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D U L U T H


Activist, Feminist and Labor Union Orga-
nizer,” senior individual performance.
n Fiona Juarez-Sweeney, Bridget Lee, 


Claire Driscoll, Murray Middle School, St. 
Paul, “Taking a Stand for Women: The 
Ford Dagenham Strike,” junior group per-
formance.


Websites
n Julia Gerloff, DeLaSalle High 


School, “Willmar 8,” senior individual 
website.
n Isabella Uribe, Winona Middle 


School, “Dolores Huerta,” junior individ-
ual website.


Exhibits
n Isabelle Green, Minnewaska Area 


High School, “Women in WWII, ” senior 
individual exhibit. 
n Emma Wickstrom, Sunrise Park 


Middle School, White Bear Lake, “Lewis 
Hine, ” junior individual exhibit.


The labor history judges from the Min-
neapolis Labor Review included: Karl 
Meller, AFSCME Local 744 retiree; John 
Niedenfeur, Painters Local 386 member; 
Karen Niedenfeur, Minneapolis Federa-
tion of Teachers Local 59 member; Steve 
Share, Labor Review editor.


The 2018 theme for National History 
Day: “Conflict and Compromise in History.”


MINNEAPOLIS — The Minnesota 
History Day competition April 29 includ-
ed the award of eight prizes for labor his-
tory projects.


The labor history prizes were awarded 
jointly this year by the Minneapolis Labor 
Review, St. Paul Union Advocate, and 
Univerity of Minnesota Labor Education 
Service.


The state competition, which took place 
at the University of Minnesota, was part of 
the National History Day competition for 
junior high and senior high students.


This year’s theme was “Taking a Stand 
in History.”


Student projects included documenta-
ry films,  live performances, websites, ex-
hibits,  and research papers.


The labor history prize-winners, each 
to receive a $100 prize, included:


Documentary films
n Gavrielle Gunther, Blaine High 


School, “Lewis Hine, Child Labor,” se-
nior individual documentary.
n Jack Flahavan, Salk Middle School,  


Elk River, “The Truckers Strike of 1934,” 
junior individual documentary.


Live performances
n Karissa Tschida, Cretin-Derham 


Hall High School, “Nellie Stone Johnson: 


Eight labor history prizes awarded at 
Minnesota History Day competition


By Chelsie Glaubitz Gabiou, President, 
Minneapolis Regional Labor Federation


Workers across the country are watch-
ing an astonishing national dialogue 
emerge about Russian meddling in the 
2016 U.S. presidential election. 


A truly free and democrat-
ic election is a cornerstone to 
the United States’ foundation 
— something the labor move-
ment has been unwavering in 
protecting. 


As this important discus-
sion about our democracy 
continues to engulf top na-
tional leaders, including the 
President, the media frenzy 
and social media tenor has only become 
increasingly more high-pitched.  


This is a trying time for many Ameri-
cans. Confusion about the direction of 
our country abounds.


But one thing is clear: 
We must not let the contin-
ually growing number of 
crisis points distract us 
from the damage that is be-
ing done to the core func-
tions of our government 
and economy.  


Republicans with their 
corporate agenda in Wash-
ington, D.C. are not wasting any time in 
attacking working families.


Almost everything that we have 
gained over the last 80 years to improve 
health and retirement security for work-
ing families is at risk — from the Afford-
able Care Act to Medicare and Medicaid 
to Social Security. 


If the Republicans in Congress suc-
cessfully repeal the Affordable Care Act, 
they will be stripping 30 million Ameri-
cans of their health insurance coverage.  
While the Affordable Care Act is not per-
fect, it has brought affordable healthcare 
coverage to more working families than 
ever before. 


Medicare is at risk of being privatized, 
replacing guaranteed health coverage for 
seniors.


And Medicaid, which provides health-


Beyond the tweets, working 
families facing real attacks


care for more than one-third of American 
children, is facing drastic cuts.  


While many, but not all, union mem-
bers have access to healthcare coverage 
through their employers or unions, many 
of our friends, families and neighbors do 


not.  
And as these drastic cuts 


threaten to further collapse 
the health insurance market, 
our own costs for employ-
er-based or union-based 
healthcare benefits will only 
increase.  


These are the harmful at-
tacks on working people that 
are hiding behind the constant 


barrage of Twitter scandals and deep, 
deep unrest. 


In this critical moment, we need to re-
sist the corporate agenda at all costs. In 


this critical moment, we 
need to pay more attention 
than ever before to the at-
tacks on working families 
coming from Washington, 
D.C. policy-makers.


While we spend most of 
our time at the MRLF 
working directly with our 
local campaigns and elect-
ed leaders, we can’t lose 


sight of our elected officials in Washing-
ton, D.C. 


Contact Minnesota’s Congressman 
Erik Paulsen, Congressman Jason Lewis 
and Congressman Tom Emmer.


Tell them you are watching. Tell them 
you will remember who took health care 
away from millions of working people.


Congressman Erik Paulsen
Third Congressional District
952-405-8510 or 202-225-2871


Congressman Jason Lewis
Second Congressional District
651-846-2120 or 202-225-2271


Congressman Tom Emmer
Sixth Congressional District
763-241-6848 or 202-225-2331


Almost everything that 
we have gained over the 
last 80 years to improve 
health and retirement 
security for working 
families is at risk.
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Events
July 1-30: Minneapolis Pops Orchestra returns 
for 68th year of free outdoor summer concerts


MINNEAPOLIS — The 68th season 
of free outdoor concerts presented by the 
Minneapolis Pops Orchestra begins Sat-
urday, July 1 with a 7:30 p.m. perfor-
mance at the Lake Harriet Bandshell.


The members of the Pops Orchestra 
are members of the Twin Cities Musi-
cians Union Local 30-73. Among the fin-
est musicians in the region, Pops mem-
bers also perform with the Minnesota 
Orchestra, Minnesota Opera Orchestra, 
and Saint Paul Chamber Orchestra.


The Pops’ Lake Harriet concerts will 
continue through July 30, with perfor-
mances Saturdays at 7:30 p.m. and Sun-


days at 5:30 p.m.
The Minneapolis Pops Orchestra also 


will perform three free concerts for se-
niors weekday mornings July 12, July 18 
and July 25 at 10:30 a.m. at the Nicollet 
Island Pavilion in Minneapolis.


The Pops also will perform July 25 at 
6:30 pm at Elliot Park, 1000 E 14th 
Street, Minneapolis.


The program for the summer includes 
pieces by Beethoven, Sibelius and Wag-
ner as well as contemporary composers.


For the complete Minneapolis Pops 
Orchestra schedule and program infor-
mation, visit www.mplspops.org.


July 11: ‘Labor Movie Night’ documentary tells 
story of Reuther brothers and founding of UAW


ST. PAUL — The “Labor Movie 
Night” film series at the East Side Free-
dom Library will screen “Brothers on the 
Line” (USA, 2012, 81 minutes) Tuesday 
July 11, at 7:00 p.m. Admission is free.


The award-winning documentary tells 
the story of the Reuther brothers — Wal-
ter, Roy, and Victor — and their role in 


the founding and growth of the United 
Auto Workers union. The film was direct-
ed by Sasha Reuther (Victor’s son) and 
narrated by Martin Sheen. Visit www.
brothersontheline.com for a trailer and 
more information on the film.


The East Side Freedom Library is lo-
cated at 1105 Greenbrier St., St. Paul.


July 21: Save 40 percent on groceries with 
food packages from Fare for All Express


MINNEAPOLIS — Working Partner-
ships’ next Fare for All Express pick-up 
will be Friday, July 21 at the Sprinkler Fit-
ters Local 417 union hall, 1404 Central 
Ave. N.E., Minneapolis. Pick-up hours: 
11:00 a.m. to 1:00 p.m.


Fare for All Express offers a variety of 
discounted grocery packages including 
produce-only, meat-only, and a combo 
package with both produce and meat items. 
Prices range from $10 to $25 and offer a 40 
percent savings.


