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#1 IN AMERICA’S
GREAT OUTDOORS!
Aug. 9, 10, 11 & 16, 17, 18
An annual sporting event for the entire family in the real 


out-of-doors situated on 80 beautiful acres of woods and water at


Armstrong Ranch, Anoka, MN


38th
Annual


Bring your


dog leashed
Bring your


shotgun


cased


• Free Seminars • Dog Clubs • Shotgun Shooting Events • Pheasants Forever •
• Duck & Goose Calling Contest  • Upland Game Area • Special Kids Events • 


• Fun Dog Events • Sportsmen’s Clubs • Waterfowlers Hill • Archery: 3-D Range • 


For complete details & seminar schedules visit our website at:


www.gamefair.com
(763) 427-0944


2019 ad proof for Minneapolis Labor Review
1/8 page  (4.7 in. w. x 2.85 in. h.)
$338.58
FREE color


Hundreds of Outdoor Exhibits


Open 9:00 a.m. – 5:00 p.m. each day 


Visit the Minneapolis 
Regional Labor Federation 
booth at Game Fair for
free give-aways
and for drawings
to win 
outdoor gear!


Labor’s booth returns to


Game Fair
August 9, 10, 11, 16, 17, 18


RAMSEY — The 38th annual 
Game Fair will run Friday to Sunday, 
August 9-11 and Friday to Sunday, 
August 16-18, open 9:00 a.m. to 5:00 
p.m. each day. The popular outdoor 
hunting and fishing expo takes place 
amidst the rolling hills, woods and 
water of Armstrong Ranch in Ramsey. 
Union members will be among the 
many thousands of visitors — and, for 
the 15th year in a row, the Minneapo-
lis Regional Labor Federation, 
AFL-CIO will be there with a labor 
booth to welcome union members and 
others.


“Game Fair, for someone who has 
never been there, is an educational ex-
perience in the great outdoors,” com-
mented IBEW Local 292’s Ray Zer-
an, chair of Anoka County Union 
Members, an arm of the MRLF which 
helps to host the labor booth at Game 
Fair. 


At Game Fair, you’ll find hands-
on hunting and fishing experiences 
for all ages, vendors selling outdoor 
gear, conservation organizations with 
information booths, as well as semi-
nars and demonstrations. Trick shoot-
ing exhibitions and hunting dog com-
petitions are crowd favorites.


“In addition to vendors, you also 
can learn a tremendous amount about 
how to enjoy the outdoors,” Zeran 
said.


“Stop by the labor booth,” Zeran 
urged, “to learn a little bit more about 
how work and play are intertwined.”


Anyone who completes a ques-
tionnaire about workplace issues will 
be entered into daily prize drawings. 
“We’re going to do three drawings a 
day for some really fabulous draw-
ings,” Zeran said.


New at the labor booth this year: 
“Pick in the Blind.” Working with a 
partner, you’ll learn hand-signals to 
guide your partner in the operation of 
a small-scale, hand-operated crane to 
pick up objects the crane operator 
can’t directly see — just like on a 
construction job site.


Labor booth seeks volunteers
Union members who volunteer for 


a three-hour shift at the labor booth  
will receive a free pass to Game Fair 
for the day. A few volunteer shifts re-
main. To volunteer, contact Casey 
Hudek at 612-321-5671 or e-mail 
casey@minneapolisunions.org.


For more information about Game 
Fair, including discounted admission 
coupons, visit www.gamefair.com.


Hunting and fishing, union members prize time 
outdoors and connect with friends and family
By Steve Share, Labor Review editor


MINNEAPOLIS — About this time of 
year, my family’s annual canoe trip in the 
Boundary Waters Canoe Area Wilderness 
is coming up soon. I’m anticipating the 
vast blue skies above an open lake, the 
clear waters, working together with my 
wife and sons to paddle, make camp, and 
then just sit on a rock and watch the sun 
set over the horizon. So I always enjoy 
my July interviews with union members 
who’ve offered to share their hunting and 
fishing lives with Labor Review readers. 
Even though we’re usually meeting or 
speaking on the phone for the first time, 
we readily connect over a shared passion 
for the outdoors, for the quiet we find 
there, for the close connections that come 
from spending time with family or friends. 
And, of course, there are the fun stories 
about that giant fish or a memorable hunt.


Here are stories shared by three union 
members: Greg Sperl, retired member of 
Pipefitters Local 539; Clara Schiller, mem-
ber of Pipefitters Local 455; Nolan Peter-
son, member of IBEW Local 292.


Greg Sperl:
Pipefitters Local 539 retiree


Introducing a visitor to his home on 
four acres in Inver Grove Heights, Greg 
Sperl explains: The house atop the hill is 
“heaven.” The semi-private lake at the 
bottom of the hill is “paradise.” You’re in 
a Twin Cities suburb a few minutes from 
downtown, but you feel like you’re really 
miles and miles away in the woods.


Sperl bought his “dream” property 30 
years ago, logged it, built his house and 
raised his son and daughter there with 
horses, cows, chickens, dogs and cats.


“Living out here, I see wildlife out my 
window,” Sperl reports. A pair of eagles 
nest in a tree above the lake. He has four 
or five deer stands on his property and 
one turkey stand.


And a story about his first bear hunt.
Back in 1983, on public land in Crow 


Wing County, “I baited for two weeks 
prior to bear season,” Sperl relates. “The 
night before the season opened, I put out 
a one-pound block of fudge and went 
home. I thought, there will be a bear 
smiling out there.”


“So, September 1, opening day, I 
waited until 3:00 p.m. to go out and hunt. 
It was my first day of bear hunting ever 
in my life.” He sat in his stand for two 
and one-half hours.


Then, he looked up the logging road 
and saw a black dot. “I had never seen a 
bear in the wild before,” he acknowledg-
es. “It kept coming and coming.” He de-
termined the bear was large enough to 
take. “When he got 10 yards away from 
me, I pulled the trigger and shot.”


The bear, however, acted only like he 
might have gotten stung by a bee. Sperl 
put in a second round. The bear disap-


peared into a thicket. “I thought, do I re-
ally want to go in there?”


He waited 15 minutes, went back to 
the cabin and returned with his two 
friends. They found the 305-pound male 
bear, dead, about 75 yards away.


Gutted, the bloody carcass still was so 
heavy and awkward that the three men 
struggled to lift the bear on the count of 
three, move it three feet at a time, then 
drop. This story won’t go into all the de-
tails, but “the three of us were on our 
backs, laughing,” Sperl recalls. “It was 
not that thrilling of a hunt but it was what 
happened afterwards” that he and his 
buddies still laugh about years later.


And the skull of that bear, Sperl says, 
at 20-1/2 inches “was one-half inch from 
being in the record book.”


Sperl, now 62, worked for 21 years 


Pipefitters Local 539 member Greg Sperl displays the skull of a 305-lb. bear he shot 
in 1983 in Crow Wing County. That’s the bear’s skin mounted on the wall behind him.


HUNT AND FISH page 8
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July 29: Building Trades rally to support proposed Minneapolis wage theft ordinance— page 3


Labor news
updated daily
www.workdayminnesota.org


Amazon workers strike in Shakopee


By Steve Share, 
Labor Review editor


SHAKOPEE — The eyes of 
the world were on Shakopee 
July 15, where 30-50 workers at 
the vast Amazon fulfillment cen-
ter staged a one-day strike to 
protest working conditions. The 
workers’ picket line was joined 
by a throng of supporters from 
the local labor movement and 
other community supporters.


Semi-trailer trucks trying to 
enter or leave the Amazon prop-
erty were forced to wait until the 
200-plus picketers moved to the 
sides of the entrances to let them 
pass. A few truck drivers chose 
to not cross the picket line and 
drove away.


Planned by Amazon workers 
organizing with the Awood Cen-
ter, the action came on Ama-


Hearing July 29 for Minneapolis wage theft law
MINNEAPOLIS — Monday, 


July 29 is set for a public hearing 
on a proposed local wage theft 
ordinance for the city of Minne-
apolis. The hearing will be at 
1:30 p.m. at the Minneapolis 
City Council Chambers, Room 
317 at City Hall, 350 S. 5th St.


Beginning at 12 noon just be-
fore the hearing, the Minneapolis 
Building and Construction Trades 
Council plans a rally and barbe-
cue to support the ordinance out-
side Minneapolis City Hall on 4th 
Ave. South (see page 3).


The local wage theft ordi-
nance follows the 2019 enact-
ment of stronger state laws to 
combat wage theft.


The co-authors of the local or-
dinance are City Council Mem-
bers Phillipe Cunningham (Ward 


Picketers blocked a truck from entering the driveway to the Amazon fulfillment center in Shakopee.


zon’s much-hyped “Prime Day,” 
a day of discounts to encourage 
shoppers to buy something from 
the online retailer. A Facebook 
meme countered: “I don’t know 
who needs to hear this… but you 
don’t need anything from Ama-
zon today.”


The low prices and quick de-
livery from Amazon come at a 
high cost to the workers at a fast-
paced Amazon fulfillment cen-
ter, the crowd learned from 


POSTPONED
Construction leads 
to rescheduling for 
Teamsters strikes’ 
85th anniversary


Due to construction at the site, or-
ganizers postponed an event planned 
Saturday, July 20 to observe the 85th 
anniversary of the 1934 Minneapolis 
Teamsters strikes.


