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‘Working People’s Day of Action’ fills Capitol

Kee Brown, crane operator and
Operating Engineers Local 49
member, one of two women
named ‘Apprentice of the Year.’

‘Women Building
Success’ awards
women in local
building trades
—See page 12
Labor news
updated daily
www.workdayminnesota.org
A February 24 rally at the Minnesota State Capitol was part of a nationwide “Working People’s Day of Action” to support the freedom to join
unions. The rally came on the eve of oral arguments at the U.S. Supreme Court in the “Janus vs. AFSCME” case.
St. Paul Union Advocate photo
By Michael Moore, editor,
St. Paul Union Advocate
ST. PAUL — Working people filled the Capitol rotunda in
St. Paul Saturday, February 24,
celebrating their freedom to join
together for a voice on the job

and pledging to fight corporate
attacks on unions with urgency
and solidarity.
“Unions are here for the
common good,” former St. Paul
teacher Mary Cathryn Ricker,
now vice president of the Amer-

Anoka-Hennepin School District
approves Project Labor Agreements

ANOKA — The Anoka-Hennepin School Board voted unanimously February 26 to build
two new elementary schools under Project Labor Agreements
with the Minneapolis Building
and Construction Trades Council.
The PLAs will provide that
all construction work on the two
schools will be performed under
collective bargaining agreements, while the participating
unions agree to complete the

work without any strikes or other labor stoppages.
“We have a ton of members
who live in that district,” said
Dan McConnell, business manager of the Minneapolis Building Trades Council. “I’m glad
they saw the value of using a
PLA.”
The two new elementary
schools — each costing about
$35 million — were made possible by a referendum passed by
ANOKA-HENNEPIN page 7

ican Federation of Teachers, told
hundreds of people gathered for
the Working People’s Day of
Action. “And we are here for
good.”
The rally in St. Paul was one
of more than two dozen across

the country highlighting the
benefits of collective bargaining
and the critical role union members play in their communities.
Anne Bipes, who works as a
secretary in a west-metro school
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MRLF seeks phone-bank volunteers to
help stop bills to over-rule local gains
MINNEAPOLIS — Local
policy wins like the new $15
minimum wage and paid sick
time mandate in Minneapolis
face the threat of bills at the
state legislature to over-rule
them.
The Minneapolis Regional
Labor Federation, AFL-CIO
is seeking volunteers for
phone banks in the campaign
to stop this “preemption” legislation.
Phone banks will take

place from 5:00-8:00 p.m. on
the following dates: March
27, 28; April 3, 4, 10, 11, 12,
17, 18, 24, 25.
Phone banks will take
place from 10:00 a.m. to 2:00
p.m. on the following dates:
March 29; April 12, 26.
To volunteer, or for more
information, contact MRLF
campaigns manager Casey
Hudek at 612-913-6743 or
e-mail casey@minneapolisunions.org.

For 2018, we need YOU to
get involved with the MRLF

By Chelsie Glaubitz Gabiou, President,
we organize around worksites, we hear
Minneapolis Regional Labor Federation from guest speakers and we plan rallies.
Now that we’ve settled into 2018, it’s These committees also reach out to the
time to dig in and do the work. Our Min- local community to engage them on Laneapolis Regional Labor Federation ex- bor’s issues.
ecutive board and delegates
Continue reading below
just approved the largest budfor information about our
get and largest program in the
most active committees.
organization’s history.
I challenge YOU to pick
Everything is on the line
one to join.
with the Minnesota goverTo get on a committee’s
nor’s race in November. We
contact list, or learn more
cannot afford to leave any
about its work, contact MRLF
stone unturned.
campaigns manager Casey
We need to reach more
Hudek at 612-913-6743 or
union members and more voters than e-mail casey@minneapolisunions.org.
ever before — and we can’t do that withDon’t see your city or region listed?
out growing out our committees and find- Reach out to us about getting something
ing new volunteers.
started in your area.
Every person reading the Labor ReBloomington Community Action
view needs to be a part of our work in Team. Bloomington is the hospitality
2018 in some way.
capital of our state and is bustling with
Just as we approved the largest budget development and changing demographand the largest program, we also rolled ics.
out our first-ever Community Action Fair
Chaska & Scott/Carver County. Our
for our affiliated unions to highlight all newest committee is engaging this rapidthe different ways people can engage ly growing area on labor issues and conwith the MRLF this year.
necting workers.
Did you know that the MRLF conCommission on Racial and Economic
venes more than one dozen committees Justice. This is a leadership development
made up of union members throughout committee that addresses racial justice in
our seven-county region? These commit- our unions and in our communities.
tees are where we carry out the work.
Crystal Community Action Team. The
Our committees are powerful. We community in Crystal feels as though
plan all kinds of events including candi- they have been left behind by their curdate forums, we screen candidates for lo- rent city leadership and they are making
cal office, we sponsor volunteer projects, GET INVOLVED page 8

Information for candidates seeking endorsement
The Minneapolis Regional Labor Federation
screens candidates for State Legislative, County,
Municipal, School Board or other local elected offices located in Hennepin, Anoka, Wright, Scott,
Carver, Meeker, and McLeod counties.
The Minnesota AFL-CIO’s endorsement process
for state legislative candidates in this region begins with the MRLF screening process.
Candidates seeking endorsement in 2018 from the
Minneapolis Regional Labor Federation, AFL-CIO should
e-mail a request for a screening to MRLF president Chelsie Glaubitz Gabiou at chelsie@minneapolisunions.org.

In addition, all requests should be copied by
e-mail to MRLF campaigns manager Casey Hudek at
casey@minneapolisunions.org and to Barb Boettcher at barb@minneapolisunions.org.
Please include the following information in your
request: Candidate name; campaign committee name
and office sought; candidate e-mail address and cell
phone (or other daytime phone number); campaign
manager name, e-mail address and cell phone (if
applicable); candidate or committee U.S. mail address; campaign website (if applicable).
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“The rights labor has won, labor must fight to protect.”
—Floyd B. Olson, Minnesota Governor, 1930-1936
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MRLF makes first local endorsements in races
for Hennepin County board, county attorney
MINNEAPOLIS — Delegates to the
Minneapolis Regional Labor Federation,
AFL-CIO voted February 14 to award
the AFL-CIO endorsement in races for
Hennepin County Attorney and three
Hennepin County Commissioner seats.
MRLF delegates endorsed Mike Freeman for Hennepin County Attorney,
Irene Fernando for District 2 Hennepin
County Commissioner, Marion Greene
for District 3 Hennepin County Commissioner, and Peter McLaughlin for District
4 Hennepin County Commissioner.
Hennepin County Attorney:
Mike Freeman
AFL-CIO endorsed Mike Freeman
has served as Hennepin County Attorney
for 19 years, serving first from 1991–
1999 and again since 2007.
He previously served from 1983-1991
in the Minnesota State Senate, representing Richfield and Bloomington.
For more information:
votemikefreeman.com
Hennepin County Board, District 2:
Irene Fernando
Irene Fernando is the AFL-CIO endorsed candidate for Hennepin County
Board, District 2. Incumbent Linda Higgins is not running for re-election. District 2 includes Golden Valley, Medicine
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Lake, southeast Plymouth, St. Anthony,
and north and northeast Minneapolis.
Fernando says she is running to “advance equity across Hennepin County.”
For more information:
www.voteirene.com
Hennepin County Board, District 3:
Marion Greene
First elected in a special election,
AFL-CIO endorsed Marion Greene is
seeking a second full term on the Hennepin County Board representing District
3. District 3 includes St. Louis Park as
well as part of southwest and downtown
Minneapolis. She previously served one
term in the Minnesota House.
For more information:
mariongreene.org
Hennepin County Board, District 4:
Peter McLaughlin
AFL-CIO endorsed Peter McLaughlin, a 28-year incumbent, seeks re-election to the Hennepin County Board to
represent District 4, which roughly includes Minneapolis neighborhoods between I-35W and the Mississippi River,
plus Prospect Park. McLaughlin previously served three terms in the Minnesota House.
For more information:
petermclaughlin.org

