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More Events


Save the date: Working Partnerships annual 
golf fundraiser will be September 23


MINNEAPOLIS — Save the date for 
Working Partnerships’ seventh annual 
golf tournament, coming Monday, Sep-
tember 23.


Working Partnerships, a 501(c)3 non-
profit, is the community services arm of 
the Minneapolis Regional Labor Federa-
tion, AFL-CIO.


Working Partnerships helps union 
members and their families during sea-
sonal unemployment, layoffs, lockouts, 
strikes and other emergencies.


This year’s golf fundraiser will return 
to Bunker Hills Golf Club in Coon Rap-
ids for a second year.


The registration deadline is Thursday, 
September 12.


The entry fee is $145 per person and in-
cludes 18 holes of golf, cart, light breakfast 
and catered lunch, sleeve of golf balls, 
goody bag, practice range, and access to si-
lent auction, raffle, door prizes.


Visit workingpartnerships.org to regis-
ter online or download a registration form.


Save the date: Minneapolis Building Trades’ 
‘DAD’s Day’ golf event will be September 4


MINNEAPOLIS — Wednesday, Sep-
tember 4 will be the date for the 24th annu-
al Dollars Against Diabetes (DAD’s) Golf 
Tournament sponsored by the Minneapolis 
Building and Construction Trades Coun-
cil. Proceeds benefit diabetes research.


The tournament will be a best ball 
scramble at Majestic Oaks Golf Club in 
Ham Lake.


The registration fee is $600 per four-


some and includes continental breakfast, 
18 holes of golf (including cart), award 
banquet, steak dinner, and two drinks.


Online registration is available now at 
www.mplsbctc.org.


The event is also seeking sponsorships 
and prize donations. See www.mplsbctc.
org for more information.


Registrations forms and fees are due by 
August 26.


July 23-27: Midwest School for Women Workers 
meets at University of Iowa in Iowa City


IOWA CITY — The 2019 Midwest 
School for Women Workers is planned 
for July 23-27 at the University of Iowa 
in Iowa City. Register by July 1 to ensure 
availability of housing.


The Midwest School for Women 
Workers brings together union women to 
develop leadership skills, understand the 
challenges and issues facing the labor 
movement, and share experiences.


This year’s school will include engag-
ing with presidential candidates on work-


ing women’s issues and a spotlight on 
Midwest women in the trades.


The program is one of four regional 
schools sponsored across the United 
States and Canada each summer by the 
United Association for Labor Education.


Tuition is $575 for a double room or 
$750 for a single room, including meals, 
or $400 for a commuter rate.


For more information and a confer-
ence brochure, or to register online, visit 
laborcenter.uiowa.edu.


July 13: Minnesota Orchestra hosts free 
day-long event, ‘International Day of Music’


MINNEAPOLIS — Music from cul-
tures around the world will be featured at 
the “International Day of Music” cele-
bration hosted by the Minnesota Orches-
tra from 12 noon to midnight Saturday, 
July 13.


A free performance by the Minnesota 
Orchestra will kick-off the day at 12 noon 
at Orchestra Hall. The day will continue 
with free performances by 15 different 
ensembles on four stages simultaneously: 
on the revitalized Peavey Plaza outside 
Orchestra Hall, at the 11th Street Stage, 
in Orchestra Hall’s Target Atrium, and in 


the main auditorium of Orchestra Hall.
Vendors will set up a marketplace 


around Orchestra Hall selling food, bev-
erages, and handicrafts.


All International Day of Music events 
will be free and open to the public — 
with the exception of an 8:00 p.m. con-
cert at Orchestral Hall by the Minnesota 
Orchestra.


The members of the Minnesota Or-
chestra are members of Twin Cities Mu-
sicians Union Local 30-73.


For details about the day’s musical 
line-up, visit minnesotaorchestra.org.


SAVE THE DATE! 
SEVENTH ANNUAL


WORKING PARTNERSHIPS 
GOLF TOURNAMENT


MONDAY, SEPTEMBER 23, 2019
BUNKER HILLS GOLF CLUB


A FUNDRAISING EVENT TO BENEFIT
WORKING PARTNERSHIPS, 


a 501(c)3 nonprofit serving members of the
Minneapolis Regional Labor Federation


Working Partnerships helps union members and their families during 
seasonal unemployment, layoffs, lockouts, and other emergencies.


For information, contact Doug Flateau at (612) 379-8130 ext. 111


apolis;
n “Dorothy Haner: Winona’s First 


Female Investigator,” an individual 
exhibit by Olivia Berhow of Winona 
Middle School, Winona.


The overall Minnesota History Day 
competition advanced 54 students, 
representing 36 entries from 25 
schools to the National History Day 
competion at the University of Mary-
land.


Teachers’ awards presented by 
Minnesota History Day included:
n Ron Hustvedt of Salk Middle 


School in Elk River, who was awarded 
Teacher of Merit Junior Division;
n South High School, Minneapolis 


Public Schools, awarded Team Teach-


ers of Merit.
The team of labor history judges 


included: Jean Baudhuin, Laborers 
Local 563 member; Karl Meller, 
AFSCME Council 5 retiree; Russell 
Raczkowski, former staff member for 
University of Minnesota Labor Educa-
tion Service; Steve Share, Minneapo-
lis Labor Review editor and Minnesota 
Newspaper Guild member; Jeff Syme, 
AFSCME Local 668 member.


For the 2019-2020 school year, the 
History Day theme will be a new one: 
“Breaking Barriers in History.”


As a resource for labor history, on-
line archives are available for both the 
Minneapolis Labor Review and the 
Saint Paul Union Advocate.


If you’re a union member interest-
ed in volunteering to help judge labor 
history projects at Minnesota History 
Day next spring, contact Steve Share 
at 612-379-4725.


continued from page 2


Labor history prizes


COMMUNITY SERVICES LIAISON
WORKING PARTNERSHIPS is a non-profit organization dedicated to improving the lives of work-


ing families and promoting economic justice in Minneapolis and the West Metro area. Working Part-
nerships coordinates efforts with the Minneapolis Regional Labor Federation, AFL-CIO. 


The Community Services Liaison at Working Partnerships carries out important work directly sup-
porting union households experiencing financial hardship, promoting union member engagement and 
civic engagement. This work is also carried out in partnership with the Greater Twin Cities United 
Way. The partnership with United Way includes assisting with workplace fundraising campaigns and 
aligning organizational advocacy with United Way’s impact work. The Community Services Liaison 
also plays a significant role in the administration of the non-profit, fundraising and event planning. 


The ideal candidate for this position will be mission-driven, detail-oriented, creative and a 
self-starter. They will have had experience fundraising and be proficient in administrative tasks. They 
should be able to communicate effectively, both in public speaking and in drafting emails and pro-
fessional documents. They should be comfortable working with diverse communities and in a rapid- 
paced environment. The candidate should have experience working in the labor community and/or 
non-profit community. 


Candidate must be willing to work nights and weekends as needed at 40 hours per week. Position 
is in OPEIU Local 12 bargaining unit. Compensation is commensurate with experience. Dental and 
health insurance provided. Visit workingpartnerships.org for complete job description.


TO APPLY    Send resume and cover letter to 
Chelsie Glaubitz, chelsie@minneapolisunions.org 
and 
Doug Flateau, doug@workingpartnerships.org. 
Position open until filled
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know you’re not going to receive your 
paycheck for work you already complet-
ed,” said Juana Cinto, CTUL member, a 
daycare worker whose boss “started giv-
ing me checks without funds.”


Mya Bradford, now active with the 
Restaurant Opportunities Center, shared 
how she and co-workers investigated 
their employer and found “we were only 
given 50 percent of our tips. For me, this 
meant I couldn’t even get the cheapest 
apartment.”


“I’m calling out to other workers in 
the City of Minneapolis to speak out on 
this problem,” said CTUL member 
Emilio Miranda Rios. 


“We’re here today to stand in solidar-
ity,” said Dan McConnell, business man-
ager of the Minneapolis Building and 
Construction Trades Council. Non-
union, immigrant construction workers 
are particularly vulnerable to wage theft 
and misclassification as independent 
contractors. “There’s been a crisis in the 
construction industry,” McConnell said. 
“We’re not going to stand for this, not on 
our watch.”


McConnell shared how his own im-
migrant great grandfather was one of the 
many immigrants who built the city.


Mayor Jacob Frey said a local wage 


theft ordinance is needed so that the city 
has the tools to enforce the $15 minimum 
wage provision which it passed two years 
ago. “The quickest way to erode trust in 
government is to not enforce the laws 
that you’ve passed,” he commented.


“Wage theft is also known as steal-
ing,” Frey declared. “When you do the 
hard work, you should get the amount 
you were promised.”


