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IBEW Local 292 member Scott Lindquist, describes photo above: “This is my first 
hunting partner – Barney, an English Springer Spaniel – taken in the early 1990s. We 
were in Southwestern Minnesota on this adventure.”


Lindquist describes photo, left: “Here is my latest hunting buddy —Stella, an English 
Setter — with our first bird. Hopefully, many more birds to come.” 


My dad took us out. We hunted pretty reg-
ularly.”


Thomas moved with his family to Ma-
ple Grove in the early 1940s and graduated 
from Osseo High School. He then went to 
Dunwoody for four years to become a jour-
neyman electrician.


He served in the U.S. Navy during the 
Korean conflict and later in the Air Force 
Reserve.


Thomas joined the electrical trade, he 
says, because “it just kind of interested me 
to do electrical work and do a trade rather 
than going on to do higher education.”


Now a 60-plus year member of IBEW 
Local 292, Thomas served over the years as 
financial secretary, business representative, 
and — during the late 1970s— business 
manager. He retired in 1996.


For 21 years, Thomas notes, he has col-
lected both Social Security retirement ben-
efits and his union pensions. “All these 
benefits make it pretty comfortable being 
retired,” he says.


Thomas and his wife Katherine raised 
three children and now have five grandchil-
dren.


“One of my grandsons finished his gun 
safety training,” Thomas reports. “The next 
weekend he went out and got his first 
pheasant — he was pretty proud of that.” 


Grandpa is proud, too, no doubt. The 
tradition continues.


Scott Lindquist: 
IBEW Local 292 member


For IBEW Local 292 member Scott 
Lindquist, as for many pheasant hunters, 
the sport is all about the dogs. “I just love 
watching the dogs work. I just enjoy the 
happy expression on their face and the 
amazement at how they can sniff some-
thing out… point something out.”


“I’m more into it for the dog,” he says. 
“If I get a bird, that’s a bonus.”


“I started out with an English Springer 
— Barney. I liked the way he hopped and 
ran and jumped,” he says.


His current hunting dog is Stella, an En-
glish Setter 4-1/2 years old. “She needs 
training,” he hastens to add. “Still need to 
do some work on ‘come to me, please!’”


Lindquist today hunts public lands 
around Buffalo and Pelican Lake and on 
family land in the Willmar area. “I have an 
uncle who has a farm. There’s always 
pheasants there.”


Last fall, Lindquist and a hunting buddy 
hunted near his Maple Grove home in Elm 
Creek Park Reserve.  Lindquist got a doe 
and his buddy got a buck. By 8:00 a.m., 
they were done hunting — although it took 
them two hours to get the deer carcasses 
out of the woods.


Lindquist, 62, grew up on a dairy farm 
south of Willmar and went to high school 
there. “We always had guns,” he says. “You 
get a BB gun when you’re a little kid.” He 


began deer hunting with his dad at age 12. 
“The first year out deer hunting, I got a 
doe.”


After working in a machine shop in 
Willmar, Lindquist moved to the Twin Cit-
ies in 1983. “I said, ‘what the heck am I 
going to do?’”


He entered the electrical construction 
program at then Minneapolis Technical 
College.


This fall, Lindquist will mark 32 years 
as an IBEW Local 292 member, recently 
serving the local in a second term as vice 
president.


“I’ve been in the low voltage field for 
31 years,” he says. “I like working with my 
hands. I like seeing things getting built. I 
like when I’m making the fire alarm system 
work — it’s life safety, very much needed.”


“The brotherhood we have here at Local 
292 is fantastic,” Lindquist adds. “We help 
each other out” — just like hunting buddies 
working together in the field.


Grace Baltich: 
AFSCME Local 34 member


“I was just up in the Boundary Waters,” 
reports AFSCME Local 34 member Grace 
Baltich. “I love it because it is so serene. 
You can really calm your mind and your 
spirit — and there’s good fishing up there, 
too!”


“I love to fish for walleye and northern 
but sometimes I think its funner to fish for 
pan fish, because you can catch more of 
those,” she says.


“My family, we always went up to 
Leech Lake,” Baltich says. Her parents, un-
cle and aunt started this tradition as young 
couples. “It was always a ton of fun,” Bal-
tich says of her growing-up years spent on 
family fishing trips. They made a contest of 
“who could catch the first fish, who could 
catch the first walleye or northern.”


“Now, we’re starting the tradition with 
my kids, too,” Baltich says. Her daughter, 
age 6, and her son, age 3, proudly caught 


their first fish.
And, she adds, her parents “absolutely” 


enjoy a thrill fishing with their grandchil-
dren.


Her father, Larry Molenaar, is a retired 
CWA member. Her mother, Joan Molenaar, 
was briefly a UFCW member.


“I think that fishing is a great opportuni-
ty for kids and adults to be outdoors togeth-
er and to explore nature,” Baltich says. 
“There’s a lot of lessons that can be learned 
abut the environment and biology and 
stewardship of our resources through fish-
ing.”


She adds, “it’s really exciting when you 
catch the biggest fish you’ve ever caught. 
My biggest fish was a 29-inch northern and 
it was a lot of fun to reel it in.”


Baltich, Champlin, has bought the 
house where she was raised. “I’ve lived 
here 30 out of my 40 years,” she notes. 


She graduated from Champlin Park 
High, then earned an undergraduate degree 
from St. Benedict’s and a master’s degree 
in social work from the University of Min-
nesota.


She worked 10 years in social services 
for Wright County, where she served as 
president of AFSCME Local 2865 and 
president of AFSCME Council 65.


Three years ago, Baltich went to work 
for Hennepin County’s social services de-
partment and currently is vice president of 
AFSCME Local 34.


Baltich also is a longtime member of 
the Minneapolis Regional Labor Federa-
tion’s executive board — currently the 
reading clerk — and co-chairs the MRLF’s 
North Suburban Advisory Council.


“Labor is very supportive of hunting 
and fishing and things we have a history of 
in Minnesota,” she says.  “The ability to 
have that vacation — because the union 
fought for it — that’s so you can go fish-
ing!”


For an expanded version of this story, 
visit www.minneapolisunions.org.


Hunting and fishing
continued from page 7


From AFSCME Local 34 member Grace Baltich. 
Photo, above: “Here is my son Kallan’s very first 
fish this May 2017 on Lake Mille Lacs.”
Photo, left: “This is me with the biggest fish I’ve 
ever caught,  a 29-inch northern over Memorial 
Day weekend in 2016 on Lake Mille Lacs.”
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Events
August 1: ‘Labor Movie Night’ documentary uses 
writings of Meridel LeSueur, images of women


ST. PAUL — The “Labor Movie 
Night” film series at the East Side Free-
dom Library will screen “My People are 
My Home (USA, 1976, 45 minutes) 
Tuesday, August 1 at 7:00 p.m. Admis-
sion is free.


This rarely-seen documentary, made 
by the Twin Cities Women’s Film Collec-
tive, follows the text of several of Mer-
idel LeSueur’s writings woven with im-
ages of midwestern people, particularly 
working class women.


Meridel LeSueur (1900-1996) was a 
Minnesota-based writer who champi-
oned the cause of workers, women’s 
rights, and Native American issues.


Neala Schleuning, a member of the 
collective that made the film, will intro-
duce it and lead the post-film discussion.


Schleuning also authored “America: 
Song We Sang Without Knowing — The 
Life and Ideas of Meridel LeSueur.”


 The East Side Freedom Library is lo-
cated at 1105 Greenbrier St., St. Paul.


August 18: Save 40 percent on groceries with 
food packages from Fare for All Express


MINNEAPOLIS — Working Partner-
ships’ next Fare for All Express pick-up 
will be Friday, August 18  at the Sprinkler 
Fitters Local 417 union hall, 1404 Central 
Ave. N.E., Minneapolis. Pick-up hours: 
11:00 a.m. to 1:00 p.m.


Fare for All Express offers a variety of 
discounted grocery packages including 
produce-only, meat-only, and a combo 
package with both produce and meat items. 
Prices range from $10 to $25 and offer a 40 
percent savings.


The AFL-CIO community services 


program, Working Partnerships, sponsors 
one of the 30 Fare for All Express distri-
bution sites in the greater metro area.


Fare for All Express is a program of the 
Food Group and is open to everyone.


Visit www.fareforall.org for other 
Fare for All Express locations and dates.


Fare for All Express accepts cash, 
EBT, credit cards or debit cards. The pro-
gram is open to all and has no income 
requirements.


For more information, call 612-379-
8130 ext. 112 or 763-450-3880.


