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WASHINGTON — Donald
J. Trump took the oath of office
as President of the United States
January 20, declaring “the time
for empty talk is over. Now arrives the hour of action.”
In his brief inaugural address,
Trump
restated
campaign
themes including rebuilding the
nation’s infrastructure and returning manufacturing jobs from
overseas back to the United
States.
The speech, however, was
short on details of how these
goals would be achieved.
Trump promised:
“We will build new roads,
and highways, and bridges, and
airports, and tunnels, and railways all across our wonderful
nation. We will get our people
off of welfare and back to work
rebuilding our country with
American hands and American
labor.”
Trump proclaimed:
“Every decision on trade, on
taxes, on immigration, on foreign affairs will be made to ben-

efit American workers and
American families.”
In the past, Trump said,
“the wealth of our middle class
has been ripped from their
homes and then redistributed all
across the world.”
But he did not discuss how
middle class incomes have not
grown while the income and
wealth of the top one percent
have increased dramatically.
In Trump’s speech, also no
mention of unions or how expanding collective bargaining
rights grows the middle class.
Meanwhile, Trump’s cabinet
picks are millionaires and billionaires who have no record of
advocating for working families.
Trump’s team is drawn from
an elite group of extremely
wealthy, conservative individuals who either have no relevant
experience or expertise to bring Inauguration Day: Anti-Trump protesters marched in Minneapolis.
to their appointed departments
The Trump era begins with wide range of social programs,
or who have views and records
diametrically opposed to the Republican control of both the tax breaks for the wealthy and
very mission of the agencies U.S. House and Senate, opening large corporations, and attacks
the door to expected cuts to a on workers’ rights.
they are supposed to now lead.

OPEIU reaches settlement with TruStone credit union
Staff at two relocated
branch offices will be
back in bargaining unit
By Steve Share,
Labor Review editor
ROSEVILLE — Workers at
all branches of TruStone Financial Credit Union will be back in
the bargaining unit represented
by Office and Professional Employees International Union Local 12, thanks to a settlement
between the employer and the TruStone credit union’s Golden Valley branch: workers there will be
back in the OPEIU Local 12 bargaining unit effective February 1.
union.
The settlement, effective
February 1, ends a dispute which branch locations.
branch offices nearby. TruStone
began in 2015.
TruStone notified OPEIU said the Golden Valley and ApBefore the dispute began, Local 12 in summer of 2015 that ple Valley union employees
OPEIU Local 12 represented the credit union would close its could apply to transfer to anothabout 100 workers at TruStone’s Golden Valley and Apple Valley er bargaining unit location or
corporate headquarters and six locations and open two new apply for a job at the “new” fa-

cilities, which the credit union
declared would be non-union.
OPEIU Local 12 filed unfair
labor practice charges with the
National Labor Relations Board.
In April of 2016, an administrative law judge for the National Labor Relations Board in
Washington, D.C. ruled that
TruStone’s actions violated federal labor law.
The NLRB’s April 13, 2016
decision cited previous precedents and the facts of the case
and declared, “an employer
must apply an existing collective-bargaining agreement to a
relocated facility if the operations at the new facility are substantially the same as those at
the old facility…”
The NLRB judge ruled that
TruStone’s claim that the reloOPEIU page 4

As the Trump era begins, local unions
will practice solidarity and resistance
By Chelsie Glaubitz Gabiou, President,
Minneapolis Regional Labor Federation
Never before have the institutions of
the labor movement faced as formidable
a threat as Donald Trump in the White
House with Republican-controlled majorities in the U.S. House and
U.S. Senate. Union members
are bracing for widespread attacks on our rights to collectively bargain and on the very
structures that allow us to
leverage pressure on employers.
If this wasn’t bad enough,
this past election also showed
just how easily divided we
can be in our own ranks.
While some despair as we look to the
horizon, it surely is not all bad news.
Unions were not always legal. Workers in
generations before us created and fought
for the right to collectively bargain, just
like we will continue to fight regardless
of the barriers corporate CEOs and destructive politicians put in our way.
Locally, our unions have rejected a “go
it alone approach.” Unions across all sectors boldly have chosen to put forth a vision of solidarity and resistance. Local
union leaders have been clear, as union
members and as workers, that our shared
economic experiences and the very work
that we do transcends all of the rhetoric,
oppression and lies that have divided this
country so deeply—including in our own
membership.
It took Trump just one campaign and a
handful of tweets to completely upend
our message of shared economic opportunity for all. He stole and regurgitated
the labor movement’s message in 140
characters or less. He was so effective
that voters —including even union members reading this publication —were able

to look past his history, prejudices and
missteps to vote for him. The amount of
uncertainty and anger that Trump has
been able to channel and will continue to
channel in his administration will take
exponentially much more work to undo.
Looking ahead, the leaders
of our labor movement must
make ourselves vulnerable to
the real changes happening in
our movement and in our
communities. This means creating spaces for workers to
come together to learn from
each other’s experiences and
to help chart a path forward
both in their workplaces and
in the broader community.
Here at the MRLF, we are creating organizing ‘hot spots’ across our seven-county region to carry out this work.
The labor movement’s best tool is our
membership in every community. We are
looking for leaders to craft local opportunities for conversations with union members, workers and other community
members to share their economic experiences. These conversations will be a part
of an intensive membership engagement
framework that empowers union members to think critically about their potential impact on the local economy and the
local community.
Our regional hot spots won’t just prepare members to fight back against attacks, but will also help build a bold economic agenda that advances the lives of
all workers.
We are not retracting in this moment
— we will use the full force of our community, members and resources to build
wins. As we prepare for a major shift in
the structures of the labor movement, I
am confident our membership and our allies will come together united.

‘Welcome’ to new Minneapolis Labor Review readers
As a member of a union affiliated with the Minneapolis Regional Labor Federation, AFL-CIO, you now
are receiving a subscription to the monthly Minneapolis Labor Review. Several affiliates recently have updated their Labor Review mailing lists. For subscriber service, see page 11.
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Retiree Council seeks testimony about impact
of cuts to Social Security, Medicare, Medicaid

MINNEAPOLIS — The incoming
Trump administration may seek cuts to
important safety net programs like Social
Security, Medicare and Medicaid, cuts
which could be devastating to seniors.
The Minneapolis Regional Retiree
Council invites union retirees to gather
Thursday, February 16 to share your story on how cuts to Social Security, Medicare and Medicaid will affect you, your
family, and grandchildren.
Retirees are organizing against proposed cuts to these and other vital safety
net programs.
The Retiree Council plans to collect
these stories and to deliver the messages

to our Congressional delegation and other Minnesotans. Your voice and story
matter!
The Retiree Council meeting will be
Thursday, February 16 from 11:30 a.m.
to 1:30 p.m, in Room 219 at the United
Labor Centre, 312 Central Ave., Minneapolis. Lunch will be provided after the
meeting.
See page 9 for details about getting a
parking ramp voucher.
For more information, contact
Graeme Allen, community and political
organizer for the Minneapolis Regional
Labor Federation, at 612-321-5672 or
e-mail graeme@minneapolisunions.org.