The AFL-CIO community services 


program, Working Partnerships, sponsors 
one of the 30 Fare for All Express distri-
bution sites in the greater metro area.


Fare for All Express is a program of the 
Food Group and is open to everyone.


Visit www.fareforall.org for other 
Fare for All Express locations and dates.


Fare for All Express accepts cash, 
EBT, credit cards or debit cards. The pro-
gram is open to all and has no income 
requirements.


For more information, call 612-379-
8130 ext. 112 or 763-450-3880.


July 3-9: Minnesota Orchestra presents free 
outdoor concerts in Minneapolis, Plymouth


MINNEAPOLIS — The Minnesota 
Orchestra’s “Symphony for the Cities” 
series will present four free outdoor con-
certs in July.


The Orchestra will perform Monday, 
July 3 at 7:30 p.m. at the Lake Harriet 
Bandshell in Minneapolis.


The Orchestra will perform Wednes-
day, July 5 at 8:30 p.m. at the Hilde Per-
formance Center in Plymouth (located 
behind the City Hall/Public Safety Build-
ing complex).


The Orchestra will perform Thursday, 
July 6 at 8:00 p.m. at the Winona Lake 
Park Bandshell in Winona.


The Orchestra’s “Symphony for the 
Cities” series concludes Sunday, July 9 
with a 7:30 p.m. concert at the Lakefront 
Park Bandshell in Hudson, Wisconsin.


The members of the Minnesota Or-
chestra are members of the Twin Cities 
Musicians Union Local 30-73. 


For more information, visit www.
minnesotaorchestra.org.


Ward 1 
Kevin Reich


Ward 2 
Cam Gordon


Ward 3 
Steve Fletcher


Ward 4 
Barb Johnson


Ward 5 
Blong Yang


Ward 6 
Abdi Warsame


Ward 7 
Lisa Goodman


Ward 8 
Andrea Jenkins


Ward 9 
Alondra Cano


Minneapolis Regional Labor Federation
Committee On Political Education:


2017 Endorsements


Minneapolis City Council


Ward 10 
Lisa Bender


Ward 11 
John Quincy


Ward 12 
Andrew Johnson


Ward 13 
Linea Palmisano


Minneapolis Park and Recreation Board
District 3 


A.K. Hassan


District 6 
Brad Bourn


At Large 
Bob Fine 


Londell French


This list current as of June 15, 2017. For updates: minneapolisunions.org.
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Minneapolis Regional Retiree Council: 
No meetings until September


The Minneapolis Regional Retiree Coun-
cil, AFL-CIO will be not meet in July or Au-
gust. The next meeting will be in September.


For more information about the Council, 
contact Graeme Allen, community and politi-
cal organizer for the Minneapolis Regional 
Labor Federation, at 612-321-5672 or e-mail 
graeme@minneapolisunions.org.


ATU Local 1005 Retirees:
Meet North, South, and St. Paul


Here is the schedule for the Amalgamated 
Transit Union Local 1005 retiree meetings:


Minneapolis North: Second Tuesday of 
each month, 8:30 a.m., Coon Rapids VFW, 
1919 Coon Rapids Blvd. (one block south of 
Hanson Blvd.)


Minneapolis South: First Wednesday of 
each month, 8:00 a.m., VFW Post 5555, 6715 
Lake Shore Drive, Richfield.


St. Paul: Second Wednesday of each 
month, 12 noon, Mattie’s, 365 N. Concord 
St., South St. Paul.


CWA Local 7200 Retirees: 
No meetings June, July, August


The Retired Members Club of Communi-


cations Workers of America Local 7200 will 
not meet in June, July or August. However, 
we may be needed to step up and support our 
active members if and when we are called 
upon during this bargaining year for Centu-
ryLink. For more information, call the CWA 
Local 7200 hall at 612-722-7200.


IBEW Local 292 Retirees: 
‘Senior Sparkies’ meet July 11


The IBEW Local 292 Retirees — “Senior 
Sparkies”— will meet Tuesday, July 11 at the 
United Labor Centre, 312 Central Avenue, Min-
neapolis, in the Guy Alexander Conference 
Room (second floor). Refreshments will be at 
12 noon. The meeting begins at 12:30 p.m.. (We 
are going back to these original times for the 
meeting.) We will be having a guest speaker.


Save the date: 
Friday, July 21, 2017, Magnolia Blossom 


River Cruise, St. Paul.
For more information, contact the IBEW 


Local 292 office at 612-379-1292.
Pipefitters Local 539 Retirees:


‘Fazed Out Fitters’ meet third Wednesday
Pipefitters Local 539 retirees — the “Fazed 


Out Fitters” — meet the third Wednesday of 
each month at 11:00 a.m. at Elsie’s, 729 Mar-


shall St. NE, Minneapolis. New members wel-
come.


Plumbers Local 15 Retirees: 
Meet the third Tuesday of each month
All retired Plumbers Local 15 members 


are invited to attend retiree meetings, continu-
ing the third Tuesday of every month at 1 p.m. 
at Elsie’s Restaurant, Bar & Bowling Center, 
729 Marshall St. NE, Minneapolis (corner of 
Marshall and 8th Ave.).  For more information, 
contact the Local 15 office at 612-333-8601.


Sheet Metal Workers Local 10 Retirees: 
No meetings until September


The Sheet Metal Workers Local 10’s “Rusty 
Tinners” retirees club will not meet in June, July 
or August. Meetings resume in September.


U of M Facilities Management 
and Maintenance Retirees: 
Meet last Tuesday of month


Retirees from the University of Minnesota 
Maintenance Department meet the last Tues-
day of each month at 10:00 a.m. for breakfast 
at Elsie’s, 729 Marshall St. NE, Minneapolis.


If your union local’s retirees group wishes to 
list your meeting notices here, please contact the 
Labor Review at 612-379-4725 or e-mail labor-
review@minneapolisunions.org.


Retiree Meetings


Local Union News
AFSCME Council 5: 


Executive director Eliot Seide to retire
Eliot Seide, executive director of 


AFSCME Council 5 since 2004, has an-
nounced plans to retire.


Council 5 plans a national search for 
Seide’s replacement.


The Council 5 executive board hopes 
to conduct final interviews for the posi-
tion by September.


Seide will continue serving in his po-
sition until a new director is hired and 
will be part of the transition period once 
the new person is in place. 


AFSCME Council 5 represents 
43,000 workers in Minnesota and was 
formed in 2004 from the merger of for-
mer AFSCME Councils 6, 14, and 96.


AFSCME Council 5: 
Summer picnic planned August 20
Save the date — Sunday, August 20, 


2017 — for the AFSCME Family Picnic. 
The event will run from 1:00- 5:00 p.m. 
at Battle Creek Regional Park in Maple-
wood.


All AFSCME members and their fam-
ilies are welcome to attend. The first 100 
kids will receive free water park tickets. 


Burgers, hot dogs and soft drinks will 
be provided. Attendees are asked to bring 
other foods and desserts to share.


For more information or questions, or 
to volunteer for the event, contact Duane 
Gatzke at 651-472-2787 or kkirk77dg@
comcast.net.


Bakers Local 22: 
CEO of Minneapolis Super Bowl host 


committee agrees to meet with 
Franklin Street Bakery workers
Bakers Local 22 planned an action 


June 14 to deliver a petition to the Super 
Bowl Host Committee, seeking justice 
for workers trying to organize a union at 
Franklin Street Bakery in Minneapolis.  
Local 22 canceled the action when the 
Host Committee CEO agreed to a meet-
ing.


The connection: Franklin Street Bak-
ery owner Wayne Kostroski is again 
planning to gather celebrities for his an-
nual “Taste of the NFL” event to raise 
money for food shelves right before the 
2018 Super Bowl in Minneapolis.


