the Min-
nesota Veterans Home Adult Day Center, 
11:00 a.m.; Raymond Berg Keyboards, 
1:00-3:00 p.m.; Classical Metal, 5:00-7:00 
p.m.

Friday, August 30
Special program: Raptor Center, 

11:00 a.m. to 12 noon and 1:00-2:00 p.m. 
Music: Big Shoe Quartet, jazz, 5:00-

7:00 p.m.

The Minnesota AFL-CIO Labor Pavilion 
offers live music by union musicians daily, 
including the legendary Cornbread Harris.

For the last day of the Minnesota State 
Fair, you can watch — or join — a Labor Day 
march of union members through the fair-
grounds as part of the fair’s daily parade. The 
St. Paul Regional Labor Federation is organiz-
ing the labor unit in the September 2 parade. 
All union members, retirees, and family mem-
bers are welcome to join the parade. Wear 
your union t-shirts and bring your union ban-
ners. The line-up will be at 1:00 p.m. on Como 
Ave. near Gate 25. The parade begins at 2:00 
p.m. and winds its way about 14 blocks 
through the fairgrounds. RSVP by August 26 
and get a free ticket to the fair. Contact Lynne 
Larkin-Wright at 651-222-3787, ext. 116.

Join the Labor Day parade
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Happy Labor Day
from Minnesota’s Fighting
Hospitality Workers Union

UNITE HERE UNION LOCAL 17
www.uniteherelocal17.org
facebook: uniteherelocal17

is to really convey… a positive feeling,” 
Wells said. “The fi gures have to have a 
sense of power and perhaps of confi -
dence.”

“Some of that power comes across 
just from the scale,” Wells said.

“It’s a lot of color in a colorful space. 
It’s going to hit you in the face,” Wells 
predicted. “It’s going to grab people’s at-
tention. It’s really loud.”

That said, Wells hoped the images 
will be “intriguing and welcoming” to 
fair-goers passing by who might have no 
experience with labor unions.

And then, he added, “I just hope a lot 
of people will engage with folks at the 
Labor Pavilion in a way they  might not 
have otherwise.”

In addition to Wells, three of the art-
ists working on the mural who are former 
SEIU Local 26 members and original 
members of the Rogue Citizen collective 
are Shawn Hennessey, Eric Mattheis, and 
Matthew McGorry.

Goat Henke, a more recent collective 
member, also is working on the mural.

“Given the setting — the State Fair — 
it’s not just a mural on a street in St. Paul” 
that someone might pass every day Wells 
refl ected. “At the State Fair, the average 
people might walk by this building once,” 
Wells said. “This time, they’re going to 
remember it…”

Photos accompanying this story cour-
tesy of Minnesota AFL-CIO and St. Paul 
Union Advocate.

For more photos of the Labor Pavil-
ion mural taking shape at the fairgrounds, 
and other work by Rogue Citizen, visit 
www.facebook.com/roguecitizen.art.

The collective’s website, roguecitizen.
com, declares, “Rogue Citizen is a strong 
supporter of organized labor and has 
been active in various justice campaigns, 
regional galleries, and the Twin Cities 
music scene. We are currently accepting 
commissions to create wall murals, orig-
inal art and design…”

Paid for by John Marty Volunteer Committee • 2478 Lydia Ave., Roseville, MN 55113

Labor Day Greetings!

www.johnmarty.org

Senator 
John Marty  

Working to pass the Minnesota Health Plan 
so all people have health care that employers can’t take away

Mural: ‘a sense of power and confi dence’
continued from page 8

Social justice artist Ricardo Levins Morales
invites participation in 50th anniversary exhibit

MINNEAPOLIS — For decades, im-
ages created by Minneapolis-based artist 
Ricardo Levins Morales have helped tell 
the story of the worldwide struggle for 
social and economic justice. Now, Levins 
Morales is planning a local exhibit this 
fall “featuring fi fty years of movement 
history as told through my art.”

“Another World is Possible: Five De-
cades of Revolutionary Art with Ricardo 
Levins Morales” will run October 6 
through November 22 at CTUL, 3715 
Chicago Ave, Minneapolis.

Inviting community participation via 

a Facebook post, Levins Morales said the 
exhibit “will feature events and discus-
sions on history, art and organizing, 
art-making, movement strategy and 
youth activism. We’re inviting more 
folks to join the organizing team… lead-
ing up to the opening.”

To get involved, e-mail ricardo@
rlmartstudio.com.

Levins Morales is a member of the 
Minnesota Newspaper and Communica-
tions Guild.

To view (or purchase) his artwork, 
visit rlmartstudio.com.
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Your friend, 

Happy Labor Day and
thank you for all of your
hard work supporting
Minnesota workers!

Amy Klobuchar
OUR UNITED STATES SENATOR

Paid for and authorized by
Klobuchar for Minnesota, P.O. Box 4146 - St. Paul, MN

Labor Day Greetings
September 2, 2019

When you have a union card,
every day is Labor Day!

Hennepin County Commissioners

Prepared and paid for by Neighbors for Irene, Marion for Hennepin,
Friends of Angela Conley, and Debbie Goettel for Hennepin County Committee

HAPPY LABOR DAY
To our many friends in the

Labor community

Irene Fernando
District 2

Marion Greene
District 3

Angela Conley
District 4

Debbie Goettel
District 5
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HAPPY LABOR DAY!

Moving forward with the labor movement

CUMMINS
CUMMINS

&

www.cummins-law.com
1245 International Centre
920 Second Avenue South
Minneapolis, MN 55402

612.465.0108

First Ward Minneapolis
City Council Member

www.kevinreich.org
www.facebook.com/KevinReichWard1

Paid for by Reich for Ward 1, 
3669 Lincoln St. NE, Mpls., MN 55418

KEVIN 
REICH

LABOR ENDORSED
312 Central Avenue, Suite 328

Minneapolis, MN 55414
(612) 379-2966

www.bac1mn-nd.org

Labor Day Greetings!
September 2, 2019

Bricklayers & Allied
Craftworkers Local 1
Minnesota / North Dakota / South Dakota
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MINNEAPOLIS AND SAINT PAUL

STAGEHANDS,
WARDROBE, AND COSTUME

LABOR DAY

GREETINGS

FROM

I.A.T.S.E.
LOCAL 13

Wishing our members and all
working families a safe and

Happy Labor Day

The Officers and Executive Board 
of 

GCC/IBT Local 1-M
Paid for by Maluchnik Volunteer Committee, 112510 Ramsey Court, Chaska, MN 55318,

Gene Meuwissen, Chairman

Randy Maluchnik
Carver County
Commissioner

Do it right
with

union labor!

Happy Labor Day!

THANK YOU 
for choosing 
public schools

for Minneapolis District 2 School Board

Paid for by
kerryjo4schoolboard
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This Labor Day we honor
those who work hard every day and 
the unions that fi ght for all of us!

HAPPY LABOR DAY!

Paid for by Melisa Franzen for Senate, P.O. Box 24694, Edina, MN 55424

melisafranzen.com

DISTRICT 49
• Bloomington • Eden Prairie •

• Edina • Minnetonka •

Paid for by: Jerry Newton Committee, 12095 Dogwood St NW, Coon Rapids, MN 55448 and Erin For Minnesota House Committee, 366 Sanburnol Drive N.E., Spring Lake Park, MN 55432

Jerry Newton
MN Senate 37

Erin Koegel
MN House 37A

Serving Blaine, Coon Rapids and Spring Lake Park   

WE STAND WITH LABOR
Our work together in these trying times will create a better future!

Have a Safe & Happy
Labor Day Holiday!

Paid for by the Mike Nelson Volunteer Committee, 7441 Hampshire Ave. N., Brooklyn Park, MN 55428

August 2019 proof
August 2018
August 2017
August 2016
August 2015

Have a Safe & Happy
Labor Day Holiday!

Paid for by the Mike Nelson Volunteer Committee, 7441 Hampshire Ave.  N., Brooklyn Park, MN 55428

Thanks for your support!

August 2014

help of labor, community leaders, respon-
sible employers, and of course workers 
themselves, to make sure workers know 
their rights and can bring abuses to light.”

Leaders of regional building trades 
councils emphasized that wage theft and 
worker exploitation are problems in ev-
ery corner of the state.

“A lot of people think wage theft is a 
big city problem, but it’s everywhere,” 
according to Northwest Minnesota Build-
ing Trades president Darrell Lende. 

Nate O’Reilly, president of the South-
eastern Minnesota Building Trades 
Council, observed that wage theft and ex-
ploitation have become a major problem 
in the booming Rochester building mar-
ket. 

“The building boom in Rochester has 
created a lot of good family-supporting 
jobs for members,” O’Reilly said, “but it 
also has attracted shady contractors who 
are trying to make a quick buck off the 

backs of immigrant workers. Our mem-
bers see it every day.”