August 4-13: Local Fringe Festival presents 
musical comedy, ‘The New Gig Economy’  


MINNEAPOLIS — The Fringe Festi-
val will present the premiere of “The 
New Gig Economy, A Musical” which 
explores the travails of contingent work-
ers struggling to survive without perma-
nent employment in today’s economy.


The musical is a co-authored by Phil 
Finkelstein and Jay Juran.


Finkelstein worked for 25 years as a 
staff attorney for the Minnesota Nurses 
Association.


Now in semi-retirement, Finkelstein 
himself has worked temporary jobs in 
what economists have begun calling the 
“gig economy” — where workers get 
temporary job assignments without the 
wages, benefits and other guarantees of 
permanent employment. Finkelstein said 
an estimated 25-30 percent of new jobs 
fall under this category. “That’s a tough 
way to make a living.”


“I wrote this musical because of my 
concern over the increasing use of con-
tingent workers who have no benefits, 
hours, or future,” Finkelstein said. “Rath-
er than write another one of my whiny 
novels, I thought a musical comedy 
might be more fun.”


“I spent close to two years working on 
this,” Finkelstein said.


He described his collaborative pro-
cess with co-author Jay Juran: “I wrote 
the lyrics, I wrote the tunes, then he took 
them and made them far, far better.”


The musical features six actors — in-
cluding Finkelstein — accompanied by 
guitar and piano. One of the actors and 
assistant producer, Luke Maas, is a for-
mer UAW union steward. 


The show’s running time is 45 minutes.
“Songs are short but drive the narra-


tive of a group of contingent workers 
who are trying to keep their dreams and 
economic boats afloat,” Finkelstein said. 


“The New Gig Economy” will be per-
formed at the Phoenix Theater, 2605 
Hennepin Ave., Minneapolis, at the fol-
lowing times:
n August 4, at 5:30 p.m.
n August 6, at 4:00 p.m. (a perfor-


mance designated as “Worker Night”)
n August 8, at 7:00 p.m.
n August 12,  at 7:00 p.m.
n August 13,  at 5:30 p.m.
For more information, or to reserve 


tickets, visit tinyurl.com/newgigeconomy.


Ward 1 
Kevin Reich


Ward 2 
Cam Gordon


Ward 3 
Steve Fletcher


Ward 4 
Barb Johnson


Ward 5 
Blong Yang


Ward 6 
Abdi Warsame


Ward 7 
Lisa Goodman


Ward 8 
Andrea Jenkins


Ward 9 
Alondra Cano


Minneapolis Regional Labor Federation
Committee On Political Education:


2017 Endorsements


Minneapolis City Council
Ward 10 


Lisa Bender
Ward 11 


John Quincy
Ward 12 


Andrew Johnson
Ward 13 


Linea Palmisano


Minneapolis Park and Recreation Board
District 3 


A.K. Hassan
District 6 


Brad Bourn


At Large 
Bob Fine 


Londell French


This list current as of July 21, 2017. For updates: minneapolisunions.org.


St. Louis Park City Council
Ward 1 


Brian Shekleton
Ward 3 


Jim Leuthner
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More Local Union News


MINNEAPOLIS — Eastside Food Co-op workers, member-owners and union supporters sent a “delegation to 
the boss” July 18 to demand that co-op management halt all anti-union activity (photo above). Interim co-op 
manager John Lacaria (left) was faced with a crowd of several dozen union supporters, including co-op 
member-owner Dan Engelhart (right). Engelhart challenged Lacaria to “do the right thing now” and reinstate 
a worker who was fired for union activity. Eastside Co-op workers voted in April 2017 to organize with UFCW 
Local 653 and are now in negotiations for a first contract. 


Eastside Food Co-op members support UFCW 
members in organizing ‘delegation to the boss’


that is required for applying. Prospective 
applicants may contact the Local 512 
Training Center at 651-489-3839 for 
more information and to schedule a test. 
No walk-in tests will be permitted. Ap-
plicants must be 18 years old.


For additional information, visit iron-
workers512.com.


Iron Workers Local 512: 
August 26 picnic will celebrate 


Local 512’s 80 years
Iron Workers Local 512, celebrating 


its 80th anniversary this year, invites all 
members and their families to a picnic 
Saturday, August 26.


The event will take place in Marine 
on St. Croix at the Disabled Veterans 
Campground on Big Marine Lake.


The day will include live music, vol-
leyball, a kids fishing contest from 8:00-
11:30 a.m., a “future Ironworker” activi-
ty course, face painters, prizes, games, 
and a swim and beach area.


Food will be served from 12 noon to 
2:00 p.m., with water, pop and lemonade 
available. Guests may bring their own al-
coholic beverages, but no glass contain-
ers are allowed.


RV sites and camp sites are available.
Canned goods and cash donations 


will be accepted for Second Harvest’s 
food shelf. The union urges: “Please be 
generous!”


RSVP by August 24 with name, phone 
and how many in your party to iw512pic-
nic@gmail.com or call 651-489-1488.


Plumbers Local 15: 
Family picnic planned August 27
The summer picnic for members of 


Plumbers Local 15 and their families will 
be Sunday, August 27 from 12 noon to 
3:00 p.m. at Wabun Picnic Area, 4655 
46th Ave. S., Minneapolis.


For more information, contact the Lo-
cal 15 office at 612-333-8601. 


Roofers Local 96: 
Apprentice coordinator Mark Conroy 


becomes new business manager


Mark Conroy became Roofers Local 
96 business manager effective May 1, 
following the retirement of Pete Jawor-
ski, who had served as business manager 
since 2012.


Conroy previously had served Local 
96 as apprentice coordinator since 2013.


Conroy, who lives in Clearwater, has 
been a member of Local 96 since 1984.


As Roofers Local 96 business manag-
er, Conroy said, his goals include “to 
keep the benefit plans going in a positive 
direction,” increasing membership in the 
local, and increasing the number of sig-
natory contractors.


“I also still strongly believe in the ap-
prentice program,” he added.


Roofers Local 96: 
Apprentices give strong showing at  


Midwest Apprenticeship Competition
Apprentices from Roofers Local 96 


gave a strong showing at the 12th Annual 


Midwest Roofing Apprenticeship Com-
petition in Chicago May 6.


“We sent seven apprentices down — 
they all placed in the top five,” reported 
Mark Conroy, Local 96 apprentice coor-
dinator since 2013, who became business 
manager in May.


Apprentices competed against other 
apprentices of like experience in Phase 1, 
Phase 2, and Phase 3-4 categories.


In the Phase 1 competition, Mason 
Lindala from Top All Roofing took sec-
ond place and Peter Ament from John A. 
Dalsin took fourth place.


In the Phase 2 competition, Nathan 
Miller from Central Roofing took first 
place while Jake Norgren from Mint 
Roofing took second place.


In the Phase 3-4 competition, Sean 
Fuller from Central Roofing took first 
place. Jesse Lawson from B.L. Dalsin 
Roofing took second place and Chris 


Norell from Commercial Roofing in Du-
luth took fourth place.


SEIU Local 284: 
Close election among adjunct faculty 


at St. Kate’s hangs on disputed ballots
By a slim margin, adjunct faculty at 


St. Catherine’s University in St. Paul vot-
ed 105-96 to organize with Service Em-
ployees International Union Local 284.


The result was not final, however, be-
cause of 15 challenged ballots which 
have the potential to determine the out-
come. In addition, the vote tally reported 
by the National Labor Relations Board 
included 17 voided ballots.


As the Labor Review went to press 
July 21, no further updates were avail-
able.


Sheet Metal Workers Local 10: 
50th annual picnic and booya


coming September 9
Sheet Metal Workers Local 10’s 50th 


annual picnic and booya will be Satur-
day, September 9 from 11:00 a.m. to 3:00 
p.m. at Highland Park Picnic Pavilion in 
St. Paul. All active members, retired 
members and their families are invited. 
For more information, contact Call Dave 
Holzer at 651-262-4391. 


UFCW Local 653: 
Union hosts first annual 


Twin Cities LLS ‘Shoot for a Cure’
The first annual Twin Cities LLS 


“Shoot for A Cure” will be hosted 
Wednesday, August 30 by United Food 
and Commercial Workers Local 653.


The event will take place at Caribou 
Gun Club in LeSueur, Minnesota.


Proceeds will benefit leukemia/lym-
phoma research.