Council Member Palmisano noted 
that “wage theft can be an issue that’s 
hard to track,” because workers fear re-
taliation. She said a U.S. Department of 
Labor study found 5,500 wage violations 
in Minneapolis over a two-year period 
totaling $2.7 million in unpaid wages.


Wage theft ordinance author Phillipe 
Cunningham, Ward 4 Council Member, 
recalled how his mother “had her wages 
stolen” when he was growing up.


With the ordinance, he said, “we can 
change how business is truly done.”


Looking forward, Ward 3 City Coun-
cil Member Steve Fletcher, also an au-
thor of the wage theft ordinance, said he 
would like to see the city also address 
problems that independent contractors 
face getting paid for their services. “Our 
goal is that no matter how people earn 
their income in the City of Minneapolis, 
we want to make sure they get paid.”


Visit minneapolisunions.org for a link 
to the text of the proposed wage theft or-
dinance and scheduled public hearings.


Wage theft
continued from page 1








www.minneapolisunions.orgPage 10 • Minneapolis Labor Review • June 28, 2019


More Local Union News
answer member questions.


The proposed property site is in 
Brooklyn Park, where Local 292 would 
build a new 26,000 square foot facility.


If members vote June 2 to give the 
project the go-ahead, Local 292 business 
manager Jeff Heimerl said the union 
could be moving into its new quarters 
early next year.


Minnesota Newspaper Guild: 
Members of Pioneer Press unit vote 
to keep union, defeat decertification


Members of the St. Paul Pioneer 
Press unit of the Minnesota Newspaper 
Guild voted last month to keep their 
union and resoundingly defeated a decer-
tification effort. The vote was 66 to 16 in 
an election supervised by the National 
Labor Relations Board. 


The Guild unit includes workers in 
the editorial, advertising, circulation, ac-
counting, promotion, telephone switch-
board, systems, and building mainte-
nance departments.


Of the 93 workers included in the unit 
and eligible to vote, 88 percent voted.


The Guild’s current three-year con-
tract at the Pioneer Press expires at the 
end of July.


North Central States Regional 
Council of Carpenters: 


Walleye Classic planned July 13
The Carpenters North Star Walleye 


Classic will be Saturday, July 13 at For-
tune Bay Resort Casino on Lake Vermil-
ion. The event will award $12,000 in 
prizes, including a 4-wheeler, and will 
raise funds for Jared Allen’s Homes for 
Wounded Warriors Foundation.


Registration for two-person teams is 
open to members and non-members.


The registration fee is $125 per per-
son for registrations postmarked and 
mailed by July 1. After July 1, the fee in-
creases to $135 per person.


Visit northcountrycarpenter.org for 
additional information or for a registra-
tion form.


Pipefitters Local 539: 
Summer picnic coming July 20


The 34th annual Pipefitters Local 539 
Family Picnic is coming Saturday, July 
20. The event begins at 11:00 a.m. at 
Lake Rebecca Park Reserve’s Beachside 
Picnic Area.


Lake Rebecca Park Reserve is located 
at 9831 Rebecca Park Trail in Rockford.


The picnic will feature food, prizes, 
swimming and face painting.


Prize drawings will take place at 1:00 
p.m. and 2:00 p.m. for members and their 
families only (this includes spouses, chil-
dren and grandchildren). Family members 
17 and older will take part in the adult prize 
drawings. Winners must be present to win.


Admission to the park is free.
Camping is available but will not be 


provided by Local 539. For campground 
information, call Three Rivers Park Dis-
trict at 763-559-9000.


SEIU Local 284: 
Como Zoo picnic planned July 28
SEIU Local 284 is planning its first 


Como Zoo picnic Sunday, July 22, open to 
members and their immediate families. The 
registration fee is $10 per family and in-
cludes catered lunch from Famous Dave’s, 
up to four Como Town wristbands, prize 
drawings, and games during lunch. The 
lunch will run from 11:30 a.m. to 1:00 p.m. 
Register online by July 22 at seiu284.org.


Sprinkler Fitters Local 417: 
Training center hosts open house 


July 11, burn trailer demonstration
The new Sprinkler Fitters Local 417 


Training Center in Shoreview will host 
its first open house Thursday, July 11 
from 12 noon to 6:00 p.m.


A program is planned for 1:00 p.m., 
followed by a burn trailer demonstration.


If you want to see how sprinklers can 
stop a real fire, you don’t want to miss 


this event!
Food will be available all day.
Local 417’s new 28,000 square-foot 


Training Center, located at 529 County 
Road E West, opened at this site in Janu-
ary 2018 and is twice the size of the lo-
cal’s previous quarters in northeast Min-
neapolis.


UNITE HERE Local 17:
Delta Air Lines food workers at 
MSP back national strike vote


Airline food workers who prepare, 
pack, and deliver food and beverages 
served onboard Delta Air Lines flights 
departing from Minneapolis-St. Paul In-
ternational Airport have voted 99.7 per-
cent to strike when released by the Na-
tional Mediation Board. The June 13 
strike vote at MSP was part of the largest 
such vote ever to occur in the U.S. airline 
catering industry, with thousands of 
workers voting in 21 cities.


The MSP workers are members of 
UNITE HERE Local 17 and employed 
by LSG Sky Chefs, the largest airline ca-
tering subcontractor in the United States. 


Jemal Dube is a flight dispatcher at 
the MSP kitchen. “I’ve worked serving 
the airlines here for 12 years. I’m out on 
the tarmac in cold Minnesota winters and 
hot summers. I work overtime making 
sure your flight has what it needs before 
takeoff,” Dube said. “Delta depends on 
my work, but even after I pay over $350 
a month to cover just me and my kids on 
healthcare, I still get medical bills con-
stantly. I voted yes to strike when re-
leased because one job should be enough 
for all workers in the airline industry.”


Negotiations are ongoing but have 
failed to secure offers to improve wages 
and health care benefits for airline catering 
workers in the Twin Cities and elsewhere.


Christa Mello, president of UNITE 
HERE Local 17, noted that some food 
workers serving Delta here “earn even 
less than the City of Minneapolis mini-
mum wage.”


For updates and more information, 
visit www.AirportStrikeAlert.org.


continued from page 11


Sky Chefs workers plan informational picket July 3
MINNEAPOLIS — UNITE HERE Local 17’s Sky Chefs workers plan an informational picket at MSP Airport 
Wednesday, July 3 at 3:00 p.m. as part of a national day of action— and they welcome supporters and 
members of other unions to join them. The airline catering workers, who service Delta Air Lines, seek living 
wages and affordable healthcare — and recently voted 99.7 percent to support a strike (see story, this page). 
The picket will take place at MSP Airport’s Terminal 1 on the upper east roadway, across from departure drop-
offs. Photo above: Sky Chefs workers Gudina Fixe and Millicent Oppong picket June 20.


Pipefitters Local 539
PIPERS


Union events
Mailings for the upcoming Pipefitter events have been 
sent out. The Annual Picnic will be July 20 and the 
Budweiser Deck will be August 3. 


Election results
The Election was on June 5, 2019. The official results 
are: Business Manager – Russ Scherber; Assistant 
Business Manager – Paul Batsche; Business Agents 
– Terry Scherber, Brandon Schauer and Jake Pettit; 
President – Tim Batsche; Vice President – Dave 
Gooley; Executive Board – Kevin Pister, Paul Barbato, 
Tobey Boeta and Gene Husted; Recording Secretary 


– Chad Rubey; Finance Committee – Todd Reiter, 
Chad Jacobsen and Shawn Collette; Examining Board 
– Chris Marano, Andy Medrano and Rebecca Scholl; 
Inside Guard – Kevin Schmidt.


January-June dues
Please remember to pay your dues for January–June 
2019. Reinstatement letters have been sent out. The 
July–December 2019 invoices have been sent out.


Condolences
Condolences to the families of Thomas Tischner and 
Walter White. 


If you would like something added to the Pipers section 
of the Labor Review, call the office at (612) 379-4711.


Paid for by Pipefitters Local 539  •  www.pipefitters539.com


Hunt? Fish?
For a special Game Fair preview in our 
July issue, the Labor Review is looking 
for union members willing to discuss 
their love of hunting or fishing.


If you or someone you know would 
like to share stories and photos, please 
call the editor ASAP at 612-379-4725.
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For Sale: Great Deal! 2015 
Harley Road Glide Special — 
black, premium seat, luggage 
rack, back rest, Vance/Hines, 
many extras, 2000k, excellent 
condition, $17,500. Call/text 
Lowell, 320-557-7702.


For Sale: 2014 TruTrack trail-
er, low miles, 7x12, holds 2 
4-wheelers, $1,500 in Cross-
lake, MN. Dave, 612-554-5231.