News of the postponement came 
after the June 29 issue of the Labor 
Review went to press.


As this issue went to press, event 
organizers still were trying to deter-
mine if they will be able to reschedule 
the event for sometime later this year.


See minneapolisunions.org for  
updates.


workers, many of whom wore 
t-shirts proclaiming, “We are 
Humans, Not Robots!”


“We are striking… because 
we are humans — we are not ro-
bots,” said Sahro Sharif, the em-
cee of the rally on the picket 
line, who has worked for a year 
at Amazon’s Shakopee fulfill-
ment center as an order picker. 
“We are tired of Amazon work-
ers being hurt on the job… 
STRIKE page 6


4), Steve Fletcher (Ward 3) and 
Linea Palmisano (Ward 13).


The proposed ordinance, in 
findings outlining its purpose, 
states: “Research shows that 
nearly half of hourly workers in 
the City are directly affected by 
the underpayment or nonpay-
ment of wages. The most vulner-
able low wage workers are the 
most likely to be affected by 
wage theft.”


The findings state further:  


“Research shows that wage theft 
disproportionately affects low 
wage workers of color.”


The ordinance outlines new 
measures employers must take 
to document wage records and 
establishes fines for employers 
who fail to comply with report-
ing requirements and who fail to 
pay promised wages.


Visit minneapolisunions.org 
for a link to the text of the pro-
posed ordinance.


Strike wins 
nationwide 
attention


Amazon worker Sahro Sharif


Wage Theft Ordinance Public Hearing
Monday, July 29, 1:30 p.m.


Minneapolis City Council Chambers
City Hall, 350 S. 5th St. , Room 317


Labor’s booth returns to


Game Fair
August 9, 10 11, 16, 17, 18
See page 7


Clara Schiller, Pipefitters 
Local 455 member
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Strike: Labor and community allies show strong support for Amazon workers
Keeping up with increased workloads is 
just too much.”


Injured Amazon worker Meg Brady 
reported how the fast-paced demands of 
the work took a toll on her health and her 
co-workers. When she started working at 
Amazon 18 months ago, she said, she 
was part of a group of 70 new staff. Only 
five people from that group remained, 
Brady reported. Some people left in-
jured, some couldn’t keep up with the 
required work pace, some couldn’t bear 
the stress, quitting because staying “just 
wasn’t worth it any longer.”


Brady stayed, she said, “to make it 
better for me and all my co-workers.” 
She explained: “If you want to see 
change, you just don’t go — you stay and 
you fight… Amazon can do better. Ama-
zon must do better. Management de-
mands the best from their workers. Now 
we want their best.”


The crowd also heard from Weston 
Fribley, an Amazon software engineer 
from Seattle who is an activist with Am-
azon Employees for Climate Justice. He 
read a few of what he said were 100 sup-
port letters collected in one day from 
Amazon tech workers in Seattle. “We 
stand with you,” Fribley said. “Thank 
you for having the courage to do this.”


“Amazon workers have no voice in 
decisions that affect our safety and our 
communities,” Fribley said. “I’m just 
one software engineer. Acting alone, I 
will not be heard. That is why I am here 
— because I am not alone.”


“Those executives in Seattle can’t 
pack all these boxes by themselves,”  
Fribley said. “How do we advocate for a 
better Amazon? Together!”


The rally also heard from Michael 
Russo, Teamsters Local 1224 member, 
who works as a cargo pilot for Amazon 


contractor Atlas Air and is a strike prepa-
ration committee chair. Amazon has 
grown to become the most powerful cor-
poration in the world, Russo noted, add-
ing “Amazon needs to harness that pow-
er for good.” Pilots, drivers, order 
pickers, packers, “we’re all in this to-
gether,” Russo said. “The truth is Ama-
zon needs us in order to make Prime Day 
a success… We’re all going to keep 
fighting together until we get the pay and 
working conditions we deserve.”


“We will not accept the treatment of 
people — our neighbors, our friends — 
like robots,” said Jaylani Hussein, the ex-
ecutive director of the Minnesota chapter 
of the Council on American-Islamic Rela-
tions. “We say to corporate greed — it 


will not stand today, it will not stand to-
morrow, it will not stand in the future!”


Many of the workers at Amazon’s 
Shakopee fulfillment center are drawn 
from the Minneapolis-St. Paul metro ar-
ea’s large community of East African im-
migrants, 100,000 and growing.


The Awood Center formed in 2017 to 
organize among East African workers. 
“Awood” is the Somali word for “power.”


“The workers who are striking today, 
we are with you,” said State Representa-
tive Brad Tabke, whose district includes 
Amazon’s Shakopee facility. He was one 
of several state legislators who turned 
out to the picket line and rally to support 
the Amazon workers.


“The workers who are here today — 
you are inspiring workers around the 
world,” said State Representative Aisha 
Gomez. “All eyes are on us today. Our 
struggles are connected and our victories 
will be connected.”


The news media reported earlier this 
year that Amazon earned $11 billion in 
profits in 2018 but paid zero in federal 
taxes, thanks to the Trump tax bill. That 
$11 billion in profits, “it’s because of the 
workers, it’s because of working peo-
ple,” Gomez said. “It’s working people 
that create the vast wealth that ends up in 
the hands of a few people like Jeff Bezos 
(Amazon founder and CEO).”


Amazon’s one-day delivery? “All that 
comes at a cost. All that is happening at a 
cost to workers, at a cost to the environ-
ment,” said Filsan Abraham, community 
member.


“They think human beings are ro-
bots,” said Amazon warehouse worker 
Mohamed Hassan, speaking through an 


interpreter. “They expect you to pack 30-
plus boxes during your lunch break,” he 
said. “Even the minutes you go to the 
bathroom are counted against you.”


“We were expecting a lot of workers 
to come out today,” Hassan said, but 
pointed out that Amazon managers, su-
pervisors, and police in uniform were 
standing by the front doors watching. 
“That’s why they couldn’t come out… 
There’s a lot of fear, there’s a lot of injus-
tice that’s going on in here.”


About 30-50 Amazon workers walked 
off the job that day, the Awood Center re-
ported.


As the rally wrapped up, with a storm 
brewing, Amazon worker and rally em-
cee Sahro Sharif concluded, “we will not 
be intimidated by Amazon. We are here 
to fight for what’s right.”


The Shakopee Amazon workers’ June 
15 strike drew national news media at-
tention including a story that day on Na-
tional Public Radio.


The day also saw several Democratic 
candidates for President posting messag-
es of support on social media for the 
striking Amazon workers in Shakopee, 
including Julian Castro and U.S. Sena-
tors Kamala Harris and Bernie Sanders.


The following day, 13 members of 
Congress —  led by Minnesota Repre-
sentative Ilhan Omar and Vermont Sena-
tor Bernie Sanders — called on the U.S. 
Department of Labor to investigate 
working conditions at all of Amazon’s 
U.S. warehouses.


A few days in advance of the strike, 
Amazon announced it would invest $700 
million to train 100,000 employees for 
more highly-skilled jobs.


Photo, above: Amazan worker Mohamed 
Hassan reported that company manag-
ers, supervisors and police in uniform 
were standing by the doors watching any 
worker who might have left to join the 
strike.


Photo, left: Amazon worker and rally 
emcee Sahro Sharif concluded, “we will 
not be intimidated by Amazon. We are 
here to fight for what’s right.”


continued from page 1


Meg Brady, injured Amazon worker: “If you want to see change… you stay and fight.”
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“I use the same rod and reel for both 
the flathead and sturgeon,” he says — the 
same as a muskie rod and reel, the heavi-
est you can find.


Peterson caught the 63-inch lake stur-
geon while ice fishing in January near 
Stillwater. “Fishing for me is four sea-
sons,” he reports.


Peterson, 29, lives in Waconia and is a 
five-year member of International Broth-
erhood of Electrical Workers Local 292. 


He grew up in Mora in a house with 
the Snake River in his backyard, fishing 
“most everyday” as a kid in the summer. 
He fished for walleye, smallmouth bass, 
northern pike. “I got kind of bored after a 
while,” he reveals, but then he heard 
about bigger fish, researched where they 
are and what they eat. “I wanted to fish 
just for those — they fight so hard.”


After high school, Peterson went to 
St. Cloud Community and Technical 
College earning an associate degree in 
electrical construction.


“I always knew I wanted to do some-
thing with my hands,” Peterson says.


After working for a shop in his home-
town, he says, “I ended up moving to the 
Cities; I joined the union then.”


He now works for OlympiaTech Elec-
tric.


For Peterson, a union job is important 
to his after-hours pursuit of those big 
fish. “Since they believe in an eight-hour 
workday and weekends off, that helps a 
bit,” he says.


“You know going in you’re going to 
put eight hours in, go home, enjoy your 
family and go fishing,” Peterson says. 
“You can earn an honest living and enjoy 
those passions you have.”


Peterson and his wife Monique — 
who is his main fishing partner — are 
new parents. They recently welcomed 
their first child, Brantley, who was born 
the day this issue of the Labor Review 
was going to press. “I’m excited to teach 
him to fish and show him the outdoors,” 
Peterson says. “It will be a lot of fun.”


for Sperry-Univac and there was a mem-
ber and officer of IBEW Local 247.


