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SAINT PAUL — As the Labor Review went to press early
May 25, the Minnesota legislature was headed towards a 7:00
a.m. adjournment goal that day
after a one-day special session.
The final results weren’t
available at press time, but based
on agreements between Governor Tim Walz and legislative
leaders heading into the special
session, the Minnesota Legislature’s 2019 work appeared headed to a close with significant
gains for working people — and
much work remaining when
lawmakers return next February.
“Despite being one of only
two states with divided government, the 2019 legislative session yielded big wins for working Minnesotans, including the
strongest law in the nation to
combat wage theft,” said Minnesota AFL-CIO president Bill
McCarthy. “We applaud Governor Walz and the House majority

for putting working people at the
center of their legislative priorities this year.”
With a narrow majority in the
Senate, Republicans successfully blocked a number of labor-supported measures, including Governor Walz’s proposed
gas tax increase to fund state
transportation needs.
Still, major portions of the
Minnesota AFL-CIO’s Legislative Agenda of Dignity, Justice,
& Freedom for Working Minnesotans were headed to the Governor’s desk, including:
n Sweeping legislation making wage theft a criminal felony
offense and broadening the
state’s power to prosecute, so
more working Minnesotans get
the justice they deserve.
n Eliminating the sunset on
the healthcare provider tax to
ensure hundreds of thousands of
Minnesotans maintain the dignity of high-quality, affordable

2019 Legislature
healthcare.
n Making state taxes fairer
by expanding the Working Families Tax Credit and allowing deductions for unreimbursed work
expenses such as tools, travel,
uniforms, and union dues.
Additional measures supported by the Minnesota
AFL-CIO passed this year including funding and ratification
for a new two-year contract cov-

ering over 25,000 home care
workers represented by SEIU
Healthcare Minnesota.
The Legislature’s work isn’t
over, however, with Minnesota
AFL-CIO priorities such as new
revenue to fix the state’s roads
and bridges, paid family and
medical leave, OneCare public
health insurance, and the 40hour work week waiting for the
2020 session.
Additional labor priorities including teacher licensure reform, drivers licenses for all, a
two-person train crew requirement, restoring voting rights,
protecting Minnesota’s call center workers from outsourcing,
and a state Equal Rights Amendment were all met with obstruction in the Republican-controlled Senate.
“It’s unfortunate the Senate
Republicans refused to even
consider these critical needs,”
LEGISLATURE page 8

Nurses walk informational picket lines for safety, benefits

MINNEAPOLIS — With
contract negotiations stalemated, members of the Minnesota
Nurses Association were walking informational picket lines at
Twin Cities hospitals as the Labor Review went to press May
25. The nurses’ contracts expire
May 31.
“They’re making us choose
between taking care of our families and being safe at work,” said
Elaina Hane, a 17-year MNA
member who works in the pediatric intensive care unit at St. Paul
Children’s Hospital. Hane is part
of MNA’s bargaining team.
MNA said hospital negotiators insisted that nurses drop
economic proposals addressing
benefits if they wanted to receive workplace violence protections.
NURSES page 14
Nurses walked an informational picket line May 22 at Minneapolis Children’s Hospital.

Join us in the streets as we march
to a better future for all workers
By Chelsie Glaubitz Gabiou, President,
Minneapolis Regional Labor Federation
We are at the epicenter of a flurry of
pickets, rallies, marches and strike lines
this spring. The tread on my tennis shoes
is wearing thin and I couldn’t
be happier about it. In the face
of seemingly insurmountable
challenges and in an economy
hostile to workers, union
members are standing up and
taking their voices to the
streets. It could be easy to just
plug along with status quo
contracts and minimal concessions, but today’s union
members are saying that’s not enough.
For International Workers Day on May
1, May Day, the entire labor movement
stood with UNITE HERE Local 17 hotel
workers as they rallied for rights and respect in their contract.
Nurses are staging informational pickets all
across the metro and
80 brave warehouse
workers with Teamsters Local 120 took
the ultimate action of
striking their employer.
CWA workers at AT&T
have been working without a contract now
for 400-plus days and they are in the
streets saying “they aren’t going to take
it.” These examples are just the tip of the
iceberg of local union activity happening

across many job sectors.
This moment calls for these bold actions. Striking teachers in states where
they don’t even have collective bargaining rights have turned the tide in the public conversation around education. Not only were they
successful in raising standards
for educators across the country, they also changed the narrative about the value of our
public education system.
2019 started out with a
grueling federal lockout of
government employees. It
took the threat of a wildcat
strike from flight attendants and pilots to
finally bring President Trump’s shutdown
to an end and get those workers back to
work.
We owe this action not only to ourselves to make our
contracts better, but
for all the workers
who don’t have the
protection of the
union. The more inspiring and actionoriented we are, the
more other workers
can begin to advocate
for a voice in their workplace. Workers
are thirsty for this action.
Join us in the streets this year as we
march towards a better future for all
workers!

In an economy hostile to
workers, union members
are standing up and
taking their voices to the
streets

June 15: Join POCUM’s Juneteenth
march and wear your union colors
MINNEAPOLIS — Saturday, June 15 is
the date of this year’s “Juneteenth” celebration and the People of Color Union Members caucus of the Minneapolis Regional
Labor Federation — POCUM — is inviting
local unions and union members to march
in a parade that will kick-off the day.
“We want the unions to come and wear
their colors and bring their banners and be
part of the parade,” urged KerryJo Felder,
MRLF community organizer.
Union sponsors for the parade and the
following Juneteenth celebration so far include AFSCME Local 34, Bakers Local 22,
Gasworkers Local 340, IBEW Local 292,
Minneapolis Federation of Teachers Local
59, Minneapolis Regional Labor Federation, Teamsters Local 120, Teamsters Local
320, and UFCW Local 663.
The parade line-up will begin at 9:00
a.m. at the Minneapolis Public Schools administration building at 1250 W. Broadway.
The parade will begin at 10:00 a.m. and
proceed about one mile to Bethune Park,
1304 N. 10th Ave. in Minneapolis.

The Juneteenth celebration at Bethune
Park will feature music and performances, historical re-enactments, local food
vendors and more (see page 3).
Juneteenth celebrates the day in 1865
when news of the Emancipation Proclamation reached Galveston, Texas at the
end of the U.S. Civil War and enslaved
African-Americans there learned that
they had been freed. Since then, Juneteenth has been celebrated as a day of
freedom.
“It’s a really fun and important activity in the black community,” Felder said.
“Sharing with the community that
special day is something that works both
ways,” she said. “Getting the unions seen
in the community is a positive thing.”
Felder added, “it’s a good way for unions
to reach out to their own members.”
Local unions can sponsor the June 15
parade and Juneteenth celebration with a
$100 donation. Contact KerryJo Felder
at kerry@minneapolisunions.org for
more information.

‘Welcome’ to new Minneapolis Labor Review readers
May 1: UNITE HERE Local 17 and other unions marched through downtown.
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Events

June 8: Opening dedication for Bde Maka Ska
public art project will include music, family fun
MINNEAPOLIS — A new public art
project on the southeast shore of Bde
Maka Ska (formerly known as Lake Calhoun) will be dedicated Saturday, June 8,
rain or shine. The new gathering site was
once the site of a Dakota village.
Festivities will run from 10:30 a.m. to
12 noon and will include music, comments from descendants and the artists,
refreshments and activities for the whole
family.

In October 2017, a union crew from
North Country Concrete, Inc. worked at
the site pouring a new concrete sidewalk
and stamping the wet concrete with artist-created images of animals, birds, and
ﬁsh.
“Thanks for your hard work, guys,”
said a passing jogger.
Tony Stensland, Cement Masons Local 633 member, was the foreman for the
job.

June 12: East Side Freedom Library celebrates
fifth anniversary with historian Jelani Cobb
SAINT PAUL — The East Side Freedom Library will celebrate its ﬁfth anniversary Wednesday, June 12 with a free
program beginning at 5:30 p.m. featuring
historian and journalist Jelani Cobb.
Cobb will address “The Half-Life of
Freedom.” He explained: “One hundred
ﬁfty-four years ago, enslaved people in
Texas learned of their freedom — more
than two years after the Emancipation
Proclamation had been issued. Today we
ﬁnd ourselves in a battle for democracy
in the United States. This is a talk about
freedom, injustice, and the histories that
connect the challenges of the past to the

struggles of the present.”
Since opening its doors in June 2014
in a historic Carnegie Library, the East
Side Freedom Library has collected more
than 20,000 books and hosted hundreds
of programs and events highlighting labor and social justice issues.
“We strive to be a labor hall for the
community,” said co-executive directors
Peter Rachleff and Beth Cleary.
The East Side Freedom Library is located at 1105 Greenbrier Street in Saint
Paul.
To RSVP for the June 12 event, e-mail
info@eastsidefreedomlibrary.org.

June 14: Save on grocery packages at
‘Fare for All’ location in northeast Minneapolis
MINNEAPOLIS — Fare For All sells
packages of fresh produce and frozen
meat with prices ranging from $10 to $30
per package. Everyone can save up to 40
percent on their food purchases. The program has no income requirements and is
open to everyone looking to save money.
Fare For All has 30 locations in the
greater Twin Cities metro area where
food packages are sold once a month.
Friday, June 14 from 11:00 a.m. to

LABOR’S LAWYERS

1:00 p.m. will be the next Fare for All distribution date at the Laborers Local 563
hall, 901 14th Ave. NE, Minneapolis (onehalf block west of Central Ave. on 14th
Ave. NE).
Working Partnerships, the AFL-CIO
community services program, hosts the
Fare for All site at the Laborers Local
563 hall.
For more information, call 612-3798133 or visit fareforall.org.