Minneapolis Regional Labor Federation, AFL-CIO
Executive Board
Chelsie Glaubitz Gabiou, President; Louise Sundin,
Executive Vice President; Pete Lindahl, First Vice
President; Mike Zagaros, Second Vice President; Dan
McConnell, Financial Secretary-Treasurer; Kelly Wilson,
Register Clerk; Paul Mueller, Deputy Register Clerk;
Grace Baltich, Reading Clerk; Jolene Catudio, Recording
Secretary; Tommy Bellfield, Sgt.-At-Arms; Martin Goff,
Aaron Hill, Russ Scherber, Mary Turner and Jigme Ugen
- Trustees; Steve Buck, Carol Nieters, Judy Russell-Martin
- At Large.
www.minneapolisunions.org

Events

March 28: MAPL panel at Metro State will
discuss ‘The Future of Labor in Minnesota’

ST. PAUL — With the future of the
state’s labor movement hanging on the
outcome of the 2018 governor’s race and
a pending U.S. Supreme Court decision
in the “Janus” case, “The Future of Labor
in Minnesota” will be the topic for a panel discussion Wednesday, March 28. The
program will run from 7:00-9:00 p.m. in
the Great Hall at New Main at Metropolitan State University, 700 E. 7th St., St.
Paul.
Members of the panel will include
leaders from across the state’s labor
movement.
The event is hosted by the Masters of

Advocacy and Political Leadership
(MAPL) program, now housed at Metro
State.
The event is free and open to the public and includes a dessert reception.
Free parking is available in the Maria
Ave. ramp.
Metropolitan State University’s Masters in Advocacy and Political Leadership (MAPL) program includes a Labor
Organizing and Leadership track which
provides union members and activists an
opportunity to learn about labor organizing and labor history.

April 2: Honduran labor leader will discuss
organizing struggles, free trade impacts

MINNEAPOLIS — Honduran labor
leader Tomas Membreño will report on
his country’s labor struggles Monday,
April 2 from 5:30-7:30 p.m. at the offices
of CTUL, 3715 Chicago Ave. So., Minneapolis. He will discuss labor rights,
union organizing, and the effects of the
Free Trade Agreement on small and medium producers in Honduras.
Membreño has been a campesino
leader during land recuperation struggles
and urging campesino groups to organize
and affiliate themselves the with National
Campesino Union of Honduras (UNC).
Amidst growing labor violations at a
private company, Membreño and others
made an effort to unionize, and in 2005
he was named president of the newly-

established SITRAGUA, a union dedicated to the cultivation and export of bananas.
In 2013, amidst widespread labor violations and ongoing persecution from the
government and businesses, it became
necessary to forge a larger network, the
result of which arose STAS, the Agroindustrial Workers Union.
Membreño is currently the president
of STAS, and also serves as secretary of
FESTAGRO, the Trade Union Federation
of Agribusiness Workers. Both STAS and
FESTAGRO represent the first trade
union and union federation in Honduras.
Along with CTUL, the Minnesota
Fair Trade Coalition is one of several organizations co-sponsoring this event.

April 4: Rally to support Delta Airlines workers
ST. PAUL — Wednesday, April 4 is
the date for a rally to support Delta Airlines ramp workers, who are in the midst
of an IAM organizing campaign. Featuring speakers, food and music, the rally
will run from 6:30-8:00 p.m. at the St.
Paul Labor Center, 353 West 7th St., St.

Paul. Doors open at 6:00 p.m.
The 40,000 Delta ramp workers face
speed-ups and harsh working conditions.
Many workers have no benefits and face
years of part-time temporary work.
For more information about the IAM
organizing campaign, visit dalramp.org.

April 5: St. Paul plans annual Union Job Fair
ST. PAUL — St. Paul’s third annual
Union Job and Resource Fair will be Thursday, April 5 from 3:00-6:00 p.m. at the East
Side Freedom Library, 1105 Greenbrier
Street, St. Paul.
Employers will be hiring for union positions in such fields as construction, manufacturing, government, healthcare, hospitality and retail.
Union representatives will be on hand to
discuss “earn-while-you-learn” high-quality paid vocational training opportunities
www.minneapolisunions.org

and answer questions.
The event is designed not only for
ready-to-hire job seekers, but for young
people exploring how to build their career
paths in the future and even people wondering: “What is a union? What do they do?”
The event is organized each year by the
Saint Paul Regional Labor Federation, the
Saint Paul Building & Construction Trades
Council, the City of St. Paul, United Food
& Commercial Workers Local 1189, and
the East Side Freedom Library.

Need help with grocery bills?

Fare for All Express offers fresh fruits and vegetables, frozen meats and
staple items. Fare for All Express packages cost $10-$30. The program
is open to everyone and has NO income requirements.

Next delivery:
Friday, April 13, 2018
11:00 a.m. – 1:00 p.m.
New Location:

Laborers Local 563 Union Hall
901 14th Ave. NE, Minneapolis
For more information, see story page 4 or contact
Working Partnerships: 612-379-8130 ext. 112
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Don’t miss claiming the
tax credits you deserve
MINNEAPOLIS — Don’t miss out
on tax credits you may deserve! If you
worked in 2017, and you file a federal
tax return, you may qualify for the
federal Earned Income Tax Credit and
the Minnesota Working Family Credit.
The tax credits could decrease the
amount of federal or state income taxes you owe or increase the size of your
federal or state income tax refunds.
Workers who earned about $53,000
or less in 2017 and were raising children should see if they qualify for the
EITC.
There are three main eligibility requirements to claim the EITC. The
first is that you worked and earned income. This can be from wages, salary,
tips,
employer-based
disability,
self-employment income, military
pay, or union strike benefits.
The second requirement is that you
didn’t earn more than a certain amount
of income, which you can check with
an online calculator available at www.
eitcoutreach.org/help.
The third requirement is to have social security numbers that permit work

Did you work in 2017 and
make less than $53,930?
You may be eligible for
$6,318 at tax time
for you, your spouse, and any children
claimed on your tax return. See www.
eitcoutreach.org/help for details.
If you qualify for the federal EITC,
you also may qualify for the federal
Child Tax Credit.
In addition, if you qualify for the
federal EITC, you also may qualify for
Minnesota’s Working Family Credit.
To see if you qualify for the Minnesota credit, visit www.revenue.state.
mn.us and complete 2017 Schedule
M1WFC, Minnesota Working Family
Credit.
Free tax help is available. Visit
www.eitcoutreach.org/help.
A local resource for free tax help is
available from United Way at www.
youclaimit.org or by calling 2-1-1.

Have you earned more
than you think?

More Events

April 13: Save on grocery packages at new
‘Fare for All’ location in northeast Minneapolis

MINNEAPOLIS — For 2018, the Fare
for All site sponsored by Working Partnerships has moved to a new location: the
Laborers Local 563 union hall at 901 14th
Ave. NE, Minneapolis (one-half block
west of Central Ave. on 14th Ave. NE).
The Laborers Local 563 hall is located
right next to the previous Fare For All location, the Sprinkler Fitters Local 417
union hall at 1404 Central Ave. NE.
The next Fare for All distribution date
at the Laborers Local 563 hall will be Friday, April 13, from 11:00 a.m. to 1:00
p.m. Other coming dates in 2018 include
May 11 and June 22.
Fare For All sells packages of fresh

produce and frozen meat with prices
ranging from $10 to $30 per package.
Everyone can save up to 40 percent on
their food purchases. The program has no
income requirements and is open to everyone who is looking to save money.
Working Partnerships, the AFL-CIO
community services program, hosts the
Fare for All site at the Laborers Local
563 hall.
Fare For All has thirty locations in the
greater Twin Cities metro area where
food packages are sold once a month.
For more information, call 612-3798130 ext. 112 or visit fareforall.org.