For Sale: Kenmore washer and 
dryer, heavy-duty, extra capac-
ity, both run great, $150 for the 
pair; BrassMaster water soften-
er, 2 years old, $50. 763-370-0894.


Wanted: Old and broken out-
board motors, old gas engines 
and chainsaws, also engine-re-
lated items like old spark 
plugs, tools, gas and oil cans, 
etc. Tom, 763-785-4031. 


Wanted: Buying advertising-re-
lated items, one piece to entire 
collections, interests include 
beer, soda, liquor, tobacco, gas 
and oil and almost anything re-
lated to advertising, older the 
better. Please call Garry at 763-
546-8010 or text me pictures at 
763-202-9067. 


Wanted: Old coins, collections, 
bullion, paper money, gold 
coins, proof sets, mint sets, 
etc. Anything from pennies to 
paper. Best of all, I’ll pay cash 
and come to you. Please call 
Dick at 612-986-2566. 


Wanted: Guitars and amplifi-
ers made in the USA pre-1980. 
Also interested in drums and 
some other instruments. Bob, 
612-521-4596. 


SELL, BUY, RENT
DEPARTMENT


This reader service is provided for Labor Review subscribing Union members who are in good standing 
with their locals. No commercial ads of business firms or any sidelines or hobbies of union members who 
are selling products or services can be advertised in these columns. For display advertising, please contact 
the Labor Review. Mail or deliver your ad and payment to: Sell, Buy, Rent Department, Minneapolis Labor 
Review, 312 Central Ave., Suite 542 (Fifth Floor), Minneapolis, MN 55414. NEXT DEADLINE: JULY 12.


$5.00 FOR 25 WORDS
An exclusive service for subscribing 
Union members only. Next deadline 
for Sell, Buy, Rent Ads: July 12. Copy 
must be mailed or delivered. NO TELE-
PHONE ORDERS WILL BE ACCEPTED. 
Ads must be accompanied by payment in 
check or money order. Each ad must in-
clude your union affiliation and your 
telephone number, along with your mail-
ing label. Over 25 words — 15¢ each extra 
word. Your ad runs in one issue only.


NOTICE
NEXT EDITION OF 
LABOR REVIEW:  


JULY 26 
Next Ad Deadline is July 12


Address Change?
Subscription Instructions?


Please let us know if your address will be 
changing, if your household is receiving more 
than one Labor Review, or if you would like to 
cancel your subscription.
Cut out or photo-copy your mailing label from 
the front page of the newspaper and mail it to us 
with your instructions:


Attn: mailing list
Minneapolis Labor Review
312 Central Ave. Suite 542
Minneapolis, MN 55414


No phone calls, please, to report address changes, 
stop duplicates, or cancel your subscription. Thanks!


Coming 
Sell, Buy, Rent 


Deadlines
July 12


August 9
September 13


NO TELEPHONE ORDERS 


FOR SELL, BUY, RENT 


DEPARTMENT ADS 


WILL BE ACCEPTED


‘I put a camper in an ad. I 
got a ton of calls. A lot of 
people read that paper.’


—V.A., member, 
Pipefitters Local 539


Didn’t use it
this past winter?


Sell what you 
don’t need with a 
Sell, Buy, Rent ad


Minneapolis Regional 
Labor Federation…


‘Like’ us on facebook for:
• News Updates • Action Alerts •


• Links • Photos of Union Events •


www.facebook.com/minneapolisunions


For Sale: Oak hall tree, like-
new, 26-in. x 14.5-in. x 80-in. 
high with storage under seat 
and full mirror back, $100; 
Also 5-light rustic chandelier, 
pinecone type, $100. See them 
on Facebook (Marketplace). 
320-684-2602, leave message.


For Sale: Beautiful like-new 
2006 Four Winns fish/ski, 18-ft. 
“83 Horizon,” seats 8, has 4.3 
I/O 190-h.p. with less than 100 
hours on Volvo-Penta engine, 
comes with Lowrance HDS 8 
Structure Scan Sonar Imaging, 
75-lb. thrust electric trolling 
motor, anchor for front, auto 
anchor in rear, Bimini top with 
extra Bimini top for open bow 
front to be mounted, tailored 
covers with supports, storage/
travel cover, 6 extra recessed 
cabin lights close to floor, ex-
tra snap-in carpet, float on/
off Four Winns trailer. See it 
on Facebook (Marketplace). 
$14,000. 320-684-2602, leave 
message.


Be sure to include a price 
for your ‘For Sale’ items!


For Sale: The original Equal-
i-zer Sway Control Hitch for 
pulling mobile homes, horse 
trailers, auto trailers, or large 
boats, never used, $520 value 
for $350. 320-684-2602, leave 
message.


For Sale: 2013 Polaris Sports-
man 500 only 400 hours, $4,200 
in Crosslake, MN, includes 
plow and winch. Dave, 612-
554-5231.


For Sale: 2005 16-ft. Tracker 
Pro-Guide V-16 boat and trail-
er, 50-h.p. Mercury and acces-
sories, $6,000. 952-334-0350.


For Sale: Beautiful NEW com-
mercial grade multi-color, can-
tilever, 11-ft. patio umbrella 
with base, paid $1,200-plus, 
sell $550; Like-new Scott’s 
Speedy Green 2000 fertilizer 
spreader, $25; Nice white PVC 
backyard trellis, $35; Fold-up 
regulation ping-pong table on 
wheels, very good condition 
with accessories, $45; Older 
235-amp arc welder, $40. 651-
213-6124.


Minneapolis Labor Review
2019 Publication Schedule


July 26 
Deadline: July 10 


Game Fair Preview 
Primary Election Issue


August 23 
Deadline: August 7 


Labor Day Issue


September 27 
Deadline: September 11 


 


October 25 
Deadline: October 9 


General Election Issue


November 15 
Deadline: October 30 


Holiday Shopping Guide 


December 20 
Deadline: December 4 


Holiday Issue


For more information, to suggest a story idea, or to advertise, 
contact 612-379-4725 or laborreview@minneapolisunions.orgPaid for by IBEW Local 292 • www.ibew292.org


See you at the General Membership Meeting, 
7:00 p.m. on the Second Tuesday


Summer Events 
Save the date for these upcoming summer events!


Golf Tournament: July 24
Local 292 Golf Tournament
Majestic Oaks, 701 Bunker Lake Blvd NE, Ham Lake 
Wednesday, July 24, 2019
Contact John Kripotos at 612-617-4244 prior to July 17 
for more information or to register.


Retirees’ Boat Trip: July 17
Local 292 Retirees’ Boat Trip 
Wednesday, July 17, 2019
RSVP by July 11


Family Picnic: August 17
Local 292 Family Picnic 
Huset Park West, 3965 Jefferson St., Columbia Heights
Saturday, August 17, 2019


Condolences
Brother Dave H. Swanson; Brother Charles D. Ward; 
Brother Gerald A. Hagen; Eugene A. Frank


IBEW Local Union 292 
Minneapolis Electrical Workers


For Sale: Inflatable 4-person, 
heavy-duty 9-ft. x 5-ft. “Fish 
Hunter” boat, for those waters 
with no access, comes with 
12 volt electric motor, battery 
and charger, oars, two seats 
and foot pump, used once, 
$150; Also an inflatable 3-per-
son, tow-behind called “Big 
Mable” (or just tie to dock and 
enjoy), used 3X, comes with 
60-ft. heavy-duty rope, $100. 
320-684-2602, leave message.
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Kids pose for a photo with three Civil War era reenactors, led by Arn Kind (center, back row), a retired Mankato 
public school teacher and Education Minnesota member. As part of the Juneteenth program, Kind read Union 
General Gordon Granger’s June 19, 1865 announcement bringing news of the Emancipation Proclamation to 
Galveston, Texas — more than two years after President Abraham Lincoln’s Proclamation freeing the slaves.


Labor Review photos
For more photos from this event visit 
facebook.com/minneapolisunions


Juneteenth: Celebrating Freedom Day


A visit to the IBEW Electrical Workers Minority Caucus booth 
found (left to right): Matt Harris, IBEW Local 292; Sara 
Wolske, IBEW Local 110 apprentice; Jeremiah Walton, incom-
ing Local 292 apprentice; Sylvia Gonzalez, IBEW Local 292. 


MINNEAPOLIS — The weather forecast for Saturday, June 15 didn’t look 
promising, but the rain held and the commuity together with union members cele-
brated Juneteenth with a parade and festival at Bethune Park.


Juneteenth is celebrated as “Freedom Day,” commemorating the day in 1865 
when news finally reached Galveston, Texas that President Abraham Lincoln’s 
Emancipation Proclamation had abolished slavery — two years earlier.