Information for candidates seeking endorsement
The Minneapolis Regional Labor Federation
screens candidates for State Legislative, County,
Municipal, School Board or other local elected offices located in Hennepin, Anoka, Wright, Scott,
Carver, Meeker, and McLeod counties.
The Minnesota AFL-CIO’s endorsement process
for state legislative candidates in this region begins with the MRLF screening process.
Candidates seeking endorsement in 2017 from the
Minneapolis Regional Labor Federation, AFL-CIO should
e-mail a request for a screening to MRLF president Chelsie Glaubitz Gabiou at chelsie@minneapolisunions.org.

The Minneapolis Labor Review Newspaper — USPS 351 120 — (ISSN
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by the Minneapolis Regional Labor Federation, AFL-CIO,
312 Central Avenue, Suite 542, Minneapolis, MN 55414-1077.
All other countries $5.00 additional per year.
Periodical postage paid at Minneapolis, Minnesota
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312 Central Avenue, Suite 542, Minneapolis, MN 55414.
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In addition, all requests should be copied by
e-mail to MRLF campaigns manager Casey Hudek at
casey@minneapolisunions.org and to Barb Boettcher at barb@minneapolisunions.org.
Please include the following information in your
request: Candidate name; campaign committee name
and office sought; candidate e-mail address and cell
phone (or other daytime phone number); campaign
manager name, e-mail address and cell phone (if
applicable); candidate or committee U.S. mail address; campaign website (if applicable).

Minneapolis Regional Labor Federation, AFL-CIO
Executive Board
Chelsie Glaubitz Gabiou, President; Louise Sundin,
Executive Vice President; Pete Lindahl, First Vice
President; Mike Zagaros, Second Vice President; Dan
McConnell, Financial Secretary-Treasurer; Kelly Wilson,
Register Clerk; Paul Mueller, Deputy Register Clerk;
Grace Baltich, Reading Clerk; Joyce Carlson, Recording
Secretary; Tommy Bellfield, Sgt.-At-Arms; Martin Goff,
Kyle Makarios, Russ Scherber, Mary Turner and Jigme
Ugen - Trustees; Steve Buck, Carol Nieters, Judy RussellMartin - At Large.
www.minneapolisunions.org

Events

February 7: Rarely-seen film ‘Native Land’
featured at monthly ‘Labor Movie Night’

SAINT PAUL — The Twin Cities Labor Movie Night continues in 2017 on a
new night, generally the first Tuesday of
the month. All screenings will be at 7:00
p.m. at the East Side Freedom Library,
1105 Greenbrier St., Saint Paul. Admission is free.
“Native Land” (USA, 1942, 89 minutes) will be featured Tuesday, February
7. This rarely-seen documentary includes
creative and powerful visuals while most

of its text is taken from the 1937 LaFollette Committee hearings on the suppression of free speech, particularly in the
efforts to unionize black and white industrial workers in the Depression-era South.
The movie features narration and
songs by the great vocalist and activist
Paul Robeson, who also contributed to
the shaping of this project. This film has
not been screened in the Twin Cities in
more than thirty years.

February 17: Save 40 percent on groceries
with food packages from Fare for All Express

MINNEAPOLIS — If you’re looking to
stretch your grocery dollars, Fare for All
Express offers a variety of discounted grocery packages including produce-only,
meat-only, and a combo package with both
produce and meat items. Prices range from
$10 to $25 and offer a 40 percent savings.
The AFL-CIO community services
program, Working Partnerships, sponsors
one of the 30 Fare for All Express distribution sites in the greater metro area.
Working Partnerships’ next Fare for All
Express pick-up will be Friday, February
17 at the Sprinkler Fitters Local 417 union
hall, 1404 Central Ave. N.E., Minneapolis
(two blocks north of Broadway on Central).
Pick-up hours: 11:00 a.m. to 1:00 p.m.

Other coming 2017 Fare for All dates
at the Sprinkler Fitters hall include:
March 24, April 21, May 19, June 23, July
21, August 18, September 22, October 20,
November 17, December 15.
Fare for All Express is a program of the
Food Group (formerly Emergency Foodshelf Network) and is open to everyone.
Visit www.fareforall.org for other
Fare for All Express locations and dates.
Fare for All Express accepts cash,
EBT, credit cards or debit cards. The program is open to all and has no income
requirements. No pre-ordering is necessary and there is no paperwork to fill out.
For more information, call 612-3798130 ext. 112 or 763-450-3880.

March 7: Labor activist and author Steve Early
will discuss new book, ‘Refinery Town’

SAINT PAUL — The East Side Freedom Library will present labor activist
and author Steve Early, who will discuss
his latest book, “Refinery Town: Big Oil,
Big Money and the Remaking of an
American City.”
The event will be Tuesday, March 7 at
7:00 p.m. at the East Side Freedom Library, 1105 Greenbrier St., Saint Paul.
Admission is free.
Early’s new book explores and analyzes the success of grassroots progres-

sive politics in Richmond, California, including winning a local minimum wage
increase.
With an introduction by U.S. Senator
Bernie Sanders, the book traces the effectiveness of class-based inter-racial political activism in an aging industrial city
which had long been dominated by Chevron Oil.
Early worked as staff member for 27
years for the Communications Workers
of America.

March 11: Carpenters’ Pheasants Forever
chapter plans annual banquet and fundraiser

SAINT PAUL — Saturday, March 11
is the date for the annual banquet and
fundraiser for Pheasants Forever Chapter
844, the first national chapter organized
by union carpenters.
The event takes place at the North
Central States Regional Council of Carpenters, 710 Olive St., Saint Paul. Social
www.minneapolisunions.org

hour runs from 4:00-5:00 -p.m., with a
meal to follow.
Banquet tickets and membership cost
$50, $25 for spouse or friend.
The event also will feature a gun raffle, other prizes, and a silent auction.
To register, or for more information,
contact John Swanson at 651-324-3648.

Need help with grocery bills?

Fare for All Express offers fresh fruits and vegetables, frozen meats and
staple items. Fare for All Express packages cost $10-$30. The program
is open to everyone and has NO income requirements.

Next delivery:
Friday, February 17, 2017
11:00 a.m. – 1:00 p.m.