Dan McConnell, business manager of 
the Minneapolis Building and Construc-
tion Trades Council, said the severity of 
the crisis in the Twin Cities construction 
market became clear when alleged “labor 
broker” Ricardo Batres was arrested and 
charged with labor traffi cking.

“We knew it was bad, but we didn’t 
know how bad until local groups like 
Centro de Trabajadores Unidos en la Lu-
cha (CTUL) started persuading workers 
to come forward with their stories.”

McConnell explained that the goal of 
his council’s July 29 rally in downtown 
Minneapolis was to educate union mem-
bers while putting area developers and 
contractors on notice.

“We want to make sure the message to 
developers is loud and clear,” according 
to McConnell. “We won’t look the other 
way, and if we catch you using exploited 
or traffi cked labor on your construction 
projects, we’re going to take action.”

Trades: ‘Not On My Watch’

Above: The Minnesota Building Trades will be distributing hardhat stickers — in 
Spanish and in English — to promote their “Not On My Watch” campaign and to 
encourage rank and fi le union members to speak up and report worker exploitation.

continued from page 5

IBEW Local 292 breaks ground on new union hall
BROOKLYN PARK — Members, retirees and special guests turned out August 13 to help celebrate the groundbreaking 
for a new union hall for International Brotherhood of Electrical Workers Local 292. The new 26,000 square-foot facil-
ity will be located at 6700 West Broadway in Brooklyn Park. Ryan Companies will be the general contractor. The fi rst 
of many groupings to toss a ceremonial shovel full of dirt included (photo above, left to right): Dan Ferguson, IBEW 
Local 292 president, business agent and building committee chair; Dean Phillips, Third District U.S. Representative; 
Nancy Leppink, commissioner of the Minnesota Department of Labor and Industry; Jeff Heimerl, IBEW Local 292 
business manager. For more photos from this event, visit facebook.com/minneapolisunions.
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Labor Day Greetings!

ELEVATOR CONSTRUCTORS
LOCAL 9

433 Little Canada Rd. East
Little Canada, MN 55117  651-287-0817

Minnesota • North Dakota • Wisconsin

www.local9.com

To all our union brothers and
sisters and their families

Minneapolis Labor Review editorial
September 6, 1929

Not in the memory of residents of Min-
neapolitans has there occurred so fi ne an 
example of constructive citizenship as the 
address of W.B. Foshay, president of the 
W.B. Foshay company at the Labor Sunday 
picnic.

Minneapolis has long needed from a 
man of infl uence and position of Mr. Fos-
hay a declaration in favor of the new indus-
trial freedom such as Mr. Foshay delivered 
Sunday.

Mr. Foshay’s address marks the begin-
ning of the end of the regime of terror, 
threats and bulldozing which the Citizens 
Alliance has carried on for years against 
employers who wanted to do the right thing 
by their employees and by the community 
and did not dare to do so because of Citi-
zens Alliance intimidation. 

Mr. Foshay’s address was as much a 
declaration of freedom for the businessman 
and employer as for employees.  His ad-
dress and his accomplishments demon-
strate that the humane way is the best busi-
ness way. They are the evidence 
thatMinneapolis employers need no longer 
fear the threats and intimidations of the Cit-
izens Alliance.

And for Minneapolis this means a mea-
sure of prosperity and happiness that it has 

not known in the past.
The dedication of Foshay Tower, the ad-

dress of Mr. Foshay foretell the coming of 
the new and progressive leadership in fi -
nance and industry in Minneapolis. Leader-
ship whose policy is that the city prospers 
most when all are prosperous.

When Leo Malaney [president of the 
Minneapolis Central Labor Union Council] 
introduced Mr. Foshay as the greatest liv-
ing citizen of Minneapolis he echoed the 
sentiments of the vast majority of the peo-
ple of Minneapolis. For no speaker at a La-
bor Sunday picnic ever received such an 
ovation as that accorded Mr. Foshay when 
he stepped to the speakers’ platform and 
when he had fi nished his address.

That ovation was the evidence that 

Back Pages: Mr. Foshay’s service to Minneapolis
proved unmistakably the willingness of or-
ganized labor in Minneapolis to co-operate 
to the fullest extent with employers who 
will deal fairly with labor. It made the lies 
and innuendos of the Citizens Alliance ap-
pear most ridiculous.

Just as Mr. Foshay started others build-
ing when he announced the plans for Fos-
hay Tower so there is every reason to be-
lieve his declaration in favor of a trade 
union policy throughout his vast industries 
will awaken other Minneapolis industrial 
leaders to the benefi t of co-operating with 
organized labor.

Mr. Foshay did much for Minneapolis 
in erecting Foshay Tower and he dedicated 
it as a landmark of industrial progress when 
he fearlessly announced his indorsement of 
a policy of industrial freedom Sunday af-
ternoon.

It is hoped that those who long ago have 
realized the folly of warring with organized 
labor will no longer permit themselves 
through pride or bitterness to prevent them 
from co-operating with organized labor.

Organized labor will be found quick to 
forget the past, to wipe bitter old scores off 
the slate and give to all who show they de-
sire it the same co-operation that built Fos-
hay Tower in record time, at great savings 
in money and made W.B. Foshay admired 
by all who toil.

MINNEAPOLIS — Back in 1929, 90 years 
ago, the Labor Review reported that 30,000 
people fi lled Riverside Park for the city’s annual 
Labor Sunday gathering. The featured speaker 
was Wilbur Foshay — yes, that Foshay, the 
entrepreneur who built the stately tower that 
still stands in downtown Minneapolis.

All that summer of 1929, the Labor Re-
view celebrated Foshay’s use of union labor to 
build his tower at a time when the anti-union 
Citizens Alliance kept union power at bay.

The newspaper also regularly contrasted 
the progress on the union-built Foshay Tower 
with the behind-schedule, injury-plagued work 
on another landmark building: the Northwest-
ern National Bank Building (which would later 
be destroyed in a 1982 fi re).

The Foshay Tower was dedicated with great 
fanfare August 30 to September 1, 1929. Sep-
tember 1, Foshay delivered his Labor Day ad-
dress, which the Labor Review lauded in its 
September 6, 1929 issue (see reprint, right).

Following the October 24 stock market 
crash, however, Foshay’s widespread business 
empire collapsed, and he later went to prison.

For years after, Labor Review editorials 
argued for Foshay’s innocence and cam-
paigned for a presidential pardon.

Labor Day, 1929:
Wilbur Foshay spoke 
as labor champion

Wilbur Foshay (left) shakes hands with 
Leo Malaney, president of the Minneapo-
lis Central Labor Union Council, 1929.
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Rule change: Comments are due to U.S. Department of Labor by August 26
how long apprentices must spend learn-
ing on the job site and in the classroom. 
Standards ensure apprentices get super-
vision, mentorship, safety training and, 
not least of all, fair pay. 

This system of “registered apprentice-
ship,” supporters say, was designed to 
ensure rigor. And rigor shouldn’t be op-
tional when it comes to in an industry as 
dangerous and physically taxing as con-
struction.

Construction workers, Building 
Trades president Sean McGarvey said, 
“are often exposed to extreme tempera-
tures, heavy machinery, toxic substances 
and hazards related to oncoming traffic 
on road and bridge projects. 

“To guard against these inherent dan-
gers and promote first-rate work, work-
ers must receive the highest quality edu-
cation and training. And the building 
trades’ Registered Apprenticeship Pro-
grams provide just that.”

But allowing the Trump administra-
tion’s proposed “industry-recognized ap-
prenticeship programs” or IRAPs into 
the construction industry would create a 
shortcut around the rigorous standards of 
registered apprenticeship.

The Trump administration’s proposed 
rule makes no mention of minimum 
wage rates, safety instruction or appren-
tice-to-journeyperson ratios.

That creates potential blurred lines 
between apprenticeships and other 
job-training paths, like internships.

“I want to see more apprentices,” Aik-
en said. “But I’m not interested in flood-
ing the marketplace with apprentices 
who aren’t ready for work.”

Under the rule change, “a contractor 
could have 10 apprentices working under 
one journey worker,” warned Operating 
Engineers Local 49 political organizer, 
Kipp Hanson, addressing the issue at the 
August 14 delegate meeting of the Min-
neapolis Regional Labor Federation. 
That inadequate level of supervision not 
only would be unsafe, he said, but “it will 
drive down wages for everybody.”

The proposed rule, Hanson said, “is 

really, really bad — really, really bad.”
“This is a direct attack on unions,” 

said MRLF president Chelsie Glaubitz 
Gabiou, adding the rule change aims to 
destroy Building Trades unions and their 
apprentice programs.

If it ain’t broke …
Both locally and nationally, construc-

tion apprenticeships make up the over-
whelming majority of registered pro-
grams. Most are sponsored by unions, 
which, in partnership with their employ-
ers, invest $1.6 billion annually in ap-
prenticeship training.

As a result, union training centers 
have developed into world-class institu-
tions of education. They utilize craft-spe-
cific curricula and advanced technology, 
and they turn out highly-skilled, safe-
ty-minded tradespeople who build our 
communities.