The People of Color Union Members caucus of the Minneapolis Regional Labor 
Federation took the lead in organizing the parade. Union banners and vehicles in 
the parade included: POCUM, Education Minnesota’s Ethnic Minority Affairs Com-
mittee, IATSE Local 13, Minneapolis African American Professional Firefighters As-
sociation, Teamsters Local 120, and Teamsters National Black Caucus.


The festival at Bethune Park featured information booths from POCUM, the 
IBEW Electrical Workers Minority Caucus and Minneapolis African American Profes-
sional Firefighters Association.


Teamsters Local 120 provided its picnic trailer, while IBEW Local 292 members 
grilled a free lunch for union members and their families.


Union organizations which helped to sponsor the Juneteenth festivities includ-
ed: AFSCME Local 34, Bakers Local 22, Gasworkers Local 340, IBEW Local 292, 
Minneapolis Federation of Teachers Local 59, Minneapolis Regional Labor Federa-
tion, Teamsters Local 120, Teamsters Local 320, and UFCW Local 663.


MRLF’s People of Color Union 
Members caucus helps organize 
parade and community festival


POCUM took the lead in organizing a parade from Broadway Ave. to the Juneteenth festival in Bethune Park.


Members of IBEW Local 292 worked a grill, serving up a free 
barbecue lunch for union members. Left to right: Antonio Han-
son, Eddie Woodson, Derrick Givens.


Firefighters Local 82 members from nearby Station 16 
stopped by the POCUM booth at the Juneteenth festival. 
Left to right: P. Moore, Y. Hayes, Captain L. Crawford.


Carpenters Local 322 business agent Aaron 
Hill (center), wife Teena, daughter Naomi.
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Thank you 
Pipefitters Local 539


for your 
continued support


Paid for by Brandon Schauer


As your 
Business Agent, 
I will continue 


to represent you 
with respect


Brandon Schauer


Gate to Labor Centre 
parking lot now opens 
weekdays at 4:00 p.m.


MINNEAPOLIS — Effective May 29, the 
gate to the parking lot at the United Labor 
Centre now opens to the public at 4:00 p.m. 
weekdays — one hour later than previously.


“Multiple tenants were complaining they 
had no place to park after coming back from 
meetings,” explained Brittany Mathews, of-
fice manager for Pipefitters Local 539. She 
said the board of the Labor Temple Associa-
tion, which owns the Labor Centre, “all 
agreed to change [the time] to 4:00 p.m.”


Mac’s Industrial Sports Bar is 
leaving United Labor Centre


MINNEAPOLIS — Union meetings 
at the United Labor Centre soon no lon-
ger will be able to adjourn to the bar 
downstairs. Mac’s Industrial Sports Bar 
will be leaving the Labor Centre for a 
new location nearby.


The moving date isn’t certain, a Mac’s 
bartender said, but the move will come 
by the end of July. “It’s a bigger space 
and greater opportunity for us.”


Mac’s owner Mike Curry could not be 
reached for additional comment.


Mac’s opened December 8, 2014 at 
the United Labor Centre — replacing the 
former Union Grill and Bar, which had 
closed the previous month.


Now, after nearly 15 years at the Unit-
ed Labor Centre, Mac’s will be moving 
to 308-310 E. Hennepin Ave. 


Mac’s has been a union house with a 


contract with UNITE HERE Local 17.
The United Labor Centre has included 


a bar and restaurant on the ground floor 
ever since the building first opened in 
1974. A “name-the-bar contest” pro-
duced the name for the original bar and 
restaurant in the space — “The Fringe 
Benefit” — with the winner receiving a 
free trip to Las Vegas.


Over the years, the bar and restaurant 
at the United Labor Centre has hosted 
many a post-meeting gathering, retire-
ment parties, and other events as well as 
catering union events in the building.


That convenient amenity for building 
tenants may be ending for good.


Union Bank & Trust reportedly may 
be taking over the bar and restaurant 
space, which would be converted to of-
fices.


an said. And, she added: Attendance is 
up. Test scores are up.


“We need an ESP in every single 
classroom to support our students, ac-
ademically and emotionally,” Callah-
an said.


At Bethune, that extra support is 
especially critical .for the students — 
and for teachers such as Callahan. 
“We’re the poorest school in the dis-
trict,” Callahan said. About 35 percent 
of the students at Bethune are home-
less or from highly mobile families, 
she reported. “Our kids need support,” 
Callahan said.


ESP Laramee, however, is not get-
ting the support she needs from the 
school district where she now has 
worked for nine years.


In addition to working 33 hours as 


an ESP, Laramee reported that she 
works a second job to make ends meet: 
She is a personal care attendant, work-
ing 20-30 hours per week, including 
overnights and weekends.


Laramee, Blaine, also is aiming to 
finish college at Metropolitan State 
University to become an elementary 
school teacher herself.


“I’m a leader in my school,” Lara-
mee added. She is a ESP union stew-
ard and executive board member of 
MFT Local 59’s ESP chapter.


Laramee came to the rally, she said, 
“to show the district how important a 
raise is and fair pay for the ESPs in the 
district.”


“If you’re not paid a living wage,” 
Callahan said, “what’s going to stop 
you from getting another job?”


Losing veteran ESPs would be a 
loss for the district — and for students. 
“Our kids have unpredictability in 
their lives. They need predictability,” 
Callahan said.


continued from page 7


Teacher and ESP


continuing to care for a patient who has 
assaulted him or her, three days paid time 
off for serious injuries before worker’s 
compensation pay takes effect, and im-
mediate debriefs after a violent incident 
to allow for investigation and prevention 
of future assaults.


“Nurses have been telling hospitals 
how dangerous their units have become 
for a few years,” said Ericka Helling, a 
Registered Nurse at Fairview Southdale 
and negotiating team member.  “We’ve 
finally gotten them to realize that vio-
lence is real. It’s an issue for nurses, pa-
tients, and other healthcare workers. This 
is a good start to address this issue.” 


For the Allina contracts, MNA report-
ed, the biggest takeaway is workplace 
violence language that meets and ex-
ceeds what other hospitals agreed to with 
their nurses.


“It took a long time, but we’ve all fi-


nally recognized that workplace violence 
is an ongoing issue,” said Emily Sippola, 
a Registered Nurse at United and negoti-
ator. “This will be considered as pivotal 
in protecting nurses and patients, and we 
will continue to address violence in our 
hospitals moving forward.”


“Nurses are relieved to get this agree-
ment,” said Angela Becchetti, a Regis-
tered Nurse at Abbott Northwestern and 
a member of the negotiating team. “Nurs-
es’ contract gains were almost exclusive-
ly focused on provisions that allow nurs-
es to provide safer and higher quality 
patient care.” 


“We made it clear that Methodist 
nurses deserve to be valued as much as 
any other nurse in the Metro,” said Lori 
Christian, a Registered Nurse at Method-
ist and part of the MNA bargaining team. 
“We deserve fair wages to help nurses 
keep up with the rising costs of living, 
and nurses have put up with sub-par pay 
for the past 10 years,” Christian said.


Altogether, the MNA’s metro nurse 
contracts cover about 13,000 nurses.


Nurses
continued from page 1


MFT Local 59 celebrates 100 years
MINNEAPOLIS — Minneapolis Federation of Teachers Local 59 celebrated its 100th anniversary June 14 at the 
United Labor Centre (photo above). A panel of speakers each took on a decade of MFT history. Much of the 
discussion, however, focused on MFT’s groundbreaking — and illegal —1970 strike. Speakers include Norm 
Moen, MFT president during the strike, now age 87. “We hung in there, despite that no-strike law,” Moen said. 
“We hung together and great achievements were accomplished.” MFT will celebrate the 50th anniversary of the 
1970 strike next year. See minneapolisunions.org for more photos and more on this story.
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Local Union News
Carpenters Local 322: 


7 of 10 officers are newly-elected
Members of Carpenters Local 322 


voted June 18 to elect local union offi-
cers. As a result of the election, out of a 
total of 10 positions on the ballot, seven 
offices will be filled by members who are 
new to that office.


The newly-elected officers include: 
Paul Trudeau, president, who won a 
three-candidate race; Amanda Phillips, 
vice president, who ran unopposed; Ka-
tie LaPlant, recording secretary, who 
ran unopposed; Mark Stephens, treasur-
er, who won a two-candidate race; Ryan 
Boudreau, conductor, who won a 
three-candidate race; Scott Sonnek, war-
den, who won a two-candidate race; Jim 
Leuthner, trustee, who was among three 
candidates elected in a six-way race.


Incumbents who were re-elected in-
cluded: Wayne Young, financial secre-
tary, running unopposed; Woodrow Pin-
er and Pete Weber, trustees.


Carpenters Local 322 represents 
about 5,500 members.