Sprinkler Fitters Local 417 Union Hall
1404 Central Ave. NE, Minneapolis
For more information, see story page 3 or contact
Working Partnerships: 612-379-8130 ext. 112
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Unions plan lobby days
SAINT PAUL — Several of the
state’s unions have announced plans
for their 2017 lobby days — dates
when they encourage their members to
turn out en masse at the State Capitol
to rally, to attend hearings, and most
importantly, to meet with state legislators to share personal stories about the
issues that matter to them.
Here is information about the lobby
days announced so far:
AFSCME Council 5:
March 28
AFSCME Council 5’s Day on the
Hill will be Tuesday, March 28.
For more information, or to register online:
afscmemn.org/doth17
IBEW:
February 28
IBEW Day on the Hill will be Tuesday, February 28, convening at the
IBEW Local 110 hall, 1330 Conway
St., Saint Paul. 8:00 a.m. check-in,
9:00 a.m. program, afternoon lobbying
and 3:30 p.m. rally at the Capitol in
conjunction with the Minnesota Building and Construction Trades Council.
For more information:
ibew292.org
Minnesota Nurses Association:
February 13-14
MNA’s Day on the Hill is an opportunity for MNA members to learn
about the organization’s legislative priorities, get updates on important issues, network with other members and
MNA leaders, and meet with their local legislators to discuss issues important to them. This two-day event begins
Monday night with a legislator reception, dinner, speakers, and break-out
education sessions. Tuesday, nurses
will head to the Capitol for appointments with their legislators.
Monday, February 13, 4:00 p.m. to

2017 Legislature
Tuesday, February 14, 4:00 p.m.
InterContinental St. Paul Riverfront
11 Kellogg Blvd. E.
Saint Paul
For more information:
mnnurses.org
Operating Engineers Local 49:
February 28
Every year, we travel to the State
Capitol to meet with legislators to urge
them to create jobs, protect our wages,
our livelihoods and our industry. When
we show up in big numbers, they listen
and we are able to get things done. Join
us:
Tuesday, February 28
10:00 a.m. – 4:15 p.m.
Lunch will be provided
Buses depart from the union hall
2829 Anthony Lane South
Minneapolis
You must RSVP for this event
In advance of the February 28 lobby day, members are invited to attend
an open house reception Monday, February 27 from 5:00–7:30 p.m. at the
Carpenters union hall, 700 Olive St.,
Saint Paul. Food and beverages will be
provided.
No RSVP required to attend the
open house and reception.
For more information:
local49.org

LEAVING MONEY
TO YOUR HEIRS?
NAME US YOUR TRUSTEE!
Contact Leonetta or Joe for an appointment!

312 Central Avenue SE • Minneapolis • 612-436-1401
www.ubtmn.com/trust-services
COMMUNITY BANKING IN THE HEART OF THE TWIN CITIES
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Teachers, community rally for safe public schools
MINNEAPOLIS — Educators and community members joined together January 19 as part of a nationwide day
of action in support of public schools. “We are wrapping our arms around our students and schools,” said Michelle Wiese, president of the Minneapolis Federation of Teachers. “We are committed to keeping our students
and public education safe from any and all attacks.” Since Election Day, teachers around the country have seen
a spike in harassing and bullying language and acts on school grounds. The day of action aimed to reassure
students that their educators will work to make schools safe and welcoming places for all students to learn. The
event also urged opposition to President Trump’s nominee for Secretary of Education, Betsy DeVos, who is an
advocate of diverting funding for public schools to charter schools and, through vouchers, to private schools.
Photo above: Educators and community members gathered outside Green Central Park School.

OPEIU: NLRB ruled that TruStone violated law
continued from page 1

cated branch offices were “new” facilities
was a “faulty semantic construct.”
To remedy TruStone’s unlawful actions, the NLRB judge ordered TruStone
must apply its collective bargaining
agreement with OPEIU Local 12 to the
two relocated branch offices.
The credit union appealed the April
2016 ruling, however, and the months
dragged on with no final resolution.
“Our case was in Washington for review and then the employer approached
us for a settlement,” Traci Murphy, Local
12 union representative, reported January
19. “The settlement has the approval of
the NLRB.”
She added: “we’re pleased with the
settlement.”
Murphy said she didn’t know why the
credit union decided to seek a settlement,

Main Event Signs
Locally Owned

Union Sign Shop
Signicade® A-frames,
Banners, and
Corrugated Plastic Signs

612.627.9251

Main-Event-Signs.com

but she did relate that Local 12 and TruStone successfully negotiated a new twoyear contract for the bargaining unit
which runs through September 2018.
TruStone had offered a cheaper health
insurance package at the relocated branch
locations to lure workers away from the
bargaining unit, she said, but now the entire bargaining unit will get that insurance package. “That’s definitely a contract victory for us,” she said.
“The NLRB process and how it
worked definitely worked in our favor,”
Murphy commented. “It’s been a long
haul, that’s for sure.”
TruStone was founded in 1939 as the
Minneapolis Federation of Teachers
Credit Union. Over the years, the credit
union changed its name and broadened
its membership base. Local 12’s Murphy
said few if any teachers remain on the
credit union’s board.
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U.S. Postal Service ends privatization deal with Staples
By Barb Kucera, Workday Minnesota
WASHINGTON — In a big win for
advocates of the public Postal Service,
the U.S. Postal Service management announced it was ending its deal to privatize some operations through Staples retail stores.
The announcement came in a letter to
the American Postal Workers Union, the
union reported January 5.
“Staples will be removing all signage
and will discontinue postal services at
the national retailer’s roughly 500 U.S.
locations that handle postal services by
the ﬁrst week of March 2017,” the union
said in a news release. “In response,
APWU is calling off the boycott of Staples effective immediately and will notify its many supporters and allies.”
Three years ago, the union challenged
the USPS’ scheme of privatizing postal
retail operations and shifting postal services from neighborhood post ofﬁces to
Staples locations.
The union contended that this privatization effort undermined the public’s
right to good quality and secure postal
services and represented a shift of good
living wage positions to low-wage jobs,
thereby hurting the well-being of the
communities.
Beginning in 2014, the APWU held

protests, rallies and other demonstrations
outside Staples retail locations and the
Staples headquarters with crowds that at
times numbered in the thousands, proclaiming “The U.S. Mail is Not For
Sale!”
Several actions took place in the Twin
Cities area during the campaign.
APWU members from across the nation joined the campaign and participated
in street protests and leaﬂeting efforts to
educate customers about the dangers of
privatized postal services which would
result in the decline of service to the
postal customers.
The union organized a national boycott of Staples stores that was joined by
other labor groups including the
AFL-CIO, National Association of Letter
Carriers, National Postal Mail Handlers
Union, Service Employees International
Union, National Union of Healthcare
Workers, Communication Workers of
America, and, perhaps most importantly,
the nation’s two largest teachers unions,
the National Education Association and
the American Federation of Teachers. A
signiﬁcant portion of Staples revenues is
generated by the sale of school supplies.
Following the AFT’s convention in
July 2014, where the union’s leadership
announced that it would ask its 1.6 mil-