In 2001, he joined Pipefitters Local 
539 and worked as general foreman for 
the Pipefitters at the University of Min-
nesota. He was an active member of Lo-
cal 539 for nine years. But, after experi-
encing a heart attack and eventually 
getting a heart transplant, he has been 
medically retired for the past nine years.


Sperl said he’s had to give up some of 
his activities — scuba diving trips to 
Maui — but he continues his life-long 
love for hunting and fishing.


And he enjoys cruising around the 
lake at the bottom of his hill on a pontoon 
boat. “Being on the water is just so 
peaceful and tranquil. It’s just one little 
spot of water but it fills my needs.”


“Without the union wage, I wouldn’t 
be anywhere near where I am in my life,” 
Sperl emphasizes. “The pensions are a 
blessing at this stage of my life. The con-
tracts speak for themselves.”


Sperl also sends thanks to Pipefitters 
Locals 539 and 455 for supporting the 
Second Chance for Life Foundation — a 
volunteer organization where he has 
been a board member. The foundation’s 
mission is to support “transplant recipi-
ents, candidates, their families, and do-
nor families, and to promote organ donor 
awareness.”


Clara Schiller:
Pipefitters Local 455 member


“The worse the weather, the better it 
is for duck-hunting,” says Clara Schiller, 
36. She’s learned that lesson although 
she came late to duck-hunting, about six 
years ago.


Now, she says, “canvasbacks and red-
heads would be my duck of choice.”


“My mother’s family is very into 
duck hunting,” Schiller explains. “We 
have a duck shack on Swan Lake right 
outside of Nicollet, Minnesota.” Still, “it 
never occurred to me that it was some-
thing that I would be interested in,” she 
says. Then, “I went down there with my 
brother and it turned out I really enjoyed 
it.”


“Being able to see the sun rise and the 
sun set, spending time with family, the 
stillness of it all, working with the dogs 
is great,” Schiller says. She adds: “con-
tinuing the family tradition is an honor.”


Schiller, Minneapolis, is a six-year 
member of Pipefitters Local 455. She’s a 
foreman at Harris Mechanical and teach-
es pipe layout at the union hall one night 
a week.


There’s another family tradition she’s 
continuing.


“My grandfather was a plumber… He 
worked for the same company that I do 
now,” she says. “I’m kind of keeping it in 
the family. My dad’s family have been 


plumbers in St. Paul for generations.”
Schiller grew up in Chaska, graduated 


from the University of Minnesota and 
worked as a youth and family counselor 
for a nonprofit for six years.


After downsizing hit her employer, 
she says, “I wanted something light on 
the heart and heavy on the wallet. She 
took a year of welding school and then 
entered the Pipefitters apprentice pro-
gram.


“Success is easily measured when 
you’re welding or fishing,” Schiller re-
flects. “You either don’t catch fish or 
your weld doesn’t hold.”


Schiller sees a clear reason for so 
many union families’ passion for hunting 
and fishing. “Long hours and a fast-paced 
urban environment can make you crave a 


slower-paced family time,” she says. “To 
take kids hunting, to take kids fishing, the 
outdoors provides a good medium for 
families to connect.”


She adds: “it’s a good practice to be 
able to get your own food” from hunting 
or fishing. “If the zombie apocalypse 
ever happens, I won’t go hungry.” 


Nolan Peterson:
IBEW Local 292 member


Nolan Peterson shares photos of a 42-
inch flathead catfish he caught in the 
Minnesota River and a 63-inch lake stur-
geon he caught in the St. Croix River.


“Those are the two species I like to go 
for the most,” he says. “They get the big-
gest. And they put up a fight. That’s why 
I’m in it — for the fight. I’m not a guy 
who likes to eat a lot of fish.”


Hunt and fish
continued from page 7


Pipefitters Local 455 member Clara Schiller (left) and her brother, Mark (right) —her 
favorite hunting partner — holding up some divers on what she called “a ducky day.”


Nolan Peterson, IBEW Local 292 member, caught this 42-inch flathead catfish in May 2017 on the Minnesota River near Savage.
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Twins beat Rays 6-4 for Target Field’s annual ‘Trade Night’


Stephanie Gregory, Minneapolis, apprentice administra-
tor for Roofers Local 96 (right) and son Leighton (left).


Joel Welter, 16-year member of Pipefitters Local 539 and apprentice instructor: “It was a lot of fun to 
throw out the first pitch with a lot of Star Wars characters on the mound!”


MINNEAPOLIS — More than 1,400 union Building Trades members and their family 
members took part in the annual “Trade Night at Target Field” June 26 this year, when the 
Twins played the Tampa Bay Rays. The game was tied 3-3 after 6 innings, but the 7th in-
ning saw the Twins’ Nelson Cruz hit a three-run double to give the Twins a 6-4 win.


“Trade Night” is one of the Twins’ largest group events of the year. Prior to the game, 
the Minneapolis Building and Construction Trades Council hosted a picnic at the Minneap-
olis Farmers Market, complete with live music, door prizes, and barbecue fare.


Pipefitters Local 539 member Joel Welter, St. Anthony Village, received the honor of 
throwing out the ceremonial first pitch of the game. Welter, 43, is a 16-year member of 
the union and full-time apprentice instructor.


Welter also is a 24-year member of the U.S. Army Reserves, in which he enlisted right 
out of high school. He currently holds the rank of major and serves in the 728th Construc-
tion Management Team at Fort Snelling. Welter has deployed for tours to Afghanistan, 
Iraq and Syria. 


He’s a former director of Minnesota’s Helmets to Hardhats program, which works to 
place veterans in the Building Trades.


Welter grew up in the Twin Cities, graduating from Coon Rapids high school in 1994. 
He went on to the University of Minnesota to earn a degree in anthropology. Then, he 
related, I was a recent college grad… I struggled to find a job with my degree. I had 
some relatives in the Building Trades so I started looking in that direction for a career.”


As an apprentice instructor, Welter said, “the thing I like the most about it is giving 
back to the apprentice program… One thing the Building Trades have in common is our 
commitment to training. That’s what sets the Building Trades apart…”


Dino Alsides, South St. Paul, 17-year member of Heat and Frost Insulators Local 34 
(right) with daughter Bria (left): “This is my third game this year. I’m a big fan.”


Left to right: Jesse Philippi, Cold Spring, member of Laborers Local 563, with daughter 
Jordan, and Scott Walsh, Cold Spring, also Laborers Local 563, with daughter Sage.


Andrea Race, Becker, 10-year member of Laborers Lo-
cal 563 (right) with mom Nadine Race (left) and son 
Mason (center). The Trade Night game, Andrea Race 
said, “is the only time we go to every year.”


Patrick Judge, Bloomington, 21-year member of Labor-
ers Local 563 (left) and wife Cheryl (right).


Labor Review photos (except as noted)
For more photos from this event: 
facebook.com/minneapolisunions


Photo: Wayne Kryduba
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More Local Union News
received no later than the end of the busi-
ness day on July 31. Interviews will be 
scheduled for early August with a tenta-
tive start date of Monday August 19. 


For more information, contact David 
Malone at 218-639-4011 or e-mail your 
resume to dmalone@bactraining.org.


IBEW Local 160: 
Orientations for members new and 


old planned July 30, August 6
International Brotherhood of Electri-


cal Workers Local 160 plans two mem-
ber orientation sessions this summer.


The first will be Tuesday, July 30 at 
the St. Anthony union hall and the sec-
ond will be Tuesday, August 6 at the 
Becker union hall. Both dates have a start 
time of 6:30 p.m.


“A member can expect to learn how 
the union works, a little history of the 
IBEW and basic information about their 
membership,” said Andy Kieffer, mem-
bership development coordinator. “Local 
Union 160 encourages any member, not 
just new, to attend one of the two orienta-
tion classes. Food and door prizes will be 
included!”


Register by calling Local 160 at 612-
781-3126 no later than July 26.


IBEW Local 292: 
Members approve go-ahead to 


purchase land, build new union hall
By next spring, International Brother-


hood of Electrical Workers Local 292 
aims to be settling into its brand-new of-
fices and union hall in Brooklyn Park.


Members of Local 292 voted at a spe-
cial meeting July 2 to approve plans to 
purchase a 7-acre site there and to con-
struct a new 26,000-square-foot build-
ing. The total cost of the project will be 
about $9.3 million.


“It was passed fairly soundly,” report-
ed Jeff Heimerl, Local 292 business 
manager. He said 109 of the 129 mem-
bers present voted in favor of the propos-
al. Word came July 16 that IBEW’s inter-
national office gave final approval to 
proceed.


Local 292 plans a groundbreaking cere-
mony at the site — 6700 W. Broadway Ave. 
— Tuesday, August 13 at 1:00 p.m.


Ryan Companies will be the general 
contractor.


Local 292’s lease at the United Labor 
Centre in Minneapolis expires at the end 
of March, 2020 and the goal is for the 
new facility to be ready by then.


Dan Ferguson, IBEW Local 292 pres-
ident and business agent, chaired the 
building committee looking for a new 
office site. “The main driver was conve-
nience for our members, to be more cen-


trally-located where our members live,” 
he explained.


Ferguson said the committee ana-
lyzed the zip codes of local’s approxi-
mately 4,600 members and found 72 per-
cent live in Anoka County, western 
Hennepin County and Wright County.