Sponsorships are available.
For more information, contact mark@


shootforacure.us.
Note: the August 30 date is a new date 


for this event.
Sources: Labor Review reporting and 


local unions. To submit a story idea or 
news item, contact the editor at 612-379-
4725 or e-mail laborreview@minneap-
olisunions.org. Next deadline: August 9.


continued from page 9


Pipefitters Local 539


Paid for by Pipefitters Local 539  •  www.pipefitters539.com


PIPERS


Coming Events
The Annual Retirees Luncheon will be September 14, 
2017 at 12:00 noon. Sign-up sheets will be getting 
sent out in August.


The 24th Annual Local 539 Fall Golf Tournament will be 
September 10, 2017. Sign-up sheets on the website: 
www.pipefitters539.com.


Years of Service Pins will be given out at the September 
union meeting. Please call and let us know if you plan 


on showing up or if you have a question about getting 
a pin this year.


Heat’s On will be September 30, 2017. Information will 
be sent out at the beginning of September.


Website: www.pipefitters539.com
Pipefitters Local 539 has a website address for members 
to look at information and upcoming events:
www.pipefitters539.com. 


f you would like something added to the Pipers section 
of the Labor Review, call the office at (612) 379-4711.


C O M M U N I T Y  B A N K I N G  I N  T H E  H E A R T  O F  T H E  T W I N  C I T I E S


312 Central Avenue SE • Minneapolis
612-379-3222  • www.ubtmn.com • Member FDIC


A Tradition Since 1976


DON’T LET 
SUMMER 
MELT AWAY
without checking out what a 
community bank can do for you!
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HIRING UNION REPRESENTATIVE
Office and Professional Employees International Union, Local 12 is seeking to 
hire a permanent, full-time Union Representative. Competitive benefits/ 
wages with work vehicle provided. Prior Union Representative experience/
Union background preferred. Must have experience in grievance handling, 
contract negotiations and interpretation, mediation and arbitration. Familiarity 
with NLRA, PELRA, FMLA, and ADA labor laws. Effective demonstrable oral, 
written and listening skills. Excellent analytical and judgment skills as demon-
strable by the ability to assess information and evidence and act strategically. 
Skilled at managing and meeting deadlines. Adept at leading and motivating 
workers in necessary struggles. Driver’s license and background check required. 
We anticipate having the position filled by September 5, 2017.


For more information, contact: 
Ryan Mortensen, O.P.E.I.U. Local 12 Business Manager, at 651-639-1212. 


Cover letter and resume may be e-mailed to rmortensen@opeiu12.org 
or sent to 2277 Highway 36 W., STE 150, Roseville, MN 55113. 


INSTRUCTOR
Construction Laborers Training Center seeking skilled Journeyworker 


with hands-on construction experience for Instructor role
• Comfortable with providing hands-on instruction to a variety of students with a wide range of skills from the beginner, to the 


experienced professional
• Develop curriculum and facilitate training classes on educational topics such as regulatory compliance, construction safety, 


environmental, and construction skills
• Passionate about the construction industry
• Possess great interpersonal skills, ability to communicate effectively, work collaboratively and cooperatively with other 


instructors, ability to inspire and energize trainees helping them to achieve the goals of being safe, professional, qualified 
Laborers in the field


• High School or equivalent required
• A degree in career and technical education with a construction emphasis is a plus
• Journeyworker with hands-on construction experience required
• Two or more years’ experience in teaching adult learners is preferred
• Able to read and understand architectural, engineering and professional construction drawings, blueprints and building docu-


ments required. Background in water/sewer or Line/Grade or Concrete/Masonry with Building or Highway Heavy emphasis 
is a plus;  Experience working on mine properties is a plus


• Must have an advanced knowledge and understanding of construction  processes, safety procedures, and extensive people 
skills.


• Able to work evenings, weekends & willing to travel
• Union background or affiliation is preferred.


Competitive salary commensurate with experience; benefit package provided. To access the application packet, please 
visit our website at www.Ltcmn.org. Application deadline: August 31, 2017.


EQUAL OPPORTUNITY EMPLOYER


ACCOUNTANT
Construction Laborers Training Center seeking skilled Accountant


Essential Functions Include:
• Full cycle Accounts Receivable including collections and billing • Full cycle Accounts Payable • Ensure proper department coding and 
tracking of expenses • Payroll coordination • Multiple bank reconciliations and record keeping, including petty cash • Bank Liaison; 
communications regarding accounts, fees, transfers, signatures, etc. • Prepare financial statements • Detailed analysis and preparation of 
reports for the Director of Training and Board of Trustees including budgets, “budget vs actual,” worksheets and narratives • Coordinate 
and oversee audit functions • Prepare correspondence • Maintain financial files • Assist in tracking and maintaining insurance policies 
• Ensure professional standards are met with regard to regulations/compliance • Implement and coordinate accounting policies with 
Director of Training approval • Responsible for performing special administrative projects, cross training with administrative staff, answer 
incoming phone calls, respond to student record requests • Assist with special projects as assigned by the Director of Training
Requirements:
• Minimum requirements include AA in Accounting and 3+ years of consecutive accounting experience; CPA desired but not required (does 
not need to be current)
• Construction industry / Union / Non-profit experience preferred, but not required
• Possess advanced computer skills which include strong knowledge of QuickBooks Pro, Excel, Word and Access.
• Strong budgeting skills, extensive experience with cash vs accrual accounting and some payroll experience
Qualifications Summary:
The best candidate will be highly analytical, organized, detail oriented, reliable, efficient, independent self starter, have effective 
interpersonal and communication skills (verbal and written) with the ability to meet timelines, good problem solving skills, proven project 
management skills, possess knowledge of tax exempt non-profit organization structure and feel passionate about the union movement 
which is vital to being successful as an employee.
Competitive salary commensurate with experience and benefit package provided. To access the application packet, please visit 
our website at www.Ltcmn.org. Application deadline: August 31, 2017.


EQUAL OPPORTUNITY EMPLOYER


SAVE THE DATE! 
FIFTH ANNUAL


WORKING PARTNERSHIPS 
GOLF TOURNAMENT


MONDAY, SEPTEMBER 11, 2017
HILLCREST GOLF COURSE


A FUNDRAISING EVENT TO BENEFIT
WORKING PARTNERSHIPS, 


a 501(c)3 nonprofit serving members of the
Minneapolis Regional Labor Federation


Working Partnerships helps union members and their families during 
seasonal unemployment, layoffs, lockouts, and other emergencies.


For information, contact Ashley Novak at (612) 379-8130 ext. 112


More Events
August 19: Laborers ‘Family Fun-Raiser’ to 
include picnic and activities at Como Park


ST. PAUL — The Laborers annual 
“Family Fun-Raiser” picnic will take 
place Saturday, August 19 from 10:00 
a.m. to 1:00 p.m. at Como Regional 
Park’s Midway Picnic Pavilions, 1199 
Midway Pkwy., St. Paul.


The free event will benefit Minnesota 
Laborers’ Charities and is open to families 
of LIUNA members, signatory union con-
tractor representatives and supporters.


The event includes a free hot dog lunch 
and refreshments, face painting, a balloon 
artist, and more. Free Como Town Amuse-
ment Park tickets will be available for 


LIUNA kids age 12 and under.
A prize drawing will take place at 


noon, including a grand prize of a $2,500 
vacation travel voucher.


Organizers encourage families to 
come for the picnic and enjoy the day at 
Como Park Zoo and Conservatory.


The event is sponsored by the Labor-
ers Union of Minnesota and North Dako-
ta and the Minnesota Laborers-Employ-
ers Cooperation & Education Trust.


For more information, call 651-653-
9776 or visit www.facebook.com/Minne-
sotaLaborers.


September 11: Working Partnerships’ annual 
golf event will benefit union members in need


MINNEAPOLIS — Register by Thurs-
day, August 31 for the fifth annual golf 
tournament fundraiser benefiting Working 
Partnerships. The golf tournament is set 
for Monday, September 11 at Hillcrest 
Golf Club, 2200 Larpenteur Ave. E., Saint 
Paul. Shotgun start is at 9:00 a.m.


Working Partnerships is a 501(c)3  
nonprofit organization created by the 
Minneapolis Regional Labor Federation 
to help union members and their families 
during seasonal unemployment, layoffs, 
lockouts, and other emergencies. The 
program helps union members avoid a 
utility shut-off, eviction, or foreclosure 
and provides temporary food assistance.


The golf tournament is Working Part-
nerships’ biggest fundraiser, even more 
important this year because of cuts in 
United Way funding.


To support the event, sign up as a 
sponsor or golfer or donate prizes for the 
raffle or silent auction.