Union apprenticeships also provide 

men and women with a pathway into 
family-sustaining, middle-class careers 
without the burden of student-loan debt. 
The earn-while-you-learn model offers a 
paycheck from Day 1.

It’s no surprise, then, that policymak-
ers in recent years have looked for ways 
to encourage other industries to replicate 
the construction apprenticeship model. 

While IRAPs may fit the needs of 
those other industries, unions say, the 
new model would undermine high stan-
dards already in place for apprenticeship 
programs in construction.

“Based on our 100 years of experi-
ence running the world’s most successful 
job training model, we know what works 
to meet specific demands of employers 
and an entire industry, while also provid-
ing workers with pathways to the middle 
class,” McGarvey said. 

The deadline for submitting com-
ments to the U.S. Department of Labor is 
Monday, August 26.

Most Building Trades unions have 
links on their websites to facilitate send-
ing in a comment.

Or, supporters of the Trades can visit 
saveconstructionapprenticeships.org and 
find a form to submit a comment.

continued from page 1

To comment on the proposed 
apprenticeship rule change:

saveconstructionapprenticeships.org

Workers’ stories spoke to need for local wage theft law
to court but only recovered $1,300 of the 
$13,000 he said he was owed. 

“If at that time, there had been the law 
we’re asking you to approve, I don’t 
think that would have happened,” Miceli 
said.

Restaurant worker Eli Edelston-Stein 
said, “in 12 years working in the industry… 
I’ve seen the list of every type of wage theft 
happening.” He added: “wage theft isn’t 
just about wages — it’s about power.”

To address that power imbalance, 
non-union restaurant workers have been 
organizing with the Restaurant Opportu-
nities Center and non-union construction 
workers and others have been organizing 
with CTUL.

Both organizations, along with local la-
bor unions, advocated for the city to adopt 
a local wage theft ordinance to supplement 
recently-passed state legislation.

Even union members working under a 
union contract can experience wage 
theft, reported Iris Altamirano, president 
of SEIU Local 26. She shared the stories 
of two Local 26 members who did not 
receive part of wage increases provided 
by the contract. “We had to go back and 
use all our mechanisms to enforce” the 
contract she reported.

Altamirano said the proposed city 
wage theft ordinance, with provisions 
mandating reporting of hours worked 
and paid, “is just, in our opinion, a way 

for irresponsible contractors — and even 
responsible contractors — to do what 
they’re supposed to do.”

Ward 3 City Council Member Steve 
Fletcher, one of the three co-authors of 
the ordinance, explained that the goal 
will be “using the strength of both the 
state and the city to support workers.”

“We continue to hear the stories of 
workers in so many different industries,” 
said Linea Palmisano, 13th Ward City 
Council Member and wage theft ordi-
nance co-author.

“We get to step up and say, ‘not 
here,’” said Ward 4 City Council mem-
ber Phillipe Cunningham. “Yes, it passed 
at the state level, but we need to dig 
deeper.”

Cunningham added that investing in the 
capacity of the city’s Labor Enforcement 
Division will be important to making the 
proposed wage theft law effective.

Ward 2 City Council Member Cam 
Gordon observed that passing a local 
wage theft law was part of a “Working 
Families Agenda” which the City Coun-
cil adopted in 2015. The Council has ad-
opted two other planks of that agenda — 
passing a local $15 minimum wage 
ordinance and a local earned sick and 
safe time ordinance. “All we have left is 
fair scheduling,” Gordon noted, thanking 
current and previous City Council mem-
bers for backing the measures.

Wage theft

wage theft ordinance, “we would 
have been referring people to the 
state,” commented Ward 3 City 
Council Member Steve Fletcher, 
also a co-author of the ordinance.

Members of CTUL — the Cen-
ter for Workers United in Struggle 
— also celebrated the vote on the 
ordinance.

“For years, we’ve been fighting 
against wage theft,” said CTUL 
member Juana Cinto. “With this 
victory today, we have the resourc-
es necessary… to stop wage theft.”

CTUL activist Henry Scott, who 
moved to the Twin Cities from Chi-
cago in 1999, commented: “I had to 
come here to learn that the system 
actually worked for the people.”

“It was CTUL telling me to be a 
voice, don’t stand in the back-
ground,” Scott said.

The campaign to pass the wage 
theft ordinance “has been an amaz-
ing example of when you build in-
side/outside power,” Council Mem-
ber Cunningham said. “This is truly 
a model for how the city should be 
operating.” He credited workers 
“for continuously showing up, tell-
ing your stories so powerfully.”

continued from page 1
By Steve Share, Labor Review editor

MINNEAPOLIS — Prior to the City 
Council’s August 8 vote adopting a local 
wage theft ordinance, the Council’s Pub-
lic Health, Environment, Civil Rights, 
and Engagement Committee conducted a 
public hearing July 29 and heard testimo-
ny by workers who shared their stories of 
experiencing wage theft.

Restaurant worker Mya Bradford re-
lated how she was working as a night 
shift cashier when a manager falsely said 
her till was short $50. He said the money 
would be docked from her pay — unless 
she agreed to have sex with a friend of 
his. “This type of stuff happens to my 
friends, too,” she said, including some as 
young as 16 years old.

Construction worker Gilberto 
Sarmiento told Council Members how he 
worked five months for one contractor 
but “I never got paid and the total wages 
were over $10,000.”

“As construction workers, we are re-
ally vulnerable to wage theft and labor 
trafficking,” said Humberto Miceli. “We 
have daily take-backs.” Sometimes, he 
said, contractors will issue checks with-
out sufficient funds. “Or sometimes, sim-
ply, the employer disappears.”

Miceli also shared how one contractor 
“kept my wages unjustly — and that is 
how I got to know CTUL.” With the sup-
port of CTUL, a worker center, he went 
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Minneapolis Area Local
AMERICAN POSTAL WORKERS UNION, AFL-CIO
Office: 1234 4TH ST., N.E., Minneapolis, MN 55413

Labor Day Greetings
To Our Members and

AFL-CIO Friends_______________ • _______________

August 2018
1/8 page

SAVE OUR POST OFFICE
Call 844-402-1001 to contact your

member of Congress and
ask them to co-sponsor

H.R. 2382, the USPS Fairness Act.
•

Minneapolis Area Local
AMERICAN POSTAL WORKERS UNION, AFL-CIO

Office: 1234 4TH ST., N.E., Minneapolis, MN 55413

May 2019
1/6 page
4.7 in. w. x 3.85 in. h.

Happy
Labor
Day!

Millwrights Local 548

2019 ad
2018 ad
1/6 page
4.7 in. w. x 3.85 in. h.

‘The union makes us strong’
— Solidarity Forever, 1915

Thanking all Union working families 
for their dedication and hard work

YOU put the word  
“Labor” in “Labor Day”

 www.mnlecet.org www.LIUNAMinnesota.org

Ain’t gonna let nobody turn us around! 

Happy Labor Day!
From the Members of Local 1005
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To Our Members and Friends
We Extend Best Wishes
for A Great Labor Day

PIPEFITTERS
LOCAL UNION NO. 539

312 Central Ave., Room 408
Minneapolis, MN 55414
www.pipefitters539.com

August 2018 ad
1/6 page
4.7 in. w. x 3.85 in. n.

To Our Members and Friends
We Extend Best Wishes
for A Great Labor Day

PIPEFITTERS
LOCAL UNION NO. 539

www.pipefitters539.com

August 2019 ad
1/8 page
4.7 in. w. x 2.85 in. h.

August 2019 ad proof
August 2018
1/8 page
4.7 in. w. x 2.85 in. h.

Wishes A
Happy & Safe Labor Day

To Our Members & Union Friends

Remember struggles 
fought and won

to earn Labor Day

IBEW
Local 160

Low vehicle loan rates

*APR=Annual Percentage Rate. Vehicle value must support loan amount. Model years 2014-2019 only for up to 60 
months. At 2.99% APR your payment for 60 months would be $17.97 per $1,000 borrowed. Rates and terms subject to 
change. All loans subject to credit approval. Excludes all loans already financed at Electrus FCU.

7100 Brooklyn Boulevard 
Brooklyn Center, MN 55429

763.569.4000
www.electruscu.com

Rates as low as 
2.99%*

on 2014-2019
model year vehicles
for up to 60 months

Have a Safe & Happy 
Labor Day

from your Brothers and Sisters 
at International Union of 

Operating Engineers Local 70

Prepared and paid for by the Melissa Hortman Campaign Committee, 8710 Windsor Terrace, Brooklyn Park, MN  55443

Happy Labor Day! 