June 15: People of Color Union Members
helps sponsor ‘Juneteenth’ celebration

MINNEAPOLIS — The annual
“Juneteenth” celebration commemorating African-Americans’ emancipation
from slavery will be Saturday, June 15
from 11:00 a.m. to 6:00 p.m. at Bethune
Park, 1304 N. 10th Ave. in Minneapolis.
This community-led celebration features a parade (beginning at 10:00 a.m.),
music and performances, historical re-enactments, local food vendors and more.
The event is free and open to the public.
www.minneapolisunions.org

The People of Color Union Members
caucus of the Minneapolis Regional Labor Federation — POCUM — is again
helping to organize the event (see page 2)
along with other sponsors including the
Minneapolis Park and Recreation Board.
For more information, visit www.
minneapolisparks.org/juneteenth.
To get involved with Juneteenth as a
volunteer with POCUM, contact KerryJo
Felder at kerry@minneapolisunions.org.

www.mojlaw.com
Experience. Passion. Excellence. Results.
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More Events

June 20-23: Great Labor Arts Exchange to
celebrate 40th anniversary with music, art

SILVER SPRING, MD — What
would the labor movement be without a
rousing song? Or a clever poster or cartoon poking fun at the boss?
The 40th Anniversary Great Labor
Arts Exchange will run June 20-23 at the
Amalgamated Transit Union’s Tommy
Douglas Conference Center in Silver
Spring, Maryland.
Highlights will include a concert saluting folksinger Pete Seeger’s 100th
birthday and presentation of the annual
Joe Hill Award to labor organizer and
folksinger Si Kahn.

The weekend also will include workshops, ﬁlms, discussion groups, spoken
word, jam sessions and open mike.
Organizers advise, “bring your instrument, your voice, your beat box, your song,
your poem, your story or just yourself!”
For more information, or to register,
visit www.laborheritage.org/glae-2019.
The registration fee is $175 per person
and includes all workshops, plenary sessions and two lunches.
For on-campus housing call the Tommy Douglas Conference Center at 240645-4000.

June 25: ESFL panel to discuss ‘The Labor
Movement and the Fight for Housing Equity’

SAINT PAUL — The East Side Freedom Library will host a panel discussion
Tuesday, June 25 on the topic, “The Labor Movement and the Fight for Housing
Equity.” The program begins at 7:00 p.m.
and is free and open to all.
The panel will include leaders from
the labor movement and from community organizations.

Trades Night at Target Field
June 26, 2019
Twins vs. Tampa Bay Rays
Game time:
7:10 p.m.

BBQ picnic at the Farmer’s Market:
4:30-6:30 p.m.
Check with your local union
or order tickets directly from
the Minnesota Twins: 612-659-3575
For more information: 612-379-4234

Happy Anniversary, Labor Review,
from the United Labor Centre
Also celebrating our newly-remodeled
lobby and second floor meeting rooms!
Managed by

For leasing information, contact James Swanson
952.837.8662 / james.swanson@cushwake.com
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The program is part of East Side Freedom Library’s continuing series on the
labor movement’s relationship with other
social movements.
The East Side Freedom Library is located at 1105 Greenbrier Street in Saint
Paul.
For more information, visit eastsidefreedomlibrary.org.

Through June 28: Exhibit features posters for
1969-1970 rock concerts at old Labor Temple

MINNEAPOLIS — Imagine the
United Labor Centre serving as a venue
for touring rock bands…
Back in 1969-1970, the previous home
to Minneapolis unions — the former Labor
Temple at 117 Fourth Street SE — saw performances by the Grateful Dead (twice!),
the Byrds, Johnny Winter, and other acts.
Ticket prices: $3.50-$4.00.
Psychedelic posters promoting many
of those 1969-1970 concerts, created by
local artist Juryj Ostroushko, are on display at an exhibit at the Minneapolis

May 2019 ad proof

Central Library through June 28. The
free exhibit, “Cosmic Trip,” is located in
Cargill Hall on the library’s second ﬂoor.
A 120-page book featuring reproductions of the posters and a history of the
1969-1970 rock concerts at the Labor
Temple is available for $45 from author
Christian A. Peterson. Contact him via
e-mail at petersonachristian@gmail.com.
For more on the Labor Temple’s even
longer history as a concert venue, visit
https://twincitiesmusichighlights.net/
venues/labor-temple.

June 29: All-union Minneapolis Pops Orchestra
kicks-off 70th season of free summer concerts

MINNEAPOLIS — A summer tradition in Minneapolis continues as the
Minneapolis Pops Orchestra presents its
70th season of free concerts at the Lake
Harriet Bandshell, beginning June 29.
The Minneapolis Pops musicians are
members of Twin Cities Musicians Union
Local 30-73 and also perform with the
Minnesota Opera Orchestra, Minnesota
Orchestra, Saint Paul Chamber Orchestra
and other prominent local ensembles.
The Lake Harriet concerts will be Sat-

urdays at 7:30 p.m. and Sundays at 5:30
p.m. from June 29 through July 28.
The Minneapolis Pops also will perform three free Seniors Concerts at the
Nicollet Island Pavilion July 9, July 15,
and July 23, all at 10:30 a.m.
In addition, the Minneapolis Pops will
perform July 23 at 6:30 p.m. at Elliot
Park, 1000 E. 14th St.
For more information and concert details, visit www.mplspops.org.
www.minneapolisunions.org

Panel highlights Building Trades’ efforts to promote apprenticeships to high schools
By Michael Moore, editor,
Saint Paul Union Advocate
LITTLE CANADA — Faced with a
shortage of workers in the construction
industry, Minnesota’s Building Trades
unions and their signatory contractors are
developing new relationships with area
high schools, hoping to attract more
graduates into union apprenticeship programs.
It’s work that takes place mostly outside the spotlight but is critical to Minnesota’s future, from economic development to maintenance of the state’s aging
infrastructure.
To recognize and encourage these
new relationships, the Minnesota Department of Labor and Industry hosted a panel discussion and forum April 24 at the
Finishing Trades Institute, an apprenticeship facility operated by District Council
82 of the Painters and Allied Trades in
Little Canada.
The event attracted high school students, guidance counselors, teachers,
school board members and leaders from
nonprofit organizations that serve young
people.
The capacity crowd, Labor Commissioner Nancy Leppink said, was an encouraging sign that unions and contractors are finding community partners to
promote registered apprenticeship among

www.minneapolisunions.org

A survey conducted by the
Associated General Contractors
of America (AGC) in late 2018
found nearly 80 percent of
construction firms planned to
expand payrolls in 2019, but
an almost equal number were
worried about their ability to
locate and hire qualified
workers.
young people.
“To find the path, you need to have
the guides,” Leppink said.
Help wanted
The need to attract new workers to the
construction industry is great. Employers
already face a shortage of skilled workers, and the gap is projected to widen in
the near future.
A survey conducted by the Associated
General Contractors of America (AGC)
in late 2018 found nearly 80 percent of
construction firms planned to expand
payrolls in 2019, but an almost equal
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A capacity crowd came to hear an April 24 presentation on apprenticeship opportunities.
number were worried about their ability
to locate and hire qualified workers.
“Even as they are optimistic about
growing demand, contractors are concerned about finding qualified workers to
execute projects,” said Stephen E. Sandherr, the AGC’s chief executive officer.
In Minnesota, construction employers
and Building Trades unions saw the
shortage coming. To prepare, they made
new investments in their jointly run apprenticeship facilities, and they began
aggressively marketing apprenticeship as
a career path open to everyone — includ-

ing women, people of color and veterans.
“In the Building Trades, we do more
training than anyone except one entity —
the U.S. military,” Don Mullin, executive
secretary of the St. Paul Building and
Construction Trades, said during the panel discussion. “We have over 1,900 training centers across the U.S. and Canada.
The opportunities out there are tremendous.”
Getting creative
Unions and contractors have worked
to build new pipelines between local
APPRENTICESHIPS page 7
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Thanks for
all of your
hard work…

…and
congratulations
on 112 years!
Mike Opat, Chair, Hennepin County
Public Works Committee

Congratulations to
the Labor Review!
www.local322.net
CONGRATULATIONS ON
112 YEARS!
from
CEMENT MASONS,
PLASTERERS &
SHOPHANDS
LOCAL 633

Paid for by Maluchnik Volunteer Committee, 112510 Ramsey Court, Chaska, MN 55318,
Gene Meuwissen, Chairman

Congratulations to Minneapolis
Labor Review on 112 years!
We appreciate your publication
supporting local, organized labor

Of Minnesota, North
Dakota, & NW Wisconsin
312 Central Ave, #376, MPLS, MN 55414
612-379-1558
www.local633.org
America’s Oldest Building Trades Union
Est. 1864
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Happy Birthday,
Labor Review!

From your brothers and sisters with
Heat and Frost Insulators and Allied Workers, Local 34
www.insulators34.org
www.minneapolisunions.org

Apprenticeships
continued from page 5
high schools and construction apprenticeship programs.
ConstructTomorrow career fairs, for example, have
popped up across the state, offering high school and
middle school students a glimpse of what work is like in
different construction crafts. And some school districts,
including Apple Valley, St. Paul and White Bear Lake,
are working with the Building Trades to get construction
skills — and apprenticeship awareness — into their curriculum offerings.
Contractors and apprenticeship programs are even
holding “signing day” celebrations for students entering
an apprenticeship in the construction trades, similar to
the pep rallies schools host when students accept athletic scholarships.
Earn while you learn
Panelists at the Department of Labor event agreed
that apprenticeship in the Building Trades isn’t for everyone. But for people who enjoy working with their
hands and can’t envision themselves behind a desk all
day, apprenticeship offers several advantages.
The earn-while-you-learn model offers a paycheck
from Day 1, and apprentices are on track to a family-sustaining, middle class career in an industry that,
while cyclical, can’t be outsourced to another country.
And there’s no student debt, although many of the
Building Trades’ apprenticeship programs offer opportunities to earn credits toward an associate’s or bachelor’s degree.
“Our apprenticeship programs sell themselves,”
Ironworkers Local 512 training director Larry Gilbertson said. “All we have to do is get the word out there.”