The new building’s meeting hall will 
be able to accommodate about 450 peo-
ple and will be large enough to host all of 
IBEW Local 292’s events, Ferguson said, 
except for the children’s Christmas party 
and the largest contract votes. Parking 
will be available for 240 cars.


Ferguson said plans also include relo-
cating Local 292’s benefits office from 
Maple Grove to the new building for a 
“one-stop shop.”


For the building design, “we kept it 
simple,” Ferguson said. “I did not want a 
box,” he added. “We wanted something 


we could be proud of but we didn’t want 
a Taj Mahal either.”


One building feature: “We’re going to 
cover the roof with solar panels,” Fergu-
son said. “A great amount of the electric-
ity we use, we’re going to produce it 
right on site.”


In addition to Ferguson, the other 
members of the IBEW Local 292 build-
ing committee included Marc Anderson, 
Paul Klesmit, Myles Lembke, Scott 
Lindquist, Jeff Orth, Eric Peterson, and 
Jim Thomas.


MN Newspaper Guild:
Clean Water Action staff approve 


new two-year agreement
Workers at the Minneapolis-based en-


vironmental advocacy group Clean Wa-
ter Action voted June 19-20 to approve a 
new two-year agreement. The agreement 
provides for annual wage increases for 
both hourly staff and salaried staff.


Highlights include:
n Salary program staff will receive a 


$1,500 increase to base pay on July 1, 
2019 and a $1,500 increase to base pay 
on July 1, 2020.
n An increase in base pay by $1.00 


per hour for all currently employed hour-
ly fundraising canvass employees on 
July 1, 2019 and $1.00 per hour increase 
on July 1, 2020
n An increase for the starting mini-


mum hourly rates for field and phone 
canvass staff by $1.00 per hour on July 1, 
2019 and $1.00 per hour on July 1, 2020.


Other classes of hourly staff also re-
ceived annual increases.


The Minnesota Newspaper and Com-
munications Guild bargaining unit at 
Clean Water Action includes 24 
dues-paying members.


Sources: Labor Review reporting and 
local unions. Next deadline: August 7.


continued from page 9


IBEW Local 292 members approve new union hall
MINNEAPOLIS — Members of IBEW Local 292 voted July 2 to approve the purchase of a 7-acre site in Brook-
lyn Park and the construction of a new union hall and offices. The 26,000-square-foot facility will be located 
at 6700 West Broadway Ave., near the junction of Bottineau Blvd. and Interstate 694. The roof will be covered 
with solar energy panels (see architect’s drawing, above). The total cost of the project will be about $9.3 mil-
lion. Ryan Companies will be the general contractor. A groundbreaking ceremony is planned for Tuesday, Au-
gust 13 at 1:00 p.m. See story this page. 


Paid for by Pipefitters Local 539  •  www.pipefitters539.com


Pipefitters Local 539
PIPERS


July-December dues
Please remember to pay your dues for July-December 
2019. The invoice were sent out


Years of Service pins
Years of Service pins and certificates will be handed 
out at the September 2019 meeting. Please let the 
office know if you are going to attend. 


Apprentice going to Nationals
Congratulations to Josiah Tiegs for winning the 4th 
District in the Apprenticeship Contest. He will be going 
to Nationals in August.


Golf tournament planned September 8
The Annual Golf Tournament will be September 
8, 2019. If you want to sign up or need more 
information, please contact Larry Stull at (612) 
720-2940.


Retiree Luncheon coming September 26
The Retiree Luncheon will be held on September 26, 
2019. More information will be sent out closer to 
the date.


Save the date: 
Heat’s On set for September 21


Heats On will be held on September 21, 2019.


Website: www.pipefitters539.com
Pipefitters Local 539 has a website address for 
members to look at information and upcoming 
events: www.pipefitters539.com.


If you would like something added to the Pipers section 
of the Labor Review, call the office at (612) 379-4711. 


Mac’s Industrial Sports Bar to close July 28 
at Labor Centre, re-open soon nearby


MINNEAPOLIS — Sunday, July 28 
will be the closing date for Mac’s Indus-
trial Sports Bar at its United Labor Cen-
tre location. But don’t despair, Mac’s 
fans. Mac’s co-owner Mike Curry said he 
hopes to be ready to re-open within a 
week at 310 E. Hennepin Ave., Mac’s 
new location just one block away.


“We gain more space first and fore-
most,” Curry said via an e-mail inter-
view. “We’ll gain about 35 seats which is 
an increase of about one-third in capaci-
ty… Currently we are full about 50 days 
a year. So if one-seventh of the days a 
year we can increase our clientele, that’s 
a sizable increase in business for us. Sec-
ondary reasons include the more attrac-
tive space, new restrooms, proximity to 
the other bars in the area.”


Curry said the Mac’s concept will be 
“as much the same as it can be” in the 
new location. “An increase in kitchen 
space allows us more burners so we will 
be able to add items like pastas and stir-
frys. I think you’ll see our dinner entree 
game upped quite a bit, but generally the 
feel of the menu (and most the items) will 
be the same.”


Mac’s first opened December 8, 2004 
at the Labor Centre.


“We’d love for everyone in the build-
ing to continue to come and visit us,” 
Curry said. “Hopefully, our quality food 
and drink will keep people coming.”


Mac’s has been a union house with a 
contract with UNITE HERE Local 17. 


Curry said Mac’s has about 25 em-
ployees, most full-time or near full-time.
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More Events


Save the date: Minneapolis Building Trades’ 
‘DAD’s Day’ golf event will be September 4


MINNEAPOLIS — Wednesday, Sep-
tember 4 will be the date for the 24th annu-
al Dollars Against Diabetes (DAD’s) Golf 
Tournament sponsored by the Minneapolis 
Building and Construction Trades Coun-
cil. Proceeds benefit diabetes research.


The tournament will be a best ball 
scramble at Majestic Oaks Golf Club in 
Ham Lake.


The registration fee is $600 per four-


some and includes continental breakfast, 
18 holes of golf (including cart), award 
banquet, steak dinner, and two drinks.


Online registration is available now at 
www.mplsbctc.org.


The event is also seeking sponsorships 
and prize donations. See www.mplsbctc.
org for more information.


Registrations forms and fees are due by 
August 26.


August 23: Save on grocery packages at 
‘Fare for All’ location in northeast Minneapolis


MINNEAPOLIS — Fare For All sells 
packages of fresh produce and frozen 
meat with prices ranging from $10 to $30 
per package. Everyone can save up to 40 
percent on their food purchases. The pro-
gram has no income requirements and is 
open to everyone looking to save money.


Fare For All has 30 locations in the 
greater Twin Cities metro area.


Friday, August 23 from 11:00 a.m. to 


1:00 p.m. will be the next Fare for All dis-
tribution date at the Laborers Local 563 
hall, 901 14th Ave. NE, Minneapolis (one-
half block west of Central Ave. on 14th 
Ave. NE).


Working Partnerships, the AFL-CIO 
community services program, hosts the 
Fare for All site there.


For more information, call 612-379-
8133 or visit fareforall.org.


Save the date: Trades Women Build Nations 
conference coming here October 4 –6


MINNEAPOLIS — The largest gather-
ing of women building trades workers in 
the world is coming to Minneapolis Fri-
day–Sunday, October 4–6.


The Trades Women Build Nations con-
ference, hosted by North America’s Build-
ing Trades Unions, is for women of all 
ages and skill levels who work, or aspire to 
work, in the construction trades.


Based at the downtown Hilton Hotel, 
the conference will feature workshops and 
plenary sessions facilitated by tradeswom-
en and featuring union leaders, apprentice-
ship coordinators, contractors and elected 
officials.


Last year’s event drew more than 2,500 
participants from every craft from around 
the globe.


Online registration is now available.
The registration fee is $150 per person 


and includes a conference reception Fri-
day, two continental breakfasts Saturday 
and Sunday, and lunch on Saturday.


For more information, or to register on-
line, visit nabtu.org/twbn.


The conference also will include a 
Tradeswomen Policy Forum, Sunday, Oc-
tober 6 from 1:30-4:00 p.m. to discuss 
ways to increase women’s participation 
and retention in the skilled trades.


By Bill Moore
WINNIPEG — Looking for a three- 


or four-day holiday with a labor/labour 
flavor? Winnipeg is an easy day’s drive 
from the Twin Cities — even closer to 
many other Minnesota communities. 
And 2019 is the 100th anniversary of the 
Winnipeg General Strike, when 35,000 
— yes, thirty-five thousand! — workers 
walked off the job for six weeks. The 
strike, considered the most influential in 
Canadian history, is being commemorat-
ed in a variety of ways, including muse-
um exhibits, walking tours, public art 
and even a musical.