April 21: Annual Labor Health & Benefit Fair
offers free admission to all working families
MINNEAPOLIS — This year’s Labor
Health & Benefit Fair will be Saturday,
April 21, from 8:00 a.m. to 2:00 p.m. at
U.S. Bank Stadium in Minneapolis.
Organized by the Labor/Management
Health Care Coalition, the event offers
free admission to all working families,
with 23 labor union health funds participating.
The family-friendly fair features information, education and activities for all
ages, all focused on improving the health
and lives of labor health fund members
and their families.
Many of the participating labor funds

will be offering free food and beverages
for their members. Concession stands
also will be selling food and beverages.
You can get a free stadium tour ticket
with the donation of $10 or three food
items per person at the Food Group collection site as you enter the field. Limit of
two tickets per family. Many of the labor
health fund areas also purchase tickets as
prizes. Check with your specific fund.
Tour tickets also will be available at
the LMHCC booth for $10 each (normally $25).
For more information, visit HealthandBenefitFair.org.

April 21: Minnesota State Retiree Council
plans annual ‘Fun(d)raiser,’ all-ages event

ST. PAUL — People of any age — retired, still working or not yet employed
— can expect an entertaining time at the
15th Annual State Retiree Council Fun(d)
raiser, planned Saturday, April 21. The
good times will roll from 3:00-7:00 p.m.,
at the St. Paul Labor Center, 353 W. 7th
Street, right by the intersection of West
7th and Smith Ave.
The popular, free admission event will
feature free food, music, hourly raffles
for valuable prizes, a silent auction and a
whole lot more. Parking is free.
Funds raised through the annual event
will be especially important in this 2018
election year. Electing a worker-friendly
Governor is crucial to keep Minnesota
from becoming a right-to-work state.
The event’s proceeds will be used to
inform retired workers about how the
election will affect them, to continue the
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council’s work helping affiliates, and to
organize actions to assure a secure and
dignified retirement for all.
A drawing for major cash prizes will
conclude the event. Winners need not be
present to win that drawing.
Three raffle tickets cost only $5.00
and can be purchased from retiree council board members or by calling the council office: 651-227-7647 ext. 121.
The Minnesota State Retiree Council,
AFL-CIO, is the umbrella organization
of union retiree clubs and local unions
with retirees. It provides retired union
members and spouses official representation within the Minnesota AFL-CIO and
enables retired trade unionists to speak
with a unified voice on public policy issues. Affiliated organizations coordinate
joint activities through the council.
www.minneapolisunions.org

Day of Action: ‘We support each other’
continued from page 1
district, attended the rally with members
of her union, Service Employees Local
284. She said strong unions mean more
than “just pay and benefits” for workers
like her. “It’s about equity and justice
within our society, about equality for
working people,” Bipes explained.
The day of action came two days before the U.S. Supreme Court heard arguments in a lawsuit, bankrolled by corporate special interests, challenging the
ability of Local 284 and other public sector employee unions to collect “fairshare” fees from workers they are legally
required to represent.
The court’s conservative majority is
likely to side with the plaintiff in Janus v.
AFSCME Council 31, and the decision,
expected as early as April, could make
right-to-work conditions in the public
sector the law of the land.
But public-sector workers aren’t cowering. They traveled in busloads to the
Capitol, wore their union colors and carried signs vowing that no court ruling will
keep them from joining together to fight
for themselves and their communities.
Jim Glazer, a teacher in the South
Washington County Schools and member of Education Minnesota, joined the

rally to be “part of the energy” fueling
actions across the country today.
“Janus is really going to test our
unions’ ability to stick together,” he said.
“That’s the point of it, to drag us apart.
But we have a common cause here:
workers’ rights and freedoms.”
Public-sector workers aren’t standing
alone either. Private sector union members bolstered their ranks at the Capitol,
as did allies from immigrant rights
groups, faith organizations and the business community.
“What affects public workers will affect all workers,” said Deb Haugen, a
registered nurse at Children’s Hospital in
Minneapolis and member of the Minnesota Nurses Association. “For many
years unions have set the standard for
conditions in the workplace. If our voice
is weaker, it’s not only going to be felt by
union workers, but by all of us.”
Wendy Anderson, a Century Link retiree who remains active in her union,
Local 7201 of the Communications
Workers of America, said the landscape
for unions is changing, but she thinks
working people are up to the test.
“It doesn’t matter if you’re in the
same union as me,” Anderson said.
“We’re brothers and sisters, and we support each other.”

US Supreme Court hears arguments
in pivotal Janus vs. AFSCME case
WASHINGTON (PAI)—The debate about “agency fees,” paid by nonunion public workers whom unions
represent in many states, hit the U.S.
Supreme Court February 26. But what
was really at stake is the future of the
union movement.
“You’re basically arguing, ‘Do
away with unions,’” Justice Sonia Sotomayor told the attorney for the union
foes who brought the case, William
Messenger of the National Right to
Work Legal Defense Fund.
Messenger ducked a reply to her
statement, the final one in the court’s
oral argument on Janus vs. AFSCME
District Council 31.
As the justices heard the case inside the court’s white-marbled hall,
union supporters made themselves
heard outside. More than 1,000
demonstrated for worker rights on the
plaza outside the building. And they
drew support from civil rights and
community allies. A much smaller
group supported the “right-to
work” side.
The case is the most important labor case to hit the U.S. Supreme Court
in decades, said attorneys for both the

union and the state of Illinois, whose
law lets AFSCME collect the agency
fees from the non-members.
That’s because state and local government workers — nurses, fire fighters, teachers, police, EMTs, city sanitation workers and more — total 6.24
million (42 percent) of all union members nationwide. Those unions also
represent 576,000 non-member state
and local workers.
Some of those non-members pay
agency fees. The others, in “right-to
work” states, are “free riders.” A decision for Mark Janus and the right-towork side would automatically make
all 6.8 million state and local government workers “free riders.”
“You do realize the resources” for
the unions “would be substantially diminished” if his side wins, Justice
Ruth Bader Ginsburg told Messenger.
Janus and two other dissident Illinois workers, recruited by “right-to
work” proponents, argue that everything any public worker union does is
“political.” Thus, forcing them even to
pay for just the basics of collective
bargaining and enforcing contracts viJANUS page 7
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State Capitol exhibit on original builders and tradeswomen runs through May
See workers’ hand-tools,
wage books and other
personal artifacts
By Randy Croce,
Labor Education Service
ST. PAUL — If you’re visiting the
Minnesota State Capitol this legislative
session, plan some extra time to visit a
special exhibit on the third floor about
women and men who were among the
newly-restored Capitol’s original builders.
The two-part exhibit features one section focusing on the role of women in
constructing the Capitol. The other section shows tools and objects made and
used by the original tradespeople who
built the statehouse.
The display grew out of the “Who
Built Our Capitol?” project that uncovered more than 620 of the original builders from1896-1905.
From 2009 through 2017, University
of Minnesota Labor Education Service
project director Randy Croce, together
with a team of researchers — Dan Ganley, Dave Riehle, John Sielaff and Victoria Woodcock — looked through thousands of historical records and traced
family members to find the names and
stories of the original Capitol builders.
They tracked down more than 200 descendants of the original builders. Among
them were six workers’ families who lent
the items on display.
Carpenter John Rachač’s invitation,
badge and program from the 1905 opening of the Capitol put the 2017 re-opening in perspective. The display also
brought tools used by stonemasons Erik
Isaacson and Nils Nelson, sheet metal
roofer Otto Manke and laborer August
Wedell back to the building where they
were used.
“I take great pride that my grandfather
helped construct this beautiful building,”
said Robert Wedell. “Every time I drive
by, I marvel at how those workers were
able to build such a great Capitol building with the somewhat primitive tools
available to them.”
Manke and hoist operator Sebulon
Olson carved items on display from stone
taken from scraps on the capitol construction site. Linda Olson and Elaine
Olson Ekstedt, great-granddaughters of
Sebulon Olson, expressed the feelings
they have for the marble egg he carved.
”There’s a story that goes with it and
someone keeps telling the story generation after generation. This is shared history, a connection to the State Capitol.
And it is strong and it keeps us here. The
roots go deep.”