Union Bank presents $5,000 check to Nellie Stone Johnson
Scholarship Fund in memory of bank founder Dan Gustafson
MINNEAPOLIS — Union Bank & Trust presented a check for $5,000 to the Nellie Stone Johnson Scholarship Fund May 24 in honor of the late Dan
Gustafson, bank founder and former president of the Minnesota AFL-CIO. Gustafson died March 21. “We just wanted to do something in Danny’s honor
and we felt this was one way we could help recognize him,” said Jeff Schrempp, bank president. The scholarship fund assists minority students who
attend a Minnesota State Colleges and Universities (MnSCU) institution. Nellie Stone Johnson (1905-2002) was a ground-breaking African-American
union leader in Minnesota and served on the MnSCU board of trustees. She and Gustafson were close friends. “Danny would drive Nellie to out-of-town
union meetings and DFL stuff,” recalled Joe Mullery, former state representative and scholarship board member. “Danny always praised Nellie so
highly.” Gathering to present the check in honor of Gustafson (left to right): Jazmin Amos, operations department, Union Bank; Nancy Williams, Louise
Sundin, Joe Mullery, scholarship fund board members; Jeff Schrempp, Union Bank president; Frank Viggiano, scholarship fund board chair; Debbie
Faas, Union Bank auditor; Ray Waldron, Union Bank board chair and former Minnesota AFL-CIO president. Sundin is also a MnSCU board member.

CTUL wishes a Happy 112th Anniversary to the Minneapolis Labor Review!
Join us at CTUL’s 9th Annual Gala!
October 24, 2019, 5:30–9:00 p.m.
3715 Chicago Ave. So., Minneapolis
Yimer Iriarte Banegas, a leader on CTUL’s construction
committee, invites you to CTUL’s 9th Annual Gala to
get to know our organization and grow the movement
for worker justice in the Twin Cities. In Yimer’s words,
“in unity, there is strength. When we are all united,
we can be a giant and powerful tower. This event
is a fundraiser, but it is much deeper —it is
about living together and getting to know one
another to build a stronger movement.”

Anniversary Greetings!
ALLIED PRINTING TRADES COUNCIL
OF THE TWIN CITIES
GCC/IBT Local 1-B
GCC/IBT Local 1-M
Newspaper Guild / Typographical Union
(CWA Local 37002)
www.minneapolisunions.org

May 2019

Join us on October 24th at our building, 3715 Chicago Ave. So., Minneapolis, from 5:30 to 9:00 p.m.
to celebrate workers’ wins this year and scale up our
campaigns to take on the 1%. We look forward to
seeing you there!

JAN CALLISON

Hennepin County Commissioner, District 6

Hennepin County Regional Railroad Authority, Chair

THANK YOU
for your support
for a regional
transportation
system
www.jancallison.org
Paid for by Callison Volunteer Committee
PO Box 1474, Minnetonka, MN 55345
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Legislature: down to the wire
continued from page 1

General to investigate and enforce civil
and criminal wage theft, but today we
McCarthy added. “These issues aren’t celebrate this historic step forward.”
going away, and union members will
The Coalition to End Wage Theft incontinue organizing around these issues cluded: Centro de Trabajadores Unidos en
in our communities this year and into the la Lucha (CTUL); Centro Campesino; Fair
2020 election.”
Contracting Foundation; Greater MinnesoEducation Minnesota, the state’s ta Worker Center; International Union of
teacher’s union, expressed disappoint- Painters and Allied Trades, District Council
ment with the K-12 budget deal for the 82; Labor Education Service, University of
special session. The
Minnesota;
LIUNA
deal called for only 2
Minnesota & North
percent increases on
Dakota; The Advocates
the per-pupil funding
for Human Rights;
formula each of the
Minnesota AFL-CIO;
next two years.
Minnesota
Building
“This is a lukeand
Construction
warm outcome to a
Trades Council; Minlegislative session that
nesota Nurses Associahad a lot of potential
tion; Minneapolis Re—Denise Specht, president, gional
for Minnesota stuLabor
dents,” said Denise
Federation;
Minnesota
Education Minnesota
Specht,
Education
SMART — TD; North
Minnesota president. “We have a status Central States Regional Council of Carpenquo in our public schools that is driving ters; Restaurant Opportunities Center Unitout educators, failing to serve the needs ed of Minnesota; St. Paul Regional Labor
of thousands of students and was rejected Federation; SEIU Healthcare Minnesota;
by voters who elected a former educator SEIU Minnesota State Council; SEIU Loas governor in a landslide last year. This cal 284; Teamsters Local 120; UNITE
budget makes some progress, but Minne- HERE Local 17.
sotans want transformational change.”
25,000 home healthcare workers
“Educators recognize that Governor
win contract, wage gains
Walz and House Speaker Melissa Hortman
The funding and ratification for the
fought hard for Minnesota students this new two-year contract covering more
year, but they faced an obstructionist ma- than 25,000 home care workers reprejority in the Senate that put the desires of sented by SEIU Healthcare Minnesota
the giant corporations and the wealthy few was included as part of the final Health &
ahead of the voters and students,” Specht Human Services omnibus bill agreement
said. “If this is the best deal Minnesotans reached by conference committee chairs
can get with the Senate we have, Minneso- and the administration.
tans need to vote in a new Senate.”
Provisions in the contract included reWage theft coalition celebrates
imbursement rates and client budgets innew enforcement legislation
creasing 2.37 percent for everyone, with
Following the news that the historic those making the minimum wage seeing
bill addressing the wage theft crisis in a 10.4 percent wage increase from $12 to
Minnesota was agreed to as part of the $13.25; $750,000 for trainings and orienfinal budget negotiations, the Minnesota tation to help workers gain and build
Coalition to End Wage Theft released the skills; increased Paid Time Off; and an
following statement:
additional increase in wages for workers
“With the agreement reached this serving clients who need the highest
week, Minnesota law will finally say that hours of care.
theft is theft, no matter who you are. SysResponding to the news was Dalene
temic imbalances of power in the work- Annen, a home care worker from rural
place lead to the fact that women, people Winnebago who joined other home care
of color, and immigrants are dispropor- workers and clients at the Capitol in the
tionately impacted by wage theft. Minne- final days of the session pushing for the
sota lawmakers are now addressing the funding and ratification of the contract.
wage theft crisis by passing one of the
“This contract will help boost wages,
strongest laws in the nation. As lead benefits and training for over 25,000
House author Representative Tim Ma- home care workers across our state who
honey said, ‘this goes further than any care for seniors and people with disabiliother state’ in addressing wage theft.”
ties,” Annen said. “It is a great day for
“By making wage theft a criminal fel- both workers and the seniors and people
ony offense and broadening the state’s with disabilities who simply want to
power to prosecute, more working Min- have quality caregivers so they can stay
nesotans will get the justice they deserve. in their homes.”
We still have work to do, including getFor the latest update on session outting more resources for the Attorney comes: minneapolisunions.org.

‘If this is the best deal
Minnesotans can get
with the Senate we have,
Minnesotans need to vote
in a new Senate.’

Amy Klobuchar
OUR UNITED STATES SENATOR

Happy Labor Day and
Congratulations
thank you for all of your
to the Labor Review for a

hard work supporting

112-year
legacyworkers!
of advocating for
Minnesota
Minnesota’s working families!
Your
friend,
Your
friend,

Paid for and authorized by Klobuchar for Minnesota
P.O. Box 4146 - St. Paul, MN
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LABOR REVIEW!
CUMMINS
&
CUMMINS

Proud to be the Union
Mail Company for the
Minneapolis Labor Review
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USW Local 1259!

Moving forward with the labor movement

www.cummins-law.com
1245 International Centre
920 Second Avenue South
Minneapolis, MN 55402
612.465.0108

1928 County Rd C West
Roseville MN 55113
(651) 633-2488
peggy@1stcmm.com
1stcmm.com

Happy Anniversary, Labor Review!
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Steven Fischer, Treasurer
Cortney Foster and Christina Wood, Co-Chief Stewards

Congratulations!
763-267-6120
www.teamsterslocal120.org

www.teamsterslocal120.org

THE RIGHTS WHICH LABOR HAS WON LABOR MUST FIGHT TO PROTECT
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& Allied
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Brenda Wood, Secretary Steven Fischer, Treasurer
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Cortney
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Wood, Suite
Co-Chief328
Stewards
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MN 55414
Randall
Atkins, Lisa Dubbeldee,
Rico Foster,
(612)
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Bobbi
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May 2019
Congratulations
Proof

to the
Minneapolis Labor Review
OPTION B
on your 112th anniversary!
Proudly representing the
Labor Review since 1985

Minnesota Newspaper &
Communications Guild

2855 Anthony Lane So., #110
St. Anthony, MN 55418
Phone: 612.789.0044
newspaperguild@mnguild.org
www.mnguild.org

MIKE GAMACHE
ANOKA COUNTY
COMMISSIONER

Congrats on your 112th
Anniversary and many
more. Thank you for your
support over the years and,
in the words of the great
Woody Guthrie, “I’m
Sticking with the Union!”
www.Facebook.com/Mike-4-Commish
Paid for by Mike Gamache
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Attention Pipefitters Local 539
Remember to vote June 5!

Thank you for your
continued support

Russ Scherber
Fighting for eedom, justice and equality since 1932

Business Manager
Paid for by Russ Scherber

AT&T promised 7,000 new jobs with the 2017 tax cut but instead
has eliminated over 20,000 jobs. CWA Local 7250 members are
asking for your help. It’s time for Congress to investigate AT&T!