City Employees Local 363: 
Business manager Kevin Moody 


retires, Tony Kelly takes helm
In a transition of leadership, Kevin 


Moody is retiring as business manager of 
City Employees Local 363 and Tony 
Kelly has won election to that position, 
running unopposed.


Moody, 62, a 42-year member of Lo-
cal 363, had served the past six years as 
business manager. He previously served 


the local as field representative and stew-
ard.


Moody said the biggest change at Lo-
cal 363 during his tenure came about five 
years ago, when the Laborers Interna-
tional Union of North America decided 
to merge all of its public sector bargain-
ing units in the region into Local 363. “It 
made Local 363 a lot stronger,” he said.


Six years ago, Moody hired incoming 
business manager Tony Kelly as field 
representative. Moody said of Kelly, “I 
think Local 363 is in really good hands. 
He is very well-qualified.”


Kelly, 43, has been a Local 363 mem-
ber since 2005 and field representative 
for the past six years. He also served pre-
viously as a steward.


Back in 2005, Kelly started as a sea-
sonal maintenance worker for the Minne-
apolis Park and Recreation Board “with a 
full head of dreadlocks,” he reported. 
Unlike many seasonal workers, “I be-
came a member because I saw the value 
of what Local 363 does,” he said. He 
went full-time after one year, working as 
a park-keeper around the Chain of Lakes 
in the summer and working at Wirth 
Winter Recreation Area in the winters.


As Kelly moves into his new role as 
business manager, he said, “I think it’s 
important to lead the membership to rise 
to the challenge of the Janus era — we 
can’t take anything for granted. We need 
to find ways to work together so we can 
stay united and stay strong as a union.”


“It’s very humbling to lead LIUNA’s LOCAL UNION NEWS page 10


If your union local’s retirees group wishes to 
list your meeting notices here, please contact 
the Labor Review at 612-379-4725 or e-mail 
laborreview@minneapolisunions.org.


Minneapolis Regional Retiree Council: 
No membership meeting until September, 


committees will meet in July, August
The Minneapolis Regional Retiree Council, 


AFL-CIO will not be scheduling a regular mem-
bership meeting until Thursday, September 19.


MRRC committees will meet in July and 
August.


A MRRC picnic will be planned for August.
For more information about the Council and 


its summer schedule, contact Graeme Allen, 
community and political organizer for the Min-
neapolis Regional Labor Federation, at 612-
321-5672 or graeme@minneapolisunions.org.


AFSCME West Metro Retirees: 
Next meeting will be July 17


AFSCME West Metro Retirees United 
Local 172 will meet Wednesday, July 17. Ex-
ecutive board meets at 9:30 a.m. Membership 
meets at 10:00 a.m. We meet at the AAA of-
fices in St. Louis Park, 5400 Auto Club Rd. 
(near Highway 100 and Excelsior Blvd.). 


The agenda will include a legislative ses-
sion update and special programming.


Upcoming events include: the AFSCME 


Family Picnic August 18; West Metro Retir-
ees day at the Minnesota Landscape Arbore-
tum, Monday, August 19 (free admission); 
and St. Croix River lunch cruise October 9.


For more information, call Mike Nelson at 
763-757-9125 or visit and like the Minnesota 
Retirees United AFSCME Chapter 5 Face-
book page.


ATU Local 1005 Retirees:
Meet North, South, and St. Paul


Here is the schedule for the Amalgamated 
Transit Union Local 1005 retiree meetings:


Minneapolis North: Second Tuesday of 
each month, 8:30 a.m., Coon Rapids VFW, 
1919 Coon Rapids Blvd. (one block south of 
Hanson Blvd.)


Minneapolis South: First Wednesday of 
each month, 8:00 a.m., VFW Post 5555, 6715 
Lake Shore Drive, Richfield.


St. Paul: Second Wednesday of each 
month, 12 noon, Mattie’s, 365 N. Concord 
St., South St. Paul.


CWA Local 7200 Retirees: 
Next meeting in September


The Retired Members Club of Communi-
cations Workers of America Local 7200 will 
not meet in June, July and August. The next 
meeting will be in September. For more infor-
mation, call the CWA Local 7200 hall at 612-
722-7200.


Retiree Meetings
IBEW Local 292 Retirees: 


‘Senior Sparkies’ meet July 9
The IBEW Local 292 Retirees — “Senior 


Sparkies”— will meet Tuesday, July 9, 2019 at 
the United Labor Centre, 312 Central Avenue, 
Minneapolis, in the Guy Alexander Conference 
Room (second floor). Refreshments will be at 
12:00 noon. The meeting will begin at 12:30 
p.m. We will be having a guest speaker.


Coming events:
n We’re planning a Magnolia Blossom riv-


erboat cruise, Wednesday, July 17 from 12 
noon-3:00 p.m. The information for this trip has 
been sent out.
n We are planning another Treasure Island 


Casino trip for September 24. More information 
to follow.


For more information, contact the IBEW 
Local 292 office at 612-379-1292.
Minneapolis Retired Teachers, Chapter 59: 


Next meeting will be August 27
Minneapolis Retired Teachers, Chapter 59 


will be taking a summer break and will not 
meet in June or July. The next RTC 59 meet-
ing will be Tuesday, August 27 at 11:30 a.m. at 
the Minneapolis Federation of Teachers, 67 
Eighth Ave. NE, Minneapolis.


Other coming meeting dates for the year, 
all Tuesdays at 11:30 a.m., include: September 
24, October 22, November 26. 


oldest public sector local as it celebrates 
its 100th year,” Kelly said, “but the ener-
gy of any union comes from the bottom 
up.”


City Employees Local 363 includes 
900-plus members who work under 11 
contracts at nine different public agen-
cies.


IBEW Local 160 
July membership meeting 


moved to July 11
The general membership meeting for 


International Brotherhood of Electrical 
Workers Local 160 is normally the first 
Wednesday of the month, which this year 
falls on the July 4 holiday.


The meeting has been rescheduled for 
one week later, to Wednesday, July 11.


The meeting will begin at 6:30 p.m. at 
the Local 160 hall at 2909 Anthony Lane, 
St. Anthony.


IBEW Local 292: 
Special meeting July 2 for vote 


on proposed land purchase 
and plans for new building


International Brotherhood of Electri-
cal Workers Local 292 has announced 
Tuesday, July 2 for a special meeting for 
members to vote on a proposed land pur-
chase and plans for a new building.


Voting hours will be from 6:00–8:00 
p.m. in Rooms 216-218 at the United La-
bor Centre, 312 Central Ave. SE, Minne-
apolis.


Local 292 scheduled an earlier special 
meeting June 20 to discuss the plans and 


Pipefitters Local 539 Retirees:
‘Fazed Out Fitters’ meet third Wednesday


Pipefitters Local 539 retirees — the “Fazed 
Out Fitters” — meet the third Wednesday of each 
month at 11:00 a.m. at Elsie’s, 729 Marshall St. 
NE, Minneapolis. New members welcome.


Plumbers Local 15 Retirees: 
Meet the third Tuesday of each month
All retired Plumbers Local 15 members 


are invited to attend retiree meetings, continu-
ing the third Tuesday of every month at 12 
noon at Elsie’s Restaurant, Bar & Bowling 
Center, 729 Marshall St. NE, Minneapolis 
(corner of Marshall and 8th Ave.). For more 
information, contact the Local 15 office at 
612-333-8601.


Sheet Metal Workers Local 10 Retirees: 
‘Rusty Tinners’ take summer break
The Sheet Metal Workers Local 10 “Rusty 


Tinners” retirees club will take a summer 
break, with no meetings planned for June, 
July and August. The next meeting will be 
Tuesday, September 10.


U of M Facilities Management 
and Maintenance Retirees: 
Meet last Tuesday of month


Retirees from the University of Minnesota 
Maintenance Department meet the last Tues-
day of each month at 10:00 a.m. for breakfast 
at Elsie’s, 729 Marshall St. NE, Minneapolis.


Amalgamated Transit Union Local 1005:
Members at Rochester Public Transit 


approve new contract
Members of Amalgamated Transit 


Union Local 1005 who work at Rochester 
Public Transit voted April 28 to accept a 
new two-year contract. The vote was 80 
percent in favor, 20 percent opposed, the 
Local 1005 newsletter reported.


First Transit, a private company, oper-
ates Rochester Public Transit.


The agreement includes increases in 
wages and health benefits plus an all-new 
guaranteed contribution to a 401(k) from 
the employer. The wage increases will av-
erage about three percent each year and 
will be retroactive to the March 31, 2019 
expiration date of the previous contract.


In addition, employees will get a sec-
ond choice for a health plan beginning in 
January 2020.