An exhibit about the original builders of the State Capitol, featuring names, photos,
biographies — even their hand-tools — runs through May in Exhibit Room 321.

‘Having the tools of my great-grandfather and others
on display at the Capitol may help viewers make the
connection to the people that used them; that the
seemingly small hand-tools could have been responsible
for the work performed to create this great building.’

—David McAllister

Brief biographies of the workers accompany the items. The six tradesmen
migrated to St. Paul from European
countries and the American South. All
were union members and most played
prominent roles in the labor movement
of their day.
Victor Thorstenson. Minnesota Department of Administration information
officer and co-designer of the display,
noted, “the restoration was done entirely
with union trades people. The Capitol
was built union 110 years ago and it was
rebuilt union today.”
Most of the women who contributed
to the construction and furnishing of the
State Capitol worked at a distance from
the building. Some worked in the contractors’ office, others as drapery seamstresses. A New York company that man-
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ufactured furniture for the statehouse
was co-owned by a woman.
Only a few women did work on the
statehouse construction site, like laborers
Anna Young, Josie Sheeran and Mary
Walker. They earned $1.50 for a nine or
ten-hour day — half what males in their
positions earned.
“With the renovation of the Capitol,”
said Thorstenson, “we made it an aim to
do things that did not happen between
1896 and 1905, which was to get more
women and minorities involved in the reconstruction. We set ambitious goals and
met them.”
Restoration workers logged 1.4 million hours between 2012-2017, 28 percent by minority tradespeople and 12
percent by women. Women were key to
the Capitol’s renovation in every aspect

— architects, engineers, carpenters,
stone carvers, electricians, fine art restorers and every other craft and trade.
Display co-designer Michelle Manke,
descendant of sheet metal roofer Otto
Manke, selected photos, edited the biographies and created the layout for a traveling version of the exhibit.
“Having my great-grandfather be so
involved in this project, it’s very emotional,” she said. “I’m sure that he would
have never guessed 110 years later that
he would be recognized here. Maybe it
was a call for us to know the history of
this building and what the future can
mean for it.”
“I am glad to share the items on display, creating a second use for them,”
reflected David McAllister, “and I am
encouraged that their presence may inspire dialog. Having the tools of my
great-grandfather and others on display
at the Capitol may help viewers make the
connection to the people that used them;
that the seemingly small hand-tools
could have been responsible for the work
performed to create this great building.”
“I just want to thank the families who
lent these items to share with the public,”
said Thorstenson. “Thousands and thousands of visitors who come to the Capitol
can now take a look at them. They can
see those tools and look around and see
what those tools made in the hands of the
workers who built this stunning building.
It’s a very important tie from the people
who built the Capitol to the people who
are enjoying it today.”
“My mother was very, very proud that
Papa helped build this building.” said
Marvin Anderson, grandson of bricklayer Ernest Jones. “It is gratifying that the
wages book he used is now on view in
the building he helped construct.”
The exhibit will run at least through
May 2018.
Directions to the exhibit
Take the southeast elevator to the
third floor of the Capitol, walk straight
down the corridor and enter the second
door to the right — Public Meeting
Rooms 316-318 — then take the first
door down the hallway to the right into
Exhibit Room 321.
The LES display is surrounded by an
exhibit of photographs, paintings and
graphic art portraying the August 11-13,
2017 Grand Opening to celebrate completion of the $310 million restoration of
the building.
While visiting the State Capitol, visitors also can find a basement level display of photographer Tom Olscheid’s
black and white images of tradespeople
engaged in the recent restoration work,
as well as a memorial plaque honoring all
of the workers who built and restored the
Capitol.
www.minneapolisunions.org

Janus vs. AFSCME : US Supreme Court
could issue a decision as early as April
continued from page 5
olates their free speech rights and is unconstitutional.
Illinois solicitor general David Franklin and AFSCME counsel David Frederick countered by arguing there is no constitutional issue involved. In bargaining
and handling grievances, the state is acting as an employer, Franklin said, not as
a political entity that can determine what
its workers can say, or not say, on the job.
“The state’s interest here is dealing
with a single spokesman, and that they”
— the union — “have a duty of representing everyone,” Franklin told Justice
Elena Kagan. That includes the
non-members, he added.
“A two-tiered workplace” where
some people pay dues and the rest are
free-riders “would be corrosive to collaboration and cooperation,” he added. And,
to keep their members, unions might be
forced to become more militant, including demanding the right to strike.
Making all state and local government workers free-riders, “drains the
union of resources that make it an equal
partner” in bargaining with the state and
local employers, Justice Ginsburg re-emphasized.
“If you are right,” she told Messenger,
“it’s not only the people who are opposed
to the union, but union supporters who
may think ‘I’d rather keep the money in
my own pocket’ and then you’ll have a
union with diminished resources, not
able to investigate what it should demand
at the bargaining table, not equal to the
employer that it faces.”
Messenger ducked her question.
When Ginsburg repeated it, he claimed
the impact was “immaterial.”
Trump administration solicitor general Noel Francisco, the government’s top
lawyer, also spoke for the right-to-work
side. That reversed the federal govern-

ment’s prior stand — a reversal, along
with others, that Sotomayor noted.
Justices Samuel Alito and Anthony
Kennedy also came down on the side of
right-to-work. Kennedy, for example,
reeled off a list of issues he said public
sector unions are involved in, starting
with raising taxes. And Alito suggested
that even raising grievances are freespeech issues to be subject to the court’s
“strict scrutiny” for constitutional violations.
The union “can be a partner with you
in advocating for a greater size workforce, against privatization, for teacher
tenure, for higher wages, for massive
government, for increasing bonded indebtedness, for increasing taxes?” Kennedy asked Franklin. “That’s an interest
the state has?”
“No. The state has no overriding interest” in those issues at the bargaining
table, Franklin replied. Kennedy remained unconvinced. All those are public policy issues where forcing Janus to
pay even an agency fee “is compelled
subsidization” of a view he dislikes, the
justice said.
The two silent Republican-appointed
justices were Clarence Thomas and Neil
Gorsuch, the court’s newest member,
named by Trump, whose lower-court rulings and writings were consistently anti-worker. That lineup has led court specialists to predict unions will lose the
case 5-4 on party lines.
The court will decide Janus by late
June. A ruling also could come as early
as April
A transcript of the February 26 oral
argument has been posted on the court’s
website, www.supremecourt.gov.
Search for “Janus” on another resource, www.scotusblog.com, and you
can quickly get to information on the
case, including all the briefs and amicus
briefs that have been filed to date.

Anoka-Hennepin: Two $35 million
schools will be built with union labor
continued from page 1

voters in November 2017.
The Building Trades were part of a
broad coalition — parents, community
members, teachers, and other unions —
which worked to pass the referendum.
“There were a lot of trades that did a
lot of phone-banking” for the referendum, reported Dan McGowan, organizer
for the Laborers Union of Minnesota and
North Dakota. “Some mailed members
as well.” He added, “we also worked
with the ‘Vote Yes’ committee.”
www.minneapolisunions.org

“The district saw that we were serious
about getting the referendum passed,
McGowan said.
In the weeks leading up to the Anoka-Hennepin School Board passing the
PLAs for the two new schools, building
trades representatives met with school
board members, the district superintendent, and district facilities staff.
They also helped secure letters of support for the PLAs from State Senators Jim
Abeler, John Hoffman, and Jerry Newton.
“It was a great effort by all the trades,”
McConnell said.
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Why aren’t more women
entering construction trades?