Thank you to 
Minnesota’s 
working families 
for your support!

melissahortman.com

State Representative District 36B • Brooklyn Park • Coon Rapids
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IN HONOR OF LABOR DAY

from
CEMENT MASONS,

PLASTERERS &
SHOPHANDS
LOCAL 633

Of Minnesota, North
Dakota, & NW Wisconsin

312 Central Ave, #376, MPLS, MN  55414
612-379-1558                 www.local633.org

America’s Oldest Building Trades Union
Est. 1864

AFSCME Local 552
Hennepin County Probation, Parole

and Family Court Officers 

Latonya Reeves, President
Norman Meier, Vice President

Brenda Wood, Secretary
Steven Fischer, Treasurer

Cortney Foster and Christina Wood, Co-Chief Stewards

OPTION A

AFSCME Local 552
Hennepin County Probation, Parole

and Family Court Officers 
Latonya Reeves, President  Norman Meier, Vice President

Brenda Wood, Secretary  Steven Fischer, Treasurer
Cortney Foster and Christina Wood, Co-Chief Stewards

Randall Atkins, Lisa Dubbeldee, Rico Foster,
Patrick Guernsey, Bobbi Harrington, Kelly Kalla,

Rachel Lipkin, Trent Monahan, Alexis Reihm, Diane Slais,
Christina Thompson, Laura Vukelich, Stewards

OPTION B

Solidarity Forever
Now more than ever!

Solidarity Forever
Now more than ever!

The 
Minneapolis 

Labor Review  
Archive

112 years of labor 
history at the click of 

a mouse button!
Web-Based
Searchable
Free Access

www.minneapolisunions.org

Thanking union workers
for all your support.

We hope to continue
serving you!

312 Central Ave., Minneapolis
Phone: 612-379-3379

www.macsindustrial.com 

Previous
long-running
ad

Thanking union workers
for all your support.

We hope to continue
serving you!

Come visit us at our new location,
just one block from the United Labor Centre!

310 E. Hennepin Ave., Minneapolis
Phone: 612-379-3379

www.macsindustrial.com 

Spec ad
announcing
move

Happy Labor Day, Brothers and Sisters!

“The rights labor has won, 
labor must fight to protect.”

—Floyd B. Olson, 
Minnesota Governor, 1930-1936
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Labor Day Greetings

PROUDLY SERVING OUR COMMUNITY
FOR OVER 117 YEARS

to our Members, Families & Friends
from the Offi cers and Staff

International Brotherhood of Electrical Workers
Local Union 292

www.ibew292.org

September 2, 2019

Labor Day Greetings!

Help someone laid off.
Connect them with our

Dislocated Worker Program
to get them back to a

good-paying job.

mntsb.org • 612-676-3700 Happy Labor Day

Th e Robbinsdale Federation of Teachers
sends a message of solidarity to all of
our fellow union members. Whatever
our occupation, we know all workers
gain through collective bargaining.

ALLIED PRINTING TRADES COUNCIL
OF THE TWIN CITIES
Graphic Communications Conference

International Brotherhood of Teamsters
(GCC/IBT Local 1-M and Local 1-B)

The Minnesota Newspaper & Communications Guild
(TNG-CWA Local 37002)

Labor Day Greetings!

Thank you, workers,
for sticking by us!

Twin Cities nurses say THANK YOU
to our labor brothers and sisters,

for all your support for our 
Metro Contract Campaign!

Together, we all win!
Happy Labor Day!
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LABOR DAY 2019

SHEET METAL WORKERS LOCAL 10
MEMBERS AND THEIR FAMILIES

WISH EVERYONE
A SAFE & HAPPY LABOR DAY

— 2018 —

August 2018
2018 ad

Members: Local #10’s
Annual Picnic / Booya
will be September 8

11:00 a.m. –3:00 p.m.
Highland Park Picnic Pavilion
1200 Montreal Ave., St. Paul

SHEET METAL WORKERS LOCAL 10
MEMBERS AND THEIR FAMILIES

WISH EVERYONE
A SAFE & HAPPY LABOR DAY

— 2019 —

August 2019
2019 ad

Members: Local #10’s
Annual Picnic / Booya
will be September 7

11:30 a.m. –3:00 p.m.
Highland Park Picnic Pavilion
1200 Montreal Ave., St. Paul

Division of SMART, Sheet Metal, Air, Rail, and Transit Union

 

 

 

 

 

 

 

UTU-SMART-TD Minnesota Locals 64, 281, 650, 911,
1000, 1067, 1175, 1177, 1292, 1614 and 1976

Have a Safe and
Happy Labor Day!

SEVENTH ANNUAL
WORKING PARTNERSHIPS 

GOLF TOURNAMENT
MONDAY, SEPTEMBER 23, 2019

BUNKER HILLS GOLF CLUB

A FUNDRAISING EVENT TO BENEFIT
WORKING PARTNERSHIPS, 

a 501(c)3 nonprofi t serving members of the
Minneapolis Regional Labor Federation

Working Partnerships helps union members and their families during
seasonal unemployment, layoffs, lockouts, and other emergencies.

For information, contact Doug Flateau at (612) 379-8130 ext. 111

Seeking, golfers, hole-sponsors, prize-donors!

More than 43,000 
working Minnesotans 
joining together to 
advocate for 
excellence in services 
for the public, dignity 
in the workplace, and 
opportuniopportunity and 
prosperity for all.

Fighting for  eedom, justice and equality since 1932

HappyLABORDAY
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AFL-CIO Housing Investment Trust hosts ‘Worker Appreciation Lunch’

Photo above: Elevate at Southwest Station, financed in part by $49.5 million in union pension funds invested by the AFL-CIO Housing 
Investment Trust. The project will create 269 union construction jobs and produce 222 units of both affordable and market-rate housing. 
Elevate adjoins the Southwest transit station and lies right next to the tracks for the coming Southwest light rail transit line.

Photo above: The AFL-CIO Housing Investment Trust 
hosted a barbecue lunch for the approximately 80 workers 
who were on site at the Elevate project July 23.

EDEN PRAIRIE — The construction site for Elevate 
at Southwest Station, a mixed-use housing and retail 
project scheduled to open in early September, was the 
scene for a “Worker Appreciation Lunch” hosted July 
23 by the AFL-CIO Housing Investment Trust.

Elevate is yet another of the many HIT projects in 
the Twin Cities area investing union pension funds to 
finance multi-family housing development — and to 
create union construction jobs.

For Elevate, HIT again has partnered with Timber-
land Partners — the developer — and Frana Com-
panies — the general contractor.

The approximately 80 workers on site that day 
were treated to a barbecue lunch and then heard from 
the project partners.

“We know when we do something with this group 
of people, it’s going to be quality and it’s going to 
last,” said Ryan Sailer, vice president of development 
for Timberland.

“I want to thank each and every one of you for 
your hard work and dedication,” said Mike Benedict, 
president of Frana.

Earlier, Benedict told the Labor Review, “we’re a 
union contractor; it’s great we can build projects and 
put union pension funds to work. It’s a great relation-
ship.”

“We invest money with the HIT. They go out and 
create projects like this,” said Dan McConnell, busi-
ness manager of the Minneapolis Building and Con-
struction Trades Council. HIT, he added is the reason 
the Building Trades unions have market-share in the 
Twin Cities’ multi-family housing construction sector.

“You guys always deliver quality in a timely man-
ner,” said Paul Sommers, the HIT’s regional director. 
“Thanks for all your hard work and we’ll see you at 
the next project.”

Earlier this year, HIT reported that its Twin Cities 
investments have totaled more than $942 million in 
61 projects with a total development investment of 
$1.5 billion. These projects have built or preserved 
more than 8,910 housing units and created an esti-
mated 15.3 million hours of union construction work. 

For more information: www.aflcio-hit.com.

Photo above: Paul Sommers, regional director for the 
AFL-CIO Housing Investment Trust (left) and Ryan Sailer, 
vice president of development for Timberland Partners (right).

Photo above: “Did you know there’s seven generations of masons between the two of 
us?” Left: Mike Lifka, member of Bricklayers and Allied Craftworkers Local 21 from 
Chicago and a 3rd generation Bricklayer. Right: Scott Ratike, Glencoe, 21-year mem-
ber of Bricklayers and Allied Craftworkers Local 1 and a 4th generation Bricklayer.

Elevate project adjoins 
the Southwest transit
station in Eden Prairie

Photo above: Mishelle Rice, Coon Rapids, 6-year member 
of Carpenters Local 322: “I do all the door hardware.”

Photo above: Sam Hinton, Maplewood, 
15-year member of IBEW Local 110. 
Learning of HIT’s involvement in the Ele-
vate project: “That’s not bad, investing in 
your own future. That’s not a bad deal.”

Labor Review photos
For more photos from this event: 
facebook.com/minneapolisunions
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A message from the men and women 
of the Minnesota Building and
Construction Trades Council

We build Minnesota
with quality and pride

A tip of the hardhat to 
all workers

Happy Labor Day!

Labor Day Greetings To
All Our Brothers & Sisters

MINNEAPOLIS-ST. PAUL

www.local417.com

In recognition of the contributions 
that Union workers have made to the 
strength, prosperity and well-being

of our country.