The contract covers about 75-80 
workers who are bus drivers and dis-
patchers.
Amalgamated Transit Union Local 1005:


Summer picnic planned July 14
For this year, the ATU Local 1005 sum-


mer picnic will be in July, not in August as 
in past years. The union picnic for ATU Lo-
cal 1005 members and their families will 
be Sunday, July 14 from 11:00 a.m. to 3:00 
p.m. at Long Lake Regional Park (Rice 
Creek Trail, 1500 Old Hwy. 8 NW, New 
Brighton). The event will include food 
and prizes. For more information, con-
tact the Local 1005 office at 612-379-
2914.
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Minneapolis Educational Support Professionals rally for wages and respect
By Steve Share, Labor Review editor


MINNEAPOLIS — Inside, negotia-
tors from the Minneapolis Public Schools 
were meeting with the bargaining team 
from the district’s Educational Support 
Professionals. Outside, several hundred 
ESPs and supporters were marching and 
making one heck of a lot of noise.


“1, 2, 3, 4 — we know what we’re 
fighting for! 5, 6, 7, 8 — because our stu-
dents just can’t wait!”


The June 12 rally outside Minneapo-
lis Federation of Teachers Local 59 offic-
es came as the MFT’s ESP chapter is in 
the midst of negotiations for a new con-
tract. Five additional negotiating ses-
sions are planned for July and August.


The June 12 crowd of community 
members, school parents and union 
members filled the MFT parking lot.


“It looks to me like today is a great 
day for Minneapolis Public Schools,” 
said Stephanie Gasca, school parent, ad-
dressing the crowd. She highlighted the 
need for educators to look like their stu-
dents. And, in the Minneapolis schools’ 
diverse district, the ESPs bring added 
diversity to the staff of educators.


For all the good ESPs bring to stu-
dents and the schools, however, the dis-
trict isn’t valuing ESPs, speakers said.


“Administrators are constantly saying 
they can’t run the schools without ESPs, 
but they don’t pay us that way,” said 
Shaun Laden, ESP chapter president.  
“We have educators on public assistance; 
some are homeless. We’re vital to the op-
eration of the schools. Our pay needs to 
reflect that.”


“ESPs across the district are stuck in 
an endless poverty cycle,” said Ma-Riah 
Roberson Moody, special education as-
sistant at Roosevelt High School and 
ESP bargaining team member. ESPs are 
working two to three jobs, she said. 
They’re living paycheck to paycheck, 
deciding between bills and groceries.


“Let’s stand together, rise, and make 
sure we get a raise,” Moody said.


“The district tries to pits us against each 
other,” said Brittany Blenkush, teacher at 
Roosevelt High. “It is not either–or,” she 
insisted. “The politics of division is false.”


“The district will tell us they do not 
have enough money, that someone else 
will need to give something up,” Blen-
kush said. “We can afford to do right by 
ESPs… Scarcity is a myth.”


All across the nation, educators have 
been challenging school districts to in-
crease wages, going on strike, and win-
ning wage gains.  “We are inspired by the 
wave of educator action around the coun-
try,” Blenkush said.


“Parents across the district will stand 
with you,” said Sarah Greenfield, parent of 
a Minneapolis Schools first grade student. 
She told a story about how her child’s ESP 


noticed one day that the first-grader was 
having trouble breathing — and rushed to 
get the girl help. That day emphasized, for 
Greenfield, just how important ESPs are in 
the classroom. “I know your working con-
ditions are her learning conditions,” she 
said. “Thank you for fighting for great pub-
lic schools in Minneapolis.”


Minneapolis Schools parent Jen Berto-
latus said she was “shocked” to learn how 
poorly the district pays ESPs and the staff 
of Minneapolis Kids (the district’s before 
school and after school childcare program). 
“I want the educators who support my kids 
to receive fair pay and have affordable 
health care… I want them to only have to 
work one job, so they can be focused and 
alert and attentive for my kids.”


“Our ESPs deserve respect and digni-
ty,” said Brenda Johnson, ESP at Stadi-
um View school. “We’re not going to ask 
for a raise. We’re going to demand it… 
It’s a national movement to get the re-
spect we deserve.”


Other speakers at the rally came from 
AFSCME, SEIU, the Minnesota Nurses 
Association. “In times like these, it’s 
more important than ever that the labor 
movement fights together,” said Chelsie 
Glaubitz Gabiou, president of the Minne-
apolis Regional Labor Federation.


By Steve Share, 
Labor Review editor


MINNEAPOLIS — For Greta Cal-
lahan, kindergarten teacher at Bethune 
elementary school, the work of Educa-
tional Support Professional Tequila 
Laramee in Callahan’s classroom 
makes all the difference in the world.


Callahan, Minneapolis, has worked 
six years for the Minneapolis Public 
Schools.


“When I first started teaching in 
Minneapolis, I had 27 students with 
zero ESP support,” said Callahan. 
Four years ago, she reported, “the kin-
dergarten teachers demanded it.”


An ESP in the classroom can pro-
vide extra support to teachers, give 
students more individual attention, 
and lead small groups.


“It has changed our children’s 
lives. It has changed our lives as edu-
cators,” Callahan said. 


Callahan’s ESP, Tequila Laramee, 
worked for five years with the dis-


trict’s Minneapolis Kids program 
staffing before school and after school 
childcare before beginning work in the 
classroom with Callahan.


“She and I have been together for 
four years now,” Callahan said. “I 
would not still be teaching without her 
in my classroom.”


“We get to see our kids come in 
happy and feeling supported,” Callah-


Kindergarten teacher explains why 
ESP is so important in classroom
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Greta Callahan and Tequila Laramee


Following a June 12 rally in the 
parking lot of the Minneapolis Fed-
eration of Teachers’ building, ESPs 
and supporters marched and chant-
ed outside the room where school 
district negotiators were meeting 
with the ESP bargaining team.


Shaun Laden, president of MFT Local 59’s ESP chapter (left), and Brittany 
Blenkush, teacher at Roosevelt High School (right).


Ma-Riah Roberson Moody, Roosevelt High ESP 
and ESP bargaining team member.


‘Administrators are 
constantly saying they 
can’t run the schools 
without ESPs, but they 
don’t pay us that way.’


—Shaun Laden, president, 
MFT Local 59 ESP chapter
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SEIU nursing home workers show solidarity in 2-day Guardian Angels strike
By Steve Share, Labor Review editor


ELK RIVER — Nursing home work-
ers at Guardian Angels Care Center in 
Elk River took up picket signs for a two-
day unfair labor practice strike June 6-7.


The group of more than 100 workers 
are members of SEIU Healthcare Minne-
sota and work in housekeeping, laundry, 
dietary, health unit coordinating, nursing 
assistance, recreation and maintenance, 


Four bargaining committee members 
spoke with the Labor Review June 7.


“We are here for our residents and 
safe staffing,” explained Jody Winter, 
Zimmerman, a 30-year employee who 
works in the laundry department.


The employer has built two new facil-
ities, pulling staff from Guardian Angels, 
“and we’re going short,” said Avis Lage, 
Princeton, a 7-year employee and dietary 
aide. “We should have about 155,” Lage 
said, but the current staff level is 112.


To fill holes in the schedule, the em-
ployer has turned to a staffing agency. 
“They’re not investing enough into the 
regular staff so they can’t keep staff,” ex-
plained Winter.


With staff dispatched by the agency 
from a pool, “you may never see the 
same person twice,” Lage said. “Some of 
them come a lot, some don’t.”


More importantly, Lage added, the 
Guardian Angels residents don’t know 
the pool staff and the pool staff don’t 
know the residents. “Continuity of care is 
really important for the residents,” she 
emphasized.


“As elderly people with dementia, 
they need the continuity of care, they 
need familiar faces, they need their rou-
tine,” Winter explained.


“It’s been about a year and one-half 
that they’ve been using the pool agency,” 
said Nicole Mellum, Isanti, 14-year em-
ployee and nursing assistant.


“We have a resident in the building 
right now refusing pool aides because 
she’s sick of training them in,” Mellum 
related. “They don’t know what they’re 
doing.”


The staffing issue isn’t the workers’ 
only concern.


“We’re also striking for fair wages — 
wages that will attract and retain employ-
ees,” said Lage. “We’re also fighting for 
union access.”


“They won’t let our union representa-
tives come into the building,” Mellum 
reported.


“It denies us a right to our collective 
voice in the building,” Lage said. “We 
need our union access.”


The Guardian Angels workers’ three-
year contract expired December 31, 
2018. After 10 bargaining sessions, the 


employer would not come to terms with 
the SEIU Healthcare bargaining team, 
comprised of Guardian Angels workers.


“They don’t listen,” said Lage. 
“That’s why we’re here.”