The MRLF’s many committees highlighted their work and recruited new members at
a Community Action Fair at the United Labor Centre following the MRLF delegate
meeting March 14.

Get involved: MRLF committees are
active throughout the 7-county area
continued from page 2
big plans to change the landscape significantly in the future.
Education Advisory Committee. This
committee is all things school-related:
educators, school employees, building
trades and parents come together to address what’s happening in and around
our schools.
Immigration. Our communities and
our membership are being directly impacted by this administration’s immigration policy. This committee is fighting
back and supporting our immigrant
membership.
Housing and Labor. As workers
struggle with housing affordability, this
temporary committee is mapping where
work and housing intersect.
Minneapolis. We won $15! What’s
next for workers in this large city with its
new Mayor and City Council?
North Suburban Advisory Council.
Anoka and Wright counties are some of
the most union-dense counties in the entire state and are pivotal to statewide
elections.
Northwest Suburbs Community Labor
Coalition. The NWSCLC includes the
cities of Brooklyn Park, Brooklyn Center, Robbinsdale and Maple Grove. This

committee truly embraces its partnership
with community to make positive changes throughout their diverse community.
People of Color Union Members. An
informal committee of union members of
color who are educating today’s kids
about entering the union workforce of tomorrow.
Public and Private Sector Right to
Work. As we prepare for the Janus decision and continued attacks from the right,
our unions are digging deep and sharing
their best internal organizing campaigns.
Richfield Community Action Team.
Richfield is proving to be one of the most
influential communities in our region and
is leading on issues that help to bring other suburban communities along.
Retirees. Union retirees are a powerful voting and economic block and our
retiree committee uses that power to fight
for Social Security and Medicare and to
save our unions.
United Way. This committee carries
out the United Way workplace giving
campaign and hosts community volunteer projects.
Workforce Development. Working
Partnerships partners with unions and
employers to meet workforce needs and
connects workers with union jobs.

North Suburban Labor Summit planned May 5
RAMSEY — The Minneapolis Regional
Labor Federation, AFL-CIO invites union
members who live in the northern suburbs
to attend the North Suburban Labor Summit
planned Saturday, May 5. The event will
run from 10:00 a.m. to 2:00 p.m. at the Boilermakers Local 647 union hall, 9459 Hwy.
10, Ramsey. Lunch will be provided.
The summit aims to help union members get to know other union members from

their community, plan community service
projects, and discuss how to develop relationships between community and labor
groups. The summit also will include trainings on message framing and how to use
social media. The day will include a doorknock to talk with community residents.
For more information, contact Grace
Baltich at 763-300-1047 or Jbgm99@
gmail.com.
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By Michael Moore, editor,
St. Paul Union Advocate
ST. PAUL — As International Women’s Day March 8 drew attention to the
persistent gap between wages earned by
men and women worldwide, it’s worth
noting one area of the U.S. economy
where the gap is uniquely narrow: construction.
On average, women working in the
construction trades earn about 96 cents
for every dollar earned by men. That’s
miles ahead of the economy as a whole,
where women earn 81 cents on the dollar,
and women of color fare even worse.
“The one great thing about the roof is
it doesn’t discriminate against anyone,”
Roofers and Waterproofers Local 96 organizer Tristan Lundblad said. “The
wage scale is the same for everyone, and
no one judges you about anything except
whether you work hard.”
Experts have long argued that adding
more women to the construction workforce would help reduce broader pay disparities, but efforts to attract more women have seen limited success. Today,
about 3 percent of construction tradespeople nationwide are women, and the
rate hasn’t changed much over the last
decade.
“One of the big factors in women’s
lower earnings is they tend to work in occupations where many other women
work,” said Ariane Hegewisch, who
studies employment and earnings at the
Institute for Women’s Policy Research.
“Women’s underrepresentation in construction has an impact on women’s
earnings and their poverty rates.”
Why aren’t more women pursuing careers in the trades? Locally, at least, it’s
not for lack of outreach from construction unions.
Lundblad was among more than a
dozen union-affiliated recruiters at an
event for women interested in exploring
construction careers, held March 6 in St.
Paul as part of Women in Construction
Week. Their pitch was familiar — middle class wages and earn-while-you-learn
apprenticeship training, first-class health
benefits and retirement security — but
most chairs in the union hall remained
empty.
“We definitely need women,” Tim
Grimm said of his union, Local 110 of
the International Brotherhood of Electrical Workers. “We are begging for women.”
Attracting sisters into the brotherhood
isn’t just a matter of increasing the local’s diversity, Grimm explained. The
construction workforce is aging, and
unions aren’t going to meet the demand
for skilled workers if they ignore half of

the potential workforce.
Women also are vital to Minnesota
construction contractors’ ability to capture market share. The state considers
“workforce participation goals” for
women as part of its process for awarding public construction contracts over
$100,000, and those goals jumped sharply last July, from 6 percent to 20 percent
in Ramsey and Hennepin counties.
Meeting new goals will require union
contractors and apprenticeship programs
to keep hustling to recruit and retain
women, but there are challenges associated with both.
For starters, too many women and
girls dismiss construction as a career
path, or never even consider it. Tasha
Lawrence, a member of St. Paul Plumbers Local 34 and vice president of the
National Association of Women in Construction (NAWIC), put it this way: “A
lot of women don’t know what they want
to do, but they know they don’t want to
be a plumber.”
Many children are steered toward
“gender-specific” activities at a young
age, Hegewisch said, and building things
falls squarely in the realm of male activities. Research shows shop classes in high
school too often are taught in ways that
“put off” female students, she added.
And while policymakers have pushed
initiatives to increase interest in science
and technology among girls, the subsequent step is usually a push toward “college, college, college,” Lawrence said.
Minnesota’s Building Trades unions
have been proactive in developing “youth
build” programs that welcome girls into
their training centers, pre-apprenticeship
programs that connect women with contractors eager to hire, and stronger relationships with area high schools – a particularly good idea, Hegewisch said,
pointing to research showing most career
counselors have little familiarity with the
construction industry.
“Career counselors that are exposed
to the construction industry are more
likely to point girls into construction careers,” she said.
Retaining women construction workers, meanwhile, means addressing the
factors that deter women from pursuing
jobs in the trades, including the industry’s culture.
Promoting women to leadership positions — and ensuring they get equal access to job opportunities — helps keep
apprentices and tradeswomen in the industry, Hegewisch said, as do mentoring
programs and networking groups like
NAWIC.
See page 12 for “Women Building Success,” celebrating women in the trades.
www.minneapolisunions.org
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AFSCME Local 34:
Mail-in ballots coming in elections
for president, other contested races
Members of AFSCME Local 34 will be
voting for candidates for president and other contested leadership positions via mailin ballots in April.
Ballots will be mailed to Local 34 members’ home addresses the first week of April.
Ballots will need to be returned via U.S.
Mail and postmarked by April 23.
The vote count will be taking place at
the Local 34 office the evening of April 26.
President Jean Diederich is not running
for re-election.
AFSCME Local 34:
Contract survey reports top concerns
Although Hennepin County’s contract
with AFSCME locals doesn’t expire until
December 31, 2018, preparations for bargaining already are underway, including a
recently-completed member survey.
AFSCME Local 34’s website reported
its members top five concerns:
n yearly general wage and cost of living
wage increases;
n maintain 5 percent step wage increases;
n add steps to the top of the pay range;
n end any disciplines or terminations
based on race, age, gender or other discrimination;
n increase vacation and Paid Time Off
accruals and improve the accrual schedule.
The purpose of the survey is to provide members’ priorities to Local 34’s