Happy Labor Day from OPEIU Local 12
www.opeiu12.org • 651-639-1212

Building Trades Credit Union ranked as
one of the nation’s safest credit unions

MAPLE GROVE — The Twin Cities 
area’s Building Trades Credit Union has 
been named one of the safest credit unions 
in the nation.

Each year, DepositAccounts.com eval-
uates the fi nancial 
health of every 
NCUA insured cred-
it union in the United 
States to assist con-
sumers in making the right choice for their 
money.

Each institution is graded on a number 
of factors including capitalization, deposit 
growth, and loan-to-reserve ratios, in or-
der to determine a comprehensive health 
score. The top 200 safest credit unions are 
recognized on their Top 200 Healthiest 
Credit Unions in America list.

This year, of the 5,460 NCUA-insured 
credit unions in the United States, Build-
ing Trades Credit Union (BTCU) was rec-
ognized as the 10th safest. (BTCU was 
ranking 23rd safest in 2018).

“BTCU’s employees and management 
are proud to have once again ranked high 
on this prestigious list, the only Minneso-
ta-based credit union to rank among the 
top 20 in 2019,” a BTCU news release an-
nounced. 

“Serving our members in the union 
building and construction trades with 
comprehensive product and service offer-
ings has always been our mission,” said 
Bill Daehn, BTCU’s President and CEO. 

“And we recognize 
that, more than ever, 
consumers are fo-
cused on the safety 
and soundness of 

the fi nancial institutions they choose. 
We’re proud that our members can contin-
ue to trust BTCU as their primary fi nancial 
partner.”

DepositAccounts.com is the largest 
and most comprehensive online publica-
tion in the U.S. dedicated to banking and 
deposit product information for consum-
ers.

Building Trades Federal Credit Union, 
a not-for-profi t fi nancial cooperative, has 
served more than 17,000 men and women 
in the building and construction trades and 
their families since 1957.

With $150 million in assets, the Credit 
Union operates three offi ces in Maple 
Grove, Shoreview, and Bloomington. 

More information is available at www.
buildingtradesCU.com.

Union Bank & Trust adds new business 
development leader, Miles J. White

MINNEAPOLIS — Based in Minne-
apolis, Union Bank & Trust is unique as a 
bank owned primarily by local unions.

But, with a map of the United States on 
the wall, “the goal is to try to branch out 
from the Twin Cities market,” said Miles 
J. White, who joined the bank’s Trust Di-
vision in June in a newly-creat-
ed position as Vice President, 
Senior Offi cer and Head of 
Business Development focus-
ing on Institutional Trust Ser-
vices and Consultant Relations.

While the bank will retain its 
focus as a community bank, the 
Trust Division is poised to grow 
nationwide, White explained. 
Already, White said, “we’ve got custom-
ers all over the country.”

White said he will be traveling across 
the United States to seek new clients for 
UB&T’s Trust Division. “In today’s envi-
ronment, you need to be out there drum-
ming up new business rather than waiting 
for the phone to ring,” he said.

“There’s no reason we couldn’t branch 
out and provide the same services on a na-
tional level that we do on a local level,” 
White said.

The growth focus will be to provide 
custodial services for government/public 

and multi-employer pension plans.
White also will be working to cement 

relationships with UB&T’s core client 
base. In addition, he will become a mem-
ber of the Trust Management Committee 
to help grow and further the organization’s 
efforts.

White is a Chartered Retire-
ment Planning Consultant 
(CRPC) and has worked in the 
fi eld of retirement services and 
fi nancial planning in leading fi -
nancial services organizations 
for more than 16 years. 

White is a Twin Cities na-
tive, graduating from Min-
netonka High School and earn-

ing a degree in business management from 
Rasmussen College with a focus on sales 
and marketing. He and his family live in 
Mound.

For more than 40 years, UB&T has of-
fered banking and trust services from its 
location in Minneapolis. The Trust Divi-
sion acts as custodian for $8 billion in pen-
sion and other benefi t funds, and also acts 
as fi duciary for personal trusts.

Contact Miles White at mwhite@
ubtmn.com or Peter Torvik at ptorvik@
ubtmn.com to learn more about the trust 
services offered by Union Bank & Trust.

Miles J. White
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Shop Your 
Union Grocer and Co-op 

for your 
Labor Day fun!

Go to UFCW663.org for a list of 
our Union Shops to support 

fellow union workers.
  — Matt Utecht, President

Happy Labor Day!

Representing the Labor Review since 1985

Celebrating 86 years representing Media
& Communications workers in Minnesota

The members of the Minnesota
Newspaper & Communications Guild
stand in solidarity with their brothers

and sisters in the Labor Movement

MN Newspaper &
Communications Guild
Phone: 612.789.0044
newspaperguild@mnguild.org
www.mnguild.org

For Labor Day entertaining, please buy Local 22 
made products at your local union grocery store!

BAKERY, CONFECTIONERY, TOBACCO 
WORKERS, & GRAIN MILLERS UNION 

LOCAL 22

Fresh-baked cakes for special occasions 
and other goodies created by Local 22 
members available at:
n Almsted’s Fresh Market (Crystal, MN)

n County Market (North Branch, MN & Hudson, WI) 

n Cub Foods  
n Driskill’s Foods (Hopkins, MN)

n Jerry’s Foods
n Lunds and Byerlys

Quality grocery favorites produced 
locally by Local 22 members:
n Country Hearth & Lakeland products 

(Pan-O-Gold Bakery)

n Dream Fields Pasta
n Old Dutch products
n Pearson’s Candy Company
n Sara Lee buns & bread, Ballpark buns 

(Bimbo Bakeries USA)

IAM DISTRICT 77

HA

PPY LABOR DAY

Affiliated  
Locals

459
737
924
1037
1502
1575
1956

State Senator Chris Eaton
District 40 • Brooklyn  Center • Brooklyn Park

Honoring all workers 
on Labor Day
And working for you 

every day at the Capitol
Paid for by Eaton for Senate, 7007 Dallas Road, Brooklyn Center, MN 55430 • www.Eaton4Senate.com

Labor Day greetings to our union brothers and sisters
on behalf of the 3,000 members of

Anoka Hennepin Education Minnesota (AHEM – Local 7007)

Valerie Holthus, President

Laura Bratland, Vice President/Secretary

Scott Schaefer, Treasurer
ahem.mn.aft.org

August 2019
1/8 page ad
$225.50

Thank you for the work you do every day on behalf of our students
Thank you for supporting our colleagues
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Happy Labor Day 
from Local 563

www.local563.org

Heat and Frost Insulators
& Allied Workers Local #34

LABOR DAY GREETINGS
To all our union brothers and sisters and their families

95 Empire Drive • St. Paul, MN 55103
www.insulators34.org

AUGUST 2019
1/4 page
4.7 in. w. x 5.85 in. h.

HAPPY LABOR DAY!

PAINTERS & ALLIED TRADES
DISTRICT COUNCIL #82

Affiliated Locals
61, 106, 386, 681, 880,

1324, 1922, 1962 & 2002

Painters & Drywall Finishers, 
Sign, Display & Screen Process,

Glaziers & Glass Workers

OPTION A OPTION B

LET’S RISE TOGETHER
IN SOLIDARITY IN 2019!

HAPPY LABOR DAY!

PAINTERS & ALLIED TRADES
DISTRICT COUNCIL #82

Affiliated Locals
61, 106, 386, 681, 880,

1324, 1922, 1962 & 2002

Painters & Drywall Finishers, 
Sign, Display & Screen Process,

Glaziers & Glass Workers

Labor Day Greetings to 
All Union Families!

SEASONS GREETINGS FROM 

 

2520 Pilot Knob Road, Suite 325, Mendota Heights, MN 55120 (651) 256-1900 

REMARKABLE PEOPLE. REMARKABLE RESULTS. 

www.zenith-american.com 

SEASONS GREETINGS FROM 

 

2520 Pilot Knob Road, Suite 325, Mendota Heights, MN 55120 (651) 256-1900 

REMARKABLE PEOPLE. REMARKABLE RESULTS. 

www.zenith-american.com 

SEASONS GREETINGS FROM 

 

2520 Pilot Knob Road, Suite 325, Mendota Heights, MN 55120 (651) 256-1900 

REMARKABLE PEOPLE. REMARKABLE RESULTS. 

www.zenith-american.com 

www.zenith-american.com
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Local Union News
despite the fact that they were submitted 
over a month ago,” the Local 3800 web-
site said. “In addition, our ten joint pro-
posals were rejected with little explana-
tion. Their strategy is to delay, deny, and 
disrespect our union.”

CWA Local 7250: 
ATT contract finally settled

After nearly 16 months working with-
out a contract, Communications Workers 
of America members voted to ratify a 
four-year national agreement with AT&T 
covering nearly 3,000 workers across the 
country, including over 400 CWA mem-
bers in Minnesota.