Take a few days and explore:
n “Strike 1919: Divided City,” an ex-


hibit at the Manitoba Museum’s Urban 
Gallery, 190 Rupert Ave. For informa-
tion call 204-956-2830 or 204-943-3139 
or visit manitobamuseum.ca/main. The 
exhibit will run through January 20, 
2020.
n “Strike! The Extended Walking 


Tour,” a 90-minute guided stroll around 
strike landmarks, with lots of informa-
tion about what life was like in Winnipeg 
before during and after the strike and 
some of the people involved. Tours de-
part through August 31, 2019 from Old 
Market Square (133 Albert Street). For 
more information call 204-942-6716 or 
e-mail info@exchangedistrict.org or vis-
it exchangedistrict.org/tours/historic- 
walking-tours. 
n Life-size replica of a streetcar 


tipped over by angry protesters on what’s 
called Bloody Saturday, June 21, 1919. 
Pantages Plaza, across from City Hall.
n “Strike! The Musical,” an original 


production telling the story of the Winni-
peg General Strike with song and dance, 
was presented June 18-28 and July 2-5 at 
Rainbow Stage and has concluded its 
run. However, a feature film adapted 
from the musical — “Stand!” — is set to 
premiere this fall. For more information 
about the film version, visit stand-movie.
com and view a trailer.
n The Canadian Museum of Human 


Rights, 85 Israel Asper Way, has includ-
ed an exhibit about the Winnipeg Gener-


al Strike of 1919 in its Canadian Jour-
neys gallery since the Museum first 
opened in 2014 (humanrights.ca). “It 
continues to run and is part of our core 
exhibits, so [it] will be here for the fore-
seeable future,” said Maureen Fitzhenry, 
media relations manager.


In addition, the Museum will be of-
fering a labor rights themed tour of the 
Museum daily at 10:30 a.m. and 1:00 
p.m. from Monday, August 26 to Mon-
day, September 2. The tour will then be 
available for group pre-bookings after 
that. See humanrights.ca/visit/tours#sec-
tion-guided-tours.


In November, the Museum will open 
a new exhibit, “The Power of Labour: 
Workers and Human Rights.” The exhib-
it will build on the Museum’s existing 
resources and highlight achievements of 
organized labor that continue to affect 
people’s lives today, including work-
place safety initiatives, Indigenous 
health care workers in the North, fight-
ing racial discrimination on the job and 
advocating for political change.


For more information about the Ca-
nadian Museum of Human Rights, visit 
humanrights.ca or phone (toll-free) 877-
877-6037.


The Manitoba Federation of Labour 
website has a Unionized Suppliers fea-
ture that will help you find lodging at a 
union hotel: mfl.ca/buy-union-retailer. 


And, if you don’t manage to make it 
to Winnipeg, you can still learn about the 
1919 strike from a new book by Dennis 
Lewycky, Magnificent Fight: The 1919 
Winnipeg General Strike (Fernwood 
Publishing: Halifax and Winnipeg, 
2019).


The Canadian Museum of Human 
Rights website also tells the story of the 
1919 General Strike, including many 
photos: https://humanrights.ca/story/
the-winnipeg-general-strike.


Bill Moore visited Winnipeg in early 
June 2019. He is an AFSCME Council 
65 and TNG-CWA Local 37002 retiree 
and Minnesota State Retiree Council 
board member.


Labor history road trip: A visit to 
Winnipeg for 100th anniversary of 
1919’s six-week general strike


The Royal North West 
Mounted Police prepare 
to charge June 21, 1919 
—”Bloody Saturday”— 
during the General 
Strike in Winnipeg. Po-
lice fired 120 shots, kill-
ing two, injuring 30.


Photo: Archives of Manitoba


August 20: MRLF hosts networking event for 
west metro union women in Plymouth


PLYMOUTH — Are you a woman 
union member who lives or works in the 
western suburbs? Come to the West Met-
ro Union Women Event hosted by the 
Minneapolis Regional Labor Federation, 
AFL-CIO. 


The event will be Tuesday, August 20,  
from 6:00–8:00 p.m. at Grizzly’s Wood-
Fired Grill, 220 Carlson Pkwy. N., Plym-
outh (near the junction of Interstates 494 
and 394). Light refreshments will be 
served. 


Join union leaders and rank-and-file 
members, elected officials, and commu-


nity activists to connect and converse 
about issues facing women in the work-
place, the community, and the broader 
economy as well as strategies to keep 
moving forward.


“Out in the suburbs, we can some-
times feel isolated and not know there are 
union-friendly people living right around 
the corner from us,” commented Kim 
Nelson, Plymouth, assistant political di-
rector of the North Central States Re-
gional Council of Carpenters.


RSVP via the events section at face-
book.com/minneapolisunions.
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Wanted: Guitars and amplifi-
ers made in the USA pre-1980. 
Also interested in drums and 
some other instruments. Bob, 
612-521-4596. 


Wanted: Old and broken out-
board motors, old gas engines 
and chainsaws, also engine-re-
lated items like old spark 
plugs, tools, gas and oil cans, 
etc. Tom, 763-785-4031. 


For Sale: Whirlpool Every-
drop 3 EDR3RXD1 refrigera-
tor water and ice filters, fits 
Whirpool, Maytag, Amana, 
JennAir, KitchenAid refrig-
erators, new in boxes, total 
4, $10 each. Roger, 763-755-
2633.


Wanted: Buying advertising-re-
lated items, one piece to entire 
collections, interests include 
beer, soda, liquor, tobacco, gas 
and oil and almost anything re-
lated to advertising, older the 
better. Please call Garry at 763-
546-8010 or text me pictures at 
763-202-9067. 


Wanted: Old coins, collections, 
bullion, paper money, gold 
coins, proof sets, mint sets, 
etc. Anything from pennies to 
paper. Best of all, I’ll pay cash 
and come to you. Please call 
Dick at 612-986-2566. 


SELL, BUY, RENT
DEPARTMENT


This reader service is provided for Labor Review subscribing Union members who are in good standing 
with their locals. No commercial ads of business firms or any sidelines or hobbies of union members who 
are selling products or services can be advertised in these columns. For display advertising, please contact 
the Labor Review. Mail or deliver your ad and payment to: Sell, Buy, Rent Department, Minneapolis Labor 
Review, 312 Central Ave., Suite 542 (Fifth Floor), Minneapolis, MN 55414. NEXT DEADLINE: AUGUST 9.


$5.00 FOR 25 WORDS
An exclusive service for subscribing 
Union members only. Next deadline for 
Sell, Buy, Rent Ads: August 9. Copy 
must be mailed or delivered. NO TELE-
PHONE ORDERS WILL BE ACCEPTED. 
Ads must be accompanied by payment in 
check or money order. Each ad must in-
clude your union affiliation and your 
telephone number, along with your mail-
ing label. Over 25 words — 15¢ each extra 
word. Your ad runs in one issue only.


NOTICE
NEXT EDITION OF 
LABOR REVIEW:  


AUGUST 23 
Next Ad Deadline is August 9


Address Change?
Subscription Instructions?


Please let us know if your address will be 
changing, if your household is receiving more 
than one Labor Review, or if you would like to 
cancel your subscription.
Cut out or photo-copy your mailing label from 
the front page of the newspaper and mail it to us 
with your instructions:


Attn: mailing list
Minneapolis Labor Review
312 Central Ave. Suite 542
Minneapolis, MN 55414


No phone calls, please, to report address changes, 
stop duplicates, or cancel your subscription. Thanks!


Coming 
Sell, Buy, Rent 


Deadlines
August 9


September 13


Be sure to list a price 
 for your ‘For Sale’ items!


Remember to send in your 
mailing label with your ad!


‘I put a camper in an ad. I 
got a ton of calls. A lot of 
people read that paper.’


—V.A., member, 
Pipefitters Local 539


Minneapolis Regional 
Labor Federation…


‘Like’ us on facebook for:
• News Updates • Action Alerts •


• Links • Photos of Union Events •


www.facebook.com/minneapolisunions


For Sale: Dewalt 735x planer 
with DW 7350 planer stand, 2 
spare sets of blades, approx. 
2 years old, has folding ta-
bles on planer, hardly used, 
$500. 763-755-2633.


For Sale: Sofa, Clayton Mar-
cus, forest green/navy/tan 
plaid, 84-in. long by 33 in. 
total depth, excellent con-
dition, $125. Roger, 763-755-
2633.


For Sale: 2007 BMW Series 
5, 4-door sedan, black, ful-
ly-loaded with cold weather 
package included, 49,600 
miles, stored every winter, 
new tires, excellent condi-
tion, $15,000. George, 612-
729-2310.


For Sale: Shopsmith and ac-
cessories, $375, best offer 
or trade. Call Wally, 612-599-
3103.


Minneapolis Labor Review
2019 Publication Schedule


August 23 
Deadline: August 7 


Labor Day Issue 


September 27 
Deadline: September 11 


October 25 
Deadline: October 9 


General Election Issue


November 15 
Deadline: October 30 


Holiday Shopping Guide 


December 20 
Deadline: December 4 


Holiday Issue


For more information, to suggest a story idea, or to advertise, 
contact 612-379-4725 or laborreview@minneapolisunions.org


For Sale: Polair AER Pan-
cake Air Compressor, 1.5-
h.p., 6 gal., about 3 years old, 
have some accessories, ¼ x 
25-ft. hose, spare black rub-
ber house, $60. Roger, 763-
755-2633.


Minneapolis Labor Review
2019 Labor Day Issue


Publication Date: August 23
Ad Deadline: August 2 


To advertise, contact the editor at 612-379-4725 
or laborreview@minneapolisunions.org


Discounted Ad Rates Available


Paid for by IBEW Local 292 • www.ibew292.org


See you at the General Membership Meeting, 
7:00 p.m. on the Second Tuesday


New Building Moving Forward
At the special meeting Tuesday, July 2, the members of 
“Local 292 Building Corp.” voted to move forward with 
the purchase of land and building costs. The new building 
will be located in the city of Brooklyn Park, at the corner 
of Interstate 694/94 and Bottineau Blvd.