All donations to Working Partnerships 
for the tournament are tax deductible.


For more information, call Ashley 
Novak at 612-379-8130 ext. 112 or 
e-mail ashley@workingpartnerships.org.


For golfers, the $145 per person entry 
fee includes 18 holes of golf, cart, light 
breakfast and catered lunch, sleeve of 
golf balls, goody bag, practice range, and 
door prizes.


Entry forms may be downloaded at 
www.minneapolisunions.org.


Sponsors to date for this year’s golf 
event include: Teamsters Local 120 
(Tournament Sponsor); Building Trades 
Credit Union (Major Donor), Minnesota 
Nurses Association (Founding Sponsor).
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Minneapolis Regional Labor Federation, AFL-CIO 
Executive Board


Chelsie Glaubitz Gabiou, President; Louise Sundin, 
Executive Vice President; Pete Lindahl, First Vice 
President; Mike Zagaros, Second Vice President; Dan 
McConnell, Financial Secretary-Treasurer; Kelly Wilson, 
Register Clerk; Paul Mueller, Deputy Register Clerk; 
Grace Baltich, Reading Clerk; Joyce Carlson, Recording 
Secretary; Tommy Bellfield, Sgt.-At-Arms; Martin Goff, 
Aaron Hill, Russ Scherber, Mary Turner and Jigme Ugen 
- Trustees; Steve Buck, Carol Nieters, Judy Russell-Martin 
- At Large.


Minneapolis Labor Review
Since 1907


Steve Share, Editor


Next issue: 
August 25, 2017 
Labor Day Issue 


Deadline: 
August 9, 2017


See page 11 for complete 2017 schedule


“The rights labor has won, labor must fight to protect.” 
          —Floyd B. Olson, Minnesota Governor, 1930-1936


AFL-CIOS-70
T W I N C I T I E S


D U L U T H


‘Welcome’ to new Minneapolis Labor Review readers
As a member of a union affiliated with the Minneapolis Regional Labor Federation, AFL-CIO, you now 


are receiving a subscription to the monthly Minneapolis Labor Review. Several affiliates recently have up-
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and he bought his grandparents’ St. Louis 
Park home.


Shekleton works as the principal aide 
for Hennepin County Commissioner Pe-
ter McLaughlin. He worked previously 
as a policy aide for the Minnesota House 
of Representatives. He currently serves 
as a board member of the Minnehaha 
Creek Watershed District.


For more information:
www.shekforslp.com


St. Louis Park City Council, Ward 3: 
Jim Leuthner


Jim Leuthner is running for the Ward 
3, St. Louis Park City Council seat.


Incumbent Gregg Lindberg is not run-
ning for re-election.


Leuthner is a member of Carpenters 
Local 322 and a former teacher in the St. 
Paul Public Schools.


A union activist, Leuthner serves as a 
delegate from Local 322 to the North 
Central States Regional Council of Car-
penters, the Minneapolis Regional Labor 
Federation, and the Minneapolis Build-
ing and Construction Trades Council


For more information:
www.jimleuthnerforcitycouncil.org.


MINNEAPOLIS — Delegates to the 
Minneapolis Regional Labor Federation vot-
ed July 12 to endorse two candidates for St. 
Louis Park City Council, Brian Shekleton in 
Ward 1 and Jim Leuthner in Ward 3.


To advance to the November election, 
Shekleton first faces three opponents in a 
primary election scheduled for Tuesday, Au-
gust 8.


Voting will take place from 7:00 a.m. to 
8:00 p.m. Only polling places in St. Louis 
Park Precincts 1, 2, 3 and 4 will be open. 


The Ward 3 race will not have a primary 
election because only two candidates filed 
for the seat.


St. Louis Park City Council, Ward 1: 
Brian Shekleton


Brian Shekleton is running for the 
Ward 1, St. Louis Park City Council seat.


Ward 1 is bounded roughly by France 
Ave. on the east, Louisiana Ave. on the 
west, the Burlington Northern railroad 
tracks on the north, and Highway 7 on 
the south.


Incumbent Sue Sanger, who served in 
the seat since 1995, chose not to run for 
re-election.


Shekleton grew up in St. Louis Park 


MRLF endorses Shekleton and Leuthner 
for St. Louis Park City Council seats


By Chelsie Glaubitz Gabiou, President, 
Minneapolis Regional Labor Federation


While leaders across this state and 
country are fighting over terrible partisan 
politics of fear, here in Minneapolis we 
are coming together to ensure a better 
community for all people.


After years of worker-led 
grassroots organizing, the 
Minneapolis City Council 
June 30 passed a $15 per hour 
municipal minimum wage 
that leaves no worker behind.


This is a significant victory 
for our community, for work-
ers, and for labor. It proves 
that workers can come togeth-
er and control their destinies. It shows 
that we can begin to re imagine the future 
of work and we can win in this new econ-
omy. This grassroots organizing victory 
drives home that politics as usual is not 
the only way.  


The $15 per hour minimum wage win 
is much more than just an ordinance. 
More important than city halls and politi-
cians is democracy in the workplace.


The organizing that occurred as a 
lead-up to passing the ordinance has 
strengthened unions and planted organiz-
ing seeds all across our city.


Unions used this fight to connect with 
and mobilize their members, particularly 
unions who are in public service, such as 
teachers, healthcare workers and nurses. 


They know first-hand the significance 
of a $15 per hour wage for their students, 
for their students’ families, and for their 
patients who are so deeply struggling.


Unions also have used the campaign 
to kick-off organizing drives in work-
places, particularly in hospitality, retail 
and service industries.


UFCW Local 653 even organized ev-
ery unorganized grocery co-op in the city 


Passing $15 per hour wage in 
Minneapolis shows how we win


of Minneapolis in conjunction with this 
campaign.


Now that the ordinance has passed, 
much work is still to be done to educate 
workers, protect our wins and stop ram-
pant wage theft.


Next year, in addition, we 
also likely will need to wage a 
campaign against the Repub-
lican-led legislature, which 
wants to take these raises 
away from workers. 


And of course, the cam-
paign for a $15 minimum 
wage policy doesn’t stop just 
in Minneapolis. Workers all 
across the MRLF’s sev-


en-county region and across this nation 
need more income.


Many people could argue that we are 
at a painful moment in our history.


Workers are frustrated by the lack of 
economic opportunities and advance-
ment.


National forces are attempting to di-
vide our communities.


The ever-exasperating crisis in our 
neighborhoods about safety, fear and the 
very dignity of our neighbors of color and 
immigrants is pouring into our workplac-
es and headlining dinner table conversa-
tions.


These fights for justice are all con-
nected, whether in the workplace or in the 
streets.


For labor, being in powerful relation-
ships with the community is how we win.


It is the moral obligation of our unions 
to take on these fights and change the 
course of history. 


The fight for $15 is just one small step 
on the journey for a more just communi-
ty.


I look forward to leading with all of 
you in this transformative moment. 


Shekleton faces August 8 primary contest
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Minneapolis Labor Review
Labor’s booth returns to


Game Fair
August 11, 12, 13, 18, 19, 20
See page 7


Jim Thomas, age 85, 
IBEW Local 292 retiree


Workers win historic $15 wage in Minneapolis


By Barb Kucera, editor,
www.workdayminnesota.org


MINNEAPOLIS — Minne-
apolis firmly established itself as 
a leader in supporting working 
families and combating poverty 
and racism with the City Coun-
cil’s vote June 30 to approve a 
citywide minimum wage of $15 


per hour.
The ordinance was the prod-


uct of years of strikes, protests 
and organizing by a wide coali-
tion of low-wage workers, 
unions and community groups.


“This is movement work,” 
Minneapolis City Council vice 
president Elizabeth Glidden 


Labor news
updated daily
www.workdayminnesota.org


Minneapolis Regional 
Labor Federation…


Follow us on facebook!
www.facebook.com/minneapolisunions WAGE page 5


Workers will be honored at state capitol grand opening August 13


Workers cleaning and tuckpointing the Capitol dome, 2011


said. “And we [the City Coun-
cil] are one tiny piece of it.”


Workers celebrated in the 
council chambers and at a news 
conference after the meeting.


“They called us crazy,” said 
Guillermo Perez, a fast food em-
ployee and member of the Min-
neapolis-based worker center 


CTUL. “They told us we were 
dreaming. Look at us now.”


Perez was among the fast 
food workers who conducted the 
first strike in Minneapolis in 
their industry in 2014. He and 
other low-wage workers have 
been a driving force behind the 


CTUL members celebrated with Minneapolis Mayor Betsy Hodges, who signed the  minimum wage ordinance following the City Council vote.