The union points out that many of 
Kostroski’s employees are paid poverty 
wages that force them to rely on those 
same food shelves.


The union has filed numerous unfair 
labor practice charges against Franklin 
Street Bakery, which have been upheld 
by the National Labor Relations Board.


The NLRB ordered Franklin Street to 
cease unlawful anti-union activity and to 
provide nearly $21,000 to two employ-
ees wrongly terminated for union activi-
ty.


Local 22 wants the Super Bowl Host 
Committee to urge Wayne Kostroski to 
sign a neutrality agreement pledging to 
allow the workers to organize freely. 


Four Host Committee members, in-
cluding CEO Maureen Bausch, serve on 
Kostroski’s “Taste of the NFL” board.
Bloomington Federation of Teachers: 


Members approve new two-year 
contract for 2017-2018 and 2018-2019


Members of the Bloomington Federa-
tion of Teachers voted June 5 to approve 
a new two-year contract for the 2017-
2018 and 2018-2019 school years.


BFT reported that 644 teachers voted 
on the contract, which passed with 582 
“yes” votes and 62 “no” votes.


The June 5 vote came one day shy of 
eight months since BFT  members voted 
October 6, 2016 to approve a long-de-
layed settlement for their 2015-2016 and 
2016-2017 contract.


That previous contract provided rais-
es of 1.5 percent for each year of the two-
year agreement. The teachers had sought 
2 percent each year.


The new contract provides raises of 2 
percent for each year of the two-year 
agreement.


IBEW Local 292: 
 Mistake in ballot materials prompts 


change in election timetable
A mistake in the preparation of ballots 


for IBEW Local 292’s election of officers 
has prompted Local 292 to mail out a 
new ballot packet to all members.


The new ballot packet was mailed the 
week of June 5, the Local 292 website 
reported.


The original ballot packet should be 
discarded. According to the Local 292 
website, “any returned packets from the 
initial mailing will not be counted in the 
official election results.”


The new ballots must be returned via 
U.S. Mail to the special P.O. Box estab-
lished for the election.


June 26, 12 noon, is the new deadline 
for receipt of mailed-in ballots.


Ballots may not be returned to the 
union office.


Members seeking  more information, 
or who did not receive a ballot, should 
contact election judge Matt Harris at LOCAL UNION NEWS page 10


electionjudge2017@ibew292.org.
IBEW Local 292: 


 Golf event planned July 17
IBEW Local 292’s summer golf tour-


nament will be Monday, July 17 at Fox 
Hollow Golf Club in St. Michael.


Sign-in begins at 8:00 a.m. The driv-
ing range will open at that time. Shotgun 
start will be at 9 a.m. The cost is $25 and 
includes 18 holes of golf, followed by 
dinner and awards.


The event is limited to 200 members.
Register by July 11 with a form found 


in the April 2017 issue of the Local 292 
newsletter, Keeping Current.


For more information, contact the Lo-
cal 292 office at 612-379-1292 or of-
fice@ibew292.org.


Laborers District Council: 
Kris Fredson hired as campaigns and 


member communications director
The Laborers District Council of 


Minnesota and North Dakota has hired 
Kris Fredson as the council’s new cam-
paigns and member communications di-
rector.


Since January 2010, Fredson had 
worked as political director for the Min-
nesota AFL-CIO.


Fredson previously served as deputy 
chief of staff and labor liaison for  
St. Paul Mayor Chris Coleman and man-
aged Coleman’s 2005 campaign for mayor.


Prior to working for Mayor Coleman, 
Fredson worked as an organizer for the 
Service Employees International Union 
Local 113, for U.S. Senator Paul Well- 
stone’s 2002 campaign and for Progres- 
sive Minnesota.


For a special Game Fair 
preview in our July 
issue, the Labor Review 
is looking for union 
members willing to 
discuss their love of 
hunting or fishing.


If you or someone you 
know would like to share 
stories and photos, 
please call the editor 
ASAP at 612-379-4725.


Hunt? 
Fish?








www.minneapolisunions.orgPage 6 • Minneapolis Labor Review • June 23, 2017


Resistance Summer
Keith Ellison encourages local activism to counter Trump agenda
By Steve Share, Labor Review editor


MINNEAPOLIS —The first Saturday 
in June is promising to be a beautiful 
sunny day, but by 10:00 a.m. the large 
meeting room at the Minneapolis Feder-
ations of Teachers’ union hall has filled 
up with a standing-room-only crowd.


“Welcome to the resistance!” roars 
Fifth District Congressman Keith Elli-
son. The crowd roars back.


“We are the many. They are the mon-
ey. Here we come,” Ellison says, firing 
up his hometown crowd.


The Minneapolis event was one of 
similar events taking place in all 50 states 
June 3, part of the “Resistance Summer” 
organizing effort Ellison helped launch 
as part of his new role as deputy chair of 
the Democratic National Committee.


In the wake of Hillary Clinton’s loss 
to Donald Trump in the 2016 election, 
Ellison ran for chair of the DNC earlier 
this year to move the party in a more pro-
gressive direction. He narrowly lost, but 
new party chair Tom Perez — Secretary 
of Labor for President Obama — imme-
diately named Ellison as deputy chair.


“We’re in this mess because we lost 
this election,” Ellison acknowledges. 
“What’s the way back? Organizing!”


Although Ellison’s own Fifth District 
is a safe seat for the DFL, his work to 
dramatically boost voter turnout in the 
Fifth District in recent years has without 
a doubt proved to be important to helping 
DFL and labor-endorsed candidates win 
close statewide elections.


Ellison wants to do better. Although 
Minnesota led the nation in voter turnout 
in 2016 — nearly 75 percent of eligible 
voters voted —for Ellison that means 
“we’ve still got 25 percent we can do.”


“We’re going to move from the top of 
voter turnout to even more top,” he tells 
the crowd. 


The crowd includes Joy Anderson, 
Minneapolis, a server at a downtown 
Minneapolis hotel and a 17-year member 
of UNITE HERE Local 17. She’s ready 
to get to work. “I think it’s so important 
to get out the vote and there’s nobody 
better at it than Keith Ellison,” she says. 
“I just want to do my part.”


“Working together, as we know, people 
can accomplish anything,” Anderson says.


Working towards a strong voter turn-
out in Minnesota for the 2018 election is 
going to be critical for the DFL and for 
the state’s labor movement. DFL Gover-
nor Mark Dayton is not running for 
re-election. If a Republican wins the gov-
ernor’s race — and the Republicans 
maintain their current control of the Min-
nesota legislature — Minnesota likely 
could join surrounding states in passing 


so-called “Right to Work” laws, which 
have crippled unions nationwide.


Ellison wants to take the voter turn-
out success his campaigns have shown in 
Minnesota to a new level, not just here 
but nationwide.


His goal for the Democratic National 
Committee: “We are converting this or-
ganization from a battleground state or-
ganization to an every state, all-the-time 
organization.”


“Turn-out is not just about winning an 
election,” Ellison tells the crowd. “It’s 
about building relationships.”


“It’s absolutely true if we talk with 
our neighbors, if we listen to them, if we 
connect with them, elections are the easy 
part.” Ellison says.


Ellison says talking with voters about 
moral principles will be important.


“You talk with people about how if 
you live in the richest country in the 
world  — and you work — you shouldn’t 
be living in poverty,” Ellison says.


“This is a moment of active citizen-
ship,” Ellison says, as the meeting ends 
and organizers encourage members of 
the crowd to go out doorknocking.


“This is ‘Resistance Summer.’ We 
must go door to door, block to block,” 
urges Andrea Jenkins, DFL and AFL-CIO 
endorsed candidate for Ward 8 Minneap-
olis City Council.


“City politics is the absolute best 
place to resist Donald Trump,” says 
Steve Fletcher, DFL and AFL-CIO en-
dorsed candidate for Ward 3 Minneapolis 
City Council. “We’re getting out today 
and we’re knocking every single door in 
this neighborhood!”