“They thought by silencing us in the 
building that we couldn’t speak — but 
we did,” Winter said, by voting for the 
two-day strike.


“We’ve never been this strong with 
our members to push back,” Mellum 
said.


“The whole pool issue has put people 
over the edge,” Winter said.


On the picket line, the Guardian An-
gels workers were joined in solidarity by 
members of other unions.


Elected officials also came to walk the 
picket line and express support — includ-
ing DFL House Majority Leader Ryan 


Winkler, Republican State Senator Jim 
Abeler, and State Auditor Julie Blaha. Bla-
ha shared that her own mother spent her 
last months at Guardian Angels.


During the two-day strike, the em-
ployer brought in more pool staff, paying 
them $10 per hour more and a $55 bonus, 
Mellum said.


“But they don’t have money for us,” 
Lage said.


The LPNs and RNs working at Guard-
ian Angels also are SEIU Healthcare 
members but have a no-strike clause in 
their contracts.


“We will wait for them to come up in 
December — and we’ll be walking the 
picket line together,” Winter said.


In the meantime, Winter said June 7, 
“our next step after the strike is over, 
we’ll go back to work tomorrow” and 
hope for a fair and reasonable deal.


The workers shared their genuine care 
for Guardian Angels residents. “Some of 
them don’t have family members who 
come to see them. You become their fam-
ily,” said Jane Gardner, Big Lake, 14-
year employee and nursing assistant. 
“It’s like sitting down with your parents 
or grandparents.”


The workers also expressed great 
pride that a federal agency bestowed a 
coveted five-star rating on the quality of 
care at Guardian Angels. “In our shoes, 
we get the five stars,” Winter said.


Photo, above: SEIU Healthcare Minnesota members picketed June 6-7 during a two-day unfair labor practice strike at Guardian Angels 
Care Center, 400 Evans Ave. NW in Elk River. The workers’ contract expired December 31, 2018.


Photo, left: SEIU Healthcare Minnesota 
bargaining committee members at the 
Guardian Angels Care Center in Elk Riv-
er explained why they went on strike. Left 
to right: Jody Winter, laundry; Avis Lage, 
dietary aide; Jane Gardner, nursing as-
sistant; Nicole Mellum, nursing assis-
tant.
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July 9, 23, 30: East Side Freedom Library 
hosts films, talks on affordable housing issues


SAINT PAUL — As the lack of afford-
able housing continues to impact the Twin 
Cities, the East Side Freedom Library is 
hosting a series of discussions and films 
about housing and racial equity. The se-
ries kicked-off June 25 with a panel dis-
cussion, “The Labor Movement and the 
Fight for Housing Equity,” featuring lead-
ers from the labor movement and from 
community organizations. In July, the 
ESFL series includes three films:
n July 9, 7:30 p.m., “Sold Out: Afford-


able Housing at Risk,” a 2017 documenta-
ry produced by Twin Cities PBS.
n July 23, 7:30 p.m., “Jim Crow of the 


North,” a 2019 documentary produced by 
Twin Cities PBS.
n July 30, 7:30 p.m., “Detroit 48202: 


Conversations Along a Postal Route,” a 
2018 documentary by New Day Films.


All three film events also will include 
food and discussion.


The series concludes August 12 at 7:00 
p.m. with a “Community Conversation on 
Housing Equity in the Twin Cities.”


All events are free and open to the pub-
lic and take place at East Side Freedom 
Library, 1105 Greenbrier St., Saint Paul.


Visit eastsidefreedomlibrary.org for 
more information or call 651-207-4926.


July 1, 2: Minnesota Orchestra presents two free 
outdoor concerts in Hudson and Plymouth


MINNEAPOLIS — The Minnesota 
Orchestra will present two free outdoor 
concerts July 1-2, part of its annual 
“Symphony for the Cities” concert series.


The one-hour concerts include:
n Monday, July 1, 7:30 p.m., Lake-


front Park, 505 First Street, Hudson, Wis-
consin;
n Tuesday, July 2, 8:30 p.m., Hilde 


Performance Center, Plymouth (located 


at approximately 3500 Plymouth Blvd., 
behind the City Hall/Public Safety Build-
ing complex).


Akiko Fujimoto, the Minnesota Or-
chestra’s associate conductor, will con-
duct these performances.


The members of the Minnesota Or-
chestra are members of Twin Cities Mu-
sicians Union Local 30-73.


For details: minnesotaorchestra.org.


Events
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Fare for All Express offers fresh fruits and vegetables, frozen meats and 
staple items. Fare for All Express packages cost $10-$30. The program 
is open to everyone and has NO income requirements.


Need help with grocery bills?


Next delivery: 
Friday, July 12, 2019 
11:00 a.m. – 1:00 p.m.


Laborers Local 563 Union Hall
901 14th Ave. NE, Minneapolis


For more information, see story page 3 or contact 
Working Partnerships: 612-379-8130 ext. 112


June 29: All-union Minneapolis Pops Orchestra 
kicks-off 70th season of free summer concerts


MINNEAPOLIS — A summer tradi-
tion in Minneapolis continues as the 
Minneapolis Pops Orchestra presents its 
70th season of free concerts at the Lake 
Harriet Bandshell, beginning June 29.


The Minneapolis Pops musicians are 
members of Twin Cities Musicians Union 
Local 30-73 and also perform with the 
Minnesota Opera Orchestra, Minnesota 
Orchestra, Saint Paul Chamber Orchestra 
and other prominent local ensembles.


The Lake Harriet concerts will be Sat-


urdays at 7:30 p.m. and Sundays at 5:30 
p.m. from June 29 through July 28.


The Minneapolis Pops also will per-
form three free Seniors Concerts at the 
Nicollet Island Pavilion July 9, July 15, 
and July 23, all at 10:30 a.m.


In addition, the Minneapolis Pops will 
perform July 23 at 6:30 p.m. at Elliot 
Park, 1000 E. 14th St.


For more information and concert de-
tails, visit www.mplspops.org.


July 12: Save on grocery packages at 
‘Fare for All’ location in northeast Minneapolis


MINNEAPOLIS — Fare For All sells 
packages of fresh produce and frozen 
meat with prices ranging from $10 to $30 
per package. Everyone can save up to 40 
percent on their food purchases. The pro-
gram has no income requirements and is 
open to everyone looking to save money.


Fare For All has 30 locations in the 
greater Twin Cities metro area where 
food packages are sold once a month.


Friday, July 12 from 11:00 a.m. to 1:00 


p.m. will be the next Fare for All distribu-
tion date at the Laborers Local 563 hall, 
901 14th Ave. NE, Minneapolis (one-half 
block west of Central Ave. on 14th Ave. 
NE).


Working Partnerships, the AFL-CIO 
community services program, hosts the 
Fare for All site at the Laborers Local 
563 hall.


For more information, call 612-379-
8133 or visit fareforall.org.


Hunt? Fish?
For a special Game Fair preview in our 
July issue, the Labor Review is looking 
for union members willing to discuss 
their love of hunting or fishing.


If you or someone you know would 
like to share stories and photos, please 
call the editor ASAP at 612-379-4725.
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Sky Chefs workers 
to join nationwide 
picketing July 3
— See page 10


Millicent Oppong, member 
of UNITE HERE Local 17


Labor news
updated daily
www.workdayminnesota.org


Nurses settle all but 1 contract
Informational pickets, strike vote, led to bargaining gains


MINNEAPOLIS — As the 
Labor Review went to press June 
21, the Minnesota Nurses Asso-
ciation had announced settle-
ments for all but one Twin Cities 
area hospital contract.


The lone contract yet unset-
tled at press-time was the North 
Memorial Hospital contract.


Nurses’ contracts at several 
Twin Cities hospital systems ex-
pired May 31.


Workplace safety and health 
insurance were top concerns in 
negotiations.


In a show of solidarity, MNA 
nurses walked informational 
picket lines May 23 and May 29 
at eight Twin Cities hospitals.


Then, June 13, nurses at 
Children’s Hospitals voted over-
whelmingly to reject the latest 
offer by Children’s Hospitals of 
Minnesota and authorize their 
negotiating team to call a strike.


Two days later, after a 21-
hour bargaining session, the 


Minneapolis to consider local wage theft ordinance
By Steve Share, 
Labor Review editor


MINNEAPOLIS — As a 
crowd of union members and 
worker advocates filled the City 
Council chambers, three Minne-
apolis City Council members 
introduced a local wage theft or-
dinance designed to work in tan-
dem with recently-passed state 
legislation.


The June 21 introduction of 
the local ordinance begins a pro-
cess that will include public 
hearings and other opportunities 
for the community to weigh-in 
on the proposal.