IBEW 292 Family Picnic: Saturday, July 17
The IBEW Local 292 family picnic will be Saturday, August 
17 from 11 a.m. to 5 p.m at Huset Park West, 3965 
Jefferson St., Columbia Heights. IBEW 292 members and 
their families are encouraged to join in on the fun. We 
will have a climbing wall, bouncy castle, face painting, 


ice cream for the children, and door prizes for all ages. 
We will be serving hamburgers, brats, and chicken, also 
free refreshments. No pre-registration required. Contact 
the office for more info at 612-379-1292 or office@
ibew292.org.


Condolences
Brother John A. Kovach ; Brother Denzil R. Brossard, 
Jr.; Brother Reuben M. Johnson; Brother Rodney W. 
Kossila.


IBEW Local Union 292 
Minneapolis Electrical Workers
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Local Union News
budget, a budget which AFSCME Local 
3800 says does not allow for adequate 
wage increases for frontline staff.


AFSCME Local 3800 president Cher-
rene Horazuk pointed out that the pro-
posed across-the-board 2.25 percent pay 
increase for faculty and staff would ben-
efit the university’s highest earners most, 
while leaving frontline workers with 
scraps. “A 2.25 percent raise on our aver-
age salaries of $38,000 to $40,000 is sig-
nificantly less actual money than 2.25 
percent of a $100,000 salary,” she said.


“A system that allocates the same per-
centage regardless of employee group or 
wage scales ignores the gendered nature 
of work and perpetuates systemic racial 
inequities,” explained Horazuk. “We 
want the Regents to provide raises that 
close racial and gender pay gaps, not ex-
acerbate them. Frontline staff need to 
make real economic headway, and 2.25 
percent is simply not enough.”


At a public hearing prior to the 
Board’s vote on the budget, community 
stakeholders were invited to share their 
perspectives on the budget. Students, 
faculty, and fellow union members joined 
AFSCME members at the hearing to ad-
vocate for fair wages and affordable 
health care for frontline workers.


Meron Negussie, an AFSCME Local 
3800 member who works for the Carlson 
School of Management’s Labor Educa-
tion Service, tearfully shared her story 
with the Regents. Although Negussie be-
gan working at the University in 2015, 


she didn’t earn enough money as a full-
time essential employee to afford the U’s 
offered health insurance until just last 
year. “As a single mother at that time,” 
Negussie told the Regents, “I had to 
make a choice to either get health care or 
put food on the table for my daughter and 
myself.”


Questioning the Board in her final 
statement, Negussie asked, “how is it 
that we are here 40 hours a week, consid-
ered essential employees, yet we can’t 
even get essential benefits and a livable 
wage? What is the point of good health 
care benefits if we can’t afford it?”


Local 3800 president Horazuk said 
the union will continue to fight for fair 
wages as part of the contract bargaining 
process.


Boilermakers Local 647: 
Summer picnic planned August 3


Boilermakers Local 647’s summer 2019 
family picnic will be Saturday, August 3 
beginning at 11:00 a.m. at Shelter 2 at Oro-
no Park, 18559 Gary Street in Elk River.


Hamburgers, hot dogs and beverages 
will be served. For potluck: last names A-I 
should please bring chips, dips or munchies; 
last names J–Q should please bring dessert, 
cookies or bars; last names R–Z should 
please bring a salad, fruits or veggies.


Activities at the park include swim-
ming, sand volleyball, games, fishing pier, 
playground equipment, softball (bring your 
gloves, bats, balls).


Bring lawn chairs, as seating is limited.
Lots of door prizes will be awarded! LOCAL UNION NEWS page 10


Minneapolis Regional Retiree Council: 
First annual picnic planned August 20,  


no membership meeting until September
The first annual picnic for the Minneapolis 


Regional Retiree Council, AFL-CIO will be 
Tuesday, August 20, from 11:30 a.m. to 1:30 
p.m. at Pavilion B at Boom Island Park, 724 
Sibley St. NE, Minneapolis. 


The MRRC not be scheduling a regular 
membership meeting until Thursday, September 
19. MRRC committees will meet in August.


For more information about the Council and 
its summer schedule, contact Graeme Allen, 
community and political organizer for the Min-
neapolis Regional Labor Federation, at 612-
321-5672 or graeme@minneapolisunions.org.


AFSCME West Metro Retirees: 
Next meeting will be in October


AFSCME West Metro Retirees United 
Local 172 will meet next in October.


Upcoming events include: the AFSCME 
Family Picnic, Sunday, August 18; West Met-
ro Retirees day at the Minnesota Landscape 
Arboretum, Monday, August 19 (free admis-
sion); and St. Croix River lunch cruise Octo-
ber 9.


For more information, call Mike Nelson at 
763-757-9125 or visit and like the Minnesota 
Retirees United AFSCME Chapter 5 Face-
book page.


ATU Local 1005 Retirees:
Meet North, South, and St. Paul


Here is the schedule for the Amalgamated 
Transit Union Local 1005 retiree meetings:


Minneapolis North: Second Tuesday of 
each month, 8:30 a.m., Coon Rapids VFW, 
1919 Coon Rapids Blvd. (one block south of 
Hanson Blvd.)


Minneapolis South: First Wednesday of 
each month, 8:00 a.m., VFW Post 5555, 6715 
Lake Shore Drive, Richfield.


St. Paul: Second Wednesday of each 
month, 12 noon, Mattie’s, 365 N. Concord 
St., South St. Paul.


CWA Local 7200 Retirees: 
Next meeting in September


The Retired Members Club of Communi-
cations Workers of America Local 7200 will 
not meet in June, July and August. The next 
meeting will be in September. For more infor-
mation, call the CWA Local 7200 hall at 612-
722-7200.


IBEW Local 292 Retirees: 
‘Senior Sparkies’ meet August 13


The IBEW Local 292 Retirees — “Senior 
Sparkies”— will meet Tuesday, August 13 at the 
United Labor Centre, 312 Central Avenue, Min-
neapolis, in the Guy Alexander Conference 
Room (second floor).


Note time change: Refreshments will be 


Retiree Meetings
served at 10:30 a.m. The meeting will begin at 
11:00 a.m.


We will be having a guest speaker.
Following this meeting, all members will 


attend a groundbreaking ceremony for the new 
IBEW Local 292 union office building, located 
at 6700 West Broadway Ave., Brooklyn Park. 
The ceremony will start at 1:00 p.m.


We’re planning a Treasure Island Trip for 
September 24. Information will be mailed out.


For more information, contact the IBEW 
Local 292 office at 612-379-1292.
Minneapolis Retired Teachers, Chapter 59: 


Next meeting will be August 27
Minneapolis Retired Teachers, Chapter 59 


will be taking a summer break and will not 
meet in June or July. The next RTC 59 meet-
ing will be Tuesday, August 27 at 11:30 a.m. at 
the Minneapolis Federation of Teachers, 67 
Eighth Ave. NE, Minneapolis.


Other coming meeting dates for the year, 
all Tuesdays at 11:30 a.m., include: September 
24, October 22, November 26. 


Pipefitters Local 539 Retirees:
‘Fazed Out Fitters’ meet third Wednesday


Pipefitters Local 539 retirees — the “Fazed 
Out Fitters” — meet the third Wednesday of each 
month at 11:00 a.m. at Elsie’s, 729 Marshall St. 
NE, Minneapolis. New members welcome.


Bricklayers Local 1:
GoFundMe page seeks donations 


in memory of Corey Buerke
Corey Buerke, 38, member of Bricklay-


ers and Allied Craftworkers Local 1 since 
2001, died in a workplace accident June 18.


Buerke, Cottage Grove, was working 
for Acoustics Associates at a project as-
sembling pre-engineered stone at St. Paul’s 
Phalen Park and apparently was struck by a 
falling object.


A Minnesota OSHA spokesperson re-
ported July 19 that the investigation into 
the accident is still open.


Over the years, Buerke also worked for 
Twin City Tile and Marble, reported BAC 
Local 1 president Doug Schroeder. Schro-
eder  called the accident “a terrible, terrible 
tragedy.” He said Buerke was “a really out-
going young man” and that “the world is 
going to be at a loss without him.”


A GoFundMe page has been seeking 
donations for funeral expenses and to sup-
port Buerke’s family: www.gofundme.
com/f/in-loving-memory-of-cory-buerke.


Bricklayers Local 1:
Training Center hiring for 


instructor position
The Bricklayers and Allied Craft-


workers Training Center in New Hope is 
hiring a Masonry/Brick instructor. The 
full-time salaried position will run from 
August 15 through May 31 annually. Re-
quirements to apply for this position 
would be current journey-worker status 
and a current resume. Resumes must be 


Plumbers Local 15 Retirees: 
Meet the third Tuesday of each month
All retired Plumbers Local 15 members 


are invited to attend retiree meetings, continu-
ing the third Tuesday of every month at 12 
noon at Elsie’s Restaurant, Bar & Bowling 
Center, 729 Marshall St. NE, Minneapolis 
(corner of Marshall and 8th Ave.). For more 
information, contact the Local 15 office at 
612-333-8601.


Sheet Metal Workers Local 10 Retirees: 
‘Rusty Tinners’ take summer break
The Sheet Metal Workers Local 10 “Rusty 


Tinners” retirees club will take a summer 
break, with no meetings planned for June, 
July and August. The next meeting will be 
Tuesday, September 10.