Fifth District Congressman Keith Ellison spoke to the crowd at the “Resistance Summer” kick-off in Minneapolis June 3.


Photo right: 
A standing-room-only 
crowd turned out for 


the June 3 “Resistance 
Summer” kick-off at the 
Minneapolis Federation 
of Teachers’ union hall.


Photo left: 
Joy Anderson,  17-year 
member of UNITE HERE 
Local 17 is ready to get 
to work. “I think it’s so 
important to get out the 
vote and there’s nobody 
better at it than Keith 
Ellison,” she says. “I just 
want to do my part.”
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A March on the Boss
Seward Co-op workers, backed by supporters, demand union
By Steve Share, Labor Review editor


MINNEAPOLIS — Workers at 
Seward Co-op, backed by union and 
community supporters, marched into the 
co-op’s two retail natural foods grocery 
stores June 7 to demand a $15 per hour 
wage and union recognition.


And outside the co-op’s Franklin Ave. 
restaurant, Creamery Cafe, the throng of 
workers and supporters — about 150 
strong — confronted Seward manager 
Sean Doyle  to ask for immediate union 
recognition. He refused.


“An overwhelming number of us 
have signed union authorization cards 
and we demand recognition of our 
union,” urged Seward deli cook Amber 
Young, a two-year employee.


Earlier that same day, Seward work-
ers submitted union authorization cards 
to the local National Labor Relations 
Board office seeking to organize with 
United Food and Commercial Workers 
Local 653.


The day was “the proudest day of my 
life so far,” said Amy Swenson, Minne-
apolis, who has worked eight years at 
Seward’s Franklin Ave. grocery.


During her time at Seward, “it’s 
changed drastically — for the worse,” 
she said. “I’ve seen unequal treatment of 
workers — and enough is enough.”


“Here we are, banded together to ad-
vocate for our wants and needs and to 
hold the co-op accountable to its overall 
vision,” said Michelle Johnson, a two-
year Seward employee and produce 
worker.


Swenson asked: “Is it a coincidence 
that all the workers who have told their 
stories are women?”


“It just feels like there’s a disconnect 
UFCW page 8


Seward Co-op workers, together with union and community supporters, began a “March on the Boss” from Triangle Park.


Amy Swenson, eight-year Seward employee, addressed Seward manag-
er Sean Doyle outside the co-op’s cafe: “We demand to have our voices 
heard…  You have the authority to recognize us today!”


Seward Co-op manager Sean Doyle: “It’s an employee 
decision not mine.” Someone in the crowd shouted in 
return: “We’ve already decided!”


Seward Co-op workers and supporters marched down Franklin Ave., first to the co-
op’s Creamery Cafe, then on to the co-op’s retail natural foods grocery.


Following a brief occupation of Seward’s Franklin Ave. grocery, the group boarded 
waiting buses and moved on to Seward’s second grocery store on E. 38th Street.
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SAVE THE DATE! 
FIFTH ANNUAL


WORKING PARTNERSHIPS 
GOLF TOURNAMENT


MONDAY, SEPTEMBER 11, 2017
HILLCREST GOLF COURSE


A FUNDRAISING EVENT TO BENEFIT
WORKING PARTNERSHIPS, 


a 501(c)3 nonprofit serving members of the
Minneapolis Regional Labor Federation


Working Partnerships helps union members and their families during 
seasonal unemployment, layoffs, lockouts, and other emergencies.


For information, contact Ashley Novak at (612) 379-8130 ext. 112


Do You Like to 
Hunt? Fish?


For a special Game Fair preview in 
our July issue, the Labor Review is 
looking for union members willing 
to discuss their love of hunting or 
fishing.


If you or someone you know would 
like to share stories and photos, 
please call the editor ASAP at 
612-379-4725.


MINNEAPOLIS — The University 
of Minnesota Labor Education Service is 
accepting applications for the 2017-2018 
Minnesota Union Leadership Program.


Now in its eighth year, MULP helps 
unions develop and strengthen leaders, 
equipping participants with the knowl-
edge and skills to address the challenges 
facing the labor movement.


Through six in-depth sessions sched-
uled over nine months, participants study 
the labor movement (past, present, and 
future) while engaging in critical think-
ing about how workers succeed in build-
ing a more just and equitable society. 


Emerging and established union lead-
ers build relationships and network with 
their fellow class members and others 
from the labor movement, learning from 


Register now for MN Union Leadership Program
each other’s experiences and knowledge.


The first sessions will meet October 
25-27 at Ruttger’s Bay Lake lodge and 
conference center near Brainerd.


The remaining four sessions will meet 
at the St. Paul campus of the University 
of Minnesota.


Individuals must be sponsored by 
their labor union or a related organization 
to participate. Enrollment is limited to 
ensure a high-quality educational experi-
ence. People of color, women, LGBTQ 
people, and those under the age of 35 are 
strongly encouraged to apply.


The MULP brochure and application 
form are available on the LES website, 
www.carlsonschool.umn.edu/LES or by 
calling 612-624-5020. The deadline to 
apply is July 14.


Classes


between management and the actual floor 
workers in the store,” agreed Jason Lind-
berg, a cashier for two years at Seward’s 
Franklin store, as he rode one of two bus-
es which transported the group from 
Seward’s Franklin Ave. grocery to the 
next action at Seward’s E. 38th Street 
store. “Whenever change happens, we 
seem unprepared. They don’t supply in-
formation or materials like signage.”


Riding the bus back to Triangle Park, 
where the group first assembled for their 
march down Franklin Ave., Swenson re-
lated, “it started with just me and Amber 
January 19 and all of a sudden we’re over 
220 cards.”


Swenson expressed “the pride I have 
in my co-workers for all of us standing 
together — it took a lot of bravery.”


“We want to make this a place where all 


of us live co-op values — management, 
workers, and the community alike,” Young 
said. “We demand union recognition.”


Refusing to grant immediate union 
recognition, Seward manager Sean Doyle 
said, “it’s an employee decision not 
mine.” 


Someone in the crowd shouted back: 
“We already decided!”


“It needs to go to an employee vote,” 
Doyle said.


As the Labor Review went to press 
June 16, Seward workers were scheduled 
to vote June 22 in a union election con-
ducted by the NLRB.


For updates, visit workdayminnesota.
org.


If Seward Co-op workers vote for the 
union, they will be joining workers at the 
three other Minneapolis natural foods co-
ops who now are represented by UFCW: 
Eastside, Linden Hills, and Wedge.


continued from page 7


UFCW: Seward Co-op workers voted June 22


Seward Co-op worker Michelle Johnson (left), speaking inside the co-op’s E. 38th 
Street store, where she said she once was trapped inside a walk-in cooler: “Workers 
need to be part of designing and implementing safe, equitable working conditions.”
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Fare for All Express offers fresh fruits and vegetables, frozen meats and 
staple items. Fare for All Express packages cost $10-$30. The program 
is open to everyone and has NO income requirements.


Need help with grocery bills?


Next delivery: 
Friday, July 21, 2017 
11:00 a.m. – 1:00 p.m. 


 
Sprinkler Fitters Local 417 Union Hall


1404 Central Ave. NE, Minneapolis
For more information, see story page 3 or contact 


Working Partnerships: 612-379-8130 ext. 112


proposed $15 minimum wage.
(Some small businesses and restau-


rant owners, however, have been vocal 
supporters of the $15 wage campaign).


“This City Council appears united 
that the wage should reach $15 and it 
should be one fair wage that follows the 
state model,” Glidden said.


Interviewed June 16, Glidden said the 
current wage proposal would phase-in all 
employees to $15 per hour within five 
years.


The phase-in would be weighted so 
that a more rapid timetable would apply 
to larger employers while smaller em-
ployers — l00 or fewer employees — 
would get more time to reach $15.