ST. PAUL — Historic and recent 
Minnesota state capitol construction 
workers will be honored as part of the 
grand opening of the newly-restored 
building Sunday, August 13. 


At 2:30 p.m. that day, by the base-
ment L’Etoile du Nord Vault (Room 
B-15), a plaque will be dedicated to 
memorialize workers who built the 
statehouse, especially the six who 
died in the original construction. 


These workers and more than 620 
others were identified by researchers 
for the project, “Who Built Our Cap-
itol?”


The research project, including a 
documentary film, was coordinated 
by the University of Minnesota La-
bor Education Service.


Many descendants and families of 
the 1896-1905 builders will attend 
the August 13 ceremony.  The origi-
nal builders’ family members will be 


recognizable by buttons printed with 
“Family” over a 1902 construction 
photo, distributed during the event.


Immediately after the official 
plaque ceremony, between 3:00 and 
4:00 p.m., in B-15, the Labor Educa-
tion Service will host a gathering of 
descendants and families of original 
state capitol builders.


At 3:00 p.m. on the south lawn by 
the main entrance, the trades people 
who worked on the recent restoration 
of the capitol will be recognized and 
an ice cream social will be hosted, 
courtesy of Minnesota building 
trades unions.


Throughout the three-day August 
11-13 grand opening celebration, the 
documentary film “Who Built Our 
Capitol?” will be shown on the third 
floor of the building, together with a 
display profiling seven of the work-
ers who constructed the statehouse.


For a complete schedule of the August 11-13 grand opening festivities, including 
tours, entertainment and speakers, visit mn.gov/admin/capitol-grand-opening/


Vincent Trotta photo
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Twins top White Sox 9-7 for annual ‘Trade Night’ at Target Field


Jean Baudhuin, Lakeville, six-year member of Laborers 
Local 563 (right) and fiancé Ernie Hockenberger.


Tim Sperry, Center City, 10-year member of Millwrights Local 548 (left), attended with grandson Logan, wife Gle-
nette, and granddaughter Teagan.


MINNEAPOLIS — The Minnesota Twins beat the 
Chicago White Sox 9-7 at Target Field June 20, the night 
of the annual “Trade Union Night at Target Field.”


The Twins started out with a 2-0 lead in the first in-
ning  and never fell behind. 


About 1,400 building trades members and family 
members attended the game, one of the Twins’ largest 
group events of the season.


Prior to the game, the Minneapolis Building and 
Construction Trades Council hosted a barbecue picnic at 
the Minneapolis Farmers Market.


Mitch Nohrenberg, 34-year member of Laborers Lo-
cal 563, received the honor of throwing out the game’s 
ceremonial first pitch.


Nohrenberg recently retired as a business representa-
tive for Local 563. He is a founding member of the Min-
nesota Laborers Union Ride for Charity, which now has 
become an Annual Family Picnic Fundraiser, raising 
nearly $150,000 for charities.


Nohrenberg also has been a long-time volunteer for 
the building trades’ annual Twins game and pre-game 
picnic, going back to the event’s inception at the Metro-
dome.


Fredy Castellanos, Maple Grove, 20-year member of Painters Local 61 (left), attend-
ed the picnic with his daughter, son and fiancée.


Brothers Willie Falck, Shoreview, 43-year member of Bricklayers Local 1 (left) and 
Bruce Falck, Andover, 39-year member of Bricklayers Local 1 (right).


Mitch Nohrenberg, 34-year member of Laborers Local 
563, throwing out the game’s ceremonial first pitch.


Twins pitcher Ervin Santana.
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Trump nominees for National Labor Relations Board pose threat to workers’ basic rights
WASHIINGTON (PAI)—Brushing 


aside AFL-CIO opposition, the Republi-
can-run Senate Labor Committee formal-
ly approved President Donald Trump’s 
two nominees to the National Labor Rela-
tions Board on a party-line vote on July 
19. 


Trump’s nominees are manage-
ment-side lawyers Marvin Kaplan of the 
Washington, D.C. area and William 
Emanuel of Los Angeles.


The AFL-CIO was blunt: It says the 
two nominees appear to not even believe 
in the board’s mission. 


If confirmed by the full Senate — and 
its Democrats can’t filibuster their nomi-
nations any more — Kaplan, a right-wing 
former GOP congressional aide, and 
Emanuel, whose current law firm engages 
in union-busting, would give the board a 
3-2 Republican majority.


That 3-2 majority would set up poten-
tial reversals of many pro-worker Obama-
era NLRB rulings.


AFL-CIO president Richard Trumka 
said the “track records” of Kaplan and 
Emanuel “raise serious concerns about 
their commitment to the rights and protec-
tions guaranteed by our labor laws and 
enforced by the NLRB.”


“Kaplan has never practiced labor law, 
and his experience comes from crafting 
legislation for politicians to rig the rules 


against working people,” Trumka said.
“Emanuel has a long record of practic-


ing labor law on behalf of employers, 
most recently at one of the most infamous 
union-busting law firms in the country.,” 
Trumka said. “On their face, the résumés 
of both appear to be in direct conflict with 
the mission of the NLRB.”


“A fair and functioning NLRB can 
protect the freedom of working people to 
negotiate a fair return on our work so we 
can provide for our families. A partisan, 
ideologically-driven NLRB can further 
empower corporations and CEOs to take 
away our freedoms at work,” Trumka 
warned. 


“Without a private right of action, 
working people must depend on the 
NLRB to enforce their rights. The NL-
RB’s decisions and actions have a signifi-
cant impact on the lives of working Amer-
icans,” setting worker-boss relations, 
AFL-CIO legislative director Bill Samuel 
said


“By tradition, presidents appoint a ma-
jority of members to the NLRB from their 
own political party, and in keeping with 
that tradition, President Trump” appoint-
ed Kaplan and Emanuel. “Unfortunately, 
after reviewing their records and state-
ments at their confirmation hearing, the 
AFL-CIO concluded we must oppose 
these nominees and urge the Senate to re-


ject these nominations,” Samuels said.
 “Notwithstanding the clear purpose 


and mission of the agency to which they 
have been nominated — to protect and en-
courage the practice of collective bargain-
ing — nothing in the background or state-
ments of either nominee provides any 
assurance that either Kaplan or Emanuel 
would be guided and motivated by this 
basic mission,” Samuel explained.


He cited Emanuel’s statement at the 
panel’s July 12 confirmation hearing that 
he’s never represented a worker or a 
union.


“Neither man said anything at the con-
firmation hearing to give working people 
any confidence that they would vigorous-
ly enforce the NLRA consistent with the 
law’s purpose of protecting workers’ right 
to organize and promoting collective bar-
gaining,” Samuel said.


 Both men have participated in “relent-
less attacks” by lawmakers and business 
on the agency and battled to overturn its 
key rules, and didn’t disavow those at-
tacks at the hearing, Samuel noted.


And nothing they said “suggests they 
would bring a less-hostile, and more 
pro-NLRA view to their work, should 
they be confirmed.”  


Democratic Senators also were leery 
of the two nominees. “There are a lot of 
folks who think that when you two are put 


on the board, the fix is in,” Sen. Christo-
pher Murphy, D-Conn., told them.


“I haven’t found one instance where 
you supported the NLRB” or workers in 
arguing cases, in academic writing or in 
bargaining, top committee Democrat Pat-
ty Murray, D-Wash., told Emanuel.


“In labor law, you just don’t do both” 
labor and management work, he replied.


A skeptical Murray said both men 
flunk. “As I look at your records, I see an-
ti-union, anti-worker and even anti-NLRB 
stands,” she told them. “Do you believe 
the National Labor Relations Act is meant 
to encourage collective bargaining?” she 
later asked Emanuel.


He replied that encouraging collective 
bargaining is the goal of “the first section” 
of the original 1935 law, “but the 1947 
statute” — the pro-business GOP-passed 
Taft-Hartley Act — “protects the rights of 
employers, protects the rights of individu-
al employees against unions and also pro-
tects the rights of the public in disputes” 
between workers and bosses. “I haven’t 
worked to discourage the practice of col-
lective bargaining,” Emanuel contended.


That didn’t satisfy Sen. Elizabeth War-
ren, D-Mass. She called his big firm, Lit-
tler Mendelson of Los Angeles, “a noted 
union-buster.” She added that “your entire 
career has been to discourage union mem-
bership. How can people trust you?”
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Wanted: Old coins, collections, 
bullion, paper money, gold 
coins, proof sets, mint sets, 
etc. Anything from pennies to 
paper. Best of all, I’ll pay cash 
and come to you. Please call 
Dick at 612-986-2566. 