The agreement includes a 3 percent 
wage increase retroactive for six months, 
in addition to a 3 percent wage increase 
effective with ratification, reported Shari 
Wojtowicz, president of CWA Local 
7250.

Workers with 25 or more years of ser-
vice lose “unlimited” sick time (which 
was always limited by AT&T’s atten-
dance policy) and all employees who opt 
in to the medical program will be moved 
to a 29 percent cost share for employee 
medical premiums, Wojtowicz said.

The agreement includes small pen-

sion program increases for future retirees 
but no protections or gains for current 
retirees, Wojtowicz added.

In short, “lots of take-backs and little 
gains but the contract was nationally rat-
ified by 64.51 percent,” Wojtowicz said. 

“We would like to thank all of the re-
tirees, other unions, regional labor feder-
ations, politicians, allies and our commu-
nities for standing with us in our fight 
against corporate greed,” Wojtowicz  
said. She added: “AT&T continues to at-
tack union workers across the country.”

“We are still fighting AT&T’s greed, 
and calling for an investigation into their 
broken promises of 7,000 new jobs per 
$1 billion in savings from the ‘Tax Cut 
and Jobs Act of 2017,” Wojtowicz said. 

“Instead, we have seen a loss of 
23,000 jobs company-wide,” reported 
CWA District 3 vice president Richard 
Honeycutt, in his opening remarks at the 
bargaining table in June 2019.

“We are still calling on our allies to 
sign on to the www.investigateATT.org 
petition and to hold AT&T and other cor-
porations who promised jobs account-
able,” Wojtowicz said.

“Though our contract is good through LOCAL UNION NEWS page 26

If your union local’s retirees group wishes to 
list your meeting notices here, please contact 
the Labor Review at 612-379-4725 or e-mail 
laborreview@minneapolisunions.org.

Minneapolis Regional Retiree Council: 
Next meeting September 19

The next meeting of the Minneapolis Re-
gional Retiree Council, AFL-CIO will be Thurs-
day, September 19 from 11:30 a.m. to 1:30 p.m. 
at the United Labor Centre, 312 Central Ave, 
SE, Minneapolis, Room 218. A free lunch will 
be served after the meeting.

Parking will be reimbursed if you park in the 
St. Anthony Main Public Parking Ramp (at the 
corner of 2nd St. SE and University Ave. SE), 
across University from the United Labor Centre 
building. Just park and when you come to the 
meeting we will give you a parking voucher.

For more information about the Council, 
contact Graeme Allen, community and political 
organizer for the Minneapolis Regional Labor 
Federation, at 612-321-5672 or e-mail graeme@
minneapolisunions.org.

AFSCME West Metro Retirees: 
Next meeting will be October 16

AFSCME West Metro Retirees United 
Local 172 will meet next October 16 at 10:00 
a.m. This is the election meeting to elect offi-
cers, executive board members and trustees 
for terms of 2019-2021. We’ll have updates 
from Council 5 staff and special programing.  

The executive Board will meet prior to the 
meeting at 9:30 a.m.

The meeting location is the AAA offices, 
5400 Auto Club Way, St. Louis Park (near 
Highway 100 and Excelsior Blvd.).

For more information, call Mike Nelson at 
763-757-9125 or visit and like the Minnesota 
Retirees United AFSCME Chapter 5 Face-

book page.
ATU Local 1005 Retirees:

Meet North, South, and St. Paul
Here is the schedule for the Amalgamated 

Transit Union Local 1005 retiree meetings:
Minneapolis North: Second Tuesday of 

each month, 8:30 a.m., Coon Rapids VFW, 
1919 Coon Rapids Blvd. (one block south of 
Hanson Blvd.)

Minneapolis South: First Wednesday of 
each month, 8:00 a.m., VFW Post 5555, 6715 
Lake Shore Drive, Richfield.

St. Paul: Second Wednesday of each 
month, 12 noon, Mattie’s, 365 N. Concord 
St., South St. Paul.

CWA Local 7200 Retirees: 
Next meeting September 17

After a summer break, the Retired Mem-
bers Club of Communications Workers of 
America Local 7200 will meet Tuesday, Sep-
tember 17 at the CWA Local 7200 union hall, 
3521 E. Lake Street, Minneapolis. Coffee and 
social hour begins at 11:00 a.m. Business 

Retiree Meetings

meeting begins at 12 noon. For more informa-
tion, call CWA Local 7200 at 612-722-7200.

IBEW Local 292 Retirees: 
‘Senior Sparkies’ meet September 10

The IBEW Local 292 Retirees — “Senior 
Sparkies”— will meet Tuesday, September 10 at 
the United Labor Centre, 312 Central Avenue, 
Minneapolis, in the Guy Alexander Conference 
Room (second floor). Refreshments will be 
served at 12 noon. The meeting will begin at 
12:30 p.m. We will be having a guest speaker.

We’re planning a Treasure Island Trip for 
September 24. Information has been mailed.

For more information, contact the IBEW 
Local 292 office at 612-379-1292.
Minneapolis Retired Teachers, Chapter 59: 

Next meeting will be August 27
Minneapolis Retired Teachers, Chapter 59 

will meet Tuesday, August 27 at 11:30 a.m. at 
the Minneapolis Federation of Teachers, 67 
Eighth Ave. NE, Minneapolis.

Other coming meeting dates for the year, 
all Tuesdays at 11:30 a.m., include: September 

April 2022, many other groups will be in 
negotiations with AT&T before then, in-
cluding the 29 CWA-represented corporate 
wireless stores throughout Minnesota.”

At those 29 stores, all union members 
can receive a 15 percent union member 
discount on monthly wireless service and 
20 percent off select accessories through 
Union Plus (www.unionplus.org/AT&T).

To view a list of union-represented 
stores, visit cwa7250.org. If a store is not 
listed, that means it is a contractor store 
and not represented by CWA.

Wojtowicz said: “Although not per-
fect, AT&T is the only unionized wire-
less carrier in the United States; We need 
to shop union and support our union fam-
ily whenever possible.”

IBEW Local 160: 
Pig Roast coming September 26
The 36th annual Pig Roast for mem-

bers of International Brotherhood of 
Electrical Workers Local 160 will be 
Thursday, September 26, from 11:00 
a.m. to 8:00 p.m.

The event will be at IBEW Local 
160’s union hall, 2909 Anthony Lane in 
St. Anthony.

24, October 22, November 26. 
Pipefitters Local 539 Retirees:

‘Fazed Out Fitters’ meet third Wednesday
Pipefitters Local 539 retirees — the “Fazed 

Out Fitters” — meet the third Wednesday of each 
month at 11:00 a.m. at Elsie’s, 729 Marshall St. 
NE, Minneapolis. New members welcome.

Plumbers Local 15 Retirees: 
Meet the third Tuesday of each month
All retired Plumbers Local 15 members 

are invited to attend retiree meetings, continu-
ing the third Tuesday of every month at 12 
noon at Elsie’s Restaurant, Bar & Bowling 
Center, 729 Marshall St. NE, Minneapolis 
(corner of Marshall and 8th Ave.). For more 
information, contact the Local 15 office at 
612-333-8601.

Sheet Metal Workers Local 10 Retirees: 
‘Rusty Tinners’ meet September 10

The Sheet Metal Workers Local 10 “Rusty 
Tinners” retirees club will meet Tuesday, 
September 10 at the Maplewood union hall, 
1681 E. Cope Ave. Potluck lunch begins at 12 
noon followed by the meeting at 1:00 p.m. All 
retired Sheet Metal workers and spouses are 
welcome to our monthly meetings.

If available, one of our business agents 
and/or someone from our benefits office will 
share updates and answer questions. 

For more information, contact Tom Con-
nelly at 651-484-7809 or Paul Lesch at 651-
433-3748.

U of M Facilities Management 
and Maintenance Retirees: 
Meet last Tuesday of month

Retirees from the University of Minnesota 
Maintenance Department meet the last Tues-
day of each month at 10:00 a.m. for breakfast 
at Elsie’s, 729 Marshall St. NE, Minneapolis.

AFSCME Local 3800: 
U of M shows little respect 

in contract negotiations
All three AFSCME-represented units 

met with the University of Minnesota 
management July 30 to negotiate joint 
contract proposals. Unfortunately, man-
agement did not move on wages, AFSC-
ME Local 3800’s website reported.

Clericals and techs have proposed 5 
percent raises each year of the contract. 
The health care unit is waiting on data 
which has not been provided before of-
fering a wage proposal.

The University responded with the 
following wage offer: for techs, 2 percent 
the first year and 1.75 percent the second; 
for clericals, 1.25 percent the first year 
and 1 percent the second; for the health 
care unit, 1 percent the first year and .75 
percent the second. 

Where did they come up with these 
numbers? The University cited a wage 
formula but they refused to share it de-
spite acknowledging that it was not actu-
ally confidential, Local 3800 reported.