Glidden said the City Council may be 
open to amending the phase-in schedule 
but she expressed confidence that the $15 
wage will pass. “There might be some 
changes to the ordinance but the major 
structural pieces will stay,” she said. “I 
feel like we’re really close.”
A long-running grassroots campaign


The campaign for the $15 minimum 
wage — which seemed far-fetched even 
to some supporters at the outset —grew 
to achieve broad support in Minneapolis 
over the past several years.


Significantly, low-wage workers who 
stood the most to gain became the 
spokespeople addressing rallies, lobby-
ing elected leaders, and telling their sto-
ries to the media — and also going on 
strike to demand “$15 and a union.”


“I might not know a lot about govern-
ment,” fast food worker Steven Suffridge 
said last year,  “but I do understand one 
thing — we deserve the money.” 


Workers like Suffridge described the 
challenges of trying to survive on low-
wage, part-time jobs. Many reported 
needing to coordinate a schedule of two 
or more part-time jobs, still struggling to 
make ends meet.


At a time of increasing economic in-
equities, particularly for people of color, 
the $15 minimum wage became a clear 
benchmark for progress towards a great-
er degree of economic justice.


Workers at the Minneapolis-St. Paul 
airport organized and won a $15 mini-
mum wage standard from the Metropoli-
tan Airport Commission for service jobs 
at the airport.


AFSCME members working for Hen-
nepin County won a contract moving all 
county workers to a $15 minimum wage.


Janitorial members of SEIU Local 26 
won a $15 minimum wage in their con-
tracts with cleaning contractors.


Last August, the Minnesota AFL-CIO 
state convention endorsed the campaign 
for a $15 minimum wage in Minneapolis 


Wage: MRLF urges $15 supporters to attend 
City Council meetings June 28 and June 30


and this year vigorously and successfully 
opposed “preemption” bills at the state 
legislature which would have blocked 
cities from passing their own minimum 
wage laws.


The campaign for $15 has not been 
without setbacks, however. Last year, in 
the face of slow-moving progress at the 
Minneapolis City Council, community 
groups began a petition drive to put a $15 
minimum wage proposal on the Novem-
ber 2016 ballot as a city charter amend-
ment. The City Council voted 10-2 
against putting the measure on the ballot. 
Community groups appealed to the Min-
nesota Supreme Court — and lost.


The petition drive wasn’t in vain. It 
revealed broad local support for the $15 
minimum wage, which also was con-
firmed in a public opinion poll.


Since the local drive for $15 began, 
“we’ve had many cities… get to $15 all 
over the country,” Glidden noted.


A $15 minimum wage also won sup-
port as a national policy goal for the 
Democratic Party.


“In Minneapolis, the work that en-
abled us to get to this point has all been 
done by grassroots leaders, community 
groups, and labor,” Glidden said.


That movement also helped to win 
City Council approval last year for a pol-
icy mandating employers provide paid 
sick time — a policy which goes into ef-
fect July 1 of this year.


The call for “$15 and a union” contin-
ues to inspire, most recently among 
workers organizing with UFCW Local 
653 at Seward Co-op (see story, page 7).


Glidden — who is not running for 
re-election this year — also noted that 
the 2017 election year has allowed advo-
cates for the $15 minimum wage to make 
their cause a major issue in this year’s 
races for Minneapolis City Council and 
Mayor.


In addition, she said, the aftermath of 
the 2016  presidential race has prompted 
a wave of grassroots political activism.


And so, building to the June 30 City 
Council vote, Glidden said the $15 mini-
mum wage became, “in Minneapolis, an 
issue that really resonated with the pub-
lic.”


That support has translated into what 
Glidden called “remarkable agreement 
by Council members.”


“We’re super excited we’re at this 
point,” the MRLF’s Chelsie Glaubitz Ga-
biou said.


The website for Neighborhoods Orga-
nizing for Change commented to sup-
porters: “It’s a historic month for the 
Fight for $15 in Minneapolis! Thanks for 
everything you’ve done to get us here — 
now, let’s take it over the finish line to-
gether.”


continued from page 1
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Wanted: Gold and silver 
coins, paper money, jewelry, 
bullion. Diamonds and oth-
er gems. Collections of all 
kinds. Watches et al… Top 
prices paid. Call Steven, 651-
206-8373.


Wanted: Buying advertis-
ing-related items, one piece 
to entire collections, inter-
ests include beer, soda, li-
quor, tobacco, gas and oil 
and almost anything related 
to advertising, older the bet-
ter. Please call Garry at 763-
546-8010 or text me pictures 
at 763-202-9067.


Wanted: Old coins, collections, 
bullion, paper money, gold 
coins, proof sets, mint sets, 
etc. Anything from pennies to 
paper. Best of all, I’ll pay cash 
and come to you. Please call 
Dick at 612-986-2566. 


SELL, BUY, RENT
DEPARTMENT


This reader service is provided for Labor Review subscribing Union members who are in good standing 
with their locals. No commercial ads of business firms or any sidelines or hobbies of union members who 
are selling products or services can be advertised in these columns. For display advertising, please contact 
the Labor Review. Mail or deliver your ad and payment to: Sell, Buy, Rent Department, Minneapolis Labor 
Review, 312 Central Ave., Suite 542 (Fifth Floor), Minneapolis, MN 55414. NEXT DEADLINE: JULY 14.


$5.00 FOR 25 WORDS
An exclusive service for subscribing 
Union members only. Next deadline 
for Sell, Buy, Rent Ads: July 14. Copy 
must be mailed or delivered. NO TELE-
PHONE ORDERS WILL BE ACCEPTED. 
Ads must be accompanied by payment in 
check or money order. Each ad must in-
clude your union affiliation and your 
telephone number, along with your mail-
ing label. Over 25 words — 15¢ each extra 
word. Your ad runs in one issue only.


NOTICE
NEXT EDITION OF 
LABOR REVIEW:  


JULY 28 
Next Ad Deadline is July 14


Address Change?
Subscription Instructions?


Please let us know if your address will be 
changing, if your household is receiving more 
than one Labor Review, or if you would like to 
cancel your subscription.
Cut out or photo-copy your mailing label from 
the front page of the newspaper and mail it to us 
with your instructions:


Attn: mailing list
Minneapolis Labor Review
312 Central Ave. Suite 542
Minneapolis, MN 55414


No phone calls, please, to report address changes, 
stop duplicates, or cancel your subscription. Thanks!


For Sale: Prime lake lot 
12 miles west of Hinckley, 
MN, 2.1 wooded acres, with 
180-ft. of solid lakeshore on 
clean, quiet Lake Pomroy. 
It’s like being way up north 
but close to the Twin Cities. 
Driveway is in and staging 
area cleared. It’s ready to 
build that dream home or 
cabin. Only $80,000 or b.o. 
763-786-7186.


For Sale: Refrigerant from es-
tate, hundreds of pounds: R-12, 
22, 134A, and 8 more types. 
Less than wholesale. Call for 
details. Randy, 612-369-2701.


Coming 
Sell, Buy, Rent 


Deadlines 
for 2017


July 14


August 11


September 15


October 13


November 3


December 8


(Sell, Buy Rent deadline 
comes two days after main 


Labor Review deadline)


For Sale: Farm tractor, Mpls. 
Moline, 1952 UTS, $1,700; 
Military vehicle tow bar, 
$250; Homemade saw-hors-
es, $25/pair. Call Tom, morn-
ings, 612-729-4409.


For Sale: Ryobi Model 132R, 
trimmer-plus system, 120 
volt, 5 pcs. — weed, brush, 
saw heads, ext. handle — ex-
cellent condition, $65. 763-
427-7593.


Wanted: Guitars and amplifi-
ers made in the USA pre-1980. 
Also interested in drums and 
some other instruments. Bob, 
612-521-4596. 


NO TELEPHONE ORDERS 
FOR SELL, BUY, RENT 


DEPARTMENT ADS 
WILL BE ACCEPTED. 


Advertise in the Business Directory and reach 
more than 56,000 union households monthly! 