Congratulations, Labor Review,
on your 112th Anniversary!
From the Members, Officers and Staff of the

International Brotherhood of Electrical Workers
Local Union 292

www.ibew292.org
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Teamsters Local 120 warehouse
workers strike, win contract gains

BLAINE — Ten days into a strike,
Teamsters Local 120 members who work
at Murphy Warehouse Company voted
May 24 to accept a new contract offer.
The Local 120 Facebook page declared: “STRIKE OVER! OUR MEMBERS WON!”
The workers began an unfair labor
practice strike May 15 to protest Murphy’s earlier contract proposal.
Employee healthcare benefits were
the main issue. The company’s original
contract proposal nearly tripled employee healthcare costs even though the overall cost for the health plan went down
more than four percent this year, the
union reported.
“This is corporate greed at its worst,”
said Teamsters Local 120 president Tom
Erickson the day workers went out on
strike. “The costs went down and they
are still demanding our members agree to
triple their out-of-pocket costs? It’s outrageous.”
Jason Cadalbert, a 20-year Murphy employee, said the conduct of Murphy management leading up to the strike was offensive: “We’ve always been a family here,
but this time around they are choosing to
spend tons of money on multiple attorneys

and consultants, instead of just giving a
fair offer to us. We aren’t greedy, but we
need to be able to take care of our families.
I just don’t know why they — Murphy
management — are doing this to us.”
Teamsters Local 120 members who
work at Murphy began picketing at seven
Murphy Warehouse sites across the Twin
Cities.
The picket lines received strong support from other local unions and from the
Minneapolis Regional Labor Federation,
AFL-CIO. Local unions also began contributing thousands of dollars to a hardship fund for the 80 Murphy employees
who were on strike.
Minnesota Governor Tim Walz tweeted May 23: “I stand with @Teamsters120
as they negotiate for affordable health
care options, and I hope they reach an
amicable and just solution.”
Two days later, the company and the
union reached a tentative agreement, approved by members later the same day.
Local 120 reported: “The new agreement offsets every penny of in-network
healthcare cost increases, and every penny of premium increases with wages. On
top of that, it delivers the biggest raises
in the history of the contract.”

Congratulations to the Minneapolis Labor Review
on your 112th Anniversary
Thank you for reporting on the labor issues that are important to all of us

May 2019 ad
Vote June 5
1/8 page
4.7 in. w. x 2.85 in. h.

Pipefitters Local 539

Paul Batsche
Assistant Business Manager

1950

From AFSCME Local 34
Hennepin County Social Services and Related

Brothers and Sisters of
Local Union 539, thank you
for your continued support!
Paid for by Paul Batsche

A tip of the hardhat
to the

Minneapolis Labor Review
on its

112th anniversary

www.minneapolisunions.org
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Building Trades honor the fallen at annual Workers Memorial Day ceremony

By Steve Share, Labor Review editor
SAINT PAUL — Local Building
Trades unions gathered April 29 for a solemn ceremony marking Workers Memorial Day, a national event to highlight the
need for greater workplace safety and to
remember workers who were killed on the
job or who have died from work-related
injuries or illnesses over the past year.
“The deaths that occurred this past
year could have been prevented, some of
them readily, some with a bit more effort,” said featured speaker Nancy Leppink, Minnesota’s new commissioner of
the Department of Labor and Industry.
How? “[T]aking a bit more time to
identify hazards and risks, taking a bit
more time to think through the steps of a
process, taking a bit more time to plan, to
communicate and to train — so safety
and health is built into every step, ingrained in every motion and is at the
forefront of every mind,” Leppink said.
The Workers Memorial Day event
took place at the Workers Memorial Garden on the grounds of the Minnesota
State Capitol, organized by the Minneapolis Building and Construction Trades
Council and the Saint Paul Building and
Construction Trades Council.
Leppink and other speakers addressed
the crowd of several dozen people which
included union representatives and family members of some of the deceased.
Workers’ lives, Leppink said, “are not
a number to be factored into an economic
analysis, to be weighed in a balance, or
left on the negotiating table.”
“Prevention requires constant vigilance
and a culture that supports that vigilance by
everyone on a construction site, no matter
the color of the hard hat. Safety and health
must be valued over quality, quantity and
meeting deadlines,” Leppink said.
Nationally, one in five workplace fa-

The St. Paul Building Trades Council’s Don Mullin (left) placed a black sash on the cross
with the name of Joshua Bosch, member of Elevator Constructors Local 9.
talities occur in the construction industry,
noted Jessica Looman, executive director
of the Minnesota State Building and
Construction Trades Council. “Every
construction worker death is one too
many,” Looman said.
As a cool, brisk spring breeze blew, a
color guard from Cretin-Derham Hall
school in St. Paul presented the colors,
which flapped in the wind. A bell tolled at
the reading of each of the names of six
Building Trades members who died in the
past year from a workplace accident or
work-related injury or illness. A black
sash was placed on a white cross bearing
each of their names. The ceremony concluded with the sounds of a bagpiper, who

approached the memorial crowd, then
continued playing as he slowly walked
away up the hill towards the State Capitol.
The six Building Trades members
who died in the past year who were remembered included:
n Joshua Bosch, age 38, member of
Elevator Constructors Local 9;
n Joseph Hill, Sr., age 43, member of
Operating Engineers Local 49;
n Kyle Jappe, age 25, member of Operating Engineers Local 49;
n Lawrence R. Provost, age 82, member of Heat and Frost Insulators Local 34;
n Travis Rost, age 39, member of Sheet
Metal Workers Local 10;
n Jake Lee Villa, age 28, member of

International Brotherhood of Electrical
Workers Local 292.
Dan Gustafson, former president of
the Minnesota AFL-CIO, also was remembered at the event. Gustafson, age
91, died March 21, 2019. He was a member of Plasterers Local 65 who went on to
become business manager of the Minneapolis Building Trades Council and president of the Minnesota State Building
Trades Council.
In years past, the list of Building
Trades workers remembered at this annual event has skewed towards older
workers whose lives were claimed by
work-related illnesses.
Most of the names on this year’s list,
however, notably were workers whose
lives tragically were cut short. They were
relatively young men who were not only
skilled trades workers but who also were
among them honored U.S. military veterans, passionate outdoorsmen, beloved
husbands, fathers, brothers, sons.
“As we leave here today, let’s redouble our efforts to make sure every worker
makes it home safely,” said Dan McConnell, business manager of the Minneapolis Building Trades Council.
Each year, on the occasion of Workers
Memorial Day, the AFL-CIO releases a
report, “Death on the Job: The Toll of
Neglect,” which reviews and analyzes
workplace fatalities and puts a spotlight
on the continuing fight to improve workplace safety. This year’s report found that
Minnesota had the 28th highest rate of
workplace fatalities in the nation.
This year’s report also emphasized
how, under the Trump administration,
“important safety and health protections
have been repealed or weakened” while
Trump also has appointed individuals
with a track record of opposition to
health and safety enforcement.

“The deaths that occurred this past year
could have been prevented, some of them
readily, some with a bit more effort,”
said featured speaker Nancy Leppink,
Minnesota’s new commissioner of the
Department of Labor and Industry.
Labor Review photos
For more photos from this event visit
facebook.com/minneapolisunions
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Bagpiper Ralph Magnusson played“Amazing Grace,” helping conclude the Building Trades’ Workers Memorial Day ceremony.
www.minneapolisunions.org

27th annual Letter Carriers’ food drive restocks emergency foodshelves
MINNEAPOLIS — Letter carrier John Eolder
pulled up with his mail truck full of donated food to
the Cub Foods in Plymouth. There volunteers from
United Food and Commercial Workers Local 663
helped to unload the food into a larger truck. The
scene was repeated across the Twin Cities metro area
countless times May 11 as the 27th annual “Stamp
Out Hunger” food drive organized by the National
Association of Letter Carriers aimed for a goal of collecting one million pounds of food to help restock local
emergency foodshelves.
Eolder, Rockford, a 33-year NALC member, said
“it’s something that’s worthwhile and all the carriers
seem to like to pitch in and help other people.”
The NALC food drive is the nation’s largest oneday food drive.
In the Twin Cities, NALC Branch 9 partners with
Second Harvest Heartland to organize the food drive
and distribute the food to local foodshelves. Cub Foods
stores help promote the food drive by distributing bags

advertising the event. And Cub Foods locations also
serve as staging areas where letter carriers can bring
the food they’ve collected from along their routes.
Nationally, the United Food and Commercial
Workers is in its fourth year as a food drive sponsor.
Locally, UFCW Local 663 covered the cost of printing 100,000 paper grocery bags advertising the food
drive. UFCW members and staff also volunteered to
help unload letter carrier trucks at two Cub sites.
Other union organizations who supplied volunteers at the Cub staging areas included Amalgamated
Transit Union Local 1005, Minneapolis Federation of
Teachers Local 59, and the Minneapolis Regional Labor Federation, AFL-CIO.
“We want to help out the union family, the letter
carriers,” explained Rebecca Miller, a 25-year member of MFT Local 59, who was part of a group of MFT
volunteers at the Cub Foods on Nicollet Ave. in south
Minneapolis. “Our students and families will benefit
and even some of our way-underpaid employees.”

Photo above: John Eolder, Rockford, 33-year NALC
Branch 9 member, brought the food he collected to Cub
Foods in Plymouth. “It’s something that’s worthwhile
and all the carriers seem to like to pitch in and help
other people,” he said.

UFCW Local 663 photo

Photo above: Members of United Food and
Commercial Workers Local 663 helped to unload letter carriers’ trucks at the Cub Foods on
Northdale Blvd. in Coon Rapids. This year
marks the fourth year that UFCW has been a
national co-sponsor of the NALC food drive.
www.minneapolisunions.org

Photo above: Ronaele Bolden, Brooklyn Center, 6-year NALC Branch 9 member.

Photo above: Members of Minneapolis Federation of Teachers Local 59 — joined by Minneapolis students —
helped to unload letter carriers’ trucks at the Cub Foods at 60th and Nicollet in south Minneapolis. “Our students
and families will benefit and even some of our way underpaid employees,” said Rebecca Miller, special ed teacher.

Photo above: Letter carrier Katina Markvicka, Brooklyn Center, unloaded donated food at the Brookdale Cub
Foods which she had collected along her route. Although the day means extra work, “I enjoy it. I do,” said
the 6-year NALC Branch 9 member. In years past, she
said, her sons volunteered for the day, too, to help with
the food drive.

Photo above: Members of Amalgamated Transit Union Local
1005, together with family members, helped to unload letter carriers’ trucks at Cub Foods Blaine South at the Northtown shopping Center. Then they loaded the food into a waiting SuperValu
truck driven by Teamsters Local 120 member Jack Rudeen (center, red cap). “It’s a good thing,” said Rudeen, Coon Rapids.
“I’ve had to use foodshelves in the past myself… It’s good for
everybody. It helps a lot of people. This is a big deal!”
Labor Review photos
For more photos from this event visit
facebook.com/minneapolisunions
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Nurses: ‘fighting for a fair contract’
continued from page 1

Happy 112th Anniversary!