master contract committee and table
team.
Bakers Local 22:
Pan-O-Gold workers in St. Cloud vote
unanimously to seek strike sanction
Workers for commercial baker Pan-OGold voted unanimously March 4 to seek
strike sanction from their international
union, the Bakery, Confectionery, Tobacco
Workers and Grain Millers. BCTGM Local
22 represents approximately 230 workers
who work at a production facility in St.
Cloud and at three distribution depots.
Just before the strike sanction vote, the
Pan-O-Gold workers voted to reject the
company’s contract proposal by a 95 percent margin.
“We’ve never had this kind of a problem
with this company before,” said Local 22
chief steward Chuck Kauder, Albany, who
has worked 21 years at Pan-O-Gold and is
an equipment mechanic at the company’s
St. Cloud plant. “I hope we can resolve this
quickly.”
Going into negotiations, Kauder reported, “we wanted quality time with our families, two days off in a row — which is
something you don’t get in the bakery industry.”
“These guys work — they work every
weekend, every holiday,” Kauder said of
his co-workers.
The union dropped the two days off proposal, “Kauder said, adding “I’m sure we
could make it work but they’re unwilling to

even look at it.”
The workers’ current five-year agreement expired March 1 and they’re now
working without a contract, Local 22 president Bruce Peglow reported.
For a new five-year contract, the union
is proposing wage increases of 2.5 percent
per year the first three years and 2.75 percent per year the second two years, along
with a five cent increase in the pension fund
each year, for a total 25 cent increase in the
company contribution to the pension fund.
The company’s contract offer — soundly rejected by the workers — proposed
smaller wage increases and no increase at
all into the pension fund.
Citing company misinformation and interference in the bargaining process,
Peglow said Local 22 plans to file charges
with the National Labor Relations Board in
addition to preparing for a strike.
IATSE Local 13:
Apply now for credentials for Soundset
Festival at Minnesota State Fair
IATSE Local 13 advises members to apply now for credentials to work at the
Soundset Festival at the Minnesota State
Fair. “Soundset is usually at least a week of
work,” the Local 13 website notes. “It’s
worth it. Get it done! Then you are already
signed up for the Minnesota State Fair,
too!”
Contact Sharon at the Minnesota State
Fair at 651-288-4395 and if you cannot
reach her, leave your full name and mailing

Minneapolis Regional Retiree Council:
Next meeting April 19
The Minneapolis Regional Retiree Council,
AFL-CIO will meet Thursday, April 19 from
11:30 a.m. to 1:30 p.m. at the United Labor Centre, 312 Central Ave., Minneapolis, Room 218.
Lunch will be served.
We will validate parking at the St. Anthony Public Parking Ramp (at the corner of 2nd
St. SE and University Ave. SE), across University from the United Labor Centre building. Just park and when you come to the
meeting we will give you a parking voucher.
For more information about the Council,
contact Graeme Allen, community and political organizer for the Minneapolis Regional
Labor Federation, at 612-321-5672 or e-mail
graeme@minneapolisunions.org.
ATU Local 1005 Retirees:
Meet North, South, and St. Paul
Here is the schedule for the Amalgamated
Transit Union Local 1005 retiree meetings:
Minneapolis North: Second Tuesday of
each month, 8:30 a.m., Coon Rapids VFW,
1919 Coon Rapids Blvd. (one block south of
Hanson Blvd.)
Minneapolis South: First Wednesday of
each month, 8:00 a.m., VFW Post 5555, 6715
Lake Shore Drive, Richfield.
St. Paul: Second Wednesday of each
month, 12 noon, Mattie’s, 365 N. Concord
St., South St. Paul.

CWA Local 7200 Retirees:
Meetings resume April 17
After a winter break, the Retired Members
Club of Communications Workers of America Local 7200 will resume meeting Tuesday,
April 17. The meeting will take place at the
CWA Local 7200 hall, 3521 E. Lake St., Minneapolis. Coffee and rolls will be served at
11:00 a.m. The business meeting will begin at
12 noon. For more information, call the CWA
Local 7200 hall at 612-722-7200.
IBEW Local 292 Retirees:
‘Senior Sparkies’ meet April 10
The IBEW Local 292 Retirees — “Senior
Sparkies”— will be meeting Tuesday, April 10
at the United Labor Centre, 312 Central Ave.,
Minneapolis, in the Guy Alexander Conference
Room (second floor). Refreshments will be at
12:00 noon. The meeting begins at 12:30 p.m.
We will be having a guest speaker.
Coming events:
n Our next casino trip will be Tuesday,
April 24 to Treasure Island.
n Our retirees’ summer picnic will be June
13 at French Regional Park in Plymouth.
For more information, contact the IBEW
Local 292 office at 612-379-1292.
Pipefitters Local 539 Retirees:
‘Fazed Out Fitters’ meet third Wednesday
Pipefitters Local 539 retirees — the “Fazed
Out Fitters” — meet the third Wednesday of each
month at 11:00 a.m. at Elsie’s, 729 Marshall St.
NE, Minneapolis. New members welcome.

Plumbers Local 15 Retirees:
Meet the third Tuesday of each month
All retired Plumbers Local 15 members
are invited to attend retiree meetings, continuing the third Tuesday of every month at 1 p.m.
at Elsie’s Restaurant, Bar & Bowling Center,
729 Marshall St. NE, Minneapolis (corner of
Marshall and 8th Ave.). Note: Beginning in
May, the meeting time will move to 12 noon.
For more information, contact the Local 15 office at 612-333-8601.
Sheet Metal Workers Local 10 Retirees:
‘Rusty Tinners’ meet April 10
Sheet Metal Workers Local 10’s “Rusty
Tinners” retirees club will meet Tuesday,
April 10 at the Maplewood union hall, 1681
E. Cope Ave. Potluck lunch begins at 12
noon. The meeting begins at 1:00 p.m.
If available, one of our business agents and/
or someone from our benefits office will share
updates and answer questions.
U of M Facilities Management
and Maintenance Retirees:
Meet last Tuesday of month
Retirees from the University of Minnesota
Maintenance Department meet the last Tuesday of each month at 10:00 a.m. for breakfast
at Elsie’s, 729 Marshall St. NE, Minneapolis.

Retiree Meetings

www.minneapolisunions.org

address and ask for the IATSE Local 13
stagehand application.
IBEW Local 160:
Enter design for new Local 160
insignia by April 23
IBEW Local 160 is conducting a contest
for a new insignia to represent the union. To
enter, mail or deliver your design to IBEW
Local 160, 2909 Anthony Lane, St. Anthony, MN 55418.
The winner will receive a Local 160
jacket and the top two runners-up will receive other merchandise.
Entries should represent the entire union
and fit within a three-inch circle.
Entries must be received by April 23.
Call Andy at 612-258-5833 with any
questions.
Iron Workers Local 512:
Help retiree Bill Johnson, victim of
savage road rage attack
You may have seen the story on the
news: Friday, March 2, Iron Workers Local
512 retiree Bill Johnson was driving home
when another driver became aggravated
with him. Unbeknown to Johnson, the other
driver followed him home. When Johnson
got out of his truck, the other driver brutally
attacked him. Johnson’s injuries resulted in
four fractures in his nose, a fractured eye
socket, 16 stitches in his nose, eye and forehead and multiple bruises.
A GoFundMe page has been established
to help Johnson with mounting medical
LOCAL UNION NEWS page 10