Call 612-379-4725


November 17 
Deadline: November 1 


Holiday Shopping Guide


 
December 22 


Deadline: December 6 
Holiday Issue


Minneapolis Labor Review
2017 Publication Schedule


July 28 
Deadline: July 12 


Game Fair Preview 
Primary Election Issue


August 25 
Deadline: August 9 


Labor Day Issue


The Labor Review will publish 12 issues in 2017. The publication date 
normally will be the last Friday or second to last Friday of each month. 


September 29 
Deadline: September 13


 
 


October 27 
Deadline: October 11 
General Election Issue


For more information, to suggest a story idea, 
or to advertise, contact the editor at 612-379-4725 


or laborreview@minneapolisunions.org


Next Special Issue: 
August 25, 2017


Labor Day Issue!
Discounted ad rates available


Paid for by IBEW Local 292 • www.ibew292.org


See you at the General Membership Meeting, 
7:00 p.m. on the Second Tuesday


Work Picuture
The increase in construction projects nationwide has 
improved the outlook for the trades. This is true here in 
Minneapolis and for the Electrical Workers as well. 
With near full employment and travelers coming in 
from across the country to help us man our work, 
Local 292 hasn’t seen such a robust workload since 
the late 1990s.
Now is the time to roll up our sleeves and show that 
Union Labor is the only choice for quality, productivity, 
education and pride in our work!


Condolences
March – Brother Patrick Simanovich; Brother Henneth 
Schwaerzler; Brother Tim Swanson’s Mom, Linda Swanson; 
Brother Loren Wical; Brother Jeff Butler’s Wife, Marie 
Butler; Brother Warren Windt; Brother Dale Witzke; Brother 
Truman Lofte; Brother Frederick Kahn.
April – Brother James Fier; Brother Lynn Christianson; 
Brother Michael B King; Brother John “Jack” Zobava.


IBEW Local Union 292 
Minneapolis Electrical Workers
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2017 Legislature


2017 legislature adjourns, passing bonding, transportation bills


ST. PAUL — After going into a spe-
cial session, the 2017 Minnesota legisla-
ture adjoruned May 26 after taking care 
of unfinished business from 2016: pass-
ing both a bonding bill and a transporta-
tion bill.


But the Republican-controlled legis-
lature also inserted objectionable policy 
provisions in budget bills which DFL 
Governor Mark Dayton said he accepted 
only to avoid a budget stalemate and a 
government shutdown.


In response, Dayton used his line item 
veto to cut out the funding for legislative 
operations and staff — a bargaining chip 
to bring the legislature back for a special 
legislative session which he wants to re-
peal policy measures he opposes. As the 
Labor Review went to press June 16, that 
dispute was headed to the courts.


Dayton also used his veto power to 
block a “preemption” bill that would 
have barred local communities from en-
acting local minimum wage standards 
and sick leave policies.


Trades welcome bonding bill
Building Trades leaders welcomed 


the bonding and transportation bills as 
job-creating investments in state infrat-
ructure, even as they hoped for better 
versions of both bills.


The $987.9 million bonding bill will 
fund public works projects throughout 
the state, including investments in facili-
ties at the state’s university systems, the 
state security hospital in St. Peter, water 
infrastructure, local road improvement 
grants, and numerous other projects..


“We are happy that the legislature 
completed the work they started last 
year,” said Harry Melander, president of 
the Minnesota State Building and Con-
struction Trades Council. “We’re always 
grateful and thankful to Minnesota legis-
lators to invest in Minnesota’s infrastru-
ture. By doing that, it creates a heck of a 
lot of jobs for Building Trades members 
throughout the state.”


“We’re pleased that they did a good-
sized bonding bill,” agreed Kyle Makari-
os, director of government affairs for the 
North Central States Regional Council of 
Carpenters. “We’re happy they got it 
done after the failure to get it done last 
year.”


Makarios noted that passing a bond-
ing bill this year puts the legislature back 
on the normal cycle to take up a bonding 
bill next year (bonding typically takes 
place in the even-numbered years).


Tranportation bill: two views
“We’re happy that the legislature after 


years and years of not being able to pass 
a transportation bill passed a bill that puts 
real significant money into roads and 


transit,” Makarios said.
“It doesn’t include all the funding 


mechanisms we hoped for,” he said, but 
“it’s an important, real step forward.”


The final transportation bill did not 
include immediate drastic cuts to Metro 
Transit that transit advocates vigorously 
opposed (Labor Review, April 28, 2017).


That positive outcome, however, 
didn’t satisfy State Representative Frank 
Hornstein (DFL=Minneapolis), a strong 
transportation and transit proponent. The 
final bill, he said, “zeroes out transit be-
ginning in 2020. We’re going to have 
deep cuts in transit.”


He also criticized the bill for relying 
on funding shifted from the state’s gener-
al fund, rather than creating new revenue 
streams. “The way to fund transportation 
is through a gas tax or a licene tab fee,” 
he said.


“This bill is a missed opportunity to 
solve the problem,” Hornstein said.


New teaching licensure policy 
opposed by Education Minnesota
One policy measure inserted into the 


education budget bill is strongly opposed 
by Education Minnesota, the state’s 
teachers union.


In a statement, Education Minnesota 
said Republican-backed changes to 
teacher licensure “would significantly 
lower standards.”


“This bill devalues the profession, al-
lows people with little or no training to 
teach our children and makes it harder to 
recruit and retain quality educators,” Ed-
ucation Minnesota said.


“Teacher licensing standard chang-
es… give school districts too much au-
thority to hire people with much less 
teacher training,” the union said. “People 
can receive unlimited teaching licenses 
without any teacher preparation training 
— essentially allowing someone to tach 
for their entire career without any train-
ing on how to teach.”


Education Minnesota president De-
nise Specht said she welcomed Dayton’s 
move to cut the legislature’s funding in 
order to win repeal of the new teaching 
licensure policies.


AFSCME beats back attack 
on public employee bargaining 


Like the teachers, AFSCME also vig-
orously opposed proposed policy chang-
es sought by the Republican majorities in 
the legislature.


“AFSCME members beat back a 
sneak attack on our collective bargaining 
rights during the special session,” report-


ed Jennifer Munt, public affairs director 
for AFSCME Council 5. “While negoti-
ating the bill to fund state agencies, Re-
publicans slipped in a poison pill to crip-
ple the right of state employees to bargain 
wage increases and health insurance.  
The change would have forced us to bar-
gain with the Legislature, making it near-
ly impossible to get a contract.”


“Minnesota is not Wisconsin because 
Senator Tom Bakk, our union brother,  
helped us remove the poison pill,” Munt 
continued. “We preserved the Public Em-
ployment Labor Relations Act. Without 
that strong protection, employers like 
Scott Walker could do just about any-
thing they want to public workers.”


Looking to 2018
“The special session made it clear that 


workers must unite to elect a pro-worker 
governor and House in 2018,” Munt said. 
“Our wages, benefits and rights depend 
on it.”


In the 2017 legislative session, Munt 
said, “Republicans put big businesses 
and the wealthy few ahead of regular 
Minnesotans. They insisted there wasn’t 
enough funding to invest in health care, 
our schools and tax breaks for working 
families. Instead they gave away mil-
lions to big tobacco, giant corporations 
and the estates of multi-millionaires… 
They left work with a big mess and they 
shouldn’t get paid until the job gets done. 
Governor Dayton is smart to call them 
back to work to finish their work and put 
the needs of regular Minnesotans first.”


Governor Dayton vetoes preemption bill, seeks to call back legislature to drop bad policies


Governor Dayton statement on veto of preemption bill, May 30, 2017
I have vetoed and am returning Chap-


ter 2, Senate File 3, a bill relating to labor 
standards that would preempt local gov-
ernments’ ability to set wage and benefit 
levels higher than state law.