From the Members of Local 1005

MAC’S

INDUSTRIAL
SPORTS
BAR

Thanking union workers
for all your support.
We hope to continue
serving you!
312 Central Ave., Minneapolis
Phone: 612-379-3379
www.macsindustrial.com

“Citywide we’re concerned about violence in the hospital,” said Doreen
McIntyre, an MNA member for almost
29 years who works at Minneapolis Children’s Hospital. “It’s always happening.”
“We get hit and punched and kicked
and scratched,” said Michelle Cotterell,
15-year MNA member, who works at
Minneapolis Children’s. Management’s
response? “It’s okay. We’re supposed to
just deal with it.”
At a May 14 negotiating session,
Hane related, “hospital negotiators said
they would give us workplace violence
proposals only if we gave up everything
else… and then they just left.”
“We had maybe 40 nurses in the room
and it was 11:00 p.m. at night. They just
left,” she said. Later, the hospital negotiators sent a text saying they would not be
back for the night.
As nurses walked an informational
picket line at Minneapolis Children’s
Hospital May 22, Hane, McIntyre and
Cotterell — all negotiating team members — shared other issues nurses want
to see solutions for at the bargaining table.
“Our health insurance has gone up every year and it’s becoming unaffordable
for nurses and their families,” McIntyre
said.
“The hospitals want nurses to go back
to school,” McIntyre added, but the reimbursement rates offered are “at least 20
years old.”
“We have nurses who have student
loan debt — they’re making monthly
payments like a house payment,” she
said.
Cotterell said lack of breaks is a concern. “It’s hard to provide safe patient

Nurses Elaina Hane (left) and Doreen
McIntyre (right)
care if you go 12 hours without a break,
even 8 hours.” She added that nurses can
get in trouble for taking a break — or for
not taking a break.
“We haven’t opened our contracts in
many years. They’re pretty antiquated,”
McIntyre said.
“We’re fighting for a fair contract,”
Cotterell said.
From the hospital side, “we need
some combination of something,” Hane
said.
If nurses and hospitals come to an
agreement, that offer will have to be ratified by MNA members in a special vote.
If that vote fails after the contract expires, nurses may elect to begin a strike
across one or more metro hospital facilities.
The hospitals included in negotiations
include: Abbott Northwestern Hospital
and Phillips Eye Institute; Children’s
Minneapolis; Children’s St. Paul; Fairview Southdale and Fairview Riverside;
HealthEast St. Joseph’s, St. John’s, and
Bethesda; Mercy; Methodist; North Memorial; United; Unity.
For updates: mnnurses.org.

Congratulations to the
Minneapolis Labor Review on 112 years
serving the needs of working people!

Paid for by Minnesota Laborers Employers Cooperation & Education Trust
www.mnlecet.org
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Happy 112th Anniversary
Labor Review!
We are proud that ALL of our production employees
from Prepress to Press to Bindery to Shipping Preparation
are ALL Union AND in St. Paul!

1099 Snelling Ave. No
Saint Paul, MN 55108

Congratulations,
Kevin Moody!
Kevin Moody is retiring at the end of June, 2019 after 43 years
as a member of Local 363, including serving the past 6 years as
Local 363 business manager. He served the local previously as
field representative and steward. Thank you, Kevin!

CITY EMPLOYEES LOCAL 363

Laborers International Union of North America

P: 651-222-8381
www.7cpco.com

CONGRATULATIONS
TO THE LABOR REVIEW
FROM

I.A.T.S.E LOCAL 13

MINNEAPOLIS AND SAINT PAUL
STAGEHANDS,
WARDROBE, AND COSTUME

Happy Anniversary
to the
Labor Review
Congratulations on 112 years!
From your brothers and sisters of
USW Local 2002
www.minneapolisunions.org

Low vehicle loan rates
on 2014-2019
Rates as low as model
year vehicles
for
up
to
60 months
2.99%*

MN Teamsters Service Bureau
Providing services to Teamsters and
workers laid off from employment.
612 676-3700, www.mntsb.org

7100 Brooklyn Boulevard
Brooklyn Center, MN 55429

763.569.4000
www.electruscu.com

*APR=Annual Percentage Rate. Vehicle value must support loan amount. Model years 2014-2019 only for up to 60
months. At 2.99% APR your payment for 60 months would be $17.97 per $1,000 borrowed. Rates and terms subject to
change. All loans subject to credit approval. Excludes all loans already financed at Electrus FCU.
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United Labor Centre sparkles with remodeled lobby, halls, meeting rooms
By Steve Share, Labor Review editor
MINNEAPOLIS — The United Labor Centre is sparkling with a newlyremodeled first floor lobby, second floor
hallway, and second floor meeting rooms.
“I’ve had quite a few people say, ‘I
like it. It’s brighter, more modern,’” reported Russ Scherber, president of the
Labor Temple Association, which owns
the United Labor Centre.
Scherber said the final cost came in a
little over $500,000.
The general contractor was M.P.
Johnson Construction, Inc. and the design consultant was NELSON.
For the first floor lobby, the scope of
work included removing a false ceiling,
painting brickwork white, new flooring,
installing video monitors with building
information, and a striking black and
white map of the surrounding area. A pair
of custom-made metal trellises hang
from the ceiling near the doors to the
street.
“The element that has the biggest impact was painting the brick,” explained
WILSON designer Cleo Dale. “We did
want to lighten and brighten the space.”
Painting the brick was a better alternative
than sheet-rocking over it, she said, to
honor the history of the building.
LABOR CENTRE page 17

First floor lobby: a new video monitor provides information.

Second floor hall: glass walls allow daylight into the hallway.

May 2019
1/8 page
w. x 2.85
in. h.
Second floor meeting rooms:4.7
newin.
cabinetry,
two refrigerators.

Second floor: meeting room dividers double as dry-erase boards.

Pipefitters 539

Are you on facebook?

‘Like’ the
Minneapolis Regional Labor Federation…

Terry Scherber

• News Updates • Action Alerts •
• Links • Photos of Union Events •

Brothers and Sisters,
I sincerely appreciate
your continued support!

www.facebook.com/minneapolisunions
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Labor Centre
continued from page 16

The bricks above the elevators, however, are painted in a white and black pattern “to highlight the brickwork in the
space.” Dale pointed out that the bricks
there are perpendicular to the bricks below. “That’s thought and attention to detail that someone put into the building.
We wanted to highlight and celebrate
that.”
The two new chandeliers selected for
the lobby, she said, “had a really nice industrial element.”
Dale said that the city map serves “to
celebrate the history and importance of
labor unions within the Minneapolis
community” and “bring geographic
awareness.”
The video monitors are mounted in a
wood niche, she related, to bring in a natural element.
Dale said the metal trellises hanging
from the lobby ceiling create visual interest and add “way-finding” to the entrances.
Similar trellises also mark the doorways to the meeting rooms on the second
floor hallway. “You have that visual connecting when you’re looking down the
hallway that there’s something waiting
for you at the end,” Dale explained.
Plus, she said, by creating a lower

space overhead, the trellises promote
people moving into the doorways, rather
than lingering there and blocking traffic.
“It really keeps that area clear.”
The glass walls on the second floor
hallway are another noticeable change
there. “Our intent was to really bring in
that natural light [from the meeting
rooms during the daytime] and allow it to
filter into the hallway,” Dale said.
Inside the meeting rooms, the work
included installing new cabinetry along
the east walls, adding two new refrigerators, removing the linoleum flooring and
going to polished concrete instead, new
lighting, increasing the number of electrical outlets, and new room dividers.
The meeting rooms also received new
chairs and new tables which will be much
more user-friendly.
“The chairs will stack on top of each
other” instead of needing to go into and
out of racks, noted Chuck Poirier, building engineer for Cushman-Wakefield, the
Labor Centre’s property manager.
The new tables, he added, “are a lot
easier to deal with. You just fold them up
and they move on wheels.”
Blue is a color theme found throughout the recent remodeling. The new
meeting room chairs are blue, as well as
carpeting on the first floor entry, and accent colors in the meeting rooms.
“Blue tends to be a calming, soothing
color,” Dale said.

Anniversary Greetings to the
Minneapolis Labor Review
1907-2019

Minneapolis
Labor Review
Archive
First floor: detail of white and black
painted brick above elevators doors.
The remodeling of the United Labor
Centre’s lobby, second floor hallway, and
meeting rooms, along with the new chairs
and tables, all aim to make the building
more attractive and functional for users.
“It was time to improve the appearance of things,” said Cris Johnson, project manager for NELSON.
“We’ve been the architect of record in
the building since 2006,” he noted.
NELSON worked with Pipefitters Local 539 and IBEW Local 292 to help redesign their office suites in recent years.
NELSON also designed the new look
for the Labor Centre’s upper floors, which
all have received new carpeting, new
wall-coverings, and remodeled bathrooms in recent years.
“It’s fun to see the building coming
along,” Johnson said. “It’s made a big
change to the look and the feel of the
building.”