Meanwhile, the union has submitted 
more than 30 information requests. “We 
have yet to receive a response on these 

MAPLEWOOD — “2020: Eyes on the Election” is the theme of the first annual conference and election of 
board members and officers of the Minnesota State Retiree Council, AFL-CIO. The event will be Wednesday, 
September 25 at the Sheet Metal Workers Local 10 Hall, 1681 Cope Avenue in Maplewood. Registration begins 
at 9:00 a.m. and the call-to-order will be at 10:00 a.m. “The goal of the conference will be to provide in-
formation and motivation to make the Retiree Council’s contribution to the Labor 2020 campaign the 
best ever,” said Ken McInnis, State Retiree Council president.

The conference will feature discussion of how retirees can contribute to the Labor 2020 political effort as 
well as information and speakers on issues like Social Security, health care, and the 2020 U.S. Census.

The Council’s 2018 annual convention altered its by-laws to make its odd year “get-together” into a con-
ference with an election of officers and board members rather than a full convention.

For more information, visit mnaflcio.org/state-retiree-council or call 651-227-7647 or 1-800-652-9004.

State Retiree Council plans conference September 25
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More Local Union News
MN Newspaper Guild:

Star Tribune unit approves contract
Star Tribune members of the Minne-

sota Newspaper and Communications 
Guild voted down a contract settlement 
in June, but voted “yes” July 18 to ap-
prove a second deal.

The three-year contract provides rais-
es of 2 percent in 2019, 1 percent in 2020 
and 2 percent in 2021, according to Can-
dace Lund, executive offi cer of the Guild.

“Our members aren’t going back-
wards on any benefi ts, and we did get 
some good progress on a few contract 
language issues,” she reported. 

“The initial ‘no’ vote was a push to try 
and get management to give better pay to 
night workers and employees at City 
Pages,” she explained. “The second deal 
was a little better with one-time bonuses 
for those workers, but not the ongoing 
pay increases we had hoped to achieve.”

The Guild represents about 240 mem-
bers at the Star Tribune and City Pages, 
primarily in the news departments.

North Central States
Regional Council of Carpenters:
Shotgun Tune-Up September 8

The Carpenters annual Shotgun Tune-
Up will be Sunday, September 8 from 
8:00 a.m. to 2:00 p.m. at the Minnesota 
Horse & Hunt Club, 2920 220th St. E. in 
Prior Lake.

The cost is $75 per person or $400 per 
team (maximum six people per team).

The fee includes course fee, 100 
sporting clays, light breakfast, beverages 
on the course, lunch and awards.

Proceeds will benefi t Jared Allen’s 
Homes for Wounded Warriors and the 
NCSRCC Scholarship Fund.

Send checks payable to “Jared Allen’s 
Homes for Wounded Warriors” c/o 
NCSRCC, 730 Olive Street, St. Paul, 
MN 55130. Or, register online at tinyurl.
com/Y2FRZ5M8.

Questions? Contact Ryan Pecinovsky 
at 651-341-4400 or e-mail rpecinovsky@

ncsrcc.org.
Pipefitters Local 539:

Fall Classic golf event September 8
Sunday, September 8 is the date for 

the 26th Annual Pipefi tters Local 539 
Fall Classic. The location is Green Hav-
en Golf Course, 2800 Greenhaven Road, 
Anoka. Shotgun start will be at 8:00 a.m. 
for a fl ighted tournament — teams will 
score against teams of similar ability.

The cost is $80 per person including 
18 holes of golf, cart, prizes, and lunch.

The sign-up deadline is August 31.
You can register as a single golfer, 

twosome, threesome, or foursome.
Spots are limited.
Visit pipefi tters539.com to download 

a registration form.
Pipefitters Local 539:

‘Heat’s On’ rescheduled to October 5
The annual “Heat’s On” day of com-

munity service for Pipefi tters Local 539 

has been rescheduled from the Septem-
ber 21 date fi rst announced to October 5.

Sign-up sheets sent out by the union 
should be returned by September 30.

The day of the October 5 event, metro 
area members will meet at the Radisson 
Hotel Roseville, 2540 N. Cleveland Ave.

For the St. Cloud area, members will 
meet at The Kettle, 710 Nelson Drive in 
Clearwater.

SEIU Healthcare Minnesota:
Scholarship deadline is August 31
SEIU Healthcare Minnesota offers six 

scholarship opportunities, awarded twice 
per year in the spring and fall for use at 
any accredited post-secondary institu-
tion. The fall deadline is coming up Au-
gust 31.

For more details and how to apply 
visit http://www.seiuhealthcaremn.org/
member-resources/scholarships.

The scholarships include:

n Two $1,000 scholarships to further 
the education of a SEIU Healthcare Min-
nesota member through the “Mindy 
Tomfohrde Scholarship Fund.”
n Two $1,000 scholarships to further 

the education of SEIU Healthcare Min-
nesota members 30 years old or younger 
through the “Got Your Back Fund.”
n One $1,000 scholarship to further 

the education of a spouse, child, step-
child, grandchild, or legal ward of a 
member through the “Cecelia Razook 
Memorial Scholarship.”
n One $1,000 scholarship to further the 

education of a non-member involved in or-
ganizing around social and economic jus-
tice fi ghts in Minnesota, through the “Dr. 
Martin Luther King Scholarship Fund.”

Twin Cities Firefighters:
Fundraiser for Operation Warm,

providing free winter coats for
needy kids, will be September 28
Minneapolis Firefi ghters Local 82 

and St. Paul Firefi ghters Local 21 are 
teaming up again for a fundraiser to pro-
vide free winter coats for needy Twin 
Cities kids. The Twin Cities Firefi ghters 
Operation Warm fundraiser will be Sat-
urday, September 28 from 6:00 p.m. to 
midnight at the James Ballentine “Up-
town” VFW, 2916 Lyndale Ave. So. in 
Minneapolis. Admission is $20 at the 
door. The event is open to ages 21-plus.

Each $20.00 donation buys a brand-
new winter coat for a child in need.

The evening includes a full line-up of 
music including DJs and live bands.

This year marks the fi fth year that 
Twin Cities Firefi ghters have partnered 
with Operation Warm.

In recent years, Firefi ghters from 
across North America partnering with 
Operation Warm have provided more 
than 350,000 new winter coats to needy 
children.

Sources: Labor Review reporting and 
local unions. Next deadline: September 
11. To submit a story idea or news item, 
contact the editor at 612-379-4725 or 
laborreview@minneapolisunions.org.

continued from page 25

Plumbers assist CWA union member in need
MINNEAPOLIS — A CWA union member needed assistance to get her water service restored. She contacted 
Working Partnerships, the community services arm of the Minneapolis Regional Labor Federation. When Work-
ing Partnerships reached out to Plumbers Local 15 for help, business manager Scott Gale assigned business 
agent Tom Pahkala to coordinate the effort. H2C Plumbing and Heating donated the use of their trucks and 
tools and miscellaneous material. Volunteers included Local 15 apprentices Carl Krohn and Ben Sackett, jour-
neyman Keith Swaggert, and Pete Truhlar, the owner of H2C. July 18 they installed water piping and fi xtures 
that were donated by Spring Plumbing. With all of those involved, the Plumbers were able to restore water to 
a home that had been without for months due to leaks and to replace a long-inoperable kitchen faucet. Water 
service restored, the homeowner told the Plumbers that she was “speechless.” Plumbers Local 15: giving back 
to the community since 1890. Photo, left to right: Swaggert, Truhlar, Krohn and Sackett.

Paid for by Pipefi tters Local 539  •  www.pipefi tters539.com

If you would like something added to the Pipers section of 
the Labor Review, call the offi ce at (612) 379-4711. 

Pipefi tters Local 539
PIPERS

Dues notices
Please remember to pay your dues for July-
December 2019. The invoice were sent out.

Heat’s On moved to October 5
“Heat’s On” has been moved to October 5, 2019. 
Information and signup sheets will be sent out closer 
to the event.

Condolences
Condolences go out to the families of Jacob Pyles 
Jr., Emmett Doran and Gerhard Veith.

MINNEAPOLIS — Mac’s Industrial 
Sports Bar reopened August 16 at its new 
location, 310 E. Hennepin Ave.

Operating at the United Labor Centre 
at 312 Central Ave. for 14-plus years, the 
bar and restaurant’s location there closed 
July 28. The new location is one block 
away from the United Labor Centre.

Mac’s has been a union house with a 
contract with UNITE HERE Local 17 
and about 25 employees.

Visit macsindustrial.com for more in-
formation or call 612-379-3379.

Mac’s reopens at
310 E. Hennepin
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Wanted: Old coins, collections, 
bullion, paper money, gold 
coins, proof sets, mint sets, 
etc. Anything from pennies to 
paper. Best of all, I’ll pay cash 
and come to you. Please call 
Dick at 612-986-2566. 

Wanted: Old and broken out-
board motors, old gas engines 
and chainsaws, also engine-re-
lated items like old spark 
plugs, tools, gas and oil cans, 
etc. Tom, 763-785-4031.