U of M Facilities Management 
and Maintenance Retirees: 
Meet last Tuesday of month


Retirees from the University of Minnesota 
Maintenance Department meet the last Tues-
day of each month at 10:00 a.m. for breakfast 
at Elsie’s, 729 Marshall St. NE, Minneapolis.


If your union local’s retirees group wishes to 
list your meeting notices here, please contact 
the Labor Review at 612-379-4725 or e-mail 
laborreview@minneapolisunions.org.


AFSCME Metro Area Locals:
Family picnic planned August 18


The annual AFSCME Family Picnic, 
organized by and for rank-and-file union 
members and AFSCME allies, is coming 
up Sunday, August 18. 


The event runs from 1:00–5:00 p.m. 
at Battle Creek Regional Park, 2401 Up-
per Afton Road, Maplewood. 


Look for the AFSCME picnic at the 
pavilion near the water park.


Picnic fare including hot dogs, brats, 
hamburgers, chicken and vegetarian op-
tions will be provided. For potluck dishes 
to share, picnic organizers invite mem-
bers to share the foods of their cultures.


The AFSCME Family Picnic is one of 
AFSCME Council 5’s most popular and 
highly attended events of the year. In or-
der to make it happen, organizers depend 
on cash donations to purchase food, 
drinks and, for the first 100 kids, water 
park tickets.


Volunteers and donations of potluck 
dishes and desserts also are needed.


Send checks payable to “AFSCME 
Family Picnic/Duane Gatzke” to 1025 E. 
Rose Ave., St. Paul, MN 55106.


For more information, or to volunteer, 
contact Duane Gatzke at 651-472-2787 
or kkirk77dg@comcast.net.


AFSCME Local 3800:
U of M regents approve budget that 


shortchanges frontline staff
The University of Minnesota Board 


of Regents voted June 19 to approve a 
$4.2 billion fiscal year 2020 operating 
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Trump nominates anti-labor attorney 
Eugene Scalia to lead Labor department


WASHINGTON (PAI) — President 
Donald Trump has nominated right-wing 
lawyer Eugene Scalia to be Secretary of 
Labor. If confirmed, Scalia would suc-
ceed Alexander Acosta, who was forced 
to resign in the Jeffrey Epstein scandal.


Eugene Scalia is best-identified as a 
son of the late and conservative U.S. Su-
preme Court Justice, Antonin Scalia.


Like his father, Eugene Scalia is a 
member of the conservative Federalist 
Society, which has influenced Trump’s 
choices for judicial nominees.


Eugene Scalia has spent his career ad-
vocating big business causes and cases, 
both before and after a brief temporary 
stint as the U.S. Department of Labor’s 
Solicitor, its top attorney.


“He’s as bad as his dad,” one 
pro-worker labor lawyer said of Eugene 
Scalia. “This guy will be full-steam 
ahead” on pro-business deregulation. 


Right-wingers hail Scalia, according 
to several legal analyses, as the “father” of 
killing the Occupational Safety and Health 
Administration’s ergonomics rule. “Under 
the proposed rule, employers’ obligations 
would be triggered by ‘symptoms’ of mus-
culoskeletal disorders, which OSHA de-
fines to include ‘pain,’ ‘numbness’ and ‘tin-


gling,’” Scalia wrote.
Then, Scalia claimed, firms must de-


cide if the jobs are “reasonably likely” to 
be ergonomically hazardous. “If they are, 
employers are to implement draconian 
abatement measures, such as reducing 
assembly line speeds and redesigning 
equipment, until the ‘hazard’ is gone.”


“This vague and subjective rule would 
afford little benefit to workers because it 
is based on thoroughly unreliable sci-
ence,” Scalia contended.


Several media report Scalia is a favor-
ite of Trump’s evangelical right-wing 
base, and that Trump got to know Scalia 
well when considering successors to the 
seat left vacant when Scalia’s father died.


Scalia defended Walmart when Mary-
land enacted legislation in 2006 ordering 
firms that employed at least 10,000 
workers in the state to spend at least 8 
percent of payroll on health insurance for 
their workers. Scalia prevailed and the 
state’s top court overturned the law.


Scalia’s anti-worker, ideological re-
cord scuttled President George W. Bush’s 
nomination of him in 2003 to be con-
firmed as the regular Solicitor of Labor. 
Scalia was a “recess appointment” to the 
job when the Senate wasn’t in session.


WASHINGTON — The U.S. 
House of Representatives voted 231-
199 July 18 to pass the Raise the Wage 
Act, which would increase the federal 
minimum wage from the current $7.25 
per hour to $15.00 per hour by 2025.


Organized labor strongly supported 
the increase in the federal minimum 
wage, which last was raised in 2009.


Three House Republicans joined 
the Democratic House majority in sup-
porting the bill, HR 582. Six House 
Democrats opposed the bill.


Minnesota’s House delegation split 
on party lines. All three of Minnesota’s 
Republican U.S. House members — 
Jim Hagedorn (District 1), Tom Em-
mer (District 6) and Pete Stauber (Dis-
trict 8) — voted to oppose the bill. All 
five of Minnesota’s DFL U.S. House 
members supported the bill.


The sponsor of the Raise The Wage 
Act, House Education and Labor 
Committee Chairman Bobby Scott, 
D-Va., said “it’s extremely popular 
and people will notice who will cam-
paign on it” next year, and who won’t, 
he added. 


The minimum wage hike stands 
virtually no chance, however, in ad-
vancing in the Republican-controlled 
U.S. Senate.


Nevertheless, the U.S. House vote 
represents a significant victory for the 
Fight for $15 movement, which started 
among fast-food restaurant workers 
seven years ago — when a $15 per 
hour minimum wage was viewed by 
some as a pie-in-the-sky goal.


“Almost seven years ago, when the 
first fast-food strike took place in the 
fall of 2012, everyone doubted us,” 
commented the Fight for $15 website 
(fightfor15.org). “But our movement 
powered on and transformed the coun-
try. And now a $15 minimum wage for 
all is closer than ever.”


The city of Minneapolis passed an 
ordinance in 2017 putting the city on a 
path to a $15.00 minimum wage by 
2022 for large employers. The city of 
St. Paul passed a similar measure the 
following year.


For the state of Minnesota, the cur-
rent minimum wage of $9.86 per hour 
went into effect January 1, 2019.


US House passes bill to raise federal 
minimum wage to $15 per hour
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‘Welcome’ to new Minneapolis Labor Review readers
As a member of a union affiliated with the Minneapolis Regional Labor Federation, AFL-CIO, you now 


are receiving a subscription to the monthly Minneapolis Labor Review. Several affiliates recently have up-
dated their Labor Review mailing lists. For subscriber service, see page 11.


Close the camps


Information for candidates seeking endorsement 
The Minneapolis Regional Labor Federation 


screens candidates for State Legislative, County, 
Municipal, School Board or other local elected of-
fices located in Hennepin, Anoka, Wright, Scott, 
Carver, Meeker, and McLeod counties.


The Minnesota AFL-CIO’s endorsement process 
for state legislative candidates in this region be-
gins with the MRLF screening process.


Candidates seeking endorsement in 2019 from the 
Minneapolis Regional Labor Federation, AFL-CIO should 
e-mail a request for a screening to MRLF president Chel-
sie Glaubitz Gabiou at chelsie@minneapolisunions.org.


In addition, all requests should be copied by 
e-mail to MRLF organizers Graeme Allen and David 
Gilbert-Pederson at graeme@minneapolisunions.org 
and david@minneapolisunions.org. 


Please include the following information in your 
request: Candidate name; campaign committee name 
and office sought; candidate e-mail address and cell 
phone (or other daytime phone number); campaign 
manager name, e-mail address and cell phone (if 
applicable); candidate or committee U.S. mail ad-
dress; campaign website (if applicable).


communities who are undercounted. We 
are going to work at reaching out.”


The MRRC’s Complete Count Com-
mittee met July 18 with groups from un-
der-counted communities. Rothman said 
the groups reported a growing fear 
among their members, given the actions 
and rhetoric of the Trump administration.


For Minnesota, ensuring as many 
state residents as possible are counted 
will be critically important for the state to 
continue to receive eight seats in the U.S. 
House of Representatives.


Minnesota risks losing one of its U.S. 
House seats, depending on the results of 
the 2020 Census.


Census results also will help deter-
mine new district lines for U.S. House 
districts and for Minnesota State House 
and State Senate districts.


In addition, according to the U.S. 
Census Bureau, “each year, the federal 
government distributes more than $675 
billion to states and communities based 
on Census Bureau Data.”


MINNEAPOLIS — The Minneapolis 
Regional Retiree Council, AFL-CIO will 
be joining efforts to promote participa-
tion in the 2020 U.S. Census.


The MRRC has received approval 
from the U.S. Census to become one of 
many community organizations across 
the country who will work as “Complete 
Count Committees.”


Complete Count Committees receive 
resources and training from the U.S. Cen-
sus to spread the word about the impor-
tance of the Census and, once the count 
begins, to boost participation.


“It started with the Council being 
asked what are the important issues the 
Council should look at,” explained 
MRRC member Elaine Rothman, a re-
tired Education Minnesota member. “The 
2020 Census was one of the issues.”