1907-2019: 112 years
of labor history at the
click of a mouse button!
• Web-Based • Searchable • Free Access
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Paid for by the Committee to Elect John Hoffman,
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Parents,
Be sure your kids keep reading
during the coming summer break!
Even better: Read with them!
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Thank you for 112 years
of bringing important issues
to the attention of
hard-working men and
women in Minneapolis

www.local563.org

Classes

Apply by July 12 to join six-session
Minnesota Union Leadership Program
MINNEAPOLIS — Now in its tenth
year, the Minnesota Union Leadership
Program (MULP) helps unions develop
and strengthen leaders, equipping participants with the knowledge and skills to
address the challenges facing the labor
movement.
The 2019-20 brochure and registration are available for the next cohort.
The registration deadline is July 12,
2019.
Through six in-depth sessions scheduled over nine months, participants study
the labor movement (past, present, and
future) while engaging in critical thinking about how workers succeed in building a more just and equitable society.
Emerging and established union leaders build relationships and network with
their fellow class members and others
from the labor movement, learning from
each other’s experiences and knowledge.
The Labor Education Service at the
University of Minnesota coordinates and
leads the training in cooperation with the
Minnesota AFL-CIO.
Experienced and knowledgeable

speakers from throughout the labor
movement and its allied community are
included as presenters and panel members.
The program begins October 23-25
with three days at Ruttger’s Bay Lake
Lodge near Brainerd where participants
build relationships and focus on engaging during the first two sessions.
The remaining four sessions will take
place at the Humphrey School of Public
Affairs on the West Bank campus of the
University of Minnesota. Those sessions
(all Thursdays from 8:30 a.m. to 4:30
p.m.) will be December 5, January 30,
March __, and May 14.
The program aims to select a diverse
group of labor activists. People of color,
women, LGBTQ peoples and people under age 35 are strongly encouraged to apply.
Applicants must apply with the support of a sponsoring union or organization. The sponsors must agree to cover
the MULP tuition of $1,550.
For more information, call 612-6245020 or e-mail les@umn.edu.

Saluting the
Labor Review!
ELEVATOR CONSTRUCTORS
LOCAL 9
Minnesota • North Dakota • Wisconsin
433 Little Canada Rd. East
Little Canada, MN 55117 651-287-0817

www.local9.com
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On behalf of the 3,000 members of
Anoka Hennepin Education Minnesota:
We thank our students, their families
and our communities for
a most successful school year.
As a Union of Professionals,
we are Proud, Strong and United.
Valerie Holthus, President
Anne Lindgren, Vice President
Laura Bratland, Secretary
Mark Duffy, Treasurer

SAVE OUR POST OFFICE
Call 844-402-1001 to contact your
member of Congress and
ask them to co-sponsor
H.R. 2382, the USPS Fairness Act.
•
Minneapolis Area Local

AMERICAN POSTAL WORKERS UNION, AFL-CIO

ahem.mn.aft.org

SHEET METAL WORKERS LOCAL 10
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1907-2019
Anniversary Greetings
To Our Members and
AFL-CIO Friends
•

Minneapolis Area Local

AMERICAN POSTAL WORKERS UNION, AFL-CIO

Office: 1234 4TH ST., N.E., Minneapolis, MN 55413

Let No One Diminish
the Dignity of Labor
Congratulations to the Labor Review!
LOCAL #10 MEMBERS AND THEIR
FAMILIES CONGRATULATE THE
MINNEAPOLIS LABOR REVIEW
ON ITS 111TH ANNIVERSARY!
1907-2018
UTU-SMART-TD Minnesota Locals 64, 281, 650, 911,
1000, 1067, 1175, 1177, 1292, 1614 and 1976
Division of SMART, Sheet Metal, Air, Rail, and Transit Union
www.minneapolisunions.org

111th Anniversary Greetings
1907-2018
May 2018
AFSCME Local 2822

congratulates
The Minneapolis Labor Review
on its 112th Anniversary
afscmelocal2822.org
Hennepin County Clerical and Related
The County Works Because We Do!
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HAPPY 112TH ANNIVERSARY!

PAINTERS & ALLIED TRADES
DISTRICT COUNCIL #82

Congratulations,
Minneapolis Labor Review,
on 112 Years of
Dedicated Service to Labor!

SEASONS GREETINGS FROM

SEASONS GREETINGS FROM
SEASONS GREETINGS FROM

Painters & Drywall Finishers,
Sign, Display & Screen Process,
Glaziers & Glass Workers

2520 Pilot Knob Road, Suite 325, Mendota Heights, MN 55120 (651

2520 Pilot Knob Road, Suite 325, Mendota Heights, MN 55120 (651) 256-1900
PEOPLE.
REMARKABLE
RESULTS.(651
2520 Pilot Knob Road, SuiteREMARKABLE
325, Mendota
Heights,
MN 55120

Affiliated Locals REMARKABLE PEOPLE. REMARKABLE RESULTS. www.zenith-american.com
REMARKABLE PEOPLE. REMARKABLE RESULTS.
61, 106, 386, 681, 880, www.zenith-american.com
www.zenith-american.com
1324, 1922, 1962 & 2002
www.zenith-american.com
Happy 112th Anniversary to the Labor Review!

Pipefitters Local 539
Vote June 5

Jake Pettit
for Business Representative

DISTRICT 49
• Bloomington • Eden Prairie •
• Edina • Minnetonka •

melisafranzen.com

Brothers and Sisters of
Local 539, I appreciate
your continued support!

Paid for by Melisa Franzen for Senate, P.O. Box 24694, Edina, MN 55424

Paid for by Jake Pettit

BAKERY, CONFECTIONERY, TOBACCO
WORKERS, & GRAIN MILLERS UNION
LOCAL 22
For summer entertaining, please buy Local 22 made
products at your local union grocery store!

Congratulations, Labor Review,
on 112 years of reporting labor news!
Paid for by the Mike Nelson Volunteer Committee, 7441 Hampshire Ave. N., Brooklyn Park, MN 55428
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Fresh-baked cakes for special occasions
and other goodies created by Local 22
members available at:
n Almsted’s Fresh Market (Crystal, MN)
n County Market (North Branch, MN & Hudson, WI)
n Cub Foods
n Driskill’s Foods (Hopkins, MN)
n Jerry’s Foods
n Lunds and Byerlys

Quality grocery favorites produced
locally by Local 22 members:
n Country Hearth & Lakeland products
(Pan-O-Gold Bakery)

n Dream Fields Pasta
n Old Dutch products
n Pearson’s Candy Company
n Sara Lee buns & bread, Ballpark buns
(Bimbo Bakeries USA)

www.minneapolisunions.org

Local Union News

AFSCME Local 2822:
Union opposes Hennepin County’s
unilateral changes to benefits
AFSCME Local 2822 reports that
Hennepin County has unilaterally moved
to restrict the ability of AFSCME members to cash out unused vacation/PTO
time. The AFSCME Hennepin County
locals have filed a grievance over the issue.
In the past, members had been able to
cash out unused vacation/PTO before retirement or earlier if the time had gone
unused.
“Due to severe staffing shortages, vacation requests are routinely denied due
to ‘business need.’ Others have such high
caseloads they are never able to take vacation,” Local 2822’s website reported.
Local 2822 urged calls to Hennepin
County commissioners to ask that they
uphold the AFSCME contract and “rescind the recent changes to vacation/PTO
to run out and cash out.”
Cement Masons Local 633:
Members ratify new 3-year agreement
Members of Cement Masons Local
633 voted April 24 to ratify a new threeyear agreement with the Associated General Contractors of Minnesota and the
Minnesota Concrete and Masonry Contractors Association.
“Membership voted overwhelmingly
to accept the offer,” reported Dave Schutta, Local 633 business manager.
The contract includes wage gains of
$2.15 per hour in the first year, $2.00 per
hour in the second year, and $2.00 per
hour in the third year.

City Employees Local 363:
Minneapolis Parks workers
approve new 3-year contract
Members of City Employees Local
363 voted May 1 to approve a new threeyear contract with the Minneapolis Park
and Recreation Board.
The agreement includes wage increases of 2.8 percent for 2019, 3.0 percent for 2020 and 3.0 percent for 2021,
reported Tony Kelly, Local 363 business
representative. The increases will come
in two phases each year.
The two largest groups, park-keepers
and arborists, will get a new fifth step in
2020 when they reach their anniversary,
Kelly added. “It’s actually quite a large
raise,” he said, about $2,300 per year.
In the wake of the Janus decision by
the U.S. Supreme Court, Kelly noted, the
new contract removes any language concerning former “fair share” membership.
“That said, the group is stronger than
ever,” Kelly emphasized.
Local 363 represents about 180 workers at the Minneapolis Park and Recreation Board.
Currently, Kelly reported, “over 90
percent” are now Local 363 members. In
the past, “it was in the 80-ish percent.
Now, we’re 10-15 percent higher than
that.”
“Now, when we talk to new employees about the value of union membership, it immediately clicks,” Kelly said.
“They’re much more willing to sign up
than they were before Janus. They know
the value of the employees speaking with
one voice to the employer.”

Heat and Frost Insulators Local 34:
Register by June 19 for golf outing
planned June 28 at Keller Golf Course
Heat and Frost Insulators Local 34
will host the 29th Annual Al O’Neill Memorial Golf Tournament Friday, June 28
at Keller Golf Course in Maplewood.
The event is for Local 34 members, contractors and vendors only (no family or
friends).
The cost is $70 per person and includes green fees, one-half golf cart, and
meal.
The entry deadline is Wednesday,
June 19.
Entry forms may be downloaded at
insulators34.org/members/golf.
You also can send your RSVP by
e-mail to diana@insulators34.net.
If you do not have a foursome, one
can be arranged for you.
Laborers Local 563:
Members ratify 3-year contract
Members of Laborers Local 563 voted April 30 to ratify a new three-year
contract with three contractors’ associations.
The contract provides a wage increase
of $2.10 per hour the first year, $2.05 per
hour the second year, and $2.00 per hour
in the third year, reported Mike Bubalo,
Local 563’s financial secretary-treasurer.
In addition, foremen will receive an
increase of 25 cents per hour in the second and third years.
The contract also includes provisions
for a parking reimbursement of up to $10
per day.
Local 563 business manager Joe