Wanted: Gold and silver 
coins, paper money, jewelry, 
bullion. Diamonds and oth-
er gems. Collections of all 
kinds. Watches et al… Top 
prices paid. Call Steven, 651-
206-8373.


SELL, BUY, RENT
DEPARTMENT


This reader service is provided for Labor Review subscribing Union members who are in good standing 
with their locals. No commercial ads of business firms or any sidelines or hobbies of union members who 
are selling products or services can be advertised in these columns. For display advertising, please contact 
the Labor Review. Mail or deliver your ad and payment to: Sell, Buy, Rent Department, Minneapolis Labor 
Review, 312 Central Ave., Suite 542 (Fifth Floor), Minneapolis, MN 55414. NEXT DEADLINE: AUGUST 11.


$5.00 FOR 25 WORDS
An exclusive service for subscribing 
Union members only. Next deadline for 
Sell, Buy, Rent Ads: August 11. Copy 
must be mailed or delivered. NO TELE-
PHONE ORDERS WILL BE ACCEPTED. 
Ads must be accompanied by payment in 
check or money order. Each ad must in-
clude your union affiliation and your 
telephone number, along with your mail-
ing label. Over 25 words — 15¢ each extra 
word. Your ad runs in one issue only.


NOTICE
NEXT EDITION OF 
LABOR REVIEW:  


AUGUST 25 
Next Ad Deadline is August 11


Address Change?
Subscription Instructions?


Please let us know if your address will be 
changing, if your household is receiving more 
than one Labor Review, or if you would like to 
cancel your subscription.
Cut out or photo-copy your mailing label from 
the front page of the newspaper and mail it to us 
with your instructions:


Attn: mailing list
Minneapolis Labor Review
312 Central Ave. Suite 542
Minneapolis, MN 55414


No phone calls, please, to report address changes, 
stop duplicates, or cancel your subscription. Thanks!


For Sale: 1976 Glastron tri-
hull 16-ft. boat (fiberglass), 
1976 Mercury 50-h.p. out-
board motor, 1975 EZ Loader 
Trailer, $950/b.o. as is. Call 
Herman, 763-535-3587. 


For Sale: Fishing boat, 14-ft. 
fiberglass, with 7.5-h.p. Evin-
rude motor, Spartan trailer, 
fuel tank, fish finder, Bass 
fishing seats, 2 life jackets, 
extra trailer tire, anchor, 
$1,100 or b.o. Nancy or Jim, 
612-801-7834.


Coming 
Sell, Buy, Rent 


Deadlines 
for 2017


August 11


September 15


October 13


November 3


December 8


(Sell, Buy Rent deadline 
comes two days after main 


Labor Review deadline)


Be sure to list a price 
 for your ‘For Sale’ items!


For Sale: Misc. painting and 
wallpapering assorted sup-
plies, including paint spray-
er. 763-559-4276.


For Sale: Beautiful hutch 
with light, 41-in. wide, 75-in. 
high, 14-in. deep, $100. 763-
537-6478.


Wanted: Buying advertis-
ing-related items, one piece 
to entire collections, inter-
ests include beer, soda, li-
quor, tobacco, gas and oil 
and almost anything related 
to advertising, older the bet-
ter. Please call Garry at 763-
546-8010 or text me pictures 
at 763-202-9067.


Wanted: Guitars and amplifi-
ers made in the USA pre-1980. 
Also interested in drums and 
some other instruments. Bob, 
612-521-4596. 


NO TELEPHONE ORDERS 
FOR SELL, BUY, RENT 


DEPARTMENT ADS 
WILL BE ACCEPTED. 


Don’t forget to cut out  
your mailing label and 


send it in with your 
Sell, Buy, Rent ad!


Advertise in the Business Directory and reach 
nearly 56,000 union households monthly! 


Call 612-379-4725


November 17 
Deadline: November 1 


Holiday Shopping Guide


December 22 
Deadline: December 6 


Holiday Issue


Minneapolis Labor Review
2017 Publication Schedule


August 25 
Deadline: August 9 


Labor Day Issue


September 29 
Deadline: September 13


 


The Labor Review will publish 12 issues in 2017. The publication date 
normally will be the last Friday or second to last Friday of each month. 


October 27 
Deadline: October 11 
General Election Issue


For more information, to suggest a story idea, 
or to advertise, contact the editor at 612-379-4725 


or laborreview@minneapolisunions.org


Next Special Issue: 
August 25, 2017


Labor Day Issue!
Discounted ad rates available


Paid for by IBEW Local 292 • www.ibew292.org


See you at the General Membership Meeting, 
7:00 p.m. on the Second Tuesday


Trade Night
A large number of union members, families and guests 
showed up June 20 for Trade Night at Target Field. 
The Minnesota Twins were able to earn a win with an 
insurance run late in the 8th inning against the Chicago 
White Sox.  The Minneapolis Building Trades hosted a 
picnic prior to the game at the Farmers Market where 
many door prizes were won.


Summer Events
Family Picnic Reminder: Saturday, August 19, 11:00 
a.m. – 5:00 p.m. Wabun Picnic Area in Minneapolis. 


Splash park will be open for the kids — Bring your suits 
and towels!


Election
Congratulations to the officers who were elected! Members 
may view the election results at ibew292.org.


Condolences
Brother Don Arm; Brother Donald Meinhardt; Brother Arnold 
Erickson; Brother Ronald Shodeen; Brother Timothy Fish.


IBEW Local Union 292 
Minneapolis Electrical Workers
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council’s action to implement the $15 
wage and to adopt a citywide ordinance 
for earned sick and safe time that took 
effect July 1.


Minneapolis is the first city in the 
Midwest to win the $15 minimum wage. 


The national #FightFor15 movement, 
sparked by striking fast food workers in 
New York City in 2012, led to municipal 
minimum wage measures in Seattle, San 
Francisco, Los Angeles, New York City 
and Washington, D.C., and statewide in-
creases in Washington, California and 
New York state.


The Minneapolis City Council vote 
was 11-1 in support, with only Council 
Member Blong Yang in opposition, cit-
ing concern about the effect “on small 
business owners and the working poor.”


The minimum wage will increase to 
$15 an hour according to two schedules.


For businesses employing more than 
100 workers, the wages will be set to in-
crease over five years, with the largest 
raises in the first year.


For businesses with fewer than 100 
employees, the wage will be implement-
ed over seven years. All workers will get 
to a $15 minimum wage by 2024.


According to an economic impact study 
released by the city last year, the raise will 


lift 71,000 workers above the poverty line, 
including 54 percent of Latino workers, 42 
percent of black workers and 29 percent of 
single mothers.


Minneapolis Mayor Betsy Hodges, 
who participated in the council meeting, 
said, “for 71,000 workers, this is a new 
day and a new opportunity.”


Council members vowed to work 
with small businesses to make the policy 
a success.


Mary Breen, co-owner of Perennial 
Cycle, a small bike shop in Uptown, said 
the new $15 minimum wage does not 
need to have an adverse effect.


“We’ve been in business for 25 years 
and understand how difficult it is to re-
main viable,” she said at the news con-
ference following the vote. “We’ve had 
to make adjustments and changes to how 
we run our business, but employee wages 
have to be a top priority. That’s why we 
support the $15 minimum wage. Every 
person who puts in a day’s work deserves 
a living wage.”


‘One Fair Wage’
One contentious issue in the debate 


over the $15 minimum wage was wheth-
er or not the proposed minimum should 
apply to tipped workers.


The community coalition which 
pushed for the $15 minimum wage em-
phatically insisted that the new wage 


standard should apply to all workers, 
adopting the slogan, “One Fair Wage.”


The issue came to a head June 22 
during the final public hearing before the 
City Council vote.


Some tipped employees, organized by 
the restaurant industry, spoke in favor of 
exempting tipped employees from the 
proposed $15 minimum wage.


But the majority of the people testify-
ing urged support for “One Fair Wage.”


“A $15 per hour base wage plus tips is a 
living wage, and anything less than that 
leaves tipped workers behind” said Alex 
Doebler, a bartender at Buca di Beppo in 
downtown Minneapolis. “Raising the wage 
for servers has never caused the apocalyp-
tic outcomes the restaurant lobby claims, 
and doesn’t end tipping. ‘One Fair Wage’ is 
the right path for Minneapolis.”