If your union local’s retirees group wishes to
list your meeting notices here, please contact
the Labor Review at 612-379-4725 or e-mail
laborreview@minneapolisunions.org.
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continued from page 9
bills: www.gofundme.com/medical-aid-forbill-johnson. As of March 16, the fund drive
was not quite half-way to a $10,000 goal.
Minneapolis Federation of Teachers:
Union reaches tentative agreement with
school district, contract vote coming
Negotiators for Minneapolis Federation
of Teachers Local 59 and the Minneapolis
Public Schools reached a tentative agreement on a new two-year contract late on the
evening of March 11.
As the Labor Review went to press
March 16, Local 59 had planned contract
information sessions for March 17, 20, and
22. The union would not disclose the terms
of the agreement until after the information
sessions. At press time, the date for a contract vote was yet to be announced.
The tentative agreement comes after 10
months of bargaining, a massive teacher
turn-out at the Minneapolis School Board
meeting February 13, and a strong showing
of teacher solidarity at March 6 “walk-ins”
at schools across the city.
The proposed two-year agreement
would be retroactive to July 2017.
North Central States
Regional Council of Carpenters:
Legislative conference coming April 9-10
The North Central States Regional
Council of Carpenters plans its annual Minnesota Legislative Conference for April
9-10.
Registration and an opening reception
will be Monday, April 9 from 5:00-7:30
p.m. at the NCSRCC hall at 710 Olive
Street, St. Paul.
The agenda for Tuesday, April 10 includes breakfast at the union hall at 7:30
a.m., followed by the conference at 8:30
a.m.
Visits with legislators at the Capitol will
be planned beginning at 12:30 p.m.
Local unions must cover the costs of
sending delegates, but there is no registration fee and the Council will provide the
reception April 9 as well as breakfast and
lunch April 10.

Through March 31, support cancer fight at grocery check-out
MINNEAPOLIS — If you see this sign at your union grocers’ check-out register, you have the opportunity to
make a small donation to Labor Against Cancer. Funds raised will help support the Leukemia & Lymphoma
Society to advance cancer research and provide patient support. The United Food and Commercial Workers
union is partnering nationally with LLS in the fundraising campaign. Here in Minnesota, the fundraising effort
will be taking place at 79 grocery stores staffed by members of UFCW Local 653 and 30 stores staffed by
members of UFCW Local 1189 including Cub Foods, Jerry’s Cub, Lunds and Byerlys, and others. The fund drive
runs through March 31. For more information, or to donate online, visit www.lls.org/labor-against-cancer.
For questions, or to RSVP, contact
Adam Duininck, NCSRCC director of government affairs, at aduininck@ncsrcc.org
or 651-341-0074.
Operating Engineers Local 49:
Day at the Capitol planned April 10
International Union of Operating Engineers Local 49 will bring bus-loads of
members to the State Capitol Tuesday, April
10 for meetings with state legislators and a
rally. The day will begin at 10:00 a.m. with
a briefing at the Local 49 union hall, 2829
Anthony Lane South. Lunch will be provided. At 11:15, members will board buses to
the Capitol. Meetings with state legislators
will be scheduled from 12 noon to 3:00 p.m.
A rally in the State Capitol rotunda is
planned for 3:30-4:00 p.m. Buses will leave

Pipefitters Local 539
PIPERS
JAC plans interviews
The JAC will be holding interviews for all new
applicants.
Apprentices compete
TThe Minnesota Pipe Trades Apprenticeship
Competition was held March7-9. Congratulations to
the following apprentices who competed:
Tucker Gordan — HVAC — 1st Place
John Dahlgren — Pipfitter —1st Place
Karl Aasness- — Welder- — 2nd Place

Gordon and Dahlgren will be competing in the 4th
District Apprentice Contest held June 6 and 7 in St.
Paul.
January-June dues
Dues invoices have been sent out for January-June
2018.
Condolences
Condolences to the families of John Remmen, Michael
Palbicki and Wendell Mogren.
If you would like something added to the Pipers section of
the Labor Review, please feel free to call
the office at (612) 379-4711
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the Capitol at 4:15 to return to the Local 49
hall.
Every member who attends will receive
a free Local 49 safety vest.
Members must RSVP online by April 6
at www.local49.org.
SEIU Local 284:
Steward trainings planned in April for
novice stewards and senior stewards
SEIU Local 284 is planning two-part
trainings in April for both novice stewards
and senior stewards.
For novice stewards, the training
dates are Tuesday, April 3 from 5:007:30 p.m. and Tuesday April 10 from
5:00-7:30 p.m. The first session will cover stewards’ rights and responsibilities
while the second session will cover in-

vestigatory and disciplinary meetings.
Both sessions are required.
For senior stewards, the training dates
also are Tuesday, April 3 from 5:00-7:30
p.m. and Tuesday April 10 from 5:007:30 p.m. The first session will cover “organizing for power” and the second session will cover signing up new members
in a “right to work” environment. Both
sessions are required.
For more information, visit seiu284.
org.
UNITE HERE Local 17:
International union requires new
Local 17 election, set for April 5
The UNITE HERE international union
has required that Local 17 re-do October
25, 2017 elections in which a slate of challengers ousted the local’s longtime leadership. The new elections will be Thursday,
April 5 from 8:30 a.m. to 6:30 p.m. For
more information, members may contact
the Local 17 office at 612-379-4730.
UNITE HERE Local 17:
Longtime office manager
Dede Thorson retires
Dede Thorson, longtime office manager
for UNITE HERE Local 17, retired February 28. She was a member of OPEIU Local
12 for 42 years
“I come from a long line of union members,” she said. Her mom was a CWA member and both her dad and brother were
Teamsters.
Thorson first became a union member as
a junior in high school, working at the former Northwestern Bell as a long distance
operator and member of CWA.
Five HERE locals merged to form what
is now UNITE HERE Local 17 during
Thorson’s many years working for the
union.
For Thorson, the reasons she stayed in
her job for so long were simple: “I worked
for decent people. I learned my job. I liked
what I was doing.”
Retiring at age 75, Thorson said, what’s
next is “I’m going to volunteer” at her
church or her local library or for a community organization.

Your business is local...

GET YOUR FINANCING
AT OUR LOCAL
COMMUNITY BANK!
You’ll enjoy the local
loan decisions and our
approach to getting things
done. It’s like having your
own private bank!

312 Central Avenue SE • Minneapolis
612-379-3222 • www.ubtmn.com • Member FDIC
A Tradition Since 1976

COMMUNITY BANKING IN THE HEART OF THE TWIN CITIES
www.minneapolisunions.org

SELL, BUY, RENT

DEPARTMENT

$5.00 FOR 25 WORDS

An exclusive service for subscribing
Union members only. Next deadline for
Sell, Buy, Rent Ads: April 13. Copy
must be mailed or delivered. NO TELEPHONE ORDERS WILL BE ACCEPTED.
Ads must be accompanied by payment in
check or money order. Each ad must include your union affiliation and your
telephone number, along with your mailing label. Over 25 words — 15¢ each extra
word. Your ad runs in one issue only.

This reader service is provided for Labor Review subscribing Union members who are in good standing
with their locals. No commercial ads of business firms or any sidelines or hobbies of union members who
are selling products or services can be advertised in these columns. For display advertising, please contact
the Labor Review. Mail or deliver your ad and payment to: Sell, Buy, Rent Department, Minneapolis Labor
Review, 312 Central Ave., Suite 542 (Fifth Floor), Minneapolis, MN 55414. NEXT DEADLINE: APRIL 13.

NOTICE

NEXT EDITION OF
LABOR REVIEW:
APRIL 27
Next Ad Deadline is April 13

For Sale: Oak firewood,
blocked 4x4x8, $120/cord,
you split, dried, 20 cord
available. 763-261-4482, leave
message.
For Sale: Hawes Model 645
single action revolver, convertible 45/45 ACP cylinders,
5-inch barrel, blue, with box,
$400. John, 763-522-6988.
For Sale: Window AC with
remote, used one summer,
10,000 BTU, $100 or b.o.;
Western saddle, leather, 15in. double rig, $100 or b.o.
Jacki, 763-786-6871.