‘The test that was outsourcing
APWU members’ work failed
miserably and they are
abandoning the project.’
—Mike Zagaros, president,
NALC Branch 9
lion members, colleagues and family
members to boycott the chain and buy
school supplies elsewhere, Staples and
USPS announced that they were ending
the mini post ofﬁce idea and would handle postal services through the already
existing “Approved Shipper” program.
APWU at the time called this “a ruse.”
The union and its allies maintained the
boycott and continued protests outside
Staples stores across the country, expanding protest activity beyond the pilot
program locations.
In February 2015, Staples announced
its planned $5.5 billion merger with Ofﬁce Depot. APWU became the largest
public opponent of the merger, which
was eventually blocked by the Federal
Trade Commission.
The union also prevailed on a number

of cases before the National Labor Relations Board adding more pressure against
the USPS/Staples deal.
“This is a big win,” said APWU president Mark Dimondstein. “Staples is out
of the mail business which they should
never have gotten into. Our members
take great pride in their training and their
responsibilities; they swear an oath; they
perform a public service. The quality of
service at a Staples store isn’t comparable. The public should have conﬁdence
in the mail. Important letters, packages
and business correspondences shouldn’t
be handled like a ream of blank paper.”
“This is also a win for those who care
about the neighborhood post ofﬁce and
for all those in our society who think that
workers should earn a fair living wage
with decent health care and a pension,
rather than the Staples model of minimum wage, part-time hours and no beneﬁts,” Dimondstein said.
“The Staples boycott is now over,”
said Mike Zagaros, president of National
Association of Letter Carriers Branch 9
in Minneapolis, addressing delegates at
the January 11 meeting of the Minneapolis Regional Labor Federation. “The test
that was outsourcing APWU members’
work failed miserably and they are abandoning the project.”

Sponsored by The Peterson Firm, LLP
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DIAGNOSED WITH MESOTHELIOMA?
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• FREE financial assistance resources to help cover
your expenses
CALL NOW
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or visit www.asbestos.com/labor-help/
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MRLF Holiday Party

MINNEAPOLIS — Delegates to the
Minneapolis Regional Labor Federation
gathered December 14 for a brief meeting at the United Labor Centre, followed
by the annual MRLF holiday party. Delegates visited with each other as well as
elected officials and other guests.
Cornbread Harris, member of Twin
Cities Musicians Union Local 30-73,
provided music for the evening and the
event was catered by members of UNITE
HERE Local 17 from Mac’s Industrial
Sports Bar.
The evening also was a fundraiser for
Working Partnerships, the community
services arm of the MRLF.
Delegates also heard an update from
members of Teamsters Local 120 about
the 95 workers who lost their jobs at
Lakeville Motor Express.
Labor Review photos
For more photos from this event:
facebook.com/minneapolisunions

Photo above: MRLF delegates and guests enjoyed a buffet dinner catered by UNITE HERE Local 17 members from Mac’s Industrial Sports Bar.
Photo right: Steve Saterlee, member of Teamsters
Local 120, provided an update about the 95 Local
120 members who lost their
jobs at Lakeville Motor Express when the company
suddenly ceased operations
just before Thanksgiving.
Saterlee, Cottage Grove,
read a very moving letter
written by his wife, Wanda,
about the impact of the
company’s actions. “We did
nothing to deserve to be put
in this position,” she said.
To company executives, she
said, “I don’t know how
you can sleep at night.”

Photo above: Cornbread Harris, member of Twin Cities Musicians Union Local 30-73, entertained the crowd.

Photo above: Chelsie Glaubitz Gabiou, president of the Photo above: State Senator Jim Abeler (left), and Ray Photo above: Biz O’Mara, retired labor liaison for the
MRLF (left), and Maria Regan Gonzalez, newly-elected Zeran, political coordinator of IBEW Local 292 (right). Greater Twin Cities United Way (left) and Becky Erhart,
member of the Richfield city council (right).
United Way relationship manager (right).
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CTUL’s retail janitors at Home Depot strike on Inauguration Day
Strikers, allies pledge ‘new resistance’ as Trump takes office

By Barb Kucera, editor,
www.workdayminnesota.org
MINNEAPOLIS — The advent of
Donald Trump’s administration won’t
slow down efforts to organize or to keep
corporations accountable, progressive
groups vowed January 20. Striking Home
Depot workers and their allies pledged a
“new resistance” that would ramp up efforts to raise wages and improve their
lives.
“Now is not the time to be scared or to
stay home,” said Veronica Mendez
Moore, co-director of CTUL, Centro de
Trabajadores Unidos en Lucha/Center of
Workers United in Struggle. “Now is the
time to fight. Now is the time for the resistance.”
Early in the morning January 20,
members of CTUL, a Minneapolis-based
worker center, went on strike at the Home
Depot store in the Quarry shopping center in Minneapolis. Taking place just
hours before Trump was set to be inaugurated, the retail cleaners touted their
walkout as the first of his administration.
Employed for eight years by a contractor to clean Home Depot stores, Luciano Balbuena said he struggles to support his family.
“I make $9.50, the state minimum
wage, to clean stores for Home Depot.
Because of the low wages, my wife and I
are forced to live with my daughter, her
husband and my grandchild in an apartment. Like so many others, we cannot get
ahead with how the economy is currently
structured,” said Balbuena.
“What kind of future awaits our children and grandchildren if we don’t fight
back now?” he asked.
CTUL has reached agreements with
Target and Best Buy that they will hire
only responsible cleaning contractors
who provide fair wages and working
conditions. Home Depot has not agreed
with that process.
Workers on strike called the model
that Home Depot used for janitorial services — using subcontractors that hire
immigrant workers and sometimes face
lawsuits for wage theft — the “Trump
model” of business. They are fighting to
end this practice in their industry, where
they are fighting for fair pay and the right
to form a union, but also so that it isn’t
exported to other industries by the anti-worker billionaires who are part of
Trump’s cabinet.
Strikers were joined by allies from
several unions and a number of DFL
state legislators.
“This is about corporate power,” said
Nick Faber, vice president of St. Paul
Federation of Teachers Local 28. When
www.minneapolisunions.org

St. Paul Union Advocate photos

Photo above: Striking retail janitors and supporters numbered hundreds as they picketed at the Home Deport store at the Quarry
in Northeast Minneapolis, chanting and holding a giant banner that read, “On Strike Against Trump and Poverty Wages.”

Photo above: Luciano Balbuena earns
$9.50 per hour working for cleaning contractor Kimco cleaning a Home Depot
store. He asked, “what kind of future
awaits our children and grandchildren if
we don’t fight back now?”