Rothman is chairing the MRRC’s 
Complete Count Committee. “Our major 
task is to inform everyone that the 2020 
Census is coming up,” she said. “Many of 
our unions in the Twin Cities represent 


Minneapolis Regional Retiree Council to assist 
US Census as Complete Count Committee


By Chelsie Glaubitz Gabiou, President, 
Minneapolis Regional Labor Federation


Close the camps. 
The ensuing humanitarian crisis and 


dehumanizing treatment of immigrant 
families at our border and in 
our communities is threaten-
ing to undermine our democ-
racy and further decimate the 
gains that the labor movement 
has won for all workers across 
this country. 


The images coming across 
our news feed from the deten-
tion facilities are just the tip 
of a giant iceberg that is our 
failure to address immigration policy in 
this country in a way that protects human 
rights and provides basic worker protec-
tions. This situation, along with the threat 
of toxic raids, is dividing our country and 
leaving broad swaths of our communities 
in states of fear, panic and trauma. 


This division is not happening by ac-
cident. Economic rules and political strat-
egies in this country and abroad are pro-
ducing an outpouring of families who 
hold so much fear, and are so desperate, 
that they will do anything to try to make a 
better life for themselves.


This dynamic creates an ecosystem 
where bosses can offer work to the low-
est, most frightened bidder, driving down 
standards across all industries. Wage 
theft, labor trafficking and worker mis-
classification are other consequences of 
this broken ecosystem.


This fear is not immigrants’ to bear 
alone. Workers across many sectors are just 


one job away from a financial crisis. Most 
Americans have less than $500 in a savings 
account — not enough to cover a minor 
emergency or to handle the loss of a job. 


This type of fear permeates all facets of 
our lives and it is creating space 
for an agenda we see unfolding 
that is, frankly, un-American. 
Some want us to “send people 
back to where they came from” 
as a notion that diversity and 
new voices are the reason for 
our economic problems and bar-
riers to just getting ahead. These 
types of fear-based statements 
are designed to distract us from 


the attacks on our union freedoms and the 
continued hoarding of wealth at the top. 


Advocating for systemic change across 
this country to make us a better, stronger, 
more unified nation should be the calling 
of all Americans. Our diversity is our 
strength and our American identity is built 
on this diversity, progress and innovation. 
We support unity over division. 


The labor movement has and will con-
tinue to call for a broad re-imagination of 
our immigration policies. Our immigra-
tion policies should serve people as peo-
ple, not become a tool for class warfare. 
Closing the camps alone will not end the 
fear and stigma, but it is the necessary 
and bold action needed in this historic hu-
manitarian moment. 


The labor movement is all of us. Im-
migrant and non-immigrant, we must be 
greater than fear and stand shoulder to 
shoulder together against actions that try 
to separate us.
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July 30, August 13: East Side Freedom Library 
hosts film, talk on affordable housing issues


SAINT PAUL —The East Side Free-
dom Library’s summer series of films and 
discussions about affordable housing and 
racial equity issues concludes with two 
events in July and August.


Tuesday, July 30 at 7:30 p.m., view the 
film, “Detroit 48202: Conversations 
Along a Postal Route,” a 2018 documen-
tary by New Day Films. The film exam-
ines the rise, demise and contested resur-
gence of Detroit through the lens of letter 
carrier Wendell Watkins and the residents 
he has served on his route for 30 years.


Discussion follows the film.
The series concludes Tuesday, August 


13 at 7:00 p.m. with a “Community Con-
versation on Housing Equity in the Twin 
Cities.” 


[Note: August 13 is the correct date, 
for the final event, not August 12, as re-
ported in last month’s Labor Review.]


All events are free and open to the pub-
lic and take place at East Side Freedom 
Library, 1105 Greenbrier St., Saint Paul.


Visit eastsidefreedomlibrary.org for 
more information or call 651-207-4926.


August 7-11: A. Philip Randolph Institute’s 
national conference meets in Bloomington


BLOOMINGTON —  Hundreds of 
labor union leaders and activists from 
around the country are expected to attend 
the 50th Annual Education Conference of 
the A. Philip Randolph Institute, coming 
August 7–11 to the Radisson Blu Mall of 
America hotel.


APRI, an AFL-CIO affiliate,  is an or-
ganization for the nation’s African-Amer-
ican trade unionists. It was founded by the 


late A. Philip Randolph, president of the 
Brotherhood of Sleeping Car Porters, the 
nation’s first African-American union.


Featured speakers will include actor 
Danny Glover, the Reverend William 
Barber, Minnesota Attorney General 
Keith Ellison, Congresswoman Illan 
Omar, the Reverend Jesse Jackson.


For more information, visit www.apri.
org/2019-national-conference.html.


Events
July 29: Building Trades will rally in support of 
proposed Minneapolis wage theft ordinance


MINNEAPOLIS —With a public 
hearing set for Monday, July 29 on the 
proposed Minneapolis wage theft ordi-
nance, the Minneapolis Building and 
Construction Trades Council that day 
plans a rally and barbecue to support the 
ordinance outside Minneapolis City Hall.


The hearing begins at 1:30 p.m. in 
Room 317 at City Hall.


The Building Trades Council’s rally 
and barbecue is planned for 12 noon to 
1:00 p.m. on 4th Ave. So. between 5th St. 
So. and 6th St. So. (the east side of the 
City Hall block). The event will take 


place in the street with a permit to close 
the street to traffic.


The Building Trades Council invites 
all trades workers to come to the rally to 
support the proposed ordinance to crack 
down on wage theft.


“There’s been a crisis in the construc-
tion industry,” said Dan McConnell, 
business manager for the Council. Non-
union, immigrant construction workers 
are particularly vulnerable to wage theft 
and misclassification as independent con-
tractors. “We’re not going to stand for 
this, not on our watch,” McConnell said.


August 8: Join United Way volunteers to pack 
backpacks with students’ school supplies 


SAINT PAUL — Help needy students 
get a good start to the school year. Volun-
teer Thursday, August 8 for Greater Twin 
Cities United Way’s Action Day to pack 
backpacks with school supplies.


Hosted by the Minnesota Wild, be 
part of an incredible effort of 4,000 vol-
unteers packing 40,000 backpacks full of 
school supplies for Twin Cities kids at 
Xcel Energy Center in St. Paul.


Three choices for volunteer shifts are 


available: 12 noon to 3:00 p.m., 3:00-
5:00 p.m., or 5:00-7:00 p.m.


Each year, United Way reports, more 
than 100,000 children in the greater Twin 
Cities go back to school without essential 
school supplies they need to succeed. 


Action Day is a family-friendly event 
and also will include games, prizes and 
photo booths.


For more information, to register or 
donate, visit gtcuw.org.


COMMUNITY SERVICES LIAISON
WORKING PARTNERSHIPS is a non-profit organization dedicated to improving the lives of work-


ing families and promoting economic justice in Minneapolis and the West Metro area. Working Part-
nerships coordinates efforts with the Minneapolis Regional Labor Federation, AFL-CIO. 


The Community Services Liaison at Working Partnerships carries out important work directly sup-
porting union households experiencing financial hardship, promoting union member engagement and 
civic engagement. This work is also carried out in partnership with the Greater Twin Cities United 
Way. The partnership with United Way includes assisting with workplace fundraising campaigns and 
aligning organizational advocacy with United Way’s impact work. The Community Services Liaison 
also plays a significant role in the administration of the non-profit, fundraising and event planning. 


The ideal candidate for this position will be mission-driven, detail-oriented, creative and a 
self-starter. They will have had experience fundraising and be proficient in administrative tasks. They 
should be able to communicate effectively, both in public speaking and in drafting emails and pro-
fessional documents. They should be comfortable working with diverse communities and in a rapid- 
paced environment. The candidate should have experience working in the labor community and/or 
non-profit community. 


Candidate must be willing to work nights and weekends as needed at 40 hours per week. Position 
is in OPEIU Local 12 bargaining unit. Compensation is commensurate with experience. Dental and 
health insurance provided. Visit workingpartnerships.org for complete job description.


TO APPLY    Send resume and cover letter to 
Chelsie Glaubitz, chelsie@minneapolisunions.org 
and 
Doug Flateau, doug@workingpartnerships.org. 
Position open until filled


SAVE THE DATE! 
SEVENTH ANNUAL


WORKING PARTNERSHIPS 
GOLF TOURNAMENT


MONDAY, SEPTEMBER 23, 2019
BUNKER HILLS GOLF CLUB


A FUNDRAISING EVENT TO BENEFIT
WORKING PARTNERSHIPS, 


a 501(c)3 nonprofit serving members of the
Minneapolis Regional Labor Federation


Working Partnerships helps union members and their families during 
seasonal unemployment, layoffs, lockouts, and other emergencies.


For information, contact Doug Flateau at (612) 379-8130 ext. 111


Fare for All Express offers fresh 
fruits and vegetables, frozen meats 
and staple items. Fare for All  
Express packages cost $10-$30. 
The program is open to everyone 
and has NO income requirements.


Need help with 
grocery bills?


Next delivery:


Friday, August 23, 2019, 11:00 a.m. – 1:00 p.m.
Laborers Local 563 Union Hall, 901 14th Ave. NE, Minneapolis


For more information, see story page 4 or contact 
Working Partnerships: 612-379-8130 ext. 112