Fowler said the agreement passed “overwhelmingly.”
The contract covers about 4,000
workers.
The three contractors’ associations
who are part of the agreement are the Associated General Contractors of Minnesota, the Minnesota Concrete and Masonry Contractors Association, and
Minnesota Drywall and Plaster Association.
Minneapolis Federation of Teachers:
100th anniversary celebration set for
June 14 at United Labor Centre
Minneapolis Federation of Teachers
Local 59 will celebrate its 100th anniversary Friday, June 14 at the United Labor
Centre, 312 Central Ave. SE, Minneapolis.
The celebration will begin with social
hour from 4:00-6:00 p.m. featuring
heavy hors d’oeuvres.
A program will follow from 6:00-7:00
p.m.
RSVP by June 10 to dhogan@mft59.
org.
Minneapolis Federation of Teachers
Local 59 ESP Chapter:
Bargaining rally planned June 12
The next bargaining date for the Education Support Professionals at Minneapolis Public Schools will be Wednesday, June 12 — and the ESP Chapter of
Minneapolis Federation of Teachers Local 59 plans to rally members and community supporters.
The rally will run from 1:00-3:00
p.m. at the MFT offices, 67 8th Ave. NE,
LOCAL UNION NEWS page 22

Minneapolis Regional Retiree Council:
June 20 meeting features elections
The next meeting of the Minneapolis Regional Retiree Council, AFL-CIO will be Thursday, June 20 from 11:30 a.m. to 1:30 p.m. at the
United Labor Centre, 312 Central Ave, SE, Minneapolis, Room 218. A free lunch will be served
after the meeting.
We will be voting to elect the Council’s
leadership for two-year terms, including for
president, vice president, secretary, treasurer
and three trustee positions. Nominations will be
accepted from the floor.
Parking will be reimbursed if you park in the
St. Anthony Main Public Parking Ramp (at the
corner of 2nd St. SE and University Ave. SE),
across University from the United Labor Centre
building. Just park and when you come to the
meeting we will give you a parking voucher.
For more information about the Council,
contact Graeme Allen, community and political
organizer for the Minneapolis Regional Labor
Federation, at 612-321-5672 or e-mail graeme@
minneapolisunions.org.
ATU Local 1005 Retirees:
Meet North, South, and St. Paul
Here is the schedule for the Amalgamated
Transit Union Local 1005 retiree meetings:

Minneapolis North: Second Tuesday of
each month, 8:30 a.m., Coon Rapids VFW,
1919 Coon Rapids Blvd. (one block south of
Hanson Blvd.)
Minneapolis South: First Wednesday of
each month, 8:00 a.m., VFW Post 5555, 6715
Lake Shore Drive, Richfield.
St. Paul: Second Wednesday of each
month, 12 noon, Mattie’s, 365 N. Concord
St., South St. Paul.
CWA Local 7200 Retirees:
Next meeting in September
The Retired Members Club of Communications Workers of America Local 7200 will
not meet in June, July and August. The next
meeting will be in September. For more information, call the CWA Local 7200 hall at 612722-7200.
IBEW Local 292 Retirees:
‘Senior Sparkies’ meet June 11
The IBEW Local 292 Retirees — “Senior
Sparkies”— will meet Tuesday, June 11 at the
United Labor Centre, 312 Central Ave., Minneapolis, in the Guy Alexander Conference Room
(second floor). Refreshments will be at 12:00
noon. The meeting begins at 12:30 p.m. We will
be having a guest speaker.
Coming summer events:

n The Local 292 retirees’ summer picnic
will be Wednesday, June 12 at French Lake Regional Park.
n We’re planning a Magnolia Blossom riverboat cruise, Wednesday, July 17 from 1:003:00 p.m.
Information for both of these functions will
be featured in a joint mailing.
For more information, contact the IBEW
Local 292 office at 612-379-1292.
Minneapolis Retired Teachers, Chapter 59:
Next meeting will be August 27
Minneapolis Retired Teachers, Chapter 59
will be taking a summer break and will not
meet in June or July.
The next RTC 59 meeting will be Tuesday,
August 27 at 11:30 a.m. at the Minneapolis
Federation of Teachers, 67 Eighth Ave. NE,
Minneapolis.
Other coming meeting dates for the year,
all Tuesdays at 11:30 a.m., include: September
24, October 22, November 26.
Pipefitters Local 539 Retirees:
‘Fazed Out Fitters’ meet third Wednesday
Pipefitters Local 539 retirees — the “Fazed
Out Fitters” — meet the third Wednesday of each
month at 11:00 a.m. at Elsie’s, 729 Marshall St.
NE, Minneapolis. New members welcome.

Plumbers Local 15 Retirees:
Meet the third Tuesday of each month
All retired Plumbers Local 15 members
are invited to attend retiree meetings, continuing the third Tuesday of every month at 12
noon at Elsie’s Restaurant, Bar & Bowling
Center, 729 Marshall St. NE, Minneapolis
(corner of Marshall and 8th Ave.). For more
information, contact the Local 15 office at
612-333-8601.
Sheet Metal Workers Local 10 Retirees:
‘Rusty Tinners’ take summer break
The Sheet Metal Workers Local 10 “Rusty
Tinners” retirees club will take a summer
break, with no meetings planned for June,
July and August. The next meeting will be
Tuesday, September 10.
U of M Facilities Management
and Maintenance Retirees:
Meet last Tuesday of month
Retirees from the University of Minnesota
Maintenance Department meet the last Tuesday of each month at 10:00 a.m. for breakfast
at Elsie’s, 729 Marshall St. NE, Minneapolis.
If your union local’s retirees group wishes to
list your meeting notices here, please contact
the Labor Review at 612-379-4725 or e-mail
laborreview@minneapolisunions.org.

www.minneapolisunions.org

Retiree Meetings
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continued from page 21
Minneapolis.
ESPs who work for Minneapolis Public Schools earn poverty wages., MFT’s
ESP chapter reports. Starting pay can be
as low as $20,000 per year and ESPs pay
some of the highest rates in the district
for health insurance.
In a recent survey, 74 percent of ESPs
said they don’t earn enough money to
meet their needs. 70 percent of ESPs
work at least one other job. Some ESPs
are homeless.
The MFT Local 59 ESP Facebook
page urged, “let’s show the school district this is unacceptable and that students, parents, teachers and staff, and
community members stand with ESPs!”
Operating Engineers Local 49:
Summer picnic will be June 23
Metro area Operating Engineers Local 49 members and their families are
invited to the Local 49 summer picnic,
planned Sunday, June 23 at Hope Glen
Farm, 10276 E. Point Douglas Rd. South,
in Cottage Grove.
The event runs from 11:30 a.m. to
3:30 p.m. and will include food, games
for kids, prizes and more. Food will be
served from 12 noon to 2:00 p.m.
An RSVP is required. Call 612-8773787 or RSVP online at local49.org.
Pipefitters Local 539:
Unanimous vote for 3-year contract
Members of Pipefitters Local 539 voted April 30 to approve a new three-year
contract with the Minnesota Mechanical
Contractors Association. “It was a unanimous vote,” reported Russ Scherber, Local 539 business manager.
The agreement provides for increases
of $2.25 per hour in the first year, $2.50
per hour in the second year, and $2.50
per hour in the third year.
Foremen will receive a 15-cent per
hour increase each year while general
foremen will receive a 25-cent per hour
increase each year.
The agreement covers about 1,300

More Local Union News
Researching your local union’s history?
Want to find out more about a relative’s union involvement?

Explore the
Minneapolis
Labor Review
Archive
112 years of labor
history at the click of
a mouse button!
Web-Based
Searchable
Free Access

www.minneapolisunions.org
workers who work at about 200 contractors.
Scherber also noted, “we got some
extra money over the next two years for
our apprentices.” In the fall of 2020, he
said, “we’re planning on going to an allday school for our apprentices.” Local
539 apprentices currently work during
the day and attend classes at night.
Pipefitters Local 539:
Election for union leadership June 5
Members of Pipefitters Local 539 will
be voting Wednesday, June 5 in elections
for executive board. Voting will take
place from 12 noon to 6:00 p.m. at the
United Labor Centre, 312 Central Ave.
SE in Minneapolis, and at the St. Cloud
Labor Home, 1903 4th St. No., in St.
Cloud. Five candidates are seeking four
seats on the executive board.
All other candidates for Local 539
elected positions are running unopposed.

Pipefitters Local 539:
SkillsUSA awards Local 539 JATC
as ‘Industry Partner of the Year’
For the past decade, the Pipefitters
Local 539 training center in Brooklyn
Park has hosted a state competition in
HVAC skills for SkillsUSA.
“This year, SkillsUSA recognized us
as ‘Industry Partner of the Year,’” reported Chad Birk, training director for the
Minneapolis Pipefitters JATC. “SkillsUSA is a high school and vocational group.
They do competitions in a variety of different vocational trades,” Birk explained.
The most recent SkillsUSA competition at the Local 539 training center took
place April 13. “We hosted the team
welding and HVAC service competitions,” Birk reported. “Between the two
competitions we had a total of 31 students from eight colleges and two high
schools compete.”

“Our members proctor or judge the
competition along with other industry
professionals,” Birk said. “We had 10 of
our members volunteer their time to
judge the competitions.”
“Everyone that judges or proctors is
acting on a voluntary basis,” Birk added.
“It’s rewarding and satisfying to bolster
the industry. It’s our way to help improve
the industry.”
Winners went on to the national competition in Louisville.
SEIU Healthcare Minnesota:
Elk River nursing home workers
plan two-day strike June 6-7
As the Labor Review went to press May
24, nursing home workers employed by
Guardian Angels in Elk River were planning a two-day unfair labor practice strike
for June 6-7. The group of more than 100,
who do housekeeping, laundry, dietary,
health unit coordinating, nursing assistance, recreation, and maintenance, are
members of SEIU Healthcare Minnesota.
They voted overwhelmingly May 10 to
authorize a strike after their employer has
refused to make an offer that respects their
dedicated workforce. The employer has refused to meet the group’s demands for safe
staffing levels, respect for workers who
want a collective voice in their workplace,
and calls for investment in dedicated staff
so they can invest in their community.
SEIU Local 26:
Retirement party planned June 15 for
president Javier Morillo-Alicea
Javier Morillo-Alicea, president of
SEIU Local 26, will be celebrated at a
retirement party Saturday, June 15 from
at 4:30-6:30 p.m. at La Doña Cervecería,
241 Fremont Ave. North, Unit B, Minneapolis. A program will begin at 5:00 p.m.
Light food and drink will be available.
Morillo-Alicea has led SEIU Local 26
as president for the past 14 years. During
that time, Local 26 has doubled in size to
almost 8,000 members who work as security, janitorial, airport staff and window
cleaners, winning industry-standard contracts across these sectors.