Photo above: Taking place beginning at 6:00 a.m. just before Trump was set to be
inaugurated, the retail cleaners touted their walkout as the first of his administration.

workers don’t earn enough, it’s difficult
for them to play a role in their children’s
education, he said, and the entire community suffers.
In addition to strikes such as the walkout at Home Depot, the resistance will
take many forms in 2017, organizers
said.
The 15Now Minnesota coalition is
continuing its campaign, which intensified last year, to institute a $15 minimum
wage in the city of Minneapolis and at
the Minneapolis-St. Paul International
Airport.
Efforts to mandate earned safe and
sick time requirements were successful

in Minneapolis and St. Paul. A task force
is studying the issue in Duluth. Ruling
January 19, a Hennepin County judge
turned back an effort by the Minnesota
Chamber of Commerce to halt the local
measures.
But efforts to raise wages and improve workplace standards face opposition at the state legislature, where some
lawmakers want to bar such action by
communities.
Activists said they are ready to continue their campaigns in the streets, in the
courts and before state and local lawmakers. They also plan to protest Trump
administration decisions.

Demonstrations planned against
Trump’s labor department nominee
Demonstrations against Trump’s
nominee for U.S. Secretary of Labor, Andrew Puzder, are planned for Thursday,
January 26, from noon to 12:30 p.m. and
Wednesday, February 1, from 12:00 noon
to 1:00 p.m. at the Hardee’s restaurant at
369 Hamline Ave. N. in St. Paul.
Puzder, CEO of Hardee’s, has a record of wage theft, sexual harassment
and retaliation for union organizing at his
Hardee’s and Carl Jr.’s stores, CTUL representatives said. Members of the worker
center also are involved in the campaign
to organize fast food restaurants.
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Home care workers, State of Minnesota agree on union contract

SAINT PAUL — Home care workers
and clients who have been bargaining
their second union contract with the State
of Minnesota announced a tentative
agreement January 5. The contract would
increase wages for thousands of home
care workers from $11 to $13 per hour,
boost paid time off and provide more
training opportunities.
The tentative agreement, covering approximately 27,000 home care workers,
was reached late January 4 after four
months of negotiations, the union, SEIU
Healthcare Minnesota, announced. The
agreement still must be ratified by union
members and the state legislature to take
effect.
Highlights include:
n A $2/hour increase in the wage
floor, from $11/hour to $13/hour;
n More than $1 million in state support for home care worker trainings;
n New stipends to reward home care
workers for taking additional trainings
that enable them to provide their clients
with safer, higher-quality care;
n The first holiday pay for Minnesota
home care workers (many of whom provide essential care on holidays that allows their clients to celebrate with their
families);
n More Paid Time Off, building on

the new benefit won in their first contract
in 2015;
n Additional wage increases for
workers providing support to clients with
the highest, most complex care needs;
n An online matching registry, to
help home care clients find workers and
to help home care workers find clients.
Jim Carlisle, a disability rights advocate who has received home care services
for more than 40 years, was a member of
the bargaining team.
“My wife and I both rely on home
care workers in our day-to-day life,” Carlisle said. “As the current care crisis has
grown, we’ve seen the harm to families
like ours across the state because of the
lack of quality caregivers. I was proud to
be on the union’s bargaining team and to
have a chance to help reach this tentative
agreement that would raise wages, invest
in training and improve benefits to help
attract and retain the quality home care
workers we need now and will need even
more as our population ages.”
Dawn Burnfin from Chisholm, a
home care worker and mother of five
who was also part of the union bargaining team, said, “this tentative agreement
is a step towards fixing the care crisis we
have ignored for too long, to make sure
every Minnesotan gets the care they de-

Home care workers, clients and advocates discussed contract negotiations at a news
conference September 28 at the Minnesota Senate office building.
serve.”
If the tentative agreement is ratified
by union members, it would then go to
the state legislature for approval. The final step would be having it signed by
Governor Mark Dayton.
The negotiations took place in the
months preceding the state’s legislative
session in order to ensure that legislators
have the opportunity to review the terms
of the proposed agreement and vote on
whether to ratify it, the union said.

The Tentative Agreement comes as
groups funded by corporate special interests to undermine the democratically
elected home care workers’ union were
dealt yet another setback. Earlier in January, the Bierman v. Dayton court case,
which aims to strip home care workers in
the bargaining unit of their ability to
come together and fight to improve the
home care industry, was rejected in federal district court.
—workdayminnesota.org

Teamsters Local 120 continues picket lines at Finish Line Express
By Steve Share,
Labor Review editor
MAPLE GROVE— Teamsters Local
120 continues to seek justice for 95
workers left without the pay they earned
when Lakeville Motor Express abruptly
closed November 21.
The union is maintaining daily picket
lines at Finish Line Express, a new company operated by LME’s former management. FLE inherited LME clients and
equipment, clearly evidenced by
LME-branded semi-trailers in the FLE
lot in Maple Grove.
In addition, Local 120 has been contacting FLE clients to inform them about
what happened to the LME workers and
to urge them to move their business to a
different firm.
Jim Sperling, a former LME dock
worker, said the union’s efforts are hurting FLE. “Their customer base is being
impacted,” he said.
“Customers have quit using them…
Business is way down,” said Chris Opdahl, a Local 120 steward who works for
Holland and was one of several Local
120 members joining Sperling and others
at the FLE picket line January 19.
Sperling had worked for LME for 131/2 years, he reported, and was asked to
work overtime Friday, November 18 —
which extended into the early morning

Teamsters Local 120 members picketed January 19 at Finish Line Express.
hours of Saturday, November 19.
A sign went up at the LME gate Monday, November 21 announcing that the
Roseville company “has permanently
ceased all operations” (Labor Review,
December 16, 2016).
“They never gave me no notice or
warning,” Sperling said. “I heard through
the grapevine.”
“They never paid us the last two
weeks we worked,” he added. “I had 48
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hours in each of those paychecks.” He
estimated that LME owed him about
$9,000 in pay, health and welfare benefits, and three week of accrued vacation.
The former LME workers have taken
their case to the Minnesota Department
of Labor and Industry, which is investigating what the union says is clear case
of wage theft.
FLE denies any connection to Lake
ville Motor Express or responsibility to

the former LME workers.
FLE has a new parent company —Logistics Made Easy — the same initials as
the former Lakeville Motor Express.
That’s a fiction, Local 120 members
maintain.
Opdahl commented: “If LME says
they have no money, why are all their assets here? Trucks, trailers, et cetera?”
Sperling noted that former LME supervisors, once the doors closed, started
working at FLE.
The distinction between the two companies isn’t apparent, Local 120 members said, when FLE drivers show up at
customers’ docks and announce they are
there to pick up LME freight.
In addition, Local 120 has photos of
shipping documents dated in January of
this year which show FLE is picking up
freight designated for Lakeville Motor
Express.
Labor journalists confronted FLE
management at a regional sales meeting
January 6 in Roseville, seeking answers
about FLE’s connection to LME and the
workers who were stiffed. FLE officials
declined any knowledge.
“It’s outrageous,” said Virgil Christoffersen, Teamsters Local 120 business
agent who represented the former LME
workers. “If it’s not illegal, it should be.”
www.minneapolisunions.org