“I work at Pizza Luce in the back of 
the house and we need to raise the mini-


Wage: New Minneapolis $15 minimum will apply to tipped workers
continued from page 1


mum wage to $15 and still be able to get 
tips as well,” said Donell Martin, a mem-
ber of CTUL, the Center for Workers 
United in Struggle. “We cannot survive 
on anything less than that. All of my 
money goes to rent and bills. There are 
many times… I don’t have enough mon-
ey for groceries after my basic, basic 
needs are met. This is no way for us to be 
living in 2017, in one of the most pro-
gressive cities in the country.”


Low-wage workers involved in Work-
ing America, a community affiliate of the 
AFL-CIO, celebrated the win at a July 19 
gathering. “I went to rallies and marches 
and testified at the City Council,” said 
Shawn Anderson, a cashier at Family 
Dollar, who earns $10 per hour. If she 
earned $15, she said, “I’d be able to pay 
my rent on time.”


This story also includes Labor Review 
reporting.


According to an economic impact study released by 
the city last year, the $15 minimum wage will lift 
71,000 workers above the poverty line, including 
54 percent of Latino workers, 42 percent of black 
workers and 29 percent of single mothers.
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#1 IN AMERICA’S
GREAT OUTDOORS!
Aug. 11, 12, 13 & 18, 19, 20


An annual sporting event for the entire family in the real 
out-of-doors situated on 80 beautiful acres of woods and water at


Armstrong Ranch, Anoka, MN


36th
Annual


Bring your


dog leashed
Bring your


shotgun


cased


• Free Seminars • Dog Clubs • Shotgun Shooting Events • Pheasants Forever •
• Duck & Goose Calling Contest  • Upland Game Area • Special Kids Events • 


• Fun Dog Events • Sportsmen’s Clubs • Waterfowlers Hill • Archery: 3-D Range • 


For complete details & seminar schedules visit our website at:


www.gamefair.com
(763) 427-0944


2016 ad proof for Minneapolis Labor Review
1/8 page  (4.7 in. w. x 2.85 in. h.)
$338.58
FREE color


Hundreds of Outdoor Exhibits


Fri. & Sat., 9 a.m.–6 p.m.; Sun. 9 a.m.–5 p.m.


Visit the Minneapolis 
Regional Labor Federation 
booth at Game Fair for
free give-aways
and for drawings
to win 
outdoor gear!


Labor’s booth returns to


Game Fair
August 11, 12, 13, 18, 19, 20


RAMSEY — Visitors to the annu-
al Game Fair will find a booth hosted 
by the Minneapolis Regional Labor 
Federation, AFL-CIO and participat-
ing unions for the 13th year running.


The 36th annual Game Fair runs 
two weekends, Friday-Sunday,  Au-
gust 11-13 and Friday-Sunday, August 
18-20. The setting is the beautiful 
woods and lakeshore of Armstrong 
Kennel Ranch in Ramsey.  Hours: 9 
a.m. to 6 p.m. Friday-Saturday, 9 a.m. 
to 5 p.m. Sunday.


Drawing tens of thousands of visi-
tors each year, Game Fair  offers sem-
inars and demonstrations by hunting 
and fishing experts, exhibitors includ-
ing commercial vendors and nonprof-
it conservation organizations, compe-
titions, and hands-on activities for all 
ages.


A crowd favorite: the contest fea-
turing hunting dogs leaping off the 
dock to retrieve a decoy.


Chuck Delaney, Game Fair found-
er, said a special new presenter this 
year will be Nora Ross, champion 
trap-shooter and instructor.


“We’ve got 11,000 high school 
students shooting trap in the state of 
Minnesota,” Delaney noted. He plans 
to donate Game Fair’s gate receipts to 
support these high school programs.


Labor booth seeks volunteers
This year’s labor booth at Game 


Fair will be twice as big as years past 
and will feature many more give-
aways and prize drawings, thanks to 
new involvement by the Union 
Sportsmen’s Alliance.


The labor booth is part of the out-
reach work of the North Suburban 
Advisory Council of the Minneapolis 
Regional Labor Federation.


This year, the booth seeks to en-
gage not just union members visiting 
Game Fair, but also the general public 
attending the event.


“It’s a good opportunity for us to 
be out in the community so people 
can see who we are,” said Mike Nel-
son, an AFSCME retiree helping to 
coordinate Game Fair volunteers.


Union members who volunteer for 
a three-hour shift at the booth  will re-
ceive a free pass to Game Fair for the 
day. To volunteer, contact Nelson at 
612-747-9404 or e-mail minelcr@
msn.com.


For more information about Game 
Fair, including coupons for discount-
ed admission, visit www.gamefair.
com.


For union members, time outdoors hunting and 
fishing is a long-cherished Minnesota tradition
By Steve Share, Labor Review editor


MINNEAPOLIS — Our Minnesota 
hunting and fishing traditions are important 
to many families, including many union 
families in particular.


Kids grow up accompanying a parent or 
grandparent into the woods or fields for a 
first hunt, or learning from parent or grand-
parent just what to do to land that fish — 
and cook it up just right.


A working life as a union member helps 
support hunting and fishing lifestyles, 
thanks to good wages to afford gear and 
trips, paid vacations, and pensions to con-
tinue enjoying outdoor activities in retire-
ment.


Three union members shared a glimpse 
of their hunting and fishing lives with the 
Labor Review: Jim Thomas, IBEW retiree; 
Scott Lindquist, current IBEW member; 
and Grace Baltich, current AFSCME Local 
34 member.


Here are their stories.
Jim Thomas:


IBEW Local 292 retiree
“Getting  out to enjoy the outdoors is 


probably the most relaxing and healthy 
thing you can do,” says Jim Thomas, age 
85.


The IBEW Local 292 retiree reports: “I 
bagged turkey number 39 on April 19 this 
spring. It was a 27-pound bird with a 9-1/2 
inch beard and 1-1/2 inch spurs.”


He shot his turkey with a 12-guage 
Winchester 870 shotgun. But… he was a 
mile away from his truck. “I had to slog 
through a field with Bluestem Prairie Grass 
about 2-1/2 feet high… When I finally got 
back — after several stops — one of my 
hunting buddies said, ‘what is an 85-year-
old guy doing way out there?’ I said,  ’cus 
that is where they were gobbling at 5:15 
a.m.” 


Thomas hunts with bow and firearm, for 
turkey and deer. “When you’re scouting for 
turkey, you find out where the deer trails 
are, too,” he observes.


“It’s always fun to hunt and get the 
meat,” Thomas says. That turkey he shot 
this April? “Smoked him.” He continues: 
“What I do is slice it up and bring some to 
the IBEW retirees meeting and some to the 
hunting buddies. Everybody gets a free 
sample and a taste of all the work that goes 


into it.”
Thomas now lives in St Paul but “I was 


born and raised in Brainerd,” he relates. 
“Back in the Depression days, we had to 
live on wild game; Squirrels and rabbits 
and fish were our protein diet at the time… 


IBEW Local 292 retiree Jim Thomas and a turkey he shot this spring in Lyon County.
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Minneapolis Regional Retiree Council: 
Next meeting September 7


The Minneapolis Regional Retiree Coun-
cil, AFL-CIO will be not meet in July or Au-
gust. The next meeting will be Thursday, Sep-
tember 7 from 11:30 a.m to 1:30 p.m. at the 
United Labor Centre, 312 Central Ave., Min-
neapolis, Room 218. Other coming meetings: 
October 19, November 16.


For more information about the Council, 
contact Graeme Allen, community and politi-
cal organizer for the Minneapolis Regional 
Labor Federation, at 612-321-5672 or e-mail 
graeme@minneapolisunions.org.


ATU Local 1005 Retirees:
Meet North, South, and St. Paul


Here is the schedule for the Amalgamated 
Transit Union Local 1005 retiree meetings:


Minneapolis North: Second Tuesday of 
each month, 8:30 a.m., Coon Rapids VFW, 
1919 Coon Rapids Blvd. (one block south of 
Hanson Blvd.)


Minneapolis South: First Wednesday of 
each month, 8:00 a.m., VFW Post 5555, 6715 
Lake Shore Drive, Richfield.


St. Paul: Second Wednesday of each 
month, 12 noon, Mattie’s, 365 N. Concord 


St., South St. Paul.
CWA Local 7200 Retirees: 


No meetings June, July, August
The Retired Members Club of Communi-


cations Workers of America Local 7200 will 
not meet in June, July or August. However, 
we may be needed to step up and support our 
active members if and when we are called 
upon during this bargaining year for Centu-
ryLink. For more information, call the CWA 
Local 7200 hall at 612-722-7200.