The role of state government is to set 
minimum standards for workplace pro-
tections,wages,and benefits not maxi-
mums. Should local officials,who were 
elected by their constituents in their com-
munities, approve higher wage and bene-
fit levels to meet the needs of their resi-
dents, they ought to retain the right to do 
so.


Local governments can be more adept 
at responding to local needs with ordi-
nances that reflect local values and the 
unique needs of their communities. State 
government does not always know what 
works best for every community, and 
may lag behind when improvements are 
needed…


By making the bill retroactive to Jan-


uary 1, 2016, Senate File 3 would strip 
150,000 workers of the earned sick and 
safe time benefits they have secured that 
are scheduled to go into effect on July1 
of this year. This would be particularly 
hard on low-wage workers, because ac-
cess to paid sick leave is not evenly dis-
tributed across occupations. Workers in l 
ow-wage jobs are the least likely to have 
access to paid sick time, and have the 
least financial ability to forgo wages to 
take unpaid time off from work to care 
for themselves or a sick family member.


If the concern is truly to set uniform 


labor standards throughout the state, to 
avoid the so-called patchwork of labor 
standards that proponents allege would 
burden businesses, legislation instead 
should have proposed to improve wages 
and benefits statewide, such as a higher 
minimum wage and statewide earned 
sick and safe time.


Instead, this legislation interferes 
with local control, harms workers, and 
takes away the power of citizens to make 
positive changes in their communities.


The legislation also includes changes 
to public employee retirement plans and 
addresses wage theft. These provisions 
would improve the economic security of 
tens of thousands of Minnesotans, in-
cluding hardworking state employees 
and retirees. It is reprehensible that the 
Republican legislative majorities would 
attach these provisions to the preemption 
legislation which I have said for weeks 
that I would not accept.


‘This legislation interferes with 
local control, harms workers, and 
takes away the power of citizens 
to make positive changes in their 
communities.’
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More Local Union News


ST. PAUL — A union representation election now is underway among some 100 adjunct faculty at the Uni-
versity of St. Catherine.  The adjunct faculty fi led cards May 18 to trigger a union election (photo above). The 
National Labor Relations Board mailed out ballots June 15, reported NLRB Region 18 director Jennifer 
Hadsall. “They’re due back July 7 and the count will be July 10,” she said. If the “yes” vote prevails, the 
adjunct faculty at “St. Kate’s” would join SEIU Local 284, following the example of adjunct faculty at 
other Twin Cities campuses in recent years, including Augsburg, Hamline and the Minneapolis College of 
Art and Design. See more on this story in “Local Union News” below on this page. Tenure-track and 
contingent faculty at the University of Minnesota – Twin Cities campus fi led for a union election in 2016 
and await their election to be ordered by the Minnesota Bureau of Mediation Services.


Adjunct faculty at St. Kate’s now voting by 
mail-in ballot in union representation election


North Central States
Regional Council of Carpenters:


Political director Kyle Makarios to 
move to position with international


Kyle Makarios, director of govern-
ment affairs for the North Central States 
Regional Council of Carpenters, will be 
leaving after 16 years in that role.


Beginning July 1, he will be working 
in Washington, D.C. as political director 
for the United Brotherhood of Carpenters 
(the Carpenters’ international union).


Makarios fi rst joined the staff of the 
Regional Council in 2006.


He previously served three years as 
political director for the then Minneapo-
lis Central Labor Union Council.


He came to the CLUC from UNITE 
HERE Local 17.


Makarios currently is a trustee of the 
Minneapolis Regional Labor Federation.


OPEIU Local 12:
Apply by June 30 for OPEIU’s 


Student Debt Reduction Scholarship
June 30 is the deadline to apply for 


the Student Debt Reduction Scholarship 
offered by the Offi ce and Professional 
Employees International Union.


Applicants must be a member or asso-
ciate member of OPEIU in good standing 
and must have completed an associate 
degree or undergraduate degree program  
at a college or university or a recognized 
technical or vocational program.


In addition, applicants must demon-
strate that they have at least $10,000 in 
outstanding student debt and are up-to-
date on their student loan payments.


Five scholarships of $2,500 each will 
be awarded.


For additional information, complete 
requirements, and the application form, 
visit opeiu12.org or opeiu.org.


Pipefitters Local 539:
Summer picnic coming July 8


The 32nd annual Pipefi tters Local 539 
Family Picnic is coming Saturday, July 
8. The event begins at 11:00 a.m. at Lake 


Rebecca Park Reserve’s Beachside Pic-
nic Area.


Lake Rebecca Park Reserve is located 
at 9831 Rebecca Park Trail in Rockford.


The picnic will feature food, prizes, 
swimming and face painting.


Prize drawings will take place at 1:00 
p.m. and 2:00 p.m. for members and their 
families only (this includes spouses, chil-
dren and grandchildren). Family mem-
bers 17 and older will take part in the 
adult prize drawings. Winners must be 
present to win.


Admission to the park is free.
SEIU Local 284:


Adjunct faculty at St. Kate’s
file for union election


Adjunct faculty at St. Catherine Uni-
versity (St. Kate’s) fi led cards May 18 to 


request a union election to join the Ser-
vice Employees International Union 
(SEIU) Local 284. The election will cov-
er about 100 adjunct faculty.


The National Labor Relations Board 
mailed out ballots June 15, reported 
NLRB Region 18 director Jennifer Had-
sall. “They’re due back July 7 and the 
count will be July 10,” she said.


“There was an agreement on the 
make-up of the unit,” she added, with 
both the university and the union agree-
ing which adjunct faculty members 
would be eligible to vote and make up a 
prospective bargaining unit.


Peter Morales, adjunct faculty teach-
ing art at St. Kate’s, explained why he 
decided to support the fi ght for a stronger 
voice to improve higher education for 


students and faculty at St. Kate’s.
“I love teaching and working with 


students, but I fi nd that to make a decent 
living I have to juggle so many other 
work responsibilities that it is diffi cult to 
offer my students the additional attention 
they and their work require from time to 
time. Colleges and Universities depend 
more and more on contingent faculty to 
contain costs. We are coming together at 
St. Kate’s to address these issues and im-
prove St. Kate’s for faculty and stu-
dents.”


Morales also teaches at Hamline, 
where adjunct faculty joined SEIU Local 
284 in 2015 and won a strong fi rst con-
tract in 2016.


“At Hamline University we had a suc-
cessful unionization and my experience 
has been a positive one. I have received a 
substantial increase in pay and I know 
that I won’t have to wait a decade to re-
ceive periodic cost of living increases. I 
also have access to faculty development 
and I have been able to participate more 
fully in academic life. Additionally, I 
have also received more support and 
consideration from tenure-track faculty. I 
look forward to similar gains at St. Kate’s 
when we win our union and bargain our 
fi rst contract.”


Sheet Metal Workers Local 10:
Annual golf tournament planned


July 15 at Hillcrest Golf Club
Sheet Metal Workers Local 10’s an-


nual golf tournament will be Saturday, 
July 15 at Hillcrest Golf Club, 2200 Lar-
penteur Ave. E., St. Paul.


Check-in is at 11:00 a.m. Shotgun 
start is at 12:15 p.m.


The cost is $75 per person, which in-
cludes 18 holes of golf, cart, and dinner.


For more information, or to register, 
call 651-366-6411 or e-mail khafner@
smw10.org


Sources: Labor Review reporting and 
local unions. To submit a story idea or 
news item, contact the editor at 612-379-
4725 or e-mail laborreview@minneap-
olisunions.org. Next deadline: July 12.


continued from page 9


Pipefitters Local 539
PIPERS


Save the Date: Picnic coming July 8
Mark your calendars for the 32nd Annual Pipefitters 
Picnic. It will be held July 8, 2017 starting at 11:00 
a.m. at the Lake Rebecca Park Reserve in Rockford.


Dues Reminder
Reminder to pay your dues if you have not paid them 
through June 2017. The new statements have been 
sent out for July- December 2017. If you were on the 
automatic dues withdrawal from the Credit Union, they 
will still get taken out on the first working day of July.