AFSCME Local 2822:
Lynn Stetler retiring after 41 years
AFSCME Local 2822 president Lynn
Stetler is retiring after 41 years of service
to the Hennepin County library system.
She will be celebrated at a retirement
party Monday, January 30 from 2:004:00 p.m. at Ridgedale Library.
Stetler began working for the county
library system in November 1975 and
since then also worked at Ridgedale, Oxboro, Penn Lake and Hopkins libraries.
In the 1990s she became more involved in the union and went on to serve
as executive board member, steward,
secretary, vice president and president.
She also served on contract negotiating
committees.
“I loved the process of negotiation —
the compromise, the arguments, the
gives, the takes, the tentative agreements
and ultimate settlements,” she wrote in
the January 2017 issue of the Local 2822
newsletter.
“All AFSCME locals negotiated together, and the best part was getting to
know the team from each local who became my comrades and friends united in
getting the best contract possible,” she
said. “Our most defining moment has
been the approval of the $15 an hour in
Hennepin.”
Ironworkers Local 512:
Campground for disabled vets gets
new bridges, thanks to Local 512
Members of Twin Cities Ironworkers

Local Union News

Local 512 and metropolitan construction
companies recently donated time, materials, and labor to build two 70-foot
bridges at Veterans Campground on Big
Marine Lake.
Wetlands have prevented the 90-yearold camp from having an integrated trail
system throughout its 69 acres.
Ironworkers Local 512 solved this
problem by recruiting and teaming up
with area construction companies to design and erect two bridges at the camp.
These bridges will allow disabled veterans who visit the camp to have full access around the camp and the natural
habitat.
In addition to the Minnesota Legacy
Fund and International Ironworkers
grants awarded for this project, companies donating materials and labor include
Ambassador Steel, Amerect, Bald Eagle
Erectors, Challman and Company, Concrete Form Engineers, E-Con Placer,
Lametti & Sons, Lejeune Steel, McGough, Northern Dewatering, and Vic’s
Crane. Design and engineering products
were donated by American Engineering
Testing, Hansen Thorp Pellinen Olson,
Inc., and Mattson MacDonald Young.
The material for the bridges were delivered November 19 and Ironworkers
Local 512 members erected the bridges
the same day, reported Local 512 business manager Barry Davies. The work
that day involved 14 journeymen and
five apprentices.

Come warmer weather, Ironworkers
will return to the campground to complete the project.
“The campground came about a year
ago and asked if we could help with some
bridges,” Davies related. “I said, ‘yeah,
that’s what we do.’”
Veterans Campground is located in
Washington County at 11300 180th
Street North, Marine on St. Croix.
Bakers Local 22:
Franklin Street Bakery worker plan
‘Taste of Justice’ event February 4
Workers seeking to organize at Franklin Street Bakery in Minneapolis plan a
“Taste of Justice” event Saturday, February 4 from 5:00-8:00 p.m. at Waite
House, 2323 11th Ave. S., Minneapolis.
Union and community supporters are
invited to attend.
“Taste of Justice” is scheduled to coincide with the “Taste of the NFL” event
in Houston, an anti-hunger charity fundraiser organized by bakery owners
Wayne Kostrowski and Mark Haugen.
The bakery owners have been opposing workers’ efforts to organize with Local 22 of the Bakery, Confectionery, Tobacco Workers and Grain Millers
International Union.
Local 22 has filed 50 unfair labor
practice charges with the National Labor
Relations Board citing Franklin Street
Bakery’s unlawful anti-union activity.
A flyer promoting the Minneapolis
“Taste of Justice” event reads, “while

Retiree Meetings

Minneapolis Regional Retiree Council:
Next meeting February 16
The next meeting of the Minneapolis Regional Retiree Council, AFL-CIO will be
Thursday, February 16 from 11:30 a.m. to
1:30 p.m. The meeting will be at the United
Labor Centre, 312 Central Ave., Room 219.
We will validate parking at the St. Anthony Public Parking Ramp (at the corner of 2nd
St. SE and University Ave. SE), across University from the United Labor Centre building. Just park and when you come to the
meeting we will give you a parking voucher.
For more information about the Council,
contact Graeme Allen, community and political organizer for the Minneapolis Regional
Labor Federation, at 612-321-5672 or e-mail
graeme@minneapolisunions.org.
ATU Local 1005 Retirees:
Meet North, South, and St. Paul
Here is the schedule for the Amalgamated
Transit Union Local 1005 retiree meetings:
Minneapolis North: Second Tuesday of
each month, 8:30 a.m., Coon Rapids VFW,
1919 Coon Rapids Blvd. (one block south of
Hanson Blvd.) Note: the Coon Rapids VFW is
the new meeting location, beginning in September and continuing forward.
Minneapolis South: First Wednesday of
each month, 8:00 a.m., VFW Post 5555, 6715
Lake Shore Drive, Richfield.
www.minneapolisunions.org

St. Paul: Second Wednesday of each
month, 12 noon, Mattie’s, 365 N. Concord
St., South St. Paul.
CWA Local 7200 Retirees:
No meeting until April
The Retired Members Club of Communications Workers of America Local 7200 will
not meet during January, February or March.
For more information, call the CWA Local
7200 hall at 612-722-7200.
IBEW Local 292 Retirees:
‘Senior Sparkies’ meet February 14
The IBEW Local 292 Retirees — “Senior
Sparkies”— will meet Tuesday, February 14 at
the United Labor Centre, 312 Central Avenue,
Minneapolis, in the Guy Alexander Conference
Room (second floor). Refreshments will be at
12:00 noon. The meeting begins at 12:30 p.m.
We will be having a guest speaker.
Save the date:
n Saturday, February 11, 2017 union Snowball dinner and dance.
n Tuesday, April 25, 2017, Retirees’ Treasure Island Casino bus trip.
For more information, contact the IBEW
Local 292 office at 612-379-1292.
Pipefitters Local 539 Retirees:
‘Fazed Out Fitters’ meet third Wednesday
Pipefitters Local 539 retirees — the “Fazed
Out Fitters” — meet the third Wednesday of
each month at 11:00 a.m. at Elsie’s, 729 Mar-

shall St. NE, Minneapolis. New members welcome.
Plumbers Local 15 Retirees:
Meet the third Tuesday of each month
All retired Plumbers Local 15 members
are invited to attend retiree meetings, continuing the third Tuesday of every month at 1 p.m.
at Elsie’s Restaurant, Bar & Bowling Center,
729 Marshall St. NE, Minneapolis (corner of
Marshall and 8th Ave.).
For more information, contact the Plumbers
Local 15 office at 612-333-8601.
Sheet Metal Workers Local 10 Retirees:
‘Rusty Tinners’ not meeting until March
The Sheet Metal Workers Local 10’s
“Rusty Tinners” retirees club will not meet in
January or February. The next meeting will be
March 14. For more information, contact Paul
Lesch at 651-433-3748.
U of M Facilities Management
and Maintenance Retirees:
Meet last Tuesday of month
Retirees from the University of Minnesota
Maintenance Department meet the last Tuesday of each month at 10:00 a.m. for breakfast
at Elsie’s, 729 Marshall St. NE, Minneapolis.