Linea Palmisano, Ward 13 
Council Member and one of the 
authors, passed out drafts of the 
ordinance and addressed the 
crowd: union construction work-
ers in hardhats and safety vests, 
members of CTUL in red 


Abbott Northwestern Hospital, May 29: Informational picket line.


nurse negotiators and Children’s 
Hospitals negotiators reached a 
settlement June 15.


Other settlements followed, 
largely along the same lines: 
three-year contracts, providing 
raises of 3 percent the first year, 
3 percent the second year, 2.25 
percent the third year.


June 18, MNA announced 
settlements with the Fairview, 


JULY 20, 2019
Gathering to honor 
1934 Minneapolis 
Teamsters strikes’ 
85th anniversary
Saturday, July 20 will mark the 85th 
anniversary of “Bloody Friday” in 
Minneapolis, when Minneapolis police 
opened fire on striking Teamsters. 
Once again, people will gather in the 
warehouse district to commemorate 
this important part of the history of 
the city and the nation. The event 
will take place at 7th Ave. N. and 
3rd St. N. from 11 a.m. to 3 p.m. 
At 12 noon, Teamsters Local 120 
will place a wreath at the memorial 
plaque installed four years ago. Union 
representatives, community members 
and strike descendants will speak.


— See page 5 for more information


Methodist, and HealthEast hos-
pital systems.


The following day, June 19, 
MNA announced a settlement 
with Allina Health hospitals, in-
cluding Abbott Northwestern, 
Mercy, Phillips Eye Institute, 
United, and Unity.


June 20, Children’s Hospital 
nurses voted overwhelmingly to 
ratify their agreement.


Votes on the other settled 
contracts were scheduled for the 
last week of June.


Children’s Hospitals agreed 
to cap the rate of increase of the 
most comprehensive insurance 
plan to match the increase the 
employer must pay. No longer 
will nurses pay more of rate 
hikes than the hospital does. 


“Nurses are happy that Chil-
dren’s recognized that the cost 
of insurance is a concern that af-
fects the hospital’s competitive-
ness of attracting and retaining 
nurses,” said Michelle Cotterell, 
a sedation nurse at Children’s 
Minneapolis campus.


Nurses had come to an agree-
ment with the metro hospitals 
earlier in the month on the issue 
of workplace violence. MNA 
nurses were able to push hospi-
tals to recognize they needed 
new provisions, including lan-
guage that prevents a nurse from 
NURSES page 8


t-shirts, workers engaged with 
the Restaurant Opportunities 
Center in blue t-shirts. “I want to 
thank you all for giving this 
piece of legislation the weight of 
your presence,” she said.


Mayor Jacob Frey and City Council members joined labor and com-
munity representatives for a news conference following the intro-
duction of a wage theft ordinance in the Minneapolis City Council.


At a news conference follow-
ing the City Council meeting, 
workers who have experienced 
wage theft spoke out. “It is frus-
trating and also desperate to 
WAGE THEFT page 5
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“The rights labor has won, labor must fight to protect.” 
  —Floyd B. Olson, Minnesota Governor, 1930-1936
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‘Welcome’ to new Minneapolis Labor Review readers
As a member of a union affiliated with the Minneapolis Regional Labor Federation, AFL-CIO, you now 


are receiving a subscription to the monthly Minneapolis Labor Review. Several affiliates recently have up-
dated their Labor Review mailing lists. For subscriber service, see page 11.


Meet the new NAFTA — same as 
the old NAFTA — bad for workers


Information for candidates seeking endorsement 
The Minneapolis Regional Labor Federation 


screens candidates for State Legislative, County, 
Municipal, School Board or other local elected of-
fices located in Hennepin, Anoka, Wright, Scott, 
Carver, Meeker, and McLeod counties.


The Minnesota AFL-CIO’s endorsement process 
for state legislative candidates in this region be-
gins with the MRLF screening process.


Candidates seeking endorsement in 2019 from the 
Minneapolis Regional Labor Federation, AFL-CIO should 
e-mail a request for a screening to MRLF president Chel-
sie Glaubitz Gabiou at chelsie@minneapolisunions.org.


In addition, all requests should be copied by 
e-mail to MRLF organizers Graeme Allen and David 
Gilbert-Pederson at graeme@minneapolisunions.org 
and david@minneapolisunions.org. 


Please include the following information in your 
request: Candidate name; campaign committee name 
and office sought; candidate e-mail address and cell 
phone (or other daytime phone number); campaign 
manager name, e-mail address and cell phone (if 
applicable); candidate or committee U.S. mail ad-
dress; campaign website (if applicable).


School, Prior Lake-Savage Area Schools;
n “The Sparks that Led to Flames of 


Historic Change: The Triangle Shirtwaist 
Fire,” a group documenary film by Lali-
tha Gunturi and Jasmine Garry of Central 
Middle School, Eden Prairie;
n “The Triangle Shirtwaist Factory 


Fire,” a group documenary film by 
Dinkenesh Kendrick and Kayla Tham-
malangsy of Seward Montessori School, 
Minneapolis;
n “Lewis Hine: The Anonymous 


Lifeblood of the Child Labor Revolu-
tion,” a group documentary film by Nora 
Zak and Charlotte Lempka of Salk Mid-
dle School, Elk River; 
n “Extra! Extra! Street Rats Fight 


Back! Newsboys Triumph: New Laws 
for Working Children,” a group exhibit 
by Jocelyn Dale and Jessica Wagner of 
North Lakes Academy, Forest Lake;
n “Milford Mine Disaster,” a group 


exhibit by Alma Ratliff and Jakalyn Fra-
zier of New City Charter School, Minne-


MINNEAPOLIS — “Triumph and 
Tragedy in History” was the theme for 
this year’s National History Day compe-
tition for junior high and senior high stu-
dents. Student projects included live per-
formances, documentary films, display 
boards, websites and research papers.


At the May 4 state-level competition 
at the University of Minnesota, eight 
prizes of $100 each were awarded to stu-
dent projects that explored labor history. 


The labor history prizes were awarded 
jointly by the Minneapolis Labor Review, 
the Saint Paul Union Advocate, and the 
University of Minnesota Labor Educa-
tion Service.


The labor history prize-winners in-
cluded:
n “The Hormel P-9 Strike,” a group 


performance by Gabe Napierala and 
Charlie Power Theisen of Murray Middle 
School, Saint Paul;
n “Radium Girls,” a group perfor-


mance by Eliana Castor, Amy Watters, 
and Brielle Sunde of Twin Oaks Middle 


Labor history prizes awarded at annual 
Minnesota History Day competition


By Chelsie Glaubitz Gabiou, President, 
Minneapolis Regional Labor Federation


The North American Free Trade 
Agreement (NAFTA) has been a disaster 
for workers in the United States, Canada 
and Mexico. And today, it’s 
back on the table to be rene-
gotiated. Unfortunately, little 
progress has been made in im-
proving the agreement. Work-
ing people have suffered from 
and will continue to bear the 
burden of the failures of these 
bad trade deals. 


The outsourcing of jobs 
from the U.S. and the subse-
quent exploitation of workers in Mexico 
have toppled entire industries. This dis-
ruption has come at a price that has torn 
working families apart, destroyed com-
munities and contrib-
uted to the humanitari-
an crises we are facing 
around the globe. 


The only winners 
with NAFTA are large 
global companies who 
get to write the eco-
nomic rules. They can 
monopolize large mar-
kets and huge swaths of industries, par-
ticularly auto, aerospace, processed meat, 
call centers and pharmaceutical. This mo-
nopoly power drives costs up for every-
day consumers, wages down for the 
workers and profits up for the companies. 


The few worker protections that cur-


Our mobilization as a 
labor movement stopped 
TPP — and now we must 
do that again. Contact 
your US Senators!


rently are included in the new NAFTA 
agreement are meaningless because there 
is no enforcement mechanism whatsoev-
er. A key component of any new trade 
deal should be enforcement that includes 


monitoring and, of course, re-
liable funding. Currently, 
none of that exists in the new 
NAFTA trade deal. 


The solution to bad trade 
deals is not less trade, but bet-
ter rules. The new NAFTA 
agreement should raise wages, 
not keep in place the race to 
the bottom. The new NAFTA 
agreement should protect 


workers, not erode rules that keep workers 
safe on the job. The new NAFTA agree-
ment should prevent the outsourcing of 
jobs, not encourage it. 


We must mobilize 
to defeat this new ver-
sion of NAFTA and 
demand that the neces-
sary changes are made. 
Our mobilization as a 
labor movement 
stopped TPP — and 
now we must do that 
again. Contact your 


U.S. Senators and U.S. Representatives 
and educate your coworkers about what 
we need in a good trade deal. 


Please follow us on social media to 
keep up with updates on this negotiation 
and to learn more about what you can do 
to help.
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