For Sale: 1998 Dodge Magnum, good exterior and interior, needs motor, $900
or best offer. Contact rebasluv@gmail.com.
For Sale: 1998 Mazda 626
LX, red color, good runner,
30 mpg, needs new tab, 145k
miles, $700/offer. 612-9862941.

Didn’t use it
this past winter?
Sell what you
don’t need with a
Sell, Buy, Rent ad
Don’t forget to cut out
your mailing label and
send it in with your
Sell, Buy, Rent ad!

Wanted: Small camper trailer,
12-16 ft., easy to pull, fiberglass or older traditional style,
repairable ok within reason.
Contact tsms001@gmail.com
or 612-581-9587 (call or text).
Wanted: Small camper trailer,
12-16 ft., easy to pull, fiberglass or older traditional style,
repairable ok within reason.
Contact tsms001@gmail.com
or 612-581-9587 (call or text).
Wanted: Guitars and amplifiers made in the USA pre-1980.
Also interested in drums and
some other instruments. Bob,
612-521-4596.
Wanted: Old and broken
outboard motors, old gas
engines and chainsaws, also
engine-related items like old
spark plugs, tools, gas and oil
cans, etc. Tom, 763-785-4031.

Wanted: Buying advertising-related items, one piece to entire
collections, interests include
beer, soda, liquor, tobacco, gas
and oil and almost anything related to advertising, older the
better. Please call Garry at 763546-8010 or text me pictures at
763-202-9067.
Wanted: Old coins, collections,
bullion, paper money, gold
coins, proof sets, mint sets,
etc. Anything from pennies to
paper. Best of all, I’ll pay cash
and come to you. Please call
Dick at 612-986-2566.

Coming
Sell, Buy, Rent
Deadlines
April 13
May 11
June 15

Address Change?
Subscription Instructions?

Please let us know if your address will be
changing, if your household is receiving more
than one Labor Review, or if you would like to
cancel your subscription.

Cut out or photo-copy your mailing label from
the front page of the newspaper and mail it to us
with your instructions:
Attn: mailing list
Minneapolis Labor Review
312 Central Ave. Suite 542
Minneapolis, MN 55414

No phone calls, please, to report address changes,
stop duplicates, or cancel your subscription. Thanks!

Minneapolis Regional
Labor Federation…
‘Like’ us on facebook for:
• News Updates • Action Alerts •
• Links • Photos of Union Events •

www.facebook.com/minneapolisunions

Minneapolis Labor Review
2018 Publication Schedule
The Labor Review will publish 12 issues in 2018. The publication date
normally will be the last Friday or second to last Friday of each month.
April 27
Deadline: April 11
May 25
Deadline: May 9
111th Anniversary Issue

IBEW Local Union 292
Minneapolis Electrical Workers

Save the Date: April 26
Local 292 contract negotiations are underway. The auditorium at the Minneapolis Convention Center has been
reserved for April 26, 2018 for a contract presentation
and vote. Please understand this date will be canceled if
there isn’t a proposal that the 292 Committee believes to
be fair. Three years ago, there were about 1,300 members in attendance. Let’s double the attendance from the
last vote. The Convention Center auditorium has plenty of
room — this is about your future!
Hall Hours
Effective April 1, 2018, Local 292 IBEW business office
www.minneapolisunions.org

and hiring hall hours will change to Monday – Friday,
7:30 a.m. to 4:00 p.m.
The business office will be open from 7:30 a.m. to 7:00
p.m. on the second Tuesday of each month for your
convenience.
Condolences
Brother David Burma; Brother Ronald A .Larson.

See you at the General Membership Meeting,
7:00 p.m. on the Second Tuesday
Paid for by IBEW Local 292 • www.ibew292.org

June 29
Deadline: June 13

July 27
Deadline: July 11
Game Fair Preview
Primary Election Issue
August 24
Deadline: August 8
Labor Day Issue
September 28
Deadline: September 12

October 26
Deadline: October 10
General Election Issue
November 16
Deadline: October 31
Holiday Shopping Guide
December 21
Deadline: December 5
Holiday Issue

Next Special Issue:
May 25, 2018
111th Anniversary Issue!

Ad Deadline: May 9
Discounted ad rates available

For more information, to suggest a story idea,
or to advertise, contact the editor at 612-379-4725
or laborreview@minneapolisunions.org
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Women Building Success

New awards honor women workers in the local building trades

By Steve Share, Labor Review editor
MINNEAPOLIS — The first-ever
“Women Building Success” awards drew
a standing-room-only crowd to Surly
Brewing in Minneapolis March 7, all to
recognize outstanding women workers in
the local building trades.
The event came in the middle of
“Women in Construction Week,” which
highlighted the opportunities — and
challenges — for women entering or
working in the building and construction
trades, long dominated by men.
[See story, page 8].
“While we acknowledge the challenges for women in our industry, we just really wanted to have an event to celebrate
the successes that we have,” said Jenny
Winkelaar, director of public relations
for the Minneapolis Building and Construction Trades Council.
Winkelaar and Josie Bautrin from the
Minneapolis Building Trades Council
helped to organize the March 7 event,
along with Jennifer Gaspersich from
IBEW Local 292, Jody Paulson from the
Bricklayers JATC, Terri Stave from the
Elevator Constructors, Barb Pecks from
the North Central States Regional Council of Carpenters, and Katie LaPlant from
Carpenters Local 322.
Winkelaar said the event drew an
“overwhelmingly positive” response.
“We put it out for sponsorships within
the building trades unions and we sold
out within four days,” she said.
The call for nominations for awards
to be presented drew several dozen nominees.
The winners for “Apprentice of the
Year” were Grace Bauman, member of
Iron Workers Local 512 and Kee Brown,
member of Operating Engineers Local
49.
Carrie Robles, member of Laborers
Local 563, was named “Journey Worker
of the Year”
Whitney Hunter, member of IBEW
Local 292, was named “Women’s Advocate of the Year.”
Each woman’s story, shared with the
audience of about 200, told of a personal
drive to learn new skills in their chosen
trade and their success in creating a better life for themselves and their families.
The audience included both women
and men from the building trades.
“One of the nicest parts was it really
generated good will between the union
sisters and brothers,” Winkelaar noted.
“Women said the guys at their table really applauded, not just half-heartedly.”
Winkelaar said women told her, “we
didn’t realize how proud they were of us
and how supportive they are.”

Photo above: A full house packed the room at Surly Brewing’s Minneapolis brewery or the Women Building Success awards night.
Surly built the facility under a Project Labor Agreement with the Minneapolis Building and Construction Trades Council.

Photo above: Grace Bauman, member of
Iron Workers Local 512, was one of two
women named “Apprentice of the Year”
from among 19 nominees.
Winkelaar said the “Women Building
Success” awards night will be back next
year — bigger and better.
“It’s an idea I’ve been pushing for a
few years,” Winkelaar added.
“We’ve been tasked with increasing
female participation [in the building
trades] from 6 percent to 20 percent,”
Winkelaar noted. “Events like this that
illustrate the success of women in the
trades are really important.”
The Carpenters’ Barb Pecks, who emceed the evening along with the Elevator
Constructors’ Terri Stave, told the women in the audience: “When you’re involved, things happen. If you want to
have a better environment at work, start
stepping up… There are leadership opportunities out there for each and every
one of you.”
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Photo above: Kee Brown, crane operator and member of Operating Engineers
Local 49, also was named “Apprentice of
the Year.”

Photo above: Whitney Hunter, member
of IBEW Local 292, was named “Women’s Advocate of the Year” from among
12 nominees.

Photo above: Carrie Robles, member of
Laborers Local 563, was named “Journey Worker of the Year” from among 16
nominees.

‘We’ve been tasked with
increasing female participation [in the building
trades] from 6 percent to
20 percent. Events like this
that illustrate the success
of women in the trades are
really important.’

—Jenny Winkelaar,
Minneapolis Building Trades
www.minneapolisunions.org