Wanted: Guitars and amplifi-
ers made in the USA pre-1980. 
Also interested in drums and 
some other instruments. Bob, 
612-521-4596. 

SELL, BUY, RENT
DEPARTMENT

This reader service is provided for Labor Review subscribing Union members who are in good standing 
with their locals. No commercial ads of business firms or any sidelines or hobbies of union members who 
are selling products or services can be advertised in these columns. For display advertising, please contact 
the Labor Review. Mail or deliver your ad and payment to: Sell, Buy, Rent Department, Minneapolis Labor 
Review, 312 Central Ave., Suite 542 (Fifth Floor), Minneapolis, MN 55414. NEXT DEADLINE: SEPTEMBER 13.

$5.00 FOR 25 WORDS
An exclusive service for subscribing Union 
members only. Next deadline for Sell, 
Buy, Rent Ads: September 13. Copy 
must be mailed or delivered. NO TELE-
PHONE ORDERS WILL BE ACCEPTED. 
Ads must be accompanied by payment in 
check or money order. Each ad must in-
clude your union affiliation and your 
telephone number, along with your mail-
ing label. Over 25 words — 15¢ each extra 
word. Your ad runs in one issue only.

NOTICE
NEXT EDITION OF 
LABOR REVIEW:  
SEPTEMBER 27 

Next Ad Deadline is September 13

Address Change?
Subscription Instructions?

Please let us know if your address will be 
changing, if your household is receiving more 
than one Labor Review, or if you would like to 
cancel your subscription.
Cut out or photo-copy your mailing label from 
the front page of the newspaper and mail it to us 
with your instructions:

Attn: mailing list
Minneapolis Labor Review
312 Central Ave. Suite 542
Minneapolis, MN 55414

No phone calls, please, to report address changes, 
stop duplicates, or cancel your subscription. Thanks!

Coming 
Sell, Buy, Rent 

Deadlines
September 13 

October 11 
November 1

Be sure to list a price 
 for your ‘For Sale’ items!

Remember to send in your 
mailing label with your ad!

Didn’t use it
this summer?
Sell what you 

don’t need with a 
Sell, Buy, Rent ad

Minneapolis Regional 
Labor Federation…

‘Like’ us on facebook for:
• News Updates • Action Alerts •

• Links • Photos of Union Events •

www.facebook.com/minneapolisunions

For Sale: Garage full of quality 
tools — table saw; mitre box; 
air compressor and accesso-
ries and hoses; Baker scaf-
folds; SKILSAW saws. Call for 
information: 612-268-9453.

For Sale: (2) Arctic Cat Pan-
ther 303 snowmobiles, 1970 
models with Wankel engines, 
best offer. 320-963-5851.

For Sale: Earthquake rototiller, 
like new, $120; Power washer, 
Honda engine, $130; Troy-Bilt 
10-h.p. chipper-shredder, $200. 
Vern, 651-210-2179.

For Sale: 1976 Mercury Capri 
Coupe, 60M, 2.8 V-6, 4-spd. 
transmission, runs but needs 
restoration, many extra OEM 
parts and high performance 
engine parts included, owned 
since 1986, $6,000 or b.o. Vern, 
651-210-2179.

For Sale: Boat, MonArk King 
185, Karavan roller trailer, 
140-h.p. Suzuki 4-stroke, Minn 
Kota electric troller, Lowrance 
X136 DF, set up for fish, ski, or 
tube, NOAA radio and antenna 
and more, $9,400. Jim, 763-682-
3333.

For Sale: 1959 14-ft. Sears 
boat, 25-h.p. Mercury motor 
and trailer, restoration project, 
$150. Steve, 763-234-6727 after 
3:00 p.m.

Minneapolis Labor Review
2019 Publication Schedule

September 27 
Deadline: September 11 

 

October 25 
Deadline: October 9 

General Election Issue

November 15 
Deadline: October 30 

Holiday Shopping Guide 

December 20 
Deadline: December 4 

Holiday Issue

For more information, to suggest a story idea, or to advertise, 
contact 612-379-4725 or laborreview@minneapolisunions.org

Minneapolis Labor Review

2019 Election Issue

Publication Date: October 25
Ad Deadline: October 9 

To advertise, contact the editor at 612-379-4725 
or laborreview@minneapolisunions.org

Paid for by IBEW Local 292 • www.ibew292.org

See you at the General Membership Meeting, 
7:00 p.m. on the Second Tuesday

Minnesota State Fair
August 22 through Labor Day, September 2, marks the 
“Great Minnesota Get Together.” Once again, the IBEW 
will have a kiosk at the Minnesota AFL-CIO’s Labor Pa-
vilion at the northwest corner of Cooper Street and Dan 
Patch Avenue. Make sure you stop by and say “Hi.”

New Building
A ceremonial Ground Breaking was held on August 13, 
2019 for Local 292’s new headquarters located at 
6700 West Broadway Avenue, Brooklyn Park. Special 
guests Commissioner of the Department of Labor and 
Industry Nancy Leppink and Congressman Dean Phillips 

were in attendance along with Business Manager Jeff 
Heimerl.

Condolences
Brother Dennis G. Tennison; Brother Lloyd L. Schreiner; 
Brother Robert J. Hayes; Brother Leo H Oblender; 
Brother Richard Hess; Brother Thomas J. Breslain; 
Brother Victor G. Carlson; Sister Kelley E. Benyo; 
Brother A. Wesley Carlson.

IBEW Local Union 292 
Minneapolis Electrical Workers

Wanted: Buying advertising-re-
lated items, one piece to entire 
collections, interests include 
beer, soda, liquor, tobacco, gas 
and oil and almost anything re-
lated to advertising, older the 
better. Please call Garry at 763-
546-8010 or text me pictures at 
763-202-9067. 
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Union Building Trades workers came from nearby construction sites in downtown Minneapolis for a barbecue lunch and rally to 
support the proposed wage theft ordinance. For more photos from this event: facebook.com/minneapolisunions.

Building Trades rally to support Minneapolis wage theft ordinance

Construction worker and CTUL member 
Humberto Miceli shared his experience 
losing hard-earned pay to wage theft. 

By Steve Share, Labor Review editor
MINNEAPOLIS — The Minneapolis 

Building and Construction Trades Coun-
cil planned a barbecue lunch and rally 
July 29 to support the proposed Minne-
apolis wage theft prevention ordinance. 
About 300 union construction workers 
from downtown construction sites at-
tended the rally, which came just before a 
public hearing on the ordinance later that 
afternoon. Speakers at the rally shared 
their experiences encountering wage 
theft.

“We are here today because wage 
theft has become a crisis in many indus-
tries including the construction indus-
try,” said Dan McConnell, the Building 
Trades Council’s business manager (see 
page 2 for more of McConnell’s remarks).

McConnell announced a new state-
wide initiative to combat wage theft and 
labor trafficking, #NotOnMyWatch.

“We continue to hear the stories, the 
really intimate stories, of workers” im-
pacted by wage theft, said Ward 13 City 
Council Member Linea Palmisano, one 
of the three co-authors of the proposed 
Minneapolis “Wage Theft Prevention 
Ordinance.”

“We heard time and time again of 
folks having their money taken in vari-
ous ways,” said Ward 4 City Council 
Member Philipe Cunningham, one of the 
co-authors.

Ward 3 City Council Member Steve 
Fletcher, also a co-author, said that the 
fact that local unions advocate for the 
rights of all workers, not just union work-
ers, is a key reason that Minneapolis is a 
strong union town. Of the proposed wage 
theft ordinance, he said, “the people of 
Minneapolis asked us for this protec-
tion.”

Minnesota Attorney General Keith 
Ellison also spoke at the rally. He noted 
that “the state legislature just passed a 
bill — best wage theft law in America.” 
But, he added, “the best law isn’t worth 
the paper it’s printed on unless you en-
force that law.”

Ellison announced that a new unit in 
his office will be dedicated to enforcing 
the state’s new wage theft law.

Advocates for the Minneapolis ordi-
nance said a local ordinance providing 
local resources for wage theft enforce-
ment would help enforce the state law.

Following the public hearing after the 
rally, the wage theft ordinance was 
passed by the council’s Public Health, 
Environment, Civil Rights, and Engage-
ment Committee and went on to pass the 
full City Council August 8 by a unani-
mous vote (see story, page 1).

Laborers Local 563 provided its truck 
for the stage and sound system for the 
rally and also the equipment for the bar-
becue.

Minnesota Attorney General Keith Ellison 
announced that a new unit in his office will 
be dedicated to enforcing wage theft. 

Dan McConnell, business manager of the Minneapolis Building and Construction 
Trades Council (right): “Brothers and sisters, we are here today because wage theft 
has become a crisis in many industries including the construction industry. We are 
here because of the simple belief that workers should be paid for their labor.”

Fourth Ave. So. in downtown Minneapolis was closed for the barbecue lunch and wage theft 
rally hosted by the Minneapolis Building and Construction Trades Council.