If your union local’s retirees group wishes to
list your meeting notices here, please contact the
Labor Review at 612-379-4725 or e-mail laborreview@minneapolisunions.org.

fighting hunger is a great goal, shouldn’t
Wayne and Mark pay us workers enough
to put food on the table without having to
visit a food shelf? That’s why while
Wayne is holding a party in Houston,
we’ll be holding our own ‘Taste of Justice’ event to fight hunger here in the
neighborhood.”
Food will be provided at the event but
people who attend are also welcome to
bring a dish to share.
Minnesota Nurses Association:
Union notes strong profits at HCMC,
questions warning of lay-offs
The Minnesota Nurses Association is
questioning Hennepin County Medical
Center’s December announcement that
275 positions will need to be cut in 2017
due to a “financial challenge.”
MNA cites financial disclosure forms
showing strong net income.
“2015 was its second-most profitable
year on record as the healthcare system
pocketed $28.6 million in net income—
up from $11.5 million in 2014,” said
MNA’s Mathew Keller, RN, regulatory
and policy nursing specialist.
“HCMC’s MNA nurses are calling on
HCMC CEO Jon Pryor to act with more
transparency regarding these layoffs,”
Keller said.
Because of the Affordable Care Act,
the number of uninsured patients has declined, Keller noted, and HCMC “has
seen its uncompensated care costs deLOCAL UNION NEWS page 10
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cline by more than 40 percent over the
past several years, which has resulted in
the savings of tens of millions of dollars.”
“While HCMC has not been forthcoming with the public or its employees
regarding its 2015 profits, MNA obtained
their IRS 990 Form financial report,”
Keller said. “It is, perhaps, unsurprising
that HCMC has not gone public with
these numbers in light of the large financial gains the healthcare system is showing, in comparison to its stated need to
cut staff in order to save money.”
“HCMC’s 2015 financial report has
other revelations as well,” Keller continued, “including hefty pay increases for
executive staff, millions spent on lobbying (including lobbying the Hennepin
County Board of Commissioners, who
approved these layoffs), and further declines in the amount of charitable care
the county hospital provides.”
Operating Engineers Local 49:
Local 49’s Jason George chairs
‘Elevate Minnesota’ campaign
A group of 16 private sector building
trades unions have come together to support “Elevate Minnesota,” a multi-media
campaign to highlight the important contributions of union workers to the state’s
economy and community life.
Jason George, special projects director for Operating Engineers Local 49,
serves as Elevate Minnesota’s board
chair.
“Whether they’re raising a new
bridge, hauling equipment to and from
job sites, or bringing U.S. Bank Stadium
to life, the diverse group of men and
women of Minnesota’s private sector
unions are helping Minnesota’s economy
thrive,” George said. “A strong and thriving economy relies on our members and
our private sector partners. This campaign aims to elevate the work our members are doing in every community in
every corner of Minnesota.”

Carpenters stage informational picket at Big-D project
MINNEAPOLIS — Members of Carpenters Local 322 displayed a banner January 17 calling out Utah-based
Big-D Construction for not meeting area standards for wages and benefits at the Foundry Lake Street apartments under construction at 3118 W. Lake St. in Minneapolis. Last year, the Minneapolis Building and Construction Trades Council exposed the use of unsafe building materials at this same project (Labor Review, July
29, 2016). City inspectors later ordered the unsafe materials to be removed and replaced.
The campaign will focus on sharing
the true-life stories of union members
who help build their communities
through their work and their volunteer
activity. The campaign’ slogan: “Your
union friends and neighbors — Raising
the bar for us all.”
The campaign will use radio, Facebook, and a website, elevateminnesota.
org. The website encourages people to
submit their own stories about the impact
of unions in their lives and their communities.
Plumbers Local 15:
Apprentice applications to be
accepted February 27-March 10
Applications will be accepted February 27 through March 10 for the Plumbers Local 15 apprentice program.
Apply in-person at the Plumbing
Technology Building located on the
northeast corner of the Dunwoody cam-

Pipefitters Local 539
PIPERS
New Members
The officers, members and staff of Pipefitters Local
539 would like to welcome the 78 new members
initiated in January to our family. We wish them all a
long and safe career.
Dues
Remember to pay your January through June 2017
dues. Notices were sent out in December. If you have
any questions, please contact the union office.
Condolences
Condolences are sent out to the family of Brother

Michael Ornat, who recently passed away.
Local 539 also would like to express our condolences
to the family of Lora Hatlestad. Lora was our office
professional for the past 16 years and a good friend to
many. She will be deeply missed by all.
Website: www.pipefitters539.com
Pipefitters Local 539 has a website address for
members to look at information and upcoming events:
www.pipefitters539.com.
If you would like something added to the
Pipers section of the Labor Review,
call the office at (612) 379-4711.

pus, 818 Dunwoody Blvd., Minneapolis.
Hours are Monday through Friday,
8:00 a.m. until 3:30 p.m.
For more information, visit www.
training15.com/future.php,
Plumbers Local 15:
Pam Wrolstad to retire
Pam Wrolstad, office professional for
Plumbers Local 5, will retire in February
after 42 years of service.
“Pam has been the go-to person in this
office for the past seven business managers and many more business agents,” the
Plumbers Local 15 newsletter reported.
“Her knowledge, professionalism and
friendship will be greatly missed by all of
us.”
Friday, February 3, from 10:00 a.m. to
3:00 p.m. Local 15 plans a retirement
party for Wrolstad at the union offices at
708 So. 10th Street, Minneapolis. Cake
and coffee will be served.