IBEW Local 292 Retirees: 
‘Senior Sparkies’ meet August 8


The IBEW Local 292 Retirees — “Senior 
Sparkies”— will be meeting Tuesday, August  8  
at the United Labor Centre, 312 Central Avenue, 
Minneapolis, in the Guy Alexander Conference 
Room (second floor). Refreshments will be at 
12:00 noon. The meeting begins at 12:30 p.m. 
We will be having a guest speaker.


For more information, contact the IBEW 
Local 292 office at 612-379-1292.


Pipefitters Local 539 Retirees:
‘Fazed Out Fitters’ meet third Wednesday


Pipefitters Local 539 retirees — the “Fazed 
Out Fitters” — meet the third Wednesday of 
each month at 11:00 a.m. at Elsie’s, 729 Mar-


shall St. NE, Minneapolis. New members wel-
come.


Plumbers Local 15 Retirees: 
Meet the third Tuesday of each month
All retired Plumbers Local 15 members 


are invited to attend retiree meetings, continu-
ing the third Tuesday of every month at 1 p.m. 
at Elsie’s Restaurant, Bar & Bowling Center, 
729 Marshall St. NE, Minneapolis (corner of 
Marshall and 8th Ave.).  For more information, 
contact the Local 15 office at 612-333-8601.


Sheet Metal Workers Local 10 Retirees: 
No meetings until September


The Sheet Metal Workers Local 10’s “Rusty 
Tinners” retirees club will not meet in June, July 
or August. Meetings resume in September.


U of M Facilities Management 
and Maintenance Retirees: 
Meet last Tuesday of month


Retirees from the University of Minnesota 
Maintenance Department meet the last Tues-
day of each month at 10:00 a.m. for breakfast 
at Elsie’s, 729 Marshall St. NE, Minneapolis.


If your union local’s retirees group wishes to 
list your meeting notices here, please contact the 
Labor Review at 612-379-4725 or e-mail labor-
review@minneapolisunions.org.


Retiree Meetings


Local Union News
ATU Local 1005: 


Metro Transit negotiations begin
Metro Transit and Amalgamated 


Transit Union Local 1005 began contract 
negotiations June 19. 


After three days of bargaining, with 
no agreement on substantive proposals, 
Local 1005 filed a petition for mediation 
with the Minnesota Bureau of Mediation 
Services, the union’s website reported.


ATU Local 1005 president Mark 
Lawson reported July 21 that progress on 
negotiations “has been slow.”


Since a mediator was not available 
until mid-August, Lawson said, union 
and Metro Transit negotiators had con-
tinued to meet. 


AFSCME Local 34: 
Local plans ‘AFSCME Strong’ event 


August 16 at West Hub
AFSCME Local 34 seeks members to 


volunteer for an “AFSCME Strong” 
event Wednesday, August 16 at Henne-
pin County’s West Hub regional service 
center. 1011 - 1st Street South, Suite 108, 
Hopkins.


Volunteers will spend the day inviting 
AFSCME members to a same-day labor 
lunch and chatting with peers about how 
they perceive their work environment 
and answering labor-related questions.


Prospective volunteers should contact 
Local 34 membership secretary Deb 
Konechne at deblkon@yahoo.com or 
612-816-4321 to learn how to request the 
day off using SLWOP and be paid for the 
day by the union.


AFSCME Local 3800: 
U of M offers 1/10 of 


1 percent wage increase


AFSCME Local 3800 has filed for 
mediation in negotiations with the Uni-
versity of Minnesota for a new contract 
for the U’s clerical workers.


In a negotiation session June 26, uni-
versity negotiators opened with a wage 
proposal of 0.1 percent for the first year 
of the contract and zero increase for the 
second year.


The Local 3800 website commented: 
“That’s right, 1/10 of 1 percent. A quick 
calculation puts that at about 2 cents an 
hour or a whopping  $1.62 per two pay 
cycles, or $111,000 for all 2,700  
AFSCME members for an entire year.”


“Two cents is a joke,” added Cher-
renne Horazuk, Local 3800 president. 
“We need to stand up for our standard of 
living.”


Local 3800 is seeking a five percent 
across-the-board wage increase for each 
year of the contract.


“It’s clear that the university isn’t tak-
ing negotiations seriously and they’re not 
putting money on the table for frontline 
workers at the University,” she said.


Local 3800 encourages members to 
wear an AFSCME t-shirt or button every 
Friday to show solidarity.
Bloomington Federation of Teachers: 


New contract settled speedily, with 
big gains for early learning teachers


Members of the Bloomington Federa-
tion of  Teachers voted June 5 to approve 
a new two-year contract for the 2017-
2018 and 2018-2019 school years.


The contract passed with 582 yes 
votes and 62 no votes. 


The contract provides wage increases 
of two per cent each year of the two-year 


agreement.
In stark contrast to the bitter 


16-months of negotiations for the previ-
ous contract, BFT and the district reached 
a settlement after just two days of negoti-
ations, BFT president Wendy Marczak 
reported.


“This is the first time in any of our 
memories… that we’ve ever settled the 
contract before the expiration of the cur-
rent contract  — ever,” Marczak said.


“The main reason is our district is go-
ing to be going for an operating referen-
dum in November,” she noted. “The dis-
trict wants our support.”


During this round of negotiations, 
Marczak added, the district sent a bar-
gaining team that was entirely new, ex-
cept for one member.


Plus, she said, “the school board set 
parameters that were reasonable this 
time.” And the district came in with a se-
rious wage offer that helped speed the 
process.


“The BFT is cautiously optimistic 
that this could be a change,” Marczak 
said. “We felt respected and we felt the 
conversation at the table focused on what 
the district and the teachers need.”


One significant gain in the contract, 
Marczak reported: early learning teach-
ers now will be on the same pay-scale as 
K-12 teachers. Previously, the early 
learning teachers were paid significantly 
lower. For early learning teachers with a 
master’s degree, she said, the wage in-
crease will be “a life-changing amount.”


The new pay-scale honors the profes-
sionalism of the early learning teachers, 
Marczak said. “They aren’t doing day-
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care. They’re really educating our young-
est kids.”


IBEW Local 292: 
Pete Lindahl re-elected as 


business manager
Pete Lindahl, incumbent business 


manager of IBEW Local 292, was 
re-elected in a three-way race to a new 
three-year term in June elections. He re-
ceived more than 50 percent of the vote 
so a run-off election was not needed.


Lindahl becomes the first IBEW Lo-
cal 292 business manager since the early 
1980s to win re-election.


“Since I’ve been in the local, I’m the 
10th business manager — and I’ve been 
in 30 years,” Lindahl noted.


“I appreciate the membership having 
trust in myself and the staff,” Lindahl 
said. “We run the office with honesty and 
transparency and the members’ best in-
terests in mind.”


“Clearly, good times and a good work 
picture help, too,” he added, commenting 
on his re-election.


“You can’t do this stuff on your own,” 
Lindahl emphasized. “You’ve got to 
have a good staff.”


Other Local 292 election winners:
n President: Dan Ferguson
n Vice president: John Kripotos (ran 


unopposed).
n Recording secretary: Todd Huttner 


(ran unopposed).
n Financial secretary: Jennifer Gas-


persich (ran unopposed).
n Treasurer: David Frary (ran unop-


posed).
In the election for executive board, 


the top seven out of 13 candidates won 
election: Anthony Carter, John Hall, 
Myles Lembke, Dan McConnell, Jeff 
Orth, Rick Ramberg, Kurt Tulp.


For examining board, all four candi-
dates on the ballot all were elected: Chris 
Arendt, Mark Lindquist, Severin Moli-
tor, Christine Ulm.


IBEW Local 292:
Family picnic planned August 19
The IBEW Local 292 family picnic 


will be Saturday, August 19 beginning at 
11:00 a.m. at Wabun Picnic Area, 4655 
46th Ave. S., Minneapolis. All pavilions 
at Wabun have been booked and the park 
will be closed to the public for this event. 


Parking issues will be addressed by 
providing two  six-person golf carts to 
shuttle people around the park.


For more information, contact the 
IBEW Local 292 office at 612-379-1292.


Iron Workers Local 512: 
Training Center accepting 


apprentice applications
Iron Workers Local 512 currently is 


accepting applications for apprentice-
ship. A scheduled 90-minute to two-hour 
“Jobfit Test” is a computer questionnaire 