Paid for by Pipefitters Local 539  •  www.pipefitters539.com


If you would like something added to the Pipers section 
of the Labor Review, call the office at (612) 379-4711. 
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COMMUNITY BANKING IN THE HEART OF THE TWIN CITIES


312 Central Avenue SE • Minneapolis
612-379-3222  • www.ubtmn.com • Member FDIC


A Tradition Since 1976


COMMUNITY BANKING IN THE HEART OF THE TWIN CITIES


Happy 90th Birthday 


In recognition of his 90th birthday, we would like to honor our founder and 
41-year Director, Danny Gustafson.  It was through his vision, inspiration 
and capital-raising efforts that a labor-owned bank became a reality in 
1976.  His financial leadership has set the standard for all to follow.   


DANNY GUSTAFSON!
Union Bank Founder and 41-Year Director
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July 1-30: Minneapolis Pops Orchestra returns for 68th year of free outdoor summer concerts — page 3


Minneapolis Labor Review
Minneapolis City Council to 
vote June 30 on $15 wage
By Steve Share, 
Labor Review editor


MINNEAPOLIS — A four-
year grassroots campaign to en-
act a $15 per hour minimum 
wage in the city of Minneapolis 
is approaching a dramatic con-
clusion.


As the Labor Review went to 
press June 16, the Minneapolis 
City Council planned a final 
public hearing for June 22.


Labor and community groups 
backing the $15 wage proposal 
planned rallies before and after 
the hearing.


Next up: The City Council’s 
Committee of the Whole was 
scheduled to meet Wednesday, 
June 28 at 9:00 a.m. to consider 
any final amendments


The City Council’s final vote 
on the $15 minimum wage pro-
posal was scheduled for Friday,, 
June 30 at 9:00 a.m.


“I feel like we have a really 


strong groundswell of support 
for raising the wage,” said Eliza-
beth Glidden, Ward 8 City 
Council Member and the mea-
sure’s chief author.


Still, fearing a last-minute 
full-court press against the $15 
wage from the business commu-
nity, the Minneapolis Regional 
Labor Federation and allied 
community groups urge sup-
porters to come to city hall for 
both the June 28 and June 30 
City Council meetings.


“You never know what can 
happen,” said Chelsie Glaubitz 
Gabiou, president of the MRLF.


Along with allied groups, the 
MRLF has maintained support 
for “one fair wage for all work-
ers.”


The business community — 
and in particular the restaurant 
industry — has sought to ex-
empt tipped workers from the 


Seward Co-op workers sign 
union cards, march on the boss 
MINNEAPOLIS — Seward Co-op workers organizing with UFCW Local 653 submitted 
union authorization cards signed by 220 workers to the National Labor Relations Board 
June 7— 75 percent of the employees. With community supporters, they marched on 
the boss later that day to demand recognition of the union (photo above). A NLRB vote 
was scheduled for June 22. See story, page 7. 


Labor news
updated daily
www.workdayminnesota.org
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2017 Legislature
n Dayton vetoes 


preemption bill
n Tranportation bill, 


bonding bill pass
—See page 4
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University of Minnesota workers, shut out of U budget process, cry foul


Empty chairs reserved for University of Minnesota regents sat out-
side MacNamara Alumni Center as U of M workers voiced concern 
about the university budget and the need to invest in front-line staff.


MINNEAPOLIS — Break-
ing with past precedent, the Uni-
versity of Minnesota Board of 
Regents this year did not allow 
public comment about the uni-
versity’s budget at the regent’s 
June 8 board meeting. In re-
sponse, U of M workers present-
ed testimony about the budget 
outside the regents meeting — 
to empty chairs labeled “re-
served” for each of the missing 
regents.


“Year after year, the Board of 
Regents has had a public hearing 
on the budget —and this year 
they canceled it,” said Cherrene 
Horazuk, president of AFSCME 
Local 3800. “They don’t want to 
look us in the eye… They are 
afraid of listening to us and the 
criticisms we have.”


AFSCME Local 3800 and 
other university unions have be-
gun negotiations for new con-
tracts.


They want to see the univer-
sity invest in front line workers.


“We need a raise. We need 
respect and dignity,” said Nasser 
Noor, Teamsters Local 320. 
Teamsters members are asking 
for a $15 per hour minimum 
wage.


“Unionized workers are the 
most racially diverse group on 
campus,” Horazuk said. “If the 
U truly has a commitment to di-
versity, they need to invest in 
front line staff.”


Instead, she said, longtime 
workers “struggle to get by on a 
daily basis.” She added: “we get 
disciplined when we take sick 
days and we get denied vacation 
requests.”


Curt Swenson, Teamsters 
Local 320 negotiator, said the U 
of M unfairly blames labor costs 
for increased costs to students. 
“They pit the staff against the 
students.”
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MRLF hosts ‘meet and greet’ with candidates for Minneapolis mayor


MINNEAPOLIS —The Minneapolis Regional Labor Federation, 
AFL-CIO hosted a “meet and greet” with Minneapolis mayoral candidates 
June 14 at the United Labor Centre. The event gave people the opportuni-
ty to talk one-on-one with the candidates. Each candidate also addressed 
the room for a few minutes.


“These races in Minneapolis are so important to the future of the labor 
movement,” said MRLF president Chelsie Glaubtiz Gabiou. “As many of 
you know, we will be undertaking massive campaigns over the next year 
and one-half as we do the work needed to face the imminent threat of 
‘Right to Work,’ engage our members more deeply, develop new leaders 
and put together a winning political campaign in 2018.” 


The candidates spoke in an order chosen by a drawing.
“Jobs, safety, affordable housing,” that’s what I’m running on,” said 


mayoral candidate Tom Hoch. Hoch has served as president of the Henne-
pin Theatre Trust and worked previously for the Minneapolis Public Hous-
ing Authority and Minneapolis Community Development Agency.


“I ran four years ago on a platform of equity and growth,” said Min-
neapolis Mayor Betsy Hodges, who is running for election. Both need to 
happen at the same time, she added. She cited her leadership in moving 
the city to pass a sick time policy for all workers and the current effort to 
enact a $15 per hour minimum wage.


“Our city is doing incredibly well — for about 75 percent of the 
people,” said three-term State Representative Ray Dehn, candidate for 
mayor. But, he added, “25 percent are still struggling.” He said the city 
needs to devote more resources to assist residents in overcoming the 
many inequities they face.


“I’m running for mayor for one main reason — that’s to shift the 
paradigm in the city,” said Nekima Levy-Pounds, civil rights attorney. “I 
will be a mayor who will stand on the front lines with the people… not 
afraid to hold corporations accountable.”


“The issues are economics, education and stopping the African-Amer-
ican community from killing each other,” said civil rights activist Al Flow-
ers, candidate for mayor. “We need a candidate that can come and speak 
the truth.”


“We need a very visible and present mayor who is out there front and 
center… ultimately to get results,” said Jacob Frey, Ward 3 Minneapolis 
City Council Member, who is running for mayor after one term. “We’ve got 
to be building an economy for the 21st century.”


Although unions affiliated with the MRLF have endorsed in the race 
for mayor, the MRLF has not yet voted the AFL-CIO endorsement.


The Minneapolis DFL Party’s city convention is coming up July 8 to 
take up endorsements for Mayor, Park Board, and Board of Estimate and 
Taxation. See page 3 for MRLF Park Board endorsements.


MRLF president Chelsie Glaubitz Gabiou (left) introduced the format of the evening event with Minneapolis mayoral candidates at the United Labor Centre June 14.


Mayor Betsy Hodges (right), running for re-election. Nekima Levy-Pounds (left), candidate for mayor.


State Rep. Ray Dehn (left), candidate for mayor. Council Member Jacob Frey (left), running for mayor.


Tom Hoch (right), candidate for mayor. About 200 people attended the event.