SEIU Local 284:
Nominations coming February 18
Nominations will be accepted for several union offices at SEIU Local 284’s
February 18 Leadership Assembly during
the General Membership union meeting.
Offices up for election include: second vice president, trustee, two members
at large and senior member.
Any nominee who is unopposed shall
be deemed elected without the necessity
for further procedures. If there is more
than one nominee, election shall be by
secret mail ballot.
Ballots will be mailed February 23 to
Local 284 members and will need to be
returned by mail by March 15.
UNITE HERE Local 17:
Workers ratify first contract at
J.W. Marriott Mall of America hotel
Workers at the J.W. Marriott Minneapolis Mall of America Hotel ratified a
first contract December 7.
With hotel management pledged to
remain neutral, the workers chose to organize with UNITE HERE Local 17 just
under one year ago (Labor Review, February 19, 2016).
According to Martin Goff, Local 17
senior vice president, gains for the workers in the new contract include:
n “Substantial wage increases across
the board,” ranging from about 75 cent
per hour to $2 per hour or more, depending on job classification;
n Significantly less expensive health
care coverage;
n Winning daily overtime pay of time
and one-half if more than 8 hours are
worked in a day (as opposed to the previous policy offering overtime pay only
after exceeding 40 hours worked in a
week).
The new contract also reduces workloads for housekeepers.
Goff said the contract also included
standard worker protections such as a seniority policy.
The contract covers about 85 workers.
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SELL, BUY, RENT

DEPARTMENT

$5.00 FOR 25 WORDS

An exclusive service for subscribing Union
members only. Next deadline for Sell,
Buy, Rent Ads: February 10. Copy
must be mailed or delivered. NO TELEPHONE ORDERS WILL BE ACCEPTED.
Ads must be accompanied by payment in
check or money order. Each ad must include your union affiliation and your
telephone number, along with your mailing label. Over 25 words — 15¢ each extra
word. Your ad runs in one issue only.

This reader service is provided for Labor Review subscribing Union members who are in good standing
with their locals. No commercial ads of business firms or any sidelines or hobbies of union members who
are selling products or services can be advertised in these columns. For display advertising, please contact
the Labor Review. Mail or deliver your ad and payment to: Sell, Buy, Rent Department, Minneapolis Labor
Review, 312 Central Ave., Suite 542 (Fifth Floor), Minneapolis, MN 55414. NEXT DEADLINE: FEBRUARY 10.

NOTICE

NEXT EDITION OF
LABOR REVIEW:
February 24

Next Ad Deadline is February 10

Wanted: Buying advertising-related items. One piece
to entire collections. Interests include beer, soda, liquor, tobacco, gas & noil and
almot anything related to
advertising. Older the better.
Please call Gary at 763-5468010 or text me pictures at
763-202-9067.

Wanted: Old coins, collections,
bullion, paper money, gold
coins, proof sets, mint sets,
etc. Anything from pennies to
paper. Best of all, I’ll pay cash
and come to you. Please call
Dick at 612-986-2566.
Wanted: Guitars and amplifiers made in the USA pre-1980.
Also interested in drums and
some other instruments. Bob,
612-521-4596.

Don’t forget to cut out
your mailing label and
send it in with your
Sell, Buy, Rent ad!

Wanted: Old and broken
outboard motors, old gas
engines and chainsaws, also
engine-related items like old
spark plugs, tools, gas and oil
cans, etc. Tom, 763-785-4031.

Coming
Sell, Buy, Rent
Deadlines
for 2017

NO TELEPHONE ORDERS

February 10
March 10
April 14
May 12
June 9
July 14
August 11
September 15
October 13
November 3
December 8

FOR SELL, BUY, RENT
DEPARTMENT ADS
WILL BE ACCEPTED.

Be sure to list a price
for your ‘For Sale’ items!

NEW YEAR’S RESOLUTION:
Clean out garage so car can fit inside.
Unload your stuff with an ad in the Sell, Buy, Rent Department…

(Sell, Buy Rent deadline
comes two days after main
Labor Review deadline)

Address Change?
Subscription Instructions?

Please let us know if your address will be
changing, if your household is receiving more
than one Labor Review, or if you would like to
cancel your subscription.

Cut out or photo-copy your mailing label from
the front page of the newspaper and mail it to us
with your instructions:
Attn: mailing list
Minneapolis Labor Review
312 Central Ave. Suite 542
Minneapolis, MN 55414

No phone calls, please, to report address changes,
stop duplicates, or cancel your subscription. Thanks!

Advertise in the Business Directory and reach
more than 60,000 union households monthly!
Call 612-379-4725

Minneapolis Labor Review
2017 Publication Schedule
The Labor Review will publish 12 issues in 2017. The publication date
normally will be the last Friday or second to last Friday of each month.
February 24
Deadline: February 8
Precinct Caucus Issue

May 26
Deadline: May 10
110th Anniversary Issue

September 29
Deadline: September 13

March 24
Deadline: March 8

June 23
Deadline: June 7

October 27
Deadline: October 11
General Election Issue

April 28
Deadline: April 12

July 28
Deadline: July 12
Primary Election Issue

November 17
Deadline: November 1
Holiday Shopping Guide

August 25
Deadline: August 9
Labor Day Issue

December 22
Deadline: December 6
Holiday Issue

Next Special Issue:
May 26, 2017 — 110th Anniversary Issue!
Discounted ad rates available

For more information, to suggest a story idea,
or to advertise, contact the editor at 612-379-4725
or laborreview@minneapolisunions.org
www.minneapolisunions.org

IBEW Local Union 292
Minneapolis Electrical Workers

Holiday Parties
Local 292 held our three Holiday parties in December.
The Children’s Christmas Party, Retirees’ Party and the
Members’ Party all were well-attended and fun was had
by all. Santa Claus was a hit at the Children’s Party. The
Retiree Party was highlighted by members receiving 50,
55, 60 and 65-year pins. Special thanks to John Kripotos
and the many others who helped make these parties such
a large success.
Brotherhood
The Local 292 Brotherhood Committee assists members
in need or distress, either with gift cards from our Local
292 food shelf or teams of brothers and sisters helping

around the house. If you need assistance or know of
another member in need, please call our brotherhood line
at 612-617-4247 or send an e-mail to brotherhood@
ibew292.org.
Condolences
Brother John Beverly Javner; Brother Lawrence Martin,
Brother Daniel Tolbert; Brother Larry Ludwig’s Father-in-Law,
Robert Donnay; Brother Todd Moen’s Dad, Roger Moen;
Brother Donald Lilledahl; Brother Albert J. ‘Al’ Loehlein.

See you at the General Membership Meeting,
7:00 p.m. on the Second Tuesday
Paid for by IBEW Local 292 • www.ibew292.org
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‘Resist from Day One’ march, rally protests Trump inauguration
MINNEAPOLIS — Some 2,000 people took part in the “Resist from Day
One” coalition’s march and rally the day
of Donald Trump’s inauguration as U.S.
President.
A larger march and rally at the State
Capitol was expected the next day.
The Minneapolis march January 19
was endorsed by nearly 80 organizations,
including the Minneapolis Regional Labor Federation, St. Paul Regional Labor
Federation, AFSCME Council 5, AFSCME Locals 34, 2822, 3800, 3937 and
several other labor organizations.
“If you ever wondered what role
you’d play in history, now is your time to
start,” University of Minnesota student
association president Abeer Syedah told
the rally at Hennepin County Government Center plaza.
Cherrene Horazuk, president of
AFSCME Local 3800, said “we will resist every anti-worker initiative that
Trump puts out… We will fight back every day in the streets and in the legislature.”
“When the working class stands up
and fights back, we will win,” she said.
Labor Review photos. For more photos from this event: facebook.com/minneapolisunions
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