Pipefitters Local 539
PIPERS
Union election June 5
June 5, 2019 will be Voting Day for the Pipefitters,
12 noon–6:00 p.m. The nominations were all ‘white
ballot’ except for the E-Board. Come down and vote.
The results will be announced at the union meeting
that evening.
Contract negotiations
The contract negotiations and wage allocations are
finished. Wage rates are up on the Pipefitters website.
January-June dues
Please remember to pay your dues for January–June
2019. Reinstatement letters have been sent out.

Apprentice competition winners
Congratulations to our three apprentices who
participated in the Annual Apprentice Competition:
n Josiah Tiegs won 1st place in the HVAC
Competition. He will be moving on to the 4th District
Contest in June;
n Frederick Chase won 2nd place in the Welding
Competition;
n Brian Krutz won 2nd place in the Pipefitter
Competition.

If you would like something added to the Pipers section
of the Labor Review, call the office at (612) 379-4711.
Paid for by Pipefitters Local 539 • www.pipefitters539.com
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SELL, BUY, RENT

DEPARTMENT

$5.00 FOR 25 WORDS

An exclusive service for subscribing
Union members only. Next deadline for
Sell, Buy, Rent Ads: June 14. Copy
must be mailed or delivered. NO TELEPHONE ORDERS WILL BE ACCEPTED.
Ads must be accompanied by payment in
check or money order. Each ad must include your union affiliation and your
telephone number, along with your mailing label. Over 25 words — 15¢ each extra
word. Your ad runs in one issue only.

This reader service is provided for Labor Review subscribing Union members who are in good standing
with their locals. No commercial ads of business firms or any sidelines or hobbies of union members who
are selling products or services can be advertised in these columns. For display advertising, please contact
the Labor Review. Mail or deliver your ad and payment to: Sell, Buy, Rent Department, Minneapolis Labor
Review, 312 Central Ave., Suite 542 (Fifth Floor), Minneapolis, MN 55414. NEXT DEADLINE: JUNE 14.

NOTICE

NEXT EDITION OF
LABOR REVIEW:
JUNE 28
Next Ad Deadline is June 14

For Sale: 1985 14-ft. Lund
deep bottom fishing boat,
9-h.p. Evinrude, has seats
and floor, includes extras,
$2,200. 763-245-8895.
For Sale: Vinyl sleeper sofa,
like new, $30; 2 office chairs,
$25; coat stand with filigree
pedestal; lawn chairs; bright
magenta clown doll; crystal
glassware; bird figurine. Call
Marie, 612-789-7566.
For Sale: Vintage 50s Nash 15-in.
wheel cover, $20; Also, 2 Volkswagen quarter windows with
closures, $80. 218-638-2399.

For Sale: Miller 300 welder mounted in 16-ft. trailer,
includes cable, rods, tanks
and many tools with 10-h.p.
portable air compressor,
$6,000/b.o. Also available for
extra $$: TIG welder, extra
cables, bolt bins, air arc gun.
Butch, 952-473-5236.
For Sale: Mom’s collection
of 250-plus L.P. records from
1950s to early 1970s, including Walt Disney record picture books, West Side Story with Natalie Wood and
Richard Beymer (original
soundtrack); Camelot with
Richard Burton and Julie
Andrews (original Broadway
cast). I’d like to sell the entire
collection as a set. Includes a
chest which holds the entire
collection. Jim, 763-682-3333.

Wanted: Guitars and amplifiers made in the USA pre-1980.
Also interested in drums and
some other instruments. Bob,
612-521-4596.
Wanted: Buying advertising-related items, one piece to entire
collections, interests include
beer, soda, liquor, tobacco, gas
and oil and almost anything related to advertising, older the
better. Please call Garry at 763546-8010 or text me pictures at
763-202-9067.
Wanted: Old coins, collections,
bullion, paper money, gold
coins, proof sets, mint sets,
etc. Anything from pennies to
paper. Best of all, I’ll pay cash
and come to you. Please call
Dick at 612-986-2566.
Be sure to include a price
for your ‘For Sale’ items!

Didn’t use it
this past winter?
Sell what you
don’t need with a
Sell, Buy, Rent ad
‘Looking for a used canoe,
I placed a ‘Wanted’ ad
in the Labor Review. I
received many, many calls
and got a great deal.’
—Steve, CWA member

Coming
Sell, Buy, Rent
Deadlines
June 14
July 12
August 9

Address Change?
Subscription Instructions?

Please let us know if your address will be
changing, if your household is receiving more
than one Labor Review, or if you would like to
cancel your subscription.

Cut out or photo-copy your mailing label from
the front page of the newspaper and mail it to us
with your instructions:
Attn: mailing list
Minneapolis Labor Review
312 Central Ave. Suite 542
Minneapolis, MN 55414

No phone calls, please, to report address changes,
stop duplicates, or cancel your subscription. Thanks!

Minneapolis Regional
Labor Federation…
‘Like’ us on facebook for:
• News Updates • Action Alerts •
• Links • Photos of Union Events •

www.facebook.com/minneapolisunions

Hunt? Fish?
For a special Game Fair preview in our
July issue, the Labor Review is looking
for union members willing to discuss
their love of hunting or fishing.
If you or someone you know would
like to share stories and photos, please
call the editor ASAP at 612-379-4725.

IBEW Local Union 292
Minneapolis Electrical Workers

New Business Manager
Effective March 29, 2019, Pete Lindahl stepped down
as Business Manager of Local 292. Jeff Heimerl has
been appointed as Business Manager effective March 31,
2019. Jeff previously has worked at the hall in a variety
of positions for six years. Stop in to welcome Jeff to his
new position.
Worker’s Memorial
Seven union members who died as a result of work
related injuries or illnesses were honored on April 29,
2019. Every year, members of the Building Trades pause
to honor the dead and then continue to fight for the
www.minneapolisunions.org

living. Business Manager of the Minneapolis Building
Trades Dan McConnell called for a moment of silence to
remember the lives lost. Local 292 lost one of its own.
R.I.P. Jake Villa.
Condolences
Brother Robert J. Dillon; Brother James R. Emanuelson;
Brother Antonio Bosquez; Brother Stephen S. Dibble;
Brother Robert M. Kilian; Brother Lester I. Froysa.

See you at the General Membership Meeting,
7:00 p.m. on the Second Tuesday
Paid for by IBEW Local 292 • www.ibew292.org

Minneapolis Labor Review
2019 Publication Schedule

June 28
Deadline: June 12

August 23
Deadline: August 7
Labor Day Issue

November 15
Deadline: October 30
Holiday Shopping Guide

July 26
Deadline: July 10
Game Fair Preview
Primary Election Issue

September 27
Deadline: September 11

December 20
Deadline: December 4
Holiday Issue

October 25
Deadline: October 9
General Election Issue

For more information, to suggest a story idea, or to advertise,
contact 612-379-4725 or laborreview@minneapolisunions.org
May 31, 2019 • Minneapolis Labor Review • Page 23

May Day Rally and March, May 1, 2019

As contracts for 1,200
hotel workers expired,
UNITE HERE Local 17
and supporters took to
the streets of downtown

By Steve Share, Labor Review editor
MINNEAPOLIS — With noisy
chants, impassioned speeches, drummers
and two brass bands, about 600 members
and supporters of UNITE HERE Local
17 rallied and marched through the
streets of downtown Minneapolis May 1.
The day is celebrated worldwide as International Workers Day. In Minneapolis
this year, May 1 also was the day that the
contract for 1,200 hotel workers at eight
hotels expired.
“We are making millions for the hotels but we need to work two jobs to take
care of our families,” said Ade Adigoun,
St. Louis Park, who has worked for 15
years in housekeeping at the Millennial
Hotel and is one of the Local 17 members leading the union’s contract campaign. He told the crowd: “I make so little, so little money… I think we deserve
better wages. I’d like to be home on time
to be with my kids and talk to my wife. I
say, one job is enough!”
“Being a housekeeper is a hard job,”
said Local 17 member Hamdi Farah, who
has worked at the Hilton Hotel since
2005. “When I finish, I am tired, my back
is tired, my legs are tired, my arms are
tired. All I can do is lay down and rest
and get energy for the next day.” She
added: I have six kids; I need to give
them the life they deserve.”
Members of other unions turned out
to march in support of the hotel workers:
AFSCME, Bakers, CWA, Machinists,
Musicians, Nurses, Painters, SEIU, Stage
Hands, Teachers, and others.
Several of these unions also are in the
midst of current contract negotiations.
“Today we stand united for the plight
of all workers,” said Michelle Wiese,
president of Minneapolis Federation of
Teachers Local 59. “Like hotel workers,
many teachers and para-professionals
need to work two, three or four jobs. One
job should be enough!”
“All these corporations, all these hotels,
they can afford to pay better,” said Shari
Wojtowicz, CWA Local 7250 president.
“All workers have dignity,” said Minnesota Attorney General Keith Ellison.
“They need dignity, respect, good pay —
and only one job.”
Labor Review photos
For more photos from this event visit
facebook.com/minneapolisunions
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With contracts at eight Twin Cities hotels for 1,2000 workers expiring that day, UNITE HERE Local 17 led a May 1 march through
downtown Minneapolis including other unions. May 1 is celebrated worldwide with marches and rallies as International Worker’s Day.

Speakers from several different unions addressed the crowd, including Tony McGarvey of
Painters District Council 82 (right): “We’re gathered here today because we believe in
human dignity. And human dignity says one job should be enough.”

A call and response chant — “One job! — Is enough!” — echoed through the streets as the
march of about 600 union members and community supporters passed through downtown.

Keith Ellison, Minnesota Attorney General: “All workers have dignity… Without the workers, nothing happens.”

Hamdi Farah, Local 17 hotel worker: “I
have six kids; I need to give them the life
they deserve.”
www.minneapolisunions.